UMB Faculty Senate Meeting Minutes
Wednesday, February 18, 2026. Minutes prepared by Meghan Garstka MD MS, Secretary. 
Attendance: 
Welcome and Approval of Minutes 
· Clarification of CUSF Updates – approved, included in folder for Faculty Senate minutes on Teams

Senate professional photo 
· Taken by Dag 

Committee/Taskforce and CUSF Updates
· CUSF not present as they are at Advocacy Day
· HR Committee – updates about new badging policies for medicine and pharmacy
· Operations – Rachel Reoli will take over as chair of committee  
· Next meeting will set aside additional time for committees/task forces to update 

Title II ADA Compliance presentation highlights 
· What is digital accessibility? à ensure people of all ability levels can access content, including, faculty, staff, students 
· ADA mandates accessible content/apps – bound as governmental mandate to meet compliance by April 24 2026 – utilize assistive technologies and remove digital barriers
· WCAG web content accessibility guidelines – framework for creating legally compliant, accessible digital environments
· Final rule April 24 – penalties for noncompliance for entire system – other deadlines for smaller organizations
· Priority areas include forward-facing content such as websites and learning management systems – fortunately Microsoft products have accessibility check under review function, which can help when presenting to group, can flag things to correct
· Next is audio/video media, such as webinars, also mobile apps and digital systems - will report back if these are viable or if look for something else - for example third party form company does not conform, so they are looking at other options
· At UMB level there is a task force to identify inaccessible materials and tools needed to remediate, including training resources – live events and resources on webpage –  Kerwin Center has been leading with educational materials we have been sharing and comprehensive website coming online this week from OCPA à  accessibility to create and host content is everyone’s responsibility 
· UMB resources page not live as of time of meeting, but awaiting feedback from task force, hopeful to get out this week 
· Addresses core value around inclusive excellence – living our values by making work accessible to more people – considering challenges but wanting them to be included 
· Question – will we have additional time to do this? – will be worked in moving forward – if you are using older materials, will have to remediate materials – give templates and guidelines 
· Comment – there will be an advantage when people can access resources, and material is ready to go – currently no system exists for this, so this will be an advantage – protected time needs to be built in to allow for this 
· What does this mean for faculty? à sign up for training, talk to colleagues, begin using appropriate formatting in Word and Powerpoint, turn on closed-captioning transcription in meetings
· Contact task force with issues – ccestone@umaryland.edu or ehurst@umarlyand.edu
· Question about if deadline of April 24 flexible since in middle of semester, but this is from government 

Legislative Session Updates – Kevin Kelly 
· General Assembly session opened 30 days ago with 1.6 billion dollar deficit – looking at reductions of 5% to USM, another 2-2.5% at end of session, revenue increases were spent, issues not completely solved as with passing of “big beautiful bill” in July state is taking over SNAP, there has been a reduction in federal work force, and revenue did not come in
· Series of moves to reduce this deficit – reduction in COLAs, USM had 2.3 billion in state support increase over 2026 - however, cover cost for vacancy position adjustments is 30 million dollars – have to figure out how to cover COLA of 20-30 million dollars – 50 million given to USM, impacts of all of this is TBD 
· 43 million dollars to blunt impact of federal research dollars being reduced to higher education state wide – 23-25 million to USM – from energy relief funds, therefore use needs to have something to do with energy, climate change and sustainability – fixed this year’s problem but continue to have structural deficit and working on ways to deal with this
· Other work re: collective bargaining, research bills re: animals, health occupation boards, social work – still in process  

Updates from Drs. Jarrell/Ward
· Recently announced Campus Vibrancy Project – focus on how to develop north end of campus; new social work building outside window; Wexford is the developer – company developed part of Biopark – longstanding interaction and good partners with UMB, and offered comprehensive plan for area instead of piecemeal 
· First building in plan to be larger, and then will move pipe in other lot and start construction after this – collab with Volo events, restaurants, businesses, activities – financially Wexford is paying for most of it, UMB will pay for streetscaping etc – small outlay of dollars we would have to spend anyways and will also get something good on campus – will be covered by campus police, did expand police force by 9 people recently to expand coverage of Lexington Market etc – to clarify this space is owned by UMB and rented to Wexford 
· 30 million dollar commitment to research – a lot of researchers hurt by federal actions – funds to allow these groups to change direction – PIVOT not bridge funding – use science to compete for other sources – potentially more funding to USM; EMPOWER – to include early career support – expand as broadly as possible once we can do this 

Adjourn 

