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Supportive Organizations

Centre for Mental Health in the Workplace
(Great-West Life)
www.gwlcentreformentalhealth.com

Mental Health Works
(Canadian Mental Health Association, Ontario)
www.mentalhealthworks.ca

Partnership for Workplace Mental Health
(American Psychiatric Association Foundation)
www.workplacementalhealth.org

Psychologically Healthy Workplace Awards
(American Psychological Association)
www.phwa.org

Working Partners for an Alcohol- and Drug-Free Workplace

(US Bureau of Labor)
www.dol.gov/asp/programs/drugs/workingpartners/wp_work.asp
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