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Dreams

C E L E B R AT I N G  U M S O N ’ S 

130th  
Anniversary



LAWN PARTY

To commemorate our 130th anniversary, we invited 
this fall’s entering classes of Bachelor of Science in 
Nursing, Master of Science in Nursing, and certificate 
students to join us for a not-so-little celebration on the  
UMSON lawn. Nearly 200 new students gathered during 
Orientation on Aug. 22 to “write out” an approximately 
450-square-foot 130 that was photographed from the 
third-floor roof of the UMSON building in Baltimore.

Visit nursing.umaryland.edu/130 to watch a video  
of the human 130 being created.

PHOTOGRAPHY BY MATTHEW D’AGOSTINO/UMB
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Nurse 
Anesthesia: 
Field of 
Dreams 1889 

Maryland University Hospital Training  
School opens (see “Origin Story,” Page 28)

1894 
Class pin tradition begins, with design by 
Tiffany & Co. (The contemporary UMSON pin 
is a modified version of the original design.)

1897 
University of Maryland Nurses Alumnae 
Association is created

1900 
Nightingale cap, or “Flossie,” becomes the 
graduate cap

1914 
First training manikin, “Annabel Lee,”  
is introduced

1950 
Esther McCready, DIN ’53, becomes  
first African-American student

1952 
Four-year Bachelor of Science in Nursing 
(BSN) program is adopted, officially making 
UMSON a degree-granting institution

1961 
Hector Cardellino, BSN ’61, becomes  
first male undergraduate student 

1964 
UMSON becomes first nursing school in the 
nation to provide baccalaureate nursing 
education for the Department of the Army 
through the Walter Reed Army Institute of 
Nursing (WRAIN) in Washington, D.C.

1970 
Five-story School of Nursing building opens 
at 655 W. Lombard St. in Baltimore

1974 
Uniform stringing tradition in celebration  
of graduation begins

1979 
Doctor of Philosophy (PhD) program  
launches as one of only 22 nursing PhD 
programs in the nation

1988 
Master’s specialty in nursing informatics, 
 the nation’s first, launches

1994 
Governor’s Wellmobile program launches

1998 
Seven-story School of Nursing building  
is dedicated, including expansive  
Clinical Simulation Labs

1999 
Living History Museum opens

2000 
BSN program launches at the  
Universities at Shady Grove (USG) in 
Rockville, Maryland

2005 
Clinical Nurse Leader program,  
the first in Maryland, launches

2006 
Doctor of Nursing Practice (DNP)  
program, the first in Maryland, launches

2014 
A year of inauguration to celebrate  
UMSON’s 125th anniversary:  
■ First 25 Visionary Pioneers are named 
■ Inaugural White Coat Ceremony occurs  
■ First December Graduations are held 

2015 
■  UMSON receives $5.24M gift from Bill  

and Joanne Conway through their Bedford 
Falls Foundation, creating the Conway 
Scholars program

■  First dual-admission partnerships with 
Maryland community colleges are created

■ Post-BSN-to-DNP pathway is offered

2018 
■  Conways make $10M gift to UMSON,  

the largest in School history
■  Ribbon cut on new Standardized Patient 

Program space

2019 
UMSON celebrates 130 years!

1970

1950

1900

1999

2015

OPEN  >>2019

Rome wasn’t built in a day, they say, 
but in a mere 130 years, the School of 
Nursing has made a significant impact 
on health care and the profession, 
advancing the science of nursing through 
innovative research, engaging learning, 
and an unwavering commitment to the 
community, locally and globally.

As we celebrate 130 years of 
excellence in developing expert 
clinicians, educators, researchers, 
and leaders, we take a look back at 
our legacy and the (relatively short) 
path to our prominence today. 
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Vaccines: 
“ One of the Greatest  

Public Health 
Achievements”

Find out why nurse anesthetist 
has been named among the top 10 
“best jobs” for three years running, 
and learn about the history of our 
Doctor of Nursing Practice Nurse 
Anesthesia specialty – celebrating 
its 15th anniversary this year.

Since the late 19th century, vaccines 
have been protecting populations 
against dangerous, sometimes lethal, 
illnesses. But vaccine hesitancy can be 
a significant challenge for nurses and 
for public health. Our experts weigh 
in on the best ways to combat it.

COVER: Doctor of Nursing Practice Nurse 
Anesthesia specialty student Heidi Yui, BSN, 
RN, holds a face mask used to administer 
general anesthesia in UMSON’s operating 
room simulation lab as fellow students  
and Joseph Pellegrini, PhD, CRNA, FAAN,  
program director (far right), observe. 
photography by Christopher Myers
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Jane M. Kirschling, PhD, RN, FAAN  
Dean and Professor

The School of Nursing is celebrating its 130th anniversary.  
It takes considerable fortitude and resiliency to reach 130 years. 
And, with this distinguished legacy comes responsibility.  
It demands a continual focus on what we do and how we do it 
and an openness to challenges and opportunities.

Milestone anniversaries come and go, but at its core, our 
mission to “shape the profession of nursing and the health care 

environment by developing leaders in education, research, and practice” is unchanging. 
It also calls us to action. The very concept of “shaping” connotes engagement, in the here 
and now, every single day. 

This issue of Nursing For/um illustrates some of the breadth and depth of our 
commitment to our mission. From our interventions with the very youngest, at-risk 
children in Baltimore’s Early Head Start and Head Start centers, to research on improving 
care for older adults in nursing homes and assisted-living facilities, to educating family 
nurse practitioners for under-resourced communities and preparing a diverse next 
generation of nurse anesthetists, to extrapolating lessons on social isolation from Brazil  
to families in West Baltimore – we are leaders and doers.

Our commitment to shaping the nursing profession and the health care environment 
is particularly essential now, in the face of important discussions about the role and 
responsibilities of nursing in the 21st century. The National Academy of Medicine and the 
Robert Wood Johnson Foundation are partnering on a new report, The Future of Nursing 
2020-2030. In a background document, written by Patricia Pittman, PhD, FAAN, “Activating 
Nursing to Address Unmet Needs in the 21st Century,” Pittman notes that the nation faces 
epidemiological challenges “markedly different from the 20th century, when medical cures 
represented the dominant paradigm.” In particular, these health conditions are “rooted 
in social determinants, rather than germs or genes,” including “substance abuse, mental 
health, obesity-related conditions, asthma, maternal mortality, and low birth weight.” 

Addressing the changing nature of our health care environment is one of the next great 
challenges for nursing. UMSON is well equipped to contribute given our long history of 
community engagement and our fundamental dedication to clinical excellence, evidence-based 
practice, and enhancing the public health — as well as our understanding of the insights and 
solutions fostered through the interplay of teaching, research and scholarship, and practice.

It promises to be an exciting time for nursing. The opportunity to re-imagine nursing and 
health care is an important calling. Given 130 years of fortitude and resiliency, I truly believe 
that we are up to the task and have much to contribute.

From the Dean

FALL 2019
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The 
Pulse
BY LAURA HAGER AND MARY PHELAN

On a sunny Monday morning in late April, a group of 
excited 2- and 3-year-olds donned mini gardening gloves 
as they worked to plant a community garden filled with 
flowers, fruits, and vegetables beside their playground at 
Waverly Early Head Start in Baltimore. 

The community garden was made possible through 
UMSON’s Community and Public Health Environmental 
Initiative (CPHEI), which provides health oversight for 
children from birth through age 5 and their families who 
are served by Baltimore City Early Head Start (EHS) 
and Head Start (HS) centers. Led by Laura Allen, MA, 
MS, RN, CPHEI program manager; Morgan Garett, 
MS ’17, RN, CPHEI program coordinator; and U.S. Air 
Force Nurse Corps Capt. Emily Yates, BSN, RN-BC, a 
Community/Public Health Nursing master’s student, the 
activity taught the children and their families about the 
value of growing their own fruits and vegetables and 
encouraged the children to try new foods – potentially 
providing them with a more diverse and nutritious diet. 

CPHEI, a collaborative effort with the Maryland Family 
Network, was established in early 2016 with an initial 
gift of $750,000 from Mary Catherine Bunting, MS ’72, 
CRNP, RN. Each semester, more than 25 students from 
UMSON’s Bachelor of Science in Nursing (BSN) and 
RN-to-BSN programs, entry-into-practice Clinical Nurse 
Leader (CNL) master’s option, and Community/Public 
Health Nursing master’s specialty participate in CPHEI 
under Allen’s guidance. During the last academic year, 
CPHEI also began facilitating health screenings and 
well-child exams for children in EHS and HS centers by 

more than 100 UMSON advanced practice nursing stu-
dents and clinical faculty. CPHEI is continuing to expand 
its reach and impact, thanks in part to an additional 
$500,000 gift from Bunting made last spring.  

Now serving nearly 1,000 children per semester, 
CPHEI offers programs that support mental, social, and 
emotional development and delivers health services 
to all eight of Baltimore’s EHS centers and seven of 
Baltimore’s 47 HS centers; to date, these efforts have 
benefited more than 2,600 children and their families. 

“Health, well-being, and school readiness are related; 
if children are unhealthy, they won’t be able to learn,” 
Allen explains. “This initiative has brought much 
needed nursing services and environmental health over-
sight to a highly vulnerable population. If we weren’t 
there, there wouldn’t be as strong an emphasis on 
health, well-being, and how they relate to education. 
These families would be missing out on health screen-
ings, health education, and general health literacy.”

“  You can sit and listen to how 
great public health is in the 
classroom, but it’s not until you 
actually go out into the community 
and interact with people that it 
really becomes eye opening.”
LAURA ALLEN

Engaging 
Baltimore’s Youth

above: Yates plants 
seeds with Waverly 
Early Head Start 
children in the 
community garden. 
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“ As nursing students, it gives 
us real-life experience with 
health disparities. It helps give 
us an understanding of patient-
centered care in West Baltimore.” 
NIKI PAPAGEORGOPOULOS

T H E  P U L S E

above: Britta Kilbourn, 
BA, an UMSON CNL  
student, helps prepare 
for a performance of 
Cinderella In our City 
at the Black Cherry 
Puppet Theater. 

LESSONS LEARNED IN THAILAND

Wendy Zhang, BSN, RN, CCCTM,  
(far left, with sunglasses) an UMSON 
PhD student, was awarded a grant from 
the University of Maryland, Baltimore 
(UMB) Center for Global Education 
Initiatives to travel to Thailand in July 
with a University of Maryland School of 
Pharmacy faculty member and three 
other UMB students for the project 
“Interprofessional Education (IPE) 
Home-care Visits: Lessons Learned 
from IPE Program in Thailand.” Over 
two weeks, the group studied how to 

implement interprofessional home-
care visits while positively impacting 
patient care by visiting patients in 
their homes and creating sample care 
plans. They also observed Thai public 
health services firsthand and learned 
about traditional Thai medicine. 
Zhang says the experience “has fueled 
my passions for global health and 
cross-cultural learning.” Here, she 
is saying goodbye to students from 
Mahasarakham University in Thailand.
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UMSON student involvement at the 
EHS and HS centers goes far beyond 
teaching children how to plant fruits 
and vegetables. “You can sit and listen 
to how great public health is in the 
classroom, but it’s not until you actually 
go out into the community and interact 
with people that it really becomes eye 
opening,” Allen says. “Students see 
how people live and the choices they 
make, and how their socioeconomic 
status affects their health and the 
health of their children.”

Not all EHS and HS centers will 
have the space for a community gar-
den, but CPHEI is looking forward to 
expanding this activity by offering a 
variety of container, small-space, and 
even classroom gardens.

Later the same week that UMSON 
students were working with children 
on the Waverly EHS garden planting,  
others were helping a group of children 
take the stage in front of a standing-
room-only audience at the Black 
Cherry Puppet Theater, thanks to a 
collaborative project with the theater 
in Southwest Baltimore’s Hollins 
Market neighborhood; the University 
of Maryland, Baltimore (UMB) Police 
Athletic/Activities League (PAL) 
Program; and the UMB Community 
Engagement Center (CEC).

The performance of Cinderella in 
Our City, an original story, was the 
final product of a 10-session puppeteer-
ing workshop put on by the theater and 
facilitated by the PAL Program at the 
CEC. UMB police officers and a clinical 
group of eight UMSON CNL students 
worked alongside the children, ages 
8-13, throughout the workshop,  
providing hands-on mentorship and 
guidance to prepare for the show. 

The children created their own 
puppets and wrote the script, telling 
the story of Cinderella growing up in 
West Baltimore in seven scenes. 

The PAL Puppet Program is 
intended to help children in West 
Baltimore work through their per-
sonal traumas by doing something 

creative and constructive while also 
strengthening their reading skills 
and their relationship with local law 
enforcement. It also provides a valu-
able learning experience for UMSON 
students, allowing them to establish 
relationships outside of a clinical set-
ting by working directly with young 
members of the community.

“This original script is really special 
because it’s set here in West Baltimore 
and each person, each line, had some-
body’s fingerprint on it,” Kelly Quinn, 
PhD, program coordinator of the CEC, 
told the audience. “We thought about 
what it means to go to a party in West 
Baltimore. We also thought about how 
sometimes it’s hard to live here. We are 
going to hear all of this in this story.”

For UMSON students, the experi-
ence was a chance to learn outside of  
a traditional classroom setting, CNL 
student Niki Papageorgopoulos says.

“It shows the kids that people 
from outside the community really 
care and that we are here to support 
each other,” Papageorgopoulos says. 
“And as nursing students, it gives 
us real-life experience with health 
disparities. It helps give us an under-
standing of patient-centered care in 
West Baltimore.” 
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The U.S. Department of Health 
and Human Services indicates that 
Maryland is one of four states on track 
to experience a shortage of 10,000 
or more registered nurses by 2025, 
and data will be key to understanding 
the specific needs to anticipate. The 
University of Maryland, Baltimore’s 
newly established Maryland Nursing 
Workforce Center (MNWC) aims to 
collect that data. 

The MNWC will enable the state to 
gather data in three key areas: 

•  Faculty data will focus on statistics 
related to positions available, 
projected needs, areas with the 
most vacancies, and educational 
background of faculty members. 

•  Pipeline data includes the number 
of nursing students and applicants, 
graduation rates, National Council 
Licensure Examination pass 
rates, projected need for new 
nurses, recruitment and retention 
initiatives, student diversity, and 
clinical placements. 

•  Practice data will detail scope of 
practice, current workforce numbers, 
nursing shortage locations, and 
diversity within the workforce.

Rebecca Wiseman, PhD ’93, 
RN, associate professor and chair 
of UMSON at the Universities at 
Shady Grove, founded the MNWC in 
2018 after being awarded a Nurse 
Support Program (NSP) II grant of 
more than a quarter million dollars, 
funded through the Maryland Health 
Services Cost Review Commission and 
administered by the Maryland Higher 

Education Commission. In July, she 
was awarded an additional $1.9  
million over five years from NSP II to 
support the work of the MNWC as it 
continues to provide access to data 
and assist with its analysis. 

The MNWC, which was granted 
membership in the National Forum 
of State Nursing Workforce Centers 
in June, works to ensure Maryland 
is meeting the recommendation of 
the Institute of Medicine’s (IOM) 
2010 The Future of Nursing: Leading 
Change, Advancing Health report 
calling for improved collection 
methods of workforce data. This 
data will assist in planning for future 
workforce needs and to measure the 
success of programs and initiatives. 

“It is difficult to secure accurate 
and adequate data on workforce- 
related issues and to measure the 
state’s progress on the IOM Future of 
Nursing recommendations when we 
do not have baseline data,” Wiseman 
said. “The center will provide a cen-
tralized repository of data to use for 
projections of future nursing resource 
needs, understanding diversity of the 
workforce, planning for educational 
programs to meet current and future 
requirements, identifying geographi-
cal distribution of nursing resources, 
and grant writing.”

For UMSON and other Maryland 
nursing schools, the MNWC is a 
critical resource for determining the 
number of nursing faculty necessary 
to teach adequate numbers of students 
in addition to what students need 
to learn to help address the state’s 
anticipated workforce shortage. 
— L.H.

Learn more and watch a video at  
www.umaryland.edu/mnwc.

Data for the Future  
of Maryland Nursing

Maryland has …

81,238 registered nurses

  8,903  advanced practice  
registered nurses

according to data compiled by the  
Maryland Nursing Workforce Center

Corazzini Joins UMSON 
as Associate Dean  
for PhD Program 
Kirsten Corazzini, PhD, FGSA, has 
been named professor with tenure 
and associate dean for the Doctor 
of Philosophy (PhD) program, 
celebrating its 40th anniversary 
this year. Corazzini, who took the 
position in mid-August, succeeds 
Mary (Meg) Johantgen, PhD, RN, 
who served in the role beginning in 
2014; Johantgen has returned to the 
faculty as an associate professor in 
the Department of Organizational 
Systems and Adult Health.

Corazzini is responsible for evaluating 
the curriculum; recruiting highly 
competitive students nationally 
and internationally; increasing the 
number of students who successfully 
compete for extramural funding; 
and ensuring that graduates are well 
prepared to engage in research and 
scholarship that enhance the field 
of nursing, influence modern health 
care, and spark new thinking behind 
the ways we care for each other as 
a society. She joins UMSON from 
Duke University, where she was an 
associate professor with tenure in 
the School of Nursing, a member 
of the graduate faculty, and Senior 
Fellow in the Center for the Study of 
Aging and Human Development. 
— L.H.
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Sixty years ago, on June 2, 1959,  
Pi Chapter was founded at UMSON 
as the 15th chapter of Sigma Theta 
Tau International Honor Society 
of Nursing, now known as Sigma, 
which today boasts 540 chapters 
worldwide. Ninety charter members 
were initiated in the former 
Whitehurst Hall on the University 
of Maryland, Baltimore campus. 
Since then, chapter membership has 
grown to more than 1,000, making 
it one of Sigma’s largest chapters. 
In the late 1970s, orchid and 
fuchsia ribbons used at induction 
ceremonies became cords donned 

at graduation. Receptions with 
guest speakers, such as Imogene 
King, Martha Rogers, and Dorothea 
Orem, became part of the Pi Chapter 
induction ritual and continue to this 
day. Over the years, the charge to 
inductees has remained the same: to 
uphold the tenets of professionalism; 
embrace and apply Sigma’s mission 
and vision; and extol the virtues 
of love (Sigma), courage (Theta), 
and honor (Tau). To learn more 
about Pi Chapter’s history through 
a digital scrapbook, visit nursing.
umaryland.edu/pichapter. 
— Charlotte Seckman

T H E  P U L S E

A Piece of the Pi
News from Sigma’s Pi Chapter at UMSON

News 

UMSON Leads in National Rankings
In the 2020 edition of U.S. News 
& World Report’s “America’s Best 
Graduate Schools,” UMSON climbed in 
the rankings for its Doctor of Nursing 
Practice (DNP) and master’s programs. 
The School’s master’s-level Nursing 
Informatics specialty remained No. 1 
in the nation for the fifth year in a row.

Out of 584 accredited nursing schools 
surveyed, UMSON’s overall DNP 
program ranked No. 6, and five DNP 

specialties earned top rankings again. 
Two master’s specialties – the Clinical 
Nurse Leader option (No. 2) and Health 
Services Leadership and Management 
(No. 5) – remained in the top five.

In addition, UMSON ranked ninth in receipt 
of funding (for public schools of nursing) 
from the National Institutes of Health for 
Fiscal Year 2018, having received eight 
awards totaling more than $3.8 million. 
— L.H.

U.S. N E W S

Kirschling Honored 
with Colleague Award
At its annual Nursing Excellence 
Awards celebration during Nurses 
Week on May 9, the University of 
Maryland Medical Center (UMMC) 
honored Dean Jane M. Kirschling, 
PhD, RN, FAAN, and UMSON with 
its University of Maryland School of 
Nursing Colleague award. The award 
is “presented to a faculty member 
who exemplifies excellence as a 
mentor and educator,” according to 
the event program, and the award 
was bestowed for the many ways in 
which Kirschling and UMSON have 
supported nurses and contributed  
to the profession at UMMC.

“It is rare to have a colleague and 
partner of the caliber of Dean 
Kirschling,” the program reads. “Her 
leadership and commitment to UMMC 
have been unwavering.” Kirschling 
and the School have engaged in such 
partnership initiatives as UMNursing, 
an innovative collaborative effort to 
advance education, research, and 
practice at both institutions with 
an eye to optimizing health care 
outcomes and creating opportunities 
for collaborative research for both 
UMSON faculty and UMMC nurses; 
the UMMC Urgent Care center, 
which has been located in UMSON’s 
Baltimore building since 2016 and 
provides another clinical education 
site for UMSON faculty and students; 
and the Hospital Partnership Program 
for the Conway Scholarship, which 
offers full scholarships to UMMC 
Midtown Campus nurses to complete 
the RN-to-BSN program (see “Being 
Part of the Best,” Page 15).

“In all of these ways and so many 
others,” the program relays, “Dean 
Kirschling has been an avid and 
committed partner to nurses at  
the Medical Center.” 
— Giordana Segneri

Undergraduate 
charter members 
of Pi Chapter
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Two years ago, in fall 2017, UMSON 
launched its Doctor of Nursing Practice 
Family Nurse Practitioner (FNP) 
specialty at the Universities at Shady 
Grove (USG) in Montgomery County, 
Maryland. The goal was to admit an 
initial cohort of 10 students, making 
FNP education available to those 
unable to attend in Baltimore and espe-
cially to those in Western Maryland. 

Demand significantly overshot 
expectations, and 18 students were 
admitted that first year. The specialty, 
ranked No. 11 nationally by U.S. News 
& World Report, has continued to 
grow with the help of a five-year, $1.5 
million Nurse Support Program (NSP) 
II grant awarded in 2016, funded by 
the Maryland Health Services Cost 
Review Commission and administered 
by the Maryland Higher Education 
Commission. In fall 2018, another 20 
students were admitted to the spe-
cialty, with a repeat performance this 
fall. “We’re exceeding our enrollment 
based on the projections we made 
for the NSP II grant,” says Bridgitte 
Gourley, DNP ’08, FNP-BC, director 
of the FNP specialty and principal 
investigator on the grant. “We admit 
25 students to the FNP specialty in 
Baltimore, so we’ve nearly doubled 
the capacity of the FNP specialty 
through expansion to USG.”

The specialties in Baltimore and at  
USG are identical, and faculty cross- 
teach, traveling back and forth between 
locations. But the clinical sites and areas 
served can often be strikingly different. 
“Montgomery County is accessible to 
Western Maryland students,” Gourley 
says. “Those Western counties are 
health professional shortage areas that  
serve diverse communities. In rural 

and remote locations, an FNP is a  
critical safety-net provider. You need 
to have experience across the lifespan, 
someone who can provide care to the 
greatest number of patients. In com-
munities that are under-resourced, 
that’s critical.”

For students to satisfy the 800 
practicum hours the specialty requires, 
Gourley and her team have focused on 
developing relationships with Federally 
Qualified Health Centers (FQHC) and 
community health centers, which often 
employ FNPs to provide care to pop-
ulations across the lifespan. “Many of 
the clinical sites for the specialty are 
FQHCs because once you’re outside of 
Montgomery County, you move into 
more suburban and rural areas that 
are underserved,” Gourley explains. 
“This is different from Baltimore, 
where there are FQHCs, but it’s an 
urban environment, so access-to-care 
issues are often different.”

And specialty growth in either loca-
tion is ultimately tied to availability of 
high-quality clinical sites because for 
UMSON and the FNP specialty, high 
quality is the name of the game. “It’s 
not about graduating a lot of FNPs,” 

Gourley says. “It’s about preparing 
high-quality clinicians who will care 
for patients, maybe in the communities 
they hail from. Having the USG loca-
tion provides a strategic access point 
for face-to-face, high-quality nurse 
practitioner education.”

The emphasis on quality, and on 
face-to-face instruction, in a world of 
increasing online education translates 
to student satisfaction and improved 
care outcomes. “UMSON is one of the 
most rigorous and prestigious pro-
grams in the country, and I chose the 
FNP program due to those reasons,” 
says Laura Thatcher, BSN, BS, RN, 
a member of the first class of FNP 
students at USG. “I want to provide 
my future patients with the most 
competent, evidence-based care, and 
our FNP program provides us with 
the tools needed to do that.” Thatcher 
says that when she graduates, which 
she anticipates doing in 2021, she 
wants to work as an FNP in one of the 
U.S. Public Health Service clinics in 
an underserved area in Maryland. 

Family Matters 

“ Having the USG location 
provides a strategic access point 
for face-to-face, high-quality 
nurse practitioner education.” 
BRIDGITTE GOURLEY

BY GIORDANA 
SEGNERI

right and below: 
Family Nurse 
Practitioner students 
at the Universities at 
Shady Grove practice 
health assessments 
for concussion and 
sports injuries. 
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When you’re the first person in your 
family to attend college, understand-
ing expectations and transitioning into 
a campus culture can be tricky. This 
past spring, 17 of these first-generation 
college-goers, all new Bachelor of 
Science in Nursing students, signed 
up to participate in UMSON’s First-
Generation Student Seminar, a  
collaboration between the Student 
Success Center and the Office of 
Diversity and Inclusion. The program 
offered specialized support to students 
whose parents didn’t attend college, 
didn’t complete their bachelor’s degree, 
or completed their degree(s) overseas.

Student Lula Abraham, who decided 
not to attend college immediately 
following high school, said she par-
ticipated in the program because 
relating to her family members who 
hadn’t gone to college and facing 
financial uncertainty were concerns. 

“My decision to return to school was 
met with much trepidation from my 
parents and family,” Abraham said. 
“Because of this, I feel uncomfortable 
discussing some of the difficulties I am 
experiencing not only with the pro-
gram workload, but also the financial 
drain of being a full-time student and 
mother of young children.”

Throughout the nine-week program, 
UMSON alumni, faculty, and staff 
offered resources, presentations, and 
support once a week. Students learned 
about financial aid and scholarship 
opportunities, tutoring resources, how 
to communicate effectively and advo-
cate for themselves, the importance of 
working in groups, and various stress 
management methods. They were also 
encouraged to participate in mock inter-
views and learned about student nurse 
positions available at the University of 
Maryland Medical Center.  

“The seminar provided us the 
platform to come together and share 
similar stories and be a helping hand 
to each other,” student Sanju Gurung 
said. “We learned about different strat-
egies to overcome everyday challenges 
that first-generation students have to 
go through, whether it’s managing 
studies and family at the same time or 
not having someone to talk to at home 
regarding school.” 

Based on the seminar’s success in 
the spring, organizers have decided 
to offer it again this fall. “We hope 
to provide encouragement and infor-
mation about how to navigate the 
School of Nursing,” said organizer 
Laurelyn Irving, PhD, program direc-
tor, Diversity and Inclusion. “Being 
pioneers in their families can be like 
sailing in uncharted waters. We hope 
to take some guesswork out of their 
college experience so they can focus 
their energies on their studies.”  
— L.H.

T H E  P U L S E

Supporting First-Generation Students

Abraham (left) and 
Gurung participated 
in UMSON’s first 
offering of its First-
Generation Student 
Seminar last spring. 

Nurses are an integral part of 
addressing the nation’s substance 
abuse epidemic, and it all starts with 
changing the conversation, Marla T. 
Oros, MS, BSN ’84, RN, president 
of community health management-
consulting firm Mosaic Group and 
an UMSON Visionary Pioneer, 
emphasized during her keynote 
presentation on “Nurses’ Responses 
to the Opioid Epidemic” at the 2019 
Maryland Action Coalition (MDAC) 
Summit, held May 20 at UMSON. 
The summit’s theme was “Fostering 
a Culture of Health Where People 

Live, Work, and Play: Implications for 
Nursing Education and Practice.”

MDAC, co-chaired by UMSON 
Dean Jane M. Kirschling, PhD, RN, 
FAAN, and Patricia Travis, PhD ’88, 
MS ’76, BSN ’69, RN, CCRP, senior 
associate director of clinical research, 
Johns Hopkins University School of 
Medicine, is the state’s arm of the 
national Campaign for Action and 
serves as one of the driving forces for 
transforming health care in Maryland. 
More than 120 leaders in nursing 
education and practice statewide, 
representing 16 colleges and univer-
sities and more than 21 health care 

entities, attended this year’s event, 
which included a full-day agenda of 
panel discussions, podium and poster 
presentations, and Stop the Bleed 
training, which teaches basic actions 
to stop life-threatening bleeding. 

Registration costs for this year’s  
summit were subsidized by the 
University of Maryland, Baltimore’s 
Maryland Nursing Workforce Center 
(see “Data for the Future of Maryland 
Nursing,” Page 5). 
— M.P. and G.S.

Improving Health Outcomes, Minimizing Disparities
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G U ES T AU T H O R

Last May, we held our inaugural  
Global Health Summit at the 
University of Maryland, Baltimore 
(UMB). We brought together 300 of 
our faculty, staff, and clinical partners 
from 10 countries, all of us working 
to advance health, well-being, and 
justice on a global scale. For a uni-
versity as internationally engaged 
as UMB – a university at work every 
day in dozens of nations around the 
world, saving and enriching millions 
of lives – it’s perhaps surprising that 
this summit was our first.

And yet, as a public university 
supported with state funds, UMB is 
asked why we spend time, money, 
and expertise abroad when there’s so 
much need right here at home, why 
we go “looking” for problems when 
Baltimore has plenty of its own.

In response, I say that “global vs. 
local” is a false dilemma. It’s not an 
either-or proposition. Impoverished 
communities at home aren’t so dif-
ferent from those overseas, and it’s 
arrogant to believe that we can’t learn 
from our global partners better ways 
of engaging with and serving those 
who need us the most, that we can’t 
freely import and export the best 
ideas and best practices for serving 
vulnerable populations, wherever 
those populations may be.

Dr. Yolanda Ogbolu agrees with 
me. As director of the School of 
Nursing’s Office of Global Health, 
she spoke at our summit about a 
project she’s leading to remediate 
social isolation among vulnerable 
West Baltimore families with infants 

and toddlers at home. Adapting an 
established social inclusion model 
from Brazil, Dr. Ogbolu’s team and 
its partners are working with 40 
West Baltimore families to cultivate 
social connections and dismantle 
the barriers that prevent us from 
effectively addressing social deter-
minants of health. The project is a 
fantastic example of how we apply 
the best evidence worldwide to 
shrink grave health disparities right 
here in Baltimore. 

At our Global Health Summit, I 
admitted that for far too long, UMB 
has engaged in “random acts of 
internationalization.” I said we must 
figure out how to better learn from 
one another; how to share the sys-
tems, practices, and protocols that 
have proved most effective; and how 
to open up global opportunities to 
more students and faculty. Because 
for decades, our global work has been 
instrumental in improving the human 
condition – around the block and 
around the world. 

Global Ideas,  
Local Impact 
BY JAY A. PERMAN, MD
PRESIDENT, UNIVERSITY OF MARYLAND, BALTIMORE 

“For decades, our global 
work has been instrumental 
in improving the human 
condition – around the block 
and around the world.” 
JAY A. PERMAN
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Convocation 
T H E  P U L S E

M AY 2019

PHOTOGRAPHY: LARRY CANNER; LIPSCOMB PHOTO: MATTHEW D’AGOSTINO/UMB

3

“ Nurses are the eyes, ears, 
and hearts of health care, 
and whichever specialty you 
have chosen, your patients 
are lucky to have you.”
ANN ROSE MADDEN,  
2019 CONVOCATION STUDENT SPEAKER,  
DOCTOR OF NURSING PRACTICE GRADUATE

1. The first-ever class 
of graduates (all four of 
them!) from UMSON’s 
Doctor of Nursing 
Practice Neonatal Nurse 
Practitioner specialty, 
launched in fall 2015  
2. Bing (right) receives 
the Dean’s Medal for  
Distinguished Service  
from Kirschling.  
3. Kirschling greets entry- 
into-practice graduates  
and their pinners onstage  
at Royal Farms Arena 
during the traditional 
pinning exercises.   
4. Lipscomb leads faculty  
during the processional  
at the University of 
Maryland, Baltimore 
Commencement  
ceremony.  
5. Graduates celebrate  
in the afternoon sunshine 
post-ceremony.

See more photos and 
video from the ceremony 
at nursing.umaryland.edu/ 
graduation. Click on 
“Photo and Video Archive.”

On May 16, UMSON graduated 
the largest class in its 130-year 
history, with 445 degrees and 
certificates awarded, including 
123 Doctor of Nursing Practice 
degrees, up 46% from 2018. 

Speaking from the stage at Royal 
Farms Arena in Baltimore, Dean 
Jane M. Kirschling, PhD, RN, FAAN, 
welcomed graduates receiving 
their first nursing degrees to what 
she called a “profession filled with 
unparalleled possibilities.” She 
thanked the registered nurses who 
had returned to school to complete 
their baccalaureate degree for 
their continued commitment to 
education. She also acknowledged 
how the master’s and doctoral 

graduates will continue to make 
a difference in the work they do. 

During the ceremony, Kirschling 
presented the Dean’s Medal for 
Distinguished Service to John 
Bing, CRNA, a nurse anesthesia 
leader and practitioner who was 
instrumental in establishing the 
Nurse Anesthesia program at 
UMSON 15 years ago (see “Nurse 
Anesthesia: Field of Dreams,” Page 
16). Jane Lipscomb, PhD, RN, 
FAAN, who retired from UMSON 
in 2017, served as a marshal 
who led the procession into the 
University of Maryland, Baltimore 
Commencement ceremony, also held 
at the arena earlier the same day. 
— G.S.
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By the Numbers

842 10
2

UMSON courses include global 
health content, and several include 
international travel opportunities

faculty members were appointed 
to Maryland health care commissions:

•  Crystal DeVance-Wilson, PhD ’19, 
MS ’06, BSN ’00, MBA, PHCNS-BC, 
assistant professor, Montgomery 
County Commission on Health

•  Margaret Hammersla, PhD ’17,  
MS ’05, BSN ’95, CRNP-A, assistant 
professor and senior director of the 
Doctor of Nursing Practice program,  
Maryland Health Care Commission

UMSON alumnae hold positions  
as chief nursing officers (or 
equivalent) in Maryland

in Nurse Support Program II 
funding, which is funded by the 
Maryland Health Services Cost Review 
Commission and administered by the 
Maryland Higher Education Commission, 
was awarded to nine faculty members:

•  Susan L. Bindon, DNP ’11, MS ’96, 
RN-BC, CNE, CNEcl

•  Hannah Murphy Buc, MSN, RN, CNE 

•  Hammersla
•  Kathleen Martin, DNP ’08, MS ’97,  

BSN ’95, RN, CNE 

•  Gina C. Rowe, PhD ’13, DNP ’10, MPH, 
FNP-BC, PHCNS-BC, CNE 

•  Victoria L. Selby, PhD ’17, MS ’09,  
BSN ’06, CRNP-PMH, PMHNP-BC

•  Mary Pat Ulicny, MS, MHA, RN, CNE

•  Rebecca Wiseman, PhD ’93, RN

•  Janet Armstead Wulf, DNP ’19, MS ’06, 
RN, CNL, CHPN, CNE

112
entry-into-practice students 
have participated in mock interviews 
with UMSON alumni and employers 
since the Student Success Center 
began offering them in spring 2018

$2.5M

108

20%

random acts of kindness were 
logged by the UMSON community in 
April in honor of International Pay It 
Forward Day, an annual worldwide 
celebration of kindness on April 28

of U.S. veterans are affected  
by post-traumatic stress disorder; 
Erika Friedmann, PhD, associate 
dean for research, was awarded 
nearly half a million dollars by the 
National Institutes of Health to study 
the benefits of a veteran-aimed 
service dog training program 

UMSON faculty and staff earned 
doctoral degrees – 5 DNPs, 4 PhDs, 
and one JD – from the University of 
Maryland, Baltimore in May

$10K
in Sigma Small Grant funding,  
intended to encourage nurses to 
contribute to the advancement 
of nursing through research, was 
awarded to PhD students Hyojin Son, 
MSN, RN, and Jungmin Yoon, MSN, RN

— Libby Zay
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As the Baby Boom generation ages, long-term care 
facilities are experiencing a boom of their own: The  
U.S. Census Bureau projects the number of residents  
to reach 56 million by 2020 and balloon to 74 million 
by 2030. Instead of entering traditional nursing homes, 
many relatively healthy older adults are choosing  
to reside in assisted-living facilities (ALFs), homelike  
environments that do not typically provide skilled  
care and rehabilitation.

“The number of nursing home beds is staying 
relatively stable, but ALFs are really growing,” explains 
Alison M. Trinkoff, ScD, MPH, RN, FAAN, professor, 
adding that traditional nursing home care “is based on 
the medical model, while ALF care is developed out of 
the social care model. However, most long-term care 
populations will ultimately require nursing care and 
socially supportive environments.” 

The regulations for ALFs, however, are generally less 
stringent than those for nursing homes, which are licensed 
and overseen by the federal government and are rated 

according to uniform standards.  
On the other hand, individual states 
determine the oversight and training 
requirements for ALFs, which 
Trinkoff says is concerning as the 
number of residents with chronic 
diseases and cognitive problems 
living in ALFs increases.

“Studies have shown that an RN presence in a nursing 
home makes a big difference in terms of quality of care, so 
it stands to reason this would be similar on the ALF side,” 
says Trinkoff, who has spent 30-plus years as a nurse 
researcher at UMSON and has received grants from the 
National Council of State Boards of Nursing in 2013 and 
2015 for long-term-care-related research projects.

Her latest work, published in Nursing Outlook in June, 
compiled ALF administrative and regulatory data from 
across the country and compared it to nursing home data. 
She found that, overall, ALF regulations varied widely and 
were less stringent than those of nursing homes in each 
category they studied: staffing levels, training hours, and 
regulatory oversight. 

“Seeing the data side by side will open up the 
conversation about why these two sectors are so 
different,” Trinkoff says, adding that the data could 
give state-level policymakers the leverage they need to 
strengthen regulations for ALFs. “People are living longer 
and better, and there is only going to be more demand 
for long-term care facilities. Safeguarding residents by 
ensuring quality care is an important priority.” 

BY LIBBY ZAY 

Impact
Seeking Equal Measures for Elderly Care

OUR RESEARCHER

Alison M. Trinkoff, 
ScD, MPH, RN, FAAN 
Professor

INSIDE THE RESEARCH

Trinkoff’s team over the course of these 
projects has included around a dozen 
faculty and student researchers, including 
clinical faculty member Nancy B. Lerner, 
DNP ’10, MS ’74, BSN ’66, RN, CDONA, 
associate professor, who has served as the 
director of a nursing home. “Her insights and 
experiences really added a lot to the project,” 
Trinkoff says. “It’s one thing to have the 
research perspective and see the gaps, but 
it’s another thing to have the perspective of 
someone who has been immersed in long-
term care leadership who also knows the 
research literature.”

91% of older adults have 
one or more chronic 
health conditions that 
may erode their ability  
to live independently.
INSTITUTE OF AGING
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Seeking Equal Measures for Elderly Care
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Healthy nurses serve as role models 
for their patients, colleagues, families, 
and community. Yet research shows 
that when compared to the average 
American, nurses are more likely to 
be overweight, have higher levels of 
stress, and get less sleep. Inspired by 
the American Nurses Association’s 
Healthy Nurse, Healthy Nation 
Grand Challenge, UMSON focused 
its Nurses Week celebration in May 
on living and working in healthy 
ways. As part of the festivities, 
we encouraged our social media 
followers to submit tips on how 
nurses can take action to improve 
their health – and by extension, the 
health of those around them. We’ve 
compiled a few tips submitted by 
alumni to help inspire our readers to 
live more healthful lives year-round.

Nutrition 
“Make eating healthy the culture  
of your department or shift. 
Potlucks with a healthy focus  
and not pizza or donuts 
for an easy bite.” 
—Kyla Newbould, MS ’14

“Petition to have vending  
machines and cafeterias offer 
more healthy options. There 
is power in numbers.” 
—Vera Garnett, BSN ’05 

Physical Activity 
“Take the steps at work if time 
allows (not the elevator). Park 
in the farthest parking space 
from the hospital. On break or 
during downtime walk the unit.” 
—Deb Woy, BSN ’80

“Bring stretching bands. It’s 
something that fits into your 
work bag or locker and can be 
done easily in the break room.” 
—Catherine Willford, BSN ’96 

 

Rest 
“Put your phone on ‘Do Not 
Disturb’ or let your friends and 
family know not to bother you 
since you’ll be sleeping.” 
—Jordan Mullaney, MS ’16

“Create, and follow, good ‘sleep 
hygiene’: consistent times 
to go to bed and to rise; quiet 
environment without lights, 
noise, electronics; quiet time 
before going to bed; comfortable 
bedclothes and environment.” 
—Charlene Gooch, BSN ’71 

Safety 
“If you feel uncomfortable 
about a situation, trust your 
instincts and call security; 
that’s what they are there for.” 
—Hynda Peterson, BSN ’05

“If you endure trauma at work, make 
sure you report it immediately. 
Follow whatever protocols are in 
place to get the care you deserve.” 
—Suzanne Best, MS ’06, BSN ’01 

Quality of Life 
“Every day does not have to be 
balanced, but a majority do, to 
have a good quality of life.” 
—Marcia Monnett, MS ’92, BSN ’89

“When you smile you feel good. 
If you don’t feel good and you 
smile, it makes you feel good.” 
—Margie Bethke Hackett, BSN ’86 

Responses may have been edited for  
brevity and clarity.

Healthy Nurses, 
Healthy Nation

I M PAC T

BY LIBBY ZAY
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Join the conversation:

 facebook.com/UMSON

 @marylandnursing

 @marylandnursing

 linkedin.com/school/1102476

 youtube.com/UMSONVideos
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When Corey Duggan, RN, was a child, 
his father served as a medic in the 
U.S. Navy, and Duggan knew from 
an early age that he, too, was drawn 
to health care. After serving for four 
years as an airman first class in the 
U.S. Air Force, he knew it was time 
to pursue a career as a nurse, specif-
ically in an emergency department.

Duggan headed back to school, 
earning his Associate Degree in 
Nursing (ADN) from Frederick 
(Maryland) Community College in 

2017, and became a clinical nurse 
II in the Emergency Department at 
the University of Maryland Medical 
Center (UMMC) Midtown Campus. 

He wanted to continue his 
education, and he says choosing 
where to go to school to earn his 
Bachelor of Science in Nursing 
(BSN) was the easy part. 

“The University of Maryland School 
of Nursing is known worldwide as 
a highly reputable school,” Duggan 
says. “And to be the best that I can be, 
I knew I had to be a part of the best.”    

After learning about the Conway 
Scholarship Hospital Partnership 
Program, which awards a full schol-
arship – covering tuition, fees, 
books, and the cost of community 
college prerequisites required for 
admission to UMSON’s RN-to-BSN 
program – to registered nurses 

working at the UMMC Midtown 
Campus or at University of Maryland 
Prince George’s Hospital Center, 
Duggan applied and was accepted. 
He began taking classes in January, 
becoming the first student to enroll 
at UMSON through the partner-
ship program, funded by a $10 
million gift from Bill and Joanne 
Conway’s Bedford Falls Foundation.  

In addition to supporting scholar-
ships for other students, the gift will 
fund scholarships for 42 registered 
nurses at the partner hospitals to 
earn their BSN degrees, an effort that 
aims to increase the proportion of 
nurses with a baccalaureate degree, 
one of the recommendations of the 
Institute of Medicine’s landmark 
2010 report, The Future of Nursing: 
Leading Change, Advancing Health.

For Duggan, balancing school, 
work, and personal life can be a chal-
lenge, but after only one semester in 
the program, he is already recognizing  
the value in the Conway program. 
“With the scholarship, I’m able to 

focus entirely on my education.  
And while working as a nurse and 
simultaneously learning more in 
the classroom, I’m already starting 
to see it all tie together,” he says. 

As his career and educational jour-
ney progresses, he says, he plans to 
apply what he learns to mentoring 
new nurses and to becoming an advo-
cate for those just starting out in the 
field. He looks forward to showing 
others that furthering their education 
after earning an ADN is possible – 
and a goal they, too, can achieve.  

“From working at Midtown, I 
see their core values really align 
with UMSON, as far as being the 
best that you can be and excelling 
for the community,” says Duggan, 
who adds that earning his BSN will 
position him for career advance-
ment at UMMC. “When I graduate, 
I look forward to staying within 
the University of Maryland system. 
They have given so much, and I 
want to return the favor.” 

S T U D E N T S P OT L I G H T

Being Part of the Best 
Corey Duggan

“ While working as a nurse and 
simultaneously learning more in  
the classroom, I’m already starting  
to see it all tie together.”
COREY DUGGAN  
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F E A T U R E

NURSE ANESTHETIST IS OFTEN THE LAST 

PERSON PATIENTS SEE BEFORE LOSING 

CONSCIOUSNESS DURING SURGERY  

AND THE FIRST TO GREET THEM WHEN 

THEY AWAKE. ALONG THE WAY, A  

PATIENT’S LIFE IS QUITE LITERALLY 

IN THE NURSE ANSTHETIST’S 

HANDS AS HE OR SHE PERFORMS 

A MODERN HEALTH CARE 

MIRACLE: MAKING PAIN-FREE 

PROCEDURES A REALITY.

PHOTOGRAPHY BY
CHRISTOPHER MYERS

N U R SE  
A NES T HESI A :

F I E LD  O F 
D R E A M S

B Y  L I B B Y  Z A Y
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Today, we expect to feel no pain during surgery and have 
no memory of the procedure, but this wasn’t always the 
case. Before general anesthesia was introduced, all medi-
cal procedures were performed on people who were fully 
conscious. The best methods for patients to lessen pain 
were to ingest herbal or narcotic treatments or to clench 
their teeth on hard objects; often, patients were held 
down on the operating table, and surgeons would put 
cotton in their own ears to muffle the sound of patients’ 
cries. The risk of complications dissuaded patients and 
surgeons from most forms of elective procedures, and 
people sometimes chose death over emergency surgery. 

After a dentist named William T.G. Morton publicly 
demonstrated the use of inhaled ether as a surgical 
anesthetic in 1846, surgical care as we know it was 
forever changed. By the time the U.S. Civil War began 15 
years later, anesthesia was used in approximately 95% of 
field surgeries – and it was being administered by nurses.

The Certified Registered Nurse Anesthetist (CRNA) 
credential, however, did not come into existence until a 
full century later. Today, these advanced practice nurses 
can be found in hospital surgical suites and outpatient 
care centers, in dentist offices and delivery rooms, in 
combat zones and cosmetic surgery centers, and in any 
other setting in which anesthesia is delivered.

According to the American Association of Nurse 
Anesthetists (AANA), today nearly 54,000 CRNAs 
administer more than 45 million anesthetics to patients 
annually. They are the sole providers of anesthesia in 
approximately two-thirds of all rural and medically 
underserved regions of the United States and the main 
providers of anesthesia to the U.S. Armed Forces.

U.S. News & World Report has 
ranked nurse anesthetist among 
the top 10 “best jobs” for three 
years running — and it also ranked 
UMSON’s Doctor of Nursing Practice 
Nurse Anesthesia specialty No. 10 
nationally in 2017, the last time 
such programs were ranked. Joseph 
Pellegrini, PhD, CRNA, FAAN, 
professor and director of UMSON’s 
Nurse Anesthesia specialty, says 
that the reason the profession is 
so highly ranked is “partly the pay, 
but mostly the job satisfaction.” 

The proof is in the numbers:  
The Bureau of Labor Statistics (BLS) 
reports that nurse anesthesia is the 
highest-paying nursing specialty, and 
according to a 2017 Medscape Nurse 
Career Satisfaction Report, 97% of 
CRNAs report that they are pleased 
with their chosen profession. 

Pellegrini maintains that this 
high satisfaction is due in large 
part to the autonomy that comes 
with the job. “You are not going 
to be in the unit; you are going to 
be at the table,” he told a group 
of prospective students during an 
information session about the program this past summer. 
“You are going to be at the top of the profession.”

All of these factors contribute to a workforce that’s 
expected to grow; the BLS projects a 16% increase in 
CRNA positions from 2016 to 2026, more than double 
the average for all occupations. There has also been 
a surge in applications at UMSON: More than 300 
were submitted for 24 spots in the most recent class.

But 15 years ago, the program was merely an idea 
brought to then-Dean Janet D. Allan, PhD, RN, FAAN, 
now UMSON dean emerita, by area CRNA leaders – 
among them John Bing, CRNA, then-president of the 
Maryland Association of Nurse Anesthetists (MANA), 
and Jane McCarthy, PhD, CRNA, FAAN, former AANA 
board member and former president of the District 
of Columbia Association of Nurse Anesthetists.

N U R S E  A N E S T H E S I A

WHAT DOES A  
CRNA DO? 

CRNAs care for patients before, 
during, and after medical 
procedures. While actual job 
duties vary by setting, daily 
responsibilities may include:

• completing patient assessments

•  educating patients about the 
procedure and their recovery

•  preparing and administering the 
proper doses of general, regional,  
or local anesthetics

•  monitoring patients’ hemo- 
dynamics during procedures and 
making adjustments as needed

•  overseeing patient safety during 
anesthesia recovery

•  working with other health 
care providers to develop pain 
management programs.

Sources: AllNursingSchools.com, American 
Association of Nurse Anesthetists, and 
ExploreHealthCareers.org

“ YOU ARE NOT GOING TO BE  
IN THE UNIT; YOU ARE GOING  
TO BE AT THE TABLE. YOU ARE 
GOING TO BE AT THE TOP OF 
THE PROFESSION.” 
JOSEPH PELLEGRINI

previous spread: 
Pellegrini (far right) 
instructs students 
Patrick Booth, BSN, 
RN, (left) and Janet 
Su Olivares, BSN, 
RN, (center) through 
an endotracheal 
intubation using a 
high-fidelity manikin 
in UMSON’s operating 
room simulation lab.
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“When they came to meet with the dean, they had 
done all their homework and had all of the data, 
and they made extremely compelling arguments,” 
explains Patricia Gonce Morton, PhD ’89, MS ’79, 
RN, FAAN, who was UMSON’s assistant dean for 
master’s studies at the time. She is now dean emerita 
at the University of Utah College of Nursing.

That data showed demand for CRNAs far exceeded 
the supply. And the numbers were only expected to 
increase because, as Morton explains, as people live 
longer, they tend to have more surgical procedures 
and routine tests that require sedation. In Maryland 
in 2004, hundreds of CRNAs were practicing, but 
data from the Maryland Hospital Association showed 
they had a high job vacancy rate – and no school 
in the state offered nurse anesthesia education.

Allan was convinced. She asked Morton to lead the 
charge in developing the new program, and McCarthy 
was released from her job with the U.S. Public 

Health Service Commissioned Corps to help design 
the curriculum. “Jane had the knowledge of nurse 
anesthesia. I had the knowledge of academia and the 
university. And John joined our team because he had 
relationships with all the clinical sites,” Morton recalls.

Morton fondly remembers the trio carpooling to meet 
with clinical teams at hospitals and other stakeholders 
across the state. In the end, they were able to garner the 
support they needed, including more than $1 million 
in funding from the University of Maryland Medical 
Center (UMMC) and The Johns Hopkins Hospital.

“The state was receptive because of the need for nurse  
anesthetists, and because people knew that if someone 
graduated from UMSON they would be well prepared and  
well qualified,” Morton says. “And we had to go through  
the very rigorous accreditation standards in the world  
of nurse anesthesia education.”

right: Nurse 
Anesthesia specialty 
student Michelle 
Sandstrom, BSN, 
RN, uses ultrasound 
technology to identify 
the left internal jugular 
vein for placement 
of a central line on 
student Adrienne 
Chavez, BSN ’12, RN, 
as program director 
Pellegrini and other 
students look on.

“ THE STATE WAS RECEPTIVE BECAUSE OF 
THE NEED FOR NURSE ANESTHETISTS, AND 
BECAUSE PEOPLE KNEW THAT IF SOMEONE 
GRADUATED FROM UMSON THEY WOULD BE 
WELL PREPARED AND WELL QUALIFIED.” 
PATRICIA GONCE MORTON
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The program has continued to meet those rigorous 
standards. In November 2017, the Council on 
Accreditation of Nurse Anesthesia Educational Programs 
found it to be 100% in compliance with its standards 
and granted the program continued accreditation for  
a decade with no annual progress report required,  
a rare accomplishment.

While UMSON’s Nurse Anesthesia program is lauded 
nationally, the draw for students goes beyond rankings: 
Other contributing factors include a simulation lab with 
a fully functional operating room introduced in 2018, 
individual mentorship pairing with upperclassmen, and 
strong partnerships with clinical sites, including UMMC’s 
R Adams Cowley Shock Trauma Center, where nearly all 
of UMSON’s Nurse Anesthesia specialty students rotate. 
From the program’s start, another hallmark has been  
its diverse student body.

“Part of the charge from the beginning was that 
we needed to diversify anesthesia departments,” 
explains Bing, who was awarded the Dean’s Medal 
for Distinguished Service at UMSON’s most recent 
Commencement ceremony in May (see Page 10). In 
addition to being instrumental in establishing UMSON’s 
program, Bing has represented the nurse anesthesia 
profession at state, national, and international levels, 
with a special focus on nurses of color. 

According to AANA, about 11% of CRNAs nationally 
identify as minorities. At UMSON, however, 50-60%  
of each Nurse Anesthesia specialty cohort is composed  
of students from diverse backgrounds.

“We are the most diverse program in the country for 
nurse anesthesia,” Pellegrini says. “A lot of students are 
actually attracted to us because of this diversity. They 
benefit because of the fact that they’re in class with so 
many different cultures, so many different ethnicities,  

N U R S E  A N E S T H E S I A

left: Nurse Anesthesia 
specialty student Ryan 
Crisostomo, BSN, 
RN, demonstrates 
the placement of an 
epidural needle on a 
low-fidelity manikin 
as Pellegrini (directly 
behind Crisostomo) 
and fellow students 
(from left) Heidi Yui,  
BSN, RN; Booth; 
Sandstrom; Chavez; 
Ihuoma Woko, BSN, 
RN; and Prajjwal 
Tamrakar, BSN, 
RN, watch.

“ PART OF THE CHARGE FROM 
THE BEGINNING WAS THAT 
WE NEEDED TO DIVERSIFY 
ANESTHESIA DEPARTMENTS.” 
JOHN BING
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so many different points of view – and 
these different points of view then 
equate to giving better patient care 
because that’s our patient population.”

Bing echoed that sentiment. “When 
you come to the door and you see 
somebody who looks like you or 
speaks your language, that decreases 
anxiety for both people – the patient 
and the nurse. And besides that, we 
need to learn how to understand 
everybody’s culture,” he says.

Bing is president of the Diversity 
in Nurse Anesthesia Mentorship Program, a nonprofit 
organization that aims to inform, empower, and mentor 
underserved diverse populations and prepare them 
for successful careers as CRNAs. This includes hosting 
seminars around the country to introduce nurses to the 
profession and to potential nurse anesthesia programs.

Student DeVontee D. Rayford, BSN, RN, CCRN, 
attended one of those seminars, which happened to be 
hosted at UMSON in 2016.

“As soon as I visited, I knew I would apply to  
UMSON later,” she says, citing that part of the attraction 
was the diversity represented in the program. “I feel  
like it’s important for people to mingle with other  
cultures and be exposed to different things. If you learn 
among the diversity, you’ll be a more well-rounded 
anesthesia provider.”

Rayford had been working as a labor and delivery 
nurse in a small Texas hospital when a nurse 
anesthetist performing an epidural introduced her 
to the CRNA role. “Being a nurse on the floor, I love 
taking care of people, but I never felt like I really 
had a lot of impact on their health care. To be in a 
more autonomous role – to be more accountable for 
someone’s health care – that’s what really attracted 
me to becoming a nurse anesthetist,” she says.

After she graduates, Rayford plans to stay in Maryland, 
which is typical of about 75% of UMSON’s nurse anesthesia 
students, even though half of the program’s students 
come from out of state. 

Program graduates may choose to stay in Maryland 
because it’s one of 17 states where CRNAs can practice 
in collaboration with a physician, anesthesiologist, or 
dentist, explains Johnny Gayden, MS ’14, BSN ’10, who 
became president of MANA in September. (Veronica 
Amos, PhD, MS ’07, MS ’00, BSN ’99, CRNA, PHCNS-BC, 
assistant professor and assistant director of the Nurse 
Anesthesia specialty, preceded Gayden in the position.) 

“The evidence shows that CRNAs are cost effective. 
The evidence shows that we are qualified. So when you 
look at economics, efficiency, and effectiveness, we meet 
all of the qualifications,” Gayden says. 

Gayden also talks about the multiple factors that 
contribute to the still-looming CRNA shortage in Maryland: 
As the state loses aging health care providers who are 
retiring, he says, Maryland needs more faculty qualified 
to educate students and new hospital policies such as 
those that allow funding for residencies and training.

For UMSON graduates, being in demand is the silver 
lining to the shortage. Pellegrini notes that students tend 
to receive two to three job offers upon graduation and 
that all Class of 2017 students passed the AANA national 
certification examination and were employed within 
three months of graduation. To date, more than 300 
CRNAs have graduated from the program and entered 
the workforce.

“We are very student focused,” Pellegrini says. “We 
tend to feel that we’ve invested in our students as much 
as they’ve invested in us.”

Rayford says that the faculty make it clear that they 
want everyone to be successful. “I feel like this program is 
setting me up to be an independent provider the day after 
graduation,” she says. “This program really prepares you 
to practice autonomously.” 

CRNAs NATIONWIDE 

• Average age: 48

• Average age at career start: 36

• 41% male | 59% female

• Average salary: $167,950

•  Most join the field after  
3-10 years of experience in  
a critical care setting

Sources: American Association of  
Nurse Anesthetists and U.S. Bureau  
of Labor Statistics

“ I FEEL LIKE THIS PROGRAM 
IS SETTING ME UP TO BE AN 
INDEPENDENT PROVIDER THE 
DAY AFTER GRADUATION.” 
DEVONTEE D. RAYFORD

Watch a video with Rayford and Pellegrini 
at nursing.umaryland.edu/anesthesia.
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F E A T U R E

“ One of the 
Greatest 
Public Health 
Achievements”

Vaccines  
Since Louis Pasteur’s successful experiments 
inoculating against anthrax and rabies in the 
late 19th century, researchers have found 
ways to successfully combat numerous 
dangerous – sometimes lethal – illnesses 
with vaccinations. “There’s been a 95% 
decrease in vaccine-preventable disease 
in the last 50 years,” says Patricia 
McLaine, DrPH, RN, assistant professor 
and director of UMSON’s Community/
Public Health Nursing master’s specialty. 
“It is considered one of the greatest public 
health achievements of the 20th century.”

ILLUSTRATIONS BY JAMES STEINBERG

B Y  C H R I S  Q U I R K
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Polio, now eradicated 
in the United States 
thanks to widespread 
vaccine use, paralyzed 
more than 15,000 
people annually in the 
early 1950s. It reached 
its peak in 1952, with 

20,000 cases, leaving large hospital wards 
filled with patients on respirators. “Following 
vaccination efforts, there were fewer than 
100 new polio cases in the U.S. in the 1960s 
and fewer than 10 in the U.S. in the 1970s,” 
McLaine reports. According to the Centers for 
Disease Control and Prevention (CDC), there 
have been no polio cases originating in the 
United States since 1979. “My husband was 
actually involved in the vaccine clinical trials 
in the Pittsburgh public schools,” McLaine 
says, “so this is all within our lifetime.”

Countering Vaccine Hesitancy
Notwithstanding the success of vaccination and 
immunization programs, there can be barriers 
to widespread patient immunization, and 
nurses often find themselves on the front lines 
of these efforts. In these situations, facts and 
preparation can help health care professionals 
to protect patients and communities, McLaine 
says. “It’s really important to provide education 
and let people know not only about the 
vaccine, but also about the disease itself.” 

The challenges nurses face promoting immu-
nization in clinical and public health spheres vary, 
from misinformation to complacency to fear. 
Earlier this year, the World Health Organization 
(WHO) named vaccine hesitancy to its list of 10 
threats to global health in 2019, up there with 
noncommunicable diseases like diabetes and 
cancer, antimicrobial resistance, and the potential 
for a global influenza pandemic. According to  
the CDC, vaccine hesitancy can take many forms,  
including mistrust of the vaccine, fear of pain, 
or parents believing a vaccine is unnecessary 
because their children are healthy or not at risk.  
In perhaps its most well-known form, vaccine 
hesitancy relates to a purported link between 

the measles-mumps-rubella (MMR) vaccine 
and autism, a connection that has been refuted, 
McLaine says. “More than 25 articles have 
been published since 1999 confirming that 
there is no link with autism or autism spectrum 
disorder,” she explains. The most recent was 
published in the Annals of Internal Medicine in 
April and concluded that “MMR vaccination 
does not increase the risk for autism, does not 
trigger autism in susceptible children, and is 
not associated with clustering of autism cases 
after vaccination.”

Recent concentrations of measles cases 
in Baltimore and New York City show that 
outbreaks can flare up in densely populated 
areas. Getting many people in the community 
immunized is a necessity for protecting 
against such incidents, a concept known as 
herd immunity, McLaine explains. “Herd 
immunity is important because some people, 
like young infants and those who are 
immunocompromised, cannot be vaccinated, 
and measles is extremely contagious – 9 out of 
10 people who are exposed to it and are not 
protected against it will contract the disease. 
To protect the population, you need to have 
92-95% of the people immunized.”

“ Herd immunity is important 
because some people, like 
young infants and those who 
are immunocompromised, 
cannot be vaccinated. To 
protect the population, you 
need to have 92-95% of the 
people immunized.” 
PATRICIA MCLAINE

V A C C I N E S
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In an editorial published by CNN in April, 
Tedros Adhanom Ghebreyesus, WHO director-
general, and Henrietta H. Fore, UNICEF 
executive director, wrote, “Ultimately, there 
is no ‘debate’ to be had about the profound 
benefits of vaccines. We know they are safe, 
and we know they work. More than 20 million  
lives have been saved through measles 
vaccination since the year 2000 alone. But 
children are paying the price for complacency.” 
WHO figures show that prior to the introduction 
of the measles vaccine in 1963, the disease killed 
2.5 million people annually, and the authors 

point out that measles still causes 100,000 
deaths globally per year. The WHO reported that 
measles cases worldwide were up nearly 300% 
year over year for the first three months of 2019.

Ann Felauer, DNP ’18, RN, CPNP-AC/PC, 
assistant professor and director of the Doctor 

of Nursing Practice pediat-
ric nurse practitioner acute 
and primary care specialties, 
notes that another common 
objection to vaccines is the 
quantity that is administered.

“Sometimes families will 
come in and say, ‘You know 
what, that’s a lot of vaccines, 
especially between the ages 
of two months to 18 months. 
Can we slow them down, or 
do one at a time?’” Felauer 
explains. “The child might be 
getting four different shots, 
and there are a lot of combi-
nation vaccines, and they’ll say 
they don’t want to overwhelm 
their immune system. That is a 
misconception. The reason we 
give the vaccines like we do is 
because we need to develop 
the immune system further. 
Rather than overwhelming it, 
we’re trying to help it work.”

Felauer recommends 
nurses reassure families that 
the vaccines protect young 

children against harmful illnesses and educate 
them about the illnesses and how each vaccine 
builds upon previous administrations. “Share 
with them that our goal is that their infant be 
happy and healthy, explain what we can do for 
pain control and how they can support their 
infant during and after the immunizations,” she 
says. “If the family is still hesitant, we can work 
with them to come up with a plan that will 
keep the infant on schedule.”

The human papillomavirus vaccine (HPV) is 
another case where misinformation can blur the 
picture, Felauer says. “I think parents assume 

“ The reason we give the 
vaccines like we do is because 
we need to develop the 
immune system further. 
Rather than overwhelming it, 
we’re trying to help it work.” 
ANN FELAUER
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that HPV is associated with having sex, so why 
should they give the immunization now? If the 
child is not having sex and therefore will not get 
HPV at this time, let’s wait to give it when they 
start to have sex,” she says. “One reply to this 
is: Do you put your seatbelt on right before you 
have an accident?” The HPV vaccine prevents 
the most common causes of cervical, head, and 
neck cancer, Felauer explains. 

Immunizations in Adulthood
The young are not the only ones at risk from  
vaccine-preventable illnesses. Barbara Resnick, 
PhD ’96, RN, CRNP, FAAN, FAANP, professor,  
Sonya Ziporkin Gershowitz Chair in Gerontology, 
and co-director of UMSON’s Biology and Behavior 
Across the Lifespan Organized Research Center, 
says she sees less emphasis on adult vaccine 
administration, since vaccination requirements 
are reserved for children. “Older adults can move 
into long-term care facilities without evidence 
of vaccinations. There is also less public health 
focus on adult versus children’s vaccinations,” 
Resnick says. “Older adults, who are frailer, may 
well be immunocompromised, and they are at 
greater risk for bad outcomes associated with flu 
and pneumonia. Those vaccines are critical for 
older adults.”

For this population, vaccination issues can 
be addressed during the annual wellness visit, 
Resnick says. “There are a variety of myths that 
come up. The varying effectiveness of the annual 
flu shot is one of them,” she explains. “The fact 
is, no vaccine is 100% effective, but even if the 
flu vaccine is 50% effective or 25% effective in 
a given year, it’s still going to decrease your risk 
of getting the flu, and it will also decrease the 
symptoms associated with the flu.” Inflammation 
at the site of an injection is another concern 
Resnick hears from patients. “That risk is very, 
very, very small,” she says. 

In the gerontological population, there is 
particular risk for another disease, shingles, 
which increases with age and with exposure 
to chicken pox, even if that exposure occurred 
significantly earlier in life. Shingles is a 
painful illness that can require many weeks for 
recovery. Thankfully, Resnick reports, a new 
shingles vaccine, Shingrix, has come on the 
market. “It’s amazing. It’s about 90% effective 
against getting shingles,” she says.

“ Older adults ... may well be 
immunocompromised,  
and they are at greater risk 
for bad outcomes associated 
with flu and pneumonia.” 
BARBARA RESNICK 

V A C C I N E S

COMBATTING VACCINE HESITANCY  
IN CLINICAL SETTINGS

We asked our experts and consulted the Immunization 
Champions, Advocates, and Mentors Program (ICAMP) 
about the best ways nurses can educate patients and 
their families about the importance of vaccines, even 
when facing mistrust and hesitancy. Here are some  
of their tips: 

•  Be positive.  
Inform the patient rather than asking.  
For example, say “We’re going to go ahead and  
get you immunized today.”

•  Be a role model.  
Say “I got my vaccine today, so let’s get yours  
taken care of.”

•  Add vaccines to standing orders. 
This way, as individuals are admitted to any 
institutional setting, an order for appropriate vaccines — 
at least flu and pneumonia — is available.

•  Talk about vaccines.  
Discuss them with every patient at every encounter.

•  Determine what the barrier is.  
Then find a way to work around it. Often, you can  
refute a myth or misinformation by providing  
straightforward facts.

•  Be confident about the value of the vaccine.  
If you as a provider are hesitant,  
your patient will be, too.
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Maryland’s 
Approach  
to Immunization 

As the nurse program 
consultant for the Maryland 
Department of Health’s 
Center for Immunization, 
Michal Thornton, BSN ’01,  
RN, (left) is responsible 
for helping to protect the 
state’s residents from 
diseases that can be 
prevented with vaccines. 

Thornton, who has been in the position since April, coordinates, 
plans, and develops program activities that promote, educate, 
and train providers in Maryland. She also supports local 
health departments and primary care providers dealing with 
immunization services and interacts with federal, state, and local 
partners to improve immunization rates in Maryland.

The Center for Immunization runs the Vaccines for Children 
Program, which works with 750 providers statewide to supply 
vaccines at no cost to children in need at 1,000 public and private 
practice vaccine delivery sites. Thornton also offers clinical 
guidance and technical assistance to local health departments. 
“We give them training and help ensure that they are adhering to 
policies and procedures outlined by the CDC,” she says.

As part of her work focusing on infectious disease and 
epidemiological trends, Thornton has seen many cases of 
vaccine-preventable illnesses since she was appointed to the 
position. “We’ve faced a lot of challenges with families that are 
hesitant to vaccinate, and we even find that a lot of our providers 
don’t know what the diseases look like anymore, because we’ve 
done such a good job eliminating them,” she says. “I see the 
importance more than ever of the need to support providers 
in their efforts to educate and communicate with parents and 
guardians on the importance of on-time vaccinations.”

Thornton was involved in managing a measles outbreak in 
northwest Baltimore last spring that involved three ZIP codes 
and five confirmed cases. “We worked with the local health 
departments there, as well as the schools and communities,” 
she says. “We helped them to review students’ health records, to 
identify students who were not vaccinated, and to work with those 
families and providers to ensure they had available vaccines and 
the staff needed to provide immunizations to that community.” 

An extreme case that sometimes occurs with 
older patients – a situation that can be fraught 
with emotion – is when they refuse vaccines 
because they wish to die from a disease, Resnick 
explains. “What we do in these cases is explain 
that flu or pneumonia may not kill you, but it can 
result in a hospitalization and a decline in func-
tion and worsen your quality of life,” she says. 

Resnick’s work in recent years has involved 
combatting these challenges and finding ways  
to maximize immunization in adults. “Behavior 
change and implementing health promotion 

interventions, particularly in long-term care 
settings and in the community, is important,” 
she explains. To assist with this, ICAMP  
was developed by the National Adult Vaccine 
Program, a multi-stakeholder, industry-
supported collaboration under the aegis of the 
Gerontological Society of America. The ICAMP 
provides education for health care providers 
to learn skills and create action plans to 
implement changes in their organizations that 
will boost the number of immunized adults.

When interacting with families or patient 
populations, information is key, McLaine asserts.  
“There’s a lot we can do to expand access, but  
it’s really important to educate and to let people 
know what the facts are,” she says. “I think there  
has to be an ongoing dialogue, with active 
outreach and tracking, meeting people where 
they’re at, and making it very clear how 
important these vaccines are.” 

“ There’s a lot we can do to 
expand access, but it’s really 
important to educate and  
to let people know what  
the facts are.” 
PATRICIA MCLAINE

G
IO

R
D

A
N

A 
S

EG
N

E
R

I



28 • NURSING FOR/UM • FALL 2019

BALTIMORE IN 1889

•  Johns Hopkins Hospital opens on 
Broadway in East Baltimore. The 
affiliated training school for nurses 
also opens across town from UMSON.

•  The Pennsylvania Steel Co. completes 
construction of its new waterfront 
steel mill on the “Patapsco Neck” 
peninsula at Sparrows Point, and so 
begins Baltimore’s story as a steel 
town – until Bethlehem Steel files for 
bankruptcy in 2001.

•  McCormick & Co. begins spicing 
up food everywhere after it 
is founded by Willoughby M. 
McCormick, age 25, in a cellar.
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One hundred thirty years ago, on Dec. 14, 1889, the Maryland 
University Hospital Training School for Nurses opened its doors 
with Louisa Parsons (inset) as the School’s first superintendent. 
Nicknamed “the Little Lady in White” by UMSON’s earliest 
“probationers,” or students, Parsons brought instant credibility 
to the School; newspapers hailed her as a decorated military 
nurse and a graduate of London’s prestigious Nightingale Fund 
Training School for Nurses, founded by Florence Nightingale.

“So in 1889, the first part of December, on a 
Saturday, I walked up the steps of the most dismal 
looking building called the Maryland University, 
and was met at the door by Miss Parsons,” Annie 
E. Lee, DIN 1892, a member of the School’s first 
graduating class, wrote in 1925. Parsons instituted 
a two-year course of study, convinced the medical 
faculty to build residential quarters for student 
nurses, and introduced a student cap modeled 
after the one she wore at Nightingale’s school; 
it became known as the “Flossie” in honor of 
Florence. Between December 1889 and October 
1890, the School admitted its first class of 10 
students; among them were a 42-year-old widow, 
two Canadian sisters, a Scot, and a recent arrival 
from Germany. 

In 1892, after the School graduated that first 
class (pictured here), Parsons left Baltimore to 
resume clinical practice and serve in the military. 

Origin Story:  
The Hospital Training School

FROM THE UMSON ARCHIVES
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1960s
Helen Anderson Bills, BSN ’63, has 
enjoyed a rewarding nursing career, 
serving in the U.S. Army Nurse Corps 
for nine years, as a pediatric nurse in 
civilian and military hospitals, and as 
a recruiter and instructor of corpsmen. 
She worked in a holistic health center 
in Woodridge, Illinois, and at Shriners 
Hospital for Children in Chicago. She 
has also been involved in volunteer 
work with the Partnership in Mission 
program for the Diocese of Joliet, 
Illinois, that took her to Bolivia, Kenya, 
the Philippines, and Haiti.

Carol Capozzoli, BSN ’67, is retired 
and enjoys her work as a quilt and 
fiber artist. She has a quilt in a Studio 
Art Quilt Associates juried exhibition, 
“Turmoil,” now in its fourth year of 
international travel. The title of her 
quilt, “A Cancerous Turmoil,” is derived 
from her nursing and personal family 
experiences and is a rendition of a 
cancer tumor with cells spinning off 
and dividing, metastasizing.

Grace Klein Harlow, MS ’68, continues 
her work as a psychotherapist at the 
Center for Human Encouragement in 
Rochester, New York, as well as her 
work as a writer and artist, having 
published several books on loss 
and grief that include her paintings 
and photographs. The most recent 
publication, “The Colors of Grief,”  
was published in December after the 
death of her husband.

1970s
Phyllis Sharps, PhD ’88, BSN ’70, 
one of UMSON’s inaugural Visionary 
Pioneers, spoke with Marc Morial, 
president and chief executive officer 
of the National Urban League, about 
“Healthcare Equity from a Social 
Justice Perspective” in March as part of 
the Johns Hopkins University Forums 
on Race in America.

Sherry Darnell Ferki, BSN ’71, is 
president of the Hampton Roads 
Chapter of the Virginia Nurses 
Association and also serves as president 
of the Portsmouth Area Chapter of 
the Military Officers Association of 
America. In addition, she is a member 
of the Military Women of Tidewater, the 
Army Nurse Corps Association, and the 
Coastal Virginia Chapter of the Society 
of Pediatric Nurses.

Henrietta “Heddy” Hubbard,  
BSN ’72, retired in April as executive 
vice president and chief science officer 
of the American Urological Association. 

Mary Taylor Martof, MS ’76, BSN ’73, 
taught nursing at the baccalaureate 
level until retirement in 2001 from 
Louisiana State University. She 
published a novel, Alice’s Story: A 
Search for Light, in 2018. In May, she 
was invited to participate in the Local 
Author Showcase in Pickens County, 
South Carolina.

Kathryn Hiersche Walther, BSN ’73, 
is the founder and executive director 
of Humanitize Expeditions, which 
takes medical and education teams to 
developing countries. The organization 
has provided volunteer staff for projects 

in Guatemala, the Dominican Republic, 
Haiti, and Greece. She served in the 
U.S. Army Nurse Corps as active duty 
and in the Reserves, including in Saudi 
Arabia as the head nurse for enemy 
prisoners of war for the 50th General 
Hospital during the Gulf War. 

MaryAnn Carr, MS ’75, earned a 
doctorate in nursing from The Catholic 
University of America in 1995 and 
retired from the U.S. Army Nurse Corps. 
After serving for more than 22 years as 
a clinical associate professor at Pacific 
Lutheran University School of Nursing in 
Tacoma, Washington, she retired in May. 

Class Notes

Let your fellow alumni know what’s happening in your life. Submitting an 
update to Class Notes is easy; just visit nursing.umaryland.edu/classnotes 
or contact us at alumni.nursing@umaryland.edu or 410-706-0674. You can 
also send us mail courtesy of Cynthia Sikorski, director of alumni relations, 
655 W. Lombard St., Suite 516A, Baltimore, MD 21201.

As we are unable to confirm all alumni credentials, only UMSON degrees and  
graduation years are included.

I N  TO U C H

Friends of the National  
Institute of Nursing  
Research Ambassadors 

Three UMSON alumnae are among the five nurse 
scientists selected this year to join the prestigious 
ranks of more than 30 Friends of the National Institute 
of Nursing Research (NINR) Ambassadors; this is the 
fourth cohort since the advocacy program began in 
2014. Ambassadors are selected from a national pool 
of applicants based on their abilities to advance public, 
health professions, and policy-maker awareness 
of the critical research agenda linked to NINR.

Linda Flynn,  
BSN ’75, senior associate  
dean for the Nursing Science 
Division and professor,  
Rutgers School of Nursing 

Hurdis M. Griffith,  
PhD ’84, emeritus professor, 
Rutgers School of Nursing

Laden Eshkevari,  
BSN ’90, program director,  
Doctor of Nurse Anesthesia 
Practice, and associate  
professor, Georgetown  
University School of Nursing  
and Health Studies
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Dorrie Fontaine, MS ’77, one of 
UMSON’s inaugural Visionary Pioneers, 
retired as dean from the University 
of Virginia (UVA) School of Nursing 
in 2018. She spoke to graduates 
from 10 of UVA’s schools for the 
190th Final Exercises on May 19 in 
Charlottesville, Virginia, and received 
the American Association of Critical-
Care Nurses Pioneering Spirit Award 
during the 2019 National Teaching 
Institute & Critical Care Exposition 
in Orlando, Florida, also in May. 

David Vlahov, MS ’80, BSN ’77, one of 
UMSON’s inaugural Visionary Pioneers, 
and Sarah Szanton, MS ’98, were 
selected for induction into the Sigma 
2019 International Nurse Researcher Hall 
of Fame during the organization’s 30th 
International Nursing Research Congress 
in Calgary, Alberta, Canada in July.

Barbara Barrett, MS ’78, serves as 
a volunteer at Paul’s Place and a 
community/public health adjunct 
faculty member at UMSON. 

Diane Krasner, PhD ’98, MS ’94, BSN ’79,  
received the John Boswick Memorial 
Award and Lectureship for outstanding 
lifetime achievement in wound healing 
presented at the Symposium on Advanced 
Wound Care in San Antonio in May. She 
also served as co-chair of the new Post-
Acute Care Symposium that launched 
in San Antonio the same month.

1980s
Connie Jastremski, MS ’82, BSN ’80, 
has retired from full-time clinical 
work and has been volunteering at the 
Volunteers in Medicine Clinic in Hilton 
Head, South Carolina, which provides 
care at no cost by a team of volunteer 
physicians and nurses. She also chairs 
a long-term care/assisted living board 
and a hospice/palliative care board. In 
addition, she serves on the board of a 
Magnet hospital in Vermont. 

Deborah Henderson Lafond, DNP ’12, 
BSN ’80, was inducted as a Fellow in 
Palliative Care Nursing by the Hospice 

and Palliative Nurses Association  
in March.

Vannesia Morgan-Smith, BSN ’80, is 
teaching leadership in health care to 
nurses in an online platform after 39 
years serving as a nurse.

Carolyn White, BSN ’80, is teaching 
perinatal education classes for 
new parents in a hospital setting, 
with special emphasis on using 
mindfulness techniques in the birth 
and parenting processes.

James Odom, MS ’81, is a retired U.S. 
Army Nurse Corps colonel and certified 
pediatric nurse practitioner. He raises 
horses on a small farm outside San 
Antonio and writes about his nursing 
experiences in a Mobile Army Surgical 
Hospital unit during the Vietnam War.

Susan K. Newbold, PhD ’06, MS ’83,  
has been selected to receive the 
Sigma 2019 Virginia K. Saba Nursing 
Informatics Leadership Award during 
Sigma’s 45th Biennial Convention in 
Washington, D.C., in November.

Tammie Sires Alley, BSN ’87, is an 
intensive care unit nurse at University 
of Maryland Upper Chesapeake Medical  
Center, with certification in administering 
chemotherapy medications. She is the  
chair of the hospital’s unit-based practice  
council and a member of its professional 
practice council for the shared 
governance committee.

1990s
Linda Haddad, PhD ’93, has been 
appointed director of the School of 
Nursing and Irwin Belk Distinguished 
Professor of Nursing at the College of 
Health and Human Services, University 
of North Carolina Wilmington. 

Luanne B. Satchell, BSN ’93, received 
a commendation in February from 
the Maryland Patient Safety Center 
on behalf of the Birthing Center care 
team she manages at the University 
of Maryland Shore Medical Center for 

its success in implementing a program 
designed to standardize care and 
treatment of newborns with neonatal 
abstinence syndrome. 

Robin Luxon, BSN ’96, was selected 
by The Daily Record to receive the 
2019 Health Care Heroes Lifetime 
Achievement Award.

Kimberly McIltrot, MS ’96, assistant 
professor at the Johns Hopkins 
University School of Nursing, has been 
selected to serve as director of its 
Doctor of Nursing Practice program.

Paulette D. Bennett Long, DNP ’14, 
MS ’98, was a contributing author to 
DNP Education, Practice, and Policy: 
Mastering the DNP Essentials for 
Advanced Nursing Practice, 2nd Edition. 

Jennifer Gaines Hrabowski, BSN ’99, 
is managing three women’s centers 
in the Atlanta metro area for Emory 
Healthcare. She was recently featured 
on the Bravo TV show Buying it Blind.

Recognizing Excellence 
Ten UMSON alumni and two Doctor of Nursing Practice 
students were among the 75 nurses recognized across  
18 specialties in Baltimore magazine’s annual Excellence  
in Nursing awards; they were honored at a reception May 1  
at Baltimore’s Belvedere Hotel.

•  Melva Jones, MS ’91 
(Psychiatric Nurse)

•  Melissa McCoy, MS ’91 
(Community Care/ 
Ambulatory Care)

•  Linda Ali, MS ’99  
(Women’s Health)

•  June Beeman, MS ’99 
(Pediatrics: Non-Neonatal)

•  Ann Marie Murphy, BSN ’99 
(Pediatrics: Neonatal)

•  Matthew Piper, BSN ’03 
(Emergency Department)

•  Mary Herster, MS ’10 
(Intensive Care)

•  Rebecca Landreth, MS ’11 
(Acute Care/Family Practice/
General Medicine)

•  Sol Sebastian, BSN ’12 
(Intensive Care)

•  Nikia Herold, BSN ’13 
(Intensive Care)

•  Theresa Victoria Proctor, 
DNP student (Rehabilitation)

•  Katelynn Dougherty Soper, 
DNP student (Oncology)

from left, front row: Soper, Herster, McCoy, Sebastian, Herold, 
Jones, Proctor; back row: Ali; Beeman; Murphy; Linda Cook,  
PhD ’05, MS ’97, Excellence in Nursing selection committee member 



32 • NURSING FOR/UM • FALL 2019

Joel Williams Parker, BSN ’99, served 
in the U.S. Navy Nurse Corps from 1988 
until her retirement in 2014. She worked 
as an informatics nurse specialist (board 
certified) and senior nurse executive of 
the U.S. Naval Hospital in Yokosuka, 
Japan, and as chief informatics nurse 
for the chief information officer at the 
U.S. Navy Bureau of Medicine and 
Surgery in Arlington, Virginia.

2000s
Elizabeth E. Agbetsiafa-Awuah,  
BSN ’00, presented “The Opioid Crisis 
is the New Neurotrauma” at the 2019 
Annual Education Meeting of the 
American Association of Neuroscience 
Nurses in Denver in March.

Tracey Reinecke-Kashima, MS ’01, 
BSN ’00, is raising three children and 
is the primary care provider for her 
elderly parents.

Dawn Yeitrakis, MS ’12, BSN ’01, was 
recently promoted to vice president and 
chief nursing office at Medstar St. Mary’s 
Hospital in Leonardtown, Maryland. 

Loretta Colvin, MS ’02, received the 
Excellence in Education Award from the 
American Academy of Sleep Medicine 
for her outstanding contributions in 
teaching sleep medicine. 

Sabrina Sepulveda, MS ’11, BSN ’02,  
has launched a new business, 
Harborside Behavioral Health,  
in Leonardtown, Maryland.

Susan Jaszemski, MS ’03, is 
employed in Ireland as a quality man-
ager with an international company 
researching dementia-specific care 
center design and developing Mylo,  
a monitoring companion robot for 
people with dementia. 

Denise P. McKain, MS ’08, BSN ’06, 
earned a PhD in Nursing from the 
University of Phoenix this year. She is 
the director of nursing education and 
research at Saint Elizabeths Hospital  
in Washington, D.C.

Brigit B. VanGraafeiland, DNP ’08, 
and a colleague authored an article 
evaluating the effectiveness of training 
and communications tools used as 
intervention strategies to reduce 
unnecessary emergency department 
transfers of assisted living facility 
residents; it was published in the 
Journal of Gerontological Nursing. 

2010s
Andrea M. Smith, DNP ’15, MS ’10, 
was selected as the inaugural recipient 
of the Jeannine River National 
Leadership Award by the American 
Nurses Foundation and United Health 
Foundation for her local and national 
efforts to bridge boundaries between 
the clinical aspects of medicine and  
the business of health care.

Myong Woo, MS ’10, retired from the 
military after 23 years as a U.S. Army 
Nurse and transitioned to a civilian 
position at Guidehouse as a change 
manager partnered with Cerner and 
the U.S. Department of Veterans Affairs 
(VA) Office of Electronic Health Record 
Modernization to implement the largest 
heath record system for the VA. 

Marie Wells, MS ’11, received 
the Outstanding Achievement in 
Perioperative Education Award from 
the Association of periOperative 
Registered Nurses. 

Jasmine Gloria, MS ’14, is the  
president of the Southern California 
Chapter of the American Nursing 
Informatics Association. 

Hannah Scarlett Sasscer, BSN ’16, is 
employed in the pediatric intensive care 
unit at Walter Reed National Military 
Medical Center in Bethesda, Maryland.

Roseanne Baird, BSN ’17, has been 
promoted to nurse manager for the 
Chesapeake and Shenandoah Units 
at Adventist HealthCare Shady Grove 
Medical Center. She joined Adventist 
HealthCare in 2017 as a charge nurse 
on the behavioral health child and 
adolescent units. 

C L AS S  N OT ES
Fellows Selected to  
National Organizations 

Congratulations to the nine alumni to be 
inducted as 2019 American Academy of 
Nursing (AAN) Fellows in October and the four 
alumni inducted as 2019 American Association 
of Nurse Practitioner (AANP) Fellows in June. 
They join communities of 2,400 AAN and more 
than 800 AANP Fellows worldwide. 

Fellows of the American  
Academy of Nursing

Cynthia Divens Sweeney, BSN ’76, vice president 
for nursing, The DAISY Foundation

Linda Jacobs, BSN ’77, clinical professor of nursing, 
University of Pennsylvania Abramson Cancer Center

Deborah A. Lafond, DNP ’12, BSN ’80, clinical 
director, PANDA Care Team, Children’s National 
Health System

Marla Oros, BSN ’84, president, Mosaic Group

Lynelle N.B. Pierce, MS ’86, clinical assistant 
professor, The University of Kansas Health System

Kimberly Sue McIltrot, MS ’96, assistant professor 
and director, Doctor of Nursing Practice program, 
Johns Hopkins School of Nursing

Maher M. El-Masri, PhD ’03, MS ’98, professor, 
Wayne State University College of Nursing

Darryl W. Roberts, MS ’02, BSN ’01, principal 
quality measure developer, General Dynamics 
Information Technology

Katie Huffling, MS ’06, executive director,  
Alliance of Nurses for Healthy Environments

We also offer sincere congratulations to  
Geraldine “Polly” Bednash, DPS (Hon.) ’14, named 
an AAN 2019 Living Legend, which recognizes 
AAN Fellows who have demonstrated a lifelong 
commitment to transforming health care. Bednash 
was awarded an honorary doctorate by the University 
of Maryland, Baltimore in 2014.

Fellows of the American Association  
of Nurse Practitioners 

Maureen Moriarty, MS ’85, BSN ’79, graduate chair 
and director, Doctor of Nursing Practice program, 
Marymount University

Donna Lester, MS ’94, BSN ’90, acute care nurse 
practitioner, Lakeland Regional Health; clinical 
assistant professor, University of Florida College  
of Nursing

James Brothers, MS ’03, BSN ’95, battalion chief/
paramedic, Howard County Department of Fire 
and Rescue Services; nurse practitioner, University 
of Maryland School of Medicine Department of 
Emergency Medicine; adjunct faculty, UMSON

Kimberly Sue McIltrot, MS ’96, assistant professor 
and director, Doctor of Nursing Practice program, 
Johns Hopkins School of Nursing
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Nan Ding, BSN ’17, is employed at the 
Johns Hopkins Hospital in the urology/
thoracic unit. He received a DAISY 
Award from The DAISY Foundation in 
March for going “above and beyond in 
his duty of care and compassion.” 

Wendy Reynolds, MS ’17, a clinical 
nurse I in Orthopedic Acute Care at 
UMMC, received the Employee of the 
Quarter award in June. 

Diana Cangelosi, MS ’18, obtained a 
Texas registered nurse license and earned 
her Clinical Nurse Leader certification 
in January. She was recently accepted 
to the Veterans Health Administration 
Post-Baccalaureate Nurse Residency 
Program at the Dallas Veterans Affairs 
Medical Center.

ACROSS THE STREET AT UMMC 

Moving On Up

Congratulations to the following alumnae, who 
have recently received promotions at UMMC:

Susan Breitenother, MS ’09, promoted to senior 
clinical nurse I, Pulmonary Procedure Unit

Amy Espino, MS ’11, promoted to senior clinical 
nurse I, Greenebaum Comprehensive Cancer  
Center Stoler Pavilion

Kristin Bailey, BSN ’12, promoted to senior  
clinical nurse II, Neurocare Acute Care

Margaret Davies, BSN ’14, promoted to senior 
clinical nurse I, Cardiac Care Unit

Nicole Evans, BSN ’14, promoted to senior  
clinical nurse II, Medicine Telemetry Unit

Caitlin Watson, BSN ’15, promoted to senior 
clinical nurse II, Pediatric Progressive Care Unit

Great Stories 

A great story has the power to inspire deeply, 
embrace and uplift, transform organizations, 
bridge gaps, and awaken our humanity.  
UMMC’s Great Stories recognition events  
honor those who generate these stories:

March 13
Great Family-Centered Care Honorees: 
Karen McQuillan, MS ’86, BSN ’81 
Paul Thurman, PhD ’18, MS ’07
Maureen Shirtliff, MS ’08
Kendall Wieder, BSN ’18

Great Honor Honoree: 
Treza James, MS ’05

Great Support Honoree: 
Sonia Lee, BSN ’16

June 28
Great Transition Honorees: 
Alexa Porter, BSN ’16
Brittany Figueroa, BSN ’17
Mayona Green, MS ’17

Great Trust Honorees:
Lauren Schroeder, MS ’09
Sara Wessling, BSN ’16

Unit/Department Honorees:
Medical Telemetry Dyad Team:  
Ruth Borkoski, MS ’17

2019 Shock Trauma Gala

Congratulations to the following alumnae, 
who were among the honorees at the annual 
UMMC Shock Trauma Gala, April 13, which 
recognizes those who play a role in saving the 
lives of the most critically injured patients:

Anne-Marie Sack, MS ’01, BSN ’99 

Natalie Sigalovsky, BSN ’00 

Ellyn Tennyson, MS ’05 

Suzanne M. Perucci, BSN ’16

Jacqueline Cook Sgambellone, MS ’18

2019 Nursing  
Excellence Awards 

Congratulations to the alumni whose 
excellence in their work at UMMC was 
recognized at the hospital’s annual nursing 
awards ceremony, May 9.

Art of Caring
Henry Inegbenosun, BSN ’15

DAISY Award
Jessica Manning, MS ’11
Katie Cohn, BSN ’16 

Excellence in Advanced Practice Nursing
Marisa Conry, MS ’10
Ann Matta, MS ’12

Excellence in Community Service
Adult Emergency Department Nursing  
Patient Family Education Center:

Keith Jackson, BSN ’98 
Winnie Trang, BSN ’12
Sarah Dyer, MS ’15
Henry Inegbenosun, BSN ’15
Allison Pugay, BSN ’17

Excellence in Nursing Practice
Peggy Torr, BSN ’83

Excellence in a Publication or Presentation
Christina Boord, BSN ’13

At the Helm
Congratulations to 
Ruth J. Lee, DNP ’10,  
MS ’04, elected 
president of the 
UMSON Alumni 
Association, effective 
July 1. Lee is senior 
director, adult 

inpatient services, at Inova Alexandria 
Hospital in Alexandria, Virginia.

Lee has worked as a staff nurse in 
the Surgical Intensive Care Unit at 
the University of Maryland Medical 
Center (UMMC) and as a patient care 
manager for the Preoperative and 
Post Anesthesia Care Unit at the Johns 
Hopkins Bayview Medical Center. 
Since May 2011, she has held various 
leadership roles at the Inova Health 
System in cardiology, neurosciences, 
and critical care. She is a member of 
the American Nurses Association, 
the American Organization for Nurse 
Executives, and the American College 
of Healthcare Executives. She served as 
vice president of the Chesapeake Bay 
Society of Perianesthesia Nurses for 
two years and as president for one.
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In Memoriam
Dorothy Reachard Kuhn, DIN ’46 
Gilda Iruretagoyena Litrenta,  

DIN ’49 
Nan V. “Ginger” Rittenhouse Swisher,  

DIN ’49 
Joyce E. Avery, DIN ’52 
Jeanne Watkins Patten, DIN ’53 
Hazel McLay Patterson, BSN ’54 
Elaine Dietz Jones, BSN ’59 
Gwen Taylor Rodney, BSN ’60 
Joan L. Meredith, BSN ’62 
Carolyn Cook Handa, BSN ’63 
Myrtle G. McLain Jackson, MS ’70 
Nancy R. Mazzone, BSN ’72 
Jane E. Cahall Holsinger, BSN ’73 
Reba E. Cannon Goslee, MS ’76 
Mary E. Haugen, MS ’82, BSN ’76 
Margie Harvey Ng, MS ’77 
Flora Ann Dana Rodney, BSN ’77 
Robin E. Walker Baker, BSN ’78 
Jane A. Buza Menker, MS ’85, BSN ’79 
Hazel C. Ramos Reece, BSN ’79 
Gail P. Houser Sallitt, BSN ’79 
Elizabeth A. Koerner, BSN ’80 
Jean A. Petrov, MS ’85 
Gretchen A. Chapman, MS ’94, BSN ’86 
Kristin D. Vincent, BSN ’87 
Laura A. McClay, MS ’88 
Coleen L. Heckner, MS ’94, BSN ’90 
Sharon L. Compton LaFever, MS ’92 
Ann C. Huber, BSN ’94 
Mary Emma Middleton, MS ’99, BSN ’94 
Michael J. Smit, MS ’00 
Cara Ann Paxton, MS ’16

This list includes notices the  
School of Nursing received from  
March 2–Sept. 1, 2019.

Remembering  
Lura Jane Emery 
1926-2019

Retired Cmdr. Lura 
Jane Emery, MS ’79, 
was born and raised 
in Pennsylvania 
before embarking  
on a 30-year career 
in the U.S. Navy 
Nurse Corps. 

In 1950, after being stationed domesti-
cally, Emery was called to Busan, South 
Korea; she spent the next 19 months 
caring for those injured in the Korean 
War and later served in the Vietnam War. 

During her time at UMSON in the late 
1970s, Emery recognized a need for 
nurses with advanced education, which 
led her to create the Lura Jane Emery 
Nursing Seminars endowed fund. Each 
year, Emery’s fund supports a scholarly 
lecture with a focus on military and 
veteran health care as part of the Dean’s 
Lecture Series. 

Emery retired from the Navy in 2002 as 
the director of nursing services at the 
Naval Hospital in Annapolis, Maryland. 
She spent her retirement traveling the 
world and set foot on every continent. 
She passed away in February. 

Learn more about Emery and the 
annual lecture in her name at  
nursing.umaryland.edu/deanslectures.

Remembering  
Lisa Robinson 
1937-2019

Lisa Robinson, PhD, 
MS ’65, CS-P, FAAN, 
professor emerita, 
of Kent Island 
and Baltimore, 
Maryland, is known 
as the founder of 
psychiatric liaison 

nursing, a subspecialty of traditional 
psychiatric nursing. 

She joined UMSON’s faculty in 1970, 
becoming a professor of psychiatric 
nursing as well as an assistant professor 
at the University of Maryland School of 
Medicine. In 2005, she was awarded 
professor emerita status at UMSON. 

In 2013, she was honored as the First 
Living Legend of the International 
Society of Liaison Psychiatric-Mental 
Health Nurses. She passed away in July.

COMING SOON:  
Tell us what you think about Nursing For/um

Keep an eye on your email inbox: This fall, a random sample of  
readers will be asked to take part in a survey about this magazine – 
and if you respond, you’ll be entered to win one of two $100 Amazon 
gift cards. Your responses will help us plan future issues that best 
meet your needs and interests and will allow us to compare data  
with other institutions across the country. 

We also welcome feedback any time at nrscommunications@
umaryland.edu and look forward to hearing from you.

I N  TO U C H

 

UMSONConnect  
is Live!
Join fellow graduates 
in UMSON’s online 
alumni community.

Sign up today at 
UMSONConnect.com to:

■ reconnect with classmates

■  enhance your career through 
fellow alumni connections

■  locate alumni by specialty 
area, geographic region, 
or shared interest

■  share professional updates, 
news, photos, events, and jobs

■  mentor graduating students

■  learn new ways to stay 
engaged with UMSON.
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More than 100 alumni and guests (below, top) came together  
at UMSON’s second annual All-Alumni Reunion on April 13.  
The BSN Class of 1969 (below, middle) had the largest turnout 
ever for a 50th reunion and enjoyed a celebratory dinner the 
evening before the main event and their induction into UMSON’s 
Heritage Class. Meanwhile, four members of the Class of 1959 
(bottom) celebrated their 60th reunion at the event. UMSON 
alumnae Kathleen White, MS ’78; Phyllis Sharps, PhD ’88,  
BSN ’70; Fran Lessans, MS ’85, BSN ’80; Marla Oros, BSN ’84;  
and Connie Ulrich, PhD ’01, delivered professional presentations 
on a variety of topics for continuing nursing education credit. 

Reunion Recap 2019

VIEW A GALLERY

of 2019 All-Alumni Reunion 
photos at nursing.umaryland.
edu/reunion.

PHOTOGRAPHY: LARRY CANNER 

   
Alumni Council

Get involved at a leadership level. Nominate yourself or  
a fellow alumnus for an Alumni Council position. 

   

Alumni Speaker Series
Join a panel of alumni each semester that speaks  

to students about career development. 

   

Speed Networking Program 
Quick! Share advice and recommendations to entry-into-practice 

Bachelor of Science in Nursing and Clinical Nurse Leader  
master’s students about their professional development.

   

Living History Museum 
Volunteer as a docent and share the history of the School  

and the nursing profession with visitors on  
Tuesdays and Wednesdays from 10 a.m.-2 p.m. 

   

Preceptor/Adjunct Faculty
If you have a passion for teaching, we’re seeking master’s-  
and doctoral-prepared nurses to precept students, provide  

clinical instruction, and teach select didactic courses.

   

Reunion 
Volunteer to assist with outreach to your classmates, fundraising, 

and logistics for the annual All-Alumni Reunion. 

Want the scoop from UMSON?  
Visit nursing.umaryland.edu/classnotes to update your email 
address, and we’ll send you e-for|um, our monthly newsletter.

Volunteer to share your time and talent how and  
when you choose. For more information, contact the  

Office of Development and Alumni Relations at  
alumni.nursing@umaryland.edu or 410-706-7640.
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BERTHA L. DAVIS, PhD, MS ’77, 
RN, ANEF, FAAN, demonstrated 
leadership as a champion of 
underserved populations throughout 
her distinguished nursing career; 
she is a retired dean and professor 
emerita of nursing at Hampton 
University in Virginia and a 
retired lieutenant colonel of the 
U.S. Army Nurse Corps. As the 
founding director of the first PhD 
in nursing program at a historically 
black university, her advocacy and 
research traversed national and 
international arenas where health 
disparities burdened traditionally 
underrepresented ethnic and racial 
groups and homeless populations. 
Davis led nurse leaders during two 
missions in Africa and subsequently 
created a curricular model that 
embraces humanitarian and 
cultural issues. She was director for 
numerous federally funded projects 
to assist diverse student, civilian, 
and military populations. 

“Dr. Davis is an extraordinary 
leader whose accomplish-
ments reach across her 
distinguished nursing career 
and who links her military 
accomplishments and 
entrepreneurship experiences 
with outstanding professional 
service in education and  
health to address health 
disparities and to fill critical 
manpower shortage areas in  
the nation’s workplace.”  
—  PHYLLIS SHARPS,  

PHD ’88, BSN ’70, RN, FAAN

“Please honor Dr. Kathleen 
Hunter for her lifelong 
commitment as a pioneer in 
enhancing and innovating the 
specialty of nursing informatics, 
which will ultimately improve the 
quality of health care for all. She 
was a visionary and influential in 
contributing to the advancement 
of nursing practice. To hear of 
her passing was devastating to 
all — she will be sorely missed.”  
—  CAROLYN SIPES, PHD, CNS,  

APRN, RN-BC, PMP, NEA-BC, FAAN 

With a systems specialist, telehealth,  
telenursing, and nursing informatics 
background, KATHLEEN MILHOLLAND 
HUNTER, PhD ’89, MS ’81, BSN ’76,  
FAAN, was instrumental in the 
development of the American Nursing 
Association publication Nursing 
Informatics: Scope and Standards of 
Practice and was one of the original 
designers of the TIGER-based 
Assessment of Nursing Informatics 
Competencies© (TANIC), an online 
assessment tool now used globally. In 
the informatics field, she advocated 
for adopting inclusionary language 
that reflected nursing’s role, avoiding 
naming “physicians” separately and 
instead using “health care providers.” 
She was a professor at Chamberlain 
University College of Nursing and was 
inducted as a Fellow of the American 
Academy of Nursing just prior to her 
death in 2018. 

Meet Our New 
Visionary Pioneers

U M S O N  A L U M N I

Bertha L. Davis  
MS ’77

Kathleen Milholland Hunter  
PhD ’89, MS ’81, BSN ’76

Robin Newhouse  
PhD ’00, MS ’99, BSN ’87 

Rear Adm. Sylvia Trent-Adams  
MS ’99

Margaret Chamberlain Wilmoth  
MS ’79, BSN ’75

They are exceptional nurses who have changed 
the face of health care and have worked 
tirelessly to improve outcomes for patients 
and communities. They include leaders at the 
highest levels of education, the military, and 
clinical practice. They have created systems 
and models that have advanced patient and 
community care efforts worldwide. They are 
firsts and onlys. They are ground-breakers, 
innovators, and humanitarians. They are 
pioneers. And their spirit and determination 
reflect those of the School of Nursing during  
the past 130 years. 

On the occasion of this milestone anniversary 
for UMSON, we honor our five newest Visionary 
Pioneers, alumni who have made a significant 
impact on and contribution to the field of nursing 
based on their leadership, innovation, or 
entrepreneurship. They join the 25 inaugural 
members of this prestigious group, named during 
the School’s 125th anniversary celebration. 

Here, read more about them and hear directly 
from those who nominated them. 

Compiled by Giordana Segneri
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ROBIN NEWHOUSE, PhD ’00,  
MS ’99, BSN ’87, RN, NEA-BC, FAAN,  
dean and distinguished professor 
at the Indiana University School of 
Nursing, is a scientist, leader, and 
scholar whose research in health care 
delivery and evidence translation 
models has improved quality of care 
and outcomes for patients. Newhouse 
was appointed to the Methodology 
Committee of the Patient Centered 
Outcomes Research Institute and 
serves as its chair. She is an elected 
member of the National Academy 
of Medicine and the immediate past 
chair of the AcademyHealth Board 
of Directors. She has been inducted 
into Sigma’s Nurse Researcher 
Hall of Fame and has received the 
American Nurses Credentialing 
Center President’s Award. 

“I nominated Dr. Robin 
Newhouse because of the 
impact of her research on 
health system interventions to 
improve care processes. Her 
innovative and groundbreaking 
research on the Johns Hopkins 
Nursing Evidence-Based 
Practice: Model and Guidelines 
provides the foundation for our 
emergency projects to improve 
patient outcomes. I have used 
the model as I pursue my Doctor 
of Nursing Practice to examine 
the relationship between type 
2 diabetes and depression in 
African-American and Hispanic 
men. This model has been used 
to improve patient outcomes 
for an untold number of patients 
across the nation.”  
—  HERSHAW DAVIS JR., MS, BSN ’09, RN

“Trent-Adams has held several  
leadership positions in the 
Department of Health and 
Human Services, working to 
improve access to care for poor 
and underserved communities. 
She inspires me!”  
—  KAREN KESTEN, DNP ’09,  

APRN, CCNS, CNE, CCRN-K, FAAN 

As a clinician and administrator, 
REAR ADM. SYLVIA TRENT-ADAMS, 
PhD, MS ’99, RN, FAAN, FNAP, has 
had direct impact on building 
systems of care to improve public 
health for marginalized populations 
domestically and internationally. 
She served as acting U.S. surgeon 
general, deputy surgeon general, 
and chief nurse officer of the 
U.S. Public Health Service. She 
is now the principal deputy 
assistant secretary for health, U.S. 
Department of Health and Human 
Services. She is also a member of 
the National Academy of Medicine 
and a fellow of both the American 
Academy of Nursing and the 
National Academies of Practice. 

A leader in academic nursing, 
MARGARET CHAMBERLAIN 
WILMOTH, PhD, MS ’79, MSS, BSN ’75,  
RN, FAAN, was the first U.S. Army 
nurse to command a medical brigade 
as a general officer and the first 
nurse to serve as the Army Reserve 
deputy surgeon general and as the 
deputy chair of the Army Reserve 
Forces Policy Committee. She retired 
as major general of the Army and 
now serves as executive dean and 
associate dean for academic affairs 
at the University of North Carolina 
School of Nursing in Chapel Hill. Her 
policy-changing research ensured 
safe deployment for at-risk soldiers, 
and her policy leadership expanded 
inclusiveness within the Department 
of Defense. She also served as a 
Robert Wood Johnson Health Policy 
Fellow and contributed to the field  
of psychosocial oncology. 

“Dr. Wilmoth’s entire career 
has been punctuated by one 
amazing accomplishment after 
another, year after year, blazing 
a trail of successes, perhaps 
making our world a better place 
in which to live.”  
—  CLAUDIA J. BAHORIK, DO, MS

“She has used her education 
in nursing in her personal, 
academic, professional, and 
military life, helping people 
from all walks of life.”  
—  KATHARINE GREGORY BECKER, BSN ’75



38 • NURSING FOR/UM • FALL 2019

Events 
I N  TO U C H

  

Seventh Annual 
IPE Day
UMSON, April 3

  Sigma, Pi Chapter 
Inductions 
  USG, April 15

  Baltimore, April 16

  White Coat  
Ceremonies 
Baltimore,  
Feb. 7 (left)  

USG,  
March 13 (right)

  The Ann Ottney 
Cain Lecture in 
Psychiatric Mental 
Health Nursing 
UMSON, March 28

PHOTOGRAPHY: STACEY CONRAD, LAURETTE HANKINS, JANE KIRSCHLING,  
RICHARD LIPPENHOLZ, TOM NAPPI, KEVIN NASH, GIORDANA SEGNERI

  (far left)  
AACN Student 
Policy Summit 
Washington, D.C.,  
March 25

Nurses Week 
UMSON,  
May 6-12
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Maryland Action 
Coalition Summit
UMSON, May 20  

  

Donor Recognition  
Event
The Kings Contrivance  
Restaurant,  
Columbia, Maryland, July 10

Save the Dates

Dean’s Lecture Series: Fall 2019 
Violence: Scope, Impact, and Consequences

The Virginia Lee Franklin Lecture: 
S.E.L.F. Community Conversations:  
A Resilience Framework for Youth and Young Adults  
in Communities Vulnerable to Violence 
Oct. 16, 2019

The Millicent Geare Edmunds Lecture: 
Civility Matters! Best Practices to Foster  
Healthy Work Environments 
Nov. 21, 2019

Living History Museum 20th Anniversary Celebration 
Nov. 6, 2019

14th Annual Nurse Practitioner and  
Physician Assistant Clinical Conference 
Nov. 6, 2019

6th Annual Interprofessional Forum  
on Ethics and Religion in Health Care: 
What the Golden Rule Really Means  
in Serving the LGBTQ+ Community  
Nov. 7, 2019

Walter Reed Army Institute of Nursing (WRAIN)  
Class of 1969 50th Anniversary 
Nov. 9-11, 2019

Nurse Anesthesia 15th Anniversary Celebration 
Nov. 14, 2019

Graduations 
Dec. 12, 2019 | Baltimore  
Dec. 13, 2019 | Universities at Shady Grove

All-Alumni Reunion Celebration 
April 25, 2020 
All alumni are invited to attend.

Learn more about these events and others:  
 nursing.umaryland.edu/events 

  

29th Annual Summer 
Institute in Nursing 
Informatics
UMSON, July 17-19

   UMSON Alumni  
Day at Oriole Park  
at Camden Yards 
June 2

Docent Appreciation 
Event 
UMSON, June 26 
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While spring is often associated with new begin-
nings, here at UMSON, the last week of August 
signals the start of a new school year. First-
semester students (most of whom look a tad 
nervous) and returning students (most of whom 
seem wonderfully confident) converge upon 
our Baltimore and Universities at Shady Grove 
locations for the next step in their nursing edu-
cation journeys. Their energy and enthusiasm 
are as inspirational as they are contagious. 

I thought you might like to know that approx-
imately 16% of our students are recipients of scholarships that alumni 
and other donors have made possible. My department has the privilege 
of seeing the students’ heartfelt thank you letters, so we are keenly aware 
of how much your financial support means to them. We also know that 
many of our students could not continue their studies without this tangi-
ble “vote of confidence” from our alumni and friends.

For those of you who have made gifts to UMSON, thank you! The entire 
School community is deeply appreciative of your thoughtful philanthropy. 
For those of you who have not yet made a gift, we hope you will consider 
doing so during this, our 130th anniversary year. To make it easy, we have 
enclosed a donation envelope in this issue.

As we do each year at this time, we are proud to publish our Honor 
Roll of Donors (see opposite page). It recognizes all gifts and pledges of 
$100 and greater made from July 1, 2018, to June 30, 2019. 

With gratitude,

Laurette L. Hankins
Associate Dean for Development and Alumni Relations
hankins@umaryland.edu
410-706-7640

Advance

 16% of our students are  
donor scholarship recipients. When Marion  

Burns Tuck, PhD,  
MS ’80, RN, NEA-
BC, FACHE, came 
to Baltimore from 
Philadelphia in her 
mid-20s in search 
of a graduate 
program, she was 
hesitant. “It was 

sort of just the city you drove through to 
get to Washington. But I was bowled over 
by the school,” she says of UMSON. 

Tuck wanted to be a clinical nurse specialist 
in medical-surgical nursing, and UMSON 
had a program that fit her needs. She had 
been saving up for school, but “I knew I’d 
have to get a job part time and work,” Tuck 
says. Then she learned about a federal 
traineeship, to which she applied and 
was accepted. “After a semester of good 
grades, the traineeship gave me a living sti-
pend, which helped me a lot because I could 
cut back on my staff nursing,” Tuck recalls; 
that allowed her to focus on her studies.

Later, as she was working on the thesis to 
culminate her program, someone mentioned 
financial assistance for having the document 
typed (on a typewriter — a big job). “It was a 
very minor sum, maybe $150, but back then, 
it was a goldmine,” Tuck recalls, referencing 
the late 1970s. During her time at UMSON, 
she says, “I was on the receiving end of a 
lot of good. And as time goes on, I’ve been 
fortunate, and I’ve been successful.”

Nearly 40 years later, she still thinks of her 
time in Baltimore fondly. 

“I loved my two years down there,” she says. 
“I learned to love Baltimore. I found it to be 
dynamic, sort of gritty, but a real city. I liked 
the people, loved my classmates, loved the 
university, and liked what I learned from my 
professors there. They provided me with an 
outstanding education.” 

In 2014, Tuck included UMSON in her 
estate plans. Four years later, she gave 
outright funds to create the Marion Burns 
Tuck Scholarship endowment to support 
graduate nursing students at UMSON. She 
has also served on the UMSON Alumni 
Association Executive Committee and 
is a member of the Board of Visitors.  

“You have to turn around and look behind 
you and give back,” she says. “If I can 
help someone else as I was helped, I love 
to do that.”

— G.S.

‘ On the Receiving 
End of a Lot of Good’
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Honor Roll of Donors

$1,000,000 and up  

Bedford Falls Foundation  
Charitable Trust 

$500,000–$999,999   

Mary Catherine Bunting, MS ’72† 
University of Maryland  

Medical System† 

$250,000–$499,999   

Robert Wood Johnson Foundation 

$50,000–$249,999   

Marlene H. Cianci, MS ’66,  
BSN ’65†

Francis D. Drake  
Marie L. Hesselbach* 
Joyce A. Parks, DNP ’14, MS ’93†
Linda E. Rose, PhD ’92,  

and William G. Smillie
Alan J. and Kylanne G. Silverstone  
Susan L. Tancredi, MS ’79,  

BSN ’69, and Peter Tancredi
Waltham AAH-ABV

$25,000–$49,999   

Janet D. Allan and Beverly Hall  
American Association of Colleges  

of Nursing  
Carolyn J. Brownell, BSN ’86 
Winifred S. Hayes, MS ’74, BSN ’71†
Jane M. Kirschling and Robert Flick 
Anita M. Langford, MS ’79,  

BSN ’77†
Nancy J. Miller, BSN ’73 
Barbara J. Parker, PhD ’86, MS ’76
Ann E. Roberts, BSN ’93 
Marion Burns Tuck, MS ’80†  
Joyce Willens, PhD ’94,  

and Bradford H. Lamson-Scribner

$10,000-$24,999  

Jill A. DeCesare, BSN ’69,  
and Daryl J. DeCesare*†

Emily P. Deitrick, BSN ’68 
Linda K. Diaconis, MS ’95, BSN ’92
Fairfield Community Foundation  
Frank E. & Miriam Loveman 

Foundation  
Kathryn Patchen Freer, BSN ’74,  

and Rob Walker Freer†
Carol A. Huebner, PhD ’90,  

and Michael F. Huebner
Jonas Center for Nursing Excellence  
Jeanette A. Jones, MS ’70 
Joseph H. Kelly, MS ’85, BSN ’77,  

and Mary C. Kelly
Karen A. McQuillan, MS ’86, BSN ’81, 

and Robert V. McQuillan III†
Norma J. Melcolm, MS ’69† 
Sharon L. Michael, BSN ’71† 
Glenda B. Motta, BSN ’71 
Elizabeth S. Niemyer, BSN ’78,  

and John Niemyer
Rosemary Noble, BSN ’66 
Sherry B. Perkins  
Marc and Betsy Pritchard  
Sue Song  
William F. & Caroline Hilgenberg 

Foundation†  

$5,000-$9,999  

Sara K. Barger, BSN ’67
Marjorie Stamler Bergemann  
Patricia M. Bernstein  
Estate of E.L. Bunderman, DIN ’31 
Darlene J. Curley, MS ’82, BSN ’80
Judith A. Freitag, BSN ’77 
Wallace J. Hoff  
James L. and Malinda Hughes  
Bruce E. Jarrell  
Richard E. and Julia A. Llewellyn  
Myrna E. Mamaril, MS ’93 
Mary Etta C. Mills, MS ’73, BSN ’71† 
Elizabeth G. O’Connell, MS ’74, 

BSN ’73†

Charlene M. Passmore, BSN ’77† 
Malinda M. Peeples, MS ’97 
Michelle M. Rivest, MS ’79, BSN ’75, 

and Jeffrey A. Rivest
Courtney Ann Kehoe Thomas,  

BSN ’66

$2,500-$4,999

Jeanne Ascosi, BSN ’74†  
Cecil J. Clark Jr., MS ’90† 
Kathleen A. Clark, BSN ’73,  

and Charles R. Clark
CVS Health Foundation  
Susan G. Dorsey, PhD ’01, MS ’98
Karen Huss, MS ’75, BSN ’69,  

and Richard Huss
Marie C. Infante, MS ’80, BSN ’72
Elizabeth A. Ness, MS ’93† 
Lisa Rowen, MS ’86 
Sandra A. Schoenfisch, MS ’76† 
Sandra J. Sundeen, MS ’68† 
Virginia Lee Franklin Memorial 

Trust†

$1,000-$2,499

Nellie C. Bailey, MS ’93 
Shawn C. Becker, MS ’05, BSN ’93†
Ann F. Bennett, MS ’69 
John Bing  
Dawn M. Boluda, MS ’11, BSN ’07
Margaret E. Brandt, DIN ’50* 
Ann Ottney Cain†  
Marco A. and Debbie Chacon  
Claudette C. Clunan, BSN ’72† 
Community Foundation of  

Frederick County  
Linda K. Cook, PhD ’05, MS ’97
Carla M. Cunningham, BSN ’71 
Janice M. DiGrazia, BSN ’81 
Melissa D. Eddie, MS ’10 
Bradley T. and Barbara K. Foote  
Rosa R. Goldstein, BSN ’58 
Dinah L. Halopka-Ryson, BSN ’74† 
Laurette L. Hankins  
Phyllis B. Heffron, BSN ’74† 
Barbara R. Heller†  
James and Beth Holimon  
Henrietta D. Hubbard, BSN ’73 
Louise S. Jenkins, PhD ’85, MS ’81†
Mary E. Johantgen  
George and Christine A. Johnson  
Jane F. Kapustin, MS ’85† 
Joanne E. King, MS ’03, BSN ’80
Angela L. Lee, MS ’93 
Patrick T. Lee  

Ruth J. Lee, DNP ’10, MS ’04
Wendy L. Lessler-Derechin, BSN ’93 
Connie Mackowiak, BSN ’69† 
Ann B. Mech, MS ’78, BSN ’76
Margaret Kelley Miles, BSN ’70† 
Betty Jane Mincemoyer, DIN ’48† 
Kathryn Lothschuetz Montgomery, 

PhD ’97, and John B. Montgomery
Basil Morgan  
Shirley Nathan-Pulliam, BSN ’80 
John M. Preto, MS ’82, BSN ’77,  

and Jane F. Preto
Linda C. Pugh, PhD ’90, MS ’76,  

BSN ’69†
Elizabeth Boyer Reeder  
Barbara M. Resnick, PhD ’96,  

and Howard L. Sollins†
Carol A. Romano, PhD ’93, MS ’85, 

BSN ’77
Virginia K. Saba  
Susan K. Schurman, MS ’08, BSN ’99
Suzanne F. Sherwood, MS ’93,  

BSN ’87
Martha J. Shively, BSN ’72 
Galen J. Smith  
Harold W. Smith, MS ’77, BSN ’72†  
Shailendra Swarup, BSN ’09 
Jo Gail Wenzel, BSN ’67, and 

Richard P. Wenzel

$500-$999

Elvis Amardi, BSN ’18 
Anonymous 
Kathleen M. Barlow, PhD ’13, MS ’92, 

BSN ’81
Barbara K. Boland, MS ’73†
Patricia J. Bosak, BSN ’69 
Marita S. Bowden, BSN ’66 
Mary M. Breach, MS ’72 
Wendy J. Bridges  
Blanche R. Brown, DNP ’15 
Jeffrey S. Cain  
Robin B. Cohen, MS ’73† 
Linda Costa, BSN ’76 
Maxine H. Counihan, BSN ’02 
Marla J. De Jong, MS ’96 
Karen E. Doyle, MS ’91, BSN ’85
Dorrie K. Fontaine, MS ’77,  

and Barry Fontaine†
Erika Friedmann  
Patricia A. Grady, MS ’68 
Michelle Snyder Hahn, MS ’03 
Dorna P. Hairston, PhD ’05, MS ’88
Carolyn Cook Handa, BSN ’63*,  

and James A. Handa
Elizabeth E. Hill, PhD ’03 

The annual Honor Roll of Donors recognizes alumni, students, 
faculty, staff, parents, and friends who have contributed $100  
or more to the University of Maryland School of Nursing, July 1,  
2018–June 30, 2019. A list of all donors is available online at  
nursing.umaryland.edu/honorroll.

As we are unable to confirm all donors’ credentials, only UMSON degrees  
and graduation years are included.

J U LY 1,  2018 – J U N E  30,  2019

bold: Louisa Parsons Legacy Society

†   Cornerstone Club, recognizing  
those who have dontated to  
UMSON for 20 years or more

*   deceased
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Elizabeth K. Johnson, MS ’08 
Gwendolyn M. Kurtz, MS ’76 
Loree S. La Chance, BSN ’89 
Sandra W. McLeskey  
Beverly J. Meadows, PhD ’06,  

MS ’84, BSN ’69
Jacqueline C. Mitchell, MS ’07 
Sarpomaa S. Nyantakyi, BSN ’97, 

and Paul Sekyere-Nyantakyi
Pamela Reik Schrank, BSN ’68, and 

W. Winslow Schrank†
Marc Schron  
Pamela Smith  
Patricia T. Travis, PhD ’88, MS ’76, 

BSN ’69
Robin Varker, BSN ’75† 
Sandra B. Warner, BSN ’60 
Susan M. Wilby, BSN ’73† 
Rebecca F. Wiseman, PhD ’93 
May C. Wong, MS ’74 

$250-$499  

Teresa Acquaviva, BSN ’78† 
Patricia Marlene Adams, PhD ’98,  

MS ’93, BSN ’93
Beatrice V. Adderley-Kelly, MS ’71 
Anna C. Alt-White, PhD ’87†  
Jeffrey R. Ash  
Andrea Caldwell Berndt, MS ’89 

Kimberlie A. Biever, MS ’07, MS ’00
Carol M. Blum, BSN ’74 
Deborah L. Bowers, BSN ’78 
Georgia Boyer, BSN ’61† 
Suzanne M. Grieve Brauer, MS ’74 
Voncelia S. Brown, MS ’82, BSN ’78
Lisette K. Bunting-Perry, BSN ’83, 

and James Perry
Hope H. Butler, MS ’67 
Cathleen L. Campbell, BSN ’77 
Barbara A. Cardinale, BSN ’78 
Sharon A. Childs, MS ’91†  
Patricia I. Christensen, DNP ’14 
Nora C. Cincotta, MS ’97 
Stacey Conrad  
Sandra L. Cotton, MS ’95 
Betsy G. Cunningham  
Suzanne S. Davis, MS ’12 
Emilie M. Deady, BSN ’72† 
Helen G. Dearborn, BSN ’61 
Jan M. DiSantostefano, MS ’93† 
Ana C. Duarte, PhD ’18, MS ’09,  

BSN ’06
Sandra Dunnington, BSN ’76,  

and Kenneth R. Dunnington
Nancy Eason, BSN ’75, and  

Alan D. Eason 
Shirley B. Edwards, MS ’80,  

BSN ’78†
Linda P. Foreman  
Margaret A. Franckhauser, MS ’82 
Edward G. Frank, BSN ’82, and 

Adalyn G. Frank, MS ’95, BSN ’93 
Renee A. Franquiz, DNP ’16, MS ’90, 

BSN ’86
Martha B. Gibbons, MS ’68 
Robyn C. Gilden, PhD ’10, MS ’01
Warrene J. Goldman, BSN ’66 
Patricia Golembieski, BSN ’71 
Sonya Z. Goodman, MS ’79, BSN ’73† 
Bridgitte C. Gourley, DNP ’08 
Ann B. Hamric, PhD ’96 
Sophia Walker Henry, MS ’13  
Donna C. Herndon, BSN ’69 
Jo A. Irving, MSN ’70 
Sandra Jensen, MS ’70† 
Elaine D. Jones, BSN ’59* 
Karen A. Kesten, DNP ’09 
Diane L. Krasner, PhD ’98, MS ’94, 

BSN ’79
Suzanne M. Labansky, BSN ’68 
Eve L. Layman, BSN ’73 
Gail Schoen Lemaire, PhD ’96 
Marianne T. Lynch, BSN ’03 
Rita Malek, DIN ’49 
Jo Ellen Marek, BSN ’64 

Marik A. Moen, PhD ’18 
Lori G. Mooney, MS ’09, BSN ’05
Vannesia D. Morgan-Smith, BSN ’80† 
Charlotte E. Naschinski, MS ’82† 
Marina V. Needham, MS ’06, BSN ’98
Yan Ni, BSN ’14 
Barbara M. O’Connor, BSN ’71 
Patricia A. O’Hare, MS ’76† 
Laura J. Owenson  
Linda M. Palmateer, BSN ’69 
Margaret A. Pedersen, BSN ’74 
Regina Phillips, MS ’79 
Karen C. Poisker, MS ’81, BSN ’78
Gale S. Pollock, DPS ’05 (Hon.),  

BSN ’76
Robin Prothro, BSN ’79 
Katherine J. Reichelt, BSN ’64 
Elizabeth P. Rinehart, MS ’04, BSN ’03
Domingo Rodriguez  
Caleb A. Rogovin, MS ’92† 
Kay F. Sauers, MS ’78, BSN ’72,  

and Robert Sauers†
Marilyn S. Schmitter, BSN ’64 
Giordana Segneri  
Cynthia C. Sikorski
Sandra H. Stallings, BSN ’84 
Rebecca S. Stanevich, BSN ’73† 
Wienshet Teklu, BSN ’99 
Joan I. Warren, PhD ’04, MS ’88†
Dianne R. Wash, BSN ’76 
Wells Fargo Foundation  
Vince and Dale Wilding  
Anne D. Williams, DNP ’12, MS ’86, 

BSN ’82
Margaret C. Wilmoth, MS ’79,  

BSN ’75
Rusty E. and Gail P. Yeiser  

$100-$249  

Brenda M. Afzal, MS ’99, BSN ’98
Elizabeth E. Agbetsiafa-Awuah,  

BSN ’00 
Barbara J. Alexander, BSN ’77 
Kwadwo O. Amoako, BSN ’98 
Ella J. Angell, MS ’98 
Susan M. Antol, MS ’79 
Linda Daley Atila  
Janet C. Austen, MS ’07 
Oluchi J. Ayichi, DNP ’17, MS ’11, 

BSN ’01
Raymond B. Baggs  
Christine L. Barclay, BSN ’77 
Karen Battle  
Janet M. Beebe, MS ’99 
Monica Belle  
Abbe R. Bendell, BSN ’74 

Patricia K. Beneshan, BSN ’66 
Joan R. Benfield, MS ’92, BSN ’89†
Edna J.K. Benware, BSN ’76† 
Eva K. Berkow, BSN ’59† 
Mary Griffin Bey, BSN ’75 
Derryl E. Block, BSN ’75† 
Steffi J. Bokser, BSN ’85, and  

Allan Bokser
Karen A. Boliek, MS ’93, BSN ’87
Zoe M. Bouchelle, BSN ’71 
Kathleen K. Boyd, BSN ’89† 
Margaret A. Bradford, MS ’76,  

BSN ’74†
Angelique G. Brooks, MS ’12 
Sally D. Brown, BSN ’74 
Constance S. Browning, BSN ’65† 
Barbara J. Bungard, MS ’11 
Mary B. Burdick, MS ’87 
Ann W. Burgess, MS ’59 
Colleen M. Burke, BSN ’77 
Rose M. Burke, BSN ’74 
Vicki L. Burt, BSN ’73 
April A. Campbell, BSN ’91† 
Carol W. Capozzoli, BSN ’67† 
Cynthia A. Carbo, BSN ’78 
Shirley A. Carpenter, BSN ’74†  
Seon Yoon Chung, PhD ’16 
Annie M. Clavon, MS ’83, BSN ’79
Jane B. Clemmens, DIN ’50† 
Frona S. Colker, MS ’74 
Barbara L. Conrad, BSN ’73† 
Karen A. Cook-Henderson, BSN ’72 
Maura P. Cornell, BSN ’80† 
Ruth M. Craig, MS ’73† 
Joan L. Creasia, PhD ’87 
P. Dale Every Creighton, BSN ’58 
Dianne Daley  
Leslie W. Daugherty, BSN ’75 
Joan M. Davenport, PhD ’00 
Charlotte E. Davies, MS ’68 
Janice E. Davis, MS ’02, BSN ’88
Linda Lindsey Davis, PhD ’84† 
Dayton Foundation  
Beverly A. Dearing-Stuck, MS ’78, 

BSN ’69
Vincent W. DeLaGarza, BSN ’74 
Amanda H. D’Erasmo, BSN ’95 
Amy Deutschendorf, MSN ’77 
Marsha H. DeWeese, MS ’93 
Valerie DeWeese, BSN ’81† 
Robbin B. De Witt, BSN ’84
Carol A. Distasio, MS ’73, BSN ’71
Ellen P. Doctor, BSN ’59 
Inez Haynie Dodson  
Margaret A. Dooling, MS ’80 
Donna M. Dorsey, MS ’75† 

“ I not only graduated from UMSON 
with my master’s degree and 
post-master’s certificate, I also 
served as the assistant dean for 
graduate nursing programs for 
many years. I know the nursing 
graduates, faculty, staff, and 
administration at UMSON are the 
best around. I am so proud to be 
able to give back to the nursing 
profession and my alma mater  
in this way.” 
Jane Kapustin, MS ’85 

A DVA N C E
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The School of Nursing’s Legacy Society is named in honor of 
pioneering nurse and philanthropist Louisa Parsons, the University 
of Maryland School of Nursing’s first superintendent; she made the 
first planned gift to the School in 1916. The Louisa Parsons Legacy 
Society comprises people who, like Parsons, are committed to 
supporting future generations of students and nurses by providing 
funding for scholarships, research, faculty positions, and other 
critical needs. Joining the Louisa Parsons Legacy Society allows 
you to make a significant difference to future nursing students 
without impacting your current lifestyle.

To learn more about making a planned gift, contact Laurette Hankins, 
associate dean for development and alumni relations,  
at hankins@umaryland.edu or 410-706-7640.

Estate of Myrtle Ageton, DIN ’44, 
and Robert Ageton

Janet D. Allan 
Anonymous 
Floraine B. Applefeld
Estate of Carolyn V. Arnold
Estate of Zabelle S. Howard Beard
Deborah S. Beatty, MS ’96 
Ann F. Bennett, MS ’69 
Marjorie Stamler Bergemann
Estate of Jean L. Bloom, DIN ’46 
Estate of Margaret E. Brandt, DIN ’50
Estate of Mary J. Brewer
Estate of E.L. Bunderman, DIN ’31, 

and Clarence Q. Bunderman 
Ann Ottney Cain
Estate of Dorothy C. Calafiore,  

BSN ’51 
Estate of Shirley E. Callahan,  

BSN ’52 
Sharon A. Childs, MS ’91 
Estate of Avon B. Chisholm 
Marlene H. Cianci, MS ’66, BSN ’65 
Estate of Gladys B. Clagett and 

Lansdale G. Clagett
Estate of Bonnie L. Closson, BSN ’61 
Claudette C. Clunan, BSN ’72 
Steven S. Cohen
Regina M. Cusson, MS ’79 
Estate of Mary Jane Custer
Carol A. Distasio, MS ’73 
Susan G. Dorsey, PhD ’01, MS ’98 
Carol Drake, BSN ’68*, and  

Francis D. Drake
Celeste A. Dye, BSN ’66 
Kay F. Edwards, PhD ’81, BSN ’67 
Estate of Barbara Elgin, BSN ’54, 

and Lee Elgin
Estate of Lura Jane Emery, MS ’79* 
Julie C. Fortier, MS ’68 
Judith A. Freitag, BSN ’77
Beth Ann Gan, BSN ’77 
Mary H. Gilley, DIN ’44 
Debbie Gilbert Glassman, MS ’79, 

BSN ’75 
Judah Gudelsky

Carolyn Cook Handa, BSN ’63* 
Laurette L. Hankins
Sharon Hanopole, BSN ’66 
Phyllis B. Heffron, BSN ’74
Barbara R. Heller
Estate of Marie L. Hesselbach
Estate of Kjerstine K. Hoffman,  

DIN ’47 
Carol A. Huebner, PhD ’90 
Margaret H. Iles, DIN ’53 
Catherine Ingle, BSN ’61 
Estate of Mary McCotter Jackson
Jeanette A. Jones, MS ’70 
Estate of Jean W. Keenan, DIN ’48 
Jane M. Kirschling and Robert Flick
Anita M. Langford, MS ’79, BSN ’77 
Cynthia P. Lewis, BSN ’58, and  

Jack C. Lewis
Estate of Ann Madison, BSN ’62 
Mildred Madsen, BSN ’73 
Myrna E. Mamaril, MS ’93
Estate of Demetria Manandic,  

BSN ’54 
Estate of Lois Marriott
Joan Nicholason Martellotto,  

BSN ’66 
Margaret A. McEntee, MS ’73 
Estate of Wealtha McGurn
Beverly J. Meadows, PhD ’06,  

MS ’84, BSN ’69 
Norma J. Melcolm, MS ’69 
Joan L. Meredith, BSN ’62* 
Sharon L. Michael, BSN ’71 
Nancy J. Miller, BSN ’73 
Patricia Gonce Morton, PhD ’89, 

MS ’79 
Sondra M. Mroz, BSN ’66 
Elizabeth G. O’Connell, MS ’74,  

BSN ’73 
Daniel J. O’Neal III, BSN ’66 
Harriet Palmer-Willis, MS ’70,  

BSN ’68 
Barbara J. Parker, PhD ’86, MS ’76 
Charlene M. Passmore, BSN ’77 
Thomas S. Paullin
Margot A. Regen, MS ’79 

Ann E. Roberts, BSN ’93 
Estate of Margaret Robinson
Linda E. Rose, PhD ’92, and  

William G. Smillie
Estate of Amelia Carol Sanders, 

DIN ’53 
Patricia A. Saunders, BSN ’68 
Estate of William Donald Schaefer
Estate of Phyllis J. Scharp, BSN ’50 
Sandra A. Schoenfisch, MS ’76 
Eleanor B. Schron, PhD ’08, MS ’90, 

and Spencer R. Schron
Estate of Beverly Seeley
Christine K. Shippen, MS ’98,  

BSN ’73
Deborah K. Shpritz, MS ’82,  

BSN ’78, and Louis A. Shpritz
Estate of Betty Lou Shubkagel,  

BSN ’54 
Estate of Anna Mae Slacum
Estate of Marie V. Stimpson, MS ’89,  

BSN ’84 
Jacquelyn M. Jones Stone, MS ’71 
Ginger V. Swisher, DIN ’49* 
Susan L. Tancredi, MS ’79, BSN ’69, 

and Peter Tancredi
Courtney Ann Kehoe Thomas,  

BSN ’66 
Virginia D. Thorson, BSN ’55 
Estate of Norma C. Tinker, BSN ’48 
Estate of Martha C. Trate, BSN ’48 
Marion Burns Tuck, MS ’80 
Robin Varker, BSN ’75
Elena V. Virts, PhD ’15, BSN ’00 
Joella D. Warner, BSN ’64 
Estate of Helen Parker Wear
Doris Baumgardner Webb, BSN ’59, 

and John H. Webb
Margaret C. Wilmoth, MS ’79,  

BSN ’75 
Estate of Patricia Yow 

As we are unable to confirm all alumni 
credentials, only UMSON degrees and 
graduation years are included.

*deceased

Barbara A. Dralnick, MS ’72 
Elizabeth S. Duda, BSN ’69 
Ashley Dunmire, BSN ’19  
Patricia B. Eagen, BSN ’63† 
Nancy L. Eaton, MS ’93, BSN ’75
Educational Enterprises  
Eliasberg Family Foundation  
Ann Louise Ellenson, BSN ’70† 
Shane P. Ellis, MS ’11 
Chris Evans  
Donna M. Feickert-Eichna, BSN ’73 
Marylouise K. Felhofer, MS ’91 
Judith G. Flemmens, BSN ’67 
Julie C. Fortier, MS ’68† 
Lilymae Fountain, BSN ’91 
Barbara Fowler  
Joe T. Franklin Jr. and Patricia  

D. Franklin  
Samuel Amardi Frimpong  
Wanona S. Fritz, MS ’78 
Adelina B. Gage-Kelly, BSN ’79 
Elizabeth M. Galik, PhD ’07 
William J. Gardiner  
Denise C. Geiger, BSN ’79 
Robin L. Getzendanner, BSN ’91 
Vicki L. Gillmore, PhD ’90, MS ’77, 

BSN ’76
Debbie Gilbert Glassman, MS ’79, 

BSN ’75, and Seth K. Glassman
David G. Glenn, MS ’13 
Doris Titus Glover  
Gary J. Glowac, BSN ’77†  
Antoinette M. Gonzalez, BSN ’55 
Mary J. Graham, MS ’80† 
Laura Green  
Claire P. Greenhouse, BSN ’66†  
Cecelia M. Grindel, PhD ’88† 
Patricia A. Grinnell, MS ’65 
Anne O. Hacker, BSN ’57 
Bonnie M. Hagerty, MS ’77†  
Carole F. Hair, MS ’79 
Ruth M. Harris, MS ’81, BSN ’79†
Joseph B. Haymore, DNP ’16 
Sharon Haynie  
Michele D. Heacox, MS ’93† 
Eileen Heistand, BSN ’69 
Rita C. Hendershot, BSN ’69 
Frances Ann Hiers, MS ’72 
Frank B. Hobbs  
Beadie L. Holden, BSN ’77† 
Eileen B. Hollander, MS ’89,  

BSN ’83†
Kristine R. Holmes, BSN ’74 
Jane M. Houck, MS ’84†  
William O. Howie, BSN ’82 
Kathi L. Huddleston, BSN ’79 
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Francine Hultgren  
Shannon K. Idzik, DNP ’10, MS ’03
Tolulope O. Ige, BSN ’15 
Teri L. Jackson, BSN ’80† 
Janice F. James, MS ’85 
Juliette S. Jenkins, MS ’78 
Kathleen P. Johnson, MS ’96 
Gloria J. Jones, DNP ’11 
Morgan Keating, BSN ’18 
Bonnie E. Keene, BSN ’71† 
Abidogun B. Kehinde, BSN ’99 
Linda M. Keldsen, MS ’14 
Marye Dorsey Kellermann, MS ’81 
Carol A. Kelley, BSN ’78 
Deborah Kemere, BSN ’85 
Gail G. Kestler, BSN ’71† 
Lynda A. King, BSN ’69 
Jennifer Knox, BSN ’19  
Rita M. Koenig, BSN ’95 
Shirlee Koons, BSN ’61 
Barbara G. Kormann, BSN ’66 
Gaby M. Kuperman, BSN ’72 
Sally G. Kweti, BSN ’99 
Brenda Lai, BSN ’73 
Linda S. Lammeree, BSN ’94 
Michelle Lane  
Diane T. Langford, BSN ’75† 
Hyeon Joo Lee, PhD ’09, MS ’02
Elizabeth G. Leichner  
Romona V. Lewis, BSN ’76 
Tony G. Li, BSN ’17 
Carol A. Libonati, MS ’86, BSN ’68
Katherine N. Linden, BSN ’77 

Gilda Litrenta, DIN ’49 
Nancy Lougheed, BSN ’61 
Phyllis Lovito  
Laurice P. Lucas, BSN ’82 
Nancy J. Madej  
Dmitriy Makarevich, MS ’14, BSN ’05, 

and Tatyana Makarevich, BSN ’09
Sandra B. Malone, PhD ’98 
Patsy L. Maloney, BSN ’74 
Susan Dullea Markus, MS ’06, BSN ’74
Kathleen M. Martin, DNP ’08, MS ’97, 

BSN ’95
Katherine L. Matrakas, MS ’91,  

BSN ’80
Gloria J. Mayfield, MS ’72 
Gail O. Mazzocco, MS ’74† 
Donna Behler McArthur, PhD ’98, 

BSN ’76
Lisa S. McCarl, MS ’84, BSN ’81, and 

Clayton S. McCarl Jr.
Mariah D. McCarthy, BSN ’72 
Carmel A. McComiskey, DNP ’10, 

MS ’96
Margaret A. McEntee, MS ’73† 
Elizabeth Burke McGinn, BSN ’82 
Sarah Richter McLean  
Patricia C. McMullen, MS ’81, BSN ’75
Debra L. Mendelsohn, BSN ’76 
Daniel and Sonja Mettee  
Pamela M. Miceli, CHN, BSN ’80 
Gayle Sharon Miller, BSN ’66 
Priscilla O. Mills, BSN ’69 
Roxanne Moran, MS ’79, BSN ’71
Athol Morgan  
Tracie L. Morgan, DNP ’10, MS ’00
Sondra M. Mroz, BSN ’66 
Nina Munck, BSN ’18 
Linda A. Murray, DNP ’16, MS ’84
Nanticoke Clinical Research  
Brenda B. Neilson  
Cecil and JoAnn Nelson  
Lois H. Neuman, BSN ’63† 
Veronica P. Njie-Carr  
Allan S. and Martha P. Noonan  
Raymond M. Nudo, MS ’04, and 

Karin T. Nudo, MS ’04, BSN ’93 
Maidana K. Nunn, BSN ’63 
Bonnie Oettinger, BSN ’69 
Yolanda A. Ogbolu, PhD ’11, MS ’05, 

BSN ’04
Sharon Oh  
Diane E. Olechna, MS ’00 
Clara Arehart Olivas, MS ’67 
One Heart LLC  
Lynn M. Oswald  
Jeanne W. Patten, DIN ’53† 

Paul M. Patterson, DNP ’12, MS ’03, 
BSN ’01

Beverly J. Paulk, BSN ’65 
Thomas S. Paullin  
Terry S. Peck, BSN ’82 
Laura P. Pendley, BSN ’87 
Georgia L. Perdue, DNP ’10 
Jay and Andrea Perman  
Lesley A. Perry†  
Roxanna Pollack, BSN ’18 
Charlene A. Pope, BSN ’74 
Suzanne E. Porter, MS ’90, BSN ’85
Jeanette Barnes Priest, BSN ’71†  
Nan K. Pue, BSN ’66 
Suzanne R. Ranson, BSN ’76† 
Lola J. Rathbone, BSN ’75 
Kristen E. Rawlett, PhD ’14 
Karen K. Reichert, BSN ’66 
Joan A. Reider, BSN ’65 
Mary Lou Reilly, BSN ’59† 
Barbara A. Reville, DNP ’11 
Loretta M. Richardson, MS ’71,  

BSN ’68†
Teresa V. Robison, MS ’88, BSN ’80
Barbara Roehl  
Joyce K. Rosenblatt, MS ’73 
Jill W. Rosner, BSN ’83 
Basil Rousos  
Janet Rowan, MS ’63, BSN ’61
Gina D. Rowe, PhD ’13, DNP ’10
Jennifer Ruffner  
Perry J. Sayles, BSN ’00 
Barbara Schmitthenner, BSN ’57† 
Deborah Lynne Schofield, DNP ’09, 

MS ’95, BSN ’92
Eleanor B. Schron, PhD ’08,  

MS ’79, and Spencer R. Schron
Patricia P. Sengstack, MS ’88, BSN ’82
Margaret K. Seuss, MS ’96, BSN ’90
Brian C. Sharkey, MS ’00, BSN ’98
Phyllis W. Sharps, PhD ’88, BSN ’70† 
Christine K. Shippen, MS ’98,  

BSN ’73†
Deborah K. Shpritz, MS ’82,  

BSN ’78, and Louis A. Shpritz
Susan E. Simms, BSN ’78 
Patricia A. Skelton, MS ’93 
Diane Vail Skojec, DNP ’10, MS ’01, 

BSN ’00, and Michael W. Skojec
Claudia M. Smith, BSN ’65† 
Elizabeth P. Smith, MS ’99 
GeorgeAnna Smith, BSN ’55 
Laura M. Sorkin, MS ’96, BSN ’91† 
Janet R. Southby, MS ’71†  
Debra A. Spencer, MS ’99 
Diana J. Srnka  

Gena Stiver Stanek, MS ’85, BSN ’80†
Julie A. Stanik-Hutt, PhD ’94 
Audrey J. Stansbury, BSN ’91, and 

Jeffrey W. Stansbury
Jean P. Staples, BSN ’68† 
Sheri B. Stern, MS ’91, BSN ’75†
Joann Stevens, BSN ’69 
Linda L. Stevens, MS ’78, BSN ’76
Josephine M. Strauss, BSN ’71† 
Jane Lenderking Talbott, BSN ’66 
Gail F. Tarlton, MS ’02, BSN ’00
Barbara N. Terry, BSN ’71† 
Thomas R. Henrichs Living Trust  
Bernadette R. Thomas, BSN ’04 
Sue A. Thomas, MS ’73, BSN ’69†
Anita Throwe, MS ’68 
Sheila T. Todd, BSN ’78 
Cynthia J. Tollini, MS ’14 
Nina M. Trocky  
Natalie L. Troup, MS ’97, BSN ’93
Connie M. Ulrich, PhD ’01 
Evelyn F. Unger, MS ’66† 
Luis and Isabel Valencia  
Nancy A. Vanblargan, BSN ’79
Barbara L. Van de Castle, DNP ’14  
Jane M. Vardaro, MS ’77, and  

Joseph E Vardaro†
Mary E. Vick, MS ’98 
Madonna P. Vitarello, BSN ’84 
Lorrie Voytek  
Mary Wall, BSN ’84 
Dorothy Walls, DIN ’49† 
Lesley A. Walther, BSN ’17 
Suzanne D. Walton, MS ’87, BSN ’78† 
Elinor W. Wells, DIN ’46† 
Linda Elaine Wendt, PhD ’91† 
Robert W. West, BSN ’14 
Sarah L. Whelan, BSN ’80 
John B. Whittemore, MS ’91 
Paula A. Wiegel-Thrasher, BSN ’73 
Linda L. Williams, MS ’70 
Adele Wilzack, MS ’66 
Barbara V. Wise, PhD ’99, MS ’82
Judith R. Wood, BSN ’71 
Janet A. Wulf, MS ’06 
Teresa S. Zemel, MS ’87, BSN ’77†

“ The reason I give back to UMSON 
is because I want to see the School 
have the resources to continue to 
grow and maintain its leadership 
in nursing. And I give so the School 
can help other nursing students 
fulfill their passion in becoming 
excellent nurses of the future.” 
Shailendra Swarup, BSN ’09,  
Doctor of Nursing Practice student

A DVA N C E



T H E  A RT O F N U R S I N G

As with many Clinical Nurse Leader master’s 
students, Rebecca Meyerson’s past had 
little to do with nursing but eventually led 
her to UMSON. As an art major and technical 
theater minor, she is used to carrying a pad 
of paper with her. “Drawing or doodling is 
my primary de-stress,” Meyerson, BA, says. 
“There’s something about putting pen to 
paper that slows me down as nothing else 
can, and nursing school is super chaotic.”

So it was that she found herself sketching 
UMSON’s courtyard one day, using ink and 
watercolor pencils, in between classes and 
working as a technician in the University 
of Maryland Medical Center’s psychiatric 
emergency department. When a call came 
last fall to submit to the University of 
Maryland, Baltimore’s new art and literary 
journal, 1807, she thought of the courtyard 
scene. “I really like drawing places that have 
a real depth to them, and that goes all the 
way back to the ER doors in the drawing,” 
she says. “I like the color of the trees and  
just how peaceful it was that day.” 

Meyerson’s artwork was chosen for 
publication in the inaugural issue of 1807 
in May, along with pieces from many other 
UMSON creators: Amy Bailey, MFA, general 
assistant; Victoria Braudaway, student; 
Lori Edwards, DrPH, MPH, BSN ’80, RN, 
PHCNS-BC, assistant professor; Christyn 
Gaa, student; Laurette Hankins, BA, 
associate dean for development and alumni 
relations; Cynthia Hollis, MBA, research 
administrator; and Kathleen Michael, PhD, 
RN, CRRN, associate professor and chair, 
Department of Organizational Systems and 
Adult Health.

Learn more and purchase a copy of 1807 at 
www.umaryland.edu/arts/journal.

— G.S.

Close-Up



“ I plan to explore as many 
nursing specialties as I can,  
but I am primarily interested  
in being a pediatric nurse since 
I especially enjoy working with 
children. Your generosity has 
been a great help in starting  
my nursing education, and  
I will always be grateful for it.” 
Miguel Lucas Atienza 
Bachelor of Science in Nursing Student

MAKE YOUR GIFT TODAY 
at nursing.umaryland.edu/giving 

Miguel’s scholarship was  
made possible through the 
generosity of Robert Walker  
Freer and Kathryn Patchen 
Freer, BSN ’74, who endowed a 
scholarship in Kathryn’s name. 
The Freers are passionate about 
supporting undergraduate 
students, as Kathryn benefited 
from scholarship assistance 
during her own undergraduate 
and graduate nursing education. 
She will be forever grateful for  
the financial support received. 
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