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Exhibitors Flock to ALMACA Annual Meeting
Exhibitors in record numbers are plan-

ning to display their products and services
at the 11th Annual Meeting of ALMACA
in Philadelphia, PA, November 2-5.
As of now, more than 100 exhibitors

have signed for booth space at the Phila-
delphia Centre Hotel. That compares with
78 exhibitors at last year's Annual Meet-
ing in San Diego. In 1977, for the sake of
long-term comparisar►, only 16 exhibitors
appeared at the ALMACA Annual Meet-
ing.

Exhibitors who have reserved space in
Philadelphia include:

Addiction Research Foundation; Al-
Anon Family Group Headquarters, Inc.;
Alcoholics Anonymous; Arms Acres; Bap-
tist Medical Center; Baton Rouge Chemi-
cal Dependency ~it~, Inc.; Beech Hill
Hospital; Bethany Medical Center; Bowl-
ing Green Inn/Brar ~d~ywine; Brattleboro
Retreat; Charlotte 'Fh~atment Center;
Charter Medical of Alab~ria Retreat Hos-
pital; Chit Chat Foundation; Clearbrook,
Inc.; and Custom Laborafo~ie~

Delaware County Ivtemorial Hospital;
Eagle Hill Hospital; Edgehill Newport;
Fairmount Insitute; Fenwick Hall, Inc.;
FLI Learning Systems, Inc.; FMS Produc-
tions, Inc.; Fountain Lake Treatment
Centers; Gateway Rehabilitation Center;
Greenwich Hospital; Hampstead Hospital;
Hazelden Foundation; Hiddenbrook; Heri-
tage Institute; Horsham Clinic; Hospital
Corporation of America; and Hyland Cen-
ter.

Insight, Inc.; Koala Centers; LaHa-

cienda Treatment Center; Lakeland Insti-
tute; Lifemark Recovery Centers, Inc.;
Livengrin Foundation, Inc.; Marworth;
Melwood Farm; National Clearinghouse;
National Council on Alcoholism; National
Medical Enterprises; Navy alcohol and
drug safety action programs; North Star
Health Systems, Inc.; The Northwestern
Corporation; and Norwood Hospital.

Parkside Medical Services; Parkview
Centers, Inc.; Performance Resource Press,
Inc.; Raleigh Hills Hospitals; G. Ra-
vazzolo and Associates; The Recovery Cen-
ter; Recovery, Inc.; Rush Hall ATP; Schick
Shadel Hospitals; Seabrook House, Inc.;
Sierra Royale Hospital; Sheppard and
Enoch Pratt Hospital; Smithers Alcohol-
ism Treatment and Training Center; Spof-
ford Hall; St. Joseph Hospital; Syva Com-
pany; United Hospital; Valley Forge Medi-
cal Foundation; White Deer Run; and Wil-
lingway Hospital.
ALMACA itself will occupy three booths,

one for information, one for fruit distribu-
tion, and one for Coke and popcorn dis-
tribution. Labor will be represented with a
booth.
Other exhibitors include South Oaks,

Euginia Hospital, Scripps Memorial Hos-
pital, Prospect Hospital, the Johnson In-
stitute, Eagleville, Warminister Hospital,
Continental Corporation, Talbot House,
Fair Oaks, Palm Beach Institute, Cape
Cod Alcoholism Treatment and Reha-
bilitation Unit, Acorn, Psychiatric Insti-
tute, Serenity Lodge, and West New Jersey
Hospital. ❑

~~ - .~ _ —
The upcoming ALMACA Annual Meeting in Philadelphia is attracting a record number of
exhibitors like Edgehill Newport, whose exhibit shown here wns displayed at the ALMACA
Fourth Annual Eastern Regional Conference. (Story separate on page 10-11.)

ALIV~ACA to
Pick New Leaders
September is voting month for

ALMACA. The certified public ac-
counting firm of Sullivan and Com-
pany will oversee the mailing out of
the ballots during the week of Au-
gust 30. Since the ballots will be sent
by first class mail, all eligible voting
members should receive their ballot
in early September. This ballot has
to have a return postmark of no later
than October 5,1982.

The nominating committee worked
hard to develop a slate of candidates.
These officers chosen by the mem-
bership will provide the leadership
for ALMACA during the next two
years. These will be important times
for ALMACA and everyone con-
nected with the occupational alco-
holism field. Each voting member
should carefully consider the choices
and participants in the selection of
our future leadership,

The complete listing of candidates
was provided in the July issue of the
ALMACAN. Each candidate is pro-
vided an opportunity Yo have one
page of campaign literature dis-
tributed with the ballot. Since there
is a spirited campaign for several of
the positions, some candidates have
mailed other campaign literature
directly to the members. It has made
for an exciting campaign. The results
will be published in the October is-
sue of the ALMACAN and the new
officers installed at the 11th AL-
MACA Annual Meeting in Philadel-
phia in November.

PHILADELPHIA
All For You in'82



president's Comment

by Ed Small
ALMACA President

I received two letters 14 days apart that I
would like to describe to you: The first
was from one of our hardest working chap-
ter presidents and it raised the issue of al-
lowing everyone in ALMACA to be an in-
dividual voting member. The second was
from a national board member and it ob-
jected to someone from a hospital being on
the ballot in our upcoming national elec-
tions. Now, I assure you, both writers had
a very legitimate viewpoint and made per-
fectly good sense, but without realizing it,
both had raised a problem that defies an
easy solution at this time.

We did have a solution and wrote it into
our by-laws but that solution did not stop
well meaning people from resurrecting the
membership issue when they alternately
wanted to befriend someone from treat-
ment or castigate them. The solution is
that if someone spends a substantial
amount of their time running an EAP, they
can obtain and retain individual voting
membership; if they don't run a program
but have ajob-related interest in occupa-
tional alcoholism, then they are accepted as
associate members. IYs quite clear .. .
right?

Apparently not.

It is apparent that people would rather
agitate constantly to change the member-
ship requirements than simply accept the
way they are spelled out. The board is not
against change. The board is required to
follow the by-laws, however, and clearly
our by-laws mandate us to keep the focus
on voting membership for people who
spend a substantial amount of their time
running a program for employees who
have alcoholism problems. We can intellec-
tualize that word, ̀ substantial.' However,
common sense really does tell us what that
means if we put principles before per-
sonalities.

Personalities interest me this month.
One of our best is running for office in the
Fall and running unopposed. Our by-laws
do not ask that we run two people on every
line on the ballot, but they do for one of
our vice presidential candidates. I am stay-
ing out of the upcoming election but I
must admit why this particular candidate
is unopposed. Nobody will run against him!
The by-laws don't say what to do when
someone is so popular that nobody will
take them on. I called some people and
asked them to run just so we coixld have
another candidate and nobody would do it.
Sometimes people won't run because of all
the work involved, but this was a case of
overwhelming popularity. I mention it be-
cause I am discussing by-laws this month
and want to point out that although we try

to be letter perfect, it is impossible to be
l00 percent technically correct 100 percent
of the time.

We have spent a lot of time resolving
internal problems in the last 20 months.
It is time to spend time reaching out and
starting programs in every work site in
this country. We will still have to keep our
house in order but let's begin more united
outreach to industry and labor. The San
Francisco chapter (our first ALMACA
chapter) is in the lead in our field again.
They have begun a committee to reach in-
dustry in the bay area in California. We
will ask them to share their progress in
these pages with all of us because this must
be a major aim of ALMACA and should
be a unifying interest in the years ahead.

We are in the lead now and even though
we have differences ... leYs maintain that
lead. ❑

Executive's Comment

By Tom Delaney
ALMACA Executive Director

There are probably no industries in the
United States that have not felt the impact
of the national economic problem. Since the
economies of other industrialized countries
seem to be suffering even more, it is prob-
able that every employee assistance
program has felt the impact, one way or
another, of the economic problem. I am fre-
quently asked what impact this economy is
having on ALMACA and the occupational
alcoholism field. Since the question comes
up so often, I have taken notice of the issue
for the last year and now am able to report
on it.

Although the number of EAPs continues
to increase, it seems that the rate of increase
has been slowed by the economy. There are
a number of companies and unions that
have decided occupational programs are a
good idea whose time has arrived. Some are
holding back on implementing them while
others are proceeding to develop partial
programs. As soon as the economy starts to
improve, there will be an expansion of pro-
grams and activities in the EAP field.

People ask how current programs are
affected by the economy. As best as I have
been able to determine, EAPs are recog-
nized as an important resource for industry
during economic hard times. The EAPs
take on increased importance in at least
three different ways.

First, the industries that are really suf-
fering are involving their EAPs with the
workers who are hit with layoffs, cut-backs,
give-backs, and transfers. In communities
that have older manufacturing bases, the
unions and employers are having to assist
unemployed workers who may have never
experienced unemployment. Other em-
ployees are working fewer hours and having
to cope with financial and personal
problems that result.

Secondly, many EAPs report increased
workload due to the tremendous pressures
on the remaining workforce. In communi-
ties that have been hard hit by layoffs, the
EAP staff reports more employee problems
from the remaining workers. It not only
occurs in the industries that are having lay-
offs but throughout the community. Al-
though aworker may be in a company that
has experienced no cut-backs, he or she may
become increasingly anxious just by reading
the daily newspaper reports of plant
closings and exhausted unemployment in-
surance funds in their state. Although there
may be little chance that the worker will lose
the job, it terrifies the person to even think
of the possibility of looking for a job in these
circumstances.

EAPs also have to deal with an increasing
number of employees who are experiencing
specific problems because of the economy.
Inflation is continuing at a high rate. Mort-
gage money is hard to get and that means
more families are cramped into housing
that does not meet their expectations. High
interest rates for other financing mean,
among other things, that more workers are
having to cope with cars that don't start in
the morning or provide unwanted adventure
on the way to work. Stiq others just can't
afford the clothes or vacations that they
were used to. It all adds up to a declining
quality of life, which translates into more
work for E~~Rs.

The third impact the economy is having
on the EAP is amincreased awareness of its
value to the work~ganization. I know of
several large organizations that are ex-
periencing herd times and are reinforcing
their EAP. They recogn~e that the EAP can
make a valuable contribution to
maintaining the effectiveness of the work-
force. As the or~~nig~tions struggle for ways
to stay viable in tough economic times, they
see the EAP as bei~g~as important as ever, if
not more, in maintaining the effectiveness
of the industry.

EAPs are feeling the impact of the econ-
omy. Most are busier than ever, dealing
with employees who are troubled by the
economic impact. Many have had to
broaden themselves to deal with a new set of
employee problems caused by the economy.
A number of programs are set for imple-
mentation and expansion as soon as the
economy starts to improve. O

THE ALMACAN
Published by:
Association of Labor-Management
Administrators and Consultants
on Alcoholism

s~~te 90~
1800 N. Kent Street
Arlington, Virginia 22209
703/522-6272

Edward Small
President



DHHS Launches Demonstration Alcoholism Treatment Project
The U.S. Department of Health and

Human Services (DHHS) has announced
the initiation of the tirst Evening and Week-
end Alcoholism Treatment Project in the
workplace.
The program, which got under way in

May, was developed by the Department's
Employcc Counseling Services (ECS), di-
rected by Dr. Dale Masi, and is being
funded by the Bhie Cross and Blue Shield
Federal Employee Program (BC/BS FEP).
Atlantic Counseling, Inc., in Fairfax, Vir-
ginia, is providing the treatment services for
this special demonstration project. DHHS
will fund the .project's evaluation com-
ponent, assessing its cost-effectiveness,
health insurance claims, productivity, and
treatment success.
An agreement spelling out the com-

ponents of the project was signed by
Thomas McFee, Assistant Secretary for

Criteria for Articles
Submitted to ALMACAN

The ALMACAN is intended as a
vehicle for keeping (~LMACA mem-
bers informed in all areas of interest
to them. This involves more than
merely printing news affecting the
field. It involves service`as a platform
for the exchange of views and for the
statement of informed opinion by in-
dividual ALMACA members.
Persons wishing to submit articles

to the ALMACAN are requested to
follow these criteria:
1. Do not submit materials that have

been or will be published else-
where.

2. If there is a time element, such as
desired publication in a given
month, state this in the covering
letter.

3. Submit 1 copy only, typewritten
and double-spaced.

4. Take whatever space you need to
tell the story. However, understand
that space obligations may cause
the article to be edited befor pub-
lication. Therefore, state all the
essential material in the beginning
of the story.

5. For the author's information, 1'/z
pages of typewritten copy equal
approximately 1 column of typeset
copy.

6. Photographs are very desirable.
They MiJST be accompanied by a
caption.

7. The copy deadline is the 15th of
the month preceding issue.

8. Send your manuscript to the
Editor, the ALMACAN.

9. Consult a copy of the ALMACAN
to see style and format used.

Personnel Administration at DHHS, James
Gillman, Vice President of BC/BS FEP,
and Ronald Willis, President of Atlantic
Counseling, Inc., on April 16.

The project will provide treatment to
federal employees in the Washington, D.C.,
area who may be experiencing work per-
formance deterioration due to an alcohol-
related problem. This piroject is unique in
that the treatment will take place in the
evenings and on weekends at the workplace
(DHHS Humphrey Building) with minimal
disruption to the employee's normal work
schedule. In addition, child care is available.

Takamine Rejects
NIAAA at 11th Hour

The recruitment of a new Director
for NIAAA, under way since last fall,
collapsed as the person selected by
HHS Secretary Richard Schweiker
bowed out as the Department was
about to announce his appointment.

Jokichi Takamine, MD, Los An-
geles internist and alcoholism
specialist long prominent in the field,
informed ADAMHA Administrator
William Mayer on August 3 of his de-
cision not to accept the NIAAA post.

Takamine's appointment had been
approved by Schweiker July 7, and
the last hurdle was cleared July 27
when the Office of Personnel Man-
agement gave its okay. HHS had pre-
pared anews advisory announcing
the appointment and scheduled its
release for August 2, but held it up
after Takamine sent a telegram re-
questing its delay until he had more
time to reconsider.

Takamine told 7'he Alcoholism
Report that since news of his selection
by Schweiker broke in mid-July, a
"number of factors arose" that gave
him "personal reasons" for declining
the job. He said it was "the most diffi-
cult decision I have ever had to
make," and extended his "deepest
appreciation" to all who had sup-
ported his candidacy.

NIAAA has been without a per-
manent Director since last fall when
John DeLuca resigned, and concern
has mounted over the continuing
leadership uncertainty. There was
speculation that Mayer might take
over the NIAAA reins temporarily
while plans are laid for a new search.
Loran Archer has been Acting
Director during the recruitment, but
in this capacity he cannot move with
the same force and authority as an
appointed Director.

BC/BS FEP is providing funds for 65
federal employees who complete the Treac-
ment. As of this writing, 17 employees have
enrolled in the program. The treatment
aspect utilizes a variety of modalities in-
duding group therapy, reality therapy,
recreation therapy, family therapy, and Al-
coholics Anonymous. In addition, com-
ponents for the employees' supervisors,
family, and friends are provided.

The treltment is an intensive 26-week
program. Employees are required to attend
etch evening and weekend for several
weeks. Following this, the number of treat-
ment days decrease. Employees are treated
in giroups of 12. Because of the intensity of
the program, the group members have de-
veloped very close and supportive relation-
ships. All of the treatment is being provided
by professional staff with a case manager
supervising the employees' progress.

The search for alternative types of al-
coholism treatment for federal employees
has Uecome vital. As one alternative, this
project is designed to demonstrate that
alcoholism can be treated in acost-effective
manner without extended le~vc and separa-
lion of parents from children.

LETTERS to the Editor

To the Editor:
I would like to express my sincere appre-

ciation to National ALMACA, and all
ALMACANs who contributed to establish-
ing the Inland Empire Chapter.

Now that we in the Inland Empire area
have our own chapter, I am sure there will
be increased involvement in ALMACA.
This will, of course, facilitate the growth
and development of occupational alcohol-
ism programs. The presence of ALMACA
c1n only strengthen relations with em-
ployee assistance programs and other serv-
ice providers.

Our first chapter ofticecs are: Presi-
dent—Ken Doherty, Employee Assistance,
Rohr Industries, Inc., Riverside, CA; vice-
president—Juanita Sanchez-Hase, Execu-
tive Director, Hase &Associates, Inc., San
Bernardino, CA; secretary—H. H. "Hat-
tie" Hannah, Industrial Coordinator,
Riverside Community Hospital, Riverside,
CA; and treasurer—Brian Jalbert, Em-
ployee Assistance Counselor, A.T. & A.F.
Railroad, San Bernardino, CA.

I am looking forward to working with
National ALMACA and other local chap-
ters and will count on your continual sup-
port. Again, please extend our apprecia-
tion to the many Almacans who contrib-
uted in establishing our chapter.

Sincerely,
/s/ Kenneth A. Doherty

President
Inland Empire ALMACA



People on the Move International Region

Barney Rickenbacker is now Director of
Carolina Power &Light Company's Em-
ployee Assistance Program. This move
follows CP&L's recent decision to develop
an EAP for all of its 8,000 employees in
North and South Carolina.

Program headquarters will be in Raleigh
in offices separate from the company's
Center Plaza Building. Further, the CP&L
program maintains an identity separate
from employee relations and reports to the
senior vice president, corporate services.

Rickenbacker had been Director of the
Occupational F-Iealth Center, Raleigh. As
a Division of Wake County Alcoholism
Services, Rickenbacker developed the Cen-
ter to market EAPs locally and provide
assessment, referral and follow-up for em-
ployees of contracting organizations.

Wade H. Williams, Jr., has been ap-
pointed to the newly created position of
Director, Human Relations Services, for
Group W (Westinghouse Broadcasting and
Cable, Inc.) effective July 1. Williams has
most recently served Group W's parent
company, Westinghouse Electric Corpora-
tion, as Manager of Alcohol/Substance
Abuse Programs, Westinghouse Health
Systems. In his new position, Williams
will assume responsibility for Group W's
employee Referral Assistance Program
("R.A.P."), which he helped the Company
establish in 1980.

In announcing Williams's appointment,
Group W Chairman and Chief Executive
Officer Daniel L. Ritchie stated: "Since its
inception, Group W's employee Referral
Assistance Program has helped Group W
personnel experiencing persistent personal
problems find the kind of counseling and
treatment services they require to resume
healthy and productive lives. Wade Wil-
liams has played a leading role in estab-
lishing this program within our Company,
and, in view of our plans to further
strengthen and expand this service to our
employees, we feel extremely fortunate that
Wade will now be serving Group W on a
fuill-time basis." ❑

Report on Alcoholism 82

Two hundred and fifty delegates at-
tended avery successful conference, hosted
by ALMACA member Dr. Phillip Golding,
Broadway Lodge, U.K. The historic setting
of Christchurch College proved an ideal
setting for the many visitors who came to
the conference from such far away places
as Nigeria, Australia, and Iceland.

A wide variety of papers were read. One
by Dr. Jim Orford on the preliminary re-
sults of the Exeter Treatment Goals Project
drew a sharp response from the floor by
Dr. Stanley Gitlow and Dr. Max Glatt>
Charter Clinic, thus adding to the growing
controversy in the U.K, on controlled
drinking.

The EAP content of the conference was
relatively small. This concept is in the
early development stages in the U.K.
Papers were presented by Dr. Dale Masi
and Mr. Will Maloney and should held to
increase awareness.

Dr. Herbert Ziegler of West Germany
indicated growing concern in West Ger-
many on the economic costs of alcoholism
in industry.

Maurice Quinlan, ALMACA, Ireland,
presented a paper on Employee Alcoholism
Programmes in Ireland.

Many ALMACA members were present.
Among those seen were Bill Morgan,
Charter Clinic, London, and Barney Rick-
enbacker, U.S.A.

In the meantime, at Limerick, Eire,
delegates to another conference were ad-
vised that "the many problems associated
with absenteeism cannot be remedied by
adopting a punitive approach either by
denying people their wages or their social
welfare benefits". This was stated by
Alderman Frank Prendergast, Regional
Officer, Irish Transport and General
Workers Union, addressing a Conference
"Alcoholism in the Workplace" organized
by the Redemptorist Fathers in the Lim-
erick Inn Hotel, Limerick, Eire.

For the Health of It,
Run With Other ALMACANS

A first-ever event for an ALMACA
Annual Meeting will be a 10,000 kilometer
(6.2 miles) race combined with a "fun run"
through Philadelphia's Fairmount Park,
the world's largest and most beautiful city
park. The combination lOK race and fun
run will be held Tuesday. afternoon, Novem-
ber 2, 1982 starting at 1 PM, before the
ALMACA Business Meeting.
To be eligible for the lOK race or fun run,

you must be an ALMACAN and registered
for the annual meeting. Each person who

runs the race or who walks, strolls, wanders,
or meanders through the fun run will re-
ceive a T-shirt. In addition, those who are
entered in the lOK race will also receive a
pace-finder (not apace-maker), which can
be used to determine or predict your pace
(time) per mile.

So form a team, issue a challenge, train to
set your own personal record —time or
distance —and we'll see you at Fairmount
Park ...running with other ALMACANs
for the health of it. ❑

Seventy delegates from unions and man-
agement were in attendance. Gerry Boyle,
Staff Relations Manager, Agricultural
Credit Corporation, chaired the proceed-
ings and the following papers were read:

• Alcoholism in the Workplace / a
Policy in Operation, by Denis Nev-
ille, Industrial Welfare Officer,
Electricity Supply Board.

• Treatment Modules /The Family of
the Alcoholic Worker, by Liam Cur-
ley, Alcoholism Counselor, St. Brig-
id's Hospital, Ballinasloe.

~ Alcoholism in the Workplace /The
National Problem, by Mrs. Mary
O'Hagen, B.Soc. Sc., Director of
Education, Irish National Council on
Alcoholism.

• The Development and Implementa-
tion of a Policy, by Ms. Geraldine
O'Brien, Aer Lingus/Irish Airlines.

• Alcoholism A Trade Union View,
by Frank Prendergast, Regional
Secretary, Irish Transport and Gen-
eral Workers Union.

• Services in the Mid-West Region, by
Dr. JohtZ Fennelly, Chief Psychia-
trist, St. Joseph's Hospital, Lim-
erick. ❑

'~
~~_

Jim Baxter Joins AHS

James A. B'a~ter, former executive
director of ALMACA and the recipient of
the Legion of Merit for implementing and
directing the United States Navy Alcohol-
ism Program, has~joined Advanced Health
Systems, Inc. of Irvine, Calif., as Director of
Outpatient Programs -for the treatment of
alcoholism and other chemical dependency.
He brings with him 11 years of experience in
the alcoholism field, involved in developing
treatment programs.
In 1976, Baxter joined ALMACA as

executive director and was instrumental in
moving the organization from Atlanta to
Washington, D.C. The organization, under
his guidance, evolved from its fledgling
existence into a 3,000-member organization
gaining high national credibility.
An ex-Nary captain who graduated from

the Naval Academy in Annapolis, Md. in
1946, Baxter spent 28 years serving in the
Navy, the last three years building the Navy
alcoholism program into aworld-wide treat-
ment program. As a recovering alcoholic
himself, he became interested in helping
others combat the disease.
"One of the major premises on which our

program operates is that alcoholism is a
treatable disease," he said.
Advanced Health Systems, Inc. owns and

operates six outpatient programs in the
following cities: Sparks, Nev.; Las Vegas,
Nev.; Redwood City, Calif.; Denver, Colo.;
Boise, Idaho; and Newport Beach, Calif. ❑



( ( <



Survey Reveals How Today's Corporate Woman Copes With Becoming a "Mid-Life" Parent

According to a recent survey conducted
by Employee Counseling Programs (ECP)
of New York, today's "fast track" cor-
porate woman executive finds her career
progress somewhat slowed by mother-
hood (78 percent), cuts back on weekend
and evening work and travel when she
has a child (60 percent), and will take less

than three months off maternity leave
(62 percent).

In terms of benefits, survey respondents
cited paid maternity leave as the most de-
sirable option (46 percent), followed by
child care benefits (29 percent). While
57 percent reported that their companies
did indeed provide paid maternity leave,

Mid-Life Parenting: The Effects on Today's
Corporate Woman Executive

BACKGROUND INFORMATION

Age Marital Status Children
25-30:..... , 28% Married:.... SS% Yes:....... 37°/~
31-35:...... SO% Single:..... 25% No:........ 63%
36-40:......22% Remarried:.. 15%

Divorced:... 5%
MOTIVATIONS FOR WORKING

Major Motivations
Financial :..... . ......52%
Personal Satisfaction:...33%
Career Development:....11%
Interpersonal &

Social Contacts:...... 0%

Secondary Motivations
Personal Satisfaction: ... 37%
Financial : .... . ...... . 26%

CHILDBIItTH

Did or Plan to Take Time O fl'
Less than 1 month:..... 10%
1-3 months:........... 52%
3-6 months:........... 28°0
More than 6 months:.... 10%

Work Schedule Charcges
Not at all : ............20%
Part-time :.... . .......20%
Cut back evenings
& weekends:.........48%

Cut back travel:........12%

OTHER
Eff ect ot'Motherhood
on Career Progress

Not at all affected:...... 13%
Somewhat slowed:...... 78°70
Significantly affected:... 9°Io

It'Available, Would Prefer
Part-Time Work Option

Yes :.............. . .. 40%
No: .................20%
Not sure :............. 40%

I f Progress Slowed, These
Factors Were Important

No longer "fast track":.. 13%
Unwilling to work
long hrs .:........... 58%

Restructuring not
possible :............ 29%

Personal
Spouse not supportive:... 4°Io
More important to
be with children: .... , 52%

More satisfying to
be with children: ..... 36%

Child Care Options
(either in use or visualized for near future)

Housekeeper: 69% Day care:... 8% School:..... 8%
Outside of Relative:.... 8% Spouse:..... 0%
home:.,.. 8%

Bene/its Desired By
Respondents_from Employer

Paid maternity:...... , .46%
Child care benefits:... , .29%
Part-time work:........20%
On-site day care:..... , .18%
Flexitime :.......... . .14%
Paternity :............ None

Benefits Currently O f lexed
By Employers

Paid maternity:....... , 57%
Flexitime :............ 18%
Part-time :............ 18%a
Counseling &referral:... 7%

none provided child care benefits—and
none provided on-site day care, an option
18 percent wanted as their primary benefit.
The data was compiled as part of a June

workshop, "Mid-Life Parenting: Slowing
Down the Fast Track?", attended by nearly
75 executive women from a wide spectrum
of New York banking, communications,
law, retailing, and accounting firms. Also
attending were a number of human re-
source executives responsible for admin-
istering benefits to these women. Survey
questionnaires were sent in advance.

The workshop raised a number of both
personal and work-related issues concern-
ing the experience of balancing mid-life
motherhood and asuccessful—often stress-
ful--career. Two of the workshop panel-
ists were mid-life parents themselves:
Suzanne Colt, Assistant Corporation Coun-
sel, New York City Law Department, and
Susan Fisher, Vice President and Director
of Marketing, Chemical Bank. A third,
Ann Geracimos, recently completed work
on a book, The Myth of the Late Age Par-
ent, for which she interviewed hundreds
of mid-life parents, The fourth panelist,
Jeffrey Heilpern, Vice President, Yanke-
lovich, Skelly and White, provided in-
formation once corporate response to the
growing trend of combining career and
family, based on work done with compa-
nies throughout the country.

Noting that 10 years ago, 80 percent of
the work force was composed of male
sole breadwinners comgaxed with 17 per-
cent today, Heil~ern`ppinted to the large
gap between the enlightened practices
many companies. espouse and those that
they actually provide. In many cases, he
felt, this can be tra`ee$ to the current poor
economic conditions: such policies as flex-
itime, "cafeteria st,~le" benefits, extended
maternity benefits, aril company day care
are extremely expensida.

Among tyke more personal issues that
were raised were the role of the father
(most participants agreed that husbands
did not share equally in either household
or child care responsibilities), the need to
combat the "superwoman" image, the
possibility that women were afraid of suc-
cess and used motherhood as an excuse to
avoid going as far in their careers as they
could, and the fact that older parents were
more able to cope with balancing the needs
of family and career choices.

The workshop, which was moderated by
ECP's director, Patricia Abelson, was
part of the Executive Family Life Series,
which explores the interrelatedness of work
and family. Employee Counseling Pro-
grams is anon-profit service that provides
counseling to workers and their families
and consultations to corporations. A di-
vision of the Jewish Board of Family and
Children's Services, ECP currently works
with a number of New York area compa-
nies. ❑



New England Health Care
Firm Acquires Arms Acres

Abraham D. Gosman, President of
Mediplex, Inc., has announced the acquisi-
tion of their second residential alcoholism
treatment program, Arms Acres, in Car-
mel, New York.

According to Gosman, the acquisition is
the result of a request Uy Mrs. Winifled
Arms to be less involved with the day-to-
day operations of Arms Acres. Arms Acres
opened in March, 1982, and was the cul-
mination of Mr. and Mrs. Arms' interest
in the treatment of alcoholics.

In annotmcing the acquisition, Gosman
indicated that Arms Acres represents the
third step of Mediplex's plan to develop a
strong northeastern regional alcoholism
treatment network of services. "The Arms
Acres acquisition will compliment Spofford
Hall, our 134-bed facility in Spoftbrd, New
Hampshire, and Founders Hall, our 15-bed
Primary Care Unit at Northeastern Ver-
mont Regional Hospital (NVRH) in St.
Johnsbury, Vermont," Gosman said.

Arms Acres, a 65-bed residential alco-
holism treatment facility, provides detoxi-
fication, intermediate care, family treat-
ment, and aftercare service similar to the
other Mediplex afco~holism treatment
programs. ❑

~~

Firm Outlaws
`Wet' Lunches

The Associated Press reports that
Johnson & Higgins, the nation's
oldest insurance broker, has banned
the three-martini lunch.
"Noontime drinking tarnishes your

professim~al image" and "contributes
directly to reduced productivity by
impairing mental judgment and phy-
sical effectiveness," said James G.
Harlow, senior vice president, in a
letter to the firm's 1,000 employees at
its main New York ofFice.
So a no-liquor rule is formal cor-

porate policy now for the big Wall

OA
All
The
Way

Street firm, long known for its staid
image. The ban has been informally
in effect °for a while," Seth Faison, a
spokesman, says.
He says there would be no enforce-

ment of the liquor ban; the honor sys-
tem will apply.
Faison says the policy is not ex-

pected to interfere with the conduct of
business.
Johnson & Higgins, the nation's

oldest insurance broker, was founded
in 1845. It has 5,500 employees
worldwide.

Effectively Serving ALMACANS
for over 10 years

• All Veatment A.A. or AI~Anon oriented

• Separate facilities for adults and adolescents

• Weekend residential for family treatment

• Treatment and aftercare always involves referral service

• J.C.A.H. accredited

• Approved by Blue Cross and most major insurance carriers

Clear Brook ~ Inc.
Laurel Run, Penna. 18702
Telephone 717-823-1171

•

nen~
L, e

THE ALCOHOLISM REHABILITATION
CENTER OF TIDEWATER

2097 S. MILITARY HIGHWAYiCHESAPEAKE, VA. 23320

(804j543-6888

Detoxification, intermediate care,
residential AA/Alanon-oriented pro-
gram with family participation, and
aftercare. Accredited by the Joint
Commission on Accreditation of
Hospitals and approved for coverage
by most health insurance programs.



Co-Alcoholism as an Inclicator of Family Denial

(This article is reprinted from the news-
letter of the San Francisco, CA, ALMACA
Chapter, edited by Karla McFarland and
William Swegan.l

There has been significant attention
paid in recent years to what has become a
new specialty in the larger alcoholism move-
ment. Co-alcoholism, focusing primarily on
alcoholics' family members, has developed
its own identity as a focus of attention for
myriad therapists, counselors, intervention-
ists, and other helping professionals.

Several notions associated with co-alco-
holism have become widely accepted. The
fact that for each identified alcoholic
several other people suffer in various ways
has become a working principle in the field
of alcoholism. Sources such as the National
Council on Alcoholism generally indicate
that at least four people are affected by one
person's alcoholism.

Thus, various intervention and counsQl-
ing programs have been developed to assist
family members, friends, employers, and

A magazine written
and edited for
everyone in all

phases of business,
labor, industry,
government, edu-
cation,treatment,
service and health
care organizations
involved in helping

the distressed
worker and their
families lead

productive lives.

By Robert A. Matthews
Alcoholism FIeld Representative

Alameda County (CA)
Alcohol and Drug Abuse Services

other groups to understand and learn to
cape with their alcoholic fathers, mothers,
wives, husbands, friends, and employees.
The children of alcoholic parents are re-
ferred to Alateen for support. Adult family
members are encouraged to participate in
Al-Anon family groups while their alcoholic
spouses go to AA. The most recent develop-
ments in this area include family manage-
ment specialists working with family mem-
bers in their own homes while the identifted
alcoholic participates in his or her own
recovery program.

There can be little doubt that many
people, aside from individuals addicted to
alcohol, suffer from alcoholism. There is
less certainty, however, on the question of
how to develop approaches to provide
appropriate services for these people.

Current thinking in this area generally
focuses on the need to provide a variety of
supportive services for people who live in
daily contact with an alcoholic. The
assumption is often made, for example, that
family members suffer from such things as

~ SUBSCRIBER'S CONFIRMATION COUPON
~ Yes, 1 accept your invifatlon fo try the~A1~ 1]i~eStl
~ „.m, Multi-Choice Order Card ~~
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' c°r si°~°— Zi° Better Buy! '

❑Home Canatlien Hesitlenls etl0 39 per year.
ncomoa~y

~ ❑ BIII Me My gusremss:l may
' Return To: Psrlormence Resource Prese, Inc. cancel of any tlme and

155 W. Blg Bsever Road, Sulte 108 D Bfll My Company 
~heeSubsc Ipt on p~ce. '

Troy, Mlchipsn 48084
❑ Payment Enclosed

L----------------------------------~

confusion in role definitions, lack of sup-
port, general disintegration of the social
unit, and severe physical and emotional
abuse. All of these problems are generally
recognized as being the result of one family
member's alcoholism. Thus, the types of
services described above are intended to
help family members cope with the effects
of one member's problem. While it is recog-
nized that all members have problems, a
distinct difference is maintained between
the one person's alcoholism and everyone
else's problems which come about as a
result of that alcoholism.

A co-alcoholic, or, as has become
fashionable, simply the "co", is a person
who suffers from the effects of someone
else's alcoholism. This so-called co-alcohol-
ism, as a separate and distinct set of prob-
lems within the larger field of alcoholism
concerns, is, from another persepctive, not
only grounded ~-op some questionable
assumptions, but.maj~ also be a symptom of
the dynamic of denial within the family
unit.

~~ ~O-ALCOHOLIC, p. 9)



CO-ALCOHOLIC (From page 8)

If alcoholism is seen, along with many
other physical conditions, as a disease lo-
cated in certain individuals and requiring
specialized treatment of that person, then
the co-alcoholism model currently in vogue
is probably appropriate. A different ap-
proach, which sees alcoholism as a recipro-
cal relationship between individuals and
their various social emits (such as family or
work group), calls for significantly different
understanding of the phenomena known as
co-alcoholism.

In this alternative, alcoholism resides not
within selected individual people, but is
located in individuals and in various com-
munities or social units. It is a well-estab-
]ished principle that individual alcoholic
drinking requires the support of other
people and groups in an individual's life if
the drinking is to continue. Many examples
of this subtle yet effective support can be
provided: A wife who continually calls her
husband's employer with explanations of
her husband's most recent illness, which
prevents his going to work; a child who pro-
vides explanation upon- explanation as to
why his friends cannot come to his house to
play; the office workerswho encourage good
old Joe to have just one more, even when
they know that he had had enough two
hours earlier; Joe's-neighbors who heap pity
on him and his family for his "mental ill-
ness", which causes his uncontrollable
mood swings; the fans ~ti~rounding Joe at
the football game who tolerate his obnox-
ious behavior and foil language when they
really think that he should be thrown out of
the stadium.

The wife, children, office workers, neigh-
bors, and friends described here are not
merely suffering from the effects of Joe's
alcoholism. They are not co-alcoholics.
These people are suffering fi•om alcoholsim
themselves, Although Joe is the single
person addicted to the drug alcohol, since
alcoholism is a reciprocal relationship,
those who tacitly support Joe's drinking
suffer from alcoholism just as much —
though in different ways — as does Joe.

Co-alcoholism, seen from this perspec-
tive, is not merely a misnomer but is a deva-
stating subtle form of that most insidious
characteristic of alcoholism, denial.
Through the denial mechanism of co-alco-
holism, family members, while recognizing
the need to deal with some personal prob-
lems of their own, can nonetheless maintain
the location of the real problem in "him" or
"her". "After all," any family member can
say, "I would not have any problems differ-
ent from those of anyone else if it were not
for his or her alcoholism."

Alcoholism by any other name remains
alcoholism. "Co-alcoholism" may be a
mechanism that permits the imeonscious
denial of alcoholism as a reciprocal
relationship between individuals and social
units. ❑

Always Atlanta
Always December
Always Great

December 15,1982
SEVENTH ANNUAL

Southeastern Conference
On Alcohol And. Drug

Abuse
The World's most prestigious symposium on
addictive disease will be held at the Atlanta

~ Marriott/Airport, December 1-5. Sponsored

CHARTER
by the American Medical Association on
Alcoholism and Charter Medical Corporation,

MEDICAL SECAD 7 will focus on time proven
principles for the treatment and recovery of

CORPORATION those addicted to alcohol and other drugs.
CEU CREDITS APPLIED FOR
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Mail to Charter Medical Corporation,
Addictive Disease Division
5780 Peachtree Dunwoody Road, N. E., Suite 170, Atlanta, Georgia 30342
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The Fourth Annual Eastern Regional
_ Conference of ALMACA, held at Hyannis,

MA, and hosted by Edgehill Newport,
dealt mainly in employee assistance pro-
gram operations with such subjects as
linkages between EAPs and treatment,
family systems, insurance coverage, and
credentialing. After the opening ceremony
(photo upper left), ALMACA President Ed
Small (photo center above) made a point or
two for expansion at workshop gatherings
like the one upper right showing, left to
right, Don O'Brien of Gillette, Dan Smith
of ALCOA, John Gorman of CONRAIL,
Phil McKenna of Baltimore Gas and Elec-
tric, and Jerry Rooney of Training Wheels,
Inc. Photo at left shows Jack Conners of
Commonwealth Energy System in conver-
sation with Bob Challenger of the New
York State Division of Alcoholism. In the
photo at right, persons in the back row
left to right are Carmine Guastella of the
National Maritime Union, Jack Conners,
Jim Edwards of Seabrook House, and
Kate Sullivan, while those pictured in the
front row left to rig~t are John Sweeney
and Jack Anderson dP the Service Employ-
ees International U~ n. Gatherings such
as the Eastern Rego al Conference pro-
vide the opportunity for persons to pass
along.awards for the good work being done
by ALMACANs. In the photo lower left,
CONRAIL's John Gorman presents Tom
Hudson of Philadelphia Newspapers, Inc.,
with a plaque commemorating his being
named ALMACAN of the Year in the
Eastern Region, and in the photo lower
right, Jerry Rooney, with Ed Marchesini of
Metropolitan Life looking on, gave the
best Eastern Region EAP program of the
year award to Frank Mekay, director of the
Westchester County employee assistance
program.
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Alcohol/drug abuse forum

Moore Urges Cooperation in Alcohol, Drug Abuse Fight

Unions and management share the same accept its role and responsibility but man- only a means to eventually discharge them.
problems in dealing with alcoholism and agement-only implemented pirograms will "In this context workers and union leaders
drug abuse in the workplace and should not work because workers become sus- m1y view Il1~lI71gCI11C11Y progrlms as sui-
cooperate to solve these problems. Oil, picious when management suddenly wants cide programs," Moore said.
Chemical, and Atomic Workers Union Vice .to hand them anew benetit, Moose ex-
President Calvin Moore asserted at the tirst plained. He noted that historically, management

fortm~ on the Cultural Aspects of Alcohol- concern has been with protits, with com-

ism held at Texas Southern University, Without union participation in a pro-

Houston, Texas. gram, workers fear the program will be (See MOORE, page 13)

"It will be expedient for management
to consider programs which include the
guidelines established by a joint union-
management approach to alcoholism re- FOR MANY ALCOHOLICS
covery programs," Moore sa;~.
Forum participants included city and A GENERAL HOSPITALstate officials interested in the problems of

substance (including drugs and alcohol)
abuse, together with officials from law en- ~s THE PLACEforcement agencies and the medical pro-fess'°n.
The level of cooperation between labor TO BEGIH TREATMENT

and management on the subject of drug
or alcohol abuse programs has not reached
its potential, Moore said, but acicled that Greenwich Hospital's Alcoholism Recovery Center
during the past three years a marked im. (ARC) provides a 28-day intensive inpatient program
provement has taken place in that ~~op- which includes:
eration.

He .praised the National Council on A1- •Medical evaluation and management of the withdrawal

coholism for taking "a tremendous step" syndrome
in 1976 by convening a select committee •Confrontation of the alcoholism 8►1(~,motivation t0
of labo~~ an t n,~na~en,ent to ~e~etop gui~te- recovery by a caring professional staff
lines for unions and management to set •Supportive family program
~~p jo~„c cooperative p~~ogrin,s to trek the • 12-week outpatient program designed to facilitate
piroblems of alcoholism in cne industrial transition info an ongoing support system
workplace. • A.A. and AI-Anon orientation
He noted that the select committee in-

duded retired OCAW President Al Gros- COII'lpf@he~SlVe medical evaluation including medical
~~~~on ana produced a document ~1uea history, complete physical examination and laboratory
A Joint Union-Management Approach

tests begin each patient's treatment course.to Alcoholism Recovery Program."

Moore ~itea sc~cisti~s that appeared .n Per diem rates are comparable to residential treatment
the March-April, 1981, edition of Alco- centers.

holism Magazine giving the percentage Hospitalization is covered by most insurance plans.
increases in labor-management coopera-
tion since 1976: a 9 percent increase in
joint labor-management committees in- $er'vlCe to Industry
volved in program administration, a 12
percent increase in union shop steward In response to a need voiced by local industry,
participation .n confronting bargaining Greenwich Hospital's ARC provides evaluation and
unit membe►•s under program guidelines, diagnostic service for troubled employees. If an
and a 30 percent increase in union support employee is judged a candidate for ARC, patient
ot'tne p~•ogra~,,. response to treatment and discharge planning is shared

Crediting state AFL-CIO federations for Wlth GfT1pI0y2C.
their role in sponsoring workers assistance For more information, call Philip Hurley, M.A., ARC
programs, Moore also praised the Texas Director, (203) 869.7000, @Xt. 484.federation for "providing the kind of lead-
ership and lssistance to local unions
throughout the state in setting up joint

■ ■

G reenw~eh H osp~tallabor-management programs."

He blamed the traditional adversary Perryridge Road, Greenwich, Connecticut 06830
roles of unions and management with pre-
venting earlier cooperation in the problems
of alcohol and drug abuse in the work-
place.

Management must both recognize and

12



MOORE (From page 12)

panies firing their troubled employees and
hiring new ones.
Today, union-management cooperation

on alcohol and drug abuse programs "is
not nearly as forbidding or bleak as in the
past," he said.

Stressing the need for mutual trust and
cooperative effort between management
and unions in the fight against alcoholism,
Moore expressed the opinion that perhaps
management is becoming more involved
in joint efforts because they now recognize
that they share the same problems.

Reprinted.from the March, 1982, issue of
Oil, Chemical &Atomic Union News.

Criteria for Articles
Submitted to ALMACAN

The ALMACA~ is intended as a
vehicle for keeping :~LMACAA mem-
bers informed in all areas of interest
to them. This involves more than
merely printing news affecting the
Geld. It involves seiw~ee~-~s a platform
for the exchange of views and for the
statement of informed opinion by in-
dividual ALMACA members.

Persons wish ni g to sabmit articles
to the ALMACAN are requested to
follow these criteria:~~
1. Do not submit materials that have

been or will be published else-
where.

2. If there is a time.elem~t, such as
desired publication in a given
month, state this in the covering
letter.

3. Submit 1 copy only, typewritten
and double-spaced.

4. Take whatever space you nced to
tell the story. However, understand
that space obligations may cause
the article to be edited before pub-
licatlon. Therefore, state all the
essential material in the beginning
of the story.

5. For the author's information, 1'/z
pages of typewritten copy equal
approximately 1 column of typeset
copy.

~. Photographs are very desirable.
They Mi7ST be accompanied by a
caption.

7. The copy deadline is the 15th of
the month preceding issue.

8. Send your manuscript to the
Editor, the ALMACAN.

9. Consult a copy of the ALMACAN
to see style and format used.

PHILADELPHIA
All For You in'82

Washington Arena

Small Testifies at Senate Hearing on
Alcohol/Drug Impact on P~coductivity

The need fora "stick of dynamite" to
wake up industry to the need for and
success of employee assistance programs
was suggested at a Senate hearing on the
impact of alcohol and drug abuse on pro-
ductivity.

The hearing, conducted jointly by the
Senate Subcommittees on Alcoholism and
Drug Abuse and Employment and Pro-
ductivity, featured appearances by former
HEW Secretary Joseph A. Califano, Jr.,
ADAMHA Administrator William Mayer,
ALMACA President Ed Small, the Presi-
dent of the American Medical Association,
and representatives of labor and manage-
ment programs.

ALMACA President Small, administra-
tor of the Ne~~ York Times EAP, said that
the association's membership has grown in
the last 18 months from 2,200 to 3,100, and
the number of chapters from 27 to 46. He
said ALMACA does not represent everyone
who works in the field, citing estimates of
about 5,000 EAPs nationwide. This esti-
mate in turn represents only a small per-
centage of the total number of worksites,
Small testified, adding:

"While its achievement is obviously many
years away, a major goal of ALMACA is to
extend the availability of employee assist-
ance programs to all workers in the United
States."

Addressing the question of how the EAP
.concept can be expanded and improved,
Small said: "First, let me say that a strong
economy and a strong EAP go hand-in-
hand. Employee assistance programs are
heavily utilized in communities and Indus-
tries that have layoffs, plant closings, em-
ployee transfers, and changing tech-
nologies. Some of our long-time members,
particularly those associated with heary in-
dustry in the Midwest, report increasing
case loads as employees and their families
struggle to cope with changing employment
patterns. However, the ALMACA national
board recognizes the national need to
strengthen our economy and stop double-
digit inflation. We feel that industry will
increasingly install occupational alcoholism
programs but that the rate of growth of
these programs is directly related to the
strength of the national economy."

Noting that the federal government is the
largest employer in the nation and as such
serves as a model for public and private em-
ployers throughout the country, Small ex-
pressed concern over the decision by Blue
Cross/Blue Shield to drop the inpatient
benefit for alcoholism in the plan covering
federal employees. He said:

"While only a small number of persons
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The Washington :Arena is by Jay
Lewis, editor, The Alcoholism Re-
pon, 744 National Press Building,
Washington, D.C. 20045.

seen by an occupational alcoholism pro-
gram require residential rehabilitation, it is
essential for the treatment of some. Since
this benefit was only provided to employees
in 1981, it seemed arbitrary and short-
sighted to eliminate a benefit that other em-
ployers find so useful without time to gather
data about the federal experience."

At the same time, Small voiced concern
about the reorganization of the Office of
Personnel Management under which the
unit that oversaw the alcohol and drug
abuse programs for federal workers was
stripped of its experienced staff. "The re-
sponsibility is now diffuse," said Small, who
added that ALMACA is willing to work with
OPM Director Donald Devine "to design
ways that this focus can be maintained in a
time of lessening federal resources."

Sen. Dan Quayle (R-IN), Chairman of the
Employment and Productivity Subcom-
mittee, declared in his opening statement
that the costs of alcoholism and drug abuse
to the U.S. economy are estimated to be
more than $65 billion a year. Noting that
since January, his panel has been con-
ducting hearings on what he called the
"alarming decline" in U.S. productivity, the
Indiana Republican said "we cannot ignore
the devastating effect that alcoholism and
drug abuse have on American produc-
tivity."

"The price we pay for health care, days
away from work, and lost productivity is
about the same as the amount requested by
the President to run the 400 programs in the
Department of Health and Human Serv-
ices," Quayle said.

The Senator said employees with drink-
ing or drug problems are absent 16 times
more than the average worker, have a four-
times greater accident rate, use a third more
sickness benefits and have five times more
compensation claims. He said that "13
million alcoholics and up to 53 million
people who use drugs occasionally, add up
to almost 70 million workers performing at
less than half their normal capacity."

"We learned that the earlier you reach an
alcoholic or addict, the greater the chance
of success," said Quayle. But despite the
successful programs in the occupational
field, he added, "less than 12 percent' of

(See WASHINGTON, page 14)



WASIiINGTON (From page 13)

American workers have access to employee
assistance programs."

"What stick of dynamite do we need to
light to get this thing in the proper per-
spective," the Senator asked, emphasizing
the need to get the "success stories" of the
EAP movement across to those employers
who have not installed programs.

Sen. Gordon Humphrey (R-NH), Chair-
man of the Alcoholism and Drug Abuse
Subcommittee, said that although progress
has been made in providing EAPs, "new
challenges to industry are continually
emerging," and added:

"The decades of the '60s and '70s saw 10-
fold to 30-fold increases in levels of drug use
by varying segments of the population, with
the greatest increases among adolescents
and young adults. The most recent survey of
high school seniors, although showing a
downward trend in daily marijuana use,
still indicates that 7 percent of our high
school seniors use marijuana daily. As these
students join the workforce, drug abuse in
the workplace will become an ever more
dangerous problem. Fortunately, as needs
change industry has responded by broaden-
ing employee alcohol programs into em-

ployee assistance programs to address a
wide range of needs including drug abuse,
and more general counseling services.

"However, the illegality of drug use in the
workplace makes the problem for employers
and employees especially complicated.
Science is providing government and in-
dustry with increasingly effective techniques
and devices to detect drug abuse, such as
urine screening for marijuana and other
drugs. How labor and management will use
these tools is an important question for this
decade."

Califano, who recently completed a report
on alcohol and drug abuse for New York
Gov. Hugh Carey, testified that "addiction
is America's number one health problem,"
and that its economic costs "are more than
$100 billion annually."

"The substance of most pervasive abuse
is alcohol," the former HEW Secretary said.
"Alcoholism is one of America's top four
diseases. In the number of people it attacks,
and the economic toll it exacts, alcoholism
is gaining fast on heart and circulatory
disease, cancer, and respiratory illnesses. If
we don't act now to fight the disease with
prevention, treatment, and research, alco-
holism could be America's number one
disease before the end of this century—in
less than 20 years."

SPOFFORD HALL
For the treatment of alcoholism and drug dependency.

A. D. Gosman, President
Gerald D. Shulman, Executive Director
Joseph N. Cassese, Vice President of Operations
Lawrence E. Bienemann, Director of Marketing

.;.~°
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The financial impact of alcoholism on
American industry and productivity is
"enormous," said Califano. "Alcohol-
related absenteeism, employee turnover, in-
dustrial accidents, low-quality work in the
office and on the factory floor, and low pro-
ductivity, cost employers billions of dollars
each year. Through higher prices, products
that are badly made, and jobs and markets
lost because of the inefficiency of American
industry, the cost is imposed, in the end, on
all of us. We all pick up the tab for the three
martini lunch, and the tab is more than $60
billion for our nation."

To persuade managers fo adopt EAPs for
their organizations, Califano said, "we have
to present to them the facts about alcohol-
ism and drug abuse in the workplace, how
much it costs their organizations, and how
much they can do about it." He continued:

"Above all, they must come to under-
stand that establishing an employee as-
sistance program is a good investment as
well as a humane and responsible way to
deal with their employees' problems. Busi-
ness and union leaders who have seen what
these programs can accomplish should
persuade their skeptical colleagues of the
benefits they can deliver and of their moral

(See WASffiNGTON, page 15)

CLINICAL SERVICES
• PRIMARY CARE

includes medical detoxification

• INTERMEDIATE CARE
ZS-day program

• AFTERCARE
two years

• FAMILY CARE
residential and non-residential

• FOUNDERS HALL Primary Care Unit
St. Johnsbury, Vermont,
in affiliation with Northeastern
Vermont Regional Hospital



WASHINGTON (From page 14)
and social obligations to help their em-
ployees."

ADAMHA Administrator Mayer said
that "by any method of quantification, the
abuse of alcohol and drugs has a substan-
tial negative impact on productivity. What-
ever the dollar estimate that is attributable
to lost productivity, these figures can never
truly reflect the amount of human suffering,
pain, misery, and disruption of family life
that can be associated with an individual's
alcohol or drug abuse." Mayer added:

"The work setting is now being looked
upon as one place where individual alcohol
and drug abuse problems can be identified
early and confronted effectively, and where
users can be provided treatment and re-
habilitation interventions while they still
are able to work productively. In this effort,
we have worked closely with business and
industry."

Mayer noted thaf~Ehe workplace setting
has been identified asp "key focus" in HHS
Secretary Richard Schweiker's Health Pro-
motion Initiative, which is at the "top of the
Department's agend~.'~

Peter Bensinger, fordner~kdministrator of
the Drug Enforcement Administration, said
urine tests, sensitive to both alcohol and
other drugs, can play an important role in
industrial programs designed, to curb ,drug
abuse among workers.

"Industry mustset air policy on drug
abuse, alcohol and illicil~t~arcotics," said
Bensinger, who~is President of Bensinger,
DuPont &Associates, W~slu~i ton, DC. A
company's policy on alcohol and drug abuse
must be supported by management "and
then enforced," he said. Trained super-
visors must be alert to abnormal behavior
and after a determination that an employee
is not fit for work, a medical review is ap-
propriate, according to Bensinger.

"And 'that medical review can and
should, in many cases, include a urine test
so that the employee can have a proper
diagnosis as to just what may be causing his
erratic behavior."

Bensinger said that "dealing with the
drug abuse problem involves risks, em-
ployee resentment, possible misinterpreta-
tion by outside parties, and other tangible
and intangible costs. But it seems to me that
this risk is far outweighed by the benefits of
facing up to the issue and dealing from a
position of consistency with the complex
threat that strikes at the effectiveness of the
work force and the company's products and.
services."

Madeleine Tramm, Director of the
Health Assistance Program of the Amal-
gamated Clothing and Textile Workers
Union, said women alcoholics are "destined
to suffer on .two counts—from the disease
itself, and from the social stereotypes about
women alcoholics."

Tramm, whose union is predominantly
composed of ethnic minority women, said
that although the Health Assistance Pro-

gram is effective, "success rate measured as
numbers reached as a function of pre-
valence cannot in good faith be stated."

Research on the prevalence of alcoholism
among ethnic minorities and women is
lacking, she said. But based on a portion of
members served in one year, Tramm said
those in the late stages of the disease, who
had required hospitalization under other
diagnoses prior to referral to her program,
had incurred at least $1,250 in medical and
disability benefits. For 112 of these referrals
properly treated for alcoholism, this repre-
sented a savings of $]40,000 to the in-
surance carrier, according to Tramm.

Gerry Knesek, Administrator of the Em-
ployee Assistance Program at GM's Detroit

Diesel Allison Division, Indianapolis, and
Lloyd Liscomb, UAW Local 933, union
representative for the EAP program, termed
management-union cooperation the "back-
bone" of the program which serves some
14,000 workers in the Indianapolis area.
The program began in 1973 with the signing
of a letter of cooperation between GM and
UAW, and evolved into afull-time EAP in
1978. ❑
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Renews(means rebirth: a restoration of motivation, hopes, and attitudes.

Call or write our headquarters or one of our units
for a free brochure that explains our

program and philosophy.

National Medical Enterprises
Chemical Dependency Services
171 W. Bort St.
Long Beach, CA 90805
213/428-6800

Doctors' Hospital of Pinole
2151 Appian Way
Pinole, CA 94564
415/724-1520

Century City Hospital
2070 Century Park East
Los Angeles, CA 90067
213/277-4248

Alvarado Community
Hospital—East
7050 Parkway Dr.
La Mesa, CA 92041
714/465-4411
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Dominguez Valley Hospital
3100 S. Susana Rd.
Compton, CA 90221
213/639-2664

Ontario Community Hospital
550 N. Monterey Ave.
Ontario, CA 91764
714/984-2201

Doctors Hospital of Lakewood
Clark Avenue Division
5300 N. Clark Ave.
Lakewood, CA 90712
213/866-9711

Renewal Hospital of Ojai
1306AMaricopaHwy. --
Ojai, CA 93023
805/646-5567



Nonresident Program Offers
MS in Substance Abuse

The graduate school of Lesley College in
Cambridge, MA, has am~ounced a new
graduate program leading to an MS in
management with a focus on management
of substance abase services.

The program is designed so that it may be
taken on a nonresidence basis by persons
not living in the Cambridge area.

Further inormation may be had through
Dr. Barry Sugarman, Director, Lesley
Graduate School, 29 Everett Street, Cam-
bridge, MA 02138. Telephone inquiries may
be made through (617) 868-9600, extension
380. ❑

Boston College Offers
Counselors Program

An Alcoholism Counselors Program will
be offered by the Bureau of Human Serv-
ices Education and Research at Boston
College Graduate School of Social Work.
The course content will include theoretical
knowledge, practice skills, and a discus-
sion of prevalent attitudes and values in
the field of alcoholism today. The program
is designed to encourage the practitioner
to step back from daily work routine and
to use that experience as a basis for learn-
ing. Learning will emphasize the atti-
tudinal and value bases that are essential
to one's practice identity in this field. The

Your EAP Dilemma....
Having problems finding professional outpatient counselors with
substantial alcoholism experience?

And How We Can Help
Utilize our 9 years of alcoholism experience treating mandated alcoholic
clients under the tight specifications of referring organizations.

Brooklyn Counseling Center, Inc.
50 Court Street • 141 Livingston St.
Brooklyn Heights, NY 17201 (212) 858-6665

formerly Counseling Service of E. D. N. Y.

B~~~ne~
ecovery Center

When Chemical Dependency is the Problem
and You Want a Solution

❑ Total medical care

❑ Employee assistance consulting

❑ A.A./N.A. oriented treatment modality with
emphasis on spiritual recovery

❑ Comprehensive family program

❑ Aftercare service for a minimum of two years

Located in a gracious, quiet setting in suburban Atlanta

Contact: Bill Porter or Carole Ann Young
3180 Atlanta Street, S.E. Smyrna, Georgia 30080 404/436-0081
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program offers exposure to different ap-
proaches to the treatment of alcoholism,
and encourages the practitioner to explore
these approaches with peers.

Participints will earn a Boston College
Training Certificate and 7.7 Continuing
Education Units. The cost of the program
is $650.00. It will be held each Tuesday
from 6:15-8:15 p.m., and one Saturday
per month from 9 a.m.-12 noon starting
September 21, 1982, and ending on Apri]
26, 1983. For further information, please
contact Marianne Dupuis at (617) 969-
0100, ext. 4055 or Maureen Enos. ❑

■

the Grou .p

~,'~„
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At Smithers the group is the

primary vehicle for treating
alcoholism. Smithers offers
consultation and education, in-
dustrial liaison services, detoxi-
fication, rehabilitation, and a
full range of out-patient pro-
grams specially designed for the
working alcoholic. For the full
story write: Evan Leepson, lndus-
trial Liaison, SMITHERS, 428 W.
59, NY, NY 10019.
Or ca11212-554-6577.

Smithers



Education/Conferences

September/October

The Johnson Institute, Minneapolis, is
offering a variety of workshops for profes-
sionals and volunteers in the chemical de-
pendency field. Some of the workshops offer
a broad range of information on alcoholism
and other, shorter workshops tbcus on
specific issues.

In SeptemUer, the Instit~rte offers a
"Training School o~~ Alcohol and Dcug
Abuse," September 13-30. This three-week
workshop offers participints the chance to
spend o~~e week at a local treatment center,
plus the opporhinity to learn a broad base
of knowledge regarding alcoholism and
other drug dependencies. The "Intervention
Skill Building Workshop," September 20-
24, is designed for professionlls Ind others
who want to develop skills for intervening
with alcoholics, drug dependent people, and
their families. In simulated teaching and
counseling situations, participants observe
and practice family education, assessment,
and intervention counseling.

Along with their standard workshops, the
Institute is offering three new, short work-
shops in October. The "Family Systems

(See EDUCATION, page 18)
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All For Ye~~n'82

Breaking Free

Living Free

• 28 day intensive in-patient treatment

• Geared to industry's needs

• Supportive Family Program

• 8 to 12 week Aftercare Program

• Screening and management of medical
and psychological problems

Fair Oaks Hospital
19 Prospect Street
Summit, NJ 07901
(201) 277-2300

Where Can the Alcoholism Professional
Find a Training Experience That Really Counts

Fair Oaks-South
Beckerville Road
Lakehurst, NJ 08733
(201) 657-4800

......One Place is Seabrook House

Seabrook House offers a unique educational opportunity for the professional who is looking for a training experience
that counts where it matters most —back on the job.

• one and two week training options —
• involvement in residential and out-patient treatment from admission to discharge
• diagnostic and therapeutic techniques for successful treatment o(both the alcoholic and the family member

Training at Seabrook House is approved for credit by the New Jersey Alcoholism Counselor Certification Board.

Seabrook DETOXIFICATION •RESIDENTIAL •OUT-PATIENT

.• HOUSIJ 

FAMILY TREATMENT. •AFTERCARE

—_ Centers dote ttie ~neatment o~ ~QeohoQism and ~ddicti~e Diseases

For further information regarding training at Seabrook House please contact the Community Relations Department

P. O. Box 55, Seabrook, New jersey 08302
(609) 455-7575

Accreditation: /oint Commission on Accreditation of Hospitals
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EDUCATION (From page 17~
Theory Workshop," October 14-15, is de-
signed for professionals who work with
families and who want to learn more about
how families interact. The "Human
Sexuality and Chemical Use Workshop,"
October 25-29, focuses on intimacy and
sexuality in human relationships and how
they are affected by alcohol and other drug
use. The "Workshop on Stress Reduction
and Personal Renewal," October 28-30, is
designed for individuals who are aware of
the need to learn effective ways of dealing
with the stresses of personal and profes-
sional life.
The Institute is also offering a "Work-

shop on Chemical Dependency and Adoles-
cents," October 3-8, which concentrates on
adolescent development issues and teenage
alcohol and drug use. Teenagers are also
the focus of the "Support Group Facilitator
Training Workshop," October 11-15. This
workshop is for those involved with or in-
terested in school support groups f'or young
people who are affected by their own or
someone else's chemical dependency. Skill
building, group dynamics, and facilitator

Lockheed Electronics
Selects Priority
Systems for EAP

Lockheed Electronics Company,
Inc., Watchung, NJ, has selected
Priority Systems, Summit, NJ, to
provide employee counseling services
to approximately 1,300 employees
and their immediate family mem-
bers. A subsidiary of Lockheed
Corp., Burbank, CA, the firm de-
signs and manufactures electronic
systems for government and private
industry. Priority Systems for Em-
ployee Assistance is a service of
Overlook Hospital, Summit.

Priority Systems contracts with a
ftrm to introduce, internally pro-
mote, and maintain its service. An
annual fee is based on the total num-
ber of employees in a company.
Services are self-contained and easily
installed by companies without the
need for any additional staff. The
subscribing company retains full
control and receives regular reports
of program states.
The services of Priority Systems

currently are available .to more than
20,000 employees of _corporations in
northern New Jersey. To date, Prior-
ity Systems has conducted more
than 12,500 counseling sessions for
approximately 3,000 employees and
family members.

PHILADELPHIA
All For You in'82

roles and responsibilities are some of the
topics covered. The "Basic Workshop on
Chemical Dependency and the Family" is
scheduled for October 18-22.

For more information about these and
other Johnson Institute workshops and serv-
ices, contact Maryann Pennington, Johnson
Institute, 10700 Olson Highway, Minne-
apolis, MN 55441-6199; Telephone (612)
544-4165.

September

"Job Performance Problems and the
Troubled Employee: How Can You Help?"
is the title of a workshop scheduled for Sep-
tember 14 at the University of Alabama
Continuing Education Center, Tuscaloosa,
Alabama. This is an awareness conference
designed to assist business, industry, and
public sector managers, small business
owners, union representatives, mental
health specialists, and others in implemen-
ting programs that help troubled employees
find solutions to their personal problems.

"Alcoholism Treatment, Cooperation or
Competition" is the title of a program being
sponsored by the Alcoholism Treatment
Center for Scripps Memorial Hospital, La
Jolla, CA, September 20-22. For further in-
formation, contact: Nomi Feldman, Con-
ference Coordinator, 3770 Tansy, San
Diego, CA 92121; telephone (714) 453-6222.

A seminar on occupational programming
will be held on September 29 at the Central
New York Academy of Medicine in New

Hartford, New York 13413. The Five
County Professional Standards Review Or-
ganization (PSRO) is co-sponsoring the
seminar. Main speaker will be Luther
Cloud, M.D., Medical Director, St. Mary's
Hospital Alcoholism Rehabilitation Unit,
Lewiston, Maine. Also speaking will be Jack
Maran, Director of Personnel, Golub Cor-
poration (Price Chopper Markets) and
William Yost, OPC for the Onondaga
Council on Alcoholism. In the afternoon,
workshops on the basis of EAPs and more
technical matters will be conducted. Cost
for the day is $12, lunch included.

October

A Conference on Alcoholism Treatment
Evaluation: Issues and Applications, is
scheduled for October ]4 and 15 at the
Hyatt-Regency Hotel, Fort Worth, Texas.
The workshop is planned as a forum for the
presentation of invited papers ("Issues in
Evaluating Alcoholism Treatment Pro-
grams") and workshop9s ("Making Evalua-
tion Research Usable"). For registration
and other information contact Wendy
Lipton (817) 921-7473.

December

The Seventh Southeastern Conference on
Alcohol and Drug Abuse is scheduled for
December 1-S at the Marriott Hotel/Air-
port, Atla Contact Charter Medical
Corporation~dd~ctive Disease Division,
5780 Peachtree Dunwoody Road, Suite 170,
Atlanta, GA 30344., ❑

~~
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NCCAC Counselor
Register Published

Dr. Stephen K. Valle, Chairperson of
the National Commission on Credential-
ing of Alcoholism Counselors (NCCAC),
has announced that NCCAC published the
tirst edition of its "Register" on 1 August.
The "Register" lists over 7,000 names of
certified alcoholism counselors, certified
drug counselors, and certified alcoholism
and drug counselors.

Copies of the "Register" will be provided
to the 50 state credentialing bodies or ap-
propiate state authorities. The "Register"
was also available at $10 pet copy to reg-
istrants attending the 1982 Conference of
the National Association of Alcoholism
Counselors (NAAC) on the Queen Mary,
Long Beach, California, August 15-18.
Copies mailed to requestors at this time
will cost $15.00.

The first edition of the NCCAC "Reg-
ister" was printed for NCCAC as a courtesy
by Hazelden, Center City, Minnesota.

For further information on the "Reg-
ister" or other NCCAC matters, contact:
Dr. Stephen Valle, 181 N. Common St.,
Lynn, MA 01905; phone (617) 599-2548. ❑

Job Opportunities

• Director alcohol treatment center in metropolitan Washington area. At least 5 years
proven administrative ability. Excellent salary +benefits. Send resumes to A. L. Shea,
200615th Street, N.W., Washington, D.C. 20009.

• Director of inpatient alcoholism pro-
gram, based on Johnson Institute model.
Candidate should have, at a minimum, a
master's degree in a mental health field.
Prefer related administrative experience
and California licensure. Salary cornmen-
surate with training and experience. Send
resume to Kern View, Personnel, 3600 San
Dimas, Bakersfield, California 93301. EOE
Application deadline is September 30, 1982.
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CHIT CHAT FARMS ...1959

CARON HOSPITAL ...1975

CHIT CHAT WEST
~'>.0 ins 19 g 1

"f '~"` Dedicated to the Treatment of.. _ ,;~~.
3 ~< " ' Alcoholism and Addictive Diseases

• PAIMAHY CARE ...detoxification and full medical services
• REHABILITATION ... two treatment centers with 28-day inpatient

programs
• AFTERCARE ... including a 10-week on-site program
• FAMILY PROGRAM ... outpatient and a 4-day residential program
• EAP .. , counseling and training support for employee assistance

programs
• TRAINING ... one week and 16-week counselor training program

CHIT CHAT <
FOUNDATION - ~~
CHIT CHAT FARMS/CARON HOSPITAL/CHIT CHAT WEST
Bmc 277, Galen Hall Road. Wernersvllie. Pennsylvania 19565
Telephone: (215) 678-2332

Richard W. Esterly, Executive Director

R NorvPrafit Corporation Accredl~ed by JCAH.
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ANNOUNCING

... a bimonthly newsletter for the
practicing clinician, by Protect Cork
at Dartmouth Medical School.

• Selected abstracts of cur-
rent literature from biomedi-
cal and alcohol journals

• What's new in print

• Profile of alcohol resource

• Hard to locate information

Cost — $16 per year (payment
must accompany order)

For a complimentary copy write:

Alcohol Clinical Update
Project Cork
Dartmouth Medical School
Hanover, NH 03756

Alcoholism
a Treatable
Disease

"1'he Alcoholism Recovery Service of
Circle Terrace I~Iospital offers a com-
prchensive and confidential h~eatment
pro~n~am for alcoholics. "I~his includes in-
patienC detoxification and a choice of
either inpa(ient or outpatient rehabili-
tation. Education, counseling, aftercare,
and follow-up arc important elements o[
the program. Education and counseling

are also provided for family members.

For more information contact:

Circle Terrace
Hospital

A 127 I3ed MedicaUSurgical Facility
904 Circle Terrace Drive
Alexandria, Virginia 22302

(703) 836-7740



When the alcoholic becomes your concern.

Edgehill Newport is devoted to the alcoholic's effective recovery and
confident return to productive livin . A private,160-bed residential treatment

facility in Newport, Rhode Islan~, Edgehill offers a 28-day program for
both the male and female alcoholic and a 31/2 day

treatment program for family members.

JCAH accredited, Edgehill Newport is approved as a treatment
facility by most health insurance plans, and is particularly responsive to

the Employer and EAP needs.

Edgehill Newport 200 Harrison Avenue, Newporl, R./. 02840 901/849-5700
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