USM-MHEC Report Input from the University of Maryland School of Nursing

L. Each institution should provide a summary of their institutional plan to improve cultural diversity as
required by Education §11-406. Include all major goals, areas of emphasis, and strategy for
implementation. Also provide an explanation of how the plan and progress is being evaluated. Please
indicate where progress has been achieved, and areas where continued improvement is needed.

Please refer to November 2013 Cultural Competency/Diversity report for specific examples.

II. Each institution should describe efforts to increase the numerical representation of traditionally
underrepresented groups among 1) students, 2) administrative staff, and 3) faculty. This section of your
report should detail initiatives designed to recruit and retain traditionally underrepresented students, staff,
and faculty. Focus on both campus-wide and program specific initiatives.

1. Students

a.

Targeted recruitment of underrepresented groups at hospitals in medically underserved
areas, institutions with diverse student population, as well as attending events targeting
underrepresented groups.

Regularly recruit at hospitals throughout the state, including those in Baltimore City and
rural counties.

Relationships with several Historically Black Colleges and Universities (HBCUs) in the
state and attends recruitment events on those campuses.

Attendance at diversity-oriented events such as the McNair Scholars Research
Conference, the National Black Nurses Association Meeting and the National Hispanic
College Fair.

Awarding approximately five $10,000 Robert Wood Johnson Foundation (RWIJF) New
Careers in Nursing (NCIN) scholarships to newly admitted Clinical Nurse Leader
master’s degree students with preference given to those from groups underrepresented in
nursing or from disadvantaged backgrounds.

Development of the PROMISE program in the spring 2013 to retain first generation
college students. The program builds on the academic services offered by Student
Success Center (SSC) and targets the first generation college students with services that
address challenges that are common to that student population and provides a partial
scholarship to defray educational costs. Encourages students to make use of the SSC
which offers academic coaching, workshops on time management, study skills, text book
reading and a host of private and group tutoring opportunities.

Establishment of the Maryland Chapter of the American Assembly of Men in Nursing
(MC-AAMN) to mobile students and advocates, and to create strong male role models at
UMSON.

2 & 3Administrative Staff/Faculty

a.
b.

Search committees include members who represent diversity.

Interview questions include those that elicit information regarding the candidate’s
commitment to diversity.



II1. Each institution should describe efforts designed to create positive interactions and cultural awareness
among students, faculty, and staff on campus. This section of your report should detail 1) faculty and staff
cultural training programs, 2) curricular initiatives that promote cultural diversity in the classroom, and 3)
co-curricular programming for students.

1. Faculty and staff cultural training programs

a. All-day Civility Session for Faculty and Staff on 8/23/2014: civility and fostering a
positive work environment

b. Safe Space Training for Faculty, Students and Staff (LGBT training0
Expressive Arts Contest for Faculty, Students and Staff — entries focused on art projects
that expressed culture and diversity.

UMSON Cultural Diversity Taskforce that includes faculty, staff, and students
UMSON representative to Campus Diversity Advisor Council that increases
communication between SON and UMB to share resources and initiatives

2. Curricular initiatives that promote cultural diversity in the classroom

a.  BSN students plan and implement nursing care that is individualized, and that recognizes
the influence of culture on well-being and health outcomes.

b.  UMSON curriculum committees, specialty and course directors, faculty and community
of interest members ensure the integration of common curricular threads (e.g., research
and evidence-based practice, informatics, and cultural competence)

¢. All programs incorporate a focus on cultural diversity and social/cultural context with
regard to diagnosis and management, health disparities, and health information access
and literacy.

d. Many of the clinical practicum sites offer excellent opportunities to be immersed in
culturally diverse populations, including inner city and extreme rural clinical sites are
considered underserved

3. Co-curricular programming for students

a. The Governor’s Wellmobile Program is a community partnership model of mobile,
nurse-managed primary health care designed to serve uninsured and underserved
populations throughout Maryland.



