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Widespread Burnout & HCP Shortages

Scant Wellness 
Practices

Physician Assistant 
(PA) Education No Unified 

Approach

Impact on Student Success

3. Make recommendations for future wellness practice 
use to promote student success experiences and 

outcomes

2. Cross-map key findings to a competency-based 
wellness framework* and the competencies for new PA 

graduates

1. Identify the wellness practices being used in PA 
education

PURPOSE“THE PROBLEM”

Scoping Review 
Framework

JBI guidelines

PRISMA protocol

Operational definitions

Systematic literature review

3-Phase screening: 
Eligibility & inclusion

Inclusion Criteria

1. Participants: 
PA students

2. Interventions: 
Wellness practice(s)

3. Study occurred in the 
United States

4. Original research

Systematic 
Approach

Data extraction & 
categorization

Appraisal: 
Terminology, wellness 
practices, & student 

success

Findings cross-mapped:
NWI Model & PAEA New PA 

Graduate Competencies

Interpretation: 
Themes and gaps

Formulated 
recommendations

METHODS

RESULTS
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Terminology

~300 Subconstructs Mapped
(Directional tone, best-fit wellness definition)

Highest Prevalence 
Occupational/Academic = 92%, Emotional/Psychological = 84%

Social = 80%, Intellectual/Mental = 76%

Lowest Prevalence
Physical = 40%, Spiritual = 32%

Overall Well-being = 48%* 

Wellness 
Practices

Practices
Majority (60%) addressed curricular design or delivery

Academic achievement or learner-trait focused

>30 different evidence-based instruments used
Few utilized a  framework for research grounding

Few examined program infrastructure 

Enhanced student experiences: 
Debriefing, decentering, mindfulness, & metacognitive learning 

activities

Diminished Student Experiences:
Time/schedule constraints, content cramming, program 

inconsistencies, & harmful culture of toxicity

All studies addressed at least one dimension of wellness, though 
terminology varied

No studies addressed all wellness dimensions

COMPETENCY MODELS DISCUSSION

REFERENCES

Terminology and Wellness Practice Variability 
• Heterogeneity of practices
• Terminology is inconsistent
• Learning theory and pedagogical frameworks have scant inclusion
• Resource and assessment tool overload

Competency-Based Wellness Model for Student Success
• Aligns with existing competency-based education frameworks
• Cost-effective with applicability across diverse populations and other health 

professions education or practice settings
• Adaptive integration for current programs toward supporting learner success 
• Fosters ecosystem health through longitudinal alignment of future practitioner, 

program, and systemic facets

Implications for Future Research
• Investigating detailed utilization of wellness practices in PA education and HPE more 

broadly
• Efficacious streamlining of terminology and assessment tools 
• Cost-benefit analyses for QALY related to student and HCP wellness/well-being
• Economic impacts of  talent management across HPE / institutions regarding positive 

and negative student experiences and wellness outcomes

*Expanded 3 labels for terminology alignment and inclusion of “overall well-being” as a 7th holistic dimension.

National Wellness Institute (NWI)
Six Dimensions of Wellness

“Wellness is functioning 
optimally 

within your current 
environment.” -NWI

PA Education Association (PAEA)
Core Competencies for New Physician Assistant Graduates
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