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WALKING  
THE WALK
Sometimes, history repeats 
itself in surprising ways. After 
146 UMSON faculty and staff 
participated in the School’s 
first-ever step challenge 
that kicked off in front of the 
School of Nursing building in 
Baltimore on Sept. 10 (below), 
we stumbled upon a photo 
(left) in the 1964 UMSON 
yearbook, The Pledge, of 
nursing students walking out 
of Parsons Hall, a residence 
for nursing students at the 
time. And we’ve just kept on 
walking. Nurses today average 
nearly 1,000 steps an hour 
while on the job; the step 
challenge participants logged 
71,739,873 in about three 
months — that’s 1.25 times 
around the Earth’s equator.
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Jane M. Kirschling, PhD, RN, FAAN  
Dean and Professor

This issue of Nursing For/um reminds me of the many and varied 
lives that are impacted by the education that UMSON offers. 
It is sometimes easy to think of ourselves as a quintessentially 
Maryland institution, befitting our role within the state’s 
university system. In fact, I regularly reference our responsibilities 
for educating Maryland’s nursing workforce, and over the years, 
our strategies regarding program offerings and enrollment have 

been informed by our commitment to meeting the needs of patients, their families, and 
communities throughout Maryland. 

We have responded to our state’s need to increase the number of baccalaureate-
educated nurses – expanding enrollment in our traditional Bachelor of Science in Nursing 
(BSN) program and creating opportunities for practicing registered nurses to return to 
school and obtain a baccalaureate degree. We have forged agreements with 13 of the 15 
Maryland community colleges that offer Associate Degree in Nursing programs to provide 
seamless progression for their graduates to complete their BSN at UMSON. In fall 2017, 
when we began offering our Doctor of Nursing Practice Family Nurse Practitioner specialty 
at the Universities at Shady Grove in Rockville, it reflected our commitment to making 
advanced education more accessible to nurses in the Western portion of our state. From 
our name to our strategies, it is easy to feel a bit Maryland-centric – despite alumni in all 
50 U.S. states and 27 countries.

But, as this issue of the magazine so vividly reminds us, we are also part of a vibrant 
international nursing community, a global two-way street for prospective and practicing 
nurses from around the world. The compelling story of immigrants’ journeys to UMSON 
(see “The Nursing Diaspora,” Page 16) illustrates one aspect of this. The flip side is the 
profile of Amal Al-Balushi (see “Far From Home,” Page 15), who after meeting Yolanda 
Ogbolu, PhD ’11, MS ’05, BSN ’04, CRNP-Neonatal, FAAN, director of our Office of Global 
Health, and Meg Johantgen, PhD, RN, associate dean for our PhD program, during their 
visit to Oman, decided to come to UMSON to earn her PhD. After graduation, she plans 
to return to Oman to conduct research on improving clinical practice to better meet the 
needs of children with cancer and their families.

Whether UMSON-educated nurses are heading across the street to the University of 
Maryland Medical Center, to a practice on Maryland’s Eastern Shore, or home to Oman, 
they will have learned much from colleagues with diverse life experiences, perspectives, and 
backgrounds. And, because of this, our graduates are prepared to address the health care 
needs of individuals and communities throughout our increasingly diverse and global world.
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The 
Pulse
BY KEVIN NASH AND LIBBY ZAY

José suffers from heart problems and was diagnosed 
with type 2 diabetes. He was having difficulty taking  
the appropriate amount of medication to manage  
his symptoms, and if taken incorrectly, the medicine 
could damage his kidneys. 

In an attempt to get him back on track, José’s primary 
care provider referred him to the Interprofessional Care 
Clinic at Holy Cross Health Center in Gaithersburg, 
Maryland, where he worked with a University of 
Maryland, Baltimore (UMB) interprofessional education 
(IPE) team composed of faculty and students from the 
University of Maryland schools of Nursing, Pharmacy, 
and Social Work. The group coordinated his care with 
his primary care provider and specialists, and José is 
now able to manage his conditions.

Although such interprofessional collaboration has 
proven to be a valuable asset for patients, health 
professions students do not often have opportunities 
to collaborate on patient care. But through a project 
funded by a two-year, $50,000 grant from the National 
Center for Interprofessional Practice and Education 
and a matching $50,000 from the UMB Center for 
Interprofessional Education, UMB is making these 
connections possible. 

continued on page 4 >>

“  This initiative has been so 
exciting because it allows 
our students to learn about 
interprofessional practice in 
the context of real patients 
in a community-based, 
primary-care setting.”
GINA ROWE

Teaming Up

A COURSE FOR COLLABORATION

As of last fall, an introduction to 
interprofessional education is a 
rite of passage for new entry-into-
practice students at UMB. Over their 
first two semesters, dental hygiene, 
nursing, medicine, pharmacy, and 
physical therapy students complete 
six interprofessional learning 
experiences as part of a required 
Foundations of Interprofessional 
Education and Practice course.

This means that all new traditional 
Bachelor of Science in Nursing and 
Clinical Nurse Leader master’s option 
students come together online and 
face to face with students from other 
health professions to learn about 
communication, roles, teamwork, and 

ethics. The goal is to enable diverse 
disciplines to work collaboratively 
to enhance patient-, family-, and 
community-focused health care.

The course is a response to the rising 
complexities seen across all sectors 
of health care. In 2009, the national 
associations for schools of medicine, 
dentistry, nursing, pharmacy, and public 
health formed the Interprofessional 
Education Collaborative to promote 
and encourage interprofessional 
learning experiences. UMB has 
long been committed to providing 
students with the skills to practice 
collaboratively, and in 2013, it founded 
the Center for Interprofessional 
Education, directed by UMSON Dean 
Jane M. Kirschling, PhD, RN, FAAN.

— L.Z.
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Since 2014, faculty-supervised 
student teams have been 
working together to provide 
care to underserved, low-income 
patients at Mercy Health Clinic in 
Montgomery County, Maryland. 
The grant allowed UMB to expand 
this interprofessional care to two 
new locations in Montgomery 
County: a Holy Cross Health Center 
in Germantown and the one in 
Gaithersburg, where José was seen. 

“Multiple barriers prevent IPE 
in outpatient clinics versus the 
inpatient setting, including the 
fact that the different health care 

disciplines aren’t always all in the 
same place at the same time,” says 
Gina Rowe, PhD ’13, DNP ’10, MHP, 
FNP-BC, UMSON assistant professor 
at the Universities at Shady Grove 
(USG) and principal investigator (PI) 
on the grant-funded project. “There 
are also fewer patients available at 
one time, and there is often limited 
space and fewer resources in primary 
care. This initiative has been so 
exciting because it allows our students 
to learn about interprofessional 
practice in the context of real 
patients in a community-based, 
primary-care setting.” 

Patient outcomes are examined 
during the six months prior to and 
six months following participation 
in the IPE clinic. Those who collabo-
rated with the Interprofesional Care 
Clinic team during this ongoing proj-
ect have demonstrated significantly 
lowered blood sugar levels, lowered 
blood pressure levels, and decreased 
numbers of emergency department 
visits in the follow-up period. Patients 
have also reported increased satisfac-
tion with mood and quality of life. 

“The team-based approach that 
we use has been tremendously 
beneficial to our patients,” says 
Heather Congdon, PharmD, 
BCPS, CDE, assistant dean for the 
University of Maryland School of 
Pharmacy at USG, a co-director of 
UMB’s IPE center, and co-PI on the 
grant. “It has facilitated enhanced 
services for patients who need a 
little more attention, such as with 
increased patient education on 
medications and chronic conditions, 
as well as assistance with increased 
access to much-needed resources 
such as clothing or food.” 

96% of health care 
professionals who have 
worked on interprofessional 
teams believe the model 
improves the quality of care 
and patient safety.
JOURNAL OF HOSPITAL MEDICINE

T H E  P U L S E

above: Students 
review a medical 
record, looking for 
issues to discuss 
with other team 
members and faculty 
prior to meeting  
with the patient.

LEADING THE WAY

In spring 2018, a new leadership 
program debuted at UMSON: Student 
Ambassadors are undergraduate and 
graduate entry-into-practice students 
who participate in workshops and 
community service, mentor incoming 
students, and represent the student 
body at events and on campus tours. 
Ambassadors serve a minimum of two 
semesters and must remain in good 
academic standing; 27 students served 
as ambassadors in fall 2018, eight 
of whom graduated in December. K
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Since 2015, Bill and Joanne Conway 
have committed $15.4 million dollars 
to UMSON through their Bedford 
Falls Foundation Charitable Trust to 
provide more than 450 scholarships 
for undergraduate, master’s, and  
doctoral Conway Scholars at UMSON’s 
Baltimore and Universities at Shady 
Grove locations. While their gifts to 
the School are the largest in its history, 
the Conways also have given to five 
other schools of nursing in Maryland; 
Virginia; and Washington, D.C. We 
spoke with Bill Conway about what 
drives his nursing-focused philanthropy. 

Q: With so many deserving causes, why 
did you and Mrs. Conway decide to 
focus your generous philanthropy on 
nursing schools?

A: In the beginning, we wanted to 
make a charitable contribution, one 
that would enable people to receive 
an education that would allow them 
to have better lives, to take better 
care of themselves, of their families, 
and eventually, to take care of the 
rest of us. We also thought there will 
always be a need for nurses, so nurses 
will always be able to find a job.

Q: It has been more than five years 
since you first began supporting nurs-
ing schools. How has your perception of 
nursing changed?

A: Frankly, when I started with this, 
I thought a nurse was a nurse was a 
nurse – as in a hospital or a clinical 
setting. I had no idea that there were so 
many different degrees and specialties. 

Initially, we wanted to limit our support 
to scholarships. But we learned that 
nursing schools also need funding 
for services: funds for mentoring and 
tutoring and for faculty and so forth. It 
has been a great learning experience.

Q: What has been the most rewarding 
part of this journey?

A: Meeting the students and witnessing 
their growth and personal develop-
ment over a period of time. I’ve gotten 
to know some of them for two or three 
years now. I can see their confidence 
level increase by leaps and bounds 
and get the sense that they are well 

equipped to face any nursing challenge 
put before them. I have great respect 
for them, and I’m proud of them. I’ve 
also been impressed by hearing many 
of them say that they fully intend to 
continue their nursing education.

I hope that our Conway Scholars 
will not be burdened by education- 
related debt; I want them to be 
able to pursue the kind of jobs they 
are truly interested in and not be 
limited to those that might pay the 
most – free to be all that they can be. 
And that is all the reward that Mrs. 
Conway and I could want. 

‘A Great Learning 
Experience’
An Interview with Bill Conway

182 Conway Scholarships 
have been awarded to 
undergraduate, master’s, 
and doctoral students as 
of this spring.

BY LAURETTE 
HANKINS 
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right: Conway (front 
row, fifth from left); 
Zachary Crowe, 
principal, The Carlyle 
Group (front row, 
fourth from left); Dean 
Jane M. Kirschling, 
PhD, RN, FAAN (front 
row, far left); and 
Laurette Hankins, 
UMSON associate 
dean for development 
and alumni relations 
(back row, far left), 
with Conway Scholars 
in Baltimore last fall
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Sigma’s Pi Chapter has recognized 
nursing students for their excellence 
in scholarship since 1959, but more 
recently, it has been open to nurse 
leaders with exceptional achieve-
ments. While chairing the chapter’s 
Leadership Succession Committee 
in 2016, Cynthia Sweeney, MSN, 
BSN ’76, RN, CNOR, NEA-BC, 
executive director of the DAISY 
Foundation, had an idea to engage 
the community and support lead-
ership succession: Why not honor 
outstanding nurse leaders at local 
hospitals with Sigma membership?

Sweeney took her idea to Barbara 
Jacobs, MSN, RN-NEA, RN-BC, 
CCRN-K, chief nursing officer at Anne 
Arundel Medical Center (AAMC) 
in Annapolis, Maryland, who was 
enthusiastic about recognizing her 
staff. “I was very pleasantly surprised 
about the number of leaders who 
really appreciated the opportunity 
to join Sigma,” Jacobs told Sweeney 
for a blog post Sweeney authored 
on Sigma’s website. To date, 26 
nurse leaders from AAMC have been 
inducted into Pi Chapter. Nurse 
leaders who wish to apply for chap-
ter membership can find details at 
nursing.umaryland.edu/pichapter. 
— L.Z.

T H E  P U L S E

A Piece of the Pi
News from Sigma’s Pi Chapter at UMSON

Remembering Debra Wiegand 
1958-2018

News 

Debra L. Wiegand, PhD, RN, CCRN, CHPN, FAHA, FPCN, FAAN, former associate 
professor, passed away peacefully on Nov. 13. With a clinical background in 
cardiac critical care nursing, Wiegand taught palliative care, end-of-life, and 
bioethics courses. Her research focused on improving care provided to families 
of patients with acute and chronic life-limiting illnesses, studying family-
focused interventions to facilitate the physical and psychosocial adaptation of 
families both during the dying process and after their loved one’s death. Having 
led or participated in nearly 20 projects, Wiegand generated research that 
also illuminated intensive care unit nurses’ experiences of providing care to 
individuals near death and their families and the toll such care takes on nurses. In 
addition to her positions in academia and clinical practice, she contributed to the 
field through her leadership in national and international organizations related 
to family nursing, hospice and palliative care, critical care, and heart disease.

At UMSON’s Baltimore Graduation ceremony on Dec. 17, the School presented 
its first DAISY Award for Extraordinary Nursing Faculty posthumously to 
Wiegand. The award honors those who inspire their students to remember that 
nursing is much more than tasks and technology. These faculty help ensure that 
the art as well as the science of nursing are brought to every patient experience.

P-TECH:  
Educating the Future 
Nursing Workforce
Offered through high schools and 
community colleges nationwide, 
Pathways in Technology Early 
College High School (P-TECH) 
allows students to earn a high 
school diploma and an associate 
degree at a local community 
college and gain relevant work 
experience in a growing field. 

UMSON is collaborating with Dunbar 
High School in West Baltimore 
and Baltimore City Community 
College (BCCC) to introduce the 
first nursing pathway to P-TECH 
students in Maryland, supported by 
a Nurse Support II Program grant 
funded through the Maryland Health 
Services Cost Review Commission 
and administered by the Maryland 
Higher Education Commission. 
P-TECH nursing students begin 
taking college courses at BCCC the 
summer after their freshman year of 
high school and in six years or fewer, 
graduate with a high school diploma 
and a no-cost, two-year associate 
degree in nursing from BCCC. 

Once P-TECH students begin 
taking classes at BCCC, UMSON 
pairs them with mentors who help 
guide them through community 
college, answering questions and 
helping them manage the rigors of 
nursing coursework and acclimate 
to the profession. Through a Dual-
Admission Partnership between 
BCCC and UMSON, P-TECH 
students can begin taking classes 
toward their Bachelor of Science 
in Nursing (BSN) degree while still 
enrolled at BCCC, receiving support 
and mentorship along the way. 

— Giordana Segneri

WE NEED YOU TO  
SERVE AS A P-TECH NURSING 
PATHWAY MENTOR

UMSON invites licensed registered 
nurses, BSN students, and Clinical 
Nurse Leader master’s students to 
mentor P-TECH students. All mentors 
receive training and orientation prior 
to being partnered with a mentee 
(one mentee per mentor). Learn more 
at nursing.umaryland.edu/ptech.
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UMSON launched a post-
baccalaureate Care Coordination 
Certificate program last fall to meet 
the growing demand for highly 
skilled nurse case managers and care 
coordinators. The program, funded 
by a Nurse Support II Program 
grant, is informed by employers and 
industry experts at organizations 
such as CareFirst; The Coordinating 
Center, which coordinates care 
through programs that move 
people from institutions, nursing 
homes, and hospitals to homes in 
communities of their choice; and the 
JACQUES Initiative at the University 
of Maryland School of Medicine’s 
Institute for Human Virology, which 

focuses on supporting health systems 
affected by HIV and Hepatitis C. 

“Hospitals, insurers, and health 
systems recognize care coordination 
as a key strategy in improving patient 
care outcomes and satisfaction and 
containing health care costs. It is 
important for nurses, in concert 
with other professionals, to adopt 
reconceptualized roles as care coor-
dinators, health coaches, and system 
innovators,” said Patricia Zimberg, 
JD, MS, RN, assistant professor. 
“Achieving this requires that nurses 
receive greater education in care 
management, quality improvement, 
and care coordination processes.”

Students have access to public 
health experts and industry leaders 
who teach them how to implement 
case management processes to 
coordinate care for clients with 
complex needs; use state-of-the-art 
technologies, information systems, 
and communications to support 
safe nursing practices; and evaluate 
the effects of care coordination 
on patient health outcomes. 

The 12-credit certificate is offered 
through a mix of on-campus and 
online formats, and it prepares 
students for the Commission for 
Case Manager Certification Exam.

Learn more at nursing.umaryland.
edu/carecoordination. 
— Laura Hager and Kevin Nash 

Focus on Solutions: 
Care Coordination 
Certificate 

Awarded!

We are honored to have much to 
celebrate, and as always, we are 
inspired by our leaders in nursing 
education, research, and practice.

2018-19 Wilson H. Elkins 
Professorship
University System of Maryland 
Louise S. Jenkins, PhD ’85, MS ’81,  
RN, FAHA, ANEF 
professor and co-founder and director 
of UMSON’s Institute for Educators 
for her work in developing a 
comprehensive blueprint for 
preparing the next generation of 
nursing faculty in the state

2018 Sister Bernadette  
Armiger Award 
American Association of 
Colleges of Nursing (AACN)
Jane M. Kirschling, PhD, RN, FAAN 
dean and professor
for her contributions to AACN, 
to nursing education, and to the 
advancement of the profession

2018-19 Excellence in Advancing 
Nursing Science Award
AACN 
Marik Moen, PhD ’18, MPH, RN 
assistant professor
recognizing her doctoral dissertation, 
“Social Stability as a Consistent Measure 
of Social Context in a Low-Income 
Population,” as having the potential to 
advance science, education, practice, 
and/or policy and adding to the 
scientific basis for nursing practice

And the School earned accolades, too:

2018 Health Professions  
Higher Education Excellence  
in Diversity Award
INSIGHT Into Diversity magazine 
the only honor recognizing U.S. and 
Canadian health schools and centers 
that demonstrate an outstanding 
commitment to diversity and 
inclusion across their campuses

Bronze, Magazines –  
Print/Hard Copy Category
Council for the Advancement and 
Support of Education’s (CASE) 
2019 District II Accolades Awards
recognizing and honoring exceptional 
work from member institutions of the 
largest of CASE’s eight districts

Learn more at  
nursing.umaryland.edu/news.

— G.S.

“ It is important for nurses, 
in concert with other 
professionals, to adopt 
reconceptualized roles as care  
coordinators, health coaches, 
and system innovators.” 
PATRICIA ZIMBERG



The patient, a 35-week preterm infant 
whose mother delivered rapidly, had 
a fever at the time of delivery, turned 
blue, and was not breathing.

Two UMSON faculty members and a 
student began resuscitation procedures 
and were able to stabilize the baby, 
which was actually a high-fidelity 
manikin that allows nursing students 
to experience critical health situations 
in UMSON’s simulation labs. 

As the trio worked through the 
demonstration, Amy Daniels, PhD ’18, 
MS ’12, BSN ’89, RN, CHSE, assistant 
professor and director of the Clinical 

Simulation Labs in Baltimore, explained 
the importance of simulated scenarios 
to an audience gathered for the Debra 
L. Spunt Clinical Simulation Labs 20th 
Anniversary Celebration on Dec. 6. 

“It is easy to be impressed by the 
technological marvels of modern 
simulation: babies that can turn blue, 
manikins that you can intubate, sur-
gical wounds that can hemorrhage, 
heart rates that can suddenly go 
awry, and other technical feats,” said 
UMSON Dean Jane M. Kirschling, 
PhD, RN, FAAN. “But it is important 

to understand that clinical simulation 
experiences are not just technolog-
ical marvels. They are integrated 
into the overall curriculum.”

Ensuring students gain essential 
experiences in simulated environments 
is vital to preparing a skilled nursing 
workforce and improving health care 
outcomes. Simulated experiences can 
replicate care in a variety of clinical 
settings and allow students to experi-
ence rare and critical events. 

In the 1990s, former Dean Barbara R. 
Heller, EdD, RN, FAAN, professor emer-
ita, placed an emphasis on creating 
safe, simulated learning environments, 
and UMSON opened a “mini hospital” 
for students to practice advanced pro-
cedures. The School quickly became a 
model of clinical simulation education.

“It was a true trailblazer,” Kirschling 
said. “As the plans for the current 
building were developed, Dean Heller 
ensured that there would be sufficient 
space for a dramatically expanded 
clinical simulation program.”

The School’s current simulation 
labs were opened as part of the $38 
million, 154,000-square-foot new 
School of Nursing building in 1998. 

Under the leadership of Dean Emerita 
Janet D. Allan, PhD, RN, FAAN, the 
labs continued to grow and thrive. 
In 2004, when UMSON opened its 
simulated operating room, the total 
number of sim labs was 24 – the most 
of any nursing school in the nation. 

The clinical simulation labs were 
directed by Debra L. Spunt, DNP ’07, 
MS ’83, BSN ’79, RN, FAAN, assistant 
professor, from their opening in 1998 
until her death in 2007. The National 
League for Nursing credited Spunt for 
the design, administration, and man-
agement of “the preeminent nursing 
student learning labs in the world.” 
Following her death, the school named 
the labs in her memory and established 
the Debra L. Spunt Clinical Simulation 
Practice and Research Endowment, 
which allows UMSON to remain on the 
cutting edge of simulation education. 

“Although we continue to build on 
our legacy, we certainly cannot and 
do not rest on it,” Kirschling said. 
“Our clinical simulation program and 
its place in our curriculum is contin-
ually evolving, and we are always 
responding to new opportunities to 
demonstrate national leadership.” 

T H E  P U L S E
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Celebrating 20 Years 
of Hands-On Learning
BY MARY PHELAN 

1990 
UMSON’s “mini 
hospital,” the  
Helene Fuld Nursing 
Laboratories,  
opened

1998 
UMSON’s current 
Clinical Simulation 
Labs opened

2007 
Clinical Simulation 
Labs named in  
memory of  
Debra L. Spunt 

2015 
First nursing 
program in Maryland 
to be accredited 
by the Society 
for Simulation in 
Healthcare

right: Gaumard Super 
Tory, a computer- 
controlled, high- 
fidelity manikin, 
provides realistic 
feedback to students 
as they learn to navi-
gate critical events.

below: UMSON 
faculty and a Doctor 
of Nursing Practice 
Neonatal Nurse 
Practitioner student 
demonstrate the use 
of various manikins 
and equipment in 
simulation education.

PHOTOGRAPHY: RICHARD LIPPENHOLZ 
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G U ES T AU T H O R

With only Lombard Street between 
us, UMSON and the University of 
Maryland Medical Center (UMMC) 
have a robust partnership that is con-
stantly reflected in the care delivered 
by UMSON alumni who are now 
UMMC employees. The compassion 
and expertise demonstrated on a 
daily basis by these UMSON-educated  
staff members illustrate the deep and 
integrated commitment our two enti-
ties have to patient care, education, 
service, and values. We don’t have 
to look far to appreciate the fruit of 
this partnership; take, for example, 
Sawyer Spurry, MS ’16, RN, CNL, a 

Clinical Nurse II in UMMC’s Medical 
Intensive Care Unit (MICU). 

At a UMMC Great Stories 
Recognition event in November, 
Sawyer was recognized for his 
individual and team contribution 
toward building a great culture. 
A UMMC patient wrote: 

“My journey at University of Maryland 
Medical Center began on January 
20, 2018. I spent my first two nights 
in the Emergency Room before 
transferring to the MICU and the 
Medical Intermediate Care Unit. 

The care that I received in all 
departments was excellent. It was 
remarkable how all staff members –  
including dietary, housekeeping, 
and the registered nurses – offered 
the same personal empathetic and 
competent care. Everyone consistently 

spoke to me while performing their 
daily duties and made me feel 
like I was part of the ‘family.’ 

While everyone was phenomenal, I 
must recognize one employee who 
was a ‘cut above’ all others. MICU 
nurse Sawyer Spurry exemplified 
confidence, empathy, and charisma 
toward my family and myself. He 
is truly a remarkable young man; 
his presence was welcomed during 
my toughest days. It is clear that 
nursing is his true vocation. 

Thank you all again for your  
fine service.” 

I believe that one of the greatest 
sources of pride for nurses is the 
positive feedback they receive 
from the special patients for whom 
they have provided excellent and 
compassionate care. In this case, 
the patient’s commendation of 
Sawyer validated his commitment 
to patient- and family-centric care. 

Sawyer is just one of many 
UMSON graduates who make a 
difference at UMMC. He brings 
our partnership to life. Through 
Sawyer and his fellow alumni, our 
missions converge and result in 
high-quality and compassionate 
care to those in need. It is, indeed, a 
partnership we can all be proud of. 

A Proud Partnership 
BY LISA ROWEN, DNSc, MS ’86, RN, CENP, FAAN
CHIEF NURSE EXECUTIVE, UNIVERSITY OF MARYLAND MEDICAL SYSTEM 
SENIOR VICE PRESIDENT OF PATIENT CARE SERVICES AND  
CHIEF NURSING OFFICER, UNIVERSITY OF MARYLAND MEDICAL CENTER 

“I believe that one of the 
greatest sources of pride for 
nurses is the positive feedback 
they receive from the special 
patients for whom they 
have provided excellent and 
compassionate care.” 
LISA ROWEN

Spurry (back row, second from 
left) with other nurses and 
representatives of UMMC’s 
Environmental Services and 
Food and Hospitality Services, 
including (back row, from left) 
Kerry Sue Mueller, BSN ’90; 
Sandy Penn, MS ’11; Donald 
Jones; (middle row, from left) 
Sabrina Mikell; Megan Lynn, 
MS ’08, BSN ’04; Monique 
Jackson; (front row, from left) 
Ruth Borkoski, MS ’17; Leah 
Smith, BSN ’14; and Mary RiceC
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Graduation 
T H E  P U L S E

D EC E M B E R  2018

PHOTOGRAPHY: RICHARD LIPPENHOLZ 

3

“ We prevent infections and 
complications, we teach, rescue, 
heal, console, research. We 
practically have superpowers.”
SHERRY PERKINS

1. Gleeful graduates 
at USG  2. Baltimore 
graduates before the 
ceremony 3. Clinical 
Nurse Leader master’s 
option graduate Jennifer 
Nelson, MS ’18, RN, 
CNL, (center) honored 
with a Certificate 
of Commendation 
presented by University 
of Maryland, Baltimore 
President Jay A. 
Perman, MD, (right) in 
collaboration with Dean 
Jane M. Kirschling, PhD, 
RN, FAAN, (left) for her 
courage in caring for 
a gunshot victim she 
spotted while driving 
home from campus 
4. Baltimore speaker 
Hammond 5. USG 
speaker Perkins

At the Universities at Shady Grove 
(USG) on Dec. 14 and at Baltimore’s 
Hippodrome Theatre on Dec. 17, 
UMSON’s 303 summer and fall 
2018 graduates became UMSON 
alumni. At USG, speaker Sherry B. 
Perkins, PhD, RN, FAAN, president 
and chief executive officer of 
University of Maryland Capital 
Region Health, told the graduates 
that their “job outlook is wide open” 
and offered a mnemonic device 
for self-care and professionalism: 
“Invest in good shoes. Make sure to 
wear your Fitbit. Pack snacks, for 
yourself and everyone you work 
with. It will make you popular. 
Always be on time. Change of shift. 
Patients will come then. Just plan 
on it. Thank family, friends, and 

co-workers.” In Baltimore, Pamela 
V. Hammond, PhD, ScD (Hon.), 
MS ’78, ANEF, FAAN, president 
and chief executive officer of 
The Hammond Group and senior 
consultant at AGB Institutional 
Strategies, asked graduates how 
smart they are. “Are you smart 
enough to stand up and tell parents 
that nursing is for their smart sons 
and their smart daughters? Are you 
smart enough to mentor a child? 
Are you smart enough to know that 
we’re in a political season unlike 
any we have experienced before? 
I challenge you to be smarter than 
I was. Don’t put so much time 
between completing your degrees.”
— G.S.

1 2

3

5

4
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By the Numbers

$8K59 9

6

2

Conway Scholars have received 
degrees from UMSON, including 
Michelle Famulare, MS ’18, a Clinical 
Nurse Leader master’s option alumna, 
the first post-baccalaureate Conway 
Scholar to graduate (in December)

PhD students – Amy Nelson,  
MS ’17, BSN, and Rhea Williams, 
MSN, BSN, CNM – were named Jonas 
Scholars and awarded $20,000 each 
in funding from Jonas Philanthropies 
matched by UMSON; the grant helps 
tackle the nation’s most pressing health 
care issues through support of high-
potential doctoral nursing scholars

was awarded by the National 
League for Nursing (NLN) to 
Benjamin Canha, MS ’96, RN,  
clinical instructor at the Universities  
at Shady Grove, who received an  
NLN Foundation for Nursing 
Education Scholarship Award

in funding from the U.S. Health 
Resources & Services Administration 
is supporting a three-year project – led 
by Vanessa P. Fahie, PhD ’94, BSN ’76, 
RN, assistant professor; Lynn Chen, PhD, 
assistant professor; and Gail Schoen 
Lemaire, PhD ’96, PMHCNS, BC, CNL, 
associate professor and associate dean 
for the Master of Science in Nursing 

program – to increase diversity in 
UMSON’s Clinical Nurse Leader 
master’s option. Fahie also received 
a $125,000 grant from the Maryland 
Higher Education Commission College 
Preparation Intervention Program to 
increase the number of low-income 
students who are prepared to enter and 
succeed in postsecondary education.

students “took over” UMSON’s 
Instagram account during the  
fall semester; see their stories in  
our “highlights” and follow us  
@MarylandNursing for more

$2M

239
voting members compose the 
National Clinical Care Commission, 
which presents recommendations to 
the U.S. Department of Health and 
Human Services secretary and to 
Congress; Shannon Idzik, DNP ’10,  
MS ’03, CRNP, FAANP, FAAN, 
associate professor and associate 
dean for the Doctor of Nursing 
Practice program, began serving on 
the commission in October

nursing schools nationwide – 
including UMSON – were selected to 
receive funding through the American 
Association of Colleges of Nursing’s 
Mini-Grant Awards Program to educate 
diverse communities about the National 
Institute of Health’s All of Us Research 
Program, a precision health initiative 
aimed at gathering health data from one 
million or more U.S. participants,  
especially those underrepresented in 
biomedical research 

faculty members recently were 
awarded funding through the Nurse 
Support II program; six received 
$20,000 Fiscal Year 2019 New Nurse 
Faculty Awards, and three received 
$30,000 2018-20 Nurse Educator 
Doctoral Grants for Practice and 
Dissertation Research

— L.Z.
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Chronic pain impacts an estimated 100 million American  
adults a year, nearly a third of the population, the Institute 
of Medicine reports. Researchers have unlocked many of 
the cellular mechanisms that contribute to chronic pain’s 
development. Still, the great divide between sufferers 
who recover and those who do not has led investigators to 
explore whether the roots of persistent pain may lie even 
deeper in one’s genetic makeup.

“We’re trying to identify gene signatures that differen-
tiate those who are likely to develop chronic pain from 
those who recover from their injuries and have no pain 
after the fact,” explains Cynthia L. Renn, PhD, MS ’97, RN, 
FAAN, associate professor in UMSON’s Department of Pain 
and Translational Symptom Science. Renn was recently 
awarded a five-year, $3 million grant from the National 
Institutes of Health (NIH) to study chronic pain in trauma 
patients who suffer lower-leg fractures. She is joined by 
co-principal investigators Susan G. Dorsey, PhD ’01,  
MS ’98, RN, FAAN, professor and chair, Department of Pain 
and Translational Symptom Science, and Mari Griffioen, 
PhD ’15, MS ’07, BSN ’04. Within the last decade, Renn 

explains, investigators have explored how  
genes influence the development of migraine, 
fibromyalgia, arthritis, and other chronic 
pain conditions not triggered by trauma. 
The new NIH-funded study, however, is the 
first to examine how genes influence chronic 
pain related to lower-extremity fractures  
in trauma patients. 

Among trauma patients who suffer debil-
itating chronic pain, those with lower-leg 
fractures experience the highest incidence. 
According to Renn, trauma patients with 
chronic pain at the fracture site miss more 

days of work, seek medical care more often, and report 
higher levels of pain intensity, anxiety, and depression than 
trauma patients whose pain does not become chronic. 

Renn, Dorsey, and Griffioen will follow 240 adult trauma 
patients with tibia and/or fibula fractures over two years 
and compare the conditions of those with and without 
chronic pain with a cohort of 40 healthy controls, collect-
ing blood samples and sensory data at regular intervals. 
The team will use their findings to develop a profile, and 
ultimately a database, of differences in the genes of trauma 
patients who do and do not experience chronic pain. 
Additionally, Renn points out, “We know that lower eco-
nomic status, fewer years of education, and being female 
have been shown to be predictors of developing chronic 
pain after trauma.” To refine that understanding further, 
the research team will examine the relationships between 
the genetic findings and participants’ environment, demo-
graphic background, employment and education status, 
and psychological and physiological characteristics. 

The study is part of a portfolio of multidisciplinary 
research and scientist-clinician collaborations by the 
University of Maryland’s Center to Advance Chronic Pain 
Research, established in 2014 to spur the next strides in 
pain therapeutics. 

“This project is enormously important,” says Renn, whose 
research on the cellular mechanisms underlying the devel-
opment and persistence of chronic pain was recognized 
recently with her induction as a Fellow of the American 
Academy of Nursing. Developing a profile of genes that 
affect recovery from pain “could lead to changes in how we 
manage pain in trauma populations and may also resonate 
with other chronic pain conditions,” Renn explains. “Ideally, 
those gene profiles could be identified at the time of admis-
sion to the trauma unit.” 

BY DAN MEZIBOV 

Impact
The Hunt for Chronic Pain Genes

OUR RESEARCHER

Cynthia L. Renn,  
PhD, MS ’97,  
RN, FAAN,  
associate professor

INSIDE THE RESEARCH

Renn, Dorsey, and Griffioen will 
also identify cellular mechanisms 
within nerve pathways that could be 
targeted to develop better chronic 
pain therapies and management. 
Specifically, the team will investi-
gate signaling within nerve cells and 
explore ways to interrupt the flow of 
pain information to the brain so that 
once pain occurs at the trauma site, 
Renn explains, “it hits a road block 
and can’t go any further.”

Chronic pain costs society 
$560 billion to $635 billion 
annually, including medical 
costs and the cost of lost 
work and wages.
CENTERS FOR DISEASE CONTROL  
AND PREVENTION, NATIONAL CENTER  
FOR HEALTH STATISTICS DATA
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Preceptors help prepare students 
for success in their careers, bridging 
the gap between the classroom and 
the “real world.” They serve as role 
models, educators, and confidants 
to their mentees. It may sound like 
a daunting task, but it doesn’t have 
to be. These tips from nurses who 
have precepted UMSON students can 
help you make precepting the best 
experience possible – for both of you.

1 Know your role. 
Examining your own 
purpose and motivation for 

precepting is key. Similarly, you 
should also evaluate your strengths 
and potential challenges. This will 
allow you to promote a safe and 
respectful environment where you 
can foster collaborative relationships 
and maintain open lines of 
communication with your mentee. 

Tom Trobiano, MSN, MAPC, CRNP, FNP-C  
Cardiothoracic Transplant and  
Advanced Heart Failure Program Manager, 
University of Maryland Medical Center

2 Meet students where they are.
On your first day with a new 
student, have a conversation 

regarding goals for the experience and 
review course requirements. Ask them 
how they learn best – by using visuals, 
by listening, or by doing hands-on 
tasks. Take time to understand 
any intergenerational, cultural, or 
developmental challenges so that 
you can provide an ideal learning 
experience. Be flexible and adapt 
your precepting style to the learner.

Caitlin Donis, MS ’13, AG-ACNP, ACCNS-AG  
Nurse Practitioner, University of Maryland 
Upper Chesapeake Medical Center 

3 Start with the end in mind.
Establish and share expected 
outcomes. What should the 

student know and/or be able to do 
at the end of the precepting period? 
How will his or her competency 
be determined? What resources 
are needed? Armed with this 

information, preceptors can then 
assess the student’s learning needs 
and plan learning activities to 
ensure a safe, valuable experience. 

Susan Bindon, DNP ’11, MS ’96,  
RN-BC, CNE, CNEcl 
Assistant Professor and Director, Doctor 
of Nursing Practice Post-Master’s Option, 
University of Maryland School of Nursing 

4 Create a safe space.
The environment in which we 
learn and work is essential. 

It is important to create an inviting 
space that is welcoming and allows 
for full engagement, learning, and 
communication. Without creating 
a safe space, you may lose the 
opportunity to develop a relationship 
and connect with the student. 

Jennifer Brown, MS ’12, CRNP, AGPCNP-BC 
Nurse Practitioner, Adult Emergency 
Department, University of Maryland  
Medical Center 

5 Get curious.
Curiosity and a desire to  
understand students’ 

perspectives promote mutual respect 
and create an environment where 
students feel comfortable asking 
questions. Approaching students with a 
sense of inquiry allows for meaningful, 
focused communication that more 
accurately identifies performance gaps 
and results in improvement. When 
in doubt, lean in and get curious! 

Michelle Moulton, MS ’09, RN, PCCN-K, CHSE 
Clinical Instructor, University of 
Maryland School of Nursing 

5 Tips for  
Precepting Students

I M PAC T

BY LIBBY ZAY

CURRENT AND FUTURE PRECEPTORS:

Receive up to 11 continuing education 
credits through our APRN Preceptor 
Development program at no cost to you, 
thanks to a Nurse Support Program II grant. 
The program includes seven online modules 
and one in-person simulation session.  
Learn more at nursing.umaryland.edu/aprn. 
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S T U D E N T S P OT L I G H T

“I cannot do it. I cannot be committed 
to this. It’s really hard,” Amal 
Al-Balushi, MSN, RN, recalls telling 
her 13-year-old daughter in fall 2015.

Al-Balushi had just started the PhD 
program at UMSON and was having 
trouble adjusting to the workload 
and to life in a new country. She and 
her daughter had come to Maryland 
from Oman on their own because 
Al-Balushi’s husband serves in the 
Royal Navy of Oman. Al-Balushi was 
also four months pregnant when 

she arrived, and after beginning the 
program, she developed gestational 
diabetes and learned her baby 
had a congenital heart defect.

“I had already sent an email 
to the associate dean and to my 
advisor telling them I wouldn’t 
return to school,” Al-Balushi says. 
“I had reached that stage.”

But her daughter’s response inspired 
her to keep going. “She told me 
that she had adjusted to school and 
a new life here and that she didn’t 
want to go back,” Al-Balushi recalls. 

Al-Balushi’s siblings came to the 
United States for the birth of her 
son, and UMSON faculty supported 
her in her studies. Now, she has a 
healthy 3-year-old and is preparing 
to defend her dissertation in May 
on the provider perspective of 
psychosocial care needs of parents 
and children with cancer in Oman.

“It’s been a long journey, with 
challenges. Because I’m a mom,  

I’m a student, and I’m from a  
different country,” she says. 

Al-Balushi says she was drawn to 
nursing because it is a good fit for 
her personality. “Caring is one of my 
characteristics, particularly caring for 
mothers and children,” she adds.

She earned her nursing diploma 
in Oman, and after practicing for 
two years, she was sponsored by 
the country’s Ministry of Health to 
receive her Bachelor of Science in 
Nursing at Villanova University in 
Pennsylvania and later her master’s 
degree at Glasgow Caledonian 
University in Scotland. At the time, 
any nurse who wanted to pursue 
advanced education needed to travel 
outside of Oman to earn a degree.

Al-Balushi then returned home 
and taught pediatric nursing at 
Muscat Nursing Institute for seven 
years before deciding to travel 
abroad once again to earn her PhD 
to “align with the improvements in 
nursing education,” she explains.

As Al-Balushi gets ready to graduate, 
her daughter is doing so, too. She is 
on a fast track to complete high school 
in the United States by combining 
grades 11 and 12. After graduation, 
Al-Balushi will return to Oman, where 

her son will start school and where 
she plans to conduct research on 
clinical practice. “I’m really interested 
in serving the needs of children with 
cancer and their families because 
in Oman we have a gap in this 
area,” she says. “There is a lack of 
health care providers, psychologists, 
and child life specialists and a lack 
of tools to screen the families for 
psychosocial distress.” Her long-term 
goal is to translate an American 
psychosocial assessment tool into 
Arabic and adapt it to Omani culture. 

“All nurses should be caring, listen-
ing carefully to the patients’ needs 
and desires,” Al-Balushi says. “Patients 
are like my family, so when I go to 
the hospital, to be honest with you, 
I feel like it is my second home.” 

Far From Home
Amal Al-Balushi

“ It’s been a long journey, with challenges. 
Because I’m a mom, I’m a student, and  
I’m from a different country.”
AMAL AL-BALUSHI
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bottom right:  
Al-Balushi (center) 
first learned of 
UMSON when Meg 
Johantgen, PhD, RN, 
associate professor 
and associate dean 
for the PhD program 
(left), and Yolanda 
Ogbolu, PhD ’11, 
MS ’05, BSN ’04, 
CRNP-Neonatal, 
FAAN, assistant 
professor and 
director of the Office 
of Global Health 
(right), visited Oman 
in 2014. Al-Balushi 
had been selected to 
lead the visitors on 
a trip to a traditional 
souk, or bazaar.
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NURSING 
DIASPORA

F E A T U R E

On a typical unit at an American hospital, you may 
find nurses born on several different continents 
working together. Roughly one in six registered 
nurses in the United States (15.8 percent) were 
born outside of the country, according to 2015 
estimates from the U.S. Census Bureau. That  
figure is up from 9 percent in 1990. 

Immigrant nurses “have made a significant impact 
on helping to improve health outcomes, particularly 
for hospitals that tend to have challenges in terms 
of building their own nurse capacity,” Yolanda 
Ogbolu, PhD ’11, MS ’05, BSN ’04, CRNP-Neonatal, 
FAAN, assistant professor and director of UMSON’s 
Office of Global Health, said in a U.S. News & 
World Report article in 2017. 

B Y  D A V I D  G L E N N

PHOTOGRAPHY BY CHRISTOPHER MYERS

IMMIGRANTS’ JOURNEYS TO JOIN THE U.S. NURSING WORKFORCE

LEFT: Yizhu Tao, BSN ’18
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At this point, the vast majority of immigrant 
nurses in the United States first move to 
the United States and then receive their 
nursing education here. Fifteen years ago, it 
was more common for U.S. hospitals to hire 
foreign-educated nurses, but this became a 
somewhat controversial practice, as critics 
worried about “brain drains” from developing 
countries and potential exploitation.

Those debates have faded as the number 
of new foreign-trained nurses in the United 
States (as measured by foreign-trained, 
first-time NCLEX passers) has fallen by 
about half, from 10,636 in 2004 to 5,696 in 
2017. That number has dropped for multiple 
reasons, including the United States’ 2009 
cancellation of the H-1C visa program, which 
was geared specifically toward foreign nurses, 
and the World Health Organization’s 2010 
enactment of the Global Code of Practice 
on the International Recruitment of Health 
Personnel, which discourages hiring nurses 
away from certain low-income countries. 

UMSON alumni from other countries – whether 
recent graduates or those who have been 
working as nurses in the United States for 
decades – are contributing to improving 
health in the United States in ways that 
transcend workforce numbers. They are 
enhancing cultural competence, creating 
global connections, and educating the next 
generation of urgently needed nurses.

A
sk Oluchi Ayichi, DNP ’17, MSN ’11,  
BSN ’01, RN, CRNP, UMSON assistant 
professor, why she decided to 
move from NIGERIA to the United 
States and become a nurse, and 
she’ll tell you it wasn’t really a 
decision; it was more like fate.

In 1997, Ayichi was teaching 
microbiology at a university in Nigeria. Her husband had 
earned a doctorate in agricultural economics and was an 
officer with a World Bank-supported program. They were 
financially comfortable and expecting their first child. 

One day, a neighbor stopped by and said he was 
applying for the U.S. visa lottery program. Why didn’t 
they also give it a shot? On a whim, Ayichi and her 
husband filled out the forms. A few months later, they 
learned that they’d won a slot. They weren’t sure that they 
actually wanted to migrate to the United States, but they 
decided to test the waters. They crossed the ocean and 
temporarily moved in with Ayichi’s brother in Baltimore. 

Over the next few months, fate seemed to show its 
hand: A job that Ayichi’s husband had been expecting 
with an oil company in Nigeria fell through at the last 
minute. The political situation there became more 
unstable. Some members of their extended family said 

N U R S I N G  D I A S P O R A

CHINA

ALBANIA

GHANA
NIGERIA 
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that the United States was probably a better place  
to raise their child, at least in the short term.

But they needed to make a living in this country. 
Ayichi’s husband found work at a middle school in 
Baltimore while she stayed home with their baby.  
A year later, she gave birth to their second child. 

“That was the day that ignited my interest in 
nursing,” she says. “Watching the nurses take care  
of me and my baby, I thought, ‘That could be me.’”

After a few long conversations with her husband, 
Ayichi decided to apply to UMSON. With her master’s 
degree in microbiology, she didn’t have to worry 
about many prerequisites.

“I loved it from the beginning and I’ve loved it ever 
since,” Ayichi says. After she earned her Bachelor of 
Science in Nursing (BSN), she spent a year on a medical-
surgical unit and then moved to a weekend-only job  
as a psychiatric nurse at Sheppard Pratt Health System  
in Baltimore.

It was around this time that her husband also found 
himself drawn to nursing. “I told him, ‘If you can handle 
middle school students, you’d probably make a good 
mental health worker or psychiatric nurse,’” Ayichi says 
with a smile. Her husband, Damian Ayichi, MSN ’13,  
MS ’08, RN, CRNP, is now a psychiatric nurse practitioner.

After several years at Sheppard Pratt, Oluchi Ayichi 
found a job on the medical intensive care unit at the 
University of Maryland Medical Center (UMMC). On her 
days off, she returned to UMSON to complete a master’s 
degree. Since 2011, she has worked as a family nurse 
practitioner in primary care, inpatient, and urgent care 
settings. She joined the UMSON faculty full time last year.

Ayichi feels that she has come full circle. “Everyone 
in my family back home is a principal, a teacher, or a 
professor,” she says. “I used to do research back in Nigeria, 
and in this new role on the faculty I’ll be doing it again.” 

“ EVERYONE IN MY FAMILY BACK 
HOME IS A PRINCIPAL, A TEACHER, 
OR A PROFESSOR. I USED TO DO 
RESEARCH BACK IN NIGERIA, AND 
IN THIS NEW ROLE ON THE FACULTY 
I’LL BE DOING IT AGAIN.” 
OLUCHI AYICHI

Oluchi Ayichi,  
DNP ’17, MSN ’11,  
BSN ’01, RN, CRNP
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W
hen Yizhu Tao, BSN ’18, 
was nearing high school 
graduation in Nanjing, 
CHINA, she kept getting 
advice from her uncle 
in Massachusetts. 

“He told me nursing 
is a good major, as 

nursing was a very in-demand job here,” she says, 
“and that it’s pretty easy for people to make a 
decent amount of money right out of school.”

Tao and her parents found this a little hard to believe –  
nursing doesn’t pay well in China, Tao says – but they 
did some research and learned that her uncle was right. 
Tao spent two years at the University of Maryland, 
College Park before transferring to UMSON in 2017.

“Luckily, when I entered nursing I found that I 
love it,” she says. “Because, to be honest, this whole 
decision was really job based. But I found that this is 
really what I like to do. I like to help people. I like to 
interact with people. I wouldn’t want a job just sitting 
at a computer. Every day I learn something new.” 

But moving from College Park, where there were many 
other Chinese students, to Baltimore, where she felt much 

more isolated at first, was difficult, and some of the courses 
in pharmacology and pathophysiology strained the limits 
of her English vocabulary. She spent many hours getting 
comfortable with reading and speaking health care terms. 

Her favorite course, she says, was Complex Nursing 
Care of Patients with Co-Morbid Conditions, affectionately 
known as “CoMo.” “That’s where you really learn to 
put everything together,” she says. “When I was in my 
practicum, it helped me see how everything connected. 
It’s a great class, but oh my God, it was a struggle.” 

Tao graduated in December and would like to find a 
job with a hospital that might sponsor her for an H-1B 
visa so she can remain in the United States to gain more 
experience in nursing. Finding hospitals that sponsor 
nurses for H-1B visas is challenging, Tao says, but she 
is prepared to relocate anywhere in the United States.

“I’m curious to see new places,” she says. “I feel like 
anywhere can be a life for me.”

N U R S I N G  D I A S P O R A

“ I’M CURIOUS TO SEE NEW PLACES. I FEEL 
LIKE ANYWHERE CAN BE A LIFE FOR ME.” 
YIZHU TAO
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A
s Kwadwo Amoako, MSN, MPH, 
BSN ’98, was growing up in 
rural GHANA, he didn’t have a 
clear idea of what he wanted to 
do as an adult. After secondary 
school, he thought about studying 
business but was accepted into a 
university program in philosophy 

and psychology. “That’s where I developed an 
interest in the human brain,” he says. “That’s 
what has stayed with me all through my life.”

In 1992, having earned bachelor’s degrees in those 
two fields, Amoako was teaching logic to secondary-
school students in the harbor city of Takoradi. He was 
frustrated by the economic and political situation in 
Ghana, and he often thought about moving to Europe, 
possibly to study neurosurgery. Eventually, a few of his 
former students who had moved to the United States 
encouraged him to follow them. He spent a month living 
in New York City, which he quickly realized wasn’t for 
him (“I was dizzy, honestly – I’m a country guy,” he says), 
and then settled with friends in Silver Spring, Maryland. 

He had a little savings, but he knew he needed to 
make a living quickly. “I realized that I was going to be 
destitute within a couple of years,” he says. “Someone 
suggested, ‘Why don’t you try nursing? Then you can be 
financially independent, and after that you can pursue 
whatever you want to pursue.’”

Amoako completed his prerequisite courses at 
Montgomery College and enrolled at UMSON. His 
path after nursing school has been similar to Ayichi’s: 
After a couple of years on medical-surgical units, he 
gravitated toward psychiatric nursing, which suited his 
long-standing interest in the brain. In the mid-2000s, 
he earned a master’s degree in psychiatric nursing 

“ ON THE UNIT WHERE I WORK NOW, 
THERE’S GREAT RESPECT AND RAPPORT 
AMONG THE NURSES AND THE DOCTORS. 
WE HAVE EACH OTHER’S BACKS.” 
KWADWO AMOAKO

opposite:  
Yizhu Tao, BSN ’18

right:  
Kwadwo Amoako, 
MSN, MPH, BSN ’98
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from Catholic University and a Master of Public Health 
in community-oriented primary care from George 
Washington University. Today, he works as a psychiatric 
clinical nurse specialist at UMMC and is completing 
a PhD in Nursing at the University of Phoenix.

Amoako says his experience in the nursing profession 
has been mixed. He loves his work with patients but 
says he has seen persistent workplace bias against 
immigrant nurses. Too often, colleagues who encounter 
him for the first time seem to assume that his nursing 
skills are subpar or that he’s generally uneducated.

“It’s sometimes difficult to be an African in the 
nursing profession,” he says. “But on the unit where I 
work now, there’s great respect and rapport among the 
nurses and the doctors. We have each other’s backs.”

B
ack in 1996, Artur Caridha, PhD, 
BSN ’07, RN, was practicing as a 
cardiologist in ALBANIA and teaching 
at the country’s only school of 
medicine. Albania’s communist regime 
had crumbled five years earlier, 
and the country was experiencing 
a time of relative prosperity. But 

as 1997 began, several government-endorsed Ponzi 
schemes in which thousands of Albanians had invested 
began to collapse. With their savings lost, people took 
to the streets, and there was a period of civil disorder.

Caridha and his wife decided it was time to leave. 
“We’d had papers for two years,” he says. “My wife’s 
parents were already in the United States.”

Caridha’s wife, a research biologist, quickly found 
work at labs in Rockville, Maryland. But Caridha faced a 
dilemma: Should he go through the trouble of obtaining 
licensure as a physician? “My impression was that 
doctors here worked crazy hours,” he says. “Our daughter 
was nine at the time. It just didn’t seem worth it.”

Instead, Caridha found work as an operating room 
tech at Holy Cross Hospital in Silver Spring and slowly 
put himself through the Associate Degree in Nursing 
program at Montgomery College. A few years later, he 
completed the RN-to-BSN program at UMSON. 

“I was surprised when I arrived here to see how 
much autonomy and respect nurses have,” he says. 
“It wasn’t like that in Albania.”

Soon after he completed his BSN, Caridha started to 
work as a clinical instructor and adjunct faculty member at 
UMSON. Today, he’s an assistant professor at the School’s 
Universities at Shady Grove (USG) location in Rockville. 

“Life is busy but not hard,” says Caridha, adding 
that he has no regrets about not trying to stay in 
medicine. He says that USG sees an increasing number 
of immigrant students each year and that the institution 
has a robust set of support services for non-native 
English speakers. “We have success centers,” he says. 
“We have plenty of writing clinics. We’ll help show 
students how to write papers in APA format. My students 
know that they can knock on my door any time.”

And when they do knock, Caridha gives them advice 
that served him well as both a physician and a nurse: 
“Stay in the patient’s room that extra minute,” he says. 
“Stay in the room. That’s how you make a connection. 
That’s how you really learn about the patient’s life.” 

“ STAY IN THE PATIENT’S ROOM 
THAT EXTRA MINUTE. STAY IN THE 
ROOM. THAT’S HOW YOU MAKE 
A CONNECTION. THAT’S HOW 
YOU REALLY LEARN ABOUT THE 
PATIENT’S LIFE.” 
ARTUR CARIDHA

opposite:  
Artur Caridha,  
PhD, BSN ’07, RN
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AYICHI advises new 
nursing students to find a 
community with a similar 
background, if possible. “In 
this sea of human beings, 
you sometimes want to see 
someone who has the same 
experiences,” she says. 
“West African students will 
sometimes search through 
the UMSON directory, notice 
my name, and contact me. 
Just the other day, someone 
wrote to say that they wanted 
to apply to the Clinical Nurse 
Leader (CNL) master’s 
program and they wanted 
me to be their mentor. I 
told them that I don’t teach 
courses in the CNL program, 
but I’ll be glad to support 
them any way I can.”

If she could do nursing 
school over again, TAO says,  
she would carve out a 
little more time for friends 
who aren’t involved in 
nursing. “With your nursing 
school friends, everyone’s 
struggling the same way,” 
she says. It was valuable, Tao 
says, to visit her non-nursing 
friends at the University of 
Maryland, College Park,  
where she completed her 
first two years of study.

AMOAKO advises new 
nurses and nursing students 
to approach all of their 
patients and colleagues with 
an open mind. “Nursing as 
a profession depends on 
diversity to move forward,” 
he says. “Diversity breeds 
innovation, improvement, 
and excellent nursing 
practice. We as nurses must 
learn to accommodate, 
assimilate, and tolerate 
cultural diversity.” 

CARIDHA recommends 
practicing spoken English 
as much as possible, which 
he says is different from the 
English taught overseas. 
Speak everywhere, even at 
home; the more, the better. 
He also encourages new 
nurses to prepare for and 
embrace big changes in the 
delivery of health care and 
to identify support systems 
and resources and use them 
as much as possible. There 
are a lot of them, he says, 
and using them is a sign of 
strength, not weakness.

Words 
from  
the Wise
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“Facilitating the growth and confidence of 
students as they become competent in providing 
quality patient care is now my passion. I 
reach many more patients through my roles 
as teacher and clinical instructor than I could 
ever reach by doing the direct care myself.”

James  
M. Earley
MS ’93, RN
Senior Clinical Nurse II, 
University of Maryland 
Medical Center 

13 years teaching  
at UMSON

UMSON employs about 220 
adjunct faculty who provide clinical 
instruction or teach specific courses 
on a part-time basis. More than a fifth 
of these adjunct faculty have taught 
for six semesters or more and have 
a consistent record of high-quality 
instruction, earning them the special 
title of “adjunct faculty II.” We asked 
a few of these long-term faculty 
members why they choose to teach.

B Y  L I B B Y  Z A Y

WHY  
WE TEACH 

F E A T U R E UMSON is seeking adjunct faculty 
members to provide clinical 
instruction to entry-level students in 
the Bachelor of Science in Nursing 
program and the Clinical Nurse 
Leader master's option. Learn more 
at nursing.umaryland.edu/hr.

Long-Term Adjunct 
Faculty on the 
Rewards of Teaching
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“I have always seen my role as an educator. 
Teaching and assisting others to grow in 
their professional life is a natural part of 
my professional standards. My continued 
belief that education is the key to success 
in any career is my main motivator.”

Zelda  
Ann Falck
MS, BSN, BC
Senior Clinical Nurse II, 
University of Maryland 
Medical Center

13 years teaching  
at UMSON

Calvert  
Moore
DNP, MS ’11,  
RN-WCCM,  
APHN-BC
Nurse Case Manager, 
Allegiant Managed Care

3 years teaching  
at UMSON

“Teaching has given me a meaningful way to 
share my experience, apply evidence-based 
practice, and continue to enhance my own 
knowledge. I help nurses understand the many 
facets of our profession, to be open minded 
and think globally, and to serve society in a 
nonjudgmental and safe environment.”

Eyerusalem 
Hagos
MS ’08, BSN ’06, 
RN, CRNP-BC
Nurse Practitioner 
Eligibility Coordinator, 
Gilchrist Hospice

10 years teaching  
at UMSON

“After more than 25 years of working full time 
as a certified nurse midwife, I became a clinical 
instructor of maternity nursing for entry-to-
practice students. The best part of teaching is 
seeing the spark in students’ eyes when they 
suddenly ‘get it.’ My bottom line for evaluation 
is always asking ‘is learning taking place?’ It 
is very rewarding when I can answer ‘yes.’” 

MPH, BSN,  
RN, CNMR 

16 years teaching  
at UMSON

“I decided to teach because when I was a nursing 
student, there were a few instructors that really 
motivated me to complete the program, and I 
wanted to be able to do that for others. Teaching 
is not just about teaching, it’s also about 
being that listening ear and providing needed 
words of encouragement during times when 
students think they can no longer continue.”

Janey McCrillus 
Roth

ILLUSTRATION BY GLUEKIT
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Debra L. Spunt, DNP ’07, MS ’83, BSN ’79, RN, 
FAAN, assistant professor, (second person from right) 
helped establish UMSON’s clinical simulation labs 
in 1998 and served as their director until her death 
in 2007, when the labs were named in her honor.

UMSON students, pictured here circa 2002, 
had the privilege of learning under Spunt, 
a pioneer in simulation education, to build 
competency and confidence, clinical skills, and 
decision-making abilities without the potential for 
compromising patient safety. Spunt’s impact on 
simulation continues today through the Debra L. 
Spunt Clinical Simulation Practice and Research 
Endowment, which allows UMSON to remain 
on the cutting edge of simulation education. 
— L.H.

Learning  
from a Pioneer
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1960s
Dan O’Neal III, BSN ’66, wrote an 
article, “Rely on Review and Oversight 
by Peers from the Community 
of Interest,” for the Commission 
on Collegiate Nursing Education 
(CCNE) website about how CCNE 
ensures its peer review process is 
responsive to the real-world needs 
of today’s health care environment. 

Ruth McCorkle, BSN ’68, one of 
UMSON’s 25 inaugural Visionary 
Pioneers, retired from the Yale 
School of Nursing in June following a 
distinguished career as an oncology, 
palliative care, and hospice nurse.

1970s
Jane Bird Handlos, BSN ’76, a student 
in the Walter Reed Army Institute of 
Nursing during her time at UMSON, 
recently retired from Geary County 
Schools in Junction City, Kansas, 
after 25 years as a school nurse. 
After retirement, she published a 
book, I’m Bleeding: School Health 
Humor, that includes quotes and 
anecdotes from conversations with 
children throughout the years.

Cynthia Sweeney, BSN ’76, 
executive director of the DAISY 
Foundation, is the 2018 recipient of 
the Navy Nurse Corps Association’s 
Professional Nursing Award. 

Joanne Silbert-Flagg, MS ’83, BSN ’79,  
has been appointed director of 
Master of Science in Nursing (MSN) 
programs at the Johns Hopkins School 
of Nursing. She has also served as 
MSN Admissions Committee chair, 
clinical coordinator of the MSN (Entry 
into Nursing) program, coordinator 
for the Pediatric Nurse Practitioner 
track, and chair of Faculty Assembly.

1980s
Darlene Curley, MS ’82, BSN ’80, one 
of UMSON’s 25 inaugural Visionary 
Pioneers, was awarded Honorary 
Associate Membership with the 
American Association of Colleges of 
Nursing (AACN), which recognizes 
individuals who have made outstanding 
contributions to the goals of the 
association. She serves as a senior 
fellow at Jonas Nursing and Veterans 
Healthcare and an advisor to Jonas 
Philanthropies and has made significant 
contributions to AACN’s goals of 
advancing improvements in health, 
health care, and higher education. 

Lori Edwards, BSN ’80, has been 
named president-elect of the 
Association of Community Health 
Nursing Educators (ACHNE). 
Edwards, who served as ACHNE’s 
vice president and program 
committee chair from 2016-18, 
will become president in 2020. 

Cheryl Holden, BSN ’80, was 
interviewed for a Maryland Public 
Television (MPT) Direct Connection 
“Your Health” segment highlighting 
breastfeeding initiatives.

Tamala Dykes Paxton, MS ’88, BSN ’80,  
was awarded a Doctor of Nursing 
Practice (DNP) in Educational Leadership 
from American Sentinel University in 
June. Her capstone project examined 
the self-efficacy of community-dwelling 
elderly people for managing their chronic 
diseases after nursing student interven-
tion. An assistant professor of nursing at 
Wesley College in Dover, Delaware, since 
2015, she began serving as the college’s 
Bachelor of Science in Nursing (BSN) 
program director this past fall.

Shirley Nathan-Pulliam, BSN ’80, one 
of UMSON’s 25 inaugural Visionary 
Pioneers, was re-elected state senator 
for Maryland District 44, which includes 
parts of Baltimore County and Baltimore 
city, in November. Until 2014, when 
she was first elected to the Senate 
position, she had served in Maryland’s 
House of Delegates for 20 years. 

Karen Hardingham, BSN ’82, a nurse 
with Safe Kids Baltimore and the 
University of Maryland Children’s 
Hospital, was a guest on Baltimore’s 
FOX affiliate in July to discuss 
preventing childhood injuries. 

Class Notes

Let your fellow alumni know what’s happening in your life. Submitting an 
update to Class Notes is easy; just visit nursing.umaryland.edu/classnotes 
or contact us at alumni.nursing@umaryland.edu or 410-706-0674. You can 
also send us mail courtesy of Cynthia Sikorski, director of alumni relations, 
655 W. Lombard St., Suite 516A, Baltimore, MD 21201.

As we are unable to confirm all alumni credentials, only UMSON degrees and  
graduation years are included.

I N  TO U C H

We asked; you answered! 

Gena Stiver Stanek, MS ’85, BSN ’80, (at far left, in running 
shorts) let us know that the vintage photo in the fall 2018 
issue of Nursing For/um was taken during the stringing party, 
May 22, 1980, when UMSON students strung their uniforms 
from Parsons Hall to the Student Union on a clothesline. There 
was another sign, not pictured, that read, “Honk If You Love 
Nurses.” Harold G. “Hal” Humbert, BSN ’80, who served as 
best man at Stanek’s wedding, was holding the sign that read, 
in response, “Male Nurses Need Love Too!!!”
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Paula Kent, BSN ’85, and Krysia 
Hudson, DNP ’12, MS ’92, BSN ’87, 
both were honored at the Johns 
Hopkins School of Nursing’s seventh 
annual Evening with the Stars in 
November. Kent received the Alumni 
Association Heritage Award, and 
Hudson received an Alumni Association 
Excellence in Teaching Award.

Susan K. Newbold, PhD ’06, 
MS ’85, director of the Nursing 
Informatics Boot Camp, has been 
selected as a fellow of the American 
Medical Informatics Association.

Susan Renda, MS ’89, completed the 
2017-18 Johns Hopkins University 
Leadership Development Program. 

1990s
Victoria Cutroneo, BSN ’90, was 
elected to the Howard County, 
Maryland school board in November.

Tara Carlson, MS ’95, BSN ’91, director 
of community outreach and external 
affairs at the University of Maryland 
Medical Center (UMMC) R Adams 
Cowley Shock Trauma Center, was 
interviewed for a story on Washington, 
D.C.’s CBS affiliate about Stop the Bleed 
training for school nurses and other 
staff members in Anne Arundel County.

Donna Sullivan Havens, PhD ’91,  
one of UMSON’s inaugural Visionary 
Pioneers, was appointed the Connelly 
Endowed Dean of the M. Louise 
Fitzpatrick College of Nursing at 
Villanova University. She spent more 
than a decade at the University of 
North Carolina’s School of Nursing  
as a professor, division chair, and 
interim dean. 

Ann Warner, MS ’92, professor and 
co-coordinator of the graduate nursing 
program at McNeese State University in 
Lake Charles, Louisiana, was selected 
to participate in AACN’s Leadership 
for Academic Nursing Program. 

Jean Coates, MS ’96, owner of Your 
Family Nurse Advocates, formed her 
company in 2017 after learning about 
the significant need to assist patients 
and families in navigating the health 
care environment. She completed a 
joint certificate program through RN 
Patient Advocates and the University 
of Arizona College of Nursing. 

Malinda Peeples, MS ’97, received the 
Allene Van Son Distinguished Service 
Award from the American Association 
of Diabetes Educators (AADE) in 
August. Peeples has contributed to 
AADE’s efforts for more than 30 years, 
from her work at the local level to 
serving as president in 2005-06. 

continued on page 32 >>

A New Role in Leadership
Rear Adm. Sylvia 
Trent-Adams,  
MS ’99, former U.S. 
deputy surgeon 
general, became 
principal deputy 
assistant secretary 
for health in the 

U.S. Department of Health and Human 
Services’ Office of the Assistant 
Secretary for Health in January. In this 
role, she plans, coordinates, and directs 
substantive program matters; develops 
policies and programs; and determines 
and sets legislative and program 
priorities for public health activities. In 
October, Trent-Adams was elected as 
a member of the National Academy of 
Medicine, one of the highest honors in 
the field of health, which recognizes 
those who have demonstrated 
outstanding professional achievement 
and commitment to service. A month 
earlier, she received the National League 
for Nursing’s (NLN) most prestigious 
honor, the NLN President’s Award, which 
recognizes leaders who have been 
instrumental in advancing health care.

American Academy of Nursing  
2018 Class of Fellows 

Five UMSON alumnae, including a faculty 
member who is also an alumna, were 
inducted into the American Academy 
of Nursing (AAN) as fellows during the 
academy’s annual policy conference in 
November. They join a community of more 
than 2,500 AAN Fellows worldwide.

Kathleen M. Hunter,  
PhD ’89, MS ’81, BSN ’76* 

Shirley Nathan-Pulliam, BSN ’80  
Maryland state senator

Cynthia L. Renn, MS ’98  
associate professor, University of Maryland  
School of Nursing

Brigit VanGraafeiland, DNP ’08  
assistant professor, Johns Hopkins University 
School of Nursing

Valerie K. Sabol, PhD ’09 
professor and chair, Healthcare in Adult 
Populations Division, Duke University  
School of Nursing

Additionally, two UMSON alumnae were 
named 2018 AAN Living Legends, the 
Academy’s highest honor recognizing 
those who have been AAN Fellows for at 
least 15 years and have demonstrated 
extraordinary, sustained contributions 
to nursing and health care.

Beatrice J. Kalisch, MS ’67  
an internationally known nursing scholar who  
has made numerous contributions in the areas  
of missed nursing care, nursing teamwork,  
nurse staffing, and international nursing 

Ruth McCorkle, BSN ’68  
a pioneer in oncology nursing, symptom  
science, hospice, and palliative care

* deceased

HUNTER

NATHAN-PULLIAM

RENN

VANGRAAFEILAND

SABOL

KALISCH

MCCORKLE

MSN Equivalency Letter Now Available
UMSON will begin conferring Master of Science in  
Nursing (MSN) degrees instead of Master of Science (MS) 
degrees beginning with the fall 2019 entering class of  
master’s students. 

If you are an alumna or alumnus of the master’s program, 
you will continue to have the MS degree designation on your 
UMSON diploma and transcript; however, a letter of degree 
equivalency is available for you to share with employers 
or academic institutions; access the letter at nursing.
umaryland.edu/equivalency.

Questions? Contact the Office of Alumni Relations at  
alumni.nursing@umaryland.edu.
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Using games as a learning tool 
is nothing new (just ask any 
elementary school teacher), but 
games for adult learners aren’t 
nearly as common. Stacey Brull, 
DNP ’12, MSN, RN, NE-BC, wanted 
to change that and sought to make 
nurse education not only more 
engaging, but also – gasp! – fun. 

In her role as senior director of 
education research and nursing 

informatics at Mercy 
Medical Center in 
Baltimore, Brull noted 

that new nurses had a hard time 
engaging with the hospital’s 
traditional orientation methods, 
which included classroom lectures 
and PowerPoint presentations. 
“We had a three-day orientation, 
and by the end of Day One, they 
were zoned out,” she explains.

Brull was inspired by fellow 
airplane passengers who were playing 
games on their smartphones. “I was 
sitting on a flight, thinking, ‘There’s 
got to be a way to make education 
and training more fun – why don’t 
we start using some games?’”

Along with her team at Mercy, Brull 
tested existing game platforms that 
can be incorporated into professional 
settings, and they received positive 
feedback during trials. That led to 

the creation of a custom orientation 
game, which a local agency helped 
build in collaboration with Brull 
and Susan Finlayson, DNP, RN, 
senior vice president of operations 
for Mercy Medical Center.

Now, instead of sitting through 
traditional lectures, Mercy’s new 
nurses immerse themselves in the 
World of Salus and via an avatar, take 
a Journey of Care through an ancient 
land that experienced geological 
shifts, devastation, and harsh  
climate changes. Participants must 
navigate treacherous landscapes –  
including ancient ruins, jungle 
terrain, a rocky ocean coast, and a 
mountain range – that require the 
players to learn about wound, pain, 
and fall prevention management; 
infection control; evidence-based 
practice and research; mindfulness 
and transformational leadership; 
and clinical advancement programs 
and professional development.

Not only has the game elicited 
positive feedback from Mercy’s 
nursing staff, but a research study 
conducted by Brull and her team, 
published in the Journal of Nursing 
Administration in 2017, concluded 
that new nurses at Mercy retained 
more knowledge when learning 
through the game than through 
traditional orientation methods. 

“To meet the learners’ needs, 
we had to change how we were 
training and teaching,” Brull says. 
“They can learn on their time, 
in their space, on their phones 
or tablets; it makes it a lot more 
convenient for the end user.” 

Game On
Stacey Brull, DNP ’12

“I was sitting on a flight, thinking, 
‘There’s got to be a way to make 
education and training more fun – why 
don’t we start using some games?’” 
STACEY BRULL

BY MEREDITH 
LIDARD KLEEMAN

A L U M N I  P R O F I L E

SALUS is Latin for health care.

New Paths  
for New Grads
As a nurse who is passionate 
about education, Heidi 
Chroszielewski, MSN, RN-BC, 
PCCN, a student in UMSON’s 
Doctor of Nursing Practice Post-
Master’s Option, continually asks 
herself and those around her, “Is 
there a better way to do this?” 

That question led Chroszielewski, 
a clinical nurse educator for 
progressive care at Mercy, to 
create and launch a resource 
nurse program as part of her DNP 
project. The program educates 
new nursing graduates to serve 
in float pool positions, making 
them available to units throughout 
the hospital, as needed. 

At Mercy, the accepted view was 
that float nurses needed to be 
experienced, Brull explains, but 
Chroszielewski wondered why 
that was necessary. “Her being 
inquisitive made everyone stop 
and reconsider,” says Brull, who 
works closely with Chroszielewski 
on education and training projects. 

Chroszielewski perceived float 
nurse roles as ideal for new nurses 
“because they’re getting all of 
this experience,” she explains. 
“Instead of coming out of school 
and going to one unit, they’re 
seeing a wide variety of things 
and applying what they learned.” 
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Angela Ross, DNP ’14, MS ’98, 
received the John P. McGovern 
Outstanding Teacher Award at the 
2018 Commencement Ceremony 
for the UTHealth School of 
Biomedical Informatics, where she 
serves as an assistant professor. 

Sarah Szanton, MS ’98, was named the 
inaugural Endowed Professor in Health 
Equity and Social Justice at the Johns 
Hopkins School of Nursing in June. 

2000s
Tammy Slater, MS ’00, was recently 
promoted to assistant professor 
at the Johns Hopkins School of 
Nursing. She is an expert in the 
diagnosis and management of 
cardiovascular conditions.

Hae-Ra Han, PhD ’01, professor and 
chair of the Johns Hopkins School of 
Nursing Department of Community-
Public Health, was named the school’s 
Isabel Hampton Robb Distinguished 
Scholar for 2018, recognizing 
achievement at the highest level and 
potential for ongoing excellence, and 
was inducted into Sigma’s International 
Nurse Research Hall of Fame. In 
addition, she and her team earned 
a 2018 Johns Hopkins Discovery 
Award for “e-CHEC-uP: Scaling Up 
an Efficacious Cancer Screening 
Intervention for Women with Limited 
English Proficiency” in October. 

Connie M. Ulrich, PhD ’01, was 
inducted into Sigma’s International 
Nurse Researcher Hall of Fame. 

Katarina Steacy, MS ’08, BSN ’02, 
a nurse practitioner at the Maryland 
Proton Treatment Center, was 
quoted in a story on Baltimore’s 
ABC affiliate about proton therapy 
for treating tumors in children. 

Bernadette Bell Thomas, BSN ’04, 
earned her DNP at Wilmington 
University in New Castle, Delaware, 
where she serves as an adjunct 
faculty member in the undergraduate 
and graduate nursing programs. 

Kristin Ochsenreiter Cohen, BSN ’05, 
has been working in labor and delivery 
and infection control for the past 12 
years and began the full-time women’s 
health DNP program at Rutgers 
University in Newark, New Jersey,  
in fall 2017.

Katie Huffling, MS ’06, received Health 
Care Without Harm’s annual Charlotte 
Brody Award in May. Created in honor 
of a lifelong advocate for social change, 
the award recognizes nurses who go 
beyond everyday nursing endeavors 
to proactively promote and protect 
environmental health and who generate 
significant outcomes from their efforts.

Anahita Masoumi, DNP ’16, MS ’12,  
BSN ’07, was elected to a two-year  
term on the National Kidney 
Foundation of Maryland and Delaware 
board of directors.

Nicole M. Ritzau, BSN ’07, received 
a 2018 National Institutes of Health 
Clinical Center CEO Award as a part 
of the STAT Antibiotics Administration 
Performance Improvement Team, in 
December. This award, in the Patient 
Care category, was bestowed for 
reducing patient harm by assuring 
the timely administration of STAT 
antibiotics using data analytics and 
rapid cycle improvement techniques.

Valerie Sabol, PhD ’09, was honored as 
one of The Great 100 Nurses in North 
Carolina in October. Sabol was selected 
based on her outstanding professional 
abilities and commitment to patients, 
health care, and communities. 

Kim West, MS ’09, was interviewed 
in August for an MPT Direct 
Connection “Your Health” segment 
focusing on chronic disease. 

2010s
Andrea Smith, DNP ’15, MS ’10, has 
assumed the role of director of clinical 
effectiveness in the Department of 
Safety, Quality, and Performance 
Improvement at UMMC. In this 
position, she will partner closely with 
multidisciplinary work groups in the 
execution of strategic initiatives that 
improve quality, safety, and operational 
performance across the University and 

C L AS S  N OT ES

Prepared for Anything
Capt. Karin Warner, 
MS ’96, BSN ’90, 
retired from the 
U.S. Navy Nurse 
Corps in September 
after 34 years and 
has accepted a 
position as a nursing 

professor at the University of Pittsburgh, 
teaching Doctor of Nursing Practice 
and Clinical Nurse Leader master’s 
students and serving as clinical faculty 
for transitioning accelerated BSN and 
traditional BSN students. During her time 
in the Navy, she was the acting executive 
officer at the naval hospital on Okinawa 
Island, Japan, when the most powerful 
earthquake in the country’s history struck 
in March 2011, prompting a tsunami. 
Naval hospital staff were able to move 
all health care operations – including 
the emergency room and all of their 
clinical operations – to higher ground on 
the fourth floor. “There was no negative 
impact on patients and all the staff were 
accounted for,” she says. “More thankfully, 
the wave never came.” It was not the 
first disaster Warner had weathered. 
While stationed at the navy hospital in 
Pensacola, Florida, from 2003-06, she was 
the assistant emergency manager during 
hurricanes Ivan, Dennis, and Katrina.
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Midtown campuses. In addition, she 
was interviewed on WOLB-AM radio’s 
The Larry Young Show about men’s 
health and urgent care.

Nicole Brynes, BSN ’11, earned a DNP 
as a family psychiatric mental health 
nurse practitioner at the University 
of Pittsburgh in 2016. She is now 
working at the University of Pittsburgh 
Medical Center’s children’s hospital 
on their Pediatric Behavioral Health 
Consultation and Liaison team.

Tonii Gedin, DNP ’14, MS ’11, chief 
quality officer for Health Care for 
the Homeless, was selected as one 
of Baltimore Business Journal’s 
2018 40 under 40 honorees.

Regina Leonard, BSN ’12, presented 
her DNP research project on “Chronic 
Disease Prevention: African Americans 
Who Live in Food Deserts Using 
Access, Training, and Education” at 
Sigma’s 29th International Nursing 
Research Congress in July. 

Carlie Pierorazio, MS ’12, was 
selected as a 2018 Nurse of the Year 
Award winner in the Advanced 
Practice Nurse category at MedStar 
Franklin Square Medical Center.

Emilie Cecil Pozoulakis, MS ’15, 
earned her post-master’s certification 
as an adult-geriatric nurse practitioner 
and works in the Department of 
Radiation Oncology and Molecular 
Sciences at The Johns Hopkins Hospital. 
She runs a survivorship clinic for 
head and neck cancer patients, and 
her research focuses on reducing late 
symptom toxicities/disease burden 
and enhancing quality of life.

Holly Sowko, MS ’15, nurse manager 
at the UMMC R Adams Cowley Shock 
Trauma Center, was interviewed for 
a story on Baltimore’s CBS affiliate 
highlighting UMMC’s participation 
in the city’s YouthWorks initiative, 
a summer jobs program. 

Savannah Dunivant, BSN ’17, 
was named the 2018 University of 
Maryland Upper Chesapeake Medical 
Center Oncology Nurse of the Year. 
She also was recently interviewed 
by DailyNurse.com about a typical 
workday as an oncology nurse.

Megan Lange, DNP ’17, is a 
corresponding author for a study 
published in Critical Care Nurse that 
shows unsuccessful extubation is 
associated with increased intensive 
care unit and hospital length of stay, 
hospital costs, morbidity, and mortality. 

Meghan Levis, BSN ’17, volunteered 
for Project Feast, a University of 
Maryland School of Medicine annual 
outreach program that provides 
Thanksgiving dinners for hundreds 
of West Baltimore residents. 

Kayla Scrandis, BSN ’17, published 
her first novel, My Name is Marva.

2018 AACN-Wharton  
Executive Leadership Program 

Four alumnae, including an UMSON 
faculty member who is also an alumna, 
were selected as fellows in the 2018 
AACN Wharton Executive Leadership 
Program at the University of Pennsylvania 
in Philadelphia in August. The program 
was taught by faculty from Wharton, the 
University of Pennsylvania’s business 
school, who presented content designed 
to advance academic administrators to  
a higher level of leadership. 

Maj. Gen. (Ret.) Margaret Wilmoth,  
MS ’79, BSN ’75 
executive dean and associate dean for 
academic affairs, University of North Carolina 
School of Nursing

Rosemary Polomano, PhD ’95  
associate dean for practice and professor 
of pain practice, University of Pennsylvania 
School of Nursing, and professor of 
anesthesiology and critical care, University of 
Pennsylvania Perelman School of Medicine

Marla J. De Jong, MS ’96  
professor and chair, Division of Acute and Chronic 
Care, University of Utah College of Nursing 

Shannon Idzik, DNP ’10, MS ’03  
associate professor and associate dean for the 
Doctor of Nursing Practice program, UMSON

In Memoriam
Annetta M. Richter, DIN ’48
Phyllis J. Zimmerman Scharp, BSN ’50
Margaret Richardson Wernecke, BSN ’54
Arlyn C. Jurin, MS ’59
Cecilia “Chita” Brun del Re Abbott, BSN ’67 
Carol Carapezza Drake, BSN ’68
Eula D. Spratley, BSN ’68
Carol A. Wenzel, BSN ’69
Edith Groff Clagett, BSN ’73 
Margaret A. Barney Conrad, BSN ’73
Kathleen Milholland Hunter, PhD ’89,  

MS ’81, BSN ’76
Deborah A. Stergar, BSN ’76
Ellen B. Rudy, MS ’77
Mary S. Tilbury, MS ’77
Kandee L. Napier, BSN ’78
Teri L. Tossounian, BSN ’78
Lura Jane Emery, MS ’79
Reece T. Conley Jr., MS ’80
Carol F. Toney, MS ’05, BSN ’81
Neeta D. Falconer, BSN ’85
Barbara L. Buchanan, BSN ’86 
Jennifer L. Regan, BSN ’02
Alexandra Christine Carroll, BSN ’17

This list includes notices the  
School of Nursing received from  
June 1, 2018–March 1, 2019.

Coming Soon: 
UMSONConnect.com
We are launching an online 
networking and mentoring 
platform, UMSONConnect.com, 
exclusively for UMSON alumni to:

• reconnect with classmates

•  enhance your career through 
fellow alumni connections

•  locate alumni by specialty 
area, geographic region, 
or shared interest

•  share professional updates, 
news, photos, events, and jobs

•  mentor graduating students

•  learn new ways to stay 
engaged with UMSON.

Stay tuned for more details.
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Alumni Council

Get involved at a leadership level. Nominate yourself or  
a fellow alum for an Alumni Council position. 

   

Alumni Speaker Series
Join a panel of alumni each semester that speaks to students  

about career development. 

   

Speed Networking Program 
Quick! Share advice and recommendations to entry-into-practice 

Bachelor of Science in Nursing and Clinical Nurse Leader  
master’s students about their professional development.

   

Living History Museum 
Volunteer as a docent and share the history of the School  

and the nursing profession with visitors on  
Tuesdays and Wednesdays from 10 a.m.-2 p.m. 

   

Preceptor/Adjunct Faculty
If you have a passion for teaching, we’re seeking master’s-  
and doctoral-prepared nurses to precept students, provide  

clinical instruction, and teach select didactic courses.

   

Reunion 
Volunteer to assist with outreach to your classmates, with 

fundraising, and with logistics for the annual all-alumni reunion. 

Want the scoop from UMSON?  
Visit nursing.umaryland.edu/classnotes to update your email 
address, and we’ll send you e-for|um, our monthly newsletter.

Volunteer to share your time and talent how and  
when you choose. For more information, contact the  

Office of Development and Alumni Relations at  
alumni.nursing@umaryland.edu or 410-706-0674.

NETWORK

REUNITE

REMINISCE

JOIN US TO CELEBRATE UMSON’S 

130TH ANNIVERSARY ALL YEAR LONG

ALL-ALUMNI REUNION 2019 
SATURDAY, APRIL 13, 9 A.M.-5 P.M.
University of Maryland School of Nursing

All UMSON alumni are invited  
to enjoy a day filled with exciting  
activities and programs. 

UMSON ALUMNI DAY AT ORIOLE PARK 
AT CAMDEN YARDS 
SUNDAY, JUNE 2, 11 A.M.-4 P.M.

Join fellow alumni as the Baltimore Orioles 
take on the San Francisco Giants.

130TH ANNIVERSARY GALA 
HONORING FIVE NEW  
VISIONARY PIONEERS 
SATURDAY, SEPT. 21, 6-9 P.M.
Southern Management Corporation 
Campus Center

Celebrate five new UMSON Visionary 
Pioneers over cocktails and dinner. 

For more information:
• visit nursing.umaryland.edu/130
• email alumni.nursing@umaryland.edu
• call 410-706-0674. 
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Jacquelyn Gaines, MS ’86, BSN ’80, 
says her grandmother offered her 
advice to live by. “She told me that to 
be successful I needed to get out of 
my own way,” Gaines recalls. “I took 
that to mean that the only one who 
can limit me, is me.”

Looking at her track record, the 
philosophy has clearly paid off: 
Gaines was the first African-American 
woman CEO of a hospital in the state 
of Oregon. She grew a tiny clinic in 
a Baltimore women’s shelter into 
Health Care for the Homeless, one 
of the nation’s largest and most rec-
ognized providers of health care and 
support services to the homeless. 
And most recently, she’s written four 
best-selling books. 

Each step on her journey, she says, 
has passion at its core. “My oppor-
tunities came from looking for ways 
I could contribute, and from what 
brought me joy,” she says. 

Gaines’ experience as a candy- 
striper at the former North Charles 
General Hospital in Baltimore piqued 
her interest in a nursing career. “At 
first, I wanted to be a surgeon, but 
the connection between nurses and 
their patients seemed more meaning-
ful,” she recalls. Gaines was working 
at The Johns Hopkins Hospital while 

finishing her master’s degree when 
one of her professors suggested she 
contact the local shelter My Sister’s 
Place Women’s Center to explore pos-
sibilities for next steps.

“Their ‘clinic’ was two small rooms 
with an examining table, an antique 
microscope, and a file cabinet,” 
Gaines recalls. “But I was smitten.” 
Two weeks later, Gaines was sitting 
on her living room floor creating 
patient charts for the women there. 

“Never before or since have I felt 
such a sense of purpose, having the 
opportunity to build something from 
the ground up and transform care for 
a vulnerable population in my commu-
nity,” she continues. Over the next 12 
years, Gaines spearheaded Health Care 
for the Homeless as it expanded from 
My Sister’s Place into a $9 million 
organization. She moved on to serve 
as vice president of community health 
systems integration for Bon Secours 
in Baltimore, CEO of Providence 
Milwaukie Hospital in Oregon, and 

regional president and CEO for the 
former Mercy Health Partners in 
Pennsylvania. She also wrote her first 
book, Believing You Can Fly.

In 2008, ready for a new challenge, 
Gaines joined Studer Group (now 
part of Huron Consulting Group) 
as an executive coach, speaker, and 
trainer. “This work has allowed me to 
give back in a new way, teaching and 
mentoring new leaders,” she says.

On her wall, Gaines has a framed 
article from a 20-year-old UMSON 
publication featuring her and her 
daughter Jennifer Gaines Hrabowski, 
MBA, MS, BSN ’99, RN (both of 
Gaines’ daughters work in health care 
leadership). In the piece, Gaines men-
tions that her education helped her be 
creative about what nurses can do in 
many different arenas. 

“It’s true! I could never have antic-
ipated I’d have all of these different 
experiences,” she says. 

Getting Out of  
Her Own Way
Jacquelyn Gaines, MS ’86, BSN ’80 

BY PAULA NOVASH

A L U M N I  P R O F I L E

“ Never before or since have I felt such a 
sense of purpose, having the opportunity 
to build something from the ground 
up and transform care for a vulnerable 
population in my community.” 
JACQUELYN GAINES

PHOTO COURTESY OF JACQUELYN GAINES
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Events 
I N  TO U C H

  

White Coat  
Ceremonies
Baltimore,   
Sept. 10 
USG, Sept. 17    

Tea with a Topic 
Catonsville, 
Maryland, Sept. 27 


  Sinai Hospital 
Third Annual 
Distinguished 
Nursing Lecture 
Sinai Hospital, 
Baltimore, Oct. 17

UMSON Alumni Day at  
Oriole Park at Camden Yards
 Baltimore, Aug. 29 

  Precision Health 
and the  
National Library 
of Medicine 
UMSON, Oct. 11

Nurse Leadership 
Institute 
Orientation 
 UMSON, Sept. 7

PHOTOGRAPHY: KATHIE DEVER, LAURETTE HANKINS, CHRIS HARTLOVE,  JANE KIRSCHLING, 
RICHARD LIPPENHOLZ, KEVIN NASH, GIORDANA SEGNERI, CYNTHIA SIKORSKI, AND 
COURTESY OF JACQUELINE MITCHELL AND USG MARKETING AND COMMUNICATIONS

  Army Ten-Miler 
Washington, D.C.,  
Oct. 7



NURSING FOR/UM • SPRING 2019 • 37

Save the Dates

Career Fair
April 8, 2019

Dean’s State of the School Address – Baltimore
April 11, 2019

All-Alumni Reunion
April 13, 2019
All alumni are invited to attend.

4th Annual Symposium on  
Home and Community-Based Care
April 16, 2019

Dean’s State of the School Address – USG
April 23, 2019

Graduate Open House  
for Prospective Students
April 25, 2019

Dean’s Lecture Series: 
Commander Lura Jane Emery Lecture
May 2, 2019

University of Maryland,  
Baltimore Commencement  
and UMSON Convocation
May 16, 2019

Maryland Action Coalition Summit
May 20, 2019

UMSON Alumni Day at Oriole Park  
at Camden Yards
June 2, 2019

29th Annual Summer Institute  
in Nursing Informatics
July 17-19, 2019

130th Anniversary Gala
Sept. 21, 2019

For more information about these events and others,  
visit nursing.umaryland.edu/events. 

Alumni  
Networking Event  
16 on the Park, 
Baltimore, Oct. 23

  

The Millicent Geare 
Edmunds Lecture 
UMSON, Nov. 14

Sigma, Pi  
Chapter Inductions
Baltimore, Dec. 3  
USG, Dec. 4  

   USG Flu Clinic 
USG, Oct. 25

Interprofessional  
Forum on Ethics and 
Religion in Health Care
UMB, Nov. 8 
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One of the most endearing attributes of 
human beings is our ability to recognize and 
commemorate significant milestones. Whether 
celebrating a 20th wedding anniversary (as 
my husband and I did last year), a teenager’s 
Sweet 16, or 100 years since the end of World 
War I, we take time to acknowledge time passed. 

Here at UMSON, 2019 is a year of mile-
stones. The School was founded in December 
1889, so 2019 marks our 130th year. As part 
of the yearlong celebration of this auspicious 

anniversary, we plan to induct another five alumni as UMSON Visionary 
Pioneers. You may recall that as part of our 125th anniversary celebra-
tion, we inducted the inaugural 25 Visionary Pioneers. We are excited to 
add the names of five more esteemed alumni to our Visionary Pioneer 
wall in the School’s main lobby in Baltimore.

Another 2019 UMSON milestone is deeply rooted in history: Our 
Living History Museum will be celebrating two decades of existence. 
The museum is a treasure, and nothing delights our dedicated alumni 
docents more than the opportunity to share its rich history with nursing 
students and other visitors.

As if that were not enough, our PhD program turns 40 this year, and 
our Doctor of Nursing Practice Nurse Anesthesia specialty turns 15. 

So we have much to recognize. Thank you all for what you have 
done to enrich the School and the field of nursing. As we celebrate the 
School, we also celebrate you!

With admiration and appreciation,

Laurette L. Hankins
Associate Dean for Development and Alumni Relations
hankins@umaryland.edu
410-706-7640

Advance

2019 MILESTONES 

130 years: UMSON
40 years: PhD Program
20 years:  Living History Museum
15 years:  DNP Nurse Anesthesia Specialty

When her frail grandfather 
moved in with then-5-year-old 
Robin Varker, BSN ’75, RNC-NIC, 
CCM, and her family, a nurse 
visited several times a week to 
care for him. Varker watched with 
fascination – and when the nurse 
gave Varker her own nursing 
cap, her destiny became clear.

“I was sold,” Varker recalls. “I 
loved candy-striping and working 
as an aide in a nursing home 
when I was in high school.” 

Though diploma nursing 
programs were popular when 
Varker was looking at colleges, 
her parents insisted that she 
attend an accredited four-
year school. She says it was 
“the best advice” because 
the University of Maryland 
– considered one of the top 
nursing schools in the country, 
even then – taught its students 
the theories behind nursing 
practices, Varker explains, which 
made her clinical experiences 
“much easier.” According to 
Varker, that knowledge and 
training proved invaluable.

“Finding a job was so easy,” 
Varker emphasizes. “The UMSON 
degree made all the difference.”

The Degree Made 
All the Difference

C
O

U
R

TE
SY

 O
F 

R
O

B
IN

 V
A

R
K

E
R



The Louisa Parsons Legacy Society
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The School of Nursing’s Legacy Society is named in honor of 
pioneering nurse and philanthropist Louisa Parsons, the University 
of Maryland School of Nursing’s first superintendent; she made the 
first planned gift to the School in 1916. The Louisa Parsons Legacy 
Society comprises people who, like Parsons, are committed to 
supporting future generations of students and nurses by providing 
funding for scholarships, research, faculty positions, and other 
critical needs. Joining the Louisa Parsons Legacy Society allows 
you to make a significant difference to future nursing students 
without impacting your current lifestyle.

To learn more about making a planned gift, contact Laurette Hankins, 
associate dean for development and alumni relations,  
at hankins@umaryland.edu or 410-706-7640.

Estate of Myrtle Ageton, DIN ’44, 
and Robert Ageton

Janet D. Allan 
Anonymous 
Floraine B. Applefeld
Estate of Carolyn V. Arnold
Estate of Zabelle S. Howard Beard
Deborah S. Beatty, MS ’96 
Ann F. Bennett, MS ’69 
Marjorie Stamler Bergemann
Estate of Jean L. Bloom, DIN ’46 
Estate of Margaret Brandt, DIN ’50
Estate of Mary J. Brewer
Estate of E.L. Bunderman, DIN ’31, 

and Clarence Q. Bunderman 
Ann Ottney Cain
Estate of Dorothy C. Calafiore,  

BSN ’51 
Estate of Shirley E. Callahan,  

BSN ’52 
Sharon A. Childs, MS ’91 
Avon B. Chisholm 
Marlene H. Cianci, MS ’66, BSN ’65
Estate of Gladys B. Clagett and 

Lansdale G. Clagett
Estate of Bonnie L. Closson, BSN ’61 
Claudette C. Clunan, BSN ’72 
Steven S. Cohen
Regina M. Cusson, MS ’79 
Estate of Mary Jane Custer
Carol Distasio, MS ’73 
Susan G. Dorsey, PhD ’01, MS ’98 
Carol Carapezza Drake, BSN ’68*,  

and Francis D. Drake
Celeste A. Dye, BSN ’66 
Kay F. Edwards, PhD ’81, BSN ’67 
Estate of Barbara Elgin, BSN ’54, 

and Lee Elgin
Lura Jane Emery, MS ’79* 
Julie C. Fortier, MS ’68 
Beth Ann Gan, BSN ’77 
Mary H. Gilley, DIN ’44 
Debbie Gilbert Glassman, MS ’79, 

BSN ’75 

Judah Gudelsky
Carolyn Cook Handa, BSN ’63 
Sharon Hanopole, BSN ’66 
Phyllis B. Heffron, BSN ’74
Barbara R. Heller
Estate of Marie L. Hesselbach
Estate of Kjerstine K. Hoffman, 

DIN ’47 
Carol A. Huebner, PhD ’90 
Margaret H. Iles, DIN ’53 
Catherine Ingle, BSN ’61 
Estate of Mary McCotter Jackson
Jeanette Jones, MS ’70 
Estate of Jean W. Keenan, DIN ’48 
Jane M. Kirschling and Robert Flick
Anita M. Langford, MS ’79, BSN ’77 
Cynthia P. Lewis, BSN ’58, and Jack 

C. Lewis
Estate of Ann Madison, BSN ’62 
Mildred Madsen, BSN ’73 
Myrna Mamaril, MS ’93
Estate of Demetria Manandic,  

BSN ’54 
Estate of Lois Marriott
Joan Nicholason Martellotto,  

BSN ’66 
Margaret A. McEntee, MS ’73 
Estate of Wealtha McGurn
Beverly J. Meadows, PhD ’06,  

MS ’84, BSN ’69 
Norma J. Melcolm, MS ’69 
Joan L. Meredith, BSN ’62 
Sharon L. Michael, BSN ’71 
Nancy J. Miller, BSN ’73 
Patricia Gonce Morton, PhD ’89, 

MS ’79 
Sondra M. Mroz, BSN ’66 
Elizabeth O’Connell, MS ’74,  

BSN ’73 
Daniel J. O’Neal III, BSN ’66 
Harriet Palmer-Willis, MS ’70,  

BSN ’68 
Barbara J. Parker, PhD ’86, MS ‘76
Charlene M. Passmore, BSN ’77 

Thomas S. Paullin
Margot A. Regen, MS ‘79
Ann E. Roberts, BSN ’93 
Estate of Margaret Robinson
Linda E. Rose, PhD ’92, and 

William G. Smillie
Estate of Amelia Carol Sanders, 

DIN ’53 
Patricia A. Saunders, BSN ’68 
Estate of William Donald Schaefer
Estate of Phyllis J. Scharp, BSN ’50 
Sandra Schoenfisch, MS ’76 
Estate of Beverly Seeley
Deborah K. Shpritz, MS ’82,  

BSN ’78, and Louis Shpritz
Estate of Betty Lou Shubkagel, 

BSN ’54 
Estate of Anna Mae Slacum
Estate of Marie V. Stimpson, MS ’89, 

BSN ’84 
Jacquelyn M. Jones Stone, MS ’71 
Ginger V. Swisher, DIN ’49 
Susan L. Tancredi, MS ’79, BSN ’69, 

and Peter Tancredi
Courtney Ann Kehoe Thomas,  

BSN ’66 
Virginia D. Thorson, BSN ’55 
Estate of Norma C. Tinker, BSN ’48 
Estate of Martha C. Trate, BSN ’48 
Marion Burns Tuck, MS ’80 
Robin Varker, BSN ’75
Elena V. Virts, PhD ’15, BSN ’00 
Joella D. Warner, MS ’70, BSN ’64 
Estate of Helen Parker Wear
Doris Baumgardner Webb, BSN ’59, 

and John H. Webb
Margaret C. Wilmoth, MS ’79,  

BSN ’75 
Estate of Patricia Yow

As we are unable to confirm all alumni 
credentials, only UMSON degrees and 
graduation years are included.

After briefly working on a small 
hospital’s pediatric floor, Varker 
moved on to the neonatal 
intensive care unit at the 
University of Maryland Hospital 
(now University of Maryland 
Medical Center). She enjoyed 
working there as a bedside 
nurse but in 1978 moved to 
California, where she worked in 
the neonatal intensive care unit 
at Children’s Hospital of Orange 
County until she retired in 2016. 

“I loved what I did, and I know 
I have made a huge difference 
in countless lives,” Varker 
says. “I have the University of 
Maryland School of Nursing 
to thank for giving me the 
foundation to achieve this.”

Varker remains grateful – 
not only for the education 
UMSON provided but for 
being able to afford it. 

“I was very fortunate that 
my parents could pay for my 
schooling,” Varker explains. “I 
had no debt when I graduated.” 

Citing this gratitude, Varker 
has donated to UMSON every 
year for the more than 40 
years since she graduated 
and has included the 
School in her estate plan.

“We need highly trained 
nurses to fill the shoes 
of those nurses who are 
retiring,” she says. “I think it 
is so important to help out 
the institution that provided 
me with an outstanding 
education and essentially 
made me the person I am.”

— Tyler New

*deceased
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OPPOSITE: CHRISTOPHER MYERS
BACK COVER: MIKE CIESIELSKI

“ My undergrad and graduate education 
at the University of Maryland School of 
Nursing opened a world of opportunity 
for me to care and to contribute to others. 
The guidance and counsel of Dr. Joseph 
Proulx were instrumental in completing 
my master’s degree. Other University of 
Maryland students now have the same 
and more exciting opportunities. I am 
happy to be able to contribute to the 
success of another nurse in Joe’s name.” 
MARIE INFANTE, MS ’80, BSN ’72

Who Is Your  
UMSON Hero?

Did someone at UMSON –  
a faculty member, clinical instructor, 
staff member, or administrator – 
make a lasting impact on your life 
and/or career? 

Share your thoughts with us at 
alumni.nursing@umaryland.edu or 
University of Maryland  
School of Nursing  
Office of Development  
and Alumni Relations,  
655 W. Lombard St., Suite 516, 
Baltimore, MD 21201. 

When possible, we will pass on your 
gratitude to whomever you name. 

LEADERSHIP MATTERS.
Leadership Development Program:  
A Transformative Experience

Maryland needs nurses who will lead changes to 
enhance health outcomes. Become a nurse leader  
who can do just that. Our yearlong, high-level 
leadership training and development program is 
designed specifically for Maryland nurses.

�  TUITION AND ALL EXPENSES COVERED

�  EXPERT COACHING

�  INDIVIDUAL MENTORING

�   INTENSIVE TRAINING SESSIONS

Apply now: nursing.umaryland.edu/nli

University of Maryland School of Nursing

NURSE  
LEADERSHIP  

INSTITUTE at the 



E L EVAT I N G  O U R  I M PAC T

Step into the School of Nursing lobby in Baltimore, and you 
may notice a splash of color at the elevator banks on both 
the north and south sides of the building. The elevators 
now boast a message coined by Jeff Ash, EdD, associate 
dean for diversity and inclusion and assistant professor: 
Everyday Interactions = Lifelong Impact. It’s emblazoned 
on the lanyards that UMSON distributes to new students 
and employees, too – a reminder that nurses, and health 
care professionals in general, make profound and lasting 
impressions on all those with whom they interact. 

Close-Up



“ When people make an 
investment in you, it challenges 
you to do your best. My goal 
is to be an advocate and help 
vulnerable populations reach 
their best health.” 
Sylvia L. Myers-Brooks, RN, BSN 
Community/Public Health Nursing  
master’s student

MAKE YOUR GIFT TODAY 
at nursing.umaryland.edu/giving 

Sylvia’s scholarship was made 
possible through the Gladys 
Poffenberger, DIN ’42, Fund. 
Gladys’ family endowed a 
scholarship in her honor more 
than 30 years ago, making it one 
of UMSON’s oldest endowments. 
It has supported generations of 
nursing students, including Sylvia. 
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