
Same Goal, Different Paths

NIH and a Recipient Organization Talk about Grants
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Who we are
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William Hoffman, 
Research 

Administrator, 
University of 

Maryland 
Baltimore

●Elenora Levin, 
Department 

Administrator, 
Albert Einstein 

Medical College 
of Medicine

●Debbie Pettitt, 
Grants 

Management 
Specialist, NIH

Janet Simons, 
Director, 

Research Policy 
& Training, 

University of 
Maryland 
Baltimore



Our planned topics

● Just-in-time (JIT) submissions
● Other support
● Award management – Prior approval requests and Salary Cap questions
● Reporting (annual and final) and Close-out
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Just-in-time (JIT) submissions
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Generic JIT request
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Respond to this JIT request!
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Other support
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Reminders

● NIH Other Support page:
https://grants.nih.gov/grants/forms/othersupport.htm

● Transparency is key!
● In-kind support 
● Electronic signature

● UMB’s guidance page:
https://www.umaryland.edu/spa/award-management/pre-award-sponsor-
requests/nih-other-support-reporting/
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https://grants.nih.gov/grants/forms/othersupport.htm
https://www.umaryland.edu/spa/award-management/pre-award-sponsor-requests/nih-other-support-reporting/


Prior approval requests
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SNAP versus non-SNAP

Awards routinely included in SNAP are "K" awards and "R" awards, except R35
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https://grants.nih.gov/grants/policy/nihgps/html5/section_8/8.1.2_prior_approv

al_requirements.htm

https://grants.nih.gov/grants/policy/nihgps/html5/section_8/8.1.2_prior_approval_requirements.htm


Non-SNAP awards

Example of Estimated Unobligated Balance (RPPR)
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Carryover requests

● Before requesting carryover on a Non-SNAP award, ensure the FFR has 
been accepted by NIH. No request for carryover can be approved until the 
FFR has been accepted by NIH and the Grants Management Specialist has 
reconciled the FFR to ensure the requested funds are available for 
carryover.
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Salary Cap

15



Salary cap

The Consolidated Appropriations Act, 2021, restricts the amount of direct 
salary to Executive Level II of the Federal Executive pay scale. The Office of 
Personnel Management released new salary levels for the Executive Pay Scale 
and effective January 2, 2022, the salary limitation for Executive Level II is 
$203,700.

● https://grants.nih.gov/grants/guide/notice-files/NOT-OD-22-076.html
● https://grants.nih.gov/grants/policy/salcap_summary.htm
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https://grants.nih.gov/grants/guide/notice-files/NOT-OD-22-076.html
https://grants.nih.gov/grants/policy/salcap_summary.htm


Reporting and Close-out
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Non-compliance Notice
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NIH tools

● Search for Progress Reports due:
https://public.era.nih.gov/commons/public/quickqueries/progressReportByIpf
.era

● Search for Grants Pending Close-out:
https://public.era.nih.gov/commons/public/quickqueries/gpc.era
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https://public.era.nih.gov/commons/public/quickqueries/progressReportByIpf.era
https://public.era.nih.gov/commons/public/quickqueries/gpc.era


Contact Us

● Bill Hoffman – University of Maryland Baltimore
WHoffman@umaryland.edu

● Elenora Levin, Albert Einstein Medical College of Medicine 
elenora.levin@einsteinmed.edu

● Debbie Pettitt, NIH 
pettittd@od.nih.gov

● Janet Simons, University of Maryland Baltimore
jsimons@umaryland.edu
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