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Texas EAP Symposiurri Sets Record Attendance
The occupational programming field in

Texas took another major step forward in
January this year with the presentation of
the Texas EAP Symposium IV. A record
number of participants took part in the
many workshops and networking oppor-
tunities which were provided at the con-
ference. The symposium was held January
9, 10, and 11 in the beautiful Hyatt Regency
Hotel, located on the southern shore of
the Colorado River in Austin.
The Texas EAP Symposium was origi-

nated in 1980 by the Texas Commission
on Alcoholism, the Workers Assistance
Program of Texas, and the Texas Asso-
ciation for the Prevention of Alcohol and
Drug Abuse. It is now an ongoing function
of the Texas Commission on Alcoholism
and is sponsored by the Texas AFL-CIO,
the Texas Association of Business, the
ALMACA chapters o~Houston and North
Texas, and the Texas Association of Oc-
cupational Health Nurses.
Those attending the symposium were

offered a choice of two workshop tracks.

Executive Committee
Completes Winter Business

The ALMACA executive committee held
its regular winter meeting on January 10
and 11 in Austin, Texas. The committee
approved the appointments of four new
members to the board of directors (see
article elsewhere in thisrssue). They also
approved the holding of the 1985 annual
meeting in Boston and the 1986 annual
meeting in Texas. Although the specific
1986 city still has to be selected by staff,
the committee indicated a strong prefer-
ence for Dallas.

In other actions, the executive commit-
tee voted to embrace the phrase "An
International Association of Professionals
in Employee Assistance Programs." This
phrase was included in the ALMACA
brochure produced by the development
committee last summer. It is further rec-
ognized that ALMACA has grown with
the occupational alcoholism field and now
is the representative professional organi-
zation in the employee assistance field.
The executive committee reviewed the

The core curriculum was designed to
meet the educational needs of the new
professional in the EAP field or those who
had not had the advantage of a compre-
hensive course in EAP fundamentals. The
core curriculum workshops provided an
overview of marketing, implementation,
and maintenance of employee assistance
programs and was presented as a contin-
uousthree-day workshop concurrently with
other workshops at the symposium. Dick
Groepper, national EAP director, Craw-
ford Rehabilitation Service, coordinated
the core track and presented most of its
material.
The electives track was designed to hone

the skills of the seasoned EAP professional
by offering a selection of the in-depth
workshops, which covered new research,
innovations, areas, and standard popular
topics in occupational programming. The
following is a sample of the many electives
workshops: "Legal, Quasi-Legal, and Pol-
icy Issues—A Key to EAP Survival,"
presented by Brenda Blair, president, Blair

ALMACA Legislative
Chairman Dies

James F. Edwards, chairman of
the ALMACA legislative committee
and a member of the board of direc-
tors, died suddenly and unexpect-
edly at his home on Thursday, Jan-
uary 19. In addition to his service
on the board, he had been very active
with the eastern regional conference
and had handled the arrangements
for its exhibits. He was also a mem-
ber of the Delaware Valley AL-
MACA Chapter.

(See Edwards Obituary, p. 4)

Associates; "EAP Professionals—Who Are
We?," presented by Dr. Paul Roman,
sociology professor, Tulane University;
and "Marketing EAP in a Tight Econ-
omy," presented by Don Sandin, presi-
dent, Donald Sandin and Associates. Sym-
posium participants had a choice of three
workshops (not including the core curric-
ulum) in all time-slots during the three
days of the conference.

Aside from the two workshop tracks,
the symposium also featured a keynote
adc!ress by Gary Atkins, EAP coordinator,
Lockheed Missile &Space Company; spe-
cial addresses by Don Sandin and Don
Sparks, EAP manager, McDonnell Doug-
las Corporation; and a panel discussion by
the national ALMACA executive commit-
tee and executive director.
Symposium participants could choose

from several special events, which in-
cluded ashowing of new films on occu-

(See TEXAS, p. 3)

New Board Members

ALMACA National President
Thomas P. O'Connor has appointed
four persons to the ALMACA Board
of Directors. These appointments fill
vacancies which resulted from the
expiration of three-year terms by the
previous incumbent. All four of these
appointments are for three-year terms
ending at the Annual Business Meet-
ing in the fall of 1986. These appoint-
ments were also approved by the
Executive Committee at its meeting
in Austin, Texas, on January 10,
1984.
Dr. Daniel J. Anderson, president

of the Hazelden Foundation in Center
City, MN, has been named chairper-
son of the Treatment Committee. The
outgoing committee chairperson is Uwe
Gunnersen who is the Executive Di-
rector of Azure Acres in Walnut Creek,
CA.
Gary Atkins, Coordinator of the

employee assistance program for the
Lockheed Missile and Space Com-
pany in Sunnyvale, CA, has been
appointed chairperson of the Educa-
tion and Training Committee. The
outgoing committee chairperson is Ms.

(See Committee, p. 12) ~ ' (See BOARD, p. 3)



Executive Director's Comment
By TOM DELANEY

During my first couple of years as AL-
MACA executive director, I visited many
chapters by attending chapter meetings or
stopping in to see chapter officers. During
1983 a heavy administrative workload ne-
cessitated my staying closer to the office.
These administrative tasks included work-
ing on chapter projects such as developing
the ALMACA Chapter Exchange (ACE)
which is sent to each chapter officer, and
reviewing every chapter bylaw. Lately,
however, I have been getting out to more
chapters and have several other visits
planned in the spring.
This has led me to think about how we

can keep in touch with the chapters in a
changing organization. An obvious change
is the growth in the number of chapters.
When I went to work with ALMACA in
January, 1981, ALMACA had 23 chapters
and now we have 55. This means that we
have more chapters that are less than three
years old than over three years old and
there are new officers who do not have
experienced "old hands" to look to for
advice. They look to nearby chapters,
regional officers, and the national staff.
In that time period, the ALMACA re-

gions have become more active. The east-
ernregion had regional conferences in 1979
and 1980, and they have grown in strength
and stature since then. By the way, the
chairman of the 1983 New Jersey regional
conferences, Joan Tracey of the New Jer-
sey chapter, recently presented national
ALMACA with a check for $7,500 from
the regional conference. On behalf of the
national board, I want to publicly thank
Joan and the eastern region. The central
region had its second conference in 1983
and the western region had its first con-
ference. The national executive committee
and office staff are represented at these
conferences and they provide an oppor-
tunity to work with chapter officers.
A number of chapters have state con-

ferences. There is an article elsewhere in
this issue about the Texas EAP symposium
held last month in Austin. The Dallas and
Houston chapters were among the co-
sponsors. The Georgia ALMACA chapter
will again, this spring, be co-sponsoring
the Southeastern EAP Forum in Atlanta.
Whenever there are regional conferences
or special chapter events which attract
EAP practitioners from beyond the im-
mediate chapter area, this is a chance for
regional and national officers and national
staff to get to meet and share with chapter
members and officers. With the increasing
size of ALMACA, I find such meetings an
efficient way to maintain a personal contact
with chapters.
The national office regularly receives

most chapter newsletters, which I find are
an excellent way to keep up with chapter
activities and concerns. We also receive
minutes of most chapter meetings and

these are equally helpful. Most chapters
immediately let us know the names of new
chapter officers. Since chapter elections
are held at different times of the year,
these can be difficult to keep track of and
I ask that out-going presidents or secre-
taries make it a point to let the national
office know the names of new chapter
officers. The ACE is designed to be a
vehicle for chapter officers to share opin-
ions and experiences with each other and
the national office regularly solicits con-
tributions from chapter officers. Unsoli-
cited articles are welcome.
Having national officers and staff attend

chapter meetings is still an excellent way
for us to support chapters. We will prob-
ably do as much as before, but it's just
with more chapters there will be a smaller
percentage visited. There are now eight
chapters in California with other western
region chapters in Oregon, Washington,
Alaska, and Colorado, and forming chap-
ters in Arizona and Hawaii. The western
Canada chapter is based in British Colum-
bia and is also west coast. I have found
that two or three one week trips a year to
the west coast are the best way to service
this group and the regional board members,
Duane Rogers and Jack Rose, have been
helpful in coordinating these.
As ALMACA grows, so do all of its

components, including the chapter. The
chapters are the focal point for EAP in-
formation inthe area. For national to serve
the EAP field, there has to be constant
communication between national and
chapters and I wanted to share with you
some of the ways that are current. Please
let me know if there are others that you
would like to see. O

NIAAA's Godwin
To Be Honored

Puerto Rico's department of addiction
services will honor Donald F. Godwin,
head of occupational programs at NIAAA,
for his "leadership, cooperation, and en-
thusiasm" in helping develop employee
assistance programs in Puerto Rico.
The award will be presented at the

department's annual seminar on "Stress
and Occupational Problems" February 17
at the Condado Beach Hotel.
The award was announced by Jose Ra-

mon Rodriquez, secretary of Puerto Rico's
Departamento de Servicios Contra La
Adiccion, who also said Puerto Rico Gov.
Carlos Barcelo has approved the idea of
an executive order directing the establish-
ment of an EAP for all public agencies in
Puerto Rico.
"Without your professional and moral

assistance, it would have been impossible
to achieve this goal for the benefit of our
labor force," Rodriquez told Godwin in
the letter announcing the award. ❑
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TEXA5 (From p. 1)

pational programming from several pro-
duction companies, a sightseeing tour of
Austin, and visiting the symposium ex-
hibits displayed throughout the three-day
conference.
The registration fee of $75 included two

luncheons and an evening reception. The
first luncheon and the evening reception
were designed to provide networking op-
portunities for the symposium partici-
pants. The second luncheon was the first
all-state ALMACA luncheon and featured
a special address by Dr. Madeleine Tramm,
director, Health Assistance Program, AC-

TWU. The ALMACA luncheon also in-
cluded the presentation of awards to the
members of the Texas EAP Symposium
planning committee. The master of cere-
monies for the ALMACA luncheon was
Dick Stanford, executive director, Work-
ers Assistance Program of Texas and sec-
retary, national ALMACA. ❑

'r

~~. ;~ ~

Speakers at the Texas SAP Symposium included Dr. Madeleine Tramm, director, Health Assistance Program, ACTWU, and Gary
Atkins, EAP coordinaEor, Lockheed Missile &Space Co. A planning committee award was presented to Dick Stanford, executive
director, Workers Assistance Program of Texas, and national ALMACA secretary, presented by Ross Newby, executive director, Texas
Commission on Alcoholism.

;_~~asco Selected for Key Program Position

The United Auto Worlcer~ Ford Motor
Company Joint Em~oye`~ Development
and Training Program has selected Thomas
J. Pasco as the executive director of the
UAW -Ford National ~ralopment and
Training Center. Tom Pasco had been the
Director of the UAW Members' Assist-
ance Program. While serving.. ~n that ca-
pacity, he had been active in ALMACA
and had served on the ALMACA national
board of directors, first as chairperson of
the bylaws committee and then as chair-
person of the labor committe.
The EmployeeDevelopment and Train-

ing Program (EDTP) is a key element of
the mutual growth framework of the 1982
Ford -UAW Collective Bargaining Agree-
ment, which charters the Program to ".. .
promote training, retraining and develop-

BOARD (From p. 1)

Sandra Turner, who is EAP Repre-
sentative with United Airlines in
Cleveland, OH.
Ms. Candice Bibby, President of

Employee Support Systems in Santa
Ana, CA, has been appointed to 811
the at-large position of the Board,
which functions as chairperson of the
Consultants Committee. The outgo-
ing chairperson is James Roth, who
is a consultant with Contact, Inc., in
Phoenix, AZ.

Professor Bradley Googins of the
School of Social Work at Boston Uni-
versity has been appointed chairper-
son of the Research Committee. The
outgoing chairperson is Professor
Walter Reichman of Baruch College
of the City University of New York.

ment activities and efforts, and in the
process ...contribute to the competitive-
ness and well-being of the Company—
aspects which are essential to the job
security, personal growth and develop-
ment of Ford employees."
Soon after Pasco assumed his new po-

sition, UAW and Ford announced a new
project, "New Avenues for Employee
Growth," which will be part of the EDTP.
it is a program for 109,000 active UAW
represented Ford workers in the United
States. The program's objective is to im-
prove and build on existing employee ed-
ucation and training approaches and go
beyond traditional efforts by emphasizing
opportunities for personal development
and growth. Under the program, active
work force education and training and
development opportunities will follow six
basic approaches. Ford workers will be
able to select a program suited to their
background, interest, and goals. The pro-
grams include:

• Prepaid tuition assistance for formal
education and training,

~ Career and educational counseling and
guidance,

• Basic skills education and enhance-
ment,

• Specially tailored college-level asso-
ciate degree program,

• Pre-retirement counseling, and
•Other special targeted education.

In addition to the new program for active
.employees, the company and the union
will intensify and expand efforts currently
in place for laid-off employees. Plans are
now under way to launch three re-em-
ployment assistance centers to offer serv-
ices to more than 13,000 laid-off UAW -

Ford workers in southeastern Michigan
with recall rights. The centers' principal
focus will be on individuals who have little
prospect of returning to Ford and who are
actively seeking assistance. These centers
will offer UAW -Ford sponsored services
such as vocational and educational coun-
selirig, selectively targeted and accelerated
retraining programs and prepaid tuition
assistance, as well as referrals,_to com-
munity service agencies and programs, as
appropriate. Ford Motor Company and the
UAW already operate two re-employment
assistance centers for some 3,000 employ-
eesdisplaced byplant closings in Sheffield,
AL and San Jose, CA. In addition, nearly
5,000 individuals on layoff from other Ford
locations throughout the country have par-
ticipated in one or more forms of coun-
seling, training and ,other services since
they became available over a year ago
under the Employee Development and
Training Program..

Before joining UAW, Tom Pasco had
been chief of the casefinding section of the
Department of Fublic Health, Office of
Substance Abuse Services, State of Mich-
igan. Among his many activities in the
alcoholism field, Tom has been heavily
involved in the development of the Mid-
west School of Alcohol Studies. It has
sponsored summer schools throughout the
Midwest for several years and sponsored
its first winter session last November in
Rockford, IL.

Tom Pasco will be missed in ALMACA.
Fortunately, long time UAW and AL-
MACA member Andy Anderson _from
Kansas City has agreed to serve out the
remaining time of his term as chairperson
of the ALMACA labor committee. ❑



ALMACA Mourns Death Of James Edwards
(cont'd from page 1)

Jim Edwards was noted for the enthu-
siasm and dedication with which he met
every challenge, particularly those involy-
ing alcoholism programs. Recently, he had
submitted statements to House and Senate
subcommittees of the United States Con-
gress advocating a restoration of health
insurance coverage for the treatment of
alcoholism for federal government em-
ployees, and was the leader for workshops
on legislative procedures at several AL-
MACA annual meetings.
His activity with the ALMACA legis-

lative committee came naturally from his
political involvement in his home state of
Delaware. He ran for the Delaware House
of Representatives in 1978 but was de-
feated. However, he was elected in 1980
and served as chairman of the health serv-
ices subcommittee. Although defeated for
reelection in 1982, he remained active in
Republican politics in Delaware.
For the past six years, Jim had been

director of development at Seabrook House
Alcoholism Treatment Center in Sea-
brook, New Jersey.
"He was very, very energetic, an ag-

gressive person who never stopped," ac-

cording to his friend, Superior Court Judge
Clarence W. Taylor.
"He carried on many (community) ac-

tivities over and above his job ... he was
a person always interested in other peo-
ple's problems," Taylor said.
As chairman of the governor's advisory

council on alcoholism, he charged in 1978
that the state Bureau of Alcohol and Drug
Abuse officials "do not understand the
disease of alcoholism" and "are not plan-
ning an overall approach to treat it." He
told the legislature's joint finance commit-
tee at the time to withhold funding of the
bureau until an investigation into its man-
agement and services was conducted.
As state representative, he sponsored

legislation in 1982 to modernize the state
Nurse Practice Act. He also served as
chairman of the committee that wrote the
1980 to 1985 state health plan for Delaware.
He was director of Harbour House in

Milford, Delaware's first private alcohol-
ism rehabilitation center, from 1977 until
the program closed due to lack of funds in
1978.
Edwards, a native of Southington, CT.,

was a graduate of Mount St. Mary's Col-
lege in Emmitsburg, MD, and Sacred Heart
High School in Waterbury, CT.

He was a past instructor in the AFL-
CIO community service workers and a
former volunteer probation officer. He was
a fourth-degree Knight with the Christo-
pher Council of the Knights of Columbus
and a member of Holy Rosary Catholic
Church in Claymont, Delaware. He was
past president and vice president of the
Northridge Civic Association. He was a
member of the Claymont Fire Company.
Jim was only 49 years old at the time of

his death. He had many friends in AL-
MACA and other alcoholism organiza-
tions. We will all miss him and extend our
deepest sympathies to his wife Carol, and
their four children and his mother and
brothers. The family has suggested that
donations may be made in Jim's memory
to Seabrook House, P.O. Box 55, Sea-
brook, N.J. 08302. ❑
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ADPA Issues Impaired Driver Policy Paper
The Alcohol and Drug Problems Asso-

ciation of North America, Inc. (ADPA),
has issued a new "policy paper on the
drinking and drug using driver problems,"
which the paper states "is a problem with
no easy solutions because of many varying
factors."
The paper states nonetheless that "al-

cohol and drug abuse professionals have
a key responsibility to provide needed
leadership" in management of the prob-
lem.
The entirety of the ADPA policy paper

follows.

I. Introduction

National attention to the crisis of drink-
ing and driving has reached high levels in
recent time. It is a problem that reaches
into local communities and strikes at fam-
ilies when least expected. It is a problem
with no easy solutions because of many
varying factors. It is a problem that de-
mands high level attention and the active
involvement of professionals trained to
respond in a timely manner. Alcohol and
drug abuse professionals have a key re-
sponsibility to provide needed leadership
to the drinking (and more recently identi-
fied drug) driving problem.

Attention to the problem has reached
high levels of concern oir~e part of local
citizens and national policy makers. The
facts of the drinking/drug driving problem
compel alcohol and drug abuse profes-
sionals to become involved in c~veloping
comprehensive approaches to reducing the
consequences of alcohol and drug usage
in conjunction with driving:
A review of the facts points to the

seriousness of the problem:

• Each year over 25,000 Americans are
killed in highway accidents involving
alcohol. This is over half of all high-
way deaths.

• A conservative estimate of the total
economic cost of drinking and driving
is put at $24 billion.

• In between 40 and 55 percent of al-
cohol related crashes, the driver had
blood alcohol concentration (BAC)
greater than .10.

• It is estimated that on a nightly basis,
between one in five hundred (1/500)
and one in two thousand (1/2000) driv-
ers on the road are arrested with an
average BAC of .20 percent.

• Young drivers (ages 16 to 24 years)
were involved in accidents resulting
in 48 percent of alcohol related fatal-
ities in 1981.

• Teenage drivers are killed in one out
of every five fatal accidents that in-
volve the use of alcohol.

• While little is known about the extent
of drug impairment and its relation-
ship to highway fatalities, extensive
evidence exists to demonstrate that
there is a relationship between im-

proper drug usage and ability to prop-
erly use an automobile.

• One survey showed that 16 percent
of the blood samples of 2,000 drivers
arrested for alcohol impairment also
contained THC, the active ingredient
in marijuana.

This policy paper discusses the complex
issues that surround approaches to ad-
dressing the drinking/drugged driving
problem. The Alcohol and Drug Problems
Association (ADPA) has developed guide-
lines to assist alcohol and drug problem
professionals in determining appropriate
approaches for developing comprehensive
drinking/drugged driving problems,

This issue has seen massive amounts of
national attention from voluntary groups
and the media. The Congress and the
President have acted with swiftness from
the political pressure brought about by
concerned citizens. Like many issues that
gain national attention, we are concerned
that public interest in the drinking/drug
driving issues will begin to wane. Profes-
sionals in the alcohol and drug abuse field
have a public responsibility to sustain the
support of citizens and carry out these
important programs. If this country and
society are truly interested in dealing ef-
fectively with this problem over the long

(See ADPA, p. 6)



ADPA (From p. 5)

term, then solutions must be institution-
alized. Professionals and volunteers must
work together to achieve this.
Another significant value to be gained

from the meaningful involvement of
professionals is that their networks and
systems for responding to the drinking/
drugged driving problem is already in place.
The effective DWI program is comprehen-
sive in scope and fully integrated in the
community.

II. General Policy Issues

In addressing the drinking/drugged driv-
ing issues, ADPA supports five areas of
general policy. These are comprehensive
in nature and directly affect the concerns
of field professionals.

(1) The maximum possible utilization of
professional workers in both the
public and private sector, including
those in the alcohol and drug abuse
field.

(2) The inclusion of treatment and re-
habilitation services within a com-
prehensive and integrated commu-
nity approach, which includes
enforcement and deterrence.

(3) The operation of effective long term
education and prevention programs
designed to inform drivers of the
dangers of driving under the influ-
ence of alcohol and other drugs.

(4) The need for ongoing data collection,
information dissemination, re-
search, and technical assistance at
the federal level, that is available to
assist states, communities, and in-
dividuals at the local level.

(5) The recognition of and attention to
the growing use of drugs other than
alcohol by drivers on our highways.

These general policy issues will be dis-
cussed in more detail in the next section,
which offers specific policy recommen-
dations.

III. Specific Policy Recommendations

Enforcement and Adjudication

(1) ADPA supports general deterrence
enforcement 'efforts that result in
the identification and arrest of per-
sons who drive while impaired by
alcohol and/or other drugs.

(2) ADPA supports enactment of state
laws which prohibit the operation
of motor vehicles by drivers with
.10 BAC or greater.

Comment: Often referred to as "per se"
laws, these provisions appear to simplify
the adjudication of drunk/drugged driving
arrests.

(3) ADPA supports laws encouraging
preliminary breath testing of driv-
ers including implied consent pro-
visionsidentical to those applicable
to the refusal of evidentiary tests.

Comment: These laws have been en-
acted in about half the states. They seem

to offer a significant aid to law enforcement
officials and have good potential to in-
crease the rate of drunk driving arrests.

(4) ADPA supports enactment of laws
that mandate blood alcohol testing
of drivers involved in traffic acci-
dents and high-risk moving viola-
tions when the police officer has
reason to believe that alcohol or
another drug might be implicated.
Test administration should not in-
terfere with medical treatment.
Blood tests should be administered
on injured or deceased persons at
a medical facility.

(5) ADPA supports the swift adjudi-
cation of arrested drivers. Sanc-
tions should be imposed within 45
days of arrest and should be strong
and sure. Courts should have dis-
cretion in the imposition of man-
datoryminimum sentences and plea
bargaining should be discouraged.

ADPA strongly believes that edu-
cation and/or treatment of the
drinking or drug using driver is a
necessary and important part of the
sanctions package.

(6) ADPA supports enactment of laws
that provide more severe sanctions
for repeated offenses.

Education and Treatment

(7) All state and local laws should con-
tain provisions that require a pre-
sentence evaluation of the con-
victed DWI driver. This informa-
tion should be available to the judge
in making his sentencing decision.

(8) All persons not assessed as needing
alcoholism/drug abuse treatment
should be required to complete a
state approved education program.

(9) Mandatory participation in alco-
holism/drug abuse treatment is ap-
propriate when indicated by a com-

Hel forp
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petent assessment.. In some
instances treatment can be used as
a constructive alternative to incar-
ceration.

(10) ADPA strongly encourages states
to develop and maintain high stand-
ards for education and treatment
programs for DWI offenders. ADPA
believes that standards should be
developed by the states, with as-
sistance from appropriate federal
agencies.

Comment: Research has shown that ed-
ucation and treatment can be effective in
reducing recidivism and arrest rates. It is
imperative, however, that states set quality
assurance standards and retain an ability
to identify programs which meet these
standards.
(11) ADPA supports the operation of

long term community prevention
and education programs directed
toward the drinking/drug using driver
population. States should require
high school an~l~other driver edu-
cation programs to include infor-
mationabout the problem of driving
under the influence of alcohol to
foster student' 2~titudes against
driving while ~u~ e -the influence
of alcohol and/ores;

Gene

(12) The single st ~e ~ne~ should ac-
tively participate and provide lead-
ership to. alcohol't~dd,drug counter-
measure program`s ~3'hey should
work in a coordinated inter-agency
effort with such arias ~as transpor-
tation, law enforcement,~he courts,
and education.

(13) The development and operation of
counter-measure programs is a state
and local responsibility. Programs
must have strong citizen support,
including local civic and commu-
nity organizations.

(14) Alcohol and drug abuse profession-
als have a responsibility to work
with local community resources to
address the drinking/drugged driv-
ing problem.

(15) The federal government has a re-
sponsibility to provide technical as-
sistance, conduct national re-
search, monitor international
research, encourage national and
local enforcement efforts, and eval-
uate counter-measure programs for
effectiveness. The national driver
records registry should be im-
proved as soon as possible.

(16) Programs directed toward the
drinking and drug using driver should
be partially financed through fines
and fees imposed upon those con-
victed of drunk driving.

(17) States and communities should form
task forces to develop local pro-
grams that include active field
professional involvement.

(18) ADPA calls for increased research
on the drinking and drug using driver

problem. Research priorities should IV. Conclusion
include but not be limited to; 

The drinking/drug using driver problem
•Evaluation and testing of treat- 

t th t ' 'l 1 d It will t k
ment programs designed specifi-
cally for the alcohol and drug
abusing driver.

• Evaluation of strong enforcement
approaches to determine their long
term effectiveness.

• Development of procedures to
identify the drug impaired driver.

• Empirical analysis of the alcohol
crash problem to identify local
target groups for the purposes of
better understanding the relation-
ship between drinking and drug
usage and highway accidents.

(19) ADPA calls for continued training
and education of law enforcement
and court officials on the problem
of intoxicated and drugged drivers.

(20) ADPA supports programs that ex-
periment with alternative short term
and long term detention facilities.
In-patient alcohol and drug treat-
ment programs can offer special
facilities to accommodate this need.

is no one a is ease y so ve a e
a long term concerted effort by profes-
sionals and volunteers, dedicated to re-
ducing the dangers on our highways. The
policy recommendations offered by ADPA
signify the ready commitment alcohol and
drug professionals are ready to offer. ❑
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The Magic is
On Again in '84

Fifth Annual
National Conference on

Employee Assistance Programming

Sponsored by Bethany Medical Center
in Kansas City, June 4-7, 1984

For Information: The EAP Conference Center, Bethany Medical
Center, 51 North 12th Street, KansasCity, Kansas 66102, (913) 281-7648.



Young Drinkers in the Work Site Targeted

The Second National Conference for
Youth on Drinking and Driving, scheduled
for Apri127-30 at the National4-H Center
in Chevy Chase, MD, will focus specifi-
cally on young people and drinking in the
work site.
The conference will be held under the

auspices of the Department of Health and
Human Services Secretarial Initiative on
Teenage Alcohol Abuse. The 1983 confer-
ence under the Initiative focused on activ-
ities related to high school.

It is expected that about 300 young
people, 100 adult sponsors/leaders, and 50
youth presentors will attend next April's
conference.

Presentors at the 1984 conference will
consist of people operating antidrinking/
driving programs based in the work site,
and/or cross-age prevention/intervention
programs.
The purpose of the national conference

will be to identify or design programs for
youth, and make the programs available
nationally, to stimulate participants' in-
volvement in teen-oriented community or
work site programs, to heighten employer
awareness of the problem, and to identify
and discuss ways and means of imple-
menting and maintaining these programs.
Since the beginning of the Initiative,

some 3,000 young people have participated
in 15 regional youth alcohol treatment

A magazine written
and edited for
everyone in all

phases o/business,
labor, industry,
government, edu-
cation,treatment,
service and health
care organizations
involved in helping

the distressed
worker and their
families lead

productive lives.

conferences. Follow-up activities being
planned and implemented at the state and
local levels include the convening of state-
wide and regional conferences and task
forces whose goals have been to strengthen
the continuum of care, increase commu-
nity awareness, assess current service
availability, recommend to policy makers
and lawmakers ways to close identified
gaps, establish work groups to strengthen
referral networks, and publication of re-
source directories.

Organizations working with the Depart-
ment of Health and Human Services
(DHHS) in programming for the Initiative
project include National Youth Work, Na-
tional Federation of Parents for Drug Free
Youth, Association of Labor-Management
Administrators and Consultants on Alco-
holism (ALMACA), the National Council
on Alcoholism, the Deerfield Citizens for
Drug Awareness, and the National Asso-
ciation of State Alcohol and Drug Abuse
Directors (NASADAD).

Additionally, various federal agencies—
Departments of Transportation, Com-
merce, Labor, Education, and Agricul-
ture—as well as such private sector or-
ganizations as Marriott, McDonald's, Pizza
Hut, and Metropolitan Life—are involved
in the planning process.
The planning group met November 29,

1983, and decided that State Alcohol Au-
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thorities would select those persons to
participate in the national conference. It
is expected that each state will designate
six people aged 16 to 19, and two adults
to officially represent the states at the
conference.

Selection criteria for youth participants
are that they must be between 16 and 19
years of age; must be employed either full-
or part-time; should be able to work to-
gether as a team prior to, during, and after
the conference; should be identified as a
leader either in an organizational or per-
sonal sense, since participants will be ex-
pected to design and implement programs,
with the the support of the adults who
accompany them, their employers and
community organizations; have past and/
or present knowledge of and involvement
in alcohol, traffic safety, or general health
promotion activities; and should have some
unifying force within the team, that is,
they should either be linked together by a
common work site location, common geo-
graphic area, or common responsibilities
within a larger. program.

Selection criteria of adult participants
will depend upon the type of youth se-
lected. For example, if a young person
from a single work site is selected, it would
be helpf t~f one of the adults came from

(See YOUNG, p. 9)



YOUNG (From p. 8)

that employing organization. Or, if a young
person is chosen from a single geographic
area, with multiple employers, the adult
would need to have influence at one of the
work sites. Or, if a young person is chosen
from an operating community-based pro-
gram with potential for impact in the work
place, at least one of the adults should
represent this program and one should
represent a major employer that appears
to be interested in instituting or strength-
ening aprogram in this area.
The planning group is also soliciting the

public and private sectors at large for
profiles of successful prevention and drink-
ing/driving programs focusing on youth in
the work force. Contributors are asked to
call the Secretarial Initiative on Teenage
Alcohol Abuse at (301) 443-4640. ❑

Youth Alcohol Problem
Prevention Manual Available

An estimated 8,000 yout~is are killed in
alcohol-related highway deaths each year.
At least 25 percent of deaths of young
Americans between ages of 15 and 24 are
alcohol-related. An estit~ate~l 3.3 million
youths age 14-17 have problems resulting
from drinking. This problem is growing. If
you are interested in increasing your•
knowledge about dr nfiing, if you want to
help reduce drinking-related accidents, if
you want to be more inv~.li~ed in alcohol-
free activities, and if you want to help
promote a positive_ change in the attitudes
of young people regarding alcohol prob-
lems, Is Beer A Four Letter ~G`ord? may
be very helpful to you. Is Beer suggests
strategies to involve com~r►unity resources,
develop student support ceflters, increase
understanding of the court system, organ-
ize adrinking and driving demonstration,
and open a "dry" disco. For more infor-
mation, send for a free copy of Is Beer A
Four Letter Word? (PH 95), from the
National Clearinghouse for Alcohol Infor-
mation, Dept. FF, P.O. Box 2345, Rock-
ville, MD 20852. ❑

Attitudes of Counselors
Toward the Alcoholic

The attitudes of counselors toward the
alcoholic versus traditional populations in
the rehabilitation field are examined. This
study compared attitudes of mental health
and rehabilitation conselors toward alco-
holics with their attitudes toward homo-
sexuals, public offenders, the mentally
retarded, the physically disabled, and the
mentally ill. The results from the Semantic
Differential Scale demonstrated that atti-
tudes toward the alcoholic were signifi-
cantly lower than those toward each of the
other groups. 8 Ref.

Allen, H.A,; Peterson, J.S.; Keating, G.
Southern Illinois University, Carbondale.
Rehabilitation Counseling Bulletin
25(3):162-164, 1982.

Young Workers
At High Risk

High school seniors who work 21
or more hours per week are at sub-
stantial risk for harmful involvement
with alcohol or other drugs, according
to a recent survey by the University
of Michigan Institute for Social Re-
search.
Survey findings indicate that 47.8

percent of this population had been
involved in a heavy drinking episode
at least once in the preceding two
weeks, and 33.4 percent had been
engaged in heavy drinking episodes
at least twice in the preceding two
weeks.
Comparative data for high school

seniors who do not work are 32.2
percent and 21.8 percent, respec-
tively.
One of the more interesting findings

in the survey is that high school sen-
iors who go on to college apparently
become harmfully involved with al-
cohol or other drugs during their first
year out of high school, while those
high school seniors who enter the
work world seem to decrease their
use of alcohol and other drugs.
The incidence of heavy alcohol in-

take, for example, increases 7.4 per-
centamong those who go on to college,
but decreases by 2.9 percent among
those who remain in the work world.

New Chapter Officers

New Chapter officers for the Minnesota
Chapter of ALMACA are.

President, Patrick Foss, Deluxe Check
Printers, Inc.;

Vice President, Bob Haven, Twin Town
Treatment Center;

Vice President, Pam Banta, Northwest-
ern Bell Telephone Company;

Secretary, Barb Glander, Minneapolis
Star and Tribune; '

Treasurer, Ed Dougherty, Bemis Com-
pany;
Immediate Past President, Diane F. Ol-

son, Ph.D., Affiliated Psychological Serv-
ices, Inc.; and

Central Regional Vice President, Glenn
Horstman, Minneapolis Star and Tribune.
New Orange County California Chapter

officers are:
President, Dorothy Jones, McDonnell

Douglas Corp.;
Vice President, Program and By-Laws,

Phyllis Tuttle, St. Joseph's Hospital;
Secretary, Sylvia Lemnitzer, Reach;
Treasurer, Mary Denkers, ITT

Cannon. ❑

DE1o1VER
~S

ALMACA '84

We've ke tit sim le.p p
11 we do is treatment.

AIf your patient needs golf, swimming, or fads and frills, we can't
~ help you.
In nearly 25 years of treating alcoholism, we've learned a lot and

have grown with the times .. .

ut at Caron Foundation, we haven't shifted our focus ...it's
• still on the 12 Steps of AA and the basics of recovery, and our
;' staff is committed to it.

` 'We've learned that a good treatment experience is an important
first step. We also know that a good support system—in the home and on
the job—greatly increases the chances for recovery. That's why we em-
phasize family treatment, and place such importance on the cooperation
between our staff and you, the referring professional.

~ all to learn more. (215) 678-2332, Ext. 185.
:•i — i

THE CARON < F r r
i

i .firm: I
~_

FOUNDATION a
(Formerly CHIT CHAT FOUNDATION)
Box 277, Galen Hall Road, Wernersville, Pennsylvania 19565
Telephone: (215) 678-2332

Richard W. Esderly, Executive Director



Children of Alcoholics—Young and Adult
By Joan Wielgus, CAC
Education Coordinator

The National Council on Alcoholism of Monmouth County
Red Bank, NJ

More and more public focus is being
given to children of alcoholics. In a recent
study it was found that in Monmouth
County alone, there are more than 12,000
children growing up in alcoholic families;
there are an estimated 30 million American
adults who have at least one alcoholic
parent.
How are children of alcoholics different

from other kids? Children of alcholics are
more likely to be expelled from school, to
leave high school prior to graduation, and
to receive school counseling for psycho-
logicalproblems. They are also more likely
to experience serious illness, accidents,
and problems with the police or courts.
Impaired peer relationships are frequently
reported in the child and there is consistent
evidence of a lack of close friendships
even in adulthood.
Any major change or crisis in a family

or parent can be quite threatening to an
adolescent in search of identity.. Even a
positive change such as recovery from a
disease process can be frightening and
confusing. Childhood, and especially ad-
olescence, is a time of major internal
changes of feelings, thoughts, and urges
that threaten a fragile self-concept. Dis-
ruption and inconsistency by external, un-
chosen changes are often greeted with
hostility. No matter how chaotic or un-
pleasant life in the alcoholic family might
have been, an adolescent who has survived
in that environment had .adapted to it and
has come to define his or her identity in
relation to that environment.
Here are some examples of identities

established within the alcoholic family:
"I've heard so many times that I'm a
lousy, no good—I guess that's what I
am."... "I'll be good, I'll be quiet when
daddy/mommy comes home. Then he/she
won't drink."... "I'm not afraid, angry,
embarrassed or lonely. I'm a survivor. I
can do it alone."... "of course I'm re-
sponsible! Ieven take care of the other
kids and the house.."
When an alcoholic parent begins recov-

ery, everything changes. Adolescents (es-
pecially) who have defined themselves in
part by their parents' responses to them,
and in part by their feelings toward their
parents, feel like they have had the rug,
however worn and ugly, pulled out from
under them. There is confusion and re-
sentment at being faced with having to
change at an inconvenient time. Remem-
ber, the youth has had a life controlled by
the chaos of parental alcoholism.
These youth who survive by taking on

adult tasks at a tender. age, grow up with
abnormally high expectations. They are
capable of winding themselves up like
clock springs, tighter and tighter, as they
aim for perfection. As adults, their high

level of anxiety may lead them to depend
on tranquilizers and/or alcohol—as self-
medication,
Children of alcoholics are at high risk

for developing alcoholism themselves or
marrying someone who becomes alco-
holic. They are prone to experience a range
of psychological difficulties, including
learning disabilities, anxiety, attempted
and completed suicide, eating disorders
and compulsive achieving. They rarely
reach out, seeking help only when life
threatens to go too far out of control.
The youth often adapts to the chaos and

inconsistency of an alcoholic home by
developing an inability to trust, an extreme
need to control others, excessive sense of
responsibility, and denial of feelings; all
of which result in low self-esteem, de-
pression, isolation, guilt, and difficulty
maintaining satisfying relationships.

It should be noted that in up to 90 percent
of child abuse cases, alcohol is a significant
factor. Children of alcoholics are also fre-
quently victims of incest, child neglect,
and forms of violence and exploitation, It
is no surprise that adult children of alco-
holics guess at what "normal" is, lie when
it would be just as easy to tell the truth,
feel that they are different from other
people, behave impulsively, and over-react
to changes over which they have no con-

B~~Wne~

trol. They will tend to have difficulty in
following a project through from beginning
to end, judge themselves without mercy,
and have difficulty having fun mostly be-
cause they take themselves too seriously.

Surprisingly, the young individuals who
from their early years were seen as hostile,
withdrawn, sullen, or acting out, may be
the real survivors. They became visible to
the public eye by being delinquent, alcohol
or drug dependent, pregnant—anything to
call attention to their pain. Some are re-
ferred to the juvenile justice system, courts
and prisons, or mental health facilities.
But the problems of most children of
alcoholics remain invisible because their
coping behavior tends to be approval seek-
ing and socially acceptable.
As one adult child of an alcoholic states,

"I was too smart to get caught. I was just
too good of a manipulator." They are the
"innocent victims" and "forgotten adult
children" ie schools, churches, profes-
sions, youth groups, hospitals, etc. They
are reinforced daily for being responsible
doctors, strong lawyers, kind teachers, no-
trouble stud nts, funny bartenders, cute
friends, etc. hey carry the burden of the
family secaa~,in their hearts. Some are
developing holism, some are not. Re-
gardless, many of us can now help lighten
that burden. ~ ❑

f~ecovery Center

When Chemical Dependency is the Problem
and You Want a Solution

❑ Total medical care

❑ Employee assistance consulting

❑ A.A./N.A. oriented treatment modality with
emphasis on spiritual recovery

❑ Comprehensive family program

❑ Aftercare service for a minimum of two years

Located in a gracious, quiet setting in suburban Atlanta

Contact: Carole Ann Young
3180 Atlanta Street, S.E. Smyrna, Georgia 30080

404/436-0081



Coping With
Unemployment

The loss of a job is a major event that
often has a negative effect not only on
workers but upon their families and close
friends as well. Research indicates that
providing emotional support and network-
ing, and obtaining the necessary economic,
legal, and social resources, buffer the im-
pact of the stressful experience of unem-
ployment.
Dr. Sheila H. Akabas, director, and Ms.

Vi Pirie, project associate of the Industrial
Social Welfare Center of Columbia Uni-
versity School of Social rVork, have pre-
pared amanual for mental health profes-
sionals entitled "Unemployed Workers'
Support Program." It offers ideas for or-
ganizing and delivering systematic training
to small groups on how to obtain and(or
create economic resources, deal with the
emotional impact of unemployment, and
find another job. The~facus of the manual
is on the immediate emotional, economic,
and job-search needs of unemployed work-
ers. The large numbers of persons who
face unemployment of s~eme time during
any given year can . b~~~f~t ̀ from such
structured assistance. ~
The material in this manual is charac-

terized as suitable fo a~vide range of
'~ ,

Ballots Mailed

On January 20, ballots were mailed to
all individual,. voting members of AL-
MACA asking them to vote fir against
the establishment of the Committee on
Women's Issues as a standing committee
of the ALMACA board of directors. The
deadline for postmark of return .ballots is
March 5.
The package of material- that included

the ballot also included a detailed expla-
nation of what sections of the ALMACA
bylaws would be amended to implement
this change, as well as a short explanatory
memo describing the choices on the ballot.
In addition to the question of establish-

ing the Committee on Women's Issues as
a standing committee, the ballot asks the
voting members to express their prefer-
ence on one of two methods of imple-
menting the change in board make-up, if
there is a favorable vote on the standing
committee. One method is to increase the
size of the board of directors by one, while
the other keeps the board at its present
size of 30 by reducing the number of at-
large board members by one and replacing
it with the chairperson of the Committee
on Women's Issues.
The proposal to change the Committee

on Women's Issues from an ad hoc com-
mittee to a standing committee was pro-
posed at the 1982 annual meeting in Phil-
adelphia. Aresolution to this effect: was
approved by the ALMACA board at its
spring, 1983, meeting in Akron, Ohio,
subject to final approval by the member-
ship. ❑

unemployed persons, be they among the
never employed, recently disabled mem-
bers of society, in groups of professional,
skilled, semi-skilled, or unskilled workers.
All share many common problems and
concerns regarding unemployment. The
manual also includes ideas specific to par-
ticular populations whenever relevant.

Efforts to mitigate the impact of unem-
ployment are best organized before layoff
or immediately following termination. Al-
though helping maintain workers on the
job is preferred, those faced with outplace-
ment responsibility will find the manual's
content particularly relevant.
The unemployed workers' program is a

structured group learning experience that
combines cognitive and affective teaching
methods. The three sessions cover:

• Presentation on ways to locate and
obtain available jobs. Discussion in-
cludes assessing skills and interests,
the job search, completing application
and interview tips.

• Help with deciding future options,
i.e., educational and training alter-
natives.

• Presentation on economic resources
available to the unemployed worker
and his/her family. Discussion in-
cludes ways to obtain the entitled
services.

• Time management problems and pos-
sible solutions.

• Problem-solving approaches to miti-

gate emotional impact of unemploy-
ment on worker and his/her family.

The manual helps the mental health
professional identify assistive resources in
the community. It includes an extensive
bibliography to enhance a group leader's
knowledge, and skill in imparting infor-
mation.
The manual is available by sending $3

to Dr. Sheila H. Akabas, Director, Indus-
trialSocial Welfare Center, Columbia Uni-
versity School of Social Work, 622 West
113th Street, New York, N.Y. 10025. ❑

ACTWU Shifts Insuror
Madeleine Tramm, Ph.D., has re-

located the Health Assistance Pro-
gram, EAP for the International
Amalgamated Clothing and Textile
Workers Union, to the Amalgamated
Life Insurance Company.
The insurance company is a man-

agement-funded independent affiliate
of the ACTWU, providing a variety
of insurance for employees in the
apparel, textile, xerographic, show,
and millinery industries. The pro-
gram's new direction will constitute
a significant development by an in-
surance carrier to systematically de-
velop EAP services for all policy hold-
ers, numbering nationally approxi-
mately one-half million including de-
pendents. Dr. Tramm reports directly
to the president.

Together,
we can turn lives around.

Both of us share a vital responsibility, helping
people rebuild their lives through rehabilita-
tion programs.
We're Bowling Green Inns. Our alcoholism

and drug abuse recovery programs progress
in a loving, supportive environment, where
residents find themselves reaching for a hug
instead of a bottle.
We have a uniquely experienced

team of full-time counselors, certi-
fied insubstance abuse treatment.
Step-by-step individual and family

Making lives whole again.

rehabilitation incorporating A.A., N.A.,
AI-Anon and other related support systems.
A medical staff around the clock to monitor
the physical aspects of the recovery process.
An administration sensitive to the demands
of the diseases we're treating. And 2-year,
intensive goal-directed aftercare for con-
tinuing recovery.

Human potential shouldn't be
kept bottled up. By working
together, we can set it free.

Bowling Green Inns are approved by
GRAMPUS and most group health insurance
plans. If you have questions about insurance
coverage, we can easily verify eligibility.

BOWLI I~IG C REEI~I I l~II~IS
Private treatment centers for alcoholism and other drug addictions.

P.O. Box 337, Bowling Green, FL 33834
(813)375-2218
Metropolitan General Hospital
7950 66th Street, N., Pinellas Park, FL 33565
(813)546-2261

11

P.O. Box 417, St. Tammany Parish, LA 70448
(504)626-5661
495 Newark Road, Kennett Square, PA 19345
(215)268-3588



Expanded Business
Meeting Planned

The ALMACA board of directors has
approved a return to the two-hour format
for the annual business meeting in 1984.
The action came following a review by the
board of the role of the annual business
meeting and on a motion by Vice Presi-
dent—Operations Jack Hennessy.
During the last few years, the business

meeting has been compacted into an in-
creasingly smaller time frame. The 1983
business meeting was allocated only one
hour because the 1981 and 1982 meetings
had not used the allotted two hours. In
reviewing the 1983 business meeting, it
became apparent that the membership de-
sires more than one hour to conduct this
meeting, which is the corporate business
meeting and is akin to a stockholders
meeting in private business.

Article III, Section 12 of the ALMACA
by-laws provides for ALMACA to have
an annual business meeting and lays out
the procedure for establishing the agenda.
Agenda items have to be set 60 days in
advance except that the executive com-
mittee may add items, in an emergency,
up to 10 days before the meeting. Given
these restrictions, the board discussion
affirmed that motions from the floor are
not in order. This protects the rights of
members who cannot travel to the meetigg.
However, the board emphasized that the
business meeting should encourage com-
ments and suggestions from the member-
ship and is a place for the membership. to
make requests and question the board.
The sense of the board is that the executive
committee and staff should plan 1984's
business meeting to encourage this. ❑

COMMITTEE (From p. 1)

invitation from the National Association
of Alcoholism Treatment Programs for
ALMACA to be a member of the task
force advising the Joint, Commission on
the Accreditation of Hospitals (J.C.A.H.).
The committee decided this joint partici-
pation would be enhanced by presenting
it to the full board of its next meeting in
Burbank, California in April. The execu-
tive committee heartily endorsed this ef-
fort.
Dick Stanford, ALMACA national sec-

retary, proposed that Adolph (Sully) Sul-
livan be approved for honorary member-
ship in ALMACA. This was approved by
the full executive committee, which noted
Sullivan's long service to ALMACA and
the occupational alcoholism field. After a
long career at Standard Oil of California,
which included service as the second na-
tional president of ALMACA, he retired
in 1978. However, he did not retire from
ALMACA and in 1982 and 1983 was the
moving force behind the organization of
the new California Central Coast Chapter.

Swift Elected Chair
Harold A. Swift, administrator of the

Hazelden Foundation, has been elected
chairman of the Agency Council of the
Alcohol and Drug Problems Association
(ADPA).

Swift, administrator of the Hazelden
Foundation since 1976, has participated
on numerous chemical dependency-related
boards and councils over the past two
decades. Recently, he was also reap-

man Of ADPA Council
pointed for the third term to the Profes-
sional and Technical Advisory Committee
to the Psychiatric Council of the Joint
Commission on Accreditation of Hospi-
tals. In that role he represents a coalition
of the National Association of Alcoholism
Treatment Programs, Alcohol and Drug
Problems Association of North America,
the National Council on Alcoholism, and
ALMACA. ❑

Criteria for Articles Submitted to ALMACAN
The ALMACAN is intended as a

vehicle for keeping ALMACA mem-
bers informed in all areas of interest
to them. This involves more than
merely printing news affecting the
field. It involves service as a platform
for the exchange of views and for the
statement of informed opinion by in-
dividual ALMACA members.
Persons wishing to submit articles

to the ALMACAN are requested to
follow these criteria:
1. Do not submit materials that have

been or will be published else-
where.

2. If there is a time element, such as
desired publication in a given
month, state this in the covering
letter.

3. Submit 1 copy only, typewritten
and double-spaced.

4. Take whatever space you need to
tell the story. However, under-
stand that space obligations .may
cause the article to be edited before
publication. Therefore, state all
the essential material in the begin-
ning of the story.

5. For the author's information, 1'/z
pages of typewritten copy equal
approximately 1 column of typeset
copy.

6. Photographs are very desirable.
They MUST be accompanied by a
caption.

7. The copy deadline is the 15th of
the month preceding issue.

8. Send -your manuscript to the Ed-
itor, the A~MI~CAN.

9. Consult a copy of the ALMACAN
to see~tyl~e and -format used.

~~

the Breakthrou
rOgY'a~1 S ~ ~,

Liaison response
Appropriate liaison response on the part of care providers to the referring
program's needs is important to organizational program administration. It
accepts the realities of the referring program staff's involvement in the
care process; the investment the referring organization has in its employ-
ees or members returning to the work-site, job-ready, and motivated to
maintain themselves substance free. Breakthrough's liaison response also
respects and reflects confidentiality. Good liaison between care and refer-
ral creates a third facet of organization and care to help the client.

For program and admissions information

Call
(212) 988-4400

Monica Wright,
Executive Director
Jim O'Donnell,
Corporate Marketing Director

the BREAKTHROUGH PROGRAM
at Gracie Square Hospital*

420 East 76th Street, New York, N.Y. 10021

*JCAH Accredited Licensed by the New York State Division of Alcoholism
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The Washington Arena: A Roundup of Political News and Views

President Reagan submitted an election-
year budget which calls for an increase of
more than $10 million in the alcohol, drug
abuse, and mental health services (ADMS)
block grant in fiscal year 1985 (FY-85),
and a hike of nearly $5 million in alcoholism
research funding by the National Institute
on Alcohol Abuse and Alcoholism
(NIAAA).

The FY-85 budget message, delivered
to Congress on February 1, would boost
funding for treatment and prevention serv-
ices through the ADMS block grant to a
level of $472,300,000 in the fiscal year
beginning next October 1. Although only
$10.3 million above the amount appropri-
ated by Congress this year, the request
was received by most sectors of the field
as good news in light of previous budget
estimates submitted by the President. Last
spring, the Administration made a revised
request of only $430 million this fiscal year
for the ADMS block.
The NIAAA research request would

increase funding from the current appro-
priations of X42,866,000 to~$47,835,000 for
a new high in that line item. kIowever, the
request represents an end to the dramatic
increments proposed_by the Administra-
tion in recent years` h~ch= have seen a
doubling of alcohol research funding since
FY-82. These increases were in line with
the 1980 report on aleohal~e~search by the
prestigious Institute of 1Vledicine, which
declared NIAAA research ``grossly un-
derfunded" and recommended 50 percent
annual increments over a threesyear pe-
riod.
NIAAA would receive ~ total $60,471,OD0

under the President's regdest. In addition
to the research amount, $1,086,000 would
be allocated to research training and
$11,550,000 for direct operations. The lat-
ter line item funds most of the Institute's
prevention activities, including the big
contract for the National Clearinghouse
for Alcohol Information.
The lidministration requested no funds

for clinical training at NIAAA, the Na-
tional Institute on Drug Abuse (NIDA), or
the National Institute of Mental Health

By Jay Lewis, Editor
The Alcoholism Report

A Johnson Institute Publication
1100 17th N.W., Suite 312
Washington, DC 20036
Phone: 202/293-2734

(NIMH~in keeping with its policy to
terminate such support. Congress last year
appropriated more than $20 million for
NIMH clinical training, but ignored NIDA
and NIAAA. A push is expected during
this year's round of appropriations hear-
ings to restore the clinical training budgets
for both NIAAA and NIDA. Past support
under the clinical training budget has gone
to the career teachers program, the project
to establish nationally recognized stand-
ards and procedures for alcoholism coun-
selors, and the state manpower develop-
ment program.
The fact that NIAAA research funding

goes beyond support for biomedical stud-
ies is again emphasized by the proposed
internal allocation of the FY-85 request.
Treatment and treatment assessment re-
searchwould beaccorded an increase from
$4,781,000 this fiscal year to $5,652,000
next, while prevention research would re-
ceive $3.8 million next year compared to
$3.5 million this year.
NIDA's funding is pegged at $79,270,000

under the FY-85 request, including $63.5
million for research. NIMH would receive
a total $226.3 million, of which $177.6
million is projected for research.
• The Senate Subcommittee on Alco-

holism and Drug Abuse has a new chair-
person—Sen. Paula Hawkins (R-FL)—fol-
lowing the sudden departure of the previous
incumbent, Sen. Gordon Humphrey (R-
NH). Humphrey, it was disclosed early in
February, is moving from the parent Labor
and Human Resources Committee to take
a slot on the Senate Banking Committee.
Hawkins, a conservative Republican,

has been supportive of alcoholism and drug

abuse efforts in the past. She led a suc-
cessful effort in 1982 to raise the research
authorization for NIAAA, declaring at that
time that there was a "tremendous need
for better understanding into the causes
and effects of substance abuse."
Humphrey, one of the staunchest fiscal

conservatives in the Senate, had chaired
the Alcoholism and Drug Abuse Subcom-
mittee since January, 1979, when the Re-
publicans took control of the Senate. He
had been a minority member of the panel
for two years prior to becoming its head.
Humphreys tenure as chairman has been
marked by a series of hearings on signifi-
cant topics ranging from employee assist-
ance programs to fetal alcohol syndrome.
On the eve of his departure, hearings had
been planned for March on children of
alcoholics.

Hawkins is the fifth Senator to head the
subcommittee since its inception in the
early 1970s when Harold Hughes, the pri-
mary legislative architect of the federal
alcoholism effort, first chaired the panel.
Following Hughes' retirement from the
Senate in 1974, Sen. William Hathaway
(D-ME) became its chairman. Hathaway
was succeeded by Sen. Donald Riegle (R-
MI) following the former's defeat in his
re-election bid in 1978.
In the committee membership changes

involving Humphreys move, Sen. Strom
Thurmond (R-SC) joins the Labor and
Human Resources Committee. Thurmond
is the Senate's foremost advocate of warn-
ing labels on alcoholic beverages. It was
not immediately known whether he would
bid for a seat on the Alcoholism and Drug
Abuse Subcommittee. Hawkins has in the
past co-sponsored warning label legislation.
The Senate Subcommittee has no pre-

cise counterpart on the House side, where
primary authorizing jurisdiction for the
federal alcoholism and drug abuse efforts
resides with the Commerce Subcommittee
on Health and the Environment, chaired
by Rep. Henry Waxman (D-CA). The
alcohol and drug focus of the Waxman
subcommittee is diffused by the fact that
it encompasses not only the universe of

2nd ANNUAL WESTERN REGIONAL `l! 111~1r'i CONVENTION
as y oo APRIL 11 - 13, 1984

°° Sheraton Universal, Universal City, CAo0
Theme: ALMACA THE EFFECTIVE TEAM

'- ~ '~ Speakers: Gerald Miller, Publisher of ~l~:L 9~.Nu~e ~T
:ooh ~ James Milan, Author ~Ql~.~,~ ~~•

Featuring a variety of workshops on current trends and relevant issues
~ y ~''" EXHIBITS &RAFFLE - 2 tickets to London, Paris or Rome compliments of TWA

For Information Contact: Conference Chairman Jack Rose (213) 847-7303
o ° a Baruj..ceb c~/L t/r.~, ~$ y ba ud Jounce

~~ SHARP BIG BAND
JAll Without Booze

ASSOCIATION OF LABOfl MANAGEMENT ADMINI8TRATORB AND CONSULTANTS ON ALCOHOLISM, INC.



health issues but broad environmental con-
cerns too.
• The Health Care Financing Admin-

istration (HCFA) issued final regulations
on the new prospective payment program
for Medicare that were described as "al-
most an ideal outcome" by NIAAA Di-
rector Robert Niven,
The regulations, published January 3 in

the Federal Register, provide alcoholism
and drug abuse units and speciality hos-
pitals an exemption until October 1, 1985,
from the new system, which would peg
reimbursement todiagnosis-related groups
(DRGs). Field interests, including AL-
MACA, had protested the DRG for alcohol
dependence on grounds it did not realist-
ically provide for alcoholism rehabilitation
stays. The alcohol DRG was framed on

Overcoming
addiction is a
tough enough
hurdle to
clear without
social obstacle
being in the w.
HealthQuest, a culturally-

spe~ific alcohol and drug
treatment program at Trinity
Lutheran Hospital in Kansas City,
Mo., recognizes that dealing with
cultural defenses and social perceptions is important when treating
Black Americans for alcohol and drug abuse. These defenses and
perceptions often result in additional obstacles to recovery that
conventional treatment programs are not even aware of.

the basis of an 8.1 day mean length of stay
and would result in an average payment
of about $2,250.
The HCFA regulations spell out discrete

program and staff standards for those hos-
pital units and specialty hospitals to be
exempt—criteria distinct from psychiatric
programs which were excluded from the
DRG system by statute. The standards
include the direction of the program by a
physician who has had education or ex-
perience in the alcohol/drug field, and
inclusion on the staff of a certified alcohol/
drug counselor. Also required would be
coordination with community organiza-
tions, such as halfway houses, the Salva-
tion •Army, Alcoholics Anonymous, and
Alateen.
NIAAA and HCFA will be collaborating

HealthQuesYs sensitivity to these obstacles creates an atmosphere of
trust and understanding — a primary prerequisite for successful
treatment and long-term recovery of Black Americans afflicted with the
problem of alcohol and drug abuse.

Clear the hurdles.
Contact HealthQuest at 816-753-4600

EAITHQUEST
TRINITY LUTHERAN }iOSPITAL

3030 Baltimore •Kansas City, Mo. 64108
Sib-753-4600
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in the coming months to see how the DRGs
may be modified when the exemption ex-
pires in 1985. An effort may be made to
provide separate DRGs for detoxification
and rehabilitation—the lack of which was
a major focus of criticism by field groups
responding to the initial HCFA plan an-
nounced last September.
More than 900 comments related to the

alcohoUdrug DRGs were filed with HCFA
out of a total of some 2,700 comments on
the September announcement, which dealt
with the whole range of hospital services
offered under Medicare.
• A Florida pediatrician with a strong

personal commitment to alcohol and drug
abuse prevention efforts aimed at youth
appears to be the frontrunning candidate
to succeed William Mayer as Administra-
tor ofthe Alcohol, Drug Abuse, and Mental
Health Administration.
He is Donald Ian Macdonald, who is the

choice of White House Special Assistant
Carlton Turner for the ADAMHA job
vacated when Mayer became Assistant
Secretary of Defense for Health Affairs in
November. Macdonald has the strong
backing of the National Federation of Par-
ents for Drug Free Youth, but has en-
countered stiff opposition from mental
health group~v~ho are pushing fora nom-
inee with psychiatric credentials.

Macdonald's past and current affiliations
include erector of Clinical Research for
Straight, Inc., St. Petersburg, FL, a pro-
gram whose tough treatment approach for
teenagers has engendered some contro-
versy; the American Council on Mari-
juana; and, the Florida Medical Associa-
tion's Drug -Abuse Committee.
As the AIMACAN went to press, the

Senate, which must confirm the nomina-
tion, had not~yet received any formal
papers on NFa~~onald, although he has
already touchr~d bases with key Senate
staff as well as representatives of constit-
uency groups. Macdonald, 52, has been in
private practice~nd has had no experience
in government.
The ADAMHA~ job has no statutory

requirements for psychiatric, or even med-
ical credentials. The first ADAMHA Ad-
ministrator, James Isbister, was a non-
physician with a graduate degree in public
administration.
~ The prestigious American Assem-

bly—a nonprofit affiliate of Columbia Uni-
versity—is planning a major national con-
ference on alcohol issues April 26-29 in
Harriman, NY.
NIAAA has awarded the Assembly a

$95,000 grant for the conference, which
will be followed by regional and local
meetings across the nation with the overall
objective of framing consensus positions
and strategies for preventing alcohol-re-
lated problems. The Assembly plans to
raise at least $100,000 more from private
sources to conduct the follow-up activities,
which will include broad dissemination of

(See WASHINGTON, p. 15)



WASHINGTON (From p. 14)
published materials emanating from the
conference.
As outlined in the NIAAA grant sum-

mary, the conference will focus on: health
issues, including the impact of alcohol on
general health and lifestyles, and various
approaches to deal with alcohol-related
health problems; societal issues, including
attitudes toward alcohol use and effects of
alcohol. on family life, the work place,
public safety, and the legal system; eco-
nomic issues, including the alcoholic bev-
erageindustry, advertising, insurance, and
health care costs; and political issues,
including civil and human rights issues,
the legal premises for regulation, and pros-
pects for achieving community based pol-
icies.

Project director under the NIAAA grant
is Louis Jolyon West, of the UCLA Neu-
ropsychiatric Institute in Los Angeles.
William Sullivan is president of the Amer-
ican Assembly which periodically selects
a topic of national significance as its
focus. ~ ~ ❑

ALMACA Chapter
Officers E~l~cted

ALMACA chapte?s, in Michigan,
Maine, and New 3~ork State have
elected new officers.
New officers of the Hudson Valley

Chapter in New York Sete are: Pres-
ident, Raymond A. Griffin, West-
chester County Employee Assistance
Program, White Plains; Vies Presi-
dent, ,Gerard Rooney, Westchester
County Employee Assistance Pro-
gram; Secretary, Marcia Nagle, Lo•
ngview Associates; and Treasurer,
Albert Dorsey, Sr., PAR Coordina-
tor, White Plains.
New officers of the Mid-Michigan

Chapter are: President, Tom James,
labor liaison with C.A.R.E.S, Lan-
sing; Vice President,. Patricia Mar-
ciniak, St. Lawrence Dimondale Stress
Reduction Center, Dimondale; and
Secretary/Treasurer, Darold Oxen-
der, Board of Water and Light, Lan-
sing.
New officers of the Maine Chapter

are:.President, Earle R. Loomer, Jr.,
National Council on Alcoholism in
Maine, Inc., Augusta; Vice President,
John Howland, Georgia Pacific Cor-
poration, Woodland; Secretary, Kevin
Michael Parker, consultant, Port-
land; and Treasurer, John Kasten,
Community Counseling and Health
Services, Bangor.

New officers of the Western New
England Chapter are: President, Tim
Rabbitt, City of Springfield; Vice
President, Ron Sawyer, Belchertown;
Secretary, Marge Babkiewicz, Bay-
state Medical Center, Springfield; and
Treasurer, Bob Tetrault, PAR office,
Chicopee.

Something
right is

happening
at Melwood

~Vlelwood
Farm

Are you an alcoholism
professional? Then you need
to know this! In 24 months—
referralsfrom Employee
Assistance Professionals
tripled! And our female
census doubled!
Something right is happening
at Melwood Farm.
Ask Bob Witt, our Director of
Occupational Health
Services about it.
Stu Brownell, Exec. Dir.
Earl H. Mitchell, M.D., Med. Dir.
P.O. Box 182 Olney, MD 20832
(301) 924-5000
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All across America, alco-
holics, drug abusers and their
families are Ending a new
hope.'They are discovering a
New Beginning.

The New Beginnings pro-
gmamhas been created by
Recovery Centers of America
as a national network of high
quality health care treatment
centers, to better serve the
complex needs of the victims
of alcoholism and other drug
dependencies.

Drawing on the strengths

of well-known e~usting treat-
ment facilities, New Begin-
nings represents a joining
together of expertise in a
broad range of areas. Exper-
tise in inpatient and compre-
hensive aftercare. In family
treatment and involvement. In
on-going research. In educa-
tion.And in serving as
an important community
resource.

But at the heart of the New
Beginnings program is a com-
mitment to each patient and

their families. A commitment
to provide the highest quality
treatment, administe ~ed by
leading professionals i3~- a
positive and caring atmosphere.

In this way, at New
Beginnings we feel we can
best attain our goal. That is, to
return the alcoholic, drug
abuser and their families to
the vital, healthy lives they
once had. By treating one per-
son at a time. One day at a time.

1 ~~ ~
• •

A program of Recovery Centers of America/A Subsidiary of National Medical Enterprises, Inc.
Corporate Headquarters Alisal Community Hospifal The Meadows Recovery Center Oiai Valley Community Hospital

Ojai, CA G4GWashington, D.C. 201107 Salinas, CA/(408) 424.5b63 Gambrils, MD/(301) 92;1.6021 /(805) -55G7
(toe) z98.3~3o Century City Hospital Serenity Lodge Ontario Community Hospital
Fair Oaks South LosMgeles,CA/(213)277-41aR Chesapeake, VA/(804)Svi-G88R On[ado,CA/(714)984-2201

takehurs~, NJ/ (201) G57-x800 Dominguez Valley Hospital Doctors Hospital of Pinole Doctors Hospital of Lakewood
Ferlwick Hall Compton, CA/(213) 639-2GGa Pinole, CA/(415) 71~+-ISlO Clark.Ave. Div.

Johns Island, SC/(803) 559•L461 Iakewood, CA/(213) AEG-9711
Fully accredited Ay the joint Commission un Accredl~ation of Hospitals. Approved M1y patticipating private individual &poop hospital insurenm plans & by meat Medicam &GRAMPUS.
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Central States Announces Workshops

Central States Institute, in cooperation
with St. Xavier College, announces its
winter/spring, 1984, series of workshops
on "Successful Assessment and Treatment
of Addiction." This series is structured so
that participants may attend as many work-
shops as they wish. These workshops are
helpful for alcoholism counselors and other
professionals who work with chemically
addicted clients.

Application has been made with the
Illinois Alcoholism Counselors Cetifica-
tion Board for Category I continuing ed-
ucation credits for the workshops. All
participants will receive a certificate upon
completion of the workshops.
The workshops and their delivery dates

~~

the Grou .p
~~

~__.

bo

~,...
~~ .,,

At Smithers the group is the
primary vehicle for treating
alcoholism. Smithers offers
consultation and education, in-
dustrialliaison services, detoxi-
fication, rehabilitation, and a
full range of out-patient pro-
grams specially designed for the
working alcoholic. For the full
story write: Evarn Leepson, lndus-
tricrl Liaison, SMITHERS, 428 W.
59, NY, NY 10019.
Or ca11212-554-6577.

Smithers

are: February 10 and 11, The Dynamics
of Alcoholism; March 9 and 10, The Dy-
namics of Chemical Dependency; and April
6 and 7, Treating Multiple Addictions.

Reservations are required. For more
information, call Stella Nicholson or Mary
Wannop-Catelain at (312) 266-6100 Ext.
352 or Debbie Pitlack at St. Xavier College
(312) 779-3300. ❑

Hospital EAPs
Organize Group

At the ALMACA annual meeting in
Minneapolis, an association of employee
assistance programs that provide services
to hospitals was formed. The purpose of
this organization is to be a resource for
such programs—sharing information, de-
velop standards, and providing general
support. We are just in the beginning stages
of development and warmly invite others
to join us.

If you would like to join or want further
information, call or write: Elizabeth Thorpe,
Coordinator, Employee Assistance Pro-
gram, Good Samaritan Hospital &Health
Center, 2222 Philadelphia Drive, Dayton,
Ohio 45406; (513) 278-2612, Ext. 2344, or
Ray Karesky, Director, Employee Assist-
ance Program, St. Luke's Medical Center,
1800 E. Van Buren, Phoenix, Arizona
85006;(602) 251-8372. D

Metrolina occupational
Programs Conference

The Occupational Health Services, a
division of the Charlotte Council on AI-
coholism, which provides employee as-
sistance program services for the Meck-
lenburg County area, is again putting
together the Metrolina Occupational Pro-
grams Conference at the University of
North Carolina at Charlotte in March,
1984.

It will be the fifth Metrolina Occupa-
tional Programs Conference. Scheduled
for March 8-9, its theme will be "EAP's:
Quality Cost Containment." It will be held
at the University of N.C. at Charlotte,
College of Business Administration. Con-
ference fee is $60.
For further information, call (704) 376-

7465. ❑

Meeting Dates Changed

The ALMACA San Fernando Valley
Chapter will meet regularly at Sorrentino's
restaurant in Toluca Lake. The luncheon
and meeting will be changed to the first
Tuesday of each month. Lunch will remain
at $9 for members. ❑
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NAATP Annual
Meeting Outlined

Concurrent seminars on the diverse is-
sues of clinical supervision, third-party
reimbursement, and mergers, acquisitions
and management contracts will be the lead
activities at "Provider Preparedness: '84,"
the 1984 annual meeting of the National
Association of Alcoholism Treatment Pro-
grams (NAATP) ,May 14-1? at the Fair-
mont Hotel in Denver, CO. The conclave
will also see a repeat of the popular "Issues
Roundtable," where alcoholism treatment
field professionals from all over the coun-
try share perceptions and information on
the key issue of their choice.

According to Allen Drum of Presbyter-
ian-St. Luke's Medical Corporation of
Denver, who is serving as 1984 Annual
Meeting Program Chairman, "Much has
happened in the past year for NAATP and
for the field in general. By offering three
concurrent and distinct state-of-the-art
seminars, NAATP is attempting to reach
all clinical and management levels at treat-
ment programs with educational offerings
designed exclusively for them. As the field
of addiction treatment $rows in stature and
recognition," Drum said, "so does our
responsibility to strive for excellence with
ethics, compassion and intelligence. ̀ Pro-
vider Preparedness: '84' offers us the op-
portunity to exercise that responsibility."

The seminar on clinical supervision will
present up-to-date techniques in planning,
organizing, and delivering quality patient
care. The competency-based workshop
features aspecially-written manual and
will cover tasks and functions of clinical
supervision, the role of clinical supervision
in various systems, the scope of clinical
supervision in planning, organizing and in-
patient care, and the tools available to the
clinical supervisor.

Third-party reimbursement will be geared
exclusively to reimbursement issues in
alcoholism treatment as is appropriate for
program administrators, financial staff, and.
others with responsibility in this area. In
addition to looking at the mechanics of
third-party reimbursement—from medi-
care to the Blues—the presentors' ap-
proach will be that an improved knowledge
of and facility with the reimbursement
picture serves as an excellent management
tool.

Mergers, acquisitions and management
contracts will concentrate on decision-
making systems, negotiating techniques,
legal aspects, financial considerations, and
opportunity analysis, with special case
studies specific to alcoholism treatment
providers.

For more information on "Provider Pre-
paredness: '84," call or write Vicki Ko-
tecki, NAATP Manager, Administrative
Services, 2082 Michelson Drive, Suite 200,
Irvine, CA 92715;(714) 975-0104. ❑



education/Conferences

April

The Hazelden Foundation is co-spon-
soring ALC. 84, an international confer-
ence on alcoholism and drug addiction, at
the University of Kent at Canterbury,
England, April 2-7. Other sponsors in-
clude: Broadway Lodge, England; the
American Medical Society on Alcoholism,
New York; and the International Council
on Alcohol and Addictions, Switzerland.
ALC. 84 will provide a forum for the
exchange of ideas on all aspects of alco-
holism and drug addiction. Presenters rep-
resent awide variety of background and
experiencesmedicine, psychology, social
work, industry, government, armed forces,
education, law and self-help groups. Reg-
istration deadline is March 1, 1984. For
further information, contact Beth Johnson
at Hazelden (800-328-9000 continental
U.S.), or (612-257-4010 Minnesota and
outside continental U.S.).
The National Council on Alcoholism's

National Alcoholism Forum, will be held
April 12-15 at the Westin Hotel in Detroit.
The Theme of this year's Forum is NCA's
40th Anniversary Celebrating Prevention.
Please direct inquiries to: Forum Coordi-
nator, National.. Council on Alcoholism,
733 Third Avenue, New York, NY 10017.

April 16-17, Twin Bridges Marriott Ho-
tel,Arlington, VA, (Washington, DC) "AI-
coholism, Other Drug Dependence, and
Family Systems Theory," a Johnson In-
stitute Seminar to explore the effects of
alcoholism or other drug dependencies on
the family as a system. For further infor-
mation, contact Office of Field Education,
Johnson Institute, 10700 Olson Memorial
Highway, Minneapolis, MN 55441-6199;
telephone (612) 544-4165.
The Fifth Regional Conference on sub-

stance abuse, "Innovations in Prevention
and Treatment," will be held on April 18,
19, and 20, 1984, in Cincinnati, OH. The
event is sponsored by the central com-
munity health board. For more informa-
tion, contact: Ann Blankenhorn, M.A.,
Central Community Health Board, 532
Maxwell Avenue, Cincinnati, OH 45219;
telephone (513) 559-2016

The Georgia ALMACA Chapter is spon-
soring the Ninth Southeastern EAP Insti-
tute in Atlanta, Georgia from April 29
through May 4. This conference is a leading
conference in the occupational alcoholism
field focusing on education and research.
This year's theme is "Health Cost Con-
tainment: The Employee Assistance Strat-
egy." Further information may be ob-
tained from the President of the Georgia
ALMACA Chapter, Dr. Howard Grimes,
Director of Employee Assistance Program,
University Plaza, Atlanta, GA 30303.

June
June 4-6, The New York State School

of Industrial and Labor Relations, Cornell

University, annual summer conference on
EAP/Alcoholism programs, to be held at
the Conference Center on the Ithaca cam-
pus, For more information, write Cornell
University, P.O. Box 1000, Ithaca, NY
14853.
June 4-7, The Fifth Annual National

Conference on Employee Assistance Pro-
gramming. Contact Bethany Medical Cen-
ter, The EAP Conference, 51 North 12th
Street, Kansas City, Kansas 66102; tele-
phone (913) 281-7648.
June 11-15, Central States Institute of

Addiction, Chicago, a 5-day program on
counseling skills, medical aspects, treat-
ment modalities, and specialty areas, such
as sexuality, stress, nutrition, and spirit-
uality, and employee assistance program-
ming. For further information, contact Stella
M. Nicholson or Mary E. Wannop-Cate-
lain, Central States Institute of Addiction,
120 West Huron Street, Chicago, IL 60610;
telephone (312) 266-6100.
June 18-29, Seattle University's 35th

Annual Symposium on Alcoholism, "Al-
coholism: Past, Present, and Future." Guest
lecturers. plus short courses on anorexia
and alcoholism, education and prevention
strategies for teachers, an alcoholism
schools workshop, and Alcoholics Anon-
ymous as a resource for professionals.
Regular 8-week summer session (June 18—
August 10) will offer other courses required
for the Basic Certificate in Alcohol Studies.
For more information, contact Alcohol
Studies Program, Seattle University, Se-
attle, WA, 98122; telephone (206) 626-
6498. ❑

EAP's and the
Law—Issues
and Answers"

a 2-day Seminar

• Contracts and Relationships
• Polices and Procedures
• Confidentiality/Records
• Substance Abuse Laws
• High-Risk Clients
•Professional Ethics/Malprac-

tices

will be held on

September, 1984 at the Ambassador
West Hotel, Chicago, Illinois

Tuition: $150.00 (includes mate-
rials, rolls &coffee, both
days)

Faculty: Toby A. Landesman,
M.S.W.
Sandra G. Nye, J.D.,
M.S.W.

For Registration Information:

Heal and Human Service Law As-
sociates, Ltd. 180 North Michigan
Avenue, Chicago, IL 60601 or call
(312) 539;900.

Employment Opportunities

EAP
Specialist

Outpatient alcohol and drug coun-
seling center seeks specialist to de-
velop, market, implement, and eval-
uate employee assistance programs.
Applicants must possess a broad
knowledge of the field of chemical
dependency counseling, excellent
written and verbal communication
skills, ability to develop and imple-
ment training. Knowledge of local
business helpful. Minimum require-
ments: BAGS in labor relations,
business administration, or related
field, 3 years experience in human
service or HRD or MA with 2 years
experience.

Send resume to:

Chris Kelley
Alcohol and Drug Council of Clark
County, Ohio

Springfield, Ohio 45505
(513) 328-5300

l8

Alcohol
~~atment
Center

Administrator
Mental Health Management, Inc.,

a nationally recognized management
firm of psychiatric and alcoholism
facilities, is seeking a dynamic in-
dividual to fill the position of Pro-
gram Administrator for a free stand-
ing alcoholism facility to be located
in Columbia, Md. Qualified candi-
dateswill have extensive experience
in the marketing, development, and
management of inpatient alcoholism
programs, a Master's degree and
treatment background. Exceptional
income potential, Respond with re-
sume to:
Personnel Recruitment, Dept.
OV-1

Mental Health Management, Inc.
1500 Planning Research Drive,

Suite 250
McLean, Virginia 22102

Equal Opportunity Employer M/F
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The Professional's wide Tb Pic
The Most Eff ective

Alcoholism'Ijreatment Genter.
the patient's confidentiality.

Progress Documentation
Brookwood Lodges offers

weekly in-patient reports to
make sure you are aware of each
phase of treatment from pri-
mary care to aftercare. And to
establish an open line of com-
municationnot often found in
many programs.

Professionalism
We provide the best known

treatment methods; e~ eri-
enced, certified counselors; and

Privacy support systems to achieve our

family treatment programs
available.

We're a subsidiary of Ameri-
canMedical International. All
facilities have been J.C.A.H. ac-
creditedfor three years.

Please call or write to our
headquarters or one of our
lodges for information that will
further explain why Brookwood
Lodges is one of the most effec-
tivealcoholism treatment cen-
tersavailable for your people.

When You Think There's
Nowhere Tb'Ii~rn,

Brookwood Lodges Alcohol- primary goal—the patient s re- 
~rn Tb Brookwood Lodges.

ism Treatment Centers offer a tum to a productive life.
secluded, residential environ- But treating the alcoholic is
ment. Each lodge is afree- not enough. We also offer one of
standing facility which assures the most extensive in-patient ~V'

Orlando, Florida; Dallas, Te~cas; Mobile, Alabama; Bimringhatn, Alabama; San Antonio, Texas; Dublin, Georgia; Columbus, Ohio.
Corporate Headquu~ters, 557 Brookwood Blvd, Binniggham, Alabama 35209, 205-877-1835

`1! 11)1~~'1
1800 N. Kent Street
Suite 907
Arlington, Va. 22209
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