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h) The fee for the certification of a license for any purpose is

i) The fee for restoring an examination is ___ plus any fee charged by EACC.

j) The fee for a wall license is the actual cost of producing the license.

k) The fee for a roster of persons licensed as EA Professionals is the actual cost
of producing the roster.

)] The fee for application for licensure by endorsement from another jurisdiction is

SECTION 70: PAYMENTS, PENALTY FOR INSUFFICIENT FUNDS

Any person who issues or delivers a check or other order to the Department that is
returned to the Department unpaid by the financial institution upon which it is drawn
shall pay to the Department, in addition to the amount already owed to the Department
a fine of $50.00. If the person practices without paying the renewal fee or issuance fee
and the fines due, an additional fine of $100.00 shall be imposed. The fines imposed
in this section are in addition to any other disciplined provided under this Act prohibiting
practice or practice on a non renewed license. The Department shall notify the person
that payment of fees and fines shall be paid to the Department by certified check or
money order within 30 calendar days after notification. If, after the expiration of 30
days from the date of the notification, the person has failed to submit the necessary
remittance, the Department shall automatically terminate the license or deny application
without hearing. If, after termination of denial, the person seeks a license, they shall
apply to the Department for restoration or issuance of the license and pay all fees and
fines due to the Department. The Department may establish a fee for the processing of
an application for restoration of a license to pay all costs and expenses of processing
this application. The Director may waive the fines due under this Section in individual
cases where the Director finds that the fines would be unnecessarily burdensome.

SECTION 75: ENDORSEMENT

The Department may issue a license as an employee assistance professional, without

the required examination to:

1) An applicant licensed under the laws of another state or United States
jurisdiction whose standards in the opinion of the Department, were

substantially equivalent at the date of their licensure to the requirements of this
Act.

2) Any person who, at the time of licensure, possessed individual qualifications

which were substantially equivalent to the requirement of this Act. Such
applicant shall pay all the required fees.

Applicants have 3 years from the date of application to complete the application
process. If the process is not completed within 3 years, the application will be denied,

the fee forfeited, and the applicant must reapply and meet the requirements in effect at
the time of reapplication.

SECTION 80: CONFIDENTIALITY OF EMPLOYEE CLIENT RECORDS,
PRIVILEGED COMMUNICATIONS, and EXEMTIONS

a) Except as provided in subsections 80(b) and 80 (c) of this Act:

1) no recipient of confidential client communication may disclose, or be required to
disclose, such communications;
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EMPLOYEE ASSISTANCE PROFESSIONAL LICENSURE ACT
DRAFT 1/98

An Act in relation to the licensure of employee assistance professionals.
SECTION 1. SHORT TITLE

This Act may be cited as the Employee Assistance Professional Licensing Act.
SECTION 5. DECLARATION OF PUBLIC POLICY

The practice of employee assistance is hereby declared to affect public health, safety,
and welfare, and is subject to regulation in the public interest. The purpose of this Act
is to establish, for those who seek to obtain a license and hold the title of employee
assistance professional, to promote high standards for those licensed to practice
employee assistance and to protect the public from persons who are unauthorized or
unqualified to represent themselves as licensed employee assistance professionals
and from unprofessional conduct by persons licensed as employee assistance
professionals.

SECTION 10. DEFINITIONS — AS USED IN THIS ACT

“Board” means the lllinois Employee Assistance Professional Licensing and Disciplinary
Board.

“Confidential Communication” means confidentiality as defined in Section 80 of this Act.
“Department” means the Department of Professional Regulation.

“Director” means the Director of the Department of Professional Regulation.

“Employee client” or “client” means a person receiving employee assistance services.

“Employee Assistance Certification Commission” or “EACC” means the independent
international commission that sets the criteria for Employee Assistance Professional
certification, examination, and retention.

“Employee Assistance Professional” or “EA Professional” is any practitioner of the EA
Profession.

“Employee Assistance Profession” or “EA Profession” is the provision of Employee
Assistance Program Services for remuneration, unless such services are provided only
incidentally to another primary function, provided that any individual who provides on a
regular basis any four of the seven core technology enumerated in Section 10 of this
Act shall be deemed a practitioner of the Employee Assistance Profession, regardless
that such services are provided incidentally to another primary function.
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“Employee Assistance Program” or “EAP” is a worksite-based program that addresses
work organization productivity issues and “employee/client problems affecting job
performance and ability to perform on the job. These services may include, but are not
limited to core technology and include the following:

1) Consultation with, training of, and assistance to work organization leadership
(managers, supervisors, and union stewards) seeking to manage the troubled
employee, enhance the work environment and improve employee job
performance; and outreach to and education of employees and their family
members about availability of EAP services;

2) Confidential and timely problem identification/assessment services for employee
clients with personal concerns that may effect job performance;

3) Use of constructive confrontation, motivation and short-term intervention with
employee clients to address problems that affect job performance;

4) Referral of employee clients for diagnosis, treatment and assistance, plus case
monitoring and follow-up services;

5) Assistance to work organizations in managing provider contracts and in
establishing and maintaining relations with services;

6) Assistance to work organization in managing provider support for employee

health benefits covering medical and behavioral problems, including but are not
limited to alcoholism, drug abuse, and mental and emotional disorders; and

7) Identification of the effect of EAP services on the work organization and
individual job performance.

“Licensed Employee Assistance Professional” or “LEAP” means an individual licensed
under this Act.

“Recipient” means a person or entity receiving or potentially receiving confidential client
communication as defined in Section 800of the Act.

“Work Organization” means the employer of the EA Professionals employee client, the
collective bargaining organization of the EA Professionals employee client or any
representative of an employer or collective bargaining organization.

“Title or description” means to hold oneself out as 2 licensed Employee Assistance
Professional or a provider of Employee Assistance Program services to the public by

means of announcements, business cards, stationery, or other instruments of
professional identification.

SECTION 15: EXEMPTIONS

a) Nothing contained in this Act shall prohibit any persons legally regulated in the
State by any other Act from engaging in the practice for which they are
authorized providing they do not represent or hold themselves out as “Employee
Assistance Professionals”, “Licensed Employee Assistance Professional” or as

being a provider of “employee assistance” or “‘employee assistance program”
services.
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b)

d)

Nothing contained in this Act shall limit the activities and services of a student,
intern or resident in employee assistance or provision of employee assistance
program services seeking to fulfill education or experience requirements for the
purpose of qualifying for a license under this Act, if the activities and services
are supervised as specified the his Act, and that they student, intern or resident
is designated and identified by such status.

Nothing in this Act shall limit the services of a person, not licensed under the
provisions of this Act, in the employ of a Federal, State, County, Municipal
Agency or other political subdivision providing services to the public if:

1) the services are part of the duties of a salaried position,

2) the services are performed solely on behalf of the employer and

3) The person does represent or hold themselves out as “employee
assistance professional’, Licensed Employee Assistance Professional”
or as being a provider of “Employee Assistance” or “Employee
Assistance Program” services.

Nothing in this Act shall prohibit persons not licensed under the provisions of the
Act from engaging in activities for self-help, volunteer or not-for-profit
organizations provided that they do not represent or hold themselves out as “EA
Professionals” or “Licensed EA Professionals” or as being a provider of
‘employee assistance” or “Employee Assistance Program” services”.

Nothing in this Act shall prohibit any person from engaging in activities on behalf
of a religious denomination provided that they do not represent or hold
themselves out as “EA Professional”, Licensed EA Professional”, or as being a
provider of “Employee Assistance” or “Employee Assistance Program” services.
Nothing in the Act shall prohibit a person from practicing as an “EA
Professional” if the person is an “EA Professional” regulated under the laws of
another State, Territory of the United States or Country and who has applied in
writing to the Department, on forms prepared and furnished by the Department
with the applicable fee, for licensure as an “EA Professional” and is qualified to
receive licensure under Section 50 of the Act until the expiration of 180 days
after the filing of the written application, withdrawal of the application , notice of
intent to deny the application or the denial of the application by the Department.

SECTION 20. POWERS AND DUTIES OF THE DEPARTMENT

Subject to the provisions of this Act, the Department shall exercise the following
functions, duties, and powers:

a)

b)

d)

FA Professional | irensure Act

Authorize the EACC (or its successors) to conduct examinations to ascertain the
qualifications of those seeking application for licensure as EA Professional.

Issue licenses to qualified applicants in accordance with the provision of this
Act.

Conduct hearings or proceedings to discipline or otherwise limit the privileges of
licensure.

Promulgate rules and regulations required for the administration of this Act.
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Maintain rosters of the names and addresses of all licenses, and all persons
who have been disciplined under Section 850f this Act within the previous

calendar year. These rosters shall be available upon written request and
payment of the required fee.

The Board may make recommendations on all matters relating to continuing education.

(Idon’t know if we can do this since it is based on the CEAP and the EACC decides on
educational requirements for that.)

SECTION 25: EMPLOYEE ASSISTANCE PROFESSSIONAL LICENSING AND
DISCIPLINARY BOARD

a)

b)

9)

The Director shall appoint an Employee Assistance Professional Licensing and
Disciplinary Board. The Board shall consist of 7 persons who shall serve in an
advisory capacity to the Director. The Board shall elect a chairperson.

In appointing members of the Board, the Director shall give substantial
consideration to recommendations by members of the profession and by the
State organizations solely representing the interest of Employee Assistance
Professionals.

Members shall be appointed for 4 year terms and until their successors are
appointed and qualified except that of the initial appointments; 2 members shall
be appointed to serve for 2 years, 2 shall be appointed to serve for 3 years and
the remaining shall be appointed for 4 years and until their successors are
appointed and qualifies.

The Director may remove any member for cause at any time prior to the
expiration of their term.

Members of the Board shall be reimbursed for all legitimate, necessary and
authorized expenses incurred in attending meetings of the Board.

Members of the Board shall be immune from suit in any action. based upon
disciplinary or other activities performed in good faith as members of the Board.

The Director shall give substantial consideration to all recommendations of the
Board.

SECTION 35: APPLICATION FOR ORIGINAL LICENSURE

Application for original licenses shall be made to the Department on forms prescribed
by the Department and accompanied by the required fee, which is not refundable.
Applications shall contain such information as, in the judgement of the Department, will
enable the Department to pass on the qualifications of the applicant for licensure.

SECTION 40: EXAMINATIONS; FAILURE OR REFUSAL TO TAKE
EXAMINATION
a) The Department shall authorize examination of applicants as conducted by the

b)

c)
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EACC. The examination of applicants as conducted by the EACC shall be of a
character to give a fair test of the qualifications of the applicant to practice
employee assistance.

Applicants for examination shall pay, either to the Department or to the EACC, a
non-refundable fee for the examination.

An applicant who neglects, fails or refuses to take an examination or fails to
pass an examination for licensure under this Act within 3 years of filing an




image5.jpeg
application will have the application denied. Thereafter, a new application may
be submitted with the required fee pursuant to the requirements in force at the
time of the new application.

d) The Department may employ consultants for examination purposes.

SECTIONS 45: PRACTICE DEFINED

a) Except as provided in Section 15 of this Act, no person shall practice “employee
assistance” or provide “employee assistance” or ‘employee assistance program”
services in this State without benefit of a license issued in accordance with this
Act.

b) A person engages in the practice of “employee assistance” when:

1) They hold themselves out to the public by means of title,

description or identification utilizing the terms “Employee
Assistance”, “Employee Assistance Professional”, “EA
Professional’, “Licensed EAP Professional” or “LEAP, or

2) Offers to practice the EAP Profession.

SECTION 50: QUALIFICATIONS FOR LICENSURE

a) A person is qualified for licensure as an Employee Assistance Professional and
the Department shall issue a license authorizing the practice of employee
assistance to an applicant who:

1) is at least 21 years old,

2) has applied in writing on forms prepared and furnished by the
Department and paid the required fee,

3) Has been certified by the EACC as a Certified Employee
Assistance Professional (CEAP). The Board may adopt a rule waiving
this requirement for applications received prior the end of the twelfth
month after the adoption of rules and regulations promulgated to
administer this Act from individuals who on the effective date of this Act
provide EA services or represent themselves as offering EA services and
are not CEAPs, but who nonetheless meet the requirements for EACC
certification.

4) Has met such other requirements, as the Board may deem
appropriate.

b) A person shall also be qualified to be licensed as an Employee Assistance
Professional and the Department shall issue a license to practice to an applicant
who:

1) Is licensed as an EA Professional in another State, federal jurisdiction or
foreign jurisdiction whose licensure requirements include certification by
the EACC and found in the discretion of the Board to be substantially
similar to those otherwise required for licensure under this Act.

2) Has completed the required application and paid the required fee.
A person engaging in the practice of employee assistance as defined in
Section 45 of this Act shall apply for licensure within 180 days of this Act
becoming law or cease and desist practice. The filing of a completed
application with the required fee shall be evidence of compliance with
this Act until such time as the application process is complete.
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SECTION 55: LICENSES, RENEWALS, RESTORATIONS, PERSON IN
MILITARY SERVICE, INACTIVE STATUS.

a) The expiration date and renewal period for licenses issued under this Act shall be
set by rule. The licensee may renew a license during the 90 day period preceding
its expiration date by paying the required fee and complying with any continuing
education requirements.

b) Any person who has permitted their license to expire or who has a license on
inactive status my have it restored by submitting an application to the Department
and filing proof of fitness, as defined by rule, to have the license restored, including,
if appropriate, evidence which is satisfactory to the Department certifying the active
practice of employee assistance in another jurisdiction and paying the required fee.

¢) The Department shall determine the fitness of a person to be restored to active
status of the person to be restored to active status if the person has not maintained
an active practice in another jurisdiction satisfactory to the Department.

d) However, any person whose license has expired while on active duty with the
armed forces of the United States, while in service or training with the State Militia
or in service or education under the supervision of the United States government
prior to induction into the military service may have their license restored without
fee, within 2 years of termination of such service, except under conditions other
than honorable upon the Department being provided satisfactory evidence of
service.

€) Any EA Professional who has not paid their renewal fees or remains on inactive
status shall not engage in the practice of employee assistance for hold themselves
out as EA Professionals.

f)  Any person violating subsection (e) of this Section shall be considered to be
practicing without a license and subject to the disciplinary provisions of this Act.

SECTION 60: IMPLEMENTATION, TRANSITIONAL PERIODS

a) Until rules and regulations are promulgated for the administration of this Act, the
Department shall issue a temporary license without examination to any person
who demonstrates to the Department that the person meets the qualifications of
an employee assistance professional as set forth in the Act.

b) All temporary licenses shall expire upon publication of rules and regulations to
administer this act, or by rule as determined by the Department.

c) All persons holding a temporary license shall be issued a permanent license
upon filing an application and payment of required fees, providing they remain
qualified for licensure under the provisions of the Act.

SECTION 65: FEES

The fees imposed under this Act are as follows and are not refundable:

a) The fee for application for an employee assistance professional is _

b) The fee for a temporary license is .

c) Applicants requiring examination shall pay the designated fee.

d) The fee for the renewal of a license is ____peryear.

e) The fee to restore a license that has been expired for less than 5 years is s

) The fee to restore a license that has been expired for more than 5 years is .

a) The fee for a duplicate or reprinted license is
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