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2018 Recipients

Name Title

Assistant to the Senior Vice President
Saifa Poole of External Affairs and Special Assistant
to the President, Office of the President

Tyra Johnson Budget Analyst, CASS

Scholarship

USM Women's Forum Annual
Conference

USM Women's Forum Annual
Conference


https://www.umaryland.edu/umbrella/

Glosenda Navales

Carol Shelton

Debra Modlin

Cherita Adams, MBA, MS

Zoraida Younger

Title

Assistant Director, Accounting,
Administration & Finance

Executive Administrative Assistant,
SOM, Public Affairs Office

Accounting Analyst, ORD, Office of the
Vice President

Assistant Dean, Administration, and
Strategic Initiatives, School of Social
Work

University of Maryland School of Social
Work MSW Candidate 2019, PSLI
Candidate, OASIS Event Coordinator

Scholarship

USM Women's Forum Annual
Conference

USM Women's Forum Annual
Conference

USM Women's Forum Annual
Conference

Professional Leadership Program for
Women

National Conference for College
Women Student Leaders (NCCWSL)



Name Title Scholarship

University of Maryland School of .
National Conference for College

Rebecca Fenderson Medicine W Student Lead NCCWSL

MD Candidate 2021 omen Student Leaders ( )
Michelle Peralta ACUI Women's Leadership Institute
Lauren Levy ACUI Women's Leadership Institute
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Michelle Peralta Reflection

Michelle Peralta Reflection

| am so thankful to UMBrella for providing me the opportunity to attend the Women’s
Leadership Institute. This was my first female-focused professional development
experience and it knocked me off my chair with the amount of support and
empowerment | received from so many women leaders in academia.

There were so many takeaways from the conference, but | noticed myself writing
down three mantras over and over: Be sponsor ready. Embrace who you are. And
The Team, The Team, The Team!

When | came to UMB five years ago, | was lucky to have a great mentor at the School
of Medicine. Dr. Chiaramonte strengthened my leadership skills, embraced my
authenticity, and saw the true grit in me. She continued to build my skills and always
challenged me to think beyond one event, one program, and even the job. These
mantras were instilled from her mentorship and resurfaced at #WLI2018.

Part of the conference is understanding your executive presence. | learned that | lead
by inspiring and motivating others to be leaders. | want to be a source of energy for
others. | want to empower, motivate, and align the needs of the students with the
resources on campus. Partners matter. Teams matter. Sometimes we get lost in the job, and it is moments like this that bring us to
our “why.” We all can burn out — including the health educator!. This conference helped refresh me mentally, physically, and
emotionally to bring my best self to work.

|

In many workshops we were encouraged and pushed to think bigger and go after that “big dream.” There is no doubt that | have a
passion for college health. My dream has been to be a director of a health promotions office. After feeling empowered to do more
research, my dream has expanded to be the Director of Health and Wellness, managing offices such as the Counseling Center,
Recreation, and Health Promotions. To make my dream come true, | know that | need my DrPH. | found myself feeling more
confident each day at the conference about pursuing a terminal degree. By the third day, | had researched and picked out three
programs. My favorite moment was the last day when those who had terminal degrees spent five minutes at their table encouraging
us to JUST DO IT! | have made the decision to pursue a DrPH once my MPH is completed this upcoming summer. Thanks to the
support and empowerment of UMBrella and WLI, my dreams will be a reality.

The UMBrella Group has provided more than | believed | deserved. | am beyond grateful for the opportunity on campus to connect
with women in leadership roles and aspire to be one. | am grateful to share the experience with a colleague, and now friend, Lauren
Levy. Together, we want to continue our support for each other and empower others to apply for the scholarship. JUST DO IT!
Additionally, we want to start a group that would continue to empower past WLI attendees at UMB and aspire each other to reach
our leadership goals.

— Michelle Peralta
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Lauren Levy Reflection

Lauren Levy Reflection

Once upon a time, | felt certain that leaders were born, not made. | believed that only
certain kinds of people with specific personality types were suited for leadership
roles. The people in positions of leadership around me reinforced this perception.

| am grateful to the UMBrella Program at UMB for providing me with the opportunity
to attend the Association of College Unions International 2018 Women'’s Leadership
Institute. It was a tremendously rewarding and transformative experience in many
ways. At minimum, it represented the culmination of a shift in my thinking on
leadership, about what that word really means, and what it means for me personally
as an individual, as a woman, and as a professional.

One of the key themes of the conference was the importance of executive presence
to career advancement. Sylvia Hewlett defines it as “the aura of confidence and
competence that convinces others that you deserve to be in charge.” As conference
presenters reminded us, this can be a challenging path for women to navigate.
Projecting an image that comports with traditional ideas of leadership can feel
inauthentic, women may lack sponsors to provide critical feedback, and

communication styles may be received differently depending on gender. Successfully
navigating these challenges, however, helps to expand the perception of “traditional” leadership and creates opportunities for
others. The first step in projecting executive presence is recognizing one’s own capacity to be a leader and making the decision to
accept that challenge and responsibility.

Strategic decision-making in the career context was in fact another key theme of the conference. In the workplace, in the community
and at home, women are often pulled in many different directions. It can be difficult to say no to certain opportunities or requests for
assistance but overcommitting can result in substandard contributions and burnout. One of the most important lessons of the
conference for me was to spend time working on the things | truly care about. | often spend a lot of time working on things because
they are things | think | should do rather than things | want to do. As | continue to refine my goals for my career, | need to stay
focused on the things that are truly important to me.

A final theme of the conference that resonated with me was the need for women to support each other in order to achieve
meaningful representation at the highest levels of our organizations. | have been fortunate to work with many strong, accomplished
women leaders at UMB and elsewhere. | have always been grateful for their willingness to support and create opportunity for those
in earlier stages of professional development.

| am also grateful to have had the opportunity to meet and get to know Michelle Peralta, my fellow attendee from UMB. In keeping
with WLI's theme of women supporting women, Michelle provided me with valuable advice and guidance during our discussions of
career paths and goals. | am truly inspired by the younger generation of women in attendance at WLI, including Michelle, in
particular their sense of agency and strong desire to make a meaningful impact on their personal and professional communities.


https://www.umaryland.edu/umbrella/

My experience at WLI has strengthened my commitment to advocating for women in leadership roles and supporting diverse voices
in decision-making at all levels. Thank you to the UMBrella Group for the opportunity. | feel very fortunate to work for an institution
that recognizes the need for women in leadership and supports their advancement.

— Lauren Levy
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