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SCHOOL of  

SOCIAL WORK 

 

HOMECOMING 



The State of the School is: SOLID 



PROUD 



WORRIED 



CUTTING AND 

TIGHTENING 



PLANNING 



INVENTING 



WORKING OUR LETTERS OFF 



READY FOR SPRING !!! 



We See Flaws é We are Learning é  

é and we are working on them--even if we 

will not announce them all, today 
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SIX STRATEGIC THEMES 



Find out more at: http://www.ssw.umaryland.edu/about-the-ssw/strategic-plan/ 
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Find out more at: http://www.ssw.umaryland.edu/about-the-ssw/strategic-plan/ 

This fall, we created a report to summarize efforts 

towards  the 6 goals in the Strategic Plan. 
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Find out more at: http://www.ssw.umaryland.edu/about-the-ssw/strategic-plan/ 

This fall, we created a report to summarize efforts 

towards  the 6 goals in the Strategic Plan. 

We continue to revise  the Strategic Plan and 

further our goals. 
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Find out more at: http://www.ssw.umaryland.edu/about-the-ssw/strategic-plan/ 

This fall, we created a report to summarize efforts 

towards  the 6 goals in the Strategic Plan. 

We continue to revise  the Strategic Plan and 

further our goals. 

A Year 2 Update will be available in Fall 

2015. 
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EDUCATIONAL INNOVATION 

Provide innovative instruction, 

research and continuing education 

programs to educate students, 

alumni and community partners to 

become skilled practitioners and 

leaders 



Expanding our Scholarships 
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With the help of the UMB Foundation Match, we have 63 scholarship for 2015 

  



Re-Accreditation, 2017  
Developing Quality Practitioners through Rigorous Academic Assessment 

ÇSchool wide collaborative process 

 

ÇCurriculum review and revisions 

 

ÇMove to competency-based  assessment in 
classroom and internships 

 

ÇCreation of new continuous improvement 
processes 
 

 



MSW Expansion at Universities at Shady Grove 

Complete MSW program offered for Clinical  

       Behavioral Health students 
100 full-time and 20 part-time MSW students at USG 

 Fully enrolled 

MHEC approved! 
 



Turning Into Joyous & Skilled Grads! 



 

And They Get Jobs! 

UMB Champion of Excellence 

 

Bill Joyner '14, MSW (Now Working in the Office of the President)  



Educating the Existing Workforce 

Of Many Professions 



Partners: Collaboration on Mental Health 

 

Chief of the Child, 

Adolescent, and Family 

Branch, Substance 

Abuse and Mental 

Health Services 

Administration, Center 

for Mental Health 

Services 

 

 Gary Blau, PhD 

 



The Institute for Innovation &  

Implementation: A Top Workplace  



Centers, Centers, Centers 

ÅNational Adoption Competency Mental 

Health Training Initiative (NTI) 

 

ÅCenter on Human Trafficking Services 

 

ÅSWCOS Center for Positive School 

Climate and Supportive Discipline 



Center for Positive School Climate and 

Supportive Discipline 

SWCOS 

Family 

Connections, 

Baltimore 

http://www.towson.edu/


MPower Human Trafficking 

Ã Center for Human Trafficking 

Ä$150,000 for 18-months (half from MPower and half from 
USM) 

ÄCollaborative with CSOL and UMCP 

ÄFormer Ambassador Susan Esserman serves as Director 

Ã Complements our Federal Grant: Nadine Finigan, PI 
($250K a year for 5 years) to further develop 
screening, referral, and treatment services for children 
involved with CWS and DJS who are sexually victimized 



 

SSW Enters Partnership for National Training 

Institute on Training Adoption Competency (TAC) 

 
The University of Maryland School of Social Work has entered 

a partnership with the Center for Adoption and Support (CASE) 

to better prepare the nationõs mental health services workforce 

to help adoptive parents and children 



New Translational Research Grant Projects (HRSA) 

SBIRT, BHWISE, Public Health SW ED 

 

Ed Pecukonis, Bethany Lee and Paul Sacco 



DIVERSITY & CULTURAL RESPONSIVENESS 

Create an atmosphere that fosters 

cultural responsiveness within the 

School and the community 



 

A Diverse Student Body 

 

26%

59%

6%
9%

Black

White

Hispanic

Other

 

 

 



A Diverse Student Body 



SSW Faculty Approves New Committee 

Diversity and Anti-Oppression (DAO) Committee 

Co-Chair, Kelley Macmillan Co-Chair, Victoria Stubbs Megan Meyer, 

Associate Dean 



Post-Ferguson 

Paul Butler 

Professor of Law 

Georgetown Law Center 

òFerguson and Beyond:    

 Toward an Equitable, Safe     

   and Just Societyó 

Kathryn Edin 

JHU Bloomberg Professor    

 of Public Health  

òPoverty and the Urban   

 Familyó 
Sherrylin Ifill of the 

NAACP Legal Defense 

Fund 



 

    

    

 

 

 
 

State of the School 2015      

    

Promote individual, group, 

family and community 

well-being at local, state, 

national and international 

levels 

COMMUNITY IMPACT 



   Baltimore Sun Series: Collateral Damage 



SSW Aids in Promise Heights 

Playground Construction 

MSW Student Writes Grant to KABOOM! And ends up with PLAYGROUND FROM LAUREATE at HSCT 

Photo by Rachel Smith Photography courtesy of Laureate Education, Inc. 

 



Parent University Cohort 5 



RESEARCH IN ACTION 

Create, evaluate and implement 

social work innovations 
 



UNIVERSITY RESEARCH PARTNERSHIPS 



Biggest and Best Research Partner 



Research in Action 
 

Dr. John Cagle 

collaborating 

with select 

doctoral and 

MSW student 

members of his 

research team to 

improve care at 

the end of life 



 

Research in Action  
Drug and HIV Risk Among Latino Immigrant Day Laborers   

 



Faculty Researchers on the Road 

Reducing Re-Admission into Foster Care Among Homeless Families In Cleveland 

Trauma-Adapted 

Family Connections 

Team 

 

Fred Strieder 

Kathryn Collins 

Maureen Tabor and 

Christopher Beegle 

 



FINANCIAL RESOURCES 



GOVERNMENT FUNDERS 


