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NURSING 287: Principles and Practicum in Teaching (2 credits)

This course provides an opportunity for the graduate student to
develop skill and understanding in a teaching role in professional
nursing of children.

Prerequisite: Nurs. 207, 208, 211, 231, 285, Tests and Measure-
ment course

Teaching Responsibility: Dr. Mary V. Neal

Central Objective

The purpose of this course is to develop the knowledge, under-
standing, and skill necessary to function as a teacher in nurse edu-
cation.

Contributory Objectives

1. To develop a philosophy of teaching-learning for education of
professional nurses and non-professional nurses based upon
belief of nursing.

2. To prepare broad objectives for teaching-learning experiences
in a specific clinical area in professional nursing.

5. To develop specific objectives for teaching—leérning within
a specific clinical content area in professional nursing.

k., To identify concepts of care essentlal to achieve both broad
and specific .objectives.

5. To prepare, implement and evaluate a plan of instruction to
p ’ P p
achieve specific objectives in formal classroom, clinical

laboratory and in seminar teaching-learning settings.

6. To participate in specific faculfy functions beyond that of
the teaching role.

Plan of the CQurse

Students meet weekly, in seminar. Approximately one-third of
these class sessions will be conducted by the master instructor,
one-third on specific tasks and functions of the teacher, and.one-
third in discussion of and evaluating teaching experiences.
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Students are required to:

l. Attend and participate in faculty meetings of the Vediatric
Department.

2. Practice teach in selected teaching experiences.
3. Participate in, and plan for, seminars.

4, Prepare teaching aids for use as instructional materials
in the nursing care of children.

5. Participate in faculty activities beyond those of teaching.
Evaluation:
1. Teaching performance

2. Written course materials.
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HURSING 287: Princivles and Practicum in Clinical Specializaﬁion

(2 credits)

, This course provides an opportunity for the graduate student to
develop knowledge, understanding, and skill necessary to function as
a clinical specialist in professional Nursing of Children.

Prerequisites: Nurs. 207, 208, 211, 231

Teaching Responsibility: Dr. Mary V. Neal

Central Objective:

To develop increased competence in the professional practice of
nursing of children. : :

Contributory Objectives:

1.

5.

To gain increased depth in knowledge and skills in professional
nursing care of the child (children) who requires intensive,
short term and/or long term nursing care and nursing health
supervision.

To gain increased competence in collecting, recording, analy-
zing, summarizing and using data to plan for nursing care of
children.

To collaborate with the physician in planning and implementing
health care for the child.

To collaborate with professional nurses in the health care of
the child. :

To collaborate with other professional and non-professional
personnel who are concerned in the planning and implementing
of health care for child (children).

Students meet weekly with the department chairman for conferencing.

Assignment includess

1.

2.

Systematic gathering and recording data on professional nursing
of children.

Collaborating with physicians in planning and implementing
health care for the child.

Conferencing with nursing personnel regarding specific pro-
fessional nursing care of children.
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4, Bvaluating quality of professional nursing care and making

recommendations for better plans of care.

5. Plan for change in kind and delivery of professional nursing
care to children for one specific clinical problem.

Evaluation:
1. Clinical performance

2. Prepared papers.
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Description of Graduate Program in Psychiatric Nursing

Overview:

The learning experiences which are included in psychiatric nursing
on the graduate level are based upon various components essential to
therapeutic psychiatric nursing care of individual and groups of men-
tally i1l patients.

Psychiatric nursing practice of superior quality involves compe-
tence in perceiving verbal and non-verbal communications of patients,
in perceiving environmental concomitants of community and hospital milieu,
and in interpreting these perceptions for use in the adaptations of nur-
 sing care. Practice of psychiatric nursing involves implementation of
principles of behavioral and physical sciences, especially as these per-
tain to the establishment and maintenance of therapeutic nurse-patient
‘relationships in prevention, treatment, and rehabilitation situations
" involving mental illness. ' ‘

The primary purpose of the Graduate Program in Psychiatric Nursing
is to prepare specialists within this field. 1In addition, another pur-
pose is to prepare these specialists to function with beginning competence
in teaching, supervision or administration of psychiatric nursing. a
further purpose is to provide these specialists with knowledge, understand-
ing and skills necessary to function as resource persons to nursing faculty
and nursing personnel in other clinical areas.

Philosophy:
Thé faculty has accepted the foliowing philosophy:

1. That mental illness involves inadequate or inappropriate inter-
personal relations which have been the results of unsatisfactory
relationships with significant persons in the past.

2. That the psychiatric nurse is a significant person in the pa-
tient's interpersonal field, and by establishing a therapeutic
nurse-patient relationship, she can introduce new features into
the interpersonal experience of the patient which may permit

him to grow toward a more mature behavior.

3. That the psychiatric nurse is an agent of therapeutic change
in groups and family and family relationships.

Central Objective:

Demonstrate the ability to function as a psychiatric nursing
specialist.,
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Contributory Objectives:

1. JUnderstands and is able to apply principles of growth and
development to the nursing care of mentally ill patients.

2. Demonstrates knowledge and understanding of various theories
of personality and the ability to apply principles of inter-
personal theory to the nursing care of mentally ill vatients.

3. Appreciates and uses related disciplines in the care of men-
tally ill patients.

k, Appreciates the various local, regional, and national resources
which are available for the treatment of mentally ill patients.

5. Able to assist nursing personnel in other clinical areas with
the application of mental health pr1n01p1es to the care of
patients.

6. Makes critical and constructive analysis of the total environ-
ment as it relates to psychiatric nursing.

7. Demonstrates some skill in research in psychiatric nursing.

8. Demonstrates the ability to teach or supervise in the area of
psychiatric nursing.

9. Indicates understanding of self as a person, citizen, and a
member of a profession.

+All graduate faculty in Psychiatric Nursing are expected to engage
in clinical practice or research or enroll in doctoral study while teaching.
As is noted elsewhere in the report, a high percentage of psychiatric
faculty are on leave while in full-time doctoral study; others are writing
the dissertation while working. Most of the faculty who engaged in clin-
ical practice were in group or family therapy settings. Reports of their
clinical experiences last year will be available during the visit.
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GENERAL PSYCHIATRIC NURSING
- Clinical Specialist, Teaching or Administration

- FIRST SEMESTER -’FALL

NURS. 201 =

- NURS, 202 -
NURS. 204 -

~ NURS, 286 -
. S0CY. 180 -

~ NURS. 289 -

Trends of ngher Education in Nurslng
Interpersonal Interactions

Psychiatric Nur51ng

,Research Methods and Materldls in Nursing

Small Group Analy81s
or

'Process of Admlnlstratlon 1n NurSIng ,

viffﬁinor Subaects»

‘VSECOND SEMESTER - SPRING

;:NURs.eags -
~ NURS, 205 -
 NURS. 288 -

Curriculum Development in Nursxng
Psychlatrlc ‘Nursing -

Spec1a1 Problems in Nur51ng - Fam1ly Therapy

‘Minor Subjects

'THIRD’SEMESTER - FALL

 nUBs. 287 -

:'*7NURs.;29o -

'NURS. 399 -

Semlnar 1n Nur51ng - Clinical Spec1alist. Teachlng
ooor; Admlnlstratlon :

S  NURS. 288 - Speclal Problems in Nursing - Practlcum in Teachlng

or Clinical Speclalty
' ~ . or
Practlcum in Admlnlstratlon in Nursing

Research - Thesls'
or

 Minor‘SubJeets1for_those elect;ng non-thesis option

credits

WOW W N
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PITLE:

'CREDITS:

PLACEMENT:
FACULTY:

OBJECTIVES:

~OVERVIEW:

. TEACHING
METHODS :

REQUIREMENTS :

FACILITIES:
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Nursing 202: Interpersonal Interaction

2 credits: Class - 2 hours per week
Laboratory - Minimum of 1 hour per week
is required for interpersonal
interactions with patients

Fall and Spring
M. Kandlbinder, C, Vard

1. .To gain an understanding of various personality
theories, i.e. intra-psychic, interpersonal,
phenomenological, existential, and learning
theory, as they may be applied to the practice
of nursing.

2. To gain an understanding of the interpersonal

processes among various personality theorists

and their subsequent personality theories as a
form of interpersonal interaction.

3. To develop the ability to analyze and interpret
behaviors in an interpersonal interaction.

L, To begin to synthesize a philosophy of nursing
practice based on a eclectic theoretical approach.

' The purpose of this course is for the student to develop

a theoretical basis in personality theories for analyzing

"and interpreting the various forms behavior takes in inter-

personal interactions.: Based on the utilization of various
theoretical frames of reference for analyzing and inter-
preting interpersonal interactions, the student begins to
synthesize an eclectic frame of reference for the inter-
personal aspect of nursing care practice.

Lecture and seminar discussion
Analysis of micro-nursing situations according to
selected personality theorists.

_Mid-term and final examination

Critique of a primary source of a selected personality
theorist.

Classroom .
Clinical facilities where students have been assigned.
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CREDITS:

PLACEMENT :

FACULTY:

OBJECTIVES:

OVERVIEW:

TEACHING
METHCDS:

EVALUATION:
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Nursing 204 - Psychiatric Nursing

2 credits: Class - 2 hours per week
Laboratory - Minimum 2 hours per week
clinical experience
3-6 hours per week for
supervision.

Fall Semester (lst semester)

Mae Muhr ‘ Dorothy Throneburg
Alice Slater Rita Peters
Marilyn Kandlbinder ' Lisa Kobinson

Demonstrates understanding of the concepts and principles
vhich underlie psychotherapeutic nursing vractice at va-
rious stages of the health-illness continuum in selected
clinical settings.

l. Indicates an understanding of the evolving nature,
functions, direction and scope of psychiatric nursing.

2. Makes effective application of selected personality
development, learning, psycho-dynamic and communication
theories.

3. Identifies the mulﬁiplicity and inter—relatedﬁess of
factors affecting the development of mental illness,
its treatment and its impact on society.

4, Demonstrates an understanding of the basic phenomena
which occur in interpersonal transactions.

5. Perceives, analyzes and develops self-functioning in
the therapeutic interpersonal process.

This is the first clinical course for the graduate student
in psychiatric nursing. The clinical experience is in
individual psychotherapy with selected patients. ‘The focus
in class is on related concepts in individual therapy.

Seminar discussion

Recording and reporting individual therapy sessions by
use of tape recorders, verbatim notes or anecdotal notes.
Individual and/or group supervision of student's clinical
experience.,

Mid-term and final examination
Individual therapy with a selected patient




FACILITIES:

Clinical Paper
Participation in seminar discussions

Spring Grove State Hospital
Springfield State Hospital
Crownsville State Hospital
Juvenile Detention facilities
Taylor lManor (Private) liospital
Community facilities:

Out patient departments

Day Care centers
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PREREUISITES:

.OBJECTIVES:

OVERVIEW:

TEACHING
MZITHODS:
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Nursing 205: Psychiatric Nursing

Class - 2 hours per week
Laboratory - Minimum
2 hours per week clinical experience
5> hours per week supervision of clin--
ical work

Spring - Second semester of gfaduate program

Mae Muhr

Marilyn Kandlbinder
Dorothy Throneburgh
Rita Peters

Jane O'Donnell

Nursing 20% - Psychiatric Nursing
Nursing 202 - Interpersonal Interaction

Upon completion of this course the graduate student
in psychiatric nursing should demonsirate:

l. Knowledge of literature and research in group
theory and practice.

2. , Ability to utilize the concepts and principles
involved in small group theory and group thera-
py practice in selection, maintenance, evalua-
tion and termination of a therapy group.

3. Preparation for and use of group supervision.

Ly T Ability in group leadership.

5. Utilization of self and self-evaluation in
group practice.

This is the second clinical course for the graduate

. student in psychiatric nursing. The clinical exper-

ience is in group psychotherapy with selected group
members. The focus in class is on related concepts
in small group theory and group therapy practice.

Seminar discussion

Recording and reporting of group therapy sessions
by use of tape recorders, verbatim notes, anecdotal
notes and various tools of measurement.

Individual and/or group supervision of student's
clinical experience.



EVALUATION:

FACILITIES
USEDs
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Midterm and final examinations
Clinical paper

Group therapy with a selected group
Participation in seminar discussion

Spring Grove State Hospital
Springfield State Hospital
Crownsville State Hospital
Taylor Manor (Private) Hospital
Community facilities

Out-patient departments

Day care centers

Public schools
Juvenile Detention facilities
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Nursing 288--Special Problems in Nursing: Orientation to Critical
Concepts in Family (2)

The course in family therapy is still evolving. It is being
taught under the course number NURS 288, Special Problems in Nursing
for 2 credits. '

The formal course in family therapy was introduced into the
curriculum in Spring, 1969 following a year of informal, ungraded
seminar work on family therapy under the guidance of Blanche
Ingraham, R.N., M.S.

Having determined to include family in the curriculum, deci-
sions regarding orientation and presentation of the material had
‘to be made. A review of leading theoretical approaches to family

therapy revealed three broad categories: the application of indi-
vidual theory to work with families (the involvement of the family
as milieu with primary focus continuing on the "patient"), group
theory applied to families (family communication and behavior
patterns analyzed and dealt with according to existing concepts of
group dynamics), and family system theory wherein all human pheno-
mena are conceived of as occurring in systems with the most signi-
ficant and accessible being that of the family. At this point, a
decision to place primary theoretical emphasis in the course on
family system theory was made. Some of the factors involved in this

- decision include:

1. Theories of individual and group therapy are presented
in other courses in the program while family system
theory is not.

2. Family system theory was believed to be of value to stu-
dents regardless of their ultimate clinical chéices. The
burgeoning system theory concepts and their application
to a1l institutions, whether directed toward education,
health care, or other goals, demands that highly prepared
persons in all fields be familiar with its 'basic constructs.
In addition, the search for new ways of thinking about
human behavior precipitated by social upheavals such as

~the 'health crisis', has led many to question the valid-
ity and relevancy in current society of the traditional
"medical model” and the systems model provides a possible
alternate framework for such endeavors.

The clinical experiences are designed to implement the course
objectives. Families are identified through the clinical agencies
currently providing experiences for graduate students in psychiatric
nursing (the State Hospitals, clinics in the City of Baltimore, etc.).
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The students' role is structured as a "participant-observer!
with emphasis placed on the identification of existing family
behavior patterns rather than intervention into disturbed behaviors.
This emphasis was believed to serve several purposes: it implies
the need for additional training and experience before accepting
the therapeutic position, it provides an opportunity for professional
psychiatric nurses to confront directly some of the implications
of the '"helper-helpee'" roles derived from the medical model, and
it allows for broader learnings about families by permitting obser-
vation of on-going behaviors from a more objective position,

Feedback from students via various evaluation mechanisms
indicates general enthusiasm for the content in Family Therapy,
and general acceptance of the methods of teaching. Some suggestions
for change such as texts and introduction of general systems theory
earlier in the curriculum are beéing reviewed at the present time.
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TITLE: Nursing 288: Special Problems in Nursing: Orien-
tation to Critical Concepts in Family

CREDITS: Seminar: 2 hours per weck

Clinical laboratory: Practice with selected
families: 1 hr/wk

Structured supervision: 2 hrs/week
PLACEMENT: Spring - second semester of the graduate program

FACULTY: Alice B. Slater
Delores McManama

PREREQUISITES: Satisfactory completion of previous clinical nursing

courses.
OBJECTIVES: l. Analyzes the elements that comprise family
systems

2. Views the family as a system, both influencing
and being influenced by other systems

5. Examines various processes of family interac-
tion and how these affect the family's func-
tioning :

b Observes a family in terms of system and pro-
cesses that affect the system

5. Analyzes the role of the observer-participant
in family system

6. Describes family processes which are conducive
to the healthy functioning of the family and
those which are not

7. Examines the evolution of family processes of
interaction

8. Studies various techniques of family therapy
9. Formulates a concept of how various views of
family therapy can be contrasted and what simi-

larities exist

10. Conceptualizes the individual's functioning in
terms of family theory




OVERVIEW:

TEACHING
METHODS:

COURSE
REQUIREMENTS:

EVALUATION:
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This course provides an orientation to the major
theories which are applied to families and to the
techniques of therapy appropriate to the theories.
The focus is on the delineation of the basic tenets
of family system theory and the identification of
methods of effecting change in family systems.

1. Seminar discussion of selected literature aimed
toward defining family theory and family therapy,
differentiating family theory from that under-
lying other therapy nethods, and distinguishing
between various techniques of family therapy.

2. Presentation of various views of family therapy
by representative guest speakers.

3, Presentation of video tape recordings of four to
six consecutive multiple family sessions led by
a recognized family therapist followed by super-
vised discussion.

4., Showing of film(s) demonstrating differing tech-
niques of family therapy when available.

5. Selection of families from various community
agencies and institutions for cliniical practice.

6. Supervision of students' clinical experiences in
small groups and focused on identification of the.
family's system, one's own relationship to the

" system, and means of effecting change in systems.

l. Preparation for and participation in seminar
(2 hours per week).

2. Clinical practice with selected families (1
hour per week). '

3. Participation in group supervision of clinical
practice (2 hours per week).

4, Preparation of written assignments.

5. Participation in evaluation procedures.

1. A written faculty evaluation of the student's
progress is provided at the conclusion of the

course, with verbal progress reports provided
periodically.
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2e A‘written self-evaluation is submitted by each
student at the final conference.

3.,  Evaluations of course content, teaching methods,
and teacher competence are made by students.



TITLE:

CREDITS:
PLACEMENT:

FACULTY ¢

PREREQUISITES:

OBJECTIVES:

e e I

Nursing 287: Seminar in Nursing-Teaching (2 credits) ,
Nursing 288: Special Problems in Nursing-Practicum ‘
" in Teaching (4 credits)

Seminar - 3 hours weekly
Third semester

C. Ward in collaboration with staff and faculty at
agencies used: The Psychiatric Institute, University
of Maryland; Spring Grove State Hospital; Sheppard
Pratt Hospital; and Walter Reed Army Institute of
Nursing.

Nursing 204 - 205

The student demonstrates beginning skills in teach-
ing psychiatric nursing at one educational level-
collegiate (graduate or undergraduate), diploma or
auxiliary.

1. Formulates and communicates psychiatric nursing
concepts in ways that are meaningful to the
learner. ‘ '

2. Evaluates the needs of the learner and experi-
ments with various ways of creating learning
experiences that will meet these needs.

3, Identifies the supervisory process in student-
centered supervision.

L4, Examines one's own behavior in teaching roles.

5. Applies the concepts and knowledge gained from
previous theoretical and clinical courses to
the interpersonal process of teaching.

6. Selects useful concepts of learning based upon
an exploration of a variety of learning theo-
riese.

7. Identifies the scope of the problems of educa-
ting all kinds of psychiatric nursing personnel
and the nursing profession's responsibility in
this. '




OVERVIEW:

TEACHING
METHODS :

EVALUATION:
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This course offers a guided experience in teaching
which will aid the student in making practical
application of teaching/learning principles at all
levels of psychiatric nursing education. It includes
practice teaching, clinical supervisory experiences,
and seminars in field experience problems and the

interpersonal process of teaching.

Seminar discussion

Practice teaching in selected teaching programs.
Reference reading including bibliography cards.

Daily diaries and daily anecdotal records on students.
Participation in evaluation (self and students).

Self-evaluation and evaluation of course.




TITLE:

CRuDITS:

PLACEMENT:
FACULTY:
 PREREQUISITES:

OBJECTIVES:

OVERVIEW:

TEACHING
METHODS :
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Nursing 287: Seminar in Nursing-Clinical Nurse
Specialist (2 credits)

Nursing 288: Special Problems in Nursing-Practicum
in Clinical Specialty (4 credits)

Class - 2 hours seminar per week
3 hours of group supervision per week
Laboratory - clinical laboratory is part of the
: course, and time varies with each individual’
student. ‘

Third Semester
Delores McManama
Nursing 204-205

1. Identification and application of theories of
psychotherapy for the purpose of understanding
and utilizing a conceptual framework for psychia-
tric nursing practice.

2. To demonstrate understanding and skills in the
process of assessment, formulation, implementa-
tion and evaluation of a design for nursing
intervention and therapies.

3. To ufilize methods and tools of measurement
appropriate for assessment and evaluation of
nursing therapies.

L, To actively participate and effectively colla-
borate with others involved in the total thera-
peutic effort.

5« To demonstrate clinical competencies in the
designated roles of the clinical specialist.

This course, for the graduate student in psychiatric
nursing, is designed for the acquisition of an in-
creased awareness of psychiatric theories and nursing
knowledge, and the demonstration of knowledgeable
nursing practice in the role of a clinical nurse
specialist. : "

Participation in seminar discussion and group super-
vision and final evaluation.

On-going written recordings of therapies and/or
related activities for purposes of supervision.
Written assignments of selected questions.
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EVALUATION: Self evaluation ,
An inclusive final written paper utilizing the steps
involved in the process of assessment in conjunction
with the design and implementation of nursing inter-
ventions and therapies.




TITLE:
CREDITS:

PLACEMENT:

FACULTY:

PREREQUISITES:

PHILOSOPHY:

OBJECTIVES:
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Nursing 287: Seminar in Nursing; Clinical Specialist
in Community Mental Health (2)

Nursing 288: Special Problems3 Practicum in Commu-
nity Mental Health (&)

2 hours a week in seminar
12 hours a week in practicum

Third Semester

Dorothy Popkin

Other faculty as needed for consultation and colla-

boration '

Clinical courses in psychiatric nursing:
Nursing 204 - 205 and family therapy
Nursing 289 - Process of Administration in Nursing

is recommended

We believe nursing education has a commitment to
prepare practitioners in the area of clinical spe~

cialization who assume

responsibility for working

codperatively with related disciplines in creating
a social, physical, economic, political and moral

climate, which will be

conducive to the promotion 6f

mental health, the prevention and treatment of mental
illness and the rehabilitation of the emotionally

handicapped.

We also believe the clinical specialist in psychia-

tric nursing should be

prepared to function as a

clinician in working therapeutically with individuals,

families and groups to
mental health centers,
community, so that all
inalienable right; the

Ability to function in

provide health services in
in the home and/or in the
of the people may enjoy the
right to mental health.

the area of community mental

health implies a body of professional knowledge, both
theoretical and practical which may be used in pri-
mary, secondary and tertiary prevention. The commu-
nity mental health nurse will, in addition, function
as a change agent not only in terms of individuals
but also with the community as client.

Gain a body of knowledge both theoretical and prac-
tical in preventive and community psychiatry.

Understand the complexities of both the nature and
scope of problems in prevention, treatment and
rehabilitation in community mental health,




- OVERVIEW:

FACILITIES
USED:
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Effectively apply previously gained knowledge, skill
and theory with judgment to current situations.

Function effectively in programs developed (and
developing) in community mental health; contribute
creatively toward planning new and innovative solu-
tions to problems encountered,

Demonstrate insight into the unique and diversified
role of the clinical specialist in psychiatric commu-
nity mental health nursing.

. Utilize the consultation process both as a consultant

and consultee.

Apply knowledge and theoretical concepts of consulta-
tion and crisis intervention in the clinical situa-

tion.

Indicate awareness of the importance of interdisci-
plinary collaboration in community mental health and

is able to collaborate and build consultative skills.

The seminar deals with the theory and practice of
Community Psychiatry and Community Mental Health,
Focus is on the impact of new and developing programs,
organizations and institutions having impact on the

‘homeostasis of individuals, groups and society as a
‘whole. Emphasis is on the prevention of mental ill-

ness and the promotion of mental health.

The practicum is devoted to the identification and
examination of problems present in the field of
community mental health, using a systems approach.
Elements and process in the social system are explored
in order to broaden the student's understanding of

the forces at work not only intrapsychically but with-
in the total community which have impact on individuals

- providing services as well as on those receiving

services within community mental health programs.

Placement -~ 10-12 hours per week within Community
Mental Health Programs. Baltimore City, Montgomery
and Prince Georges County as well as Schools, Commu-
nity Action Agencies, Day Care Programs and Preventive
Projects within the Public Housing Developments.
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EVALUATION: Faculty-Student ongoing evaluation
Through liaison with field work agency
S8lfwevaluation, self~rating through individual
and course goals and objectives
Seminar Paper or Report -- Practicum - Clinical Paper
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CHILD PSYCHIATRIC NURSING PROGRAM

Guiding Philosophy

The Child Psychiatric Nursing Program is based on the belief that
qualified child psychiatric nurses have a role in the prevention and
alleviation of mental illness in children and their families. This
role is ideally within a comprehensive interdisciplinary approach.

The unique contributions of this nurse with a general nursing back-

ground and additional preparation in child psychiatric nursing are

conceptualizations of the whole child (mind-body), understandings of
the humble human process (ecating-sleeping-elimination) and a tradition
of caring and doing. These unique contributions are then brought to
bear on psychiatric understandings which are shared with the inter-
disciplinary team.

All children have the right to be, to grow, to seek their own
uniqueness, and to experience themselves in their transitional world}.
From this generalized belief each child psychiatric nurse must develop
his/her own philosophy of nursing and intervention to enable him/her
to practice efrectively. Alternative views of the nature of man, be-
havior and society will aid the development of individual philosophies.
Continued reflection, study and research will further direct and refine
his/her nursing care.

Objectives
Major Objective:

To function as a child psychiatric nursing specialist, teacher

" or administrator.

Contributory OUbjectives:

1. To:assess normal and abnormal growth and development processes
in children, adolescents and their families.

2. To state current knowledge of emotional disturbances in child-
hood and adolescence - etiology, symptomotology, treatment,
prognosis and prevention,

3. To demonstrate knowledge and skill in the major treatment
techniques of emotional disturbances of childhood, eg.
milieu treatment, individual treatment, family therapy,
group therapy.

4, To demonstrate inter and intra disciplinary collaboration in
the nursing care and prevention of emotionally disturbed
children and their families.
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5. To utilizZe various local, regional, and national resources
in planning for nursing care and prevention of emotional
disturbances of children and their families.,

6. To utilize beginning skill in research in evaluation of the
effectiveness of their child wsychiatric nursing practice.

Description

v ‘The. thld Psychiatric Nursing Program is designed to prepare

kquallfled profeSblonal nurses for positions of leadershiv in the nursing
care of disturbed children and their families as clinicians, administra-
tors, or teachers.

The admission requirements are idéntical to other graduate nursing
programs at the University of Maryland. In addition, pre-matriculation
conferences are held to determine interest and suitability of the po-
tential student for the nursing care of disturbed children. The curri-
culum requirements for the Master of Science degree in Child Psychiatric
Nursing includes satisfactory completion of fifty-three semester hours
of graduate work. The program extends through four «¢ollege semesters
~and 1ncludes classroom and clinical laboratory study.

An outline of the content of the program is presented here for
- clarification:

I. Normal Growth and Development

Physiological, psychological, sociological

II. Psychopathology of Childhood, Family's and Child's
Environment

Developmental problems and Crises
Learning disorders

Psychoneuroses

Psychoses

ITII. Nursing Interventions and Treatments

Prevention; primary, secondary, tertiary
Social interventions
- Therapeutic milieu
‘Individual psychotherapies
Group psychotherapies
Family psychotherapies

Iv, Research
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V. Functional Koles

Clinical Specialist
Teacher or
Administrator

Next, how is this content related to the curriculum?
ment the discussion please refer to the Tyvical Program Plan and to
descriptions of the individual courses for more detail.

CHILD PSYCHIATRIC NURSING - TYPICAL PROGRAM PLAN

First Year

Nurs. 201 -
Nurs. 202 -
Nurs. 204 -
Nurs. 247 -

" Blectives

First Year

Nurs. 205 -
Nurs. 248 -

Nurs. 249 -

Nurs. 285 -
Nurs. 288 -

Electives

Fall Semester

Trends in Higher HEducation in Nursing
Interpersonal Interaction
Psychiatric Nursing

Orientation to Critical Problems in Family-
Child Relations I

Spring Semester

Psychiatric Nursing

Orientation to Critical Problems in Family-
Child Relations II

. Nursing of Pre-S8chool Children with Deviant

Behavior
Curriculum Development in Nursing

Special Problems: Family Therapy Theory

To supule=~
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Second Year

Fall Semester

Nurs. 250 - Comprehensive Care of Children with Psychiatric 4
Disorders I

Nurs. 286 -  Research HMethods and Materials in Nursing

Nurs. 287 - Seminar in Nursing-Teacher, Supervisor or
Clinical Specialist

Nurs. 288 - Special Problems: Family Therapy 2
Electives: —_3
13

Second Year
' Spring Semester

Nurs. 251 - Comprehensive Care of Children with Psychiatric L
Disorders 11
Nurs. 288 - Special Problems: Family Therapy 2
Nurs. 399 - Research -~ Thesis
or Blectives 12

Human growth and development, especially during the childhood and
adolescent years, is vital information for the child psychiatric nurse.
.The University of Maryland is fortunate in having an excellent Institute
in Human Development within the College of Education which offers grad-
uate courses available to child psychiatric nursing students. These
courses are taken as electives within the Program. The concepts of
normal growth and development are also discussed within the nursing
seminars. In discussion of psychopathology and nursing intervention
the normal processes cannot be ignored.

The psychopathology of childhood including the child as a part of’
a family and his relation to his environment is part of the content of
the nursing courses, Nurs. 202, 204, 205, 247, 248, 249, 250, 251 and
268. In addition these courses are concerned with therapeutic nursing
interventions and prevention of disturbances. Generally these courses
include study of emotional disturbances in childhood and alternative
treatment choices with the opportunities lor clinical observation and
practice with children of all ages, multiple disturbances and various
techniques of treatment.

The research component of the Program is mainly within Nurs. 286
and for some students the completion of a thesis. However, research
studies and findings are utilized in all nursing courses with some
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critique of the studies as well as comprehension of the findings.
Students not electing the thesis option complete two seminar papers
which include limited use of the research process.

One of the functional areas is selected for study. Content for
these areas is not directly taught by child psychiatric nursing faculty
except for Nursing 287 Seminar in Nursing - Clinical Specialist, in
which the functional area is related to the spceific clinical field.
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HURG . 247-2040  GRIENT.TIOH TC ORITICAL FROLL.wG IR
CalLILY=ChILY RelLAPIOHSHIVPS 1 & I
p= ~ . . . i, n N
(2 Credits =ach .emester)

o CF LOURL: Class: 30 hours of theory and content cnch

semester
PLaCLkaii: first and second semesters of Drogran
PaCULTY s A, Fetrick, v. Ccott, &. reters
FPRugnaUIoITe:  Hone .

CuURSL OBJLCYIVES:

hain objective: to assess normal and abnormal grouth
and development orocesses children,
adolescents and families in curront
society.,

OVLRVIEW OF CUNTLNT:

seminar study of problems of children and their
families in the current society with emphasis on norunl
and abnormal developmental crises or age-level behuvior.
Findings of social and behavior sciences are exovlored and
related to the practice of child vsychiatric nursing.
Theories of a. Freud, klein, Piaget, spitz, Bowlby, irikson,
Caplan, Fraiberg and Hartmann are included. Concurrent
laboratory experience (Nurs. 249) durinr the second semester
includes nursing care and observation of families and young:
children.

TwACHING MBTIODSs:
1. Yeminar discussion
2. Student presentation
3. IM'ilms
L. Related readings
BVALUATION:

Self evaluation, Teacher evaluation of presentationgs
and discussion, Term paper.
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UNIVERSITY Cf MARYLAKD
SCHOGCL CF NURSING

Nursing 202 - Interpersonal Interaction (2)

NO. OF IiOURS: Class = 2 hours per week
Laboratory - liinimum of 1 hour per week is
required for interperconal
interactions with patients

FLACHRMENT } fall and Lpring
- FACULTY: . Kandlbinder
; R Child iIsychiatric Nursing raculty
1o PRERLEQUISITES : None,
UBJuCTIVES: 1., To gain an understanding of various

. personality theories, i.e., intra-psychic,
. ‘ interpersonal, phenomenological, existen-
L : ' tial, and learning theory, as they may be
‘ applied to the practice of nursing.

2. To gain an understanding of the inter-
personal processes among various personality
theorists and their subsecucnt personality
theories as a form of interpersonal
interaction,

3. To develop the ability to analyze and
interpret behaviors in an interpersonal
interaction.

4., To begin to synthesize a philosophy of
practice "based on a eclectic theoretical
approach,

K GVLERVIEW: “he purpose of this course is for the student

to develop a theoretical basis in personality

‘ theories for analyzing and interpretin~ tnc

: - ' various forms behavior takes in internersonal
interactions. Based on the utilization of
various theoretical frames of reference for
analyzing and interpreting interpersonal
interaclions, the student begins to synthesin
an eclectic frame of reference for the inter-
personal aspect of nursing care practice.
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L2ACHTING BBTHUDS:  Lecture and seminar discussion
analysis of micro-nursin: situations according
to selected personality theorists.

Wi U T el e NTS . Mid-term and final exaninuation
Critique of a primary source of a selectod
personality theorist.,

FROCILIVT b Classrcomn
Clinical facilities where sltudents have bheen
assigned.

Pra———
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- N UNIVERSITY OF HARYLAND
' SCHOOL +F NURSING
NURSING 204 - USYCHTIATRIC NURSING (2 credits)
NC,. OF HOUKS: Class - 2 hours per week

Laboratory =~ kinimum 2 hours per week ciinical
experience - 3-0 hours per week for supcrvigion

1 LACER:NT s Fall Semester (first semester)
FACULTY: Ao Holmes

De Scott
PREREUISITES : None

Taught concurrently with Nursing 202 - Inter-
personal Interaction

OBJECTIVES: : Demonstrates understanding of the concents and
principles which underlie psychotherapeutic
‘nursing practice at various stages of the henlth-
illness continuum in selected clinical settings.

1. Indicates an understunding of the evolving
nature, functions, direction and scope of
psychiatric nursing.

2. Makes effective applicution of selectsd
personality development, learning, psycho-
dynamic and communication theories.

3. ldentifies the multiplicity and inter-
relatedness of factors affecting the
development of mental illness, its treatrent
and its impact on society.

L. Demonstrates an understanding of the basic
phenomena which occur interpersocnal “rance
actions,

Y. VFYercelves, analyzes and develops seli-

‘ functioning in the therapeutic interpersonal
process.

OVERVIEW: - This is the first clinical course for the
graduate student in psychiatric nursing. ‘The
clinical experience is in individual psycho-
therapy with a selected patient. The focus in
class is on related concepts in individual
therapy. :

TEACHING METHODS: Seminar discussion
Recording and reporting individual therapy
: sessions by use of tape reccrders, verbatin
‘ notes or annecdotal notes. Individual and/or
group supervision of student's clinical
experience
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FURSING 20k - Fsychiatric Nursing (2 credits) con't,

oVALUATION: Mid~term and final examination
Individual therapy with a selected patient
Clinical paper
rarticipation in seminar discussions

FACILIDTIES: Sheppard Frait Hospital (private)
' spring Grove State Hospital
springfield State 4ospital
Crownsville State iiospital
Juvenile Detention facilities
faylor sanor (irivate) fHospital
Conmunity facilities
Uut-patient departments
Day Care centers
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TITLE:
CREDITS:

PLACEMENT:
FACULTY:
FREREQUISITE:
COURSE
OBJECTIVE:

OVERVIEW:

TEACHING

METHODS :

EVALUATION:
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Nurs. 249: Nursing of Pre-School Children with
Deviant Behavior

Class - 30 hours - group supervision
Laboratory - 60 hours of practice

2 credits:

-Second semester -~ Spring
A. Holmes, M. Donnelly
Nurs. 247

Increase ability of the nurse to provide appropriate
learning experiences for children with behavior
problems.

Laboratory experience in Greater Baltimore nursery
schools with pre-school children who are emotionally
‘disturbed, culturally deprived and/or mentally re-
tarded. Principles of early childhood education are
a focus with emphasis on play,. play materials, lan-
guage and thought processes and ways children express
themselves through a variety of media.

1. Participation and observation of young children
2. Group supervision
3. Related readings

1. Term paper

2. Teacher observation of clinical laboratory
3. Self Evaluation

L, Group evaluation
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CREDITS:

PLACEMENT:
FACULTY:

PRERKGYUISITES:

OBJECTIVES:

OVERVIEW:

TEACHING
METHODS 3

EVALUATION:
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Nurs. 205: Psychiatric Nursing

2 credits: Class - 2 hours per week
Laboratory - Minimum
2 hours per week clinical
experience
2 hours per week supervision
of clinical work

Spring semester (second semester)
D. Scott, . Donnelly

Hursing 204 - Fsychiatric Nursing

Nursing 202 - Interpersonal Interaction

Upon completion of this course the graduate student

in psychiatric nursing should demonstrate:

1. Knowledge of literature and research in group
theory and practice.

2. Ability to utilize the concepts and principles’
involved in small group theory and group therapy
practice in selection, maintenance, evaluation
and termination of a therapy group. ' '

5. Preparation for and use of group supervision.
Lk, Ability in group leadership.

5. Utilization of self and self-evaluation in group
practice.

This is the second clinical course for the graduate
student in psychiatric nursing. The clinical expe-
rience is in group psychotherapy with selected group
members. The focus in class is on related concepts
in small group theory and group therapy practice.

Seminar discussion

Recording and reporting of group therapy sessions
by use of tape recorders, verbatim notes, anec-
dotal notes and various tools of measurement

Individual and/or group supervision of student's
clinical experience.

Mid-term and final examinations
Clinical paper

Group therapy with a selected group
Participation in seminar discussion
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USED:

-261-

Spring Grove State Hospital
Springfield State Hospital
Crownsville State Hospital
Taylor Manor (FPrivate) Haspital
Community facilities
Out-patient departments
Day care centers
: Public schools
Juvenile Detention facilities
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CREDITS:

PLACEMENT:
FACULTY:
PREREQUISITE:

COURSE
OBJECTIVES:

OVERVIEW:

TEACHING
METHODS @

EVALUATION:
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Nurs. 288: Special Problems in Nursing: Family
Theory and Therapy

2 credits:

Second semester - Class - 30 hours of theory and content
Laboratory - one field trip to home
for observation of family therapy
conducted by a faculty member,

Third and Fourth semesters - Class - 30 hours of
group supervision each semester
Laboratory - 45 hours of prac-
tice each semester.

Second, Third and Fourth semesters
M.J. McDonagh, A. Holmes
Nurs. 204 and Nurs. 247

1. To demonstrate a broad knowledge of family systems
and processes and the various interventions that
may effect change in the family

2. To demonstrate skills in the implementation of
techniques of family therapy.

The course is an orientation to family therapy. Lm~-.
phasis is on the theory of Murray Bowen. Other

theories that are examined include those of Ackerman,
Satir, Wynne and Jackson. Taped family therapy sessions
conducted by Bowen are presented. In the third and
fourth semesters students work with a child and his
family who have been referred to the University of
Haryland Psychiatric Institute Children's Uutpatient
Department.

Seminar discussion of selected literature, direct
observation of family therapy session conducted by
faculty member, discussion of family therapy video
tapes, supervised clinical experience in family therapy.

Self and course evaluation, participation in seminars,
written term paper, teacher and self evaluation of
clinical practice.




TITLE:
CREDITS:
PLACEMENT:

FACULTY:

PREREQUISITE:

COURSE
OBJECTIVES:

OVERVIEW:
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Nursing 250 and 251: Comprehensive Care of Children
with Psychiatric Disorders I & II

L credits each semester:
Class - 45 hours of theory and content per semester
Laboratory - 150 hours of practice per semester.

Third and Fourth semesters of program
A. Petrick, M. McDonagh, D. Scott

Nurs. 247, 248, 249
Nurs. 204, 205

1. To demonstrate knowledge of the psychopathology
of emotional disturbances in childhood.

2. To demonstrate knowledge of the various tech-
niques of treatment directed toward the disturbed
.child.

3. To assess the advantages and disadvahtages of
treatment methods in given pathological distur-
bances.

4, To demonstrate skills in child psychiatric nursing
“with emphasis on problem-solving techniques of
value in implementing nursing therapy.

5. To assess the needs of a disturbed child and/or
his family as an individual and within his own
family and/or peer group.

Course content includes discussion of theories of in-
fantile sexuality and personality development, discussion

~and exploration of emotional disturbances of childhood

and the implementation of treatment methods, and dis-
cussion and assessment of child psychiatric nursing
practice in the treatment, rehabilitation and prevention
of emotional disturbances in children and their families.

The laboratory experience in which the students partici-
pate is the Residential Treatment Program at the lMaryliand
Institute for children located on the grounds of Rosewood
State liospital. Treatment is prescribed according to

individual need and availability of staff. The Institute
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METHODS :

EVALUATION:
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is family oriented and active participation from
parents or foster parents is encouraged. The
current focus is on early return to the community
where hopefully facilities will be provided for
the child's continued re¢habilitation in his local
community. ' '

Seminar discussion, student presentations and
participation, films, laboratory experience,
and related readings.

Self evaluation, teacher observation of clinical
practice, presentation and participation.
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TITLE: Nurs. 287: Seminar in Nursing - Teacher, Super-
visor or Clinical Specialist

CREDITS: "2 credits: Class - thirty hours of theory and
content

PLACEMENT F'ourth semester of program
FACULTY: A. Petrick and Child Psychiatric Nursing Faculty
PREREQUISITE: Nurs. 204 and 205, 250

: Nurs. 247 and 248, 249
COURSE To state knowledge and demonstrate beginning skill
OBJECTIVE: of functional role, teacher, supervisor or clinical

specialist in child psychiatric nursing.

OVERVIEW: The content of the course is variable dependent
o on the functional areas selected by the student

group. This year all students elected clinical
specialty and the course is geared to nursing lit-
erature describing specialty function - liaison,
consultation, supervision, direct patient care and
collaboration, Clinical laboratory from Nurs. 251
and Nurs. 288 are utilized in discussion. Should
students select supervision or teaching additional
clinical experiences would be made available and
content modified.

TEACHING Seminar discussion
METHODS: Related readings
EVALUATION: Self evaluation

Teacher evaluation of discussion




[————




=
é -266-
UNIVERSITY OF MARYLAND
SCHOOL OF NURSING

APPENDICES







267~

APPENDIX A

Hlstorlcal Development of the Unlver81ty of Maryland

1807

1812

1840
1841

1856

1920

Including Origins of Programs of"

the School of Nursing

General

The School of Medicihe was char-
tered in Baltimore.

) . A
The Charter was expanded to
include Faculties of Divinity,
Law, and Arts and Sciences
under the name, University of
Maryland.

The Baltimore College of Dental . -
Surgery received a charter later
becoming the School of Dentistry.

‘The Maryland College of Pharmacy-:
was incorporated later becoming
the School of Pharmacy.

An Agricultural College was es-
tablished at College Park. Later
this unit became the land-grant
college of Maryland under terms
of the Morrill Act of 1862.

Other curricula were added.,

The two campuses, Baltimore and
College Park, were combined un-
der a single Board of Regents
retaining the name, University
of Maryland.

1889

1902

1920

Nursing

The University of
Maryland School of
Nursing was organized
as a two-year program
at University Hospital
with Miss Louisa Par-
sons as director.

The two-year program
extended to three years.

The School of Nursing

became a separate unit
of the University al-

though administered by
University Hospital.
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Maryland State College at
Princess Anne became a unit
of the University although
autonomous and having its

1926

A five-year program was
initiated combining two
Years in the College of
Arts and Sciences at Col-

lege Park with three years
at University Hospital. A
Bachelor of Science degree
was granted plus a diploma
in nursing.

own president.

1952 A generic baccalaureate
curriculum approximately
4% years in length was
approved utilizing Unive-
ersity Hospital as a clini-
cal facility but giving the
School of Nursing full au-
tonomy. Students completed
‘lower division requirements -
at College Fark and came to
Baltimore for the junior-
senior years. Dr. Florence .
M. Gipe, who had directed
both the School and Nursing =
Service at University Hospi-
tal became the dean. Nurs-
ing service personnel had
no formal or informal con-
nection with faculty.
1954 A graduate program in Psy-
chiatric Nursing leading
to a Master of Science de-
gree was approved by the
Council of the Graduate
School. Graduate programs
: in other clinical fields
and in administration of
nursing later received sim-
ilar approval.

1956 A four-year curriculum in
Physical Therapy was initi-
ated -~ students come to
Baltimore for junior-senior
years after completing lower
division requirements at
College Park.
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1962 The School of Social Work
was established.

1964

1966 A vice-president of the 1966
University, later Chancellor,
was appointed for the Baltl—
more unit.

A fourth campus, known as the
University of Maryland, Bal-
timore County (UMBC) was
established. This campus,
which serves the Baltimore
metropolitan area, is auto-
nomous and is headed by a
Chancellor and a vice-Chan-
cellor. The former, known
as Chancellor of the Balti-
more Campuses, serves the
University of Maryland at
Baltimore and UMBC.

1967 A four-year curriculum in
Medical Technology was
. initiated. Students spend
three years on the College
Park campus and come to
Baltimore for a final ¥ear
(fall 1970).

The Walter Reed Army Insti-
tute of Nursing was created
through a contractual ar-
rangement between the Depart-
ment of the Army and the
University of Maryland, ex-
tending the teaching facilities
of the School of Nursing to
include the Walter Reed Army
Medical Center. Following
graduation from the University

of Maryland, students in this

program are obligated to serve
for three years in the Army
Nurse Corps.

The lower division portion of
the baccalaureate curriculum

of the School of Nursing became

available to students on the
UMBC campus.
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1969 A Committee on the Allied 1969 A completely revised four
Health Professions appointed academic year baccalaureate
by the Chancellor recommended curriculum was approved by
that a separate School of the Senate Committee on
the Allied Health Professions Programs, Courses, and
be established on the Baltimore Curricula.

campus. Included would be
programs in Physical Therapy,
Medical Technology, Dental Hy-
giene plus (perhaps) other new
programs. (The two existing
Schools with undergraduate
programs - Nursing and FPhar-
macy - are to remain autono-
mous units).

1970 A four-year program in Dental 1970 4 joint appointment combined
Hygiene was approved in the the positions of Director of
School of Dentistry. Students Nursing Service at University
come to Baltimore (fall 1970) of Maryland Hospital with

,after completing lower division Chairman of the graduate
requirements at College Park. program in Administration

~of Nursing in the School of
Nursing. Two associate dir-
ectors also hold joint ap-
pointments in the School of
Nursing. The goal is im-
provement of both patient
care and the clinical en-
vironment for teaching
nursing.
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APPENDIX B

UNIVERSITY OF MARYIAND
SCHOOL OF NURSING

ADMINISTRATION

M. Murphy,. Dean and Professor

E. Cohelan, Assistant Dean for Graduate Studies and Professor

R. Kohl, Assistant Dean for Undergraduate Program and Assistant
Professor '

S. Hale, Coordinator, Undergraduate Program and Assistant Professor

D. Stewart, Assistant to the Dean, College Park Office

D. Poole, Director, Walter Reed Army Institute of Nursing and Assistant
 Professor s

P. Miller, Deputy Director, WRAIN, and Assistant Professor

G. Pettit, Assistant to the Dean for Student Personnel Services

M. Dayball, Administrator of Dean's Office

ADMINISTRATION OF NURSING

J. MacVicar, Chairman and Associate Professor, Director of Nursing
, Service, University of Maryland Hospital
D. Froebe, Instructor

O

COMMUNITY HEALTH NURSING

X . GMDUATEPR_QG_MM UNDERGRADUATE PROGRAM
M. Borlick, Chairman and ~ K. Wohlsen, Chairman and
Associate Professor : Associate Professor
B. Bowns, Assistant Professor = A. Dougherty, Assistant
V. Boyd, Assistant Professor . Professor
**], Miller, Instructor ' . E. Eggebroten, Assistant
M. Robinette, Instructor , ' Professor

C. Waltz, Instructor E. Gaines, Assistant Professor
o ' S. Jensen, Instructor
*E. Lenz, Assistant Professor
C. Moran, Instructor
M. Rapson, Instructor

A. Geissinger, Coordinator,
WRAIN (Ft. Belvoir and
Prince Georges County)

: and Assistant Professor

*75% Multimedia Project '

**Special non-teaching assignment
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D. Rancourt, Assistant
Professor

D. Allison, Instructor

A. Frederico, Instructor
(March, 1970)

J. Nurse, Instructor

Prince Georges County

P. Greene, Instructor

M. Horan, Instructor

MATERNAL-NEWBORN NURSING

GRADUATE PROGRAM 5 UNDERGRADUATE PROGRAM
M. Hydorn, Chairman and J. Kaetzel, Coordinator énd
Associate Professor , Assistant Professor

P. Damratowski, Instructor

J. Fortier, Instructor

J. Hicks, Instructor

A. Hooper, Instructor
*N. Leak, Instructor-

L. Seitz, Instructor (part~time)

M. Mulqueen, Coordinator,
WRAIN (Ft. Belvoir) and
Assistant Professor

M. Fowler, Assistant Professor

M. Konstanski, Assistant

_ Professor '

E. LaRock, Instructor

C. Llillard, Assistant Professor

F. Streett, Instructor

*75% time Multimedia Project
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MEDICAL AND SURGICAL NURSING

GRADUATE PROGRAM _ UNDERGRADUATE PROGRAM_
, j M. Matejski, Coordinator and Junior Year
R Assistant Professor A. Madison, Coordinator and
o R. Braun, Instructor Assistant Professor
*A. Harvey, Assistant Professor M. E. Campbell, Instructor
A. Manning, Instructor C. Davies, Assistant Professor
J. Moseley, Assistant Professor E. Herman, Assistant Professor

G. McFarland, Instructor

N. Melcolm, Instructor

R. Sands, Instructor

P. Falkler, Assistant Instructor

B. Root, Assistant Instructor

M. Rowland, Assistant Instruc-
tor

C. Smalley, Assistant Instruc-
tor

; ' D. Butcher, Coordinator,
! . : : , WRAIN and Assistant
P ’ " ’ Professor
C. Adams, Instructor
'S. Bagbey, Instructor
D. Berry, Assistant Professor
**L. Coggin, Instructor
**E. Landells, Instructor
M. Michael, Instructor
N R. Pak, Instructor
b B : ' L. Shaffer, Assistant Professor
| . .' , M. L. Spine, Assistant
: Professor

Senior Year

. B. Shubkagel, Coordinator and
Lo . - Associate Professor

: A. Akehurst, Assistant Professor
*.A. Bennett, Instructor (part-time)

*shared with Regional Medical Program
**replacements for faculty who will be retiring or transferring
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PEDIATRIC NURSING

GRADUATE PROGRAM

M. Neal;, Chairman and Associate
- Professor
**C, Likasik, Assistant Professor

G. Bonsall, Instructor

R. Conti, Instructor

P. Grady, Instructor

*M. Kreider, Instructor

R. Laing, Instructor

C. Zitkus, Associate Professor

D. Barr, Assistant Instructor

M. A. Rowland, Assistant
Instructor

M. Barbieri, Coordinator,

. 'WRAIN and Assistant

Professor

B. Baggs, Assistant Professor
M. lLandry, Assistant Professor
B. Morgan, Assistant Professor
G. Throwe, Instructor
A. McLoughlin, Assistant Professor
G. Strieper, Instructor (April 1970)

UNDERGRADUATE PROGRAM

M. Neal, Chairman and
Associate Professor

P. Cluster, Assistant Professor

E. Johnson, Instructor

**C, Lukasik, Assistant Professor

*75% time Multimedia Project
**50% time with Baltimore City Health Dept.

M. Marilley, Instructor

V. Sanbury, Instructor

*J, Trufant, Instructor

P. Kern, Assistant Instructor
L. Paxton, Assistant Instructor

R. Ramirez, Coordinator, WRAIN
and Assistant Professor

K. Ammon, Instructor

M. Condit, Instructor

B. Fink, Assistant Professor

E. Sullivan, Assistant
Professor
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D. Wacyk, Instructor
W. Sinton, Assistant

Instructor
PSYCHIATRIC NURSING - GENERAL

GRADUATE PROGRAM UNDERGRADUATE PROGRAM
D. McManama, Acting Chairman ; M. J. Kahler, Coordinator

and Assistant Professor and Assistant Professor
M. Kandlbinder, Assistant Professor L. Dirkes, Assistant Professor
M. Muhr, Assistant Professor , *P. Henry, Assistant Professor
J. O'Donnell, Instructor (part-time) R. Ravita, Instructor
D. Popkin, Assistant Professor L. Stebbins, Instructor -
L. Robinson, Instructor J. Inouye, Instructor

C. Ward, Assistant Professor
v M. Smith, Coordinator, WRAIN

and Assistant Professor
M. Bader, Instructor
C. Douglas, Instructor
M. Mandarino, Instructor
N. Robitaille, Assistant
Professor

PSYCHIATRIC NURSING - CHILD

A. Petrick, Chairman and Assistant Professor
M. Donnelly, Instructor

A. Holmes, Assistant Professor

M. McDonagh, Assistant Professor

R. Peters, Instructor :

D. Scott, Instructor

*75% time Multimedia Project
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OTHER FACULTY

C. Bidwell, Curriculum Specialist, Multimedia SelfInstructional
Project and Assistant Professor

F. Koonz, Director, Continuing Education and Assistant Professor

M. Landgraf, Assistant to the Dean, College Park Campus

J. Levin, Lecturer in Nutrition (part-time)

A. Lindsey, Director, Multimedia Self-Instructional Project and
Assistant Professor

E. Moreland, Director of Instructional Media and Assistant Professor
(part-time) :

M. Muller, Counselor to Registered Nurse Students, Undergfaduate '
Program, and Assistant Professor

C. Van Mason, Assistant Professor of Nutrition (WRAIN)
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APPENDIX C

UNIVERSITY OF MARYLAND
SCHOOL OF NURSING

FACULTY ORGANIZATION
1970

The purpose of the Faculty Organization of the School of Nursing
shall be to provide a means for the faculty to fulfill its respon-
sibilities to the School's students, curriculum and existing edu-
cational policies. It shall provide the faculty with the opportunity
to further communications effectively within a formal organization,
The Faculty Organization shall consist of the Faculty Assembly, the
Faculty Council, and appropriate Committees to exercise the faculty's
primary responsibilities to the School. The powers, duties and priv-
ileges of these bodies shall be exercised in harmony with the general

University policies.

The icultx Assembly

A. Membership. The Faculty Assembly shall consist of all members

of the faculty of the School of Nursing. Administrative staff
members approved by the Faculty Council shall be accorded Ag-
sembly membership.

B. Officers. The officers of the Faculty Assembly shall be the
Chairman, the Vice-Chairmen and the Secretary.

1, The Chairman shall be the Dean of the School of Nursing.
The Chairman shall:
a. preside at all Assembly meetings
b. serve as a member ex officio of all standing and special
committees.

2+ The First Vice-Chairman shall be the Assistant Dean for

Undergraduate Studies. The Second Vice~Chairman shall

be the Assistant Dean for Graduate Studies. Tt shall be

the functions of these persons to:

a. preside at Assembly meetings in the absence of the
Chairman _ ,

. be serve as members ex officio of committees if designated

by the chairman to represent her.

3+ The Secretary shall be elected annually by the Assembly to
take office at the beginning of the academic year. The
Secretary shall: '
&, notify all members of regular and special meetings,
b. prepare and distribute meeting agenda.
¢. take minutes of Assembly meetings and distribute minutes
to all members.
d. maintain an official file of minutes.
e. maintain a record of all measures formally enacted.

f. assume such other duties as may be assigned by the Chairman.
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Meetings. The Faculty Assembly shall meet at least four times
during each academic year.

1.

2.

3.

Additional meetings may be called by the Chairman, upon the
request of the Faculty Council, or upon the request of a
majority of the Assembly membership,

The last regular meeting of the academic Year shall be desig-
nated the Annual Meeting.

Two-thirds of the membership shall constitute a quorum, which
is necessary for business to be conducted.

Functions. Functions of the Faculty Assembly shall be to:

1.

2.

:3.

b,

Se

7e

initiate discussion and action on any matters of concern to
the membership.

initiate action on matters referred by the Faculfy Council,

receive information of genéral interest pertaining to the
University and the School of Nursing. ' ‘

elect representatives from the School of Nursing to the U-
niversity Senate in accordance with the plan of organization
of the University Faculty.

elect a Secretary for the Assembly, Faculty Council members,
representatives to the University Senate, the Committee on
Nominations, and Standing Committees. Nominations for any
of these offices may be submitted from the floor,

exercise final authority in regard to educational policy and
the conferring of degrees,

exercise such authority as may be delegated to it by the
University..

Faculty Council

A,

Membership. The Faculty Council shall consist of designated and
elected faculty of the School of Nursing.

1.

Designated Council members shall berthe Dean, the Assistant
Deans, the Coordinator of the Baccalaureate‘Program and the
Secretary of the Faculty Assembly.

Elected Council members shall be: v

8. two members of the Graduate School faculty from the
School of Nursing.

b. eight members of the undergraduate faculty, four each
from the Baltimore and WRAIN centers.
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Officers. The officers of the Faculty Council shall be the
Chairman, the Vice-Chairmen and the Secretary.

l. The Chairman shall be the Dean of the School of Nursing,
In her absence, a Vice-Chairman shall preside,

2. The First Vice-Chairman shall be the Assistant Dean for

Undergraduate Studies. The Second Vice~Chairman shall be
the Assistant Dean for Graduate Studies.

3. The Secretary shall be the elected Secretary of the Faculty

Meetings. The Faculty Council shall meet at least four times
during each academic Year,

l. Additional meetings may be called by the Chairman or upon
the request of a majority of the Council membership.

2. The attendance of ten members shall constitute a quorum,
Functions. Functions of the Faculty Council shall be to:

1. oprepare the agenda for Assembly meetings based upon a review
of recommendations from a) Standing and Special Committees,
b) individual faculty members or students, c) groups of fac-
ulty or students, d) the Council, Any item reviewed may be
a) placed on the agenda, b) referred to an appropriate group
for study, c¢) rejected. Items referrec or rejected may be

~ brought before the Assembly as new business by a majority vote

of the Assembly members. The agenda shall be closed five
days before the Assembly meeting.

2. act as a committee on comiittees to nominate members and

chairmen of Standing Committees to be elected by the Faculty

3. act as the body of authority for the Assembly in situations
demanding action between assembly meetings.

Membership. The Faculty Council shall nominate and the Faculty
Assembly shall elect chairmen and members of Standing Committees,
Student representatives for committee membership may be designa-~
ted after consultation with appropriate student groups. The Dean
or her designated representative shall serve as a member ex offi-
cio of all committees,

B,

Assembly.
C.
D.

Assembly.
The Committees
A.
B.

Meetings. Committees shall meet as frequently as necessary
during the year to fulfill their functions. Meetings may be
called by the chairmen Or upon the request of a majority of
the comuittee meibers, :
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C. Subcommittees. Each committee chairman shall have the power to
appoint subcommittees necessary to enable the committee to carry
out its functions.

D, ReEorts.

1. All minutes and committee reports shall be filed in the
Dean's office,

2. Each committee shall submit in writing an annual report to
the Secretary of the Faculty Assembly at the Annual Meeting
of the Assembly. The committee chairmen or their designated
representatives shall present a report of committee activities
to the members of the Assembly at the Annual Meeting.

E. Recommendations. Recommendations from committees which require
Faculty Assembly action shall be forwarded in writing to the
Secretary of the Faculty Council for placement on the Assembly
agenda, :

F. Standing Committees.

1. Committee on Graduate Admissions

s liembership: The committee shall be composed of the Dean,
the faculty members carrying major responsibility for the
graduate curricula in medical and surgical nursing, com-
munity health nursing, nursing of children, maternal and
newborn nursing, general psychiatric nursing, child PSSy~
chiatric nursing and administration in nursing, graduate
students, and the Assistant Dean for Graduate Studies who
shall serve as chairman.

be Functions: to review and recomnend policy governing the
admission of graduate students in nursing; to review and
recomuend policies concerning the awarding of scholar-
ships and financial aid to students; to oversee the im-
plementation of policies formulated.

2. Committee on Undergraduate Registration

a. Membership: The committee shall be composed of members
of the faculty of the undergraduate program and under-
graduate students.,

b. Functions: To coordinate plans for the registration of
nursing students on the College Park campus and at the
Baltimore and Walter Reed Centers; to appoint and as-
sign appropriate numbers of faculty, students ang clerical
personnel to assist in the registration procedure; to over-
see and review the implementation of undergraduate regis-
tration.
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5.
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Committee on Graduate Registration

a. Membership: The committee shall be composed of members
of the faculty of the graduate program and graduate stu-
dents.

b. Functions: To formulate plans for the registration of
students; to appoint and assign appropriate numbers of
faculty, students and clerical personnel to assist in
the registration procedure; to oversee and review the
implementation of graduate registration.

Committee on Appointments and Promotions
8+ Membership: The committee shall be composed of members
of the faculty.

b. Functions: To review and recommend policy for qualifi-
cations for all faculty level positions, both academic
and administrative.

Committee on Undergraduate Curriculum

a. DMembership: This committee shall be composed of the
following: one faculty from each clinical area from
both the Baltimore and the Walter Reed Centers, one
senior student from each Center, one junior student
from each Center who will remain on the committee
through the .senior year, a representative from Instruce-
tional Media, the Assistant to the Dean from College
Park, the Coordinator of the Baccalaureate Program and
other appropriate faculty. The Assistant Dean for Un-
dergraduate Studies shall serve as chairman.

b. Functions: To review and recommend guidelines pertinent
to the undergraduate curriculum; to review suggestions
and recommendations from faculty and students relevant
to the curriculum; to formulate plans for reviewing and
revising the curriculum as necessary.

Committee on Graduate Curricula

a. Membership: This committee shall be composed of faculty

‘ having major regponsibility for the instruction of grad-
uate students, graduate students and a representative
from Instructional Media. The Assistant Dean for Grad~
uate Studies shall serve as chairman,

b, Functions: To review and recommend guidelines pertinent
to all aspects of the curricula; to review and recommend
specific guidelines for candidacy and graduation require-
ments within the existing policies of the Graduate School;
to review suggestions and recommendations from faculty
and students relevant to the curricula; to formulate plans
for reviewing and revising the various curricula as nec-
essary.
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7. Committee on Student Health
&. Membership: This committee shall be composed of both
graduate and undergraduate faculty and students,

b. Functions: To review and recommend policy relevant
to health services for the students.

8. Committee on Student Activities
a. Membership: This committee shall be composed of faculty
advisers to and major officers of the graduate and under-
graduate student organizations at the Baltimore and Walter
Reed Centers, and the Assistant to the Dean, Student Per-
sonnel Services, who shall serve as chairman,

be Functions: To review and recommend guidelines for all
organized student social activities within the School;
to coordinate and oversee the implementation of these
activities., o

9. Committee on Undergraduate Scholarship and Financial Aid
8. Membership: This committee shall be composed of faculty
and students. The Assistant to the Dean, Student Per-
sonnel Services, shall serve as chairman,

be. Functions: To review and recommend guidelines for stue
dent eligibility for scholarship and financial aid; to
review applications for financial aid and scholarships
and forward recommendations to the Dean.

10. Committee on Library Services
&. Membership: The committee shall be composed of faculty
and graduate and undergraduate students. The chairman
shall be the School of Nursing representative on the
Health Science Library Committee.

b. Functions: To communicate to the faculty and students
of the School current policies of the Health Sciences
Library; to act as a communicative liaison between the
Senate Committee on Libraries and the School; to make
recommendations to the Health Sciences Library staff
for services desired by the School; to compile for
distribution to faculty a list of books annually pur-
chased by the School; to coordinate a review of the
quality and quantity of books and periodicals in the
Health Sciences Library that are relevant to the School
curricula; to plan a program of orientation for under-
graduate and graduate students and new faculty to the
Health Sciences Library.

11. Cbmmittee on Faculty Research
a. Membership: This committee shall be composed of members
of the faculty.




12.

13.

14,

15.

16.
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b. Functions: To encourage and stimulate faculty re-
search; to review and recommend policy for sharing re=
sults of faculty research and ongoing faculty studies;
to explore means for supporting research; to review and
recommend policy governing the use of human subjects in
research; to review and recommend policy concerning re-
quests for student participation as subjects in research.

Committee on Faculty Welfare
a., Membership: This committee shall be composed of members
of the faculty.

be Functions: To review, recommend and implement policies
for orientation of new faculty to the School; to ar-
range for distribution of appropriate University and
School of Nursing materials to facilitate orientation
of new faculty; to plan and implement faculty social
activities; to plan and implement appropriate actiong
related to personal faculty situations.

Committee on Faculty Development
&, Membership: This committee shall be composed of members
of the faculty.

be Functions: To solicit and review faculty suggestions
for educational programs; to plan and implement programs
for faculty development,

Committee on Public Relations
&. Membership: This committee shall be composed of members
of the faculty and graduate and undergraduate students.

be Functions: To interpret nursing and nursing education
to the public; to review and recommend guidelines to
interest and assist potential students of nursings; to
recommend School items and reports to the Dean for dis-
tribution to the news media, '

Committee on Nominations

&, Membership: This committee shall be composed of four
members of the faculty elected by the Assembly. The
nominee receiving the greatest number of votes shall
be the chairman.

b. Functions: To prepare a list of nominees for Secretary
- of the Faculty Assembly and Council, representatives to
the University Senate, and the Committee on Nominations,

Special Committees
Speéial committees may be created at any time by the

Dean, the Faculty Assembly, or the Faculty Council.
These committees shall serve until their specified
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functions have been completed or until they are re-
moved from their charge. They are responsible to the
Dean for completion of functions and for a written
report of their charge,

V. Amendments

A. Proposed amendments to this plan of organization shall be pre-

B, A two-thirds vote of those present and voting shall.be'required
for adoption., :

VI. Review of the Plan

A. At least every three years there shall be a review of the plan
of faculty organization,

@;ijhe Faculty Assembly shall determine the manner of review,
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APPENDIX D

STANDING COMMITTEES* - 1969-1970

Graduate Admissions

Evelyn Cohelan, Chairman
Martha Borligk

Doris Froebe

Marguerite Hydorn

Myrtle Matejski

Mary Neal

Arline Petrick

Jody Bergeron - student
Carole Herlyn - student

Graduate Registration

Velena Boyd, Chairman
Claudette Lukasik

Anne Manning

Mary McDonagh

Mae Muhr :

Rhea Blake (ex-~officio)

Ufidergraduate Registration

Gloria McFarland, Co-chairman
Audre McLoughlin, Co-chairman
Lvelyn Eggebroten

Julie Fortier

Shirley Hale

Patricia Miller

Mary Muller

Rose Ravita

Virginia Sanbury

Daryl Stewart

Cecilia Zitkus

Undergraduate students invited
Beatrice Gipe (ex~officio)
Elizabeth Sima (ex~officio)

Appointments and Promotions

Martha Borlick, Chairman
Dorothy Berry

Marguerite Hydorn
Delores McManama

Rosa Ramirez

Betty Shubkagel

Kathryn Wohlsen

Undergraduate Curriculum

Ruth Kohl, Chairman
Marian Barbieri
Dorothy Butcher
Amy Geissinger
Shirley Hale
Joyce Kaetzel
Mary Jo Kahler
Ada Lindsey

Ann Madison
Patricia Miller
Mary Muller
Mary Mulgueen

Rosa Ramirez

Virginia Sanbury
Betty Shubkagel
Marjorie Smith

Daryl Stewart
Caroline Van Mason
‘Kathryn Wohlsen

Kim Nopper -« student
Donna White -~ student
Nancy Nagel - student
Linda Seely - student

*Faculty at the WRAIN Center may also designate additional ''local"
members to serve under the leadership of WRAIN faculty listed on the
above Standing Committees.



Graduate Curricula

Lvelyn Cohelan, Chairman
Kartha Borlick

Ann larvey

liarguerite iHydorn
Marilyn Kandlbinder
Ada Lindsey

Claudette Lukasik

Jean MacVicar

hyrtle Matejski
Delores lchanama

Mary Neal

Arline Petrick

Grace Daniel - student

vtudent
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Student Health

Fatricia Grady, Chairman

4lice Akehurst

Rita Braun

Frances Damratowski

Charlotte Davies

Shirley Hale

Horma Leak

Jana Letwinsky

Geraldine Yettit

Catherine ward

Lrnily Hardy - graduste student
Linda Kline - graduate student
Two (2) baccalaureate studeris

Activities

Geraldine Pettit, Co-chairman
Betty lorgan, Co~-chairman
Marion Barbieri

Charlotte Davies

Julie lortier

Patricia Grady

Blizabeth Herman

Joyce Kaetgzel

Patricia Kern

Carol Moran

Loulie Shaffer

Mary Lou Spine i

Undergraduate Scholar-~
ship and Fingncial,ﬁid

Geraldine Fettit, Chairman
Doreen Barrp

Anne Dougherty
Shirley Hale
Elizabeth Herman
Abigail Hooper
Dorothy Justice :
Beverly Watson - bacc. student
Fary Dayball (ex~officio)

Candy Carter - baccalauureate student
Tina Desalvo - baccaluuircate ciudent
anita Goldberg - bacc. student
Charlene Gooch - bacc. student
Phyllis Goodman - bacc. student

- Sue Hermann - baccalaureatc student
Margot Kelley - bacc. student
Linda Menzer - paccalaureate student
Cindy 3mith - baccalaureate student
Phyllis wWilliams - baccs student
Linda Ziegler - bacc. student

Library Services

Patricia Henry, Chairman
Alice Akehurst

Peggy Cluster

Anna Holmes

Frances Koonzg

Regina Laing

Anne Hanning

Gloria Mcl¥arland

Carol Moran

4lice Llater

Clieryl Bowen - bace. student
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Faculty Research Faculty ‘elfare

Mary Neal, Chairman Anna Holmes, Co-chailrman
Barbara Baggs, Ass't. Chalrman bva Gaines, Co-chairman
Beverly Bowns, Ass't. Chairman Audre McLoughlin, Ass't. Chairman

Dorothy Allison Marbeth Michael, Ass't. Chalrnan
Kathryn Ammon Geraldine Bonsall

inn Harvey Melanie Donnelly

Joyce Kaetzel Charles Douglas

Maria Konstanski Blizabeth Lenz

Ada Lindsey Callista Lillard

Jean MacVicar Mary Marilley

Ann Madison Lois Marriott

Mary Manderino Norma Melcolm

Arline Petrick Kary Norville

Rita Feters
Mary Rapson

Faculty Development Beverly Root
Mary Ann Rowland

Mae Muhr, Chairman Loretta Seitsz
Madelaine Bader Wiendy Sinton
Doreen Barr Cheryl Smalley
Roberta Conti Dorothy Throneburgh
Julie Fortier Judith Trufant
Doris Froebe Caroline Van Hason

Frances Koonz
Mildred Kreider

Janet Miller Nominations

Jewel Moseley

Dorothy Popkin Charlotte Davies, Chairman
Betty Shubkagel Alice Akehurst

Caroline Van Mason Callista Lillard

Kathryn Wohlsen

Public Relations

Daryl Stewart, Co-chairman Carol Moran

Joyce Kaetzel, Co-chairman Jewel Moseley

Mary &llen Campbell Mary Muller

Dorothy Justice Doris Scott

Maria Konstanski Gerald Throwe

Frances Koongz Elizabeth DeSalvo-bacc. student
Norma Leak , Christine lkcCormick - bacc. student

Barbara North - bacc. student
Lynn Hansen - baccalaureate student
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AD HOC COMMITTEES

Instructional Hedia Instructional Media
(WRAIN) (BALTO.)
(to be appointed)

Marbeth Fichael, Chairman srnest Moreland, Chairman
Barbara Baggs :

Marian Barbieri

Mary Bellar

Dorothy Berry

Mary Condit

Barbara Fink

Amy Geissinger

Callista Lillard

Marjorie Smith

Continuing Education (State)
(to be appointed)

Frances Koonz, Chairman
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APPENDIX B
University of Maryland School of Nursing
Department of Medical-Surgical Nursing

Form for Student Evaluation of Nursing 102

Date

We are continually concerned about evaluating and enhancing the course,

‘Nursing 102, in order for it to be a stimulating and rewarding experience for

students as well as an educationally sound program. We would appreciate it if
you would assist us in this endeavor by completing the following rating scale
as thoughtfully and objectively as possible. The columns are designated

Very Good, Satisfactory, and Unsatisfactory and space is provided for any con-
ments you may wish to make. We encourage you to sign your name but it is not
necessary to do so. :

I, Classes: VG s Us Comments/Suggestions
A. Sequence of units of
study

B. Helpfulness of core
content presented as
first unit

C. Selection of topics
for core content (e.g.
Can you think of other
problems to consider
early?)

D. Teaching methods used

E. Arrangement of weekly
class and clinical hours
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V6 s us Comments/Suggestions
F. Pertinence of content
thought
G. Bibliographies -

references
recomnended

II1. Clinical,Experience:

Al

Length of rotations ..
.1,;6;week5‘Medic;l-_,,-,g

Nursing

2. 6 weeks Surgical
Nursing

3. 3 weeks of Surgical
cycle

Usefulness of clinic
and observation
experience

Tern Project

Care Plans

Clinical conference
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VG s Us Comments/Suggestions

IXII. Bvaluation Methods:
A. Number of exaninations

B. System of receilving
evaluation of clinical
performance and letter
grade 3X senester

IV. Advisor System

V. Did you feel that any aspects of content presented in class were over-
stressed during the semester?

VI. Were segments of the content presented in Nursing 102 repetitious of
knowledge you acquired in other courses? If so, indicate the content
and the course in which it had been covered adequately.

VII. Are there areas of content which you feel warrant more emphasis?

VIII. Additional comments or suggestions?
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APPENDIX F

" THE UNIVERSITY OF MARYLAND LIBRARIES

ANNUAL REPORT, 1968-69




THE UNIVERSITY OF MARYLAND LIBRARIES
COLLEGE PARK AND BALTIMORE CITY CAMPUSES
ANNUAL REPORT, 1968/69

To the President

- The University of Maryland

- 8ir:

I have the honor to present the Annual Report of the University of Mary-
land Libraries, College Park and Baltimore City campuses, for the fiscal year
ending June 30, 1969. '

We might characterize the year as one in which the Libraries of the Univer-
sity of Maryland made further progress in areas in which progress had already
been made--cbllections, services, facilities, and personnel. To single out, as
in earlier reports, a few significant developments is not easy. However, the
following are certainly among the year's highlights.

* % % Shortly after the beginning of the fiscal year the one
millionth volume was added to the holdings of the 1li-
braries.

* % % With the approval of the Library's request for a Univac
9300 computer, the staff of the Data Processing Depart-
ment and other Library personnel prepared the way for con-
verting our unit-card based systems to computer based sys-
tems.

% % * The extension and strengthening of interlibrary cooperation
were clearly demonstrated in the great increase in our
loans to libraries in the Maryland network and to UMBC and
in the further development of the Mid-Atlantic Research
Libraries Information Network (MARLIN).

* % % TImportant special collections were purchased, notably the
entire stock of "'a Paris bookdealer and collections re-
lating to Robert Frost and to Ernest Hemingway.

* % ¥ A new high in expenditure of state and other funds was
reached, as summarized below. This outlay of funds is in
part due to rising costs but is mainly a reflection of the
increasing scale of library operations.

These and many other developments are noted in the pages that follow,




Statistics

The following statistical table is indicative of the activity carried on

by the libraries durin

g the year.

various funds used to support library services.
several Federal grants, special administrative funds, Endowment and Gifts al-
lotments, and Federal Work Study assistance are included, as are expenditures

made by academic departments for library materials and services.

‘Citations of expenditures include all the v
In addition to State funds,

Health Sciences

$2,643,575

College Park Law SLIS Total
Campus Library Library ’

Volumes, June 30, '68 793,712 143,433 61,648 - 998,793
Volumes Added ™ -76,958 11,067 5,298 - 93,323
Volumes Withdrawn ‘ 0 17 - 45 - 62

Volumes, June 30, '69 870,670 154,483 66,901 - 1,092,054

Holdings as of June
30, 1969

Reels of Microfilm. 17,734 0 226 - 17,960

~Other Microtext 175,147 0 35,000 - 210,147
Units N

Periodical Titles 11,696 2,236 274 - 14,206

Interlibrary Loans:

Borrowed : 1,751 438 - - 2,189
Lent 5,958 1,073 - - 7,031
Total 7,709 1,511 - - 9,220
Salaries $1,191,958 $203,176 $ 39,137 $25,086 $1,459;357
Student Wages 156,521 14,593 11,310 16,025 175,153
-Expenditures for Mated 1,027,635 97,343 87,054 - 1,212,032
rials

Expenditures for Bind 83,277 8,046 4,361 - 95,684
ing

Other Operating Expen- 184,184 8,177 733 - 193,094
ditures '

Grand Total 1 $331,335 $142,595 $41,111 §$3,135,320




Senate Committee .on Libraries

. Under the chairmanship of Dr. William T. Avery the Senate Committee
on Libraries had an unusually active and productive year. The following re-
port made by this Senate committee clearly shows the results of the work of
the four sub-committees active during the year:

'~ REPORT OF THE
SENATE COMMITTEE ON LIBRARIES, 1968/69

During the 1968/69 academic year the Senate Committee on
Libraries was mainly concerned with the following library
policies and activities:

1. The Committee approved a revised Policy of Assigning
Faculty Studies. Major changes are that four of the forty-
three available studies are to be retained for short term
assignments for single occupancy by graduate students and
that assignments are to be made to faculty members each
semester or summer term.

2, The Committee approved a revised Lending Code and
Schedule of Fines--College Park Campus (Reader Services Memo
No. 12). The revised code includes a lowering of the daily
fine schedule to .25 from .50 and makes a clearer distinction
between overdue and lost books.

3. In order to obtain wider and more complete represen-
tation on the Senate Committee on Libraries the Committee
passed a resolution that the Executive Committee of the Univer-
sity Senate be requested to appoint to the Senate Committee on
Libraries two representatives of the faculty of UMBC and three
representatives of the faculty of Baltimore City campus, one
of whom would be drawn from the School of Law.

% ' 4. 1In order to make the book selection policy and acquisi-
tion procedures more efficient the Committee passed a motion
! that for an experimental period of one fiscal year the practice
‘ of allocating portions of general library funds to academic de-
partments be suspended. The justification of this action was
based on the following considerations: (a) the excessive amount
of time presently required of faculty in planning expenditures
and in maintaining financial records as opposed to selecting
materials, (b) the use of blanket orders for titles of about 100
publishing houses, (c) the increasing capability of the Library
staff to contribute to the book selection program, and (d) the




more adequate funds for purchasing library materials. Faculty
members will continue to be encouraged to participate in the
program of developing the collection--especially in the areas
of retrospective buying and of buying in highly specialized
fields. The Library will continue to maintain financial rec-
ords of purchases made upon recommendations from academic de-
partments in order to assure that all departments are partici-
pating in an appropriate, proportionate way. The changes are
procedural and should in no way inhibit participation in col-
lection building on the part of the faculty.

5. ‘The Committee also went on record as favoring an ex-

tension of library hours during the Summer Session and during
the days between sessions,

* * * *

we

DATA PROCESSING DEPARTMENT

All phases of the Library's data processing activities showed continued
growth, corresponding to increases in acquisitions and circulation activity. With
the by now firmly established and, on the whole, smoothly functioning base of sup-
port provided the Acquisitions and Loan Departments, it is hoped that during the
‘coming years attention can be given to automating the serial record, the public
catalog, and other gatherings of data. Systems analysis, with thorough and under-
standing evaluation of existing and proposed practlces, must precede further de-.
velopments. :

The principal development of the past several months was the decision to
acquire a Univac 9300 computer: at the close of the fiscal year installation
.commenced. The conversion from card to tape will lead to greater speed and sen-
sitivity in the services provided the various Library units by the Data Pro-
‘cessing Department.

ACQUISITIONS AND'PREPARATIONS

Shortly after the beginning of the fiscal year the one millionth volume

- was added to the holdings of the Libraries. So important an event generally calls
for a special ceremony and, at the very least, identification of a particular vol-
ume. However, because of a change in the method of counting holdings (including
special collectlons and excluding microforms) applied to 1967/68 statistics, the




adding of the actual millionth volume occurred unbeknownst to anyone. This
quirk does not make the passing of an important milestone any less significant.
Official notice is taken of it here.

Various statistics of holdings and expenditures are noted in the above
table. 1In addition to these the Libraries count among their holdings 3,400
maps, 400,000 negatives and prints, 10,009 film strips, 5,000 slides, 7,036
phonorecords, and many special collections such as the Wallenstein Collection
of Music (in 110 filing cabinets) and the holdings of the Music Educators
National Conference Historical Center, the American Bandmasters Association
Research Center, and the National Association of College Wind and Percussion
Instructors Research Center.

Development of Collections

Developing library collections to support the teaching and research pro-
grams of a large university is the responsibility of many people--faculty, 1li-
brary staff, and students. On the College Park campus each academic depart-
ment has a library representative appointed by the head of his department. The
representative is responsible for encouraging faculty participation in the se-
lection of library material. Library staff members serving in related subject
areas participate in the program. However, for the last two years the one per-
son most responsible for growth of collections has been the Assistant Director
for Collections.

During this fiscal year material acquired through special purchases was
added to nearly every subject area covered in the University's extensive pro-
grams. An unusual acquisition was the remaining stock of a French bookseller.
The books, ranging in publication date from 1485 to 1930, include many rare
items. The collection contains much material from the eighteenth century,
particularly concerning the French Revolution, but including material on liter-
ature, science, geography, travels, medicine, music, etc. Books, pamphlets,
and broadsides number about 23,000 items. The medical books from this purchase
are being added to the collections of the Historical Book Room of the Health
Sciences Library.

Potentially a very interesting collection is one which we acquired from
a private press in England, Turret Books. This press has been publishing youn-
ger poets in limited editions. We acquired not only a complete set of'the books
but also the extant archives of the firm, including correspondence, printing
instructions, and information about cover designs.

isifts
Gifts of library materials--both large and small--were received from many

sources. Their numbers run into the thousands. As long as gifts are presented
without any special restrictions, the library will accept material that has any




potential value to the University of Maryland libraries--or to any other li-
brary, as not all items, however worthy in themselves, can be accepted. Du-
plicates of Marylandia are first offered to libraries in the State; most

other books and periodicals not assigned to the University's libraries are

sent to the U. S. Book Exchange, Inc., a non-profit organization in Washington,
where they are 'made available to other institutions.

Miss Porter continued to send materials, primarily books, to add to the
collection housed in the Katherine Anne Porter Room. Over the past few years
she had given the University 1,400 volumes, 30 magazines, 20 photographs, 6
galleys of works by other authors, and 700 pages of miscellaneous typescripts,
pamphlets, posters, etc. Related to the Porter Collection are purchases of an
outstanding ‘collection of material by Robert Frost (882 items) and a virtually
complete collection of Ernest Hemingway. '

One extensive gift was a part of the library of the Association of Amer-
ican Raillroads. The exact size of the gift can be but roughly estimated, as
it still remains in cartons; but at least 4,000 items, mainly in economics and
geography, are included. Another significant development was the decision by Mr.
R. D. Remley to donate to the University, in installments, his collection on book
production and bibliography.

Other donors to the Library include the following:
Mr. Kenneth N. K. Abel Journals
About four thousand items for the

College Park campus, for Maryland
State College, and for UMBC

Association of American Railroads

Miss Josephine Blandford A presentation copy of her lest-
ing Programs for the Apparel

Industries

Senator Daniel B. Brewster

Dr. Timothy F. Clifford
Mrs. Grace Rogers Cooper
Cabinét Library (Japan)

National Diet Library (Japan)

Mr., and Mrs. O. M. Johnson

His correspondence (in 28 cartons)

Fifteen books for the MENC Histor-
ical Center

A presentation copy of Tlhe Inven-
tion of the Sewing Machine

Catalog of holdings and biblio-
graphies (9 volumes)

National bibliographies, catalog
of books and periodicals, etc.
(32 volumes)

Books and journals




Seiwado Bookstore Ten items

Silver Burdett Company . Five boxes of publications for the
MENC Historical Center

Grants

-

The assignment of National Science Foundation funds to the Library has
again made it possible to extend in depth and breadth our collections in the
physical :and biological sciences. Basic grants by the U. S. Office of Educa-
tion to the College Park campus and to the Law Library and a supplemental grant
to the College Park campus have made it possible to purchase much needed out-
of-print materials, collections in foreign languages, materials to support the
University's Afro-American program, and new and expanding programs in law.

Technical Services

In all phases of work related to the acquisition of monographs and serials
there was experienced a substantial increase in work load. Every effort was
made to accellerate ordering and to give immediate and accurate reports to de-
partments in which orders originated. The outstanding accomplishment of the 1i-
brary units involved in ordering was their placing of 25% more orders than in
1967/68. In the Acquisitions Department every order request received was placed
by May 15--an outstanding record.

A printout called the In-Process List was developed. The list, arranged
alphabetically by author, indicates type of material, source, and location in
the library basement. It provides control of a large quantity of material,
makes items available when they are needed, and decreases the chance of order-
ing unwanted duplicates.

Some relief from the high cost of cataloging was noted during the year.
With additional support provided the Library of Congress by Title II-C of the
Higher Education Act of 1965, Library of Congress catalog copy was available
for 66% of the current books acquired, compared with 45% in the previous year.
Books for which copy is not available require original cataloging, a costly and
time-consuming operation, by our own staff.

A serious problem continued to exist (and was greatly aggravated by the
"dock strike'" in major American ports) in the difficulty in obtaining books
within reasonable lengths of time. Three thousand domestic orders were cancelled
during 1968/69 (many because of non-delivery within our 120-day limit), result-
ing in the need for many replacement orders. Dealing with publishers, booksell-
ers, and distributors becomes more difficult each year.

To expedite getting current books into the libraries, blanket orders were
placed with seven additional publishers and dealers, bringing our total stand-
ing orders in this category to 113,



Cost studies for the acquisition, cataloging, and processing of mate-
rials were undertaken. They were calculated on the basis of 1967/68 statig-
tics of the departments concerned and on 1967/68 base salaries. Estimated
costs for each category of monographs are as follows:

Catalog Copy Original Added
Available Cataloging Copies
Machine
Order (single $7.63 - $12.70 $6.69
items)
Gifts $6.61 $11.68 $5.67
Dept. C (blanket $5.34 : $10.41 $4.40
orders)

Estimated Costs for New Titles of Serials

Cataloging and Classification $11.00 per title
Revision and Processing 3.00 per title
Total Costs $14.00 per title

Because of the general unrest on campuses_over the country and its de-
structive effects upon certain university libraries, studies were conducted to
identify the most vulnerable records in our libraries and also the most costly
to replace., Our card catalogs seemed to be the most vulnerable. It was de-
cided to acquire microfilm copies, a negative and a positive, of the main card
catalog and the shelf list in the McKeldin Library. The work was done by the
University Photographic Laboratory. 1In all, 1,620,698 cards were filmed over
a 4% week period at a cost of $3,000 and the full time of a Library Assistant
IT. '

The reclassification project moved along at a steady pace, with nearly
40,000 volumes processed. It is now estimated that the project will be com-
pleted in 1971,

Ta the East Asia circulating collection were added 3,155 volumes, re-
sulting in a total of 19,480 controlled volumes, mostly in Japanese. Besides
reference and standard works, a special collection of 134 items (72 volumes)
on Okinawan problems, 1,046 items (143 volumes) of Japanese works on Communist
China, and 578 items (147 volumes) on the current political situation in Japan
were added to the collection. Moreover, 176 reels of microfilm of periodicals.
and newspaper articles on Chinese Communist movements in the 1930's were added.




A number of scholars and librarians came from Japan, the University of Michigan,
Columbia University, and the lerary of Congress to study our East Asia Col-
lection,.

The past year was one in which the Serials Department, established in
1968/69, improved its records of holdings and strengthened its control of re-
ceipt of material on order. An activity-check system, begun in early 1968,
required one year to complete its first cycle: it turned up titles that_had
been inactive for over 20 years. Now the system is run every six months and
has improved service considerably. Correspondence to agents and publishers
regarding problems with orders has shown a 183% increase from 847 letters in
1967/68 to 2,393 in 1968/69. 1In serial cataloging, more time was devoted to
recataloging existing titles--a 23.47% increase--and although the cataloging of
new titles dropped there was no backlog at the end of the year.

The increase in Serials activity was demonstrated by the fact that 59,861
pieces were processed at the Master Kardex; although no figures are available
for last year, there has been a 23% increase from the first to the second half
of 1968/69. Another area of great increase has been the ordering of back is-
sues, which rose from 952 in 1967/68 to 1,825 in 1968/69, representing an in-
crease of 92%.

SPECIAL COLLECTIONS

Special collections other than those subsidiary to the components of
Reference Services included the Katherine Anne Porter Collection, the Maryland
and Rare Book Collection, and the East Asian Collection. The first and second
were supervised through the office of the Assistant Director for Collections;
the third, as a special project of the Catalog Department.

The genegis and development of the Katherine Anne Porter Collection has been
recounted in previous reports. Miss Porter's interest in the University and her
generosity toward it have continued, and numerous items of interest and value have
been received from her as noted on earlier pages. By the end of the year steps
were being taken to make the Porter Room.more active service center, i.e., to
make it more available to researchers. Staff is being added, and it is expected
that gtandards of service will be formulated in the near future.

The Maryland and Rare Book Room continued to provide service to inquirers,
representing all subject areas, whose searches pertained to the State and to the
University. As in the past, the service was extended (so far as was feasible
without hardship to the University's students and faculty) to serious inquirers
from throughout the state and from farther afield. Recent staff increases should
make it possible to consolidate gains and to concentrate more than was possible
in the past upon the filling of gaps. Of particular interest was .the acquisition
of papers of Senator Brewster. Nearly 1200 other items were added, including an
important group of Negro slave papers dating from 1760 to 1860. As in the past,
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tie Maryland Room staff continued to be responsible for the majority of library
exhibits, for the coordination of publicity, and for the issuance of an acces-
sions list.

The East Asian Collection continued to be made, to a limited extent,
available to readers. However, the principal work of the staff continued, as
it must for some time, to be the processing of the vast collection already ac-
quired; and for the time being the Collection is administered through the Cata-
log Department. An informal group of University personnel interested in Asian
studies met from time to time, and the Curator of the East Asian Collection
participated; it is hoped that from their meetings will develop an advisory
body of great potential value to the development of the Collection.

READER SERVICES

(McKELDIN LIBRARY)

The Loan Department continued what was described in last year's report as
its "'sometimes thankless" task of keeping track of the stack collection. As the
Library becomes increasingly active in the more glamorous areas of individual-
ized and specialized service and of collection development, it is essential that
the basic work of the Loan Department continue to be recognized--housekeeping
being, as one staff member expressed it, if not the ne plus ultra of librarian-
ship surely its sine gqua non. Circulation increased over 12 percent, i.e.,
more rapidly than did circulation staff, with a consequent need to reaccess and
reassign work so as to make the best possible use of personnel. Even as the
automation of circulation continued to improve service in most respects, there
were recurrent difficulties in record management of a kind difficult to explain
away to puzzled readers. However, we hope that the re-study of all data gather-
ing and data-reporting procedures incidental to computerization will bring with
it solutions to these problems. The stack supervisor and his aides continued
the never-ending task of keeping the collection in order. As the stacks become
more nearly filled, frequent shifts become necessary in order to accommodate
fluctuating patterns of growth. The Reserve Room librarian and her aides con-
tinued to maintain a tightly controlled collection of required reading, with
increasing emphasis upon the supplying of copies of extracts as opposed to re-
stricting the use of whole volumes if only particular pages were assigned.

A major change in the organization of Reader Services was the transfer of
the Interlibrary Loan Service from the General Reference Room (a component of
Reference Services) to the Loan Department. The shift has proved on the whole
quite satisfactory. The Interlibrary Loan Service continues to assist the Uni-
versity's researchers by borrowing items from other libraries and continues to
make our resources available to others (lending, in fact, much more than it
borrows). An increasing percentage of the material borrowed and supplied is in the
form of xerox copies rather than originals, i.e., the libraries involved make their
resources available to others without depriving their home clienteles of material
which they may chance to need. The Interlibrary Loan Service, although in terms
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of staff and total activity by no means a major component of the Library, con-
tinues to be a special focus of attention in light of future possibilities--in
relation to programs developing at College Park and in outlying centers and in
relation to the State as a whole and to the world of learning collectively.
""Cooperation'" is a subject of much professional concern; and the right combination
of generosity and eternal vigilance will be required of us as cooperative ventures
develop. Of such ventures the one of perhaps greatest immediate interest to us is
MARLIN (Mid-Atlantic Research Libraries Information Network), in the development
of which the Assistant Director for Reader Services has played an active role.

Reference Services continues to assist researchers at all levels and to
develop the collections of the Library--the latter sctivity, while scarcely intrin-
sic to the provision of reference service, being a case of capitalizing on the
knowledge of readers' desires and needs which develops through close personal asso-
ciation with inquirers. As in previous reports, we must stress the difficulty of
measuring reference work and the consequent danger of underrating its importance.
As last year's report expressed it: "...much of the work of Reference Services
remained (and indeed must remain) to a large extent 'unsung' and difficult to
"quantify.' Much, perhaps most, of its service is to that large but inarticulate
segment of the University, the industrious undergraduates who devote their ener-
gies to the completion of assignments regardless of the Scylla of social life and
the Charybdis of causes. Such hard-to-measure (let alone isolate) factors as pub-
lic relations, imagination, and follow-up must also be borne in mind in evaluating
reference service, as should tours, exhibits, signs, bibliographies, rearrange-
ment of equipment and of reference tools, etc.--all of which tend to reduce gross
statistics by reducing the frequency of bewilderment." Each reference librarian
devoted about half his time to direct personal assistance, and about half to vari-
ous auxiliary tasks, including the development and maintenance of subsidiary col-
lections (periodicals, microforms, etc.). The Guide to the McKeldin Library was
revised and a revision of the Faculty Handbook begun. The staffs of the various
reading rooms systematically checked bibliographies against holdings and recom-
mended purchases accordingly. Each reading room bore particular responsibiliries,
specifically, General Reference for newspapers and maps; Humanities for recre-
ational reading; Social Sciences for U. S. and U. N. documents; Technology and
Science for agricultural extension and experiment station publications; and Fine
Arts for pictures, scores, and recordings.

The work of Social Sciences with U. S. government publications included a
project which we hope can be but the first of its type. The University, as a
designated regional depository, bears a special resnonsibility for coordinating
work with U. S. documents throughout the State. An all-day workshop on the
‘selection, acquisition, processing, housing, and servicing of U. S. documents was
held during the spring; to it were invited represcntatives of all depository li-
braries in Maryland. The response was excellent, and a follow-up meeting was
planned for the fall.

The Fine Arts Room has for some time worked in the development of several
archival collections in music education. Unfortunately there has not been time
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to give these projects sufficient attention. 1In 1968/69, however, the Library
had the benefit of additional assistance provided by the Department of Music:

a member of its faculty was appointed Curator of the MENC (Music Educators
National Conference) Historical Collection and was able to devote about half

of his time to this activity; and an additional staff position, at the non-pro-
fessional level, was to be added in July. It is hoped that the Library can be-
come an active, not just a potential, center for research in the history of

music education.

A major organizational change in Reference Services occurred when the Mary-
land and Rare Book Room was separated and placed under the span of control of the
Assistant Director for Collections. The staff of this room has, however, con-
tinued to work closely with that of Reference Services in the sorting and routing
of inquiries at various levels.

Copying service continued to develop. Sixteen coin-operated machines were
provided by a concessionaire who maintained and serviced them. (The same conces-
sionaire also maintained coin-operated typewriters and a coin-operated adding
machine.) Over 700,000 reproductions were made on these coin-operated duplicating
machines, and nearly 250,000 others were made on the Xerox operated by the Loan
Department. "

The security officers continued their routine count of persons leaving the
building; their count totalled 1,767,052, an increase of 6.25 per cent over the
preceding year. On many occasions seats were difficult to find, particularly by
those wanting seats near particular research tools. There is no glossing over
the seriousness of this situation: to find a "seat,' never mind where, is not
the aim of the serious user of the Library; his aim is to find information as
rapidly as possible--which means finding appropriate library materials and using
them on the spot or at least nearby. The prospect of relief through the building
of the Undergraduate Library is eagerly anticipated; and the proposed enlargement
of the McKeldin Library will provide further relief. But until these far-off
events become realities, we can expect the situation to deteriorate. Technological
and procedural innovations will of course be developed and implemented; but reader
space near'reading,matter is still what must be striven for.

The Reader Services staff continued to work with the Director and the Assis-
tant Director for Administration in reviewing the building plans for the Under-
graduate Library, as described elsewhere in these pages. Reader Services was espe-
cially concerned with the development of the opening day collection: the Assistant
Director for Reader Services supervised the project, and specialists in the vari-
ous Reader Service units made recommendations in consultation with the faculty.

PHYSICAL PLANT

On the College Park campus, responsibility for library facilities was focused
in the office of the Assistant Director for Administration; in Baltimore, in the
offices of the heads of the two libraries there. The Director of Libraries re-
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viewed proposals other than routine and directed those projects which involved
long-range planning. The cognizant units in the University's Physical Plant
Department have been at all times cooperative and as prompt in their responses
as their schedules permitted.

-

McKeldin Library

The building has now been air~conditioned, on the whole satisfactorily. 'In
the stacks, reading rooms, and smaller offices and workrooms the situation varies
from satisfactory to excellent. In the huge room occupied by the Catalog and Se-
rials Departments the situation is less pleasing: unexpected variations and over-
head drafts have been reported, and in not all instances have problems been solved.
On the whole, however, the air-conditioning has benefitted staff morale and per-
formance, and library users have been grateful,

. The air-conditioning machinery of course occupies space, and numerous ad-
justments had to be made the need for which was not (and in most instances could
not have been) foreseen. The principal loss was to shelving areas in the reading
rooms; and attractive alcoves constituting, in effect, small offices were lost to
the Loan and Catalog Departments. By the end of the year, such problems were

. solved in so far as they could be. A considerable amount of free-standing shelv-
ing was purchased, most of it compatible in design so that its use need not be con-
fined to the particular areas whose needs it has met.

Other McKeldin Library projects included the following: the creation, via
"woven wire panels," of closed stack areas in the Humanities and Maryland Rooms;
the separation, via "expanded metal partitions," of most of the otherwise un-
differentiated basement in order to provide adequate security for in-process ma-
terials; the improvement of lighting in the East Asian Collection sorting area;
the development of quarters for the MENC Collection and staff; the improvement
of telephone service to several units, especially East Asia and Reference Services:
procurement of relatively inexpensive files to hold microcards, formerly houscd in
card catalog units; and the repair and reupholstering of a great many dilapidatecd
pieces. In process by the end of the year--estimates requested or received--were
other projects, including the creation of a closed stack area within the Technol-
ogy and Science Room, the creation of additional work space for the Fine Arts
staff, and the rearrangement of the Fine Arts stacks to increase shelving capacity.

At the request of the University administration the Library prepared the

" briefest of preliminary programs for the remodelling and expansion of the McKeldin
Library; and it is continuing to work toward the preparation of a detailed program.
Our report of last year included the following comments: '"In the McKeldin Library,
. space for readers and for library staff is at a premium. Even with complete utili-
zation of available space in the basement, the shelves are rapidly being filled.
With the projected date of fall, 1971, for the opening of the new undergraduate
library building some relief is anticipated, especially in accommodations for read-
ers... However, the shortage of stack space for books and office space for staff
will continue to be critical.'" (The Fall 1971 opening of the undergraduate 1i-
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brary is probably visionary: it is difficult to see how that deadline can be
met.) The general idea in remodelling and expanding the present building is
to increase its seating capacity from c¢.2000 to ¢.3000, its shelving capacity
from 1,000,000 to 2,000,000, and staff and work space and traffic areas accord-
ingly. Our study suggests to us that there is every reason to hope that the
project can result in a structure not only adequate in size but so laid out as
to constitute one completely integrated and functional unit. There are many
problems to challenge our ingenuity; but their solution should be extremely
interesting and professionally rewarding. The immediate problem--less of a
pleasure to contemplate--is to make do for the next few years: all the pa-
tience and good sense of the staff must be called into play if service is not
to collapse.

Undergraduate Library

After numerous delays, plans for the building (which is to house two dis-
crete entities, the Undergraduate Library and the School of Library and Infor-
mation Services) were at last virtually finalized. During 1969/70 work will
proceed on details; but the overall layout is what was proposed by the Director
and the Assistant Director for Administration in the spring of 1968. Close and
direct consultation between the Library staff and the architects has evidently
paid off. We have every expectation that in the Undergraduate Library the Uni-
versity will have a facility which will be pleasing to users and functional and
economical of operation. The development of specifications for furniture and
equipment can begin as soon as working drawings are completed and approved.

Axrchitecture Library

The School of Architecture is planning an innovative structure, and its
staff is working closely with the Architecture Librarian in designing library
quarters not only aesthetically acceptable to them but functionally acceptable
to her and to us. The Architecture Library is now housed in temporary quarters
imaginatively furnished and laid out, only momentarily adequate in size.

Chemistry Library

Assignment of a nearby room (formerly a conference area) for periodical
stacks has momentarily alleviated the space problem; however, the llbrary is
still crowded, and staff work space is severely limited.

Engineering and Physical Sciences Library :

The opening of the new wing, doubling the shelving and nearly tripling the
seating, has relieved the EPSL staff of what had become major problems. Since
opening day, much attention has had to be given to problems in building security,
and these problems appear to have been solved., EPSL now seems set for several
years; but eventually (and preferably sooner!) consideration must be given to
the proposal of a few years ago for the establishment of a single science library;
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it is unlikely that an adequate facility can be developed merely by expanding
and rearranging the present structure, but the whole problem will require
study,

Baltimore City Campus

The unhappy situations described in last year's report continue to exist,
with the problems of staff space in both libraries being particularly acute.
Further information is included below.

DEPARTMENTAL, BRANCH, AND PROFESSIONAL SCHOOL LIBRARIES

Although statistical and other information about libraries outside the
main library has been included elsewhere in this report, it seems in order
to cite important items about these libraries, including some not elsewhere
mentioned. ’ :

Architecture Library

Because its original quarters were filled to full capacity after but one
year of service, the library was moved to different quarters within the same
temporary building housing the School of Architecture. By the end of the figcal
year overcrowding was again a major problem, and the search had begun for stor-

~age facilities for less used materials. Some such arrangement must be made to
tide the library over until the School's new building is ready for occupancy in
1971.

: By June 30, cataloged volumes numbered 3,850, of which 2,857 were books
‘and 993 periodicals. Ninety-one periodicals are currently received, and cata-
logs of other architecture schools are made available, as is pamphlet material.
With the admission of a second class of 104 students, general circulation in-
creased to 929 and reserve book circulation to 561. Library hours varied somc-
what during the year to meet needs, but finally were established as from 8:00

to 5:00 p.m. and 7:00 p.m. to 11:00 p.m. The library is manned by two staff mem-
bers and student assistants. In February the library was open on a 24-hour bg-
sis during a '"Charette," and in May it participated in the School's Open House

- for parents and friends.

Ghemistry Library

To alleviate crowded conditions on the shelves in the Chemistry Library,
2,232 volumes of less-used Jjournals were moved to the old conference YOOm across
the hall from the library. To the collection were added 1,347 books and 479
bound - journals, resulting in a total of 17,779 volumes. The number of period-
icals currently received is 253. Total circulation increased to 11,696. Because
the chemistry collection is one of the best in the area, persons from neighboring

universities and research organizations make frequent use of it.
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The proposed addition of a biochemistry major and additions of faculty
_ members in biochemistry, geochemistry, and in nuclear, neuro-, and molecular
- genetics indicated the direction of growth the 'library must take. Reference
~ works, current books, and journals to support study and research in these
areas are essential.

Engineering and Physical Sciences Library

In connection with the opening of the addition to the Engineering and
'Physical Sciences Library extensive renovations were made of the main floor of
" the old part of the library in order to make the old and the new a unified,

operating library. During this period the staff had to work as best they could
in whatever space they could find in the stacks, and the bulk of the reference
collection was boxed and stored during the three summer months of 1968. The
_ Patience of students, faculty, and staff is appreciated.

Of the 71,769 volumes in the collection as of June 30, 4,605 were added
. during the fiscal year. Eighty-seven serial titles were added, making a total.
+of 1,388 titles currently received.

The libfary continued to serve a depository fof'AEC and NASA publications.
During 1968/69, 9,000 microfiches were received from AEC. Current holdings are
as follows:

AEC Reports NACA & NASA Reports
Unbound hard copy 26,500 13,000
Microfiches ' 40,000 250

In September, after considerable preparation, a checkpoint Security System
began operation. The system proved to be an effective and unob jectionabl: means
of preventing unauthorized borrowing. 1In October, four coin-operated copying
‘machines were installed. The IBM 1030 data collection system installed in June
1968 to maintain circulation records presented some difficulties because of time
schedules and inaccuracies. Because of construction interruptions and because
of a change 'in lending policy in regard to journals, circulation increased only
.slightly over the preceding year to 48,688.

Health Sciences Library

Each yedr the activities of the Health Sciences Library in meeting demands
generated by the information explosion, by the proliferation of research, by the
expansion of instructional and service programs, and by the growing enrollment
in the professional schools served make it increasingly apparent that space is
running out. The necessity of a serious commitment to planning for an addition
‘before the situation reaches critical proportions must therefore be emphasized.

Illustrative of less than satisfactory solutions to major problems occa-
sioned by lack of appropriate space are the measures taken to provide for an
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Acquisitions Department and a Reserve Book Service. When the greatly expanded
acquisitions program for both the library and the departments of the profes-
'sional schools necessitated the organization in 1966/67 of an Acquisitions
Department separate from other departments of the library, no suitable space
was available. Several small rooms, some separated by space devoted to other
services, had to be used--clearly an undesirable arrangement. When the in-
structional programs of the professional schools, primarily Nursing and Social
Work, required the setting up of a separate Reserve Book Room in 1967/68, the
Reference Reading Room had to be reduced by one half to provide space, thus
crowding the area allocated to indexes to periodical literature and to users
of these aids. ’ :

Other areas where space is a problem include (1) the serials stacks (the
growth of the serials collection has required the relocation of this material,
so vital to research, three times within nine years); (2) work space for staff
in early all departments (in the Serials, Reference, and Circulation Depart-
‘ment offices, space per staff member, including space for equipment, averages
46 sq. ft., 4 sq. ft. below recommended allocations for student assistants and
35 - 65 sq. ft. below standards for professional and clerical staff); (3) grow-
ing services, such as the documents division (presently claiming squatter's
rights in the already congested Serials Department) and photocopying; and, (4)
space for projected activities, such as data processing.

Despite the growing space problem, the library staff has been encouraged
by the increased use of the resosurces and facilities, evidenced not only by
- observation but by statistics. Figures for 1968/69 showed increases over the
previous year in the following areas: (1) attendance, 15%; (2) circulation of
reserve book material outside the library, 7.25% (even though changed policies
regarding reserve book material and serials made much of this non-circulating);
(3) reference questions answered, 200%; and, (4) interlibrary loans, 11.75%.

In addition to meeting increasing demands for the usual services, the
library staff was called upon three times during the year to extend hours on
@ trial basis: during examination periods in January and May and during sum-
mer school (for the School of Social Work). Six hours per week were added at
‘the weekend to the two weeks in January and to the two weeks in May during ex-
aminations. The regular summer hours were extended by fourteen hours per week
during the School of Social Work's summer session. The extra hours had to be
. provided without additional staff.

The Health Sciences Library has through the years recognized its respon-
81lbility, as one of the major research libraries in the health sciences in the

; region, to make its resources available to those engaged in serious research

or in the practice of the health professions. One of the ways it shares its
- resources is through interlibrary loan with the many hospital and government
agency libraries in the greater Baltimore area, as well as throughout the State.
To explore ways of further assisting smaller libraries to serve their clientele,
the librarian accepted an invitation issued by the National Library of Medicine
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-:to attend a series of meetings with personnel at NLM .and the librarians of
the other major research libraries in the region -during late summer and early
fall of 1968. The librarian joined the librarian of the Welch Medical Library
of the Johns Hopkins University and the librarian of the Medical and Chirur-
gical Faculty of the State of Maryland Library in presenting a report on pres-
-ent services and possible future services which these libraries might extend
to medical libraries in the region.

In another area of investigation, the renewal of the Medical Library
Resource Grant for the third year assured continued federal support of the
library's project in Acquisitions. Progress was made on plans for a pilot
project in automation of records for the departmental collections.

Despite extra demands, it was heartening to have a greater stability
among the library staff than had prevailed during the two previous years.
Improved salary scales for both classified and professional staff was a major
factor in .attracting and retaining well-qualified personnel. The classified
' positions were all filled, with the same incumbents most of the year. Several
vacancies on the professional staff were filled, and the year ended with every
likelihood of a full staff to begin the fall semester. Despite this happy
‘situation, there still is a critical shortage of classified positions in certain
areas, notably Acquisitions, Administration, and Reserve Book Room.

‘Law Library

Because of the increasing cost of maintaining material already in the 1i-
‘brary--pocket parts, supplements, replacement volumes of codes, digests,- etc.,
journal subscriptions, loose-leaf service upkeep, etc.--a greater portion of
the Law Library budget was expended on maintenance of the collection than on
acquiring new materials. This situation greatly restricted purchasing older
and foreign titles. At the end of the fiscal year, over 1,000 definite orders
could not be placed because of inadequate funds. Efforts to duplicate heavily
used journals were also stymied. This past year only two such sets were acquired,

The collection is virtually 100% classified as of the end of the year.
Reclassification has been done by the staff and student assistants over several
years. The classification should now help users find materials much more easily,
as it groups like publications together in a more logical order and aids in shelw

ing books.

The School of Law contracted to have two study rooms constructed within
the library. These rooms will not add to the seating capacity, but will pro-
vide some discussion space, which is essential.

Book space is at a premium in the Law Library. The present capacity of
the Library is approximately 90,000. Our present holdings are 67,000 volumes.
At a growth rate of about 5,500 volumes a year, we would reach the full working
capacity level within about three years. The problem of book space is thus
very real. '
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Work space for the staff is becoming scarce. The increase in acquisi-

“tions has so enlarged operations that the present working areas are inadequate.
. Should the Law Library be fortunate enough to have a new position assigned within

a year, it would be hard-pressed to find a place for another desk! The cata-
loging office is so small that the staff is unable to keep necessary working ma-
terials (e.g., the National Union Catalog) in the room; and great deal of time
and energy is spent going to the Main Reading Room to search for necessary cata-
loging information. The sheer volume of material to be cataloged at any one
time is enough to crowd the room. There is no office space available for a ref-
erence librarian--a situation unheard of in a first class library.

School of Library and Information Sciences Library

The collection of the School of Library and Information Sciences Library
increased to 12,410 volumes, of which 2,194 are reference works, 2,486 circu-
. lating professional works, and 7,730 juvenile works. Periodicals currently re-
ceived number 832. Vertical file materials ‘total 2,420 ‘items, and the pamphlet
collection includes 836 technical reports. '

Circulation of all types of materials increased almost 457 over the previ-
ous fiscal year--to 66,637. Circulation of 49,093 reserve book items accounted
‘for much of the total. Recorded reference service statistics, including infor-
- mation and location, search, telephone, etc., numbered 3,218,

University College

The University College librarian's activities included supplying rcading
materials, films, maps. Xeroxed articles, and information services for on-and
off~campus students, at both College Park and Baltimore. The bookmobile was
instrumental in bringing library service to students at the Pentagon, at Andrews
Air Force Base, at Bolling Air Force Base, at Fort George G. Meade, and at other
-military bases in the area. Library support was also provided for the Confer-
ences and Institutes Division of University College.
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LIBRARY STAFF

The salary scale for classified employees effective July 1967 gave way,
in July 1969, to a new scale involving, in most instances, a 6 per cent raise.

On the whole the new scale appears adequate. The Library's problems relate more
~to classification of positions not only in respect to alleged content but also in
respect to availability of competent personnel and the likelihood of good people
remaining under trying conditions. It is becoming increasingly difficult to fill
Grade 3 positions ($4,411 base) satisfactorily where there are elements of stress;
and the need for higher-level clerical positions, above Grade 6 ($5,871 base),is
becoming increasingly evident (it is becoming clear that libraries must make more
and better use of high-level personnel other than graduates of accredited library

schools if they are to meet future demands and to make the best use of their
professional staffs). The compliance of the University with the requirements

of the Fair Labor Standards Act, specifically in regard to overtime pay, required
drastic alterations in payroll procedure. However, in these as in other matters
the Library continued to enjoy the full cooperation of the University's Personnel
Office. Particularly a problem, since June 1968, has been the necessity to
-justify the filling of each position falling vacant; but here too the Personnel
Office was most responsive to Library needs.

‘ The professional staff is faring rather well. The faculty salary scale
effective July 1968 seems to place us in a strong competitive position, particularly
in filling vacancies at the lower ranks. It also had the immediate effect of
raising base salaries but, because of inadequate funding, insufficiently rewarding
those not new to the particular grades. The budget announced for 1969/70 was,
however, sufficient to allow compensatory increases, a desirable spread, and
.some recognition of exceptional merit. Improved funding is also enabling us to
recognize, through salary differentiations, degrees of responsibility not reflected
in the present system of ranks. It has been suggested that the system be revised
to provide a greater number of ranks: at first blush this seems sensible, as the
hierarchy has undoubtedly developed along with staff size and various specializa-
tions; moreover, there is the increasing need to provide career opportunities
outside the hierarchical structure. The whole matter will require the closest
study: while the hierarchical arrangement seems virtually inescapable and is surely
less monstrous than some theorists suggest, there is clearly a need to develop
organizationally so as to develop and reward those whose roles and strengths are
other than administrative, even as is done in the academic departments of the
University.

The close of the school year saw the retirement of Mrs. Isabella Hayes,
who joined the staff in 1949 as a reference librarian and who has been Head of
the Maryland and Rare Book Room since the opening of the McKeldin Library in 1958.
In addition to her regular duties, Mrs. Hayes served as the Library's publicity
and exhibits officer during most of her nearly twenty years with the ilniversity.

Professional Activities

Staff members continued to be active in various professional organizations
and learned societies. These included the following: American Association for
the Advancement of Science, American Association of the History of Medicine,
American Historical Association, American Library Association, American Musicolog-
ical Society, American Political Science Association, American Society for
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Information Science, American Society of Engineering Education, Association of
American Library Schools, Association of College and Research Libraries, Association
of Research Libraries, Baltimore Hospital Libraries Association, Catholic Library
Association, District of Columbia Library Association, The History Association,
International Association of Agricultural Librarians and Documentalists, Inter-
national Association of Technical University Libraries, Japan Library Association,
Law Library Association, Maryland Affiliate of the Reference Services Division of
the American Library Association, Maryland Library Association, Maryland Society
for Medical Research, Medical Library Association, Modern Language Association,
Music Library Association, Ohio Historical Society, Potomac Technical Processing
Librarians, Society of American Archivists, Special Libraries Association, and
local (or nearby) chapters of Beta Phi Mu,.Phi Kappa Phi, and Phi Beta Kappa.
Extent of participation naturally varied, as it was not in all instances feasible
to attend the meetings of organizations not convening in the East or not repre-
sented by local or nearby chapters.

Many members of the staff pursued their formal educations at the University
of Maryland and elsewhere, and (as noted in last year's report) there was increasing
participation in ''workshops'" and other new forms of continuing education.

An article by Mrs. Ellen L. Abar, Health Sciences, appeared in Archives of
Environmental Health., Mr. James Chandler, Assistant Director for Reader Services,
served as President of the Iota (Catholic University of America) chapter of Beta
Phi Mu (library science honorary) and participated in an informal organization of
undergraduate librarians developing within the American Library Association. Dr.
Istvan Csicsery-Ronay, Catalog Department, contributed reviews to Books Abroad
and served as editor-in-chief of Occidental Press; his study of Hungary has been
accepted for publication by Grolier in its Lands and Peoples Series. Miss Mildred
Donohue, Technology and Science, served as library and bibliographical consultant
to the Natural Resources Board. ’

Mr. Richard Frenier, Engineering and Physical Sciences, represented the
University at the Third International Seminar on the Application of International
Library Methods. Miss Naomi Fukuda, East Asian Collection, participated in a
number of conferences locally and elsewhere dealing with the acquisition and
preparation of Asian materials. Mr. Frederick Heutte, Fine Arts, served as
Director of Music at St. Anthony's Church, in Washington. Mrs. Isabella Hayes,
Maryland and Rare Books, gave a number of talks for the University's Speakers
Bureau and held offices in various organizations in the field of social welfare.
An article by Mrs. Parvathi Hosain, Health Sciences, appeared in British Journal

of Radiology.

Miss Eleanor Mitten, Health Sciences, served on the Bylaws Committee of
the Medical Library Association. Miss Hilda Moore, Health Sciences, was chairman
of this same committee, and she represented the University at the annual meeting
of the Council on Social Work Education and at the Third International Congress

‘on Medical Librarianship. Miss Virginia Phillips, Social Sciences, planned the

workshop on government documents described elsewhere in these pages, served on
the University Senate's Committee on Programs, Curricula, and Courses, and
represented the University at the Seminar on the Acquisition of Latin American
Library Materials, in San Juan, Puerto Rico. Dr. Robert Pierson, Assistant
Director for Administration, was visiting Associate Professor of Library Science
at the Catholic University of America during its 1968 summer session; he
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participated in a conference on the training of library technicians at Catons-
ville Tomnmunity College; and he served on the University Senate's Committee on
Financial Aids and Self Help, on the Publications Committee of the Association
of College and Research Libraries, and on the Manuscript Search Committee of
Beta Phi Mu and was chairman of the Initiation and Banquet Committee of the
University chapter of Phi Kappa Phi. Articles by Dr. Pierson appeared in RQ
‘and in Journal of Education for Librarianship.

Miss Martha Seabrook, Humanities, supervised the preparation of the re-
vised McKeldin Library guide and the revised faculty handbook noted elsewhere
in these pages, contributed to Abstracts of English Studies, served as editorial
consultant to Quest, and continued to provide editorial assistance to Prof.
‘Panichas of the Department of English. 1In February 1969 Miss Seabrook completed
ten years' work as Lecturer in English for University College. Miss Anna M.
Urban, Reference Services, was on the Program Committee of the Maryland Library
Association and the Initiation and Banquet Committee of the University chapter
of Phi Kappa Phi; during the second semester Miss Urban was on sabbatical leave,
visiting libraries in Pakistan (where she was formerly a Fulbright lecturer) and

in Europe,

The Director of Libraries was chairman of a number of committees: the
Special Advisory Committee to the Library Extension Division of the Maryland
State Department of Education to Develop Recommendations for Location and Maxi-
mum Use of Federal Document Depositories in Maryland; the Bylaws Committee of
the Information Sciences and Automation Division of ALA; and the Bylaws Committee
.of the Association of Research Libraries. He was Vice-Chairman and Chairman-
Elect of the Agriculture and Biological Sciences Subsection of the Association of
College and Research Libraries, and a member of the following: the ACRL Committee
on Appointments and Nominations, the DCLA Budget and Finance Committee, the Li-
brary Study Committee of the Maryland Council for Higher Education, the Maryland
Advisory Council on Interlibrary Cooperation, and the Board of Directors of the
U. S. Book Exchange, Inc. He served as Treasurer of the Joint Committee on the
Union List of Serials, Inc., and as an elected member of the American Library
Association Council.

* ks * * *

In conclusion, the Director of Libraries wishes to acknowledge his gratitude
to-his colleagues on the library staff, to the members of the Senate Committee on
Libraries, to the University's Vice President for Academic Affairs, and, of course,
to its President. The support of all of these people will continue to be essential
to the development of library service at the University of Maryland.

Respectfully submitted,

Howard Rovelstad
Director of Libraries
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APPENDIX G _
University of ivaryland ochool of Nursing

INFORMATION FOR REGISTERED NURSES

relative to requirements for earning a baccalaureate
degree in nursing

3/1/68

:

Introductory Statement:.

It is the belief of the faculty that the University of Maryland School of
Nursing, in line with its responsibilities as a State institution, should continue to
provide a bridge over which qualified registered nurses can pass to achieve baccal-

“aureate education in nursing.

All students in a baccalaureate program in nursing should have the benefit
of liberal and scientific foundations plus study of professional nuraing at the upper
division level. Through development of skills in critical thi nking, understanding,
and ability to work toward the solution of nursing problems, the baccalaureate
graduate is equipped as & practitioner of professional nursing and expected to give

L . leadership in upgrading the nursing care of pe_opﬂle.‘

Faculty members of the University of v:aryland School of Nursing presently

‘ are involved in extensive revision of the baccalaureate curriculum which eventually
will alter the R.N. sequence described in the 1968 Bulletin. Trends in higher
‘education.and in nursing indicate the desirability of @ single baccalaureate curricu«

lum in which all graduates have met common objectives. This does not mean to

' imply, however, that "basic" and R.N. students would need to undergo identical

learning experiences in achieving the objectives.

It is reasonable to assume that those who have completed educational pro-
grams in nursing other than baccalaureate will have achieved some of the objectives

E of a four-year collegiate program. The faculty of the School of Nursing is dedicated

to continued study of the problems of articulation with maximum consideration of
individual abilities among students.

thangesb

There are two changes which will affect both students presently enrolled
and R.N.'s who wish to enter the program. The use of the National League for
Nursing Graduate Nurse Examination as a basis for establishing credit for previous
education in nursing has been discontinued. Eowever, students who successfully
completed this examination prior to January, 1568, and who were enrolled at the
University of Maryland prior to this date will receive 30 credits as stipulated in
the 1966-67 bulletin of the School of Nursing. These students will have a five-
year period after September 1968 to complete requirements for the baccalaureate
degree.* All other students will follow the progream plan outlined in the 1968

*R.N.s who have been enrolled in the baccalaureatc program in nursing as full or
part-time students prior to Jenuary 1, 1968,. may make written request to the Dean,
School of Nursing, to have their advanced standing status subjected to re-review,
This could involve receiving transfer for certain science credits and elecnves not

-conadered for. transfer under prevmus policies.

Ty
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 bulletin of the School of Nursing.

The other change is the introduction of additional content in nursing into

the senior year. Pending revision of the total baccalaureate curriculum, two addi-
_tional nursing courses /ill be required. ODOne of these, Nurs. 160, Comprehensive

Nursing, was approved by the faculty and listed in the 1966-67 bulletin of the
- School of Nursing but never implemented. In the other instance, provision is being
made to offer Nurs. 155, Survey of Professional Mursing, & requirement in the four~ "
year curriculum, to R.M. students. These two courses will substitute for present
electives and will not lengthen the time necessary to complete the program.

Who is Eligible

Applicants should have achieved an academic rank well above the mid-point
in previous education for nursing. With few exceptions, R.N.s who achieved a C
average in a hospital school or junior college nursing program will encounter real
- difficulty in a university program. R.N.s in the latter category who are Maryland
residents, may secure ¢ounseling from School of Nursing faculty advisors concerning'

. enrollment for interest courses as special students in Univers1ty College.

'~ How to Begin

: As of 1968, registered nurses who wish information concerning (1) eligibility.
for baccalaureate admission and (2) planning & realistic schedule for full or part-
‘time study should write to the Office of the Dean, School of Nursing, University
of Maryland, Baltimore, Maryland, 21201. After preliminary review of credentials,
ehg1ble applicants will be referred to a nursing advisor on either the College Park

- dr Baltimore Campus. These advisors are:

,\College Park: 3 Denton Hall, phone 454-2725, Iwrs. Marlene Cianci

§gﬂ ltimore: 203 University College, phone 955-7430, Mrs. Mary Muller

 How tc;}:Proc ed - Full-time Students

erending upon her geographic location, an appiicant, screened as above, , o

'may secute an application form from the Director of Admissions, University of

o ,Maryland,v'lc:onege Park, Maryland, 20742, or University of Maryland, Baltimore
- County Campus, 5401 Wilkens Avenue, Baltimore, Maryland, 21228. The com~

o pleted form should be returned to the same sources. The following records will be -

.~ required: high school transcript, school of nursing transcript, all college trans-
- cripts, phot‘o'-;,copy of current nursing license (any state).

With' guidance from a nursing advisor, the student can complete the first
two academic v,ears of the program on either campus. At that point, all students
transfer to the B_altimore City campus for enrollment in the professional nursing
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“major.

With careful planning with @ nursing advisor, a student might transfer general

' 'lo_wer division requirements {up to two academic years) from another accredited
~college or university. University of Maryland policies governing transfer apply in

such cases,

Dne other option might be full-time study during certain semesters as a
special student at University College. In general, however, this facility will
serve part-time students as it is unlikely that the rmqulred courses would be avail-

able in appropriate sequence.

Eow to Proceed - Part-time Students

After the preliminary screening described akbove, an R.N. may register for

- course work as a special student - at University College in Baltimore, College
Park, or one of the other University College centers. Such students are advised
'Qg_gto apply for admission to the School of Nursing until they are able to make a
‘definite plan for completion of the program. Fowever, those who demonstrate
“better than average academic ability in @ few semesters of part-time study will be

encouraged to apply for admission to the School of Nursmg and enroll as full-time
students as soon as possible.

Students who elect to enroll for part-time course work in another accredited

‘college or university should remember that University of Maryland transfer policies
‘govern acceptance of such credits.

- Opportunity to Establish Credit for Previous Education in Nursing

In line with University of Maryland academic regulations, regularly admitted
students who have satisfactorily completed lower division requirements and achieved

junior status, at the time of transferring to the Baltimore City campus, may apply to
. take examinations in certain nursing subjects. Such examinations, prepared by

- .departmental faculty, will be available in four areas: medical and surgical, maternity,
 pedjatrics, and psychiatric nursing. A student who passes each of these four examina-

tions with a C or better grade will receive credit for the courses in question. A
student may take a course examination only once; those who fall below a C grade

"must register for the course in question. For further information concerning Credit
for Examination, see General and Academic Regulations, University of Maryland,

1967-69, page 62.

Financial Assistance

See Appendix C, Scholarships and Financial Aids, in An Adventure in Learning

-1967-68, pages 61-67. Alumni organizations of various schools of nursing are

another possible source-of scholarship or-loan assistance. .
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Two types of United States Public Fealth Service Traineeships are available
to selected students during the senior year. These traineeships provide tuitioh,
fees, a stipend of $200 per month plus some allowance for dependents under certain
conditions. Thay are of two types both available for a twelve month period as

folilows:

Professional Nurse Traineeships are available for qualified undergraduate
registered nurses who plan to accept positions as assistant instructors, hedd nurses
or assistant supervisors following graduation. Students must be in the final year of

' the baccalaureate degree program.,

Public Health Traineeships are available for qualified undergraduate
registered nurse students who are completing their final year and plan to accept full-

. time employment in vublic health nursing following graduation.

In the case of either type of traineeship, students make application to the
School of {ursing. Selection is based upon individual credentials considering such
factors as academic standing, demonstrated or potential leadership ability, and
references. ' L




UNIVERSITY OF MARYLAND
SCHOCL CF MURSING

January, 1969
Interim Requirements For Registered Nurse Students

Who Were fnrolled as Full or Part-Time Students
Prior To Sept. 1968

As stated in the 1968-69 bulletin of the School of Nursing, students
who were enrolled full or part-time prior to September 1968 have a five-
year period to complete degree requirements of the program to which they
were admitted. This means that those who completed the National League
for Nursing Graduate Nurse Examination with a satisfactory score will re-
ceive the amount of credit stipulated in the School of Nursing bulletin
the year the test was taken. Students who enrolled prior to September
1968 but who did not achieve credit through the NLN examination are eli-
gible to apply to establish credit for certain nursing courses through
challenge examinations. Information may be secured from the School of
Nursing.

CURRICULUM

During an interim period when final revisions in the baccalaureate
curriculum are being implemented by faculty, certain adjustments have
been approved in the present curriculum followed by registered nurses.
In all cases these are in line with adjustments in the four-~year program
leading to a Bachelor of Science degree in nursing. :

GENERAL REQUIREMENTS - Lower Division
(Equivalent of first two Years of four-year program although courses may
not be identical)

COURSE : SEMESTER CREDITS

English ,
Sociology or Social Seience (Introductory)
Psychology (Introductory) ‘
History

Chemistry

Microbiology

Zoology

Mathematics

Speech

Nutrition

Fine Arts or Philosophy

Growth and Development

Physical activities

N\N\N\N\N\N?\FOOO\\N\N\O
| md
n

1 Part~-time students include those enrolled in University College prior
to the above date.
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At the completion of the above, or in the last semester of the second
year, students with a C or higher average who do not have credit for the
- NLN examination may apply to establish credit for certain nursing courses
by examination. The present amount of credit which the University of
Maryland allows any student to earn in this manner is 20. (See Academic
Regulations 1968-69 p. 74). The School of Nursing has requested that con=
sideration be given to some increase in this amount for registered nurse
students.

GENERAL REQUIREMENTS - Upper Division  SEMESTER CREDITS
Sovial Science ) ' 12

Electives (see summary below)

NURSING REQUIREMENTS® - Upper Division

Nursing 153 Public Health
Nursing 154 Principles of Management 2
of Nursing Unit
Nursing 155 Survey of Professional
Hursing 2
Nursing 156 Public Health Nursing 5
Nursing 158 Biostatistics , 3
Nursing 159 Clinical Practicum (Rehabilitation) 2
Nursing 160 Comprehensive Nursing Care 5
Nursing 199 Pro-Seminar (Rehabilitation) 2
23
Nursing 189 Elective 1-6 credits
(see summary below)
SUMMARY O¥ CREDIT AND COURSE REQUIREMENTS SEMESTER CREDITS
Lower Division courses 56«62
Credit for previous education in nursing 20--302
Upper Division general courses : 12
Upper Division nursing courses 23
Electives . 17
‘ 128-134

1 Due to curriculum revision there may be some changes in course titles
~or amount of credit per course. However, beginning in the fall sem-
ester 1969 students will be expected to complete equivalents of the

above,

2 Or amount of credit granted on basis of NLN or other exam.
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Registered nurse students should plan to spend at least the senior
year in full-time study. Nursing courses during the senior year will in-
clude clinical laboratory experience in both the hospital and public
health agency setting. Thus, beginning in September 1969 two semesters
of full-time study will be necessary in order to meet senior course re-
quirements. For personal reasons students who are not receiving Federal
traineeships may elect not to enroll for the two semesters in sequencs,
but, in such cases, planning for continuity is advised.

MIM/jms




