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FEATURES The Changing Today’s UMSON student body

Face of Nursing is 44 percent diverse — an
important step in advancing health
care underscored by cultural
competence. Meet four students
who contribute to UMSON'’s
diversity in different ways.

An Urgent Need UMSON is answering the call
for advanced practice nurses to

play a prominent role in primary
care provision through precepting
partnerships with urgent care
facilities, which offer students
exposure to a breadth of care
experiences across the lifespan.
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In 2013, I had the chance to hear Jordan J. Cohen, MD,
the former president and chief executive officer of the
Association of American Medical Colleges, speak at the
University of Maryland School of Medicine’s annual
Celebrating Diversity dinner. In his talk, he reflected on the

changing demographic of medical school student bodies,
which were overwhelmingly male when he had attended but today include roughly
equal numbers of men and women. I wondered when we would be able to say the
same thing about the University of Maryland School of Nursing’s student body:.

While we are making progress in attracting more men into nursing careers, the
UMSON student body is only 12 percent male, so we still have a long way to go.

Where we have made considerable progress is in attracting minority students to
the field. Today, minority students compose 44 percent of UMSON’s student body,
consequently changing the face of nursing! Our students increasingly reflect the
ethnic and cultural makeup of Marylanders and, as pointed out by University of
Maryland, Baltimore President Jay Perman, MD, (see “Bridging the Demographic
Divide,” Page 10) studies show that a provider workforce that is as diverse as its
patients translates to a greater likelihood of high-quality care.

Each UMSON nursing student brings a passion for caring for others, and each
will make important and unique contributions in his or her nursing career. Just as
our 23,000-plus alumni have done. The fact that there isn’t one road to follow as a
professional nurse but multiple opportunities — including those that don’t even
exist today — makes nursing an attractive career decision for everyone.

If we are going to meet the evolving health care needs in our country, in the
region, and in Maryland, we have to continue our efforts to expand the number of
well-educated nurses. We must nurture and support a strong pipeline of men and
women from all backgrounds who want to make a difference in the lives they touch.
I am proud that the four students showcased in this issue (see “The Changing Face
of Nursing,” Page 18) — Kafayat Bello, Debbie Kirby, Tony Li, and Jasmine Noronha
— have chosen UMSON to complete their first degree in nursing or to expand their
knowledge by obtaining a graduate degree. Collectively, they reflect the changing
face of nursing, and I am proud that the demographic of the nursing student body
has changed in my lifetime.

Jane Kirschling, PhD, RN, FAAN

Dean and Professor
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“Our faculty left family and
familiarity far behind and
entered a new culture....

It was challenging, but they

had to build a connection with
our Rwandan counterparts.”
e MARIK MOEN

Curtain down on a successful five-year
Rwand a 9 partnership with Rwanda’s government
b to develop a well-educated health care
Flve Ye ars Later workforce in the African nation.

BY KEVIN NASH Kelly Burke, MPH,
BSN, UMSON clinical
mentor, reviews safe
injection and needle
handling practices
for medication and
vaccine administra-
tion with Rwandan
students at a clinical
placement site.

In 2012, Rwanda was fighting to train qualified health
professionals to address critical global health issues of
HIV/AIDS, malaria, chronic disease, and infant mortality.
The Rwandan Ministry of Health’s solution was to develop
a well-educated workforce to provide safe and effective
health care.

Led by the health ministry and supported by the Clinton
Health Access Initiative, the Human Resources for Health
(HRH) program is Rwanda’s commitment by 2020 to
meet its citizens’ health needs by building a health care
education and workforce infrastructure. Through the
program, Rwanda partnered with a dozen U.S. colleges
and universities, including UMSON, to bring their faculty
to schools and hospitals throughout the country.

“Our faculty left family and familiarity far behind and
entered a new culture with new food, language, and a
different worldview and experience,” says Marik Moen,
MPH, MS, RN, assistant professor, who traveled to Rwanda
several times to supervise faculty. “It was challenging,
but they had to build a connection with our Rwandan
counterparts to foster trust and strive to understand each
other. Although our faculty left long-standing careers as
clinical leaders or advanced academics to participate for
a minimum of one year, but often stayed for two or even
three years, it was an honor to be able to support the
HRH Rwanda program.”

By the time UMSON’s participation in the program
ended in July, it had vetted and filled 36 faculty posi-
tions, the most of any HRH-participating institution. The
faculty’s efforts focused on expanding nurse capacity by
strengthening nursing education and clinical practice

UWAMAHORO BRANDINE
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THE PULSE “This program has been a

groundbreaking endeavor
to expand the capacity of
health professionals.”
YOLANDA OGBOLU

while improving the quality of health
professional education, health care
infrastructure, and the management
of health facilities. They also provided
clinical mentorship in critical care,
medical surgical, mental health, and
neonatal care training.

Additionally, UMSON faculty teamed
with representatives of HRH and the
health ministry to support the develop-
ment and implementation of a master’s

Rwandan students
demonstrate
emergency
newborn care.

COURTESY OF HELEN EWING

program in nursing, online teaching,
and simulation education at the
University of Rwanda. They enhanced
scholarship capacity by training
Rwandan nursing faculty to write for
publications and present internation-
ally. UMSON’s clinical nurse educators
also supported implementation of
evidence-based practices to improve
hand washing and palliative care and
to bolster infectious disease control.
“The Rwandan HRH program has
been a groundbreaking endeavor to
expand the capacity of health pro-
fessionals and to strengthen health
systems,” says Yolanda Ogbolu,
PhD ’11, MS 05, BSN '04, CRNP-
Neonatal, UMSON assistant professor
and director, Office of Global Health.
“It has been wonderful to participate
and impact nursing, the Rwandan
health system, and the health of
Rwandans. This program will serve as
an important framework and model
for other countries.” 4

UMSON’S TEAM RWANDA
Coordinating the Nursing Effort in Africa

¢ Beth Barrows, MS’13,BSN ‘05, RN,
clinical instructor
led the program and served as nurse
coordinator from 2015

¢ Anne Brenner, coordinator

e Jeffrey Johnson, PhD, professor emeritus
and founding director of the UMSON
Office of Global Health

e Marik Moen

¢ Yolanda Ogbolu

Administrative Support

¢ Randi Barclay, human resource manager
» Steve Pease, assistant dean for research
and finance administration

UMSON Offers Scholarship to
Returned Peace Corps Volunteers

After serving in countries around the
world, Returned Peace Corps Volunteers
(RPCVs) now have an opportunity to

bring their expertise to communities and
neighborhoods in Baltimore while earning
their nursing degree at UMSON. Two stu-
dents each year will be selected to pursue
either a Bachelor of Science in Nursing or
a Clinical Nurse Leader master’s degree
at UMSON with the help of a $10,000
scholarship through the Peace Corps’
Paul D. Coverdell Fellows program.

RPCVs often find careers in health
care to be a natural fit, as many have
been involved in the field while serving
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at their posts worldwide.

They are known for being

highly adept at integrating
international and global
perspectives into all they

do and have learned to

work collaboratively across
cultures, communities, and
countries. This expertise aligns with
the increasingly global and cross-
cultural focus of nursing and will afford
Coverdell Fellows a wide variety of
future career options.

“This program will bring more students
with global, community-based experi-
ence to the School of Nursing and into
the profession of nursing, which will
expose Baltimore communities to a
worldwide view,” said UMSON’s Coverdell

Fellows Program coordinator
Lori Edwards, DrPH, BSN ’80,
RN, PHCNS-BC, assistant
professor.

As part of their studies,
Coverdell Fellows will enroll in
elective courses, offered through
the University of Maryland, Baltimore
(UMB) Graduate School, focused on
service learning and population health
in Baltimore. They will complete their
required internship at UMB’s Community
Engagement Center, where they will work
directly with low-income and under-
served communities in West Baltimore,
and at the Julie Community Center in
Southeast Baltimore. ¥
—KN.



Since 2015, the Conways

have gifted more than $7million

in support of UMSON.

UMSON

Receives $2M Gift

from Conways

Kirschling (back row,
far left); Conway
(back row, fourth
from left); Zachary
Crowe, vice pres-
ident, The Carlyle
Group (back row,
fourth from right);
and Laurette Hankins,
UMSON associate
dean for development
and alumni relations
(back row, far right),
with Conway Scholars
at the Universities

at Shady Grove

CONWAY
SCHOLARS
TO INVEST
IN YOUR
FUTURE.

LEARN MORE AND APPLY NOW:

William “Bill” and Joanne Conway
have given the University of Maryland
School of Nursing a second seven-
figure gift, this time $2 million, through
their Bedford Falls Foundation to pro-
vide scholarships to UMSON students
in advanced degree programs.

The Conways’ April 2015 commit-
ment of $5.24 million was the largest
in UMSON history. The Conways’
most recent donation, the third larg-
est philanthropic gift the School has
received, will fund scholarships for
UMSON students who are pursuing

Earn your BSN
or complete
your master’s or
doctoral degree.

TUITION FREE.

for students at our Balftimore and
Universities at Shady Grove locations

=
" UNIVERSITY
Ul o MARYLAND
SCHOOL OF NURSING

nursing.umaryland.edu/conway

LAURA GUZMAN AGUILAR

master’s, Doctor of Nursing Practice
(DNP), and PhD degrees and the
post-master’s Certificate in Teaching
in Nursing and Health Professions.

“Our initial gift has proven so
successful in the development of the
Bachelor of Science in Nursing at
UMSON that we wanted to expand
our scholarships to the master’s-and-
above level,” Bill Conway said.

The Conways’ gift provides an
opportunity to expand the pool of
master’s and doctorally prepared
nurses who in turn can serve as clini-
cal instructors and full-time faculty in
Maryland’s nursing programs.

“We are deeply grateful to the
Conways for their unwavering
commitment to nurses and nursing
education,” said Dean Jane Kirschling,
PhD, RN, FAAN. “Their extraordinary
gift will allow students and nurses
throughout Maryland to pursue
master’s and doctoral degrees, thereby
helping us respond to the increasingly
complex nature of our health care
system and meet the changing needs
of our diverse communities.”

Additionally, the $2 million gift is
being used to assist with the expan-
sion of UMSON’s DNP Family Nurse
Practitioner specialty, which launched
this fall at the Universities at Shady
Grove in Rockville, Maryland, enabling
UMSON to provide the region with
additional well-qualified primary
care providers. ¥

— K.N.
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THE PULSE

Bringing It
All Together

Expansion of Interprofessional
Clinics to Vulnerable Populations

Interprofessional Transition
of Care Clinic

Governor’s Wellmobile

Pharmacy and Social Work

Law, Pharmacy, and Social Work

Medicine, Pharmacy, and Social Work

$50,000

from the National Center for
Interprofessional Practice and
Education with a matching $50,000
grant from the UMB Center for
Interprofessional Education

$1.2 million
from the Maryland Community
Health Resources Commission

$1 million

from the U.S. Health Resources
& Services Administration’s
Nursing Education, Practice,
Quality, and Retention Program

Montgomery County

Prince George’s County

Montgomery & Prince George’s counties

expand student involvement in
two new Holy Cross Hospital-
affiliated health centers; provide
coordinated care for medically
complex, uninsured, and
ethnically diverse patients

broaden health care services to
3,800 underserved residents, match
patients to primary care providers,
and reduce avoidable emergency
visits and hospital readmissions
through timely follow-up visits

offer interprofessional, team-based
primary care on a mobile clinic,
enabling on-site management of
complex patients and facilitating
arrangements with specialty care

m educate students to provide
coordinated care through the
mastery of core competencies
for interprofessional practice

m develop best practices for this
type of care in community settings,
which can be expanded to other
UMB clinical education sites

in the future

mteam up in a transition-of-care
clinic and on the Governor’s
Wellmobile

= comprehensively manage patients
by providing access to primary and
preventative care, medication
management, nursing care manage-
ment, and social and legal services

m employ team-based care principles
and core competencies for
interprofessional practice in a
patient-centered care delivery model

= plan and assign follow-up on
care provided in clinic to
enhance patient engagement

m collect and share data with the
National Center for Interprofessional
Practice and Education

faculty and students from the Doctor
of Nursing Practice Family Nurse
Practitioner specialty, which recently
expanded to the Universities at Shady

Grove; the RN-to-BSN program; the UMB

schools of Pharmacy and Social Work;

and the University of Maryland, Baltimore

nurse practitioners, pharmacists,
social workers, lawyers, and students
from these disciplines

County undergraduate social work program

6 - NURSING FOR/UM - FALL 2017

nurse practitioners, care managers,
social workers, pharmacists,
physicians, bilingual outreach workers,
and students from these disciplines

—KN.



Four of a Kind

No, you're not seeing double. These
are four sets of twins in the UMSON
Bachelor of Science in Nursing class
that entered in fall 2016. A couple
sets of twins, sure. But four? What are
the odds?

It may just up their chances at
nursing school success; all of the
pairs live and study together. They’re
also all originally from Maryland
and all have other siblings. But only
Danielle and Haley Szoke and Emily
and Kelli Streett are identical. Just to
underscore how identical they are,
the Streetts responded to more than a
couple of our questions in stereo. “We
do that a lot,” Kelli says. “It’s actually
kind of embarrassing.”

Here’s the scoop on our four pairs
(from top, left to right):

Brooke and Taylor Tauber
Birthday: Oct. 30

Who’s older? Brooke, by a
whopping 15 minutes

Danielle and Haley Szoke
Birthday: May 15
Who'’s older? Haley, by 30 seconds

Emily and Kelli Streett
Birthday: Jan. 13
Who’s older? Kelli, by 1 minute

Carly and Danielle Puth
Birthday: March 20
Who's older? Carly, by 2 minutes

— Giordana Segnert

PHOTOGRAPHY: CHRISTOPHER MYERS

DANIELLE AND HALEY SZOKE

EMILY AND KELLI STREETT

CARLY AND DANIELLE PUTH
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News

A Piece Of the Pi 4 UMSON alumni will receive

Nurse Researcher Awards.

News from UMSON'’s Sigma Theta Tau Elizabeth Sloand, PhD, MS ’86,
International Pi Chapter CPNEB FAAN, will receive the Audrey
Hepburn Award for Contributions to
. 2 UMSON faculty and alumni will be the Health and Welfare of Children. One of “America’s Best
:lf honored at the Sigma Theta Tau Robin P. Newhouse, PhD 00, MS '99, Graduate Schools”
W International (STTI), the Honor Society BsN ’87, RN, NEA-BC, FAAN, will be
@ @ of Nursing, 44th Biennial Convention, honored with the Dorothy Garrigus Inthe 2018 edition of U.S. News
Q ‘ﬂ@ & Oct. 28-Nov. 1, in Indianapolis. Adams Award for Excellence in & World Report’s "America’s Best
%.m’w&!' Fostering Professional Standards. Graduate Schools,” UMSON has eight

master’s and DNP specialties, options,
Janice Hoffman, PhD ’06, RN, ANEE or programs ranked in the top 10.

2 UMSON faculty members will
and Nancy Sullivan, DNP, MS 92,

receive special recognition at

next month’s convention. UMSON'’s master’s-level Clinical

BSN ’75, RN, will be given The Nurse Leader option and Nursing
Dean Jane Kirschling, PhD, RN, FAAN, Capstone International Nursing Book Informatics specialty are ranked No. 1,
will receive the Melanie C. Dreher Award for their publication, Medical- and the Health Services Leadership
Outstanding Dean Award for Surgical Nursing: Making Connections and Management master’s specialty
Excellence in Chapter Support. to Practice. ¥ rose to No. 3 in the Administration

category. Its Master of Science and

Erika Friedmann, PhD, professor and — K.N. Doctor of Nursing Practice programs
associate dean of research, will be are ranked 10th in the nation.
named an honorary member of STTI. —_KN.

Where in the World?

WHERE: Rio de Janeiro, Brazil

FACULTY: Yolanda Ogbolu, PhD’11, MS 05, BSN ‘04, CRNP-
Neonatal, associate professor and director, Office of Global Health

In July, Ogbolu and three Global Health Certificate students
assessed Saude Crianga Association (ASC), which has improved ’
quality of life for impoverished families by addressing the

social determinants of health. Students examined how ASC

has reduced poverty and enhanced social inclusion for families

of critically ill children and explored strategies for culturally

adapting ASC’s approach to help Baltimore families.

z
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>
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(&}

ADVOCATE OF THE YEAR WHERE: Monrovia, Liberia

Dean Jane Kirschling, PhD, RN, FAAN, (center) and FACULTY: Beth Barrows, MS'13, BSN 05, RN, clinical instructor
Stephanie White, office manager, (left) accepted the .
American Association of Colleges of Nursing’s (AACN) In late May, Barrows., two.SchooI of Nursing students, .and a
2017 Advocate of the Year Award, on behalf of the stude.nt from t.he .U_nlver5|ty (?f Maryland Scho.ol of S.oual Work
examined the individual, social, and systematic barriers to

“

School, at AACN’s annual spring meeting in Washington, o . )
D.C. AACN Government Affairs Committee Chair Anita retention in HIV care and treatment at the client, provider, and

Hufft, PhD, BSN *70, RN, dean and professor of nursing, organizational levels. They focused on Catholic health care

Texas Woman’s University, (right) presented the award centers affiliated with Liberia’s Mother Patern College of
’ Health Sciences, which has had a long-term partnership with

UMSON's Office of Global Health.
— KN.
8 - NURSING FOR/UM - FALL 2017




Everyone in America

can live a healthier life,
supported by a system in
which nurses are essential
partners in providing care
and promoting health.

VISION OF THE FUTURE OF NURSING:
CAMPAIGN FOR ACTION

Building a Culture
of Health

In health, too, it takes a village. “In

building a culture of health, I hope

you’ll begin to see that we have to

go way, way beyond the bounds of

medicine, social work, pharmacy, etc.,”
said Susan B. Hassmiller,

WATCH Hassmiller’s presentation

to MDAC and more at

nursing.umaryland.edu/mdac.

PhD, RN, FAAN, senior
adviser for nursing at the
Robert Wood Johnson

Foundation and director of
the Future of Nursing: Campaign for
Action, during her keynote address at
the Maryland Action Coalition (MDAC)
Retreat and Leadership Summit on
May 22 at UMSON. What she was
implying is that fostering a nationwide
culture of health, the summit’s focus,
relies on all aspects of life and involves

areas you might not expect: parks and
recreation, education, transportation,
architecture, religious community,
and more. “Nurses have to be front
and center,” she added.

Hassmiller spoke to more than 100
attendees, including faculty, nurse
leaders, hospital and academic admin-
istrators, nurse practitioners, students,
and professionals from various state
organizations. Co-chaired by Dean
Jane Kirschling, PhD, RN, FAAN, and
Patricia Travis, PhD 88, MS "76, BSN ’69,
RN, CCRE senior associate director of
clinical research, Johns Hopkins
University School of Medicine, MDAC
has a membership of more than 150
nurses and other key stakeholders
from across the state, working togeth-
er to implement the recommendations
in the Institute of Medicine’s (IOM)
2010 report The Future of Nursing:
Leading Change, Advancing Health.

“The IOM report is key to the
health of the nation,” Hassmiller said.
“The vision is everyone can lead a
healthier life. You can feel the impor-
tance I'm placing on nurses being key
and central to this transformation.”

She lauded Maryland for being one
of 22 states in which nurse practi-
tioners have full practice authority
and spoke about the importance of
diversifying the nursing workforce.
She also said the IOM report’s recom-
mendation that 80 percent of nurses
hold Bachelor of Science in Nursing
degrees by 2020 “really resonated with
people. For the first time in the history
of forever,” she continued, “we now
have more baccalaureate-degree nurs-
es than associate-degree nurses.” That
brought immense applause. ¥

—G.S.

STAYING CONNECTED
HAS NEVER BEEN SO EASY

Join the conversation using #UMSON.

Our website has a new look. The
next time you visit, you might notice:

¢ an updated homepage with news,
events, and more

¢ an interactive program explorer
to help future students plan their
academic path

¢ improved navigation, no
matter what device you’re using

* a cleaner, more
contemporary design.

UMSON Website Gets a Makeover

The changes reflect industry
standards and best practices and
take into account feedback from
surveyed community members.

Take a look for yourself at
nursing.umaryland.edu.

NURSING FOR/UM - FALL 2017 -9
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“The diverse corps of
providers we educate and

develop today will tomorrow

be the leaders who will
advance our effort to solve
this country’s problem of
grave health disparities.”
JAY PERMAN

Bridging the
Demographic Divide

By Jay A. Perman, MD
President, University of Maryland, Baltimore

As we undertake an urgent dialogue in
this state and this nation about dramat-
ically increasing the number of nurses
we add to our health care workforce,
I'm encouraged that we’re equally
focused on the kind of workforce we
want to develop: one that is highly
educated, one that is empowered to im-
prove patient care, one that is equipped
to lead high-performing health care
teams, and, yes, one that is diverse.
The literature is filled with num-
bers illustrating the significant and

10 - NURSING FOR/UM - FALL 2017

growing gap between the makeup of
our health care workforce and the
makeup of the patients they treat.
This demographic divide - in race,
ethnicity, age, gender, and back-
ground - is dangerous because it can
and does interfere with the quality of
care our patients receive.

The provider-patient relationship is
a personal one; it’s intimate, and it can
make those we care for feel exposed,
vulnerable, maybe even judged. And
that’s why building trust in this rela-
tionship is so important. Mutual trust
strengthens patient-provider collabo-
ration, and that collaboration yields
higher patient satisfaction, better
adherence to treatment regimens,
and improved health outcomes.

Of course, we can nurture trusting

relationships by developing health
professionals who are culturally com-
petent — who understand the attitudes,
beliefs, values, and norms that shape
each patient’s history and experience
with health care. And absolutely we
must do this. Absolutely we must
ensure that providers have the training
and skills to deliver effective care to
highly diverse populations. (It's worth
mentioning that health professions
students acquire these skills more
easily when surrounded by diverse
classmates.)

However, achieving cultural
competence in the health professions
doesn’t relieve us of our duty to build
a health care workforce that is, itself,
diverse. Studies show that provid-
ers of color are more likely to treat
minority and medically underserved
patients. They also show that patients
and providers who share a race,
ethnicity, or language enjoy a better
rapport with one another and better
communication — and that these
comfortable relationships increase the
likelihood that patients will accept
and receive high-quality care.

There’s another reason we need
more diverse representation among our
health care practitioners. The diverse
corps of providers we educate and
develop today will tomorrow be the
leaders who will advance our effort to
solve this country’s complex, persistent,
and pernicious problem of grave health
disparities — this problem of a patient’s
demographic profile too often predicting
her health. These leaders will undertake
the work not only with purpose and
passion but with the rich perspectives
of those who've lived the experience
and know personally — powerfully —
that we can do far better. 4



By the Numbers

Bachelor of Science
in Nursing (BSN) graduates

from the Universities at Shady Grove
have returned to enroll in the Doctor of
Nursing Practice (DNP) Family Nurse
Practitioner specialty that launched at
that location this fall.

DNP student,

Victoria Proctor, was honored with
an Excellence in Nursing award from
Baltimore magazine; four alumnae —
Michele Cootauco, MS’95; Jeannie
Lee, BSN'00; Sandra Toon, MS'03,
BSN '97; and Regina Volz, BSN 89 —
also received the award.

Clinical Nurse Leader (CNL)

students have received scholarships
from the Robert Wood Johnson
Foundation’s New Careers in Nursing
Program over the past seven years. Gail
Schoen Lemaire, PhD '96, PMHCNS, BC,
CNL, was integral in securing funding,
and she was awarded honorable
mention for the 2017 Clinical Nurse
Leader Educator Vanguard Award by
the American Association of Colleges of
Nursing and the Commission on Nurse
Certification for her CNL-related efforts.

students

in UMSON’s first-ever
BSN-to-DNP cohort
graduated in May.

years

is how long Jeffrey Johnson, PhD,
taught at UMSON; he was awarded
professor emeritus status in February.

businesses and organizations
promoted their employment

opportunities to students and alumni at
the UMSON Spring 2017 Career Fair.

is the maximum award amount

for the competitive statewide Nurse
Educator Doctoral Grant for Practice and
Dissertation Research, funded by the
Health Services Cost Review Commission
and administered by the Maryland Higher
Education Commission, and the amount
three faculty were awarded this spring.

COMPILED BY LIBBY ZAY

* Ameera Chakravarthy,
MS, BSN '02, CRNP

¢ Ernest Opoku-Agyemang,
MA, MS’12,BSN 10, RN

* Mary Pat Ulicny,
MS’11, MHA, RN, CNE

in endowed scholarships
were announced in honor of
UMSON Visionary Pioneers:

¢ Darlene J. Curley,
MS ’82, BSN '80, RN, FAAN ($25,000)

¢ Shirley Nathan-Pulliam,
MAS, BSN '80, RN ($40,200)

¢ Lisa Rowen,
DNSc, MS '86, RN, CENP, FAAN ($25,500)

NURSING FOR/UM - FALL 2017 - 11
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G rad u a't i on “I hope that you will dream

and have an unlimited vision
DECEMBER 2016
about what can be.”
SYLVIATRENT-ADAMS

LAURA GUZMAN AGUILAR

clockwise from top left:
graduates at the
Universities at Shady Grove;
keynote speaker Trent-
Adams; graduates at the
Hippodrome in Baltimore
(two photos)

Rear Adm. Sylvia Trent-Adams, PhD, MS ’99,
RN, FAAN, then deputy U.S. surgeon general,
addressed a crowd in Baltimore’s Hippodrome
Theater on Dec. 12, celebrating 282 summer
and fall 2016 graduates. A similar ceremony
— featuring keynote speaker Cynthia Sweeney,
MSN, BSN ’76, RN, CNOR, NEA-BC, executive
director of the DAISY Foundation — was held
Dec. 9 for UMSON students at the Universities
at Shady Grove. “I never thought that when

I graduated from nursing school that I would
end up becoming the deputy surgeon general,”
Trent-Adams said. Just four months later, she
was named acting U.S. surgeon general.
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