MLK DIVERSITY RECOGNITION AWARDS

The Dr. Martin Luther King Jr. Diversity Recognition Awards are presented for individual and/or group achievements
in the areas of diversity and inclusiveness. Each year, UMB schools and administrative units are asked to nominate
individuals or groups that have played a leadership role or been an integral part of the diversity effort at the University.

The recipients serve as models of the ideals epitomized by the life and work of Dr. King.

OUTSTANDING UMB STAFF AWARD
JACQUES Initiative

Founded in 2003, the JACQUES Initiative is a program of the Institute of Human Virology at the School of
Medicine. It employs a multidisciplinary, expert staff to address HIV primary care and outreach in Maryland. More
than 500 volunteers, including students, housewives, professionals, and members of the faith community, are engaged
to perform HIV testing and outreach each year.

Since 2011, the JACQUES Initiative has led a Universitywide effort at UMB called “Preparing the Future” that
mobilizes the academic and clinical campus to address the goals of the JACQUES Initiative’s National HIV/AIDS
Strategy.

As a result, more than 500 students across six professional schools have been involved in an interprofessional

didactic and hands-on curriculum.

OUTSTANDING UMB FACULTY AWARD
Yolanda Ogbolu, PhD, RN, CRNP

An assistant professor in the School of Nursing, Yolanda Ogbolu is deputy director of the School’s Office of Global
Health and has devoted 20 years to working across local, state, national, and international levels to address issues of
health disparities and cultural competency, especially among newborns.

She has participated on the Governor’s Task Force on Infant Mortality and led a subcommittee of the Cultural
Competency Task Force. She mentors nurse leaders from sub-Saharan Africa and local high school students to
encourage health care careers. Ogbolu collaborated with the National Office of Minority Health/SRA to develop an
innovative educational module on the National Standards for Cultural and Linguistically Appropriate Care. In West
Africa, she focuses on newborn survival and led the development of educational curricula, and four nursing university

partnerships.

OUTSTANDING UMB STUDENT AWARD

Hispanic Dental Association

The University’s Hispanic Dental Association (HDA) chapter focuses on service, leadership, education, and advocacy
in Baltimore’s Hispanic community. The chapter was named National Student Chapter of the Year by the National
Hispanic Dental Association in September.

That month the chapter held a health fair at Wolfe Street Academy, where 90-plus children from kindergarten
through fifth grade were screened for oral cancer and any conditions needing immediate attention.

The HDA chapter at UMB primarily serves the Hispanic community, but most of the members are not Hispanic,
learning key Spanish dental terms during lunch-and-learns to promote inclusiveness.
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WELCOMING REMARKS
Jay A. Perman, MD
President, University of Maryland, Baltimore (UMB)

MUSICAL SELECTION
Southwest Baltimore Charter School Fourth-Grade Chorus

The fourth-graders of Southwest Baltimore Charter School have been studying and singing together since
kindergarten, where “Mr. Tony” (music teacher Tony Bianca) met them during his first year on the school
faculty. Over the years they have explored several big ideas through music and have debuted several original

compositions, including a setting of Poe’s “The Raven” and a suite of music about the War of 1812.
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JOSEPH T. JONES JR.

President and Founder,
Center for Urban Families

Personal Reflections and Connections that Inspire

Resiliency and Community Activism

The Center for Urban Families’ (CFUF) website sums up CFUF’s charge succinctly: Helping Fathers and
Families Work. That has been Joseph T. Jones Jr.’s mission most of his adult life, both with the Baltimore
City Health Department’s Healthy Start program and then when he founded CFUF in 1999. From his West
Baltimore office, he seeks to halt family disintegration in part by offering a fresh start to absentee fathers.

Jones knows firsthand of what he speaks. He grew up without his father. Raised by a working single
parent, Jones was left alone with friends who took to the streets to occupy their time. Drugs and crime
led him to the juvenile justice system, and as an adult to a drug rehabilitation program that gave Jones the
discipline to change his life.

“All the things I did suggest I should be dead, incarcerated, or debilitated,” Jones has said. Instead he
has dedicated his life to serving others, especially young black men, whom he has helped find employment,
further education, overcome criminal or addiction issues, and learn vital skills like parenting.

Jones, who is married and has three children, is providing a father figure through CFUF’s Baltimore
Responsible Fatherhood Project and a job training program called STRIVE, which helps young men
transition from the streets to the workplace.

Sometimes the lessons are hard. When one first-day arrival came dressed in baggy black pants and an
untucked shirt, ignoring STRIVE’s dress code, Jones said, “You've got 10 minutes to get dressed like this guy,”
pointing to a man wearing a dress shirt and tie. The sloppily dressed young man sauntered out the door.

Jones told those who remained: “We're going to raise the standard real high, and some are going to fall
off. ... Twenty percent of you won’t be back Monday.”

But most stay — and find the self-confidence to succeed.

A driven man who graduated from college at age 50, Jones has expanded CFUF’s offerings with the
Baltimore Building Strong Families and the Couples Advancing Together programs. His work has gained

national recognition.



