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Does	the	EAP	have	active	partnerships	at	your	organization	in	these	areas?	

	 Yes	 No	
PREVENTION	–	Programs	in	Prevention	Care	Segment	   
Group	Trainings	for	Employees	on	Behavioral	Health	Issues	 ¢	 ¢	
Self-Care	Tools	for	Health	Education	(books,	newsletters,	online)	 ¢	 ¢	
Technology	access	-	eHealth	and	mHealth	(Internet,	smart	phones)	 ¢	 ¢	
Wellness	Programs	/	Health	Coaching	/	Health	Risk	Appraisals	 ¢	 ¢	
Occupational	Health	and	Safety	 ¢	 ¢	
ACUTE	EVENTS	–	Programs	in	On-Demand	Care	Segment	   
Financial	&	Legal	Support	 ¢	 ¢	
Workplace	Crisis	/	Critical	Incidents	 ¢	 ¢	
Work-Life	Family	Support	Services	 ¢	 ¢	
Nurse	Advice	Telephonic	Service	 ¢	 ¢	
Onsite	Medical	Clinics	 ¢	 ¢	
PARETO	CASES	–	Programs	in	Chronic	Condition	Care	Segment	   
Mental	Health	Treatment	&	Rx		 ¢	 ¢	
Addiction	Treatment	&	Relapse		 ¢	 ¢	
Disability	&	Return-to-Work		 ¢	 ¢	
Maternity	&	New	Parents		 ¢	 ¢	
Disease	Management	Programs	for	Chronic	Conditions	 ¢	 ¢	
HUMAN	RESOURCES	–	People	in	Key	Roles	Managing	Programs	   
Trainings	for	HR	Staff	&	Managers	on	Workplace	Behavioral	Health	 ¢	 ¢	
Integration	Partner	Cross-Referral	Mechanisms	 ¢	 ¢	
Integration	Partner	Sharing	of	Behavioral	Health	Risk	Screen	Tools	 ¢	 ¢	
Peer	Support	Programs	/	Labor	and	Union		 ¢	 ¢	
Risky	Use	of	Retirement	Savings	Benefits		 ¢	 ¢	
LEADERSHIP	–	People	in	Key	Roles	to	Champion	EAP	in	Workplace		   
Organizational	Change	&	Risk	Management	(mergers	&	downsizing)	 ¢	 ¢	
Work	Culture	&	Employee	Engagement	Initiatives	 ¢	 ¢	
Psychological	Health	and	Safety	in	the	Workplace	Strategy		 ¢	 ¢	
Executive	Coaching	Services	 ¢	 ¢	
Management	Consultation	Services	 ¢	 ¢	
Your	TOTAL	Number	of	YES	  
	


