
Purpose

Understand challenges and coping strategies 

of employed caregivers

Sample

Convenience sample

2,129 English speaking Maryland caregivers 

of vulnerable adults

Recruited through state and local agencies

Completed anonymous online survey

Analysis

Data were analyzed using STATA 17
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Introduction

Shifting support services from facilities to 

home-based settings highlights the dual roles 

of family/friend caregivers.

Many caregivers balance workplace and 

caregiving demands.

Methods

A majority of caregivers report workplace 

compromises

Employed caregivers have greater service 

utilization than those not employed 

Less than 1/3 of caregivers received paid 

family leave 

Limitations

Only English speaking

Only adult care recipients

 Convenience sample

Implications

Increases in informal caregivers require 

supports to promote caregiver resilience and 

employment.

Employer supports may not be adequate and 

are needed earlier to reduce stress levels

Employer supports can prevent worker 

productivity & efficiency losses

Private & public collaboration is needed to 

develop comprehensive caregiver supports

Results

Discussion

Poster, references, and measure examples available from:  

sarah.clem@ssw.umaryland.edu

Table 2.

Frequency of Caregiver Workplace Compromises

N (%)

Go in late, leave early, or take time off 804 (56.6%)

Change from full-time to part-time 339 (23.9%)

Take a leave of absence 538 (37.9%)

Take a less demanding job 562 (39.6%)

Turn down a promotion 202 (14.2%)

Lose job benefits 184 (13.0%)

Give up work entirely 124 (8.7%)

Choose an early retirement 90 (6.3%)

Lose job or get fired 99 (7.0%)

Note. N = 1,420

Table 3.

Caregiver Service Utilization by Employment Status

Mean (SD)

Employed Full-time 7.8 (4.9)

Employed Part-time 8.5 (3.8)

Student Only 7.5 (3.3)

Employed Student 6.7 (3.8)

Not Employed 𝑎 𝑏 𝑐 5.7 (4.1)

Other 𝑎 𝑏 5.2 (3.8)

Note. F(5, 1901) = 22.97, p > 0.001
𝑎 Statistically different from Employed Full-time
𝑏 Statistically different from Employed Part-time.
𝑐 Statistically different from Student Only.

Caregivers are making compromises 

in the workplace (Table 2). 

Over half of caregivers are 

compromising their time at work.
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Employer Supports Offered to Caregivers

Mixed results were found for relationships between employer supports and: 

caregiver compromises (r = 0.32 , p < .001)  

stress levels  (F(4, 1425) = 10.15, p < .001) 

Not at all stressful had lower support than all other stress levels.

financial strain (F(4, 1426) = 7.76, p < .001) 

Lower average support was only observed comparing those with No/Little Strain to 

those with Moderate Strain

Table 1.

Caregiver Employment Demographics

N (%)

Employed Full-time 976 (45.9%)

Employed Part-time 419 (19.7%)

Student Only 72 (3.4%)

Employed Student 50 (2.4%)

Not Employed 570 (26.8%)

Other 39 (1.8%)

Note. N = 2,126

There were positive associations 

between the number of 

compromises made in the workplace 

with caregiver-reported:

stress levels 

(F(4, 1410) = 6.74, p < .001) 

financial strain

(F(4, 1411) = 21.03, p < .001) 

service utilization

(r = 0.15, p < .001)
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Caregiver Coping Strategies


