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NSP I and NSP II: Two Sides of the Coin
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Nurse Support Program I

Nurse Support Program II

What 1s the program?

o Administered by Maryland Health
Services Cost Review Commission
(HSCRC)

o Non-competitive

o Funding for hospitals

- Grant projects that address
individual hospital needs

o Administered by Maryland Higher
Education Commission (MHEC)
o Competitive
o Funding for schools of nursing,
students and faculty
- Competitive institutional grants
- Statewide initiatives

What are the goals of the program?

Retention and recruitment
Higher levels of education
Improved clinical competencies
Evidenced-based research

« Increase capacity and diversity
o Expand the pipeline

o Address barriers

e Promote innovation




NSP II Foundational Goals

Informed by the Institute of Medicine’s Future of Nursing

80% of nurses with a BSN by 2020
Double the number of nurses with a doctorate by 2020
Ensure that nurses engage 1n lifelong learning

Build an infrastructure for nursing workforce data 577 Unleashinagihl
Prepare & enable nurses to lead change/advance health POWER OF THE NURSE
to Achieve Health Equity

Added after the FY 2020 program evaluation:

Double the number of nurse faculty with the NLN CNE® credential
Work with NSP I Leadership to find solutions to mutual priorities
Increase participation in NSP II funded statewide initiatives



NSP II Major Achievements

% Increased
% Recruited

| NCLEX-RN first time pass rates by 8.51%
| 526 new nurse faculty

% Improvec
$13k per

Provided

* % % %t

| BSN completion by 50% with estimated cost-savings of
graduate with Associate to Bachelor’s (ATB) option

Increased the proportion of nurses with BSN to 67.1%
Increased the number of doctoral degree completions by 78%

funding to 178 nurse faculty completing doctoral degrees

Doubled the number of nurse faculty with the CNE® credential



Statewide Initiatives: Faculty Focused Awards

Est. FY 2006

Cohen Scholars

(formerly Hal and Jo
Cohen Graduate Nurse
Faculty Scholarship)

e Full graduate tuition
support

e Limited nomination
process

e Mentoring program

e 1:1 teaching service
obligation

Due date varies by school

Est. FY 2007

New Nurse
Faculty
Fellowships

$10,000 for 5 years
Nomination process
Recruits & retains
new faculty
Continuous teaching
required
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Est. FY 2013

Nurse Educator
Doctoral Grants
for Practice and
Dissertation
Research

e Up to $60,000
e Nomination process
e Reduces student loan

debt and expedites
doctoral degree
completion

Due September 30th

Est. FY 2019

Academic
Nurse Educator
Certification

Award

$5,000 award
Nomination process
Encourages faculty
to attain CNE
credential (initial or
renewal)

Due March 15th

Est. FY 2020

Peg E. Daw
Nurse Faculty
Annual
Recognition
Award

$10,000 award
Limited to 1 faculty
member per school
Nomination process
Recognizes
experienced faculty

Due October 31st



NLN Certified Nurse Educator (CNE®)Workshop

Save the date! CNE® #15 Workshop will be presented virtually
on September 15, 2023 from 8:30 a.m. - 4:00 p.m.

* Presented by Dr. Diane Billings since January 2018
* All interested Maryland nurse educators are invited
* [t 1s free of charge

* Attendance 1s limited

* Must be nominated by Dean/Director

* Nomination forms are on the NSP II website



Competitive Institutional Grants

Three grant types:

1. Implementation Grants — 1 to 4 years; award amount varies
2. Planning Grants — 1 to 2 years; up to $150,000 award

3. Resource Grants — 1 year; up to $100,000 award

Grant Proposals must address NSP II initiatives:
O Increase nursing pre-licensure graduates
O Increase number of nursing higher degrees completed
O Increase nursing faculty at doctoral level
O Increase collaborative or statewide results



NSP II Evaluation Progress

FY 2011 - 2015 FY 2016 - FY 2020 FY 2021 - 2025
Current Progress:
Competitive Grants: Competitive Grants: Competitive Grants:
e 069 grants e 106 grants e 49 grants
e $28.2 million e $74.3 million e $40 million
Faculty Awards: Faculty Awards: Faculty Awards:
e 219 awards e 369 awards e 264 awards

e $4.1 million e $6 million e $7.9 million



Thank you - Q&A
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