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FIFTH ANNUAL ALMACA MEETING IS
REVIEWED FOR

WASHINGTON "CONSTITUENTS"
Pride in accomplishment and optimism about the future of

ALMACA and its work was expressed by speakers at a
Washington debriefing on the Fifth Annual Meeting:

But, the audience of some 150 at the November 22 session in
the Washington Psychiatric Institute was also told that the
theme of the San Diego meeting—So Much To Do—correctly
describes the situation. ~ ~.
"We need all the help we -can get," said Capt. Stuart M.

Brownell, Director of the Navy Alcoholism Prevention Program
and President of the Washington Metropolitan Area ALMACA
Chapter, who welcomed the grol~p~~of representatives from a
wide range of area organizatians and agencies.

Nancy Olson, Assistant to SeEL Harrison A. Williams and aide
to former Sen. Harold Hug#es, ~~id attending the San Diego
meeting made her especially aware of "how far we've come"
since ALMACA was founded five ~[s ago. _

Joseph Luman, Staff Director o the House Manpower and
Housing Subcommittee, stressed a need for clear definition of
basic issues and "hard-sell facts otl~tf ~e worth of the program"
to help advocates of the occupational alcolai lism movement.

Dr. Robert Stuckey, Director of the Alcoholism Rehabilitation
Unit of Fair Oaks Hospital, Summit, IV.1., said "ALMACA can be a
pace-setter to other health areas" by helping to find answers to
the problems of alcoholism treatment and recovery.

James A. Baxter, Executive Director of ALMACA, said he
brought back a "sense of renewed purpose" from the San Diego
meeting, especially in recalling the 1975 meeting at which
there was "polarization between points of view" that caused "a
valid concern regarding the.s.urvival of ALMACA."

The organization now has over 1,000 members worldwide, he
said, and is growing weekly. "With the 1976 annual meeting,
ALMACA came of age," Baxter said.

Luman, who said he spoke as an "outsider...a semi-
enlightened kibitzer," noted surprise at continued disagreement
over basic issues, such as whether there should be
concentration on alcoholism or a broader approach, and
whether occupational programs should be under personnel or
medical direction.

Basic issues like these need resolution, he said, to help
advocates and to attract support. As you attract insurance and
management, you're going to need credentials, professionalism,
firm decisions regarding who gets this turf— medicine, social
workers, paraprofessionals, etc.," he added.

Speaking of legislation, for example, Luman said, "If you
want me to tlo something for you, make sure it's as easy as
possible for me; make it clear."

What is needed, he said, is a specific statement, in writing, of
a position; a presen#ati6n fiat says "this is what we want."
Luman reported specifically on the management workshops

at the San Diego meeting where he learned of the difficult
"bureaucratic load" that companies face when they try to gain

alcoholism coverage in insurance programs. He cited the ';
example of the Dupont Company which had to deal with 57
different carriers for employee coverage.

The consortium approach, he said, shows promise in P''.~.,

mans cement al many pokes lead to the hub and th s attitude ~ i 'g ~~

allows the problem to be approached from many angles. ,,
(continued on page 2) r— ~ ~ 1 ~ `'~"
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FORUM FORMED TO ~ ' ~~ P i ' ~
DEVELOP IDEAS FOR
OCCUPATIONAL ~~~~ ~

ALCOHOLISM FIELD ~ ~ f ' ~ ~ ''
A new group has been formed in Washington to seek ways to ~ ~

develop and strengthen the field of occupational alcoholism " ' j ~.,
nationwide.

i

The Ad Hoc Forum on Occupational Alcoholism grew out of a '
group brought together last summer by Don Godwin, Director.of ', ~ ---
the Occupational Programs Branch of NIAAA. ~'

Godwin, looking for help from the field at the time in
developing a Request for Proposal (RFP) fora National
Occupational Training Institute felt that a wider range of ,; ' %`
information and opinion would be helpful in pinning down both ;,,
.problem areas and opportunities.

A group of people in the field was assembled to discuss the `'' i ~ k
situation and, since that time, it has become an open forum on t-;''
all areas of occupational alcoholism interest that meets for
intensive but informal sessions about once every six weeks. ~a~ , ~ r ,

Although the Forum is informal without specific by-laws and ' ~ "'
rules, it defined a specific purpose for itself: ;~' ~-

To assist and facilitate better development of the '; i
occupational alcoholism field through regular and informal ~`' ~ - - i ~ ' ~~
discussion meetings on federal and nonfederal priorities ` ~ 'I
directions and problem areas.

~

All comers are welcome—representatives from NIAAA and `"
other government agencies, academia, professional groups such ,~
as ALMACA, voluntary organizations and other interested parties. " ~

The meeting of December 15, held at Reston, Va., where
ALMACA is headquartered, drew 16 people representing a wide ~f,°
range of opinion and interest who concentrated. on education ; Volume 6

and training during the day-long session. Issue 9
The next meeting is to be held February 1st at the Civil

Service Commission with Don Phillips, Director of Alcoholism November

Programs of the Civil Service Commission as chairman. December

Each session is hosted by a different organization and its 1976:;;
re r n ive acts as ch irman.p ese tat a <:>



(continued from page 1)

As for the federal alcoholism program situation, Luman said it is not good,
despite a mandate for such programs in government. "There is a clear need to
apply the blowtorch to get federal agencies moving on alcoholism programs,"
he said. Luman compared the situation in some agencies with the police chief
who reports no crime in his city because there have been no arrests.

He warned against alcoholism programs being "captured by the treatment
side" and suggested that the goal be service to people, rather than on intake
programs to raise numbers of those in treatment.

Olson told the debriefing audience that progress in the movement is
impressive, when one recalls the early effort by Sen. Hughes to secure
supporting legislation in 1969.

One could find out very little about occupational alcoholism programs at
that time, she said, but the San Diego gathering illustrated widespread and
growing interest and activity and "I knew we'd come a long way."

Referring to the lack of federal agency activity in alcoholism programming,
Olson noted that "Congress itself hasn't done anything" and should moue to
get its own house in order.

She emphasized the need for greater concentration on women in alcoholism
identification and care—especially the elderly who. are found in
disproportionate numbers to men because women live longer.
"Nowhere near the actual numbers of employed alcoholic women are

identified," she said, stressing a need for day care and other supportive
services for women who frequently reject treatment because of concern for
their children.

Special attention needs to be focused on the entire family, not just the
victim of alcoholism=family members are equally victims, she said, noting
that one doesn't treat just the driver of a car involved in an accident, but the
injured passengers as well.

She called attention to The Other Victims of Alcoholism, 'Inc., a new
organization formed to 'focus on "the domino effect" of alcoholism and its
impact on those close to the alcoholic person.

Dr. Stuckey said he learned a great deal at the fifth annual meeting outside
of his own field of alcoholism treatment. "Something remarkable is
happening," he said "I now know I'm part of a process which covers many
people."

"The name of the game is recovery," he emphasized and said that
ALMACA's model of the advocacy approach to alcoholism care can be
extremely useful in other health areas.

"Even if the stigma of alcoholism is diminished, you are going to be in
business for years," he said, because "it will continue to be difficult to get
people into treatment."

Dr. Stuckey discussed five areas of importance in which the treatment
sector and ALMACA-type employee programs will be involved together in the
future:

1. At admission, the provision of specific data about the client and the
situation on the job and in the family. Those who treat need to break down
denial and the information provided through occupational programs is
essential

2. Getting the family involved from the start by recognizing that all
members need treatment, not just the alcoholic person.
3.Open channels of communication from the work setting while treatment

is under way; bringing in reality from the world of work.
4. At discharge, the "crucial" back-to-work conference which should involve

the "ALMACA~type," supervisor and treatment personnel to clarify the status
of the victim, review the past and look at expectations for the future.

5. A continuing recovery plan, written by the employee, which spells out
specifics of future activities—meetings to be attended, plan of care for health
problems, free-time activities, children. Frequently, there are excellent
identification and referral activities, but there is a tendency to "walk away"
after treatment, Dr. Stuckey said.

The Psychiatric Institute, which provided a buffet luncheon, was the host
for the meeting. It was sponsored by the Washington Metropolitan Area
Chapter of ALMACA in conjunction with the Alcoholism Treatment Center of
Washington and National- Headquarters of ALMACA.

Dear ALMACANS:
As we near the end of 1976, we have much to look back on this year, and

even more to look forward to next year.
This year will be remembered as the year we accomplished the transition

from dependence on government grants to financial independence. We
consolidated ALMACA operations, we implemented cost reductions and control
over all expenses, and we survived. As of this date, the financial picture looks
promising. We enter 1977 with a small deficit, antl with all of our continued
efforts, we'll overcome this bymid-year.

Since my last column, Jim Baxter- and I met with George Dimas, Ross Von
Wiegand and John Pinney to review the relationship between ALMACA and the
National Council on Alcoholism, A week after this, I met with Leo Perlis and
we had a most productive exchange of ideas. We are going to continue to meet
with the various national organizations in alcoholism to review how best we
can and should work together.

In reviewing the financial picture and all of the various and many things
that happened in 1976, I can say with confidence that the issue is no longer
one of survival but one of growth as we enter 1977. I think this has exciting
implications for each and every member. However, our growth must reflect the
wishes, thoughts and ideas of all of us. In my last column, I asked you to write
to me and let me have your thoughts on ALMACA. I repeat that request now,
and would very much like to hear from you.

Jim Baxter and the Board join me imwishing each and every one of you a
very Happy New Year.

~ Sincerely,

.C~
%,~

,.._~

\Paul. Sherman, Ph.D.
President

N IAAA ~~RANT
SUPPORTS
ALCOHOLISM

PROGRAM TRAINING
Social workers are being trained in a Boston College graduate school

program to plan and deliver occupational alcoholism services.
Both private and government employers in the Boston area have received

help in getting up employee assistance programs from students in the field
work phase of the two-year master's in social work curriculum.
To date, students working at five program sites have planned, organized and

operated occupational programs serving more than 30 companies and federal
agencies, as well as Boston College itself.
The program, headed by Dr. Dale Masi and operated by the College's

Graduate School of Social Work, is in the third year of a three-year training
grant from the NIAAA.

Under the grant, students receive tuition aid and a living stipend for the
one-year period during which they perform their field work at one of the
program sites. Among student applicants for NIAAA training grant support,
preference is given to those who have had experience in industrial social
welfare programs and, if possible, in the alcoholism field.

For information: Dr. Dale Masi, Boston College, Chestnut Hill, Mass. 02167.



Virginia L. Bresnahan (center); was recently named a 1976 President's Award
winner at The Quaker Oats Company by Kenneth Mason, President and Chief
Operating Officer (left), and Robert D. Stuart, Jr., Chairman and Chief
Executive Officer.

VIRGINLA ~RESNAHAN
HONORED Bl~ HER COMPANY

~`~

Chicago, III., Nov. 24, 1916— Virginia L. Bresnahan, has been named one of
The Quaker Oats Company's 31 President's Award winners for 1976, it was
announced recently by Robert D. Stuart, Jr., Quaker's Chairman and Chief
Executive Officer. The awards give special recognition for exceptional
performance by the men and women of Quaker throughout the world and are
the highest awards the company makes to individuals and team members.

Ms. Bresnahan, Corporate Nurse, Chicago headquarters office, received the
award for her innovative and comprehensive five-part Health Awareness
Program at the Chicago office, which has benefited hundreds of employees
and was accomplished despite a substantial budget reduction.

As a President's award winner, Ms. Bresnahan received 25 shares of Quatier
stock and a special commemorative President's Award.

Ms. Bresnahan, along with the other winners, was a special guest at the
company's Annual Shareholders' Meeting on November 10 in Chicago. They
also attended a special awards presentation dinner on November 11.

The President's Awards program was established by Quaker in 1972.
Quaker, with a worldwide employment of 25,000, has diversified businesses in
foods, pet foods, toys, needlecraft products and chemicals.

RALEIGH HILLS HOSPITALS
Successful Medical Treatment of Alcoholism Since 1942.

Fully Accredited by the Joint Commission on Accredita-
tion of Hospitals.

Members in Good Standing of Major Hospital Associ-
ations.

For more Information and Literature
CALL COLLECT — 24 HOURS A DAY
Portland, Oregon 503-292-6671
Bud English

Spokane, Washington 509-624-3226
John Cochran

Newport Beach, California 714-645-5707
Jerry Creedon

Redwood City, California 415-368-4134
Paul Campbell

Sacramento, California 916-967-8277
Mike Lynch

Salt Lake City, Utah 801-261-1771
Scott Miller

Las Vegas, Nevada 702-382-3982
Jack Beck

Denver, Colorado 303-388-2491
Jerry Pierce

Oxnard, California 805-485-0477
Ray L.eseth
Approved for Coverage by Medicare, CHAMPUS and
Most Major Insurance Companies

PAPERS FOR NCA FORUM SOUGHT
Papers for the 1977 National Alcoholism Forum and Annual Meeting of the

National Council on Alcoholism, Inc. to be held April 29-May 4, 1977 at the
Convention Center in San Diego, California are being sought from anyone
interested in submitting a paper concerned with the labor~management track.
Papers should be sent to William Dunkin, NCA, Labor Management Services, 2
Park Avenue, New York, New York 10016.

SIXTH ANNUAL MEETING
October 26-30,1977
Americana Hotel
New York City

Be sure to put these dates on your
calendar and plan to attend!

DETACH AND MAIL T0: ALMACA
Suite 410, 11800 Sunrise Valley Dr.

[ ]Please mail membership Reston, Virginia 22091
information to:

[ ]Please change my mailing address to:

NAME

[ ]Please change my directory listing to:

1►1e1~~i1~1

ADDRESS: ADDRESS:

CITY: STATE ZIP CITY' STATE ZIP



Accredited JCAH
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ALCOHOL/DRUG ABUSE TREATMENT

THE P• ~• Box 337

INSTITUTE Bowling Green, FIa.33834
FOR BETTER LIVING 813-375-2218

Raymond Kelly
Coordinator, Industrial Employee

Alcoholism Program
Illinois Department of Mental Health

and Developmental Disabilities

Mr. Kelly has spent 25 years in industry with four major industrial
publishing firms— McGraw Hill Publishing Company, Conover-Mast, Chilton
Publishing Company and Cahners Publishing Company. Primary function was
industrial and business advertising sales. Among the many industries that he
was involved with during these years were Petroleum, Construction,
Automotive, Transportation, Machine Tool and Ceramic.

The last 10 years he has also been involved in the field of alcoholism. In
June of 1972, Mr. Kelly was given his present assignment as Coordinator,

Industrial Employee Alcoholism Programs (for the State of Illinois). He was
one of the original "Thundering Hundred" participants at the NIAAA Training
Program at Pinehurst, North Carolina.

He is Immediate Past President of the Occupational Program Consultants
Association (OPCA)—and Board Chairman of the Illinois Chapter of ALMACA.

His main responsibility is encouraging and helping industry establish
employee alcoholism programs. Illinois has a network of twelve Occupational
Program Consultants located throughout the state.
He is a native of Chicago, a Graduate (B.S. Degree—Business Ad'min-

istration) of the University of Detroit, Lt. (j.g.) U.S. Navy (Amphibious.
Forces) World War II. He is married and has children (4 boys and 2 girls).

NEW NAVY CENTER OPENS

Anew Navy center has opened in the Washington, D.C. area. This center has
been staffed by the following personnel:

LT. WILLIAM M. COFFIN (DIRECTOR)—Graduate of the Navy's two week
course in Alcoholism Prevention, the Navy Drug Abuse Counselor School and
Human Resource Management School. Holds a Master Degree in Human
Relations and is now working on a Masters in Counseling at the University of
Maryland. Also currently enrolled in a Mental Health Administration
fellowship Program and a Navy War College off campus class.

LINDA R. ZAMER (ASS'T DIRECTOR/SENIOR COUNSELOR)—Graduate of
Catholic University Psychology program. Holds a Master Degree in
Rehabilitation Counseling from George Washington University and is currently
working on Ph.D. from University of Southern California, Washington
Education Center. Has worked as a rug/alcohol counselor for various military
programs, participating in graduate intePn~hips and conducting research work.
EMC (SS) ROBERT J. GEARY (ALCOHOLISM TREATMENT (SPECIALIST)—

Graduate of the Navy's 12 week Alcoholism Treatment Specialist School in San
Diego.
LN1 LEWIS H. ARMSTRONG, SR. (HUMAN RESOURCE MANAGEMENT

SPECIALIST/COUNSELOR)—Graduate of the ~Vevy Drug Abuse Counselor
School and HRM School. Has conducted a lrumber of workshops in Drug/
Alcohol/Management areas. Consultant for CCPO, NDW troubled employees
program. Consultant to George Washirlgtorr-University for M/A program in
Human Resources.
HM2 GEORGE M. THIELEN (COUNSELOR)—Graduate of the Navy Drug

Abuse Counselor School and presently attending classes at the Washington
School of Psychiatry Metropolitan Menta~H~alth Skills Center. Served on the
staff at the NDRC (JAX). ~~
YN2 JAMES M. STEWART (DRUG COUNSELOR)-Graduate of the Navy Drug.

Abuse Counselor School. Served on the staff at the NDRC (lAX). Presently
attending classes at the University of Maryland.

GINGER WAGSTAFF (ALCOHOLISM COUNSELOR)—Graduate of Johnson
Institute; attended Alcoholism Counselor Training courses at Howard
University, University of Virginia, Maryland Institute and U.S. Army Drug and
Alcohol Rehabilitation Center at Ft. Sam Houston, Texas. Presently attending
University of Virginia course in Counseling Families of Alcoholics.

Paul A. Sherman, PhD.
THE ALMACAN President
Published by: Ray Kelly

Association of Labor-Management Vice~President

Administrators and Consultants Judy Arnold

on Alcoholism Secretary
R. E. Anderson

Suite 410 Treasurer
11800 Sunrise Valley Drive lames A. Baxter
Reston, Virginia 22091 Executive Director

Pamela Maroe
703/620-2577 Managing Editor



INTERNATIONAL
CONFERENCE

SET FOR
APRIL 28-29, 1977

The International Conference on Alcoholism in Multi-National
Operations is being held April 2829, 1977 at the Sheraton Boston Hotel,
Boston, Massachusetts in conjunction with the 62nd Annual Convention
of The American Occupational Medical Association.

This conference is designed for senior executives, industrial
physicians, personnel managers and others responsible for personnel
policies and health programs. Its main purpose is to improve
understanding and point the way towards more effective administrative
and clinical management.

Program and registration details will appear in the January edition of
the Almacan. ~

RAILROAD COMPANY OFFERS
ALCOHOLISM COUNSELING

Veteran railroad employees with drinking problems are being returned to.
sobriety and productive work thra~gh the Norfolk and Western Railroad
Alcoholism Rehabilitation Sc~~),

The service is also available to 'amities of employees and to workers who
have been discharged because of~~oholism. More than 250 employees have
participated in the program since it started nearly three years ago.
The company started tk~e program after becoming concerned about losing

the skills of experienced employ~es~se work deteriorated because of
alcohol abuse or alcoholism.

The average client of the program is about 44 years old, has 19 years of
work experience and is rated~an,"above normal" worker, according to
company records.

The ARS program is strongly backed by John P. fishwick, president and
chief executive officer, and it has received the endorsement of labor unions
representing company employees.

The program operates in a 14•state area and employs three counselors,
located at Roanoke, Va., Springfield, III., and Rocky River, Ohio. The
counselors serve mainly as resource persons who refer clients to accredited
local rehabilitation programs and Alcoholics Anonymous.

For information: J. R. Williams, chief administrator, Alcoholic Rehabilitation
Services, Norfolk and Western Railroad Company, P.O. Box 459, Kenbridge,
Va. 23944.

William Stump has recently joined Mobil Oil Corporation, New York City, as
coordinator of their Employee Assistance Program.
James B. Garvin is the new Director, Industrial Programs for the New York

City Affiliate, Inc.— National Council on Alcoholism.

Fresno Community Hospital is pleased to announce the appointment of
Thomas R. Mesa, MSW, MPH, as Director of their A.I.D. UNIT program.

Mr. Mesa comes to the A.I.D. UNIT from the Teamsters Union in San
Francisco where he was active in employee assistance program development.
Mr. Mesa also was the Associate Director of the Alcoholism Associates
Treatment Center San Francisco. He brings eleven years' experience in labor
relations to the A.I.D. UNIT's innovative occupational alcoholism program.

ALMACA and OPCA are_ pleased to begin a regular feature in the ALMACAN
spotlighting news from OPCA. The space for the "SPOTLIGHT" is being
purchased by OPCA through a special business arrangement with ALMACA. We
believe this to be the most effective and efficient way to share information
with others as -well as our membership. OPCA members who are not also
members of ALMACA will receive the same information through
correspondence.

A new slate of officers was elected at the 1976 OPCA Annual Meeting. The
new officers are: Gerard (Gerry) Rooney, President; Yuonne Dehm, President
Elect; David Thornlike, Vice. President; Miriam Guida, Secretary; Dorothy Lou
Johnson, Treasurer.
The objectives for OPCA for the coming year are:
A. Expansion of the organization in order to fulfill its purpose of being

truly representative of those individuals who are currently functioning
in the field and who have concerns for the quality of occupational
programming and the professionalism of the consultants. This will be
done through the following mechanisms:

1. A survey of original membership to ascertain the current status
of those individuals.

2. A soliciation of names from the existing membership of
individuals who may be interested in a full, voting membership in
OPCA. Membership will continue to be monitored in accordance with
the by-laws.. In order to by-pass any controversy with regard to
broadbrush versus alcoholism, any consultant who is in agreement
with the principle of "referral through job performance evaluation"
would be eligible for membership.

3. A solicitation of names, again through existing membership, of
individuals who may be interested in becoming non-voting associate
members of OPCA. There is an army of friends and supporters of our
organization who have never been approached for membership. If we
are to be a truly representative group, we need their support.

B. Increased visibility for the association as a professional organization,.
of active. members currently engaged in the daily implementation of
occupational programs. As such, it is the only group with actual field
experience in all areas of program inauguration, preplanning,
marketing, training, evaluation, follow-up, etc. Experience has been
our best teacher.- The Executive Board will be working with
experienced members to promote the organization ~at the national
level, and also to provide the local OPC with the necessary tools to
improve his own visibility.

C. Increased communication within our own organization and with
other organizations in the field whose areas of concern are similiar to
OPCA. We do not seek to duplicate the efforts of any other group, but
we do aspire to provide input in areas where our professional
experience can be of value. We can certainly try our best to avoid
fragmentation of effort in the field of occupational programming. We
were pleased to learn that ALMACA has designated particular officers
of its organization to act as liaison with other interest groups. For
instance, Ray Kelly, our past president, is special liaison to OPCA. In
addition, we hope to provide increased communication within our
organization by having, our Regional Board of Directors play a more
active part at the local level.

INPATIENT TREATMENT
*Alcoholism and other drugs
28/42 day program (23 bed capacity)

"$39.00 per diem
*Training week for Labor Management and Treatment Personnel
*Fully accredited by1CAH Cl,BflH"Blue Cross and Major insurance coverage
"24 hours service Nurses on duty 24 hours BRDUHWE CARE!

~ODGUR.D. 2, BOX 146-A
SHICKSHINNY, PA. 18655

711-864-3116



Comprefionsive
Corte Corporation

Providing the largest network of accredited
hospital-based alcoholic rehabilitation

programs in the United States.
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Berkeley, CA
Alta Bates Hospital
(415) 549-3080

arse, ca
Brea Hospital (714) 529-4963
(213) 971-5139

Canoga Park, CA ~
Parkwood Community Hospital
(213) 348.0500

Carmichael, CA
Mercy San Juan Hospital
(916) 961-1400

Van Nuys, CA
Crossroads Hospital
(213) 782-2470

Denver, CO
Mercy Hospital
(303) 388-6288

Florissant, MO
Christian Hospital Northwest
(314) 839-3800

St. Louts, MO
De Paul Hospital
(314) 367-2800

Daly Clty, CA =~.~~ Butte, MT
Mary's Help Hospital Silver Bow General Hospital
(415) 992-1700 (406) 792.9178

Glendale, CA \\~
~

North Jas Vegas, NV
Memorial Hospital of GVeadal North Las Vegas Hospital
(213) 246-6711 ~ ~ (702) 649-7711

Hayward, CA
'Rose ~~

Albuquerque, NM
St. Hospital Lovelace-Bataan Medical Center
(415) 783-6544 \, ~ (505) 842.7621

Los Angeles, CA ~ Cincinnati, OH
St. FrancisViewpark Community Hospital Hospital

x(513) 244(213) 295-5314 -5292

Ontario, CA Gresham, OR
Ontario Community Hospital, ~ Gresham Community Hospital
(714) 984-2201 ~ (503) 667-1122

Orange, CA Portland, OR
CARE Manor Hospital Physicians &Surgeons Hospital
(714) 633-9582 (503) 224-6500

South Laguna, CA Seattle, WA
South Coast Community Hospital Riverton General Hospital
(714) 499-1311 (206) 244-0180

CSC. Op0 ODO

FOR MORE INFORMATION CALL OR WRITE:

0 ~
Compr0fi0nslv0 Core Corpaotlon

Corporate Office and Training Center:
660 Newport Center Dr., Fourth Floor,
Newport Beach, CA 92660 (714) 640-8950

Regional olflce:
502 Earth City Plaza
St. Louis, MO 63045 (314) 291-1144

ALCOHOLISM SCHOOLS WORKSHOP
Seattle University will conduct a special one-week course for students

interested in improving their skills and techniques at teaching Alcohol
Information Schools (AIS), Orientation to Alcoholism Recovery (OAR), Alcohol
Depth Education (ADE) or court referral schools for those driving while
intoxicated (DWI). The course will be offered July 18 through July 22, 1977.
Listed as ALC 413, it will carry 2 college credits and meet daily from 9 until 4
under the direction of Mr. Donald McCambridge, M.A., counselor and alcohol
schools instructor at the Southwest Community Alcohol Center in Seattle.

This course is part of the 20•credit Certificate Program in Alcohol Studies at
Seattle University and is open to all alcoholism workers in the field or those
who have completed the basic survey course in alcoholism (ALC 400) or its
equivalent. The .deadline for application to the Seattle University Alcohol
Studies Program is June 21, 1977. Tuition fee is $74.. Board and room
information at Seattle University may be obtained by calling (206) 626.5920.
Application may be made by calling 626.6498 or writing to Fr. James E. Royce,
S. J., Ph.D., Director, Alcohol Studies Program, Seattle University, Seattle,
Washington 98122.

SEATTLE UNIVERSITY
SYMPOSIUM ON "ALCOHOL AND YOUTH"

Seattle University's 28th Annual Symposium on Alcoholism will place
special emphasis on youth and alcohol-related problems this summer. Teen-
age alcoholics, children of alcoholic parents, the mixing of alcohol with other.
drugs among youth, the young drinking driver, and primary prevention are
among the topics to receive particular attention. Understanding the nature of
alcohol as an addictive drug will be a prime target of instruction.

Intended for teachers, school counselors, health educators, and alcoholism
workers in the field, the course will count toward the Certificate in Alcohol
Studies, a 20-credit program of specialized alcohol courses at Seattle
University.

Films, guest lecturers, examination of educational materials, and discussion
with specialists will supplement lectures by lames E. Royce, S.1., PhD.,
Director of the Symposium since 1950, who will conduct the course. It will
meet from 9 until 4 daily, except Saturday and Sunday, July 5 through July
15, 1977, and will carry 4 credits. Application may be made by calling (206)
626.6498 or 626-5720, or by writing Alcohol Studies Program, Seattle
University, Seattle, Washington 98122. Deadline for application is June 1.

Information on board and room can be obtained by calling (206) 626.5920
or writing the Office of Student Residence Services, Seattle University, Seattle,
Washington 98122.

"California State University, Sacramento and Central Regional Consortium
for Alcoholism Training, will present atwo-day symposium on alcoholism, 'The
Hidden Part of the Iceberg', dealing with the whole person. Symposium to be
held January 20.21, 1977, at the University Union, CSUS campus. For further
information contact Ann Kahanek, Conference Coordinator, California State
University, Sacramento, 6000 lay Street, Sacramento, CA. 95819. Phone
(916) 454-6196."

Alcoholism—A Treatable Disease—Jan. 29 & 30, 1977. This is a two day
workshop with Father J. Martin, William Rader, M.D., Walter Kempler, M.D.,
and Eric Marcus, M.D. Alcoholism, its nature and implications for treatment
will be discussed along with psychodrama, Gestalt Therapy, and Family
Therapy. For further information contact Allen Berger, 341 Molino—#6, Long
Beach, CA 90814, 213: 434.9781.
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The Dallas-Fort Worth area offers one of the most unique treatment
programs for alcoholism that is available in the world today.

It is a medical program 100% controlled by physicians who daily
deal with a variety of psychosomatic and psychiatric problems.
It includes—

• Detoxification and Withdrawal

• Conditioned Avoidance Therapy ...habituation to
alcoholic beverages is rapidly intervened.

• Cognitive-Emotive Feedback Pentothal Interview
... a newly devised procedure that lets the patient

— recognize cues to drink, reasons for thinking and
feeling the way he does, and breaks down denial and
other aberrant defense mechanisms.

\• New-Life Management ...teaches alternative
behaviors; teaches patients how to become
non-drinkers; teaches ways of dealing with stress,
anxiety, depression and the desire for an alcoholic
"high"; introduces patients to follow-up and support
facilities and therapists in their own communities.

• Evaluation and Treatment of Concurrent Physiologic
and Emotional Problems

• Family, Marital and Vocational Counseling

The program is a common sense one based on what we know about
the biochemistry, physiology, sociology, and psychology of alcohol
addiction. There is no mystique involved and unproven modalities are
not utilized.
RESULTS: [n a study of 1000 patients treated from October 1970 to October 1974,
48% have achieved 4 year abstinence and 55% total sobriety for at least one year.

SCHICK HOSPITAL
4101 Frawley Drive Fort Worth, Texas 76118

Call collect (817) 284-9217 for admission information

• Member American Hospital Association £a' Texas Hospital Association
• J.C.A.H. Accredited as afull-service psychiatric Facility

• Covered by Health and Hospitalization Insurance •Blue Cross Member Hospital



Members of ALMACA can look to the past with a sense of accomplishment
and with confidence to the future. With the Fifth Annual Meeting of our
organization in San Diego, ALMACA came of age as an independent and
growing organization.

As of September, 1976, ALMACA membership passed the 1,000-member
mark and we are growing every week. The membership rolls now include 937
individuals and 17 organizations worldwide.
ACMACA wa's founded by a small group of pioneer program administrators

and consultants who felt isolated and recognized a need for an organization
that would give us in the field of occupational alcoholism a sense of identity, a
means of exchanging information so we would not have to continually reinvent
the wheel.

think the foundation for reaching those goals has been established —we
now have an identity as a vigorous organization and we communicate with one
another. Surely, there is some argument and disagreement, but that is healthy
and to be expected in a field as new and complex as ours.

Although some remnants of fhe polarization of the past are still with us,
those at the San Diego meeting noted movement toward unity, a strong sense
of purpose and dedication in our organization.

This should give us all confidence in working to resolve differences and to
build on a base of honest interchange of information and opinion.

Until this year, ALMACA was p~irn~rily_depentlent upon a grant from the
National Institute on Alcohol Abuse and Alcoholism. That contract, on which
work was completed last Octob~~was-essential during our formative years.

Now, ALMACA is indepe~deflt Q'f federal funds. We have some corporate
contributions and are reaching out for additional collaborative efforts with
government and private industry: ~~

Significantly, a full 50 percent of the ALMACA budget now comes from the
membership and, within a year or two, we should be totally independent in
funding. That is a significant strike.

A full measure of thanks and appreciation is due to the leadership of the
organization in the past two years from...A. J. Sullivan, Paul A. Sherman,
Ph.D., Frank Huddleston and RowlBnc~Austin.
We look forward to continued progress under our new leadership in... Paul

A. Sherman,. PhD., Ray Kelly, A.J. Sullivan, Judy Arnold and R. E. Anderson.
But (and there always is a "but" when one reviews accomplishments) there

continues to be "So Much To Do" on the part of ALMACA, as an organization,
and in occupational alcoholism programming, as a movement.

On the basis of past achievement, we need to put renewed effort—by the
leadership and all our members—into the recruiting of new members,
individual and organizational.
We must join in improving the technical assistance and interchange of

information sectors of our over-all program.
And, certainly, we must increase our advocacy for the field of occupational

alcoholism as a major avenue to helping the nation's millions of victims of
alcoholism and their families.

Dr. Paul Roman, Favrot, Professor of Human Relations at Tulane University
presented what amounts to a set of goals for ALMACA at the annual meeting.
Dr. Roman stressed these points:

—There is a need within the occupational alcoholism field for full
communication of methodologies and ideas.

—The role of government in sustaining the movement should be defined.
—There is a need for increased research in programs, treatment and

methods and in the quality of service so that progress can be measured and
problems solved without waste.
—Development of ahigh-quality mechanism for professional training and

credentialing is needed.
— Development of a national network for technical assistance is important.
—Improved interaction with other groups concerned with

alcoholism —social workers, sociologists, industry,, labor, the medical
community and a host of others—is vital.

—Avoid turning inward and becoming more concerned with jurisdiction and
method than with benefits for those whom we seek to serve.
These are all areas in which ALMACA is working and in which we must

dedicate renewed effort in the future. As Dr. Roman concluded: the
occupational alcoholism movement has "the 'greatest potential for human
development and prevention" in this field.

That amounts to a statement of opportunity and challenge. I am confident
that ALMACA members will pursue both in the years ahead.

James A. Baxter
Executive Director

If you're in the area, you are invited.
Atlanta Chapter: Meets every second Wednesday of each month

Contact: Fred Notting, (404) 424-3588 or
John Pelligrino, (404) 875.2711

Denver Chapter: Meets every second Thursday of each month, 11:00 a.m.
Contact: Phil Nolan, (303) 8251161, ext. 6033

Detroit Chapter: Meets every second Wednesday of each month
Contact: Jeffry Forsythe, (313) 231.7761

Nawaii Chapter: Meets the last Friday of each month
Contact: Ron Takatsuka, (808) 536.4945 or

Betty Howatt, (808) 524-1144

Illinois Chapter: Meets every last Friday of alternating months, (next meeting
January 28, 1977) 9:00.12:00 a.m.
Contact: Fred Wachter, (312) 7935517

Los Angeles Chapter: Meets every fourth Wednesday of every month
Contact: Chuck Poulson, (414) 629.5111 ext. 3238 or

Kathleen Dreher, (714) 624.8021 ext. 223 or
Duncan Thomas (805) 495.0655

New York Chapter: Meets every second Tuesday of every other month (next
meeting February 8, 1977), 2:00.4:00 p.m.
Contact: Etl Marchesini, (212) 578.2452

Northern Ohio Chapter: Meets every second Thursday of each month
Contact: Dag Arnold, (216) 793.6431

San Francisco Chapter: Meets every second Tuesday of each month
Contact: Scott Lynch (415) 764-4357

Washington, D.C. Chapter: Meets every third Tuesday of every other month
(next meeting January 18, 1977)
Contact: Capt. Stuart Brownell, (202) 694-1029

The Northern Ohio Chapter of ALMACA had a busy month in November. On
the 11th a luncheon was held for 30 individuals in their community who are
leaders of service groups with the focus on raising the level of awareness of
Occupational Alcoholism Programming in the .community. The program
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by Jon R. Weinberg, Ph.D ........................ $.40

• Quick Test for Understanding Alcoholism by Jon R. Weinberg, Ph.D ........................ $.40
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featured Wade H. Williams, Jr., Director of the Westinghouse Occupational
Program Center who spoke on "Community Attitudes on Alcoholism", Robert
B. Cummings, Vice President of the W. N. Gates &Company who talked on the
"Responsibility of Media", Tom Colaluca, Assistant Director of the NCA—
Greater Cleveland Affiliate who spoke on "Community Education on
Alcoholism" and Lyn Novak, Special Health Services Consultant far Towmotor
Division of Caterpillar Corporation who spoke on "The Occupational Program
Role". A panel discussion was held with a question antl answer period. Mr. Art
Newman, Assistant Vice President of Shaker Savings Association was the
moderator and the panelists were Mr. Williams, Ms. Novak, Mr. Cummings and
Mr. Colaluca. The luncheon was sponsored by the Shaker Savings and Loan
Association, the Regional Council on Alcoholism and the Northern Ohio
Chapter. The Shaker Savings and Loan Association was host.
On the 18th the Northern Ohio Chapter presented a program to managers,

supervisors, shop stewards and other labor members at the federal, state,
county and city levels. The meeting attracted 350 people from the Cleveland
area with a few in attendance from Akron and Toledo. Mr. Thomas A. Cozzens,
Labor Relations Officer, Internal Revenue Service Cleveland, was the chairman
of the meeting. The film "The Dryden File" was shown after which Wade H.
Williams, Jr., Director, Westinghouse Health Systems spoke on "The Federal
Programming Effort", "A Successful Program in the Industry Sector" was
presented by Lyn Novak, Special Health Services Consultant, Towmotor
Division of Caterpillar Corporation and William Montgomery, Senior Counselor
for the U.S. Past Office, Cleveland spoke on "Program for Alcoholism
Recovery." Archie Gray, Labor Relations Specialist, U.S. Navy Finance Center,
Cleveland, concluded the program with a talk on "Employee Assistance
Program".

The program was presented twice on the day of the 18th, once in the
morning and once in the afternoon in order to accommodate the large number
of persons wanting to attend.

Dear Editor:

Just a few words about the super job you and the local D.C. Chapter
performed (with help of Psychiatric Institute) in giving us poor folk the
benefit of the San Diego convention in a "Here's What Happened" briefing. All
the speakers—Jim Baxter, Stuart Brownell, Nancy Olson, loe Luman, and Dr.
Bob Stuckey made it clear that ALMACA is truly coming into its own.

Psychiatric Institute's lunch was great!
Keep up this type of programming that tells us grounded locals what's

going on, and how we can help.

Sincerely,

Ralph T. Paton
Executive Director
Council on Alcoholism
for Fairfax County, Inc.



= Individual A = Associate 0 = Organization

AFL-CIO, (0)—Washington, D.C.
Amodeo, Maryann, (A)—Clinic Coordinator, Alcoholism Division, Boston City

Hospital, Boston, Massachusetts
Berkline Corporation, The, (0)— Morristown, Tennessee
Boston Edison Co., (0)— Boston, Massachusetts
Bowler, William Michael, (I)— Consultation and Education Specialist, CEMP

Counseling Services, Bradford, Pennsylvania
Breslin, John William, (I)— Consultant, National Council on Alcoholism of

Greater San Dlego, Inc., San Diego, California
Broghammer, Ken, (I)—Counselor and NCOIC, U.S. Army, Fort Riley, Kansas
Caghan, Elaine N., (A)— Executive Director, Alcoholism Rehabilitation

Associates, Inc., Canton, Ohio
Chamberlain, Joseph, (A)—Senior Logistics Analyst, GTE Lenkurt Inc., San

Carlos, California
Chatham Clinic for Alcoholism, (0)—Savannah, Georgia
Cook, Joseph W., M.D., (I)— Consultant, Carmichael, California
Coughlin, E. Ann, (I)—Union Staff Representative, National Council on

Alcoholism, San Francisco, California
Creedon, Jerry, (I)—Administrator, Raleigh Hills Hospital, Newport Beach,

California
Crowley, John, (AkProgram Coordinator, CARE UNIT, Mary's Help Hospital,

Daly City, California
DeBeary, Herbert H., (I) _Director, Diagnostic and Rehabilitation Center,

Center House, Philadelphia, Pennsylvania
Dolan, John, (I)—Program Director, Personal Consultation Services, New York,

New York ~ ~'
Du Teil, Claude F., Dr., (A)—Alcoholism Services Specialist, Salvation Army

Addiction Treatment Facility, Honolulu, Hawaii
Eccles, Annette, (I)— Prevention Unit Supervisor, Counseling Center for

Alcoholism and Drug Abuse, Meadville, Pennsylvania 16335
Ellstrom, T. J., (I)— Personnel Manager, Rochester Telephone Corp., Rochester,

New York
Evans, John, (I)— Industrial Relations Director, Greenville Steel Car Co.,

Greenville, Pennsylvania
Finn, Thomas P., (I)—Chemical Dependency Coordinator, Northwestern Bell

Telephone Co., Omaha, Nebraska
Foley, Robert A., (I)—Labor Liaison, New York City Affiliate, NCA, New York,

New York
Ford, B. Ernest, (A)—Personnel Management Specialist, U.S. Forest Service,

Berkeley, California
Freeby, C. W., M.D., (A)— Medical Director, Aid Association for Lutherans,

Appleton, Wisconsin
Golden, Robert 1., (I)—Assistant Staff Administration, Illinois Bell Telephone

Co., Chicago, Illinois
Hartman, Roger W., (A)— Statistician, U.S. Navy, Washington, D.C.
Hartman, Sylvia, M.A., (A)— Psychotherapist, Playa del Rey, California
Howells, Carolton R., CH (MAl), (I)—Chief of Plans and Programs, U.S.

Army, Ft. Eustis, Virginia
Kaden, Stanley E., Ph.D., (A)— Director, Gateway Counselling Services,

Framingham, Massachusetts
Kerr, William J., (I)—NIAAA Project Director, Heart of Texas Region MHMR
Center, Waco, Texas
Kilbane, Patricia, Sister, (A)— Director of Programs, Central States Institute

of Addiction, Chicago, Illinois
Kleinschmidt, Roger D. (I)— General Supervisor Employee Relations, American

Can Company, Wausau, Wisconsin
Manfred, Philip, (A)—San Diego, California
Metz, Ronald W., (A)—Training Administrator— Management Development,

General Telephone Company of Pennsylvania, Erie, Pennsylvania, Erie,
Pennsylvania

Mimnaugh, Kathleen W., R.N., (I)—Corporate Nurse, ITT Continental Baking
Company, Rye, New York

Mings, John M., Jr., (I)—Assistant Director, United Labor Workers Assistance
Program of Texas, Austin, Texas

Nelson, Merle L., (A)— Clerk, U.S. Postal Service, Vacaville, California
Nesbitt, Robert 1., (A)—Sales Engineer, Napka Corporation, Redondo Beach,

California
Nolan, Yola, (I)— Primary Prevention Specialist, Clearfield/Jefferson Comm-

unity Mental Health Center, DuBois. Pennsylvania
Norton, Ernest B., (A)—Counselor, Riverwood C.M.H.C., St. Joseph, Michigan
O'Dea, Margaret, (A)—Public Information Coordinator, AI-ANON Family Group

Headquarters, Inc., New York, New York
Perkins, Jean C., (A)— Director of Education, Central States Institute of

Addiction, Chicago, Illinois
Pharr, Howard, (I)— Rehabilitation Counselor, United Labor Workers Assis-

tance Program, Austin, Texas
Powell, Kate A., (I)—Supervisor, McClellan AFB Social Actions, McClellan

AFB, California
Price, Curren D., (I)—Special Counselor, Rockwell International Space

Division, Downey, California
Raleigh Hills Hospital (0)— Newport Beach, California
Razey, Claude Lee, (I)— Occupational Consultant, Alcoholism Council of

Fresno County, Fresno, California
Sandin Murray Sutherland, Inc., (0)—New York, New York
Sandusky, Paul A., (I)— Industrial Alcoholism Specialist, Goodwill Industries

of Pittsburgh, Pittsburgh, Pennsylvania
Scharmer, Helen, (I)— Vocational Program Manager, Horizon House, San

Leandro, California
Schnall, Melvyn, Ph.D., (A)-Associate Director, Gateway Counselling Services,

Framingham, Massachusetts
Schneider, Philip V., (A)—Menlo Park, California
Shovlain, Michael D., (A)— Health Counselor, International Harvester, Rock

Island, Illinois
Strassfield, Adele, C.A.C., (I)— Director, Chief Therapist, Hawthorne Comm-

unity Hospital, Hawthorne, California
Tozer, Beth A., (I)—Counselor, Bechtel Corporation, San Francisco, Calif-

ornia
Turek, Donald J., (I)—Labor Management Consultant, National Council on

Alcoholism of CNJ, Allenhurst, New Jersey
Wardell, William W., (I)— Executive Director, Mercer Company Drug and

Clcohol Commission, Sharon, Pennsylvania
Webb, Kay, ~I)—Occupational Consultant, National Council on Alcoholsm,

Santa Barbara, California
Weedman, Richard D., (I)— Director of Alcoholism Programs, Grant Hospital

of Chicago, Chicago, Illinois
White, Carolyn M., (A)—Office Manager, Vladeck Elias Vladeck &Lewis,

P.C., New YorH, New York

St. Helena Hospital &Health Center
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Enhance your early intervention and treatment
programs with'

~~ /~ ~~~ •Diagnostic Evaluation Program (3-5 days)
~ ~ ~ ~/ l/iii
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•Complete in-patient recovery program,
in a private, non-threatening atmosphere

~i/ ;; (minimum, 21 days)
i

~ .;;~j",
•Extended after-care program (2 years)
•Family Program (2-3 days in Center, plus

/r,:%

~~~ ~

follow-up services)

Our Diagnostic Evaluation Program provides
/~ / ~~
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employers with a complete report on all medical,
psychological and other factors for making de-

~ 
i'~ .%

j~

~~~

cisions regarding the employee's fitness for duty,
the possible need for treatment, and type of treat-

.;~., ment likely to be most effective.

"~ ~~~~~i//~ii%//~',
Forinformation,writeorcallVerlinChalmers,Direc-
for of Alcoholism Recovery Program, St. Helena~~

/~
~;~~~j

Hospital and Health Center, Deer Park, California
94576.707/963-3611


