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From the Dean

The recommendations in the 2010 Institute of Medicine report
on The Future of Nursing: Leading Change, Advancing Health are
transforming nursing education and the profession of nursing. It
is now understood that to meet the needs of our complex health
care system, a higher percentage of nurses must be educated at
the baccalaureate and doctoral levels. And that we must increase
the racial and ethnic diversity of the nursing profession to better
respond to the diversity of our communities. But often overlooked is the report's corollary
call to increase gender diversity by encouraging more men to become nurses.
In this issue of Nursing For/um, we explore the topic of men in nursing (see '11. Changing
Mentality," Page 24). One of those men is Hershaw Davis Jr., MS, BSN '09, RN, who is
pursuing his doctoral degree while practicing and teaching. During his time at UMSON,
Mr. Davis was deeply involved in advocacy issues on behalf of nursing, serving as president
of the Maryland Association of Nursing Students and on the Board of Directors of the
National Student Nurses Association. He has continued his leadership and advocacy since
graduation. He notes how family and friends originally tried to dissuade him from
a nursing career.
This is the phenomenon that researchers cite as one of the reasons that the percentage of
men in nursing school continues to hover just above 10 percent nationwide. For some men,
including Mr. Davis, the array of opportunities that a nursing career provides is compelling
and ultimately persuades them to pursue nursing, often after careers in other fields.
Carl Miller, DNSc, MS '60, RN, received his master's degree from UMSON. Growing up
in a small coal mining town in Pennsylvania, he came to nursing after serving as a
psychiatric technician during the Korean War. When I had the opportunity to meet with
him recently; his longtime love of nursing and teaching shone through loud and clear
and continues to drive his contributions to the profession at the age of 85. And we as a
profession are richer because he joined our ranks.
Today; despite the progress we have made in increasing the racial and ethnic diversity
of nursing students, we still have a considerable way to go with regard to gender diversity.
Influential role models, often family and friends who are nurses, are a significant factor
in encouraging men with an interest in health care to consider nursing. I urge you to think
about the talented, caring, and committed young men you know - and encourage them
to pursue a nursing career. You will be helping to ensure that we have the future nurses
we need to care for our patients, their families, and our communities.

r:::~:: :/:::::-1
Dean and Professor
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"Being abroad in Ecuador for this
global health course was such an
enriching experience. It has really
reinforced my enthusiasm for
becoming more involved in the
community and helping those in
underserved populations."
GABY BARAHONA

Have Scrubs,
Will Travel
Over the summer, UMSON students expanded
their reach beyond Maryland, traveling far and
wide to address critical global health challenges
and broaden their horizons.
BYLIBBYZAY
COSTA RICA

June 2-12
PhD student Amy Nelson, MS '17, RN, and Bachelor of
Science in Nursing (BSN) student Sarah Litts traveled
with four other University of Maryland, Baltimore (UMB)
students to examine clinical, pharmaceutical, health care,
and community perspectives on how the U.S. and Costa
Rican governments responded to the 2016 Zika outbreak.
ECUADOR

-led by University of Maryland Francis King Carey School of
Law faculty Michael Vesely, JD, and Trudy Henson, JD, MA

June 18-30
Eight BSN students - Gaby Barahona, Kylie Marlo, Jessica
O'Ferrall, Mirielsa Palor, Jake Rodriguez, Sara Sanchez,
Kristi Senft, and H. Christian Vinyard - traveled to Quito,
Ecuador's capital, to learn how its communities address
their most pressing health challenges, including maternalnewborn child health. While there, they conducted
community outreach in two hospitals and two teen
pregnancy clinics.
-led by UMSON faculty Yolanda Ogbolu, PhD '11, MS '05,
BSN '04, CRNP-Neonatal, FAAN, and Rosema,y F. Riel, MAA

above: In addition
to visiting Ecuador's
capital, students
learned about rural
health care and
traditional medicine
in the community
of Otavalo.
left: Students took
a lunch break in
downtown San Jose,
Costa Rica, after
a busy morning
of meetings.
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"This trip was such an incredible
experience and has completely
opened my eyes to the world of
global health. I hope that my future
career allows me to explore more
global health opportunities."

THE PULSE

ELYSE DELAITTRE

RWANDA

July 28-Aug. 18
BSN student Julie Factor and two
other UMB students partnered with a
team of Rwandan medical and nursing
students to develop a survey that will
be implemented as a pilot study at a
clinical site in Kigali, Rwanda's capital.
The team sought to ascertain the
prevalence and associated behaviors for
injection drug use, and they presented
their results at an international
infectious disease conference.
-led by UMSOM faculty David Riedel,
MD,MPH
LIBERIA

Aug. 4-17

above: In The Gambia,
UMB students
worked closely with
public health
officials from the
Ministry of Health
and Social Welfare.

THE GAMBIA

June 15-July 1
Clinical Nurse Leader master's
student Elyse DeLaittre, BA, and
three other UMB students from the
schools of pharmacy and social work
traveled to The Gambia to provide
technical expertise and knowledge
on implementing practices to ensure
basic protections for health care
workers. The project built upon
UMB's visits in 2014 and 2016.
-led by University of Maryland School
of Medicine (UMSOM) faculty Joanna
Gaitens, PhD, MSN, MPH, RN, and
Melissa McDiarmid, MD, MPH

bottom: Global Health
Certificate students
traveled to Liberia, which is
recovering from a civil crisis
that led to the destruction
of hospitals and clinics
and the shutdown of most
educational programs.

Four UMSON Global Health Certificate
students - Tamika Allen, MS '10,
BSN '99, CRNP; Jennifer Chambers,
MS '13, BSN '99, RN; Sarah Gross,
BSN, RN; and Deborah Olumuyiwa,
BS - traveled to Liberia to follow
up on a newborn health program
that the School's Office of Global
Health designed and completed
two years ago. The group reviewed
maternal-newborn child health
experiences, including understanding
how respectful maternal care can be
delivered in low-resource settings.
-led by Ogbolu and Riel

ST. JOSEP!i"S C...rHouc
N.K.THEA!JH CENTrn
DONN ED BY

SPANSHI..BASQlf GWfS

OOJICAT!D BY
itR f.xcruoc,, i1AJWI U.l!N J
PRESlltNT

Ro>uiucDfi.eERIA

6™~2010
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below:The UMBteamincluding Factor (far
right)- made the first
assessment of injection
drug use and associated
HIV risk behaviors in
Rwanda; here, they stand
in front of Biryogo Health
Center in Kigali.

This gift, the largest in
UMSON's history, is also one
of the largest outright
scholarship gifts to any school
of nursing in the country and
will be disbursed over the
next five years.

and to aid in addressing the state's nursing workforce needs. Maryland is one
of four states in the nation anticipated
to experience a shortage of 10,000 or
more registered nurses by 2025.
This gift, the largest in UMSON's
history, is also one of the largest
A gift of $10 million from Bill and
outright scholarship gifts to any
Joanne Conway, through their Bedford school of nursing in the country and
Falls Foundation, will enable UMSON
will be disbursed over the next five
to provide scholarships to 341 students
years. Through their foundation, the
___ --------------------------Conways have pledged more
than $15 million to UMSON
Earn your BSN
during the past three years.
or complete
Their two previous gifts, in
your master's or
2015 and 2017, to date have
doctoral degree.
funded
106 scholarships for
TUITION FREE.
undergraduate,
master's,
for students at our Baltimore and
Universities at Shady Grove locations
and doctoral nursing students at UMSON's locations
~
in Baltimore and at the
~
1,1 UNrvERSITY
oJMARYLAND
Universities
at Shady Grove.
~ SCHOOL OF NURSING
"Bill and Joanne Conway's
unwavering commitment
to support nursing students

UMSON Receives
$10 Million
from Conways

The Power of Legislation
Especially in an election year, the influence of legislation is a hot topic, and the
Maryland Action Coalition (MDAC) - the
state's arm of the national Campaign for
Action - turned its sights to the importance of law and policy during its annual
retreat and leadership summit, May 21.
The event's theme was "Building a
Culture of Health Through the Lenses of
Health Disparities and the Transformation
of Nursing Education," and it opened
with a fireside chat featuring two
alumnae legislators who are up for
reelection in November - Maryland state
Sen.Adelaide "Addie" Eckardt, MS '81,
BSN '78, RN (District 37), and Maryland
state Sen. Shirley Nathan-Pulliam, MAS,
BSN '80, RN (District 44), an inaugural
UMSON Visionary Pioneer - in addition

is transformative for the University
of Maryland School of Nursing,"
said Dean Jane M. Kirschling, PhD,
RN, FAAN. "Combined with two
previous gifts, this exceptional third
gift will mean that more than 470
undergraduate and graduate students
will benefit from full scholarships to
defray their educational expenses."
In addition, the latest gift funds
Conway Scholarships for Registered
Nurse-to-Bachelor of Science in
Nursing students from the University
of Maryland Medical Center Midtown
Campus and the University of Maryland
Prince George's Hospital Center. These
students will complete prerequisites
for baccalaureate nursing education at
their local community college, the costs
for which will also be covered, and will
then matriculate to UMSON as Conway
Scholars upon successful completion
of the prerequisites. +
- Mary T Phelan

to Suzanne Miyamoto, PhD, RN, FAAN,
chief policy officer, American Association
of Colleges of Nursing. Dean Jane M.
Kirsch ling, PhD, RN, FAAN, who co-chairs
MDAC with Patricia Travis, PhD '88, MS '76,
BSN '69, RN, CCRP, senior associate
director of clinical trials, Johns Hopkins
University School of Medicine, moderated
the chat on "Influence of Legislation on
Advancing the Culture of Health and
Reducing Health Disparities."
As they took turns responding to
questions from Kirschling and to each
other's remarks, the guests discussed
topics that included determinants of
health, the opioid epidemic, building
coalitions (within the nursing field
and beyond), and nurses' roles in
advocacy and policymaking. "Better
than influencing the policymaker, be the
policymaker," Miyamoto said.+

from left: Nathan-Pulliam,

Eckardt, and Miyamoto discuss
policy-making, legislation, and
advocacy during the May 21
MDACsummit.

- Giordana Segneri
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A Piece of the Pi
News from Sigma's Pi Chapter at UMSON
Did you know that Pi Chapter has
a website that features a variety
of resources for its members? On
Sigma's website, which has recently
been revamped, members can find
chapter news, upcoming events,
EXCELLENCE
chapter leader biographies, and
other announcements.
122 STUDENTS were inducted into
Additionally, the website
Pi Chapter in April, making it one
provides members with
of Sigma's largest chapters. It now
resources that promote
boasts more than 1,000 members.
professional and personal growth and development and
also features a discussion board for
members to converse about various
topics. Visit Pi Chapter's website at

S';~
igm~

pi.nursingsociety.org. +
- Charlotte Seckman
Pi Chapter President

Top 10 for all Ranked
Master's and DNP Specialties
In the 2019 edition of U.S. News & World

Community Engaged
Two recent Bachelor of Science in Nursing (BSN) graduates, Mi Ae Kim, BSN '18
{left), and Valerie Chiu, BSN '18 (right), assisted elementary school children from
West Baltimore with an exploding rainbow science experiment as part of a 90hour, community health clinical rotation at the University of Maryland, Baltimore
(UMB) Community Engagement Center last spring. BSN and Clinical Nurse Leader
master's students worked with the Community Engagement Center on a variety
of projects, which included teaching health education to children and working on
exercise and mobility with senior citizens. UM SON will continue to participate each
semester in the clinical rotation, a collaboration between the School and UM B's
Police Activities/Athletic League (PAL) program, which launched Feb. 1.

Report's "America's Best Graduate

Schools," U MSON is included in the top
10 nationally for all ranked master's and
DNP specialties. The School's master'slevel Nursing Informatics specialty
remains No. 1 in the nation.
UMSON's overall Doctor of Nursing
Practice (DNP) program is ranked at
No. 8, and six of its specialties are
ranked in the top 10. In addition, two
master's programs - the Clinical Nurse
Leader option and the Health Services
Leadership and Management specialty and the DNP's Adult-Gerontology
Acute Care Nurse Practitioner specialty
are ranked in the top five.
+Kevin Nash
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Bringing Home Bronze
The fall 2017 issue of Nursing For/um
won bronze in the Council
for Advancement and
Support of Education's
national 2018 Circle of
Excellence Awards for the
Editorial Design category.
The competition received more
than 3,200 entries from schools
nationwide. We hope you enjoy
reading the magazine as much as
we enjoy sharing stories about
the UMSON community.

Newly Licensed RN Retention for the
Maryland Nurse Residency Collaborative
YEAR

RETENTION RATE

2014

91%

2015

94%

2016

96%

2017

96%

Nurturing
Nurse Residencies
in Maryland
More than 40 years ago, Marlene
Kramer, PhD, RN, FAAN, examined
burnout in the nursing profession,
especially related to prelicensure
expectations and post-licensure reality,
and appropriately dubbed it "reality
shock." It's a concept that still carries
weight in the 21st century: A 2014
study in Policy, Politics & Nursing
Practice revealed that nearly 20 percent
of newly licensed RNs leave their first
nursing job within the first year, and
one in three leaves within two years.
The medical profession seeks to
combat the shock of entering the
workforce through formal residency
programs, and matching residency
seekers with their positions has
become the work of a national
program and an occasion of grand
celebration. So why aren't nurse residency programs (NRPs) a "thing?"
They are - and they are growing
rapidly, especially in Maryland, thanks
in part to the work of Joan Warren,
PhD '04, MS '88, RN-BC, NEA-BC,
FAAN, associate professor, and her colleagues on the Maryland Organization
of Nurse Leaders/Maryland Nurse
Residency Collaborative, for which
Warren serves as executive director.
The collaborative, which grew out
of efforts of the Maryland Action
Coalition, is composed of more than
30 (and counting) acute care hospitals
statewide. The Institute of Medicine's
2010 Future of Nursing report called
for the establishment of a common
NRP for nurses, in this case using
the Vizient/ American Association of

Colleges of Nursing model, combining
an evidence-based approach with
innovative partnerships among statewide regulatory, academic, and service
organizations. And it is working: The
collaborative's hospital partners are
boasting an aggregate 96 percent
retention rate for newly licensed RNs.
"The newly graduated RN is often
unprepared for the complexity and
demanding nature of the profession,"
Warren says. "Like in other professions such as medicine, planned nurse
residency programs support newly
licensed nurses during their first year
of practice in applying their knowledge and skills to deliver safe, quality
patient care."
With a recent $1.8 million grant
from Maryland's Who Will Care
fund, established in 2009 to double
the number of nurse graduates from
Maryland programs, the collaborative
is waiving fees for one year to encourage new hospitals to join, recognizing
that those that have not been able to
do so previously are typically smaller,
more rural, and/or less resourced.

It is also working to develop
an online, highly interactive NRP
as a resource that will provide
standardized core competencies to all
participating hospitals, among which
there is variability based on patient
population, geography, and needs.
Goals moving forward are lofty,
but Maryland is at the forefront of
efforts nationwide, and Warren sits on
the Vizient/ AACN national strategic
planning committee. She says that
ideally, NRPs would contribute to a
holistic progression from prelicensure
education to a for-credit post-licensure
program to support nurses in continued
professional development and career
growth. She also says that eventually,
the collaborative would like to extend
NRPs beyond acute care to ambulatory
and long-term care and other practice
sites. "Ultimately, every nurse that
comes out of a nursing program should
go through a residency program,
period," she says. +
-G.S.
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More than 200 universities worldwide
annually conduct the Three-Minute Thesis,
empowering doctoral students to consolidate
their ideas and concisely explain their
research discoveries to a non-specialist
audience in only 180 seconds. UMSON's PhD
students were given only three sentences.

Challenge:
3-Sentence Dissertation
UMSON graduated one of its largest PhD classes
in May, after eight doctoral students successfully
defended their dissertations. Little did they know
there would be one final test: Modeled after
the Three-Minute Thesis Challenge, an exercise
developed to challenge graduate students to
present their research and its relevance in a
concise, understandable, engaging manner, the
graduates were tasked with summing up their
dissertations in just three sentences.

Challenge accepted.

Amy L. Daniels, PhD '18, MS '12,
BSN '89, RN, CHSE

Clinical Simulation in Pre-Licensure
Nursing Students: Improving Learning
Outcomes in Psychologically Safe
Learning Environments
Applying knowledge and practicing
skills are essential components of
nursing education that are commonly
addressed through simulation, but
expertise in designing scenarios and
debriefing are essential. After studying
entry-level nursing students using the
same scenario but different debriefers, findings revealed that student
and debriefer characteristics have
little association to student reflective
thinking abilities. Improved measures
are needed to strengthen the evidence
linking simulation to student learning.
Ana C. Duarte, PhD '18, CRNP-PMH

Rachel Breman, PhD '18, RN

Promoting Admission in Active Labor
for Childbirth: Triage Dynamics and
Early Labor Lounge Use
A mixed-methods approach examined the triage process when low-risk
pregnant women come to a hospital
with an Early Labor Lounge (rather
than sending women home to labor
further). Findings revealed a complex decision-making process among
the provider (midwife or physician),
the triage nurse, and the pregnant
woman. When midwives provide prenatal care, women are more likely to
have been told about the Early Labor
Lounge and are more likely to use it
if they are not in active labor.

8 · NURSING FOR/UM FALL 2018

Lauren Covington, PhD '18,
MS '12, RN

Exploration of Toddler Sleep and
Maternal Sleep/Mental Health in
Low-Income Families at Risk for
Sleep Disparities
Toddlers should get 11-14 hours of
sleep every 24 hours and should go
to bed before 9 p.m., yet there is
wide variation in practice, and some
families are at risk for sleep disparities. This dissertation found that
mothers often overestimate toddler
sleep duration and underestimate
bedtimes - and that use of bedtime
routines is associated with fewer
nighttime awakenings and longer
sleep duration. Furthermore,
mothers who co-slept with toddlers
got less sleep and reported increased
symptoms of depression, anxiety,
and stress.

The Use of Text Messaging to
Improve Adherence and Functioning
in Psychiatric Patients
Using text messaging to help
people manage their health is now
commonplace, but limited evidence
demonstrates how it changes
behaviors and health outcomes.
Examining whether text message
reminders improve appointment and
medication adherence for people
receiving outpatient psychiatric
care, this dissertation found that
patients are amenable to receiving
text reminders and that there is
a trend toward better medication
and appointment adherence.
Considering that text messaging
is a ubiquitous, cost-effective, and
efficient technology, larger studies
across varied patient populations are
needed to quantify behavior change
and longer-term health outcomes.

Marik Moen, PhD '18, RN

PhD graduates
celebrate with Meg
Johantgen, PhD, RN,
associate professor
and associate dean
for the PhD program
(fifth from left), at
UMSON's Convocation
ceremony on May 18.

Social Stability as a Consistent
Measure of Social Context in a
Low-Income Population

Elizabeth Heetderks, PhD '18,
ACNP·BC

Stacey lobst, PhD '18, BSN '07,
RN, RNC·OB, C·EFM

Neuroimaging in Headache Patients:
The Sensitivity of CT in Missed
Stroke Diagnoses

Factors Influencing the Use of Labor
Management Interventions and Their
Effect on Cesarean Birth

This dissertation used Maryland hospital and emergency department (ED)
data to examine the care of patients
complaining of a headache. While
0.5 percent were admitted within
30 days with a subsequent stroke,
undergoing neuroimaging in the ED
did not influence the likelihood of
later stroke. Since diagnostic imaging
overuse poses a threat to patients by
increasing exposure to radiation, and
it was not found to be diagnostic in
the ED, observation stays should be
considered in patients with neurological complaints with high suspicion of
pathology but negative imaging.

Managing a woman's labor often
involves many interventions (e.g.,
amniotomy, epidural anesthesia,
and oxytocin augmentation), which
can "cascade" to a cesarean birth.
In studying low-risk women with
spontaneous onset of labor, this
dissertation showed that admission
in active labor, delivery by a midwife
( versus obstetrician/ gynecologist),
and delivery at a hospital with an
as-needed obstetrician available
(versus a 24/7 obstetrician) were
associated with a lower likelihood
of receiving interventions. Compared
to receiving no interventions, use
of all three interventions was
associated with nearly twice the
likelihood of cesarean birth.

Scientists need an established concept
to assess social determinants of
health at the individual level that is
not too complex nor too reduced. In
examining social stability (stability in
housing, residence, legal relationship,
income, and employment over a
defined period of time), findings
revealed that it adequately captured
the diversity of social contexts of a
low-income population in Baltimore
and predicted risk for sex, drugs,
and violence exposure. Social
stability should be applied in more
diverse populations to support its
generalizability and associations
with health outcomes.
Tracy Zvenyach, PhD '18, MS '06, NP

Diet Quality Among Pregnant
Women Associated with Food
Supplementation from the Women,
Infants and Children (WIC) Program
Despite widespread use of the WIC
food supplementation program by
pregnant women, data on overall diet
quality is limited. Using a FoodFoto™
smartphone app to document food
intake and translate it to diet quality,
this dissertation found that the
overall diet quality in a sample of
pregnant women was suboptimal;
however, women that reported the
highest utilization of the WIC food
supplement scored above the national
average for diet quality. Findings
from this study support the value of
the WIC program and will inform
the current policy debate on food
supplementation programs. +
- Compiled by K.N.
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120+ standardized participants (SPs) employed
65% are trained actors

13,000+ learner contacts in 2017
500 SP events in 2017

A Not-So-Standard
Clinical Lab

below: a standardized
patient demonstration
for ribbon-cutting
ceremony attendees
bottom, from left:
Jarrell, Kirschling,
Reece, Rowen, Perman,
and Su nth a cut the
ribbon on the new
facilities, March 1

Medical Center (UMMC). In March,
officials from all three entities UMSON Dean Jane M. Kirschling,
PhD, RN, FAAN; E. Albert Reece, MD,
PhD, MBA, executive vice president
for medical affairs, UMB, and John Z.
Delivering difficult news is never easy,
and Akiko K. Bowers Distinguished
but as a health professional, having
Professor and dean, University of
challenging conversations and other
tough interactions are a routine part of Maryland School of Medicine; UMB
the job. At the University of Maryland, President Jay A. Perman, MD; Bruce
Jarrell, MD, FACS, UMB executive
Baltimore (UMB), students have
opportunities to practice responding to vice president, provost, and dean of
the Graduate School; Mohan Suntha,
patients in different types of scenarios
MD, MBA, president and chief execthrough the University's Standardized
Patient Program (SPP), a collaboration utive officer, UMMC University and
Midtown Campuses; and Lisa Rowen,
of UMSON and the University of
DNSc, MS '86, RN, CENP, FAAN,
Maryland School of Medicine.
chief nurse executive, University of
A new SPP facility now prepares
students to provide the highest-quality Maryland Medical System, and senior
vice president for patient care services
patient care and fosters interprofesand chief nursing officer, UMMC sional education. The renovation was
cut the ribbon on an expanded and
funded by the University of Maryland
enhanced SPP facility on the second
floor of the School of Nursing.
Within the facility, students and
learners from the University and
across the region can refine their
clinical and communication skills with
professional standardized participants
(SPs), "trained patients" who offer
learners an opportunity to practice
history and physical exam skills
and to undergo patient/client case
scenarios in a clinical setting. The
encounters are controlled, making
them safe for both the student
and the SP, and can be reproduced
consistently for ongoing standardized
assessment and instruction.
"Standardized patients are an
integral part of the curriculum of
medical and nursing schools around the
country and are also utilized in formal
assessment and testing," Kirschling
says. ''This program allows our students
to practice clinical and communication
skills with a real person in a safe and

10 · NURSING FOR/UM· FALL 2018

controlled environment - with faculty
supervision and extensive feedback
and mentoring."
The upgraded facility boasts an
environment that looks like a real
clinic or hospital setting, and a conscious approach to the facility's layout
ensures learners and SPs do not cross
paths before their encounters, adding
to the authenticity of the experience.
Additionally, the facility features
contemporary clinical equipment in
the exam rooms, a small-group learning space, an SP training room, and
improved audio/visual capabilities with
high-definition cameras for recording
encounters and other interactions.
UMB's history of offering SP education spans three decades. Beginning
in the 1990s, UMB used SPs on a
limited basis and utilized a facility at
another university. Louise S. Jenkins,
PhD '85, MS '81, RN, FAHA, ANEF,
UMSON professor and director of the
Institute for Educators, and David
Mallott, MD, associate professor and
associate dean for medical education
in the School of Medicine, advocated
for UMB having an SP program and
facility of its own. In 2000, UMB's SP
program was launched as the Clinical
Education and Evaluation Laboratory.
It was renamed the SPP upon the
new facility's opening.
"Our program and state-of-the-art
facility provide experiential learning
and assessment opportunities for
disciplines across the UMB campus
and beyond," says Nancy Budd
Culpepper, director, SPP. "Learners walk
out of these standardized participant
encounters feeling more confident
and prepared for what lies ahead in
their professional careers. It's inspiring and rewarding to be a part of this
development process."+

-K.N.

"This is our chance to prove
that team-based care improves
health outcomes. It's our chance
to show others how you meet
patients where they are."
JAY A. PER MAN

Working Together
to Serve the Most
Vulnerable Among Us
BY JAY A. PER MAN, MD
PRESIDENT, UNIVERSITY OF MARYLAND, BALTIMORE

I've used this column before to talk
about interprofessional education
(IPE) at UMB - how IPE allows students to learn with, from, and about
each other in the context of care
delivery; how IPE shows students the
power of surrounding patients with
a team of professionals who work
together to address the complex health
and social challenges often faced by
the most vulnerable people we serve.
So I'm thrilled that we now have
a real-world setting in which to care
for patients who benefit most from an
interprofessional approach, to demonstrate the efficacy of team-based care,
and to perfect a model that can be
replicated in communities throughout
Maryland and beyond.
The University of Maryland's
Interprofessional Care Transitions Clinic
(ICTC) serves Medicare, Medicaid,
and newly insured patients who are
discharged from the University of
Maryland Prince George's Hospital
Center and who lack a primary care
provider. Its goal is to reduce hospital readmissions and emergency
department visits by providing uninterrupted services to these patients as
they undergo transitions in care.
The clinic, based at the University of
Maryland Family Health and Wellness
Center in Cheverly, is a collaborative
effort of the School of Nursing and the
School of Pharmacy, and it draws on
two of the schools' existing community

resources to link patients with providers: the Governor's Wellmobile,
operated by the nursing school,
and the e-Health Center, operated
by the pharmacy school. Faculty in
our schools of social work and law
provide services and counsel to the
clinic's patients - patients who too
often fall through the cracks of our
imperfect health care system.
This rich representation among
providers is critical. When you have
patients who suffer from chronic disease, who are on multiple medications,
and who confront serious challenges
to wellness - whether that's poverty,
age, addiction, or homelessness - you
need nurse practitioners, pharmacists,
social workers, and lawyers who can
collaborate with one another and integrate the care and counsel that keeps

patients out of the hospital and in
their home communities.
The ICTC Clinic, supported with
$1.2 million from the state, is our
laboratory for many of the things we
say matter most in health care. This is
our chance to prove that team-based
care improves health outcomes. It's
our chance to show others - other
communities, states, academic health
centers, and hospitals - how you meet
patients where they are, how you
connect them to the primary caregivers they need, and how you stitch
together a strong safety net beneath
the people who urgently need one.
Dean Kirschling and I look forward to
sharing with you the lessons we learn
through this vital work. +
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THE PULSE

Convocation
MAY'.2018

"Love the profession and let the nursing
profession love you back. Nursing puts
you in a position to be with people at
the most critical and memorable points
in their lives. Let that soak in."
KATIE BOSTON-LEARY

1. Dean Jane M. Kirschling,
PhD, RN, FAAN, /left) with
Community/Public Health
Nursing master's graduate
Dooah Almarzoog, MS '18,
RN, {second from left)
and her family 2. keynote
speaker Boston-Leary

3. some of the first graduating class of traditional
BSN Conway Scholars

4. at the University of
Maryland, Baltimore (UMB)
Commencement ceremony,
Kirsch ling {right) hoods
Bunting {center) as the
UMSON alumna receives an
Honorary Doctor of Public
Service 5. Kirschling {right)
presenting the Dean's
Medal of Distinguished
Service to Rowen {second
from right) along with the
medal's creator, Bruce
Jarrell, MD, FACS, UMB
executive vice president,
provost, and dean of the
Graduate School /left) and
Dean Emerita Janet Allan,
PhD, RN, FAAN
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This year's Convocation on May 18
was a celebration of superlatives.
Eight PhD graduates, composing one
of the largest classes to date, earned
their doctoral degrees. The first graduating class of traditional Bachelor
of Science in Nursing (BSN) Conway
Scholars donned their red, gold,
black, and white cords. And four sets
of twins (highlighted in our fall 2017
issue) were pinned as members of
the BSN Class of 2018.
In all, UMSON welcomed 409
new alumni, whom keynote speaker
Katie Boston-Leary, MHA, MBA,
BSN, CNOR, NEA-BC, chief nursing
officer at the University of Maryland
Prince George's Hospital Center,
University of Maryland Capital Region
Health, urged to build their legacy.

Lisa Rowen, DNSc, MS '86, RN,
CENP, FAAN, chief nurse executive,
University of Maryland Medical
System, and senior vice president
of patient care services and chief
nursing officer, University of Maryland
Medical Center, received the Dean's
Medal for Distinguished Service.
During the University's
Commencement ceremony later
that afternoon, Mary Catherine
Bunting, MS '72, CRNP, RN, an
UMSON inaugural Visionary Pioneer,
received an Honorary Doctor of
Public Service, and retired UMSON
faculty member Karen Kauffman,
PhD, CRNP, RN, FAAN, former chair
of the Department of Family and
Community Health, was selected to
serve as an honorary marshal.
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By the Numbers
faculty projects
were awarded 2018-1 g Nurse
Support Program (NSP) II grants, which
focus on expanding nurse education
capacity through increasing faculty and
strengthening academic programs;
they are funded by the Maryland Health
Services Cost Review Commission and
administered by the Maryland Higher
Education Commission:

UMSON faculty and staff

years is how long Joseph R. Proulx,

participated in Stop the Bleed training
led by University of Maryland Medical
Center shock trauma nurses in May

EdD, RN, served as a faculty member
at UMSON; he was appointed
professor emeritus in June

community colleges
statewide have signed dual-

• Advancing Implementation Science
Education (AdvlSE) Project
Debra Bingham, DrPH, RN, FAAN,
associate professor: $698,995
• Continuation of Statewide Preceptor
Modules for APRNs
Shannon Reedy ldzik, DNP'10,
MS '03, CRNP, FAANP, FAAN, associate
professor and associate dean for
the DNP program: $359,211
• P-TECH at Dunbar High School for
Health Professions with Baltimore
City Community College
Nina Trocky, DNP, RN, NE-BC, CNE,
associate professor and associate
dean for the baccalaureate program:
$629,919

infant incubators phased out as

admission agreements with
UMSON that ensure students
can transfer seamlessly from
their Associate Degree in Nursing
programs to UMSON's Bachelor of
Science in Nursing program; learn
more at nursing.umaryland.edu/
dualadmission

part the UMSON Clinical Simulation
Labs' regular equipment updates
were donated to the Avicenna
Women and Children's Hospital in
Id lib, Syria, expected to open this
year; the incubators will be used to
conduct medical staff training and
equip the hospital in serving conflictaffected women and children

• Establishing the Maryland Nursing
Workforce Center
Rebecca Wiseman, PhD '93, RN,
associate professor and chair, UMSON
at the Universities at Shady Grove:
$265,467

was awarded to Michelle
Moulton, MS '09, RN, PCCN-K,

from the Robert Wood Johnson
Foundation allowed UMSON PhD

of 84 Doctor of Nursing Practice
students who graduated in May

CHSE, clinical instructor, through
the NSP II-funded Nurse Educator
Doctoral Grant for Practice and
Dissertation Research

students Lindsey Hertsenberg, BSN,
RN, and Ronke Awojoodu, MPH, RN,
to be selected as Future of Nursing
Scholars; the grant program is aimed
at creating a diverse cadre of PhDprepared nurses who are committed
to a long-term leadership career

presented their projects at national
conferences, and another 30 percent
presented at state conferences
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"Nursing was very early to
adopt common data elements
associated with symptom and
self-management science.
We're leading in that effort."
SUSAN DORSEY

Getting Big Data
to Get Along
Do researchers all speak the same scientific language? Not
necessarily, especially when they collect data differently.
The various ways researchers define demographic data
(such as age, ethnicity, and marital status), symptom and
self-management data (such as intensity of pain), and
OUR RESEARCHER
other patient characteristics can hinder investigators'
Susan Dorsey,
ability to test hypotheses across studies conducted at
PhD 'O 1, MS '98, RN,
different
sites. Too often, small sample sizes from sinFAAN, professor
gle sites and other limitations make it difficult to draw
meaningful conclusions.
"You're not comparing equal measures," says Susan
Dorsey, PhD '01, MS '98, RN, FMN, professor and chair of
UMSON's Department of Pain and Translational Symptom
Science. What's more, the average large study requires
12-18 months to secure funding and another five years to
complete, Dorsey explains. With the use of a common set
of measures that have been identified up front combined
with biospecimens banked across many studies, "it is
possible to get an answer to my
INSIDE THE RESEARCH
question in one year instead of eight,
at much less expense," she says.
When data sharing and analysis cannot take
place across research sites, "the impact of
To help develop such leverage,
our science is weakened;' Dorsey explains.
Dorsey and 13 co-authors published
Analyzing data for a collaborative study with
a landmark study in the Journal
colleagues in Europe, Dorsey and her team
of Nursing Scholarship in 2017
searched for other studies that measured
describing a collaboration of five
the symptoms of peripheral nerve damage
related to chemotherapy in the same way,
schools of nursing - Case Western
but, she says, "we were unable to find a
Reserve University, Duke University,
replication cohort, and the work stagnated."
Emory University, the University of
BY DAN MEZIBOV
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Maryland, and the University of Washington - aimed at
examining whether data collected at different sites without the use of common data elements (CDEs) could be
combined. This study provided further support for the idea
that CDEs need to be identified up front and that trying
to combine results across studies upon their completion
does not work. The study was one of three important
articles by Dorsey and colleagues that began a national
conversation about the need to collect CDEs.
That discussion was initiated, in part, in 2014 when
Patricia A. Grady, PhD, MS '68, RN, FMN, one of Dorsey's
co-authors and director of the National Institute for
Nursing Research (NINR) from 1995 until her retirement
this summer, convened a meeting of the NINR Center
directors to identify CDEs to be collected in studies
of behavioral symptoms related to sleep disturbance,
fatigue, pain, cognition, and depression and for evaluating
patients' self-management of their symptoms. NINR has
expanded the effort by establishing its own CDE repository.
Nursing didn't invent CDEs, Dorsey says, but was
"very early to adopt CDEs associated with symptom and
self-management science. We're leading in that effort."
To move the science further, Dorsey, Grady, and their
co-authors also have published a "minimum set" of biomarkers to use as CDEs when studying the underlying
biological basis for pain and other symptoms. Moreover,
in a separate commentary, Dorsey and colleagues outlined how health methodologies such as genomics
and other omics disciplines can be targeted to manage
chronic pain more effectively, especially in older adults.
In 2009, a $2.4 million NINR Center grant helped
establish the interdisciplinary University of Maryland,
Baltimore (UMB) Center to Advance Chronic Pain
Research, which aims to conduct translational research
on a variety of chronic pain conditions using molecular,
cellular, physiological, imaging, and omics methods.
Dorsey and Joel D. Greenspan, PhD, professor in the
University of Maryland School of Dentistry, co-direct the
interdisciplinary effort, which joins researchers from the
University of Maryland schools of Nursing, Medicine,
and Dentistry and the University of Maryland's Marlene
and Stewart Greenebaum Cancer Center. Dorsey is also a
multiple principal investigator for the Omics Associated
with Self-Management Intervention for Symptoms
Center at UMSON, which is using CDEs to determine
how individual differences influence the effectiveness of
exercise on managing chronic pain.
"We know that exercise can reduce or even ameliorate
pain, but we also know it doesn't work for everybody.
And we don't know the dose, intensity, or timing of what
would work for some," Dorsey explains.
Her goal, she says, is to tailor precise interventions to
individual patients by developing a "biosignature" that
identifies which self-management strategies eliminate
or reduce burdensome symptoms from disease or treatment. "Right now," Dorsey points out, "it's pretty much
one size fits most."+
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IMPACT

Language tip: Rather than
referring to urine samples as
"clean or dirty," one shouldwithout judgment- state
the actual results of the test.
Either a substance is
present or not.

5 Ways to Enhance Your
Approach to Individuals with
Substance Use Disorders
BYLIBBYZAY

OUR EXPERTS
Charon Burda,
DNP '16, MS '03,
PMHNP-BC,
CARN-AP,
assistant professor
Katherine Fornili,
DNP'16, MPH,
RN, CARN, FIAAN,
assistant professor

"Unlike other chronic disorders,
substance use disorders can be successfully modified with belief in the
treatment and with the support to
succeed," explains Charon Burda,
DNP '16, MS '03, PMHNP-BC, CARN-AP.
She and Katherine Fornili, DNP '16,
MPH, RN, CARN, FIAAN, are assistant
professors at UMSON who combine
individual- and population-based
perspectives to provide interprofessional solutions for patients with
co-occurring psychiatric and substance
use diagnoses. Their work has been
published in the Journal of Addictions
Nursing, and they both have served on
the board of the International Nurses
Society on Addictions; Burda is in the
middle of her first term as a director
at large, and Fornili will begin her
fourth term on the board in October,
this time as president.
In 2010, the pair co-developed the
course Addictions, Society, and the
Role of the Nurse, which has become
one of the most popular undergraduate electives at UMSON. "It is
exciting for us to witness the attitudinal transformation in our students
from when they complete a baseline
reflection paper at the beginning of
the semester to when they complete
another reflection paper at the end of
the semester," Fornili says. In those
papers, students have described an
increased awareness of how our society creates a culture of judgment that
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allows addiction to continue and have
reported that working with patients
with substance use disorders (SUDs)
is less challenging once they have
an increased understanding of the
addictions process and are aware of
resources and interventions. Burda
and Fornili recommend using the
guiding principles below to enhance
your own ability to respond to individuals with SUDs.

1

Use appropriate language.

The way we think about others
is reflected in how we communicate with them, and nurses
should never embarrass, shame, or
isolate their clients. The Substance
Abuse and Mental Health Services
Administration (SAMHSA) gives an
example: If you label a plant a weed,
you will treat it very differently than
you would a flower that you intend
to grow. In the same way, stating a
person is an "alcoholic" identifies him
or her negatively. Remember that we
are all people first; we are never just
one label, disorder, or descriptor.

2

Check your biases.

All professionals should
routinely reexamine their
stereotypes and know their own biases.
Awareness is the first step to change.
Individuals coming for treatment
need to be informed, connected, and
hopeful regarding their recovery,
and sincerity, respect, and equality
can enhance mutual alliance.

3

Focus on strengths.

Treatment should be strength
based, patient centered, and
customized. Personalized approaches
should include strategic interventions
for the individual, acknowledging
their current circumstances and
unique abilities and resources.
Addiction crosswalks with the psychological, social, cultural, intellectual,
spiritual, and environmental aspects
of an individual's life.

4

Use a trauma-informed
approach.

SAMHSA calls on providers to
build trauma-informed care upon the
best evidence available and to engage,
empower, and collaborate with individuals, families, and communities.
The organization developed six key
principles of a trauma-informed
approach to care: 1) safety, 2) trustworthiness and transparency, 3) peer
support, 4) collaboration and mutuality, 5) empowerment, voice, and
choice, and 6) cultural, historical, and
gender issues.

5

Stay educated and informed.

Scientific research in the
addictions field is proliferating.
Psychopharmacology has been finetuned, and evidence-based practices
such as Medication Assisted Therapy
(MAT); motivational interviewing;
and Screening, Brief, Intervention,
Referral, Treatment (SBIRT) have
been proven effective. Applying this
knowledge and research to your practice can help you provide care that is
more understanding, compassionate,
and efficient. +

STUDENT SPOTL IGHT

"While I am proud
of my professional
accomplishments, I
highly value my martial
arts training - it is a
big part of who I am."
ANJANA SOLAIMAN

Discipline and
Perseverance
Anjana Solaiman
BY KEVIN NASH

Nursing students who visit the office
of Anjana Solaiman, MS, RNC, IBCLC,
for the first time might expect to find a
typical clinical instructor's workspace,
with a desk, computer, and walls
boasting academic accolades. But in
Solaiman's space, they would be hard
pressed not to notice an additional item
on the wall: her black belt certificate.
When Solaiman, an UMSON faculty
member at the Universities at Shady
Grove and a post-master's Doctor of
Nursing Practice (DNP) student in the
School's Neonatal Nurse Practitioner
specialty, isn't running simulations,
teaching a course, studying, or
spending time with her family, she is
practicing Muay Thai, or Thai boxing,
a martial art. She earned her firstdegree black belt in 2016.
"Students who come to my office
and see my black belt certificate
are usually surprised," she says. "I
think they only expect to see diplomas related to nursing. While I am
proud of my professional accomplishments, I must say that I highly
value my martial arts training it is a big part of who I am."
Muay Thai, a combat sport of
Thailand, is known as "the art of
eight limbs" because it requires a
combined use of fists, elbows, knees,
and shins. Solaiman practices at a
martial arts center in Kensington,
Maryland; she took up Muay Thai
after the birth of her third child

in 2011. Her goal was to get back
into shape, but she wanted to do
something fun that she would stick
with. She typically trains three times
a week, sometimes as early as 6 a.m.
Her children, now 13, 11, and 7, are
taking Taekwondo classes at the same
martial arts center, which allows her
to serve as a role model for them and
motivates her to persevere.
She strives to lead by example not
only with her children, but with her
students as well. Solaiman's desire

to set the tone led her to pursue a
DNP degree because she wanted
to model the value of advanced
education for the entry-level nursing
students she teaches. The doctoral
degree will augment her current
clinical expertise and will prepare
her to strive for improved outcomes
for her patients as she focuses on
evidence-based practice, leadership,
and quality improvement. Solaiman
is scheduled to graduate with her
doctoral degree in May 2020.
Among raising a family, teaching
classes, pursuing a DNP degree,
and working at a local community
hospital, there is never a dull
moment, she says, but she tries her
best to make it all work.
"Balancing everything is very
difficult, but I am continuously
working on this," she says. "Martial
artists are known for their discipline
and perseverance. If it wasn't for
these attributes being instilled
in us, I think it would be nearly
impossible to keep all of these
balls in the air. I must say that
on some days I drop some,
but I just pick them up again
and keep going."+
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TRANSLATING DATA
INTO BIG-PICTURE CARE
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FOR NURSES AND OTHER HEALTH CARE PROVIDERS,
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TECHNOLOGY PLAYS A PIVOTAL ROLE IN PATIENT CARE.

I\

Whether in hospital rooms, in clinical offices, or powering smartphones,
that technology is producing and collecting tons of data, every second of
I\

I\

every day. And that data has limitless possibilities, but it takes specific
knowledge and skills to translate it into meaningful information.
I\

I\

Nurse informaticians possess those skills and knowledge, integrating
clinical expertise with insight into health information technology to
I\

I\

I\

I\

improve patient care and outcomes. And the need for nurse informaticians
10

has never been greater. Hospitals and other clinical settings are rapidly
I\

I\

I\

adopting and updating electronic health information systems and need
30

clinical leaders who can develop, implement, and manage these systems

40

and evaluate their impact on health care.

80

90
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THE FUTURE IS NOW

"IFWE EMPOWER PATIENTS AND ENGAGE
THEM, THEY WILL MAINTAIN THEIR HEALTH IN
he University of Maryland
School of Nursing is helping
to fill that need. Ranked first
in the nation by U.S. News &
World Report for the past four
years, the School's Nursing
Informatics master's specialty is
also the world's first graduate
nursing informatics program.
Established in 1989, it boasts
more than 700 graduates who
are shaping the nursing informatics field and health care
in general through their work in hospitals, health care
technology firms, and federal agencies.
UMSON also hosts the Summer Institute in Nursing
Informatics (SINI), an annual conference dedicated to
addressing the latest trends and topics in the health
informatics field. In July, more than 200 informaticians
and health information technology (IT) professionals
from across the country attended the 28th annual event,
which focused on cybersecurity and the role of nurse
informaticians in the access, use, and security of digital
data and technologies in health care.

THE COMMUNITY AND MAKE A HEALTHIER LIFE,
EVENTUALLY REDUCING MEDICAL COSTS."
EUN-SHIN NAHM

INFORMING AND IMPROVING PATIENT CARE

One of SINI's primary organizers is Eun-Shim Nahm,
PhD '03, RN, FAAN, professor and director of UMSON's
Nursing Informatics specialty, who stresses that informatics is less about technology and more about how data,
information, knowledge, and wisdom are integrated to
improve the quality of patient care. "That's the crux of
nursing informatics," she says.
The field of informatics, as well as health care
technology, has evolved rapidly in response to changes in
patient care approaches since Nahm became an informatics
educator. "Informatics changes all the time, so course
content changes constantly," she explains. "We go with the
changes in informatics trends to meet our patients' and the
industry needs. We should be able to serve the health care
industry, and we have to contribute to patient care, but
the patient care framework changes often."
The widespread adoption of electronic health records
(EHRs) allows nurses and other providers to access a
single set of patient information. It facilitates a team
approach to delivering coordinated, effective, and
efficient care. Accompanying technologies, such as
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decision support and point-of-care systems, assist providers in administering better care while collecting data
from multiple sources.
Recent EHR technologies also give patients access
to their own medical data through patient portals, for
example, allowing them to become part of the medical
team. Patients can communicate with providers remotely,
outside of traditional in-person clinical visits. That access
allows patients to take control of their own health, Nahm
explains. "If we empower patients and engage them, they
will maintain their health in the community and make a
healthier life, eventually reducing medical costs," she says.

Nahm (left), who
directs UMSON's
Nursing Informatics
specialty, has been an
informatics educator
for two decades and
focuses on evaluating,
implementing, and
assessing the impact
of health IT systems.

PATRICIA BRENNAN:
INFORMATICS PIONEER
Patricia Brennan, PhD, RN, FAAN, FACMI, has accomplished a feat that no one else can claim. She is the first
female and first nurse to direct the National Library of
Medicine (NLM) in its 180-year history - and she is
also a pioneering informatician.

Additionally, EHRs are an essential part of a clinician's
workflow and serve as the central repository for patient
health information. While a patient's EHR data can
inform decisions in clinical settings, it also has the potential to improve nursing practice on a greater scale. "As a
nurse, you do a lot of information gathering, but you're
not really thinking about what happens to it next," says
Michael DiJulia, BSN, RN, CCRN. DiJulia is a student
in UMSON's Nursing Informatics specialty and a senior
project analyst for patient safety at Johns Hopkins Health
System. "When you're studying nursing informatics, you
learn a lot more about how information is gathered and
stored and analyzed," he says.
DiJulia's interest in informatics stems from his fascination with EHRs and their safety and efficacy. Today's EHR
systems are more sophisticated than earlier versions, but
they can still be unwieldy. "As great as EHR systems are,
they're not perfect because humans built them," DiJulia
says. In his role as a patient safety analyst, he sees how
easy it is for providers in acute care settings to order lab
tests or medications for the wrong patient. "What's interesting about that from an informatics perspective is what
safeguards can be put into place in the system to prevent
a wrong patient order. Why is the clinician opening the
wrong patient's chart in the first place?" he says.
DiJulia hopes to use his informatics training to improve
EHR workflows and safety. "I see how frequently it's not
working or how people aren't using it the way it's meant
to be used," he says. "We need to know how to use the
EHR in its current form before we can start thinking
about the future."
SUPPORTING CLINICAL RESEARCH

Michelle Lardner, DNP '17, MS '05, RN, is also seeking
to improve the efficacy of the EHR. She's focused on
integrating genomics and precision medicine into the
technology used by the nation's largest clinical research
center, the National Institutes of Health (NIH) Clinical
Center, where she serves as the deputy chief information
officer and chief of clinical informatics for the Department
of Clinical Research Informatics.
Many health care providers are exploring precision
medicine and how genetic data can be used to predict
more accurately which treatment and prevention strategies for diseases will work in which groups of people. It
takes into account variability in genes, environment, and

Prior to her history-making turn as the NLM director,
Brennan made significant contributions to informatics
through the creation of electronic- and web-based
technologies designed to reduce isolation among
home care patients and improve recovery times for
home-dwelling cardiac patients. She also led Project
Health Design, a 12-year research initiative aimed at
stimulating innovation in personal health IT by demonstrating the potential of patient-centered EH Rs.
Brennan's career as a nurse
has been an asset in her role
as director, she acknowledges
in an entry posted on her
blog, NLM Musings from the
Mezzanine. "Advanced education as a health professional
gives me an appreciation for
how complex health care is and
how important it is to engage
all disciplines toward addressing that complexity," she writes. "Engaging patients as
partners in care motivates me to build resources that
foster full participation of people in health."
Under Brennan's leadership, NLM is positioning
itself to address existing and emerging challenges
in biomedical research and public health. "Datadriven discovery requires sophisticated library and
information science to open the door to thrilling new
prospects for improving the public health, as well as
informatics and data science to deliver insights and
solutions," Brennan states in her introduction to the
organization's strategic plan.
In support of that mission, NLM's National Network of
Libraries of Medicine (learn more in "Today's Library,
Data Goldmine," Page 23) has partnered with the
National Institutes of Health (NIH) to boost awareness
of NI H's All of Us precision medicine research program.
It seeks to collect health data from 1 million people
nationwide to accelerate research and improve health.

Brennan will present a lecture on
Precision Health and the National Library of Medicine,
free and open to the public.

Thursday, Oct. 11, 4 p.m.
UMSON Auditorium
655 W. Lombard St.
Baltimore, MD 21201
For more information and to RSVP, visit
nursing.umaryand.edulbrennanlecture.

NURSING FOR/UM FALL 2018 · 21

TODAY'S LIBRARY,

THE FUTURE IS NOW

DATA GOLDMINE

"WE HAVE A GROWING NUMBER OF

lifestyle for each person, according to the NIH website.
The NIH Clinical Center informatics team and institute
partners have been working with their EHR vendor to
develop a genomics tool for the center's clinicians to
support research protocols, including the documentation
of family pedigrees (similar to family trees, but with a
focus on medical conditions). These clinicians use the
family pedigree to gain insight into diseases and inform
decision-making. The Clinical Center has educated and
trained the nursing staff to document the pedigree;
however, the organization's existing EHR software does
not have the functionality to support this process. "It's one
of the foundational tools of practicing genomics," Lardner
says. "We have a growing number of clinical trials that
incorporate genetics and genomics, so we need to provide
our clinicians with the tools they need to practice."
Patients are also playing a role in precision medicine by
obtaining their own data through commercial genetic tests
such as 23andMe, which can determine whether an individual has a higher risk for known cancer-causing genes,
such as BRCA, the breast cancer gene. Nurse informaticians
will play a crucial role in helping clinicians provide care
based on the patient's own diagnostic data. "Clinicians
need to know how to interpret that information so they
can guide the patient in the right direction," Lardner says.

Libraries have always provided users with a wealth of
resources; however, before the digital revolution, access
to those resources typically required an in-person visit.
Those days are long gone. Today's library services extend
far beyond the facility's four walls to provide support
anytime, anywhere.

"NURSE INFORMATICIANS ARE AT THE

CLINICAL TRIALS THAT INCORPORATE

CROSSROADS OF CHAMPIONING

GENETICS AND GENOMICS, SO WE NEED

TECHNOLOGIES BEING USED IN A WAY

TO PROVIDE OUR CLINICIANS WITH THE

WHICH IS BENEFICIAL FOR BOTH

TOOLS THEY NEED TO PRACTICE."

PROVIDERS AND PATIENTS."

MICHELLE LARDNER

ARPAD KELEMEN

"We like to think of the library as being all around," says M.J.
Tooey, MLS, AHIP, FMLA, University of Maryland, Baltimore
(UMB) associate vice president of academic affairs and
executive director of the University of Maryland Health
Sciences and Human Services Library (HS/HSL). "No matter
where you need us - if it's in the classroom, at the bedside,
or at the research bench - we're available."
Established in 1813 at UMB, the HS/HSL is the founding
library of the University System of Maryland and is the
only publicly funded health sciences library in the state.
Throughout its history, researchers and clinicians have
relied on the HS/HSL to help them solve challenges. In
recent years, the library has become a fundamental tool
for informaticians due to its focus on integrating services and resources with new technology and data.
Today's library users are increasingly calling upon data
management services. HS/HSL librarians help researchers
manage, locate, access, share, and use their data. They
assist health care professionals in the integration of information and knowledge resources into research, education,
and care, and they educate students on how to be savvy
information consumers by identifying the best, most credible information, Tooey says.
In addition to leading the HS/HSL, Tooey also serves as
director of the National Network of Libraries of Medicine
(NNLM), Southeastern Atlantic Region, headquartered
at the HS/HSL. The NNLM includes eight regional grantfunded health sciences libraries committed to advancing
the progress of medicine and improving public health by
providing both health professionals and the public with
access to biomedical information to enable informed
decision-making. The HS/HSL has held this distinction
for more than 35 years.

GENERATING BIG DATA

Health IT is changing the way patients communicate
with health care providers and how data flows through
health care delivery systems. Through the Internet
of Things (IoT), the network of all devices that are
connected to the internet, patient data can move from
device to device rapidly and automatically.
In the past, health care providers generated most
data through patient exams, observations, and clinical
trials. But now, data collection is increasingly shifting
toward automated processes because of the abundance
and variety of internet-connected technologies, explains
Arpad Kelemen, PhD, professor. He teaches the HumanTechnology Interaction in Healthcare course in the
master's specialty, in which students learn about new
technologies in health care, what the user experience is
like, how to make those technologies better, and how to
apply them in various situations.
Patients are generating their own data in massive
quantities through mobile applications on smartphones
and wearable devices such as Fitbits that monitor multiple
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"My interest has always been in the evolution of libraries
and what we're doing to remain in sync with our users and
with national trends," Tooey says.

aspects of health, including daily physical activity, heart
rate, sleep patterns, and body temperature. Some of that
data may prove useful in managing chronic conditions,
but those applications could also be harmful or misleading
without close collaboration among technology developers
and clinicians, Kelemen adds. "Nurse informaticians are
at the crossroads of championing health care technologies
being used in a way which is beneficial for both providers
and patients," he explains.
There remain privacy and cybersecurity challenges
surrounding the IoT, but Kelemen and Nahm believe the
benefits for improving patient health outweigh the risks.

Computers that contribute to the IoT can be integrated
into everyday devices that patients use, Kelemen explains,
thereby allowing clinicians to gather larger, more relevant, and more accurate quantities of data from various
sources, creating a broader view of patient health, which
can ultimately lead to better outcomes, Kelemen says.
"Significantly better decisions can be made to a degree
that was never possible before," he adds.
Nahm, for her part, underscores technology's potential
in improving health care delivery. "It will augment our
ability to deliver better and more efficient care, anytime,
anywhere," she says. +

At the University of
Maryland Medical
Center, University
of Maryland Medical
System nurse
informaticians Anna
Schoenbaum, DNP '16,
MS '01, RN, (left) and
Michael Yates, MS '14,
BSN '05, RN, (right)
assist a nurse on
the floor.

That evolution includes supporting data discovery. The
library recently launched the UMB Data Catalog, a collection of searchable records describing datasets generated
by UMB researchers. The catalog provides metadata
about datasets, including keywords, information about
who can access the data, and links to associated articles.
"Researchers collect a significant amount of data during
the research process," Tooey explains. "We're describing
the location where that data is being stored. The catalog
has a lot of information that will help other researchers
and citizen scientists locate additional datasets that
might be useful for their research."
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_. nging Mentality
THE FALL

AND RISE

OF MEN IN

NURSING

BY LIBBY ZAY

Family and friends tried
to dissuade Davis from
becoming a nurse. He is
now pursuing his doctoral degree while also
teaching and working
in the Adult Emergency
Department at Johns
Hopkins Hospital, where
he has practiced for
more than a decade.
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Hershaw Davis Jr., MS, BSN '09, RN, says he still occasionally
encounters patients and family members who are surprised
that a "burly'' man like him is a nurse.
Davis was drawn to nursing when he left the military. "I
wanted to do something where I could help people," he
says, adding that the flexible hours and high pay also made
the career choice attractive. He now works as a case manager at Johns Hopkins Hospital, where he previously spent
10 years as a critical care nurse in the adult emergency
department and earned the nickname "Gentle Giant."
As a male nurse, Davis is a member of a significant
minority that nevertheless has a growing presence. A look
in the history books, however, shows that men have long
been caregivers of the sick. They provided nursing care in
ancient Rome, during the bubonic plague epidemic, and as
part of early religious orders. In fact, caretaking is a historically male-dominated field that relatively recently swung in
the opposite direction.
It was Florence Nightingale who firmly established nursing
as a woman's occupation in the 19th century. She claimed
"every woman is a nurse" and targeted them for training.
At the time, nursing was one of few careers that welcomed
women, and men had been leaving the field for more lucrative careers spurred by the Industrial Revolution. The nursing
profession - once thought to rely on physical strength
and bravery - became synonymous with "women's work."
Eventually, the field became so gendered that men were
barred from serving in the Army Nurse Corps during the two
world wars, and few nursing schools welcomed them.
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A CHANGING MENTALITY

That mentality began to shift
at UMSON in 1959, when Hector
Cardellino, MS, BSN '61, RN, became
the first male undergraduate student
to be admitted to the School. The
former Navy corpsman was taking
classes at the University of Maryland,
College Park when an advisor asked
him if he had considered a career in
nursing. After learning of Cardellino's
interest, then-School of Nursing Dean
Florence Gipe supposedly said,
"Sign that boy right up!"
One of Cardellino's contemporaries and the oldest living man to
have earned a master's degree from
UMSON, 85-year-old Carl Miller,
DNSc, MS '60, RN, fondly remembers
Cardellino, who died in 2003, and says
they "had a very good relationship."
"We were the only two men in
the building," recalls Miller, whom
the School hired after graduation
to integrate psychosocial issues
into all baccalaureate-level courses;
he also taught medical-surgical
nursing. Miller spent the bulk of his
career - which is still ongoing - in
academic administration, including
as the director of accreditation at the
National League for Nursing and as a
consultant with a focus on curriculum
development, program evaluation,
and accreditation preparation.
Before coming to UMSON, Miller
had spent time working as a psychiatric
technician, which led to an assignment
at Walter Reed Army Hospital, now
known as Walter Reed National Military
Medical Center, during the Korean War.
Though he explored physical therapy
and occupational therapy, he became
"more interested in a holistic approach
in terms of health care," he says, and
decided to pursue nursing.
"I knew going in that it was a predominantly female profession," Miller
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recalls. "I decided I can either make
it an issue or not make it an issue.
I've never made it an issue and I think
as a result no one else has made it
an issue either."
Back in 1960, the year Miller
graduated, only 2 percent of nurses
nationwide were men. That number
has grown steadily, and today that
percentage hovers slightly above 10
percent. Data shows that a large factor in the increase in male nurses is
men transferring into nursing from
other professions while in their 20s
and early 30s. One of those men
is Robert West, BSN '14, BA, RN.
"Nursing was very much an afterthought," says West, who earned a
Bachelor of Arts in Psychology in
1988 and started his career with child
protective services before shifting to
work as a psychiatric technician in a
hospital. While there, he met some
male nurses and noticed how their
flexible schedules allowed them to
balance their work and social lives.
"Many of the nurses had active
hobbies like photography, hiking,
scuba diving, and bike riding," West
says. "For me, work-life balance
was important. I didn't want to just
drown in my career." West thought

HISTORICAL GAINS
FOR MEN IN NURSING
1930: American Nursing
Association accepts men
1955: Army Nurse
Corps commissions its
first male officer
1971: National Male
Nurses Association (now
the American Assembly
for Men in Nursing) forms

he would pursue clinical psychology
and had been applying to graduate
schools but found himself at a crossroads. He chose nursing, earning his
associate degree in 1993 and his BSN
more than 20 years later.
The draw was "the flexible schedule,
the variety of the profession, and
a way to help people," says West,
whose career has included telemetry,
emergency room, cardiovascular
intensive care unit, and psychiatric
nursing, as well as teaching clinicals,
installing and training staff on new
medical equipment, and pharmaceutical sales. He now works as the
school nurse at Relay Elementary
School in Halethorpe, Maryland. He

1982: U.S. Supreme
Court rules Mississippi
University for Women
School of Nursing's
single-sex admissions
policy unconstitutional

MALEUMSON
ENROLLMENT,
BSN PROGRAM
Selected Years,
Fall Term
1974: 26 (4.0%)
1987: 19 (5.3%)
1990: 21 (7.3%)
2001: 75 (10.5%)
2009: 103 (15.0%)
2013: 93 (14.5%)
2017: 110(12.9%)
University of Maryland,
Baltimore Historical
Enrollment Reports

"ADVERTISING IS SO FOCUSED ON
JUST THE ONE STEREOTYPICAL
NURSE, AND ON COMPASSION AND
CARING. BUT THERE ARE SO MANY
MORE OPTIONS THAT I THINK MEN
JUST DON'T KNOW ABOUT."
BRETT WEIR

cl ockw ise from top
left : West, Weir, Kim,

and Miller

MALE NURSES
NATIONWIDE
11 % are registered
nurses (RNs)
70% of male RNs
work in hospitals
Male RNs earn
$2 more per hour
than their female
counterparts
13% have
baccalaureate
nursing degrees
10% have master's
or doctoral degrees
Center for
Interdisciplinary
Health Workforce
Studies, 2017

says that aside from occasionally
being mistaken for a doctor, he has
not experienced much stigma as a
male nurse. "I think when you're in
the profession, a nurse is a nurse - as
long as you're competent and showing up and doing your job. A male
nurse is just as valued."
Of the five men we talked to,
several did report discrimination
due to their gender. Some have had
patients request female nurses. Some
have been referred to as murses or
judged as being effeminate, while
others are frequently called upon
to lift heavy objects or reach high
shelves. One spoke of being socially
isolated by women he worked with.
Sexism caused a group of male nurses
in Michigan to form the National
Male Nurses Association, now known
as the American Assembly for Men in
Nursing, in 1971. Today, the organization, which has a chapter at UMSON
(see "Spread the Love," Page 29),
encourages men to become nurses and
supports their professional growth.
YoungHo Kim, BEd, an international student from South Korea in
UMSON's entry-to-practice Clinical
Nurse Leader master's program, experienced some bias from a different
source - his family.
Though Kim had passed the placement test required for nursing school
in South Korea, his parents hid the
results from him and told him he had
not been accepted. Kim says he was
"devastated" but now understands
his parents' motivation: the perceived

Weir earned a degree in biology
poor advancement opportunities and
negative stereotypes of nurses in his
and conducted research for the
Department of Agriculture before an
home country.
Army recruiter steered him toward
Kim pursued elementary education
instead and volunteered as a teacher in a Reserve Officers Training Corps
program that provided a scholarship
rural areas of Nepal, India, and China.
for nursing school. "I wanted to
He found himself coordinating children's immunizations, instructing them work with people" he says. "I didn't
want to be in a lab by myself doing
on hygiene, and leading some family
counseling. "I realized I was interested research. What really amazed me
once I got into nursing is how many
in care, so that's why I decided to
different jobs are available to you,"
pursue school again," he says.
Weir says about his role as a student
Kim has not allowed his past
experiences to deter him. "I believe
in the Doctor of Nursing Practice
nursing has no barrier of age, gender, Adult-Gerontology Acute Care Nurse
Practitioner/ Adult Gerontology
and nationality," he adds. "Rather, it
values cultural assets including diver- Clinical Nurse Specialist program,
although he continues to serve in
sity and inclusion, and this opens
the military. "From the bedside to
the door for immigrants like me to
informatics to research, pretty much
dream, make great connections, and
anything you want to do as a nurse
build credibility."
And that door has never been more you can. Advertising is so focused on
wide open, especially as traditionally just the one stereotypical nurse, and
on compassion and caring. But there
male-dominated fields, such as those
in manufacturing, are shrinking while are so many more options that I think
men just don't know about."
the nursing shortage has created
"Gentle Giant" Davis agrees that
demand. The Washington Center for
attracting more men to the field is
Equitable Growth found that men
only a matter of spreading the word
tend to be attracted to acute-care
about the virtues of nursing. "One
settings rather than to primary care
facilities and are more likely than are piece is education; the other is menwomen to have worked as emergency toring. Those are the two pieces to
the puzzle," says Davis, who is a
medical technicians (EMTs), lab
member of the executive committee
technicians, and military nurses.
of UMSON's Alumni Association; he
"I think in the military, you kind
says
he has encouraged three of his
of get a skewed sense because
male
friends to become nurses. "The
there's so many more male nurses,"
opportunities
are there, but men
explains Capt. Brett Weir, BS, RN,
never really consider them because
an Army nurse who was deployed to
they don't talk about it."
Afghanistan and is now earning his
"Mentoring is key because it gives
degree at UMSON as part of the Army
men someone to model themselves
Medical Department's Long Term
after," he adds. "But there's still work
Health Education and Training proto do. I would've considered nursing
gram. According to the most recent
a long time ago, but I didn't know
Department of Defense (DOD) data,
28 percent of active-duty, reserve, and many men who were doing it."+
civilian DOD nurses are men.
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Spread the Love
The sentiment is timeless. Even today, when UMSON's male
student population hovers above the national average at
12 percent, men represent a significant minority population
in the profession - and they seek opportunities for fellowship
and support. That's why Henry E. Inegbenosun, BSN '15,
RN, CCRN, FCCS, a student in the Doctor of Nursing Practice
Family Nurse Practitioner specialty, is working to revive the
Maryland Chapter of the American Assembly for Men in
Nursing, which has been dormant since 2016. It aims to provide
a framework for nurses to discuss and influence factors that
affect men in the profession; however, Inegbenosun underscores that the organization is open to those of all gender
identities who support men in nursing, including alumni.
As the chapter reestablishes itself at UMSON with a first
general meeting in September, its leaders are planning
activities and initiatives that will shape practice, education,
research, and leadership opportunities for male nurses
and will advance men's health, especially through the
promotion of disease prevention and awareness. Perhaps
most importantly, though, is the organization's efforts to
"encourage men of all ages to become nurses, support the
professional growth of male nurses, and exhibit to society
the increasing contributions made by men within the
nursing profession," according to the chapter's goals.
Learn more at nursing.ummyland.edu/studentorgs. +

We need your help! We want to know the story

behind this photo from our archives. Do you recognize
the people pictured here or were you at this event?
Please contact us with any information you might
have at nrscommunications@umaryland.edu.
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IN TOUCH

Class Notes
Let your fellow alumni know what's happening in your life. Submitting an
update to Class Notes is easy; just visit nursing.umaryland.edulclassnotes
or contact us at alumni.nursing@umaryland.edu or 410-706-7640. You can
also send us mail courtesy of Cynthia Sikorski, senior associate director of
alumni relations, 655 W. Lombard St., Suite 516A, Baltimore, MD 21201.

JoAnne Silbert-Flagg, MS '83, BSN '79,

shared her perspective in a CNN article
about a recently released UNICEF report
related to breastfeeding rates in highincome countries compared to those in
low- and middle-income countries.

As we are unable to confirm all alumni credentials, only UMSON degrees and
graduation years are included.

1960s
Claudia M. Smith, BSN '65, contributed
to the 2016 etextbook Environmental
Health in Nursing that was awarded the
first-place 2017 Book of the Year Award
in the environmental health category by
the American Journal of Nursing. Katie
Huffling, MS '06, also contributed.
Patricia Grady, MS '68, one of
UMSON's inaugural Visionary Pioneers
and former director of the National
Institute of Nursing Research at the
National Institutes of Health, was a
speaker at the American Association
of Col1eges of Nursing Student Policy
Summit in Washington, D.C., in March.
In her talk, "Translating Nursing Research
into Policy," she explained how nurses'
and nurse scientists' work can influence
health policy and offer solutions for a
broad range of health care issues.

1970s

1980s
Linda C. Andrist, BSN '73, retired from
the Massachusetts General Hospital
Institute of Health Professions in
December. She was a professor in its
School of Nursing and was awarded
professor emerita status in 2017.
Cheryl Beversdorf, BSN '75, volunteer radio producer and host of Aging
Matters, featured Erika Friedmann,
PhD, UMSON professor and associate
dean for research, on her show in April.

Retired Maj. Gen. Peggy Chamberlain
Wilmoth, MS '79, BSN '75, was
awarded the Ellen Hardin Walworth
Medal for Patriotism, one of four
Founders Medals of the Daughters of
American Revolution, by the Georgia
State Society of the organization. In
May; she was the speaker and commissioning officer for the Commissioning
Ceremony for the University of North
Carolina's Army Reserve Officer Training
Corps and was also one of the keynote
speakers at the 8th Annual Army War
Col1ege/Deloitte Women's Seminar.
Sharon H. Allan, BSN '76, discussed

Phyllis Sharps, PhD '88, BSN '70,

one of UMSON's inaugural Visionary
Pioneers, was recently honored by
Modern Healthcare with the Diversity in
Nursing Award as part of the magazine's
2018 Exce11ence in Nursing Awards
program. She also was recognized as a
finalist for the Johns Hopkins University
Provost's Prize for Faculty Excellence
in Diversity, receiving a $10,000
honorarium. Sharps was chosen for her
work mentoring students, particularly
minorities, and for her research in
maternal and child health in vulnerable
populations in the community.
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the effects of hospital alarms on nurse
desensitization in an article in the May
issue of American Nurse Today.
Retired Maj. Gen. Melissa Rank, BSN '77,
was inducted into the Garrett County
(Maryland) Women's Hal] of Fame in
April. She served as a nurse in the U.S.
Air Force for more than 30 years. Since
returning to Western Maryland, she has
directed her attention to contributing
to her community.
KerryVanSloten Harwood, BSN '78,
has retired from her position as director, advanced practice, Duke University
Health System, and is now enjoying a
life of learning and travel.

Darlene Curley, MS '82, BSN '80,
one of UMSON's inaugural Visionary
Pioneers, stepped down as executive
director of Jonas Nursing and Veterans
Healthcare in August after eight years
of leadership. She will continue to serve
as an advisor to Jonas Philanthropies.
Anne Williams, DNP '12, MS '86,

BSN '82, was recently interviewed for
the B'More Lifestyle show on MyTV
Baltimore, for which she discussed
cardiovascular disease and hypertension. She also was appointed to
the Maryland Department of Health
State Advisory Council on Health and
Wel1ness for a three-year term that
began Oct. l, 2017.
Amy Preto, BSN '84, was quoted in a

March 2017 Bump.com story on lactation issues.
Beverly Raab Lang, BSN '85, executive director of the Nurse Practitioner
Association of Maryland, received the
2018 Advocate Award for ExceUence
for Maryland from the American
Association of Nurse Practitioners. The
annual award recognizes those who
have made a significant contribution
toward increasing awareness and recognition of nurse practitioners.
Susan K. Newbold, PhD '16, MS '85,

presented "What Clinical Nurses Need
to Know about Health Information
Technology" for Sinai Hospital's
Auxiliary Nursing Lectureship in
Baltimore in November 2017 In
addition, she spoke on "Change
Management: Lessons Learned from
Implementing Nursing Informatics
Standards for Evidence Based Practice"
in December at the HIMSS Qatar
Educational Conference & Health IT
Exhibition held in Doha, Qatar.

Baltimore Magazine Excellence
in Nursing Awards 2018
Baltimore magazine saluted 50 of the region's top nurses

for their extraordinary contributions to health care and
honored them at an annual awards reception on April 18.
Congratulations to our alumni who were recognized.

Under Her Wing
"This year, our award
goes to a colleague
who has taken
many of our nurses
under her wing in the
pursuit of obtaining
their desire to
become a Doctor
of Nursing Practice," says the University
of Maryland Medical Center (UMMC)
nursing leadership in the organization's
2018 Nursing Excellence Awards
program. Shannon ldzik, DNP '10, MS '03,
associate professor and associate dean
for the DNP program, was honored with
UMMC's University of Maryland School
of Nursing Colleague Award, which is
presented to a faculty member who
"exemplifies excellence as a mentor and
educator." The ceremony takes place
each spring during Nurses Week.

Ella Giles, BSN '89, was promoted to
the role of vice president for regulatory
affairs and compliance at UMMC and
will provide oversight and direction
to ensure that its campuses meet regulatory requirements mandated by
The Joint Commission, the Maryland
Department of Health, the Centers for
Medicare & Medicaid Services, and
other agencies and federal regulations.
Susan Renda, MS '89, had a case

report on hand-foot-and-mouth disease
in adults published in Clinical Advisor in
August 2017.

1990s
Carol Reineck Huebner, PhD '90,
recently contributed a chapter on insurance coverage and reimbursement in the
new text Financial Business Management
for the Doctor of Nursing Practice.
Verna Tereceita "Terry" Laidlow,

MS '95, clinical instructor at UMSON,
was recently promoted to director of
education and clinical programs at Sinai
Hospital in Baltimore.

Susan L. Bindon, DNP '11, MS '96,
assistant professor at UMSON, has
been appointed specialty director of the
School's Post-Master's Doctor of Nursing
Practice (DNP) option. Bindon has been a
member of UMSON's faculty since 2011.
Robin Luxon, BSN '96, was promoted

to senior vice president for corporate
planning, marketing, and business
development at University of Maryland
Upper Chesapeake Health.

• Julie McNeillis, BSN '82

(Oncology)
• Karen Bartosz, MS '00,
BSN '85 (Hospice/Home

Health/Palliative Care)
• Patricia Moloney-Harmon,
MS '86 (Pediatrics:

Non-Neonatal)
• Verna Tereceita "Terry"
Laidlow, MS '95 (Educator)

• Barbara Moore, MS '95

(Pediatrics: Neonatal)
• Stanjay Daniels, BSN '07

(Pediatrics: Non-Neonatal)
• Mary Noonan, BSN '07

(Acute Care/Family Practice/
General Medicine)
• James Gannon, MS '08

(Emergency Department)

Sarah Szanton, MS '98, delivered the

Karen A. Armacost 5th Annual Lecture
on Geriatric Care at the Johns Hopkins
School of Nursing; her presentation
was entitled "From Clinical Insight to
National Model: Helping Older Adults
Remain at Home." Szanton co-authored a
chapter in the newly published Handbook
of Geriatric Assessment, Fifth Edition.
She also won second place in the Robert
Wood Johnson Foundation-sponsored "It
Takes a Nurse" video challenge for her
work with the Johns Hopkins University
School of Nursing's Community Aging
in Place - Advancing Better Living for
Elders (CAPABLE) program.
Rear Adm. Sylvia Trent-Adams, MS '99,
deputy surgeon general of the United
States, spoke at the nursing pinning ceremonies at Fayetteville State University
on May 12. She also addressed more
than 600 University of Maryland School
of Public Health graduates at a commencement ceremony on May 19.

2000s
Tammy Slater, MS '00, conducted a

new study to assess the feasibility of
extending noninvasive cerebral oximetry monitoring from a cardiac surgery
operating room into the postoperative
care environment. The resulting article,
"Cerebral Perfusion Monitoring in Adult
Patients Following Cardiac Surgery:
An Observational Study," was published
in Contemporary Nurse.

from left: Daniels, Moloney-Harmon, Bartosz, Laid low, Moore,
Gannon, Noonan, McNeillis

Jacqueline Moss, PhD '02, was recently

appointed associate dean for technology and innovation at the University
of Alabama at Birmingham School of
Nursing, where she serves as professor
of nursing.
Elizabeth Zink, MS '02, and other
colleagues conducted research that examines the prevalence of and associations
between reported probable traumatic
brain injury and central nervous system
symptoms that was published in the
Journal of Women's Health.
Caryn Scheinberg Andrews, PhD '04,
immigrated to Israel from Baltimore in

2011 and is a faculty member, researcher,
and nurse educator at Hadassah-Hebrew
University Henrietta Szold School of
Nursing. She was recently recognized
as one of 70 extraordinary women
of Israel in commemoration of the
country's 70th birthday.
continued on page 34 > >
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Caring for Their Colleagues
Jisoon Hwang, MS '12
Penny Padousis, MS '14, BSN '04
Conrad G. Utanes, MS '01
Rowena Villacorta, MS '12

If Johns Hopkins Medicine is an
engine - an immense medical
enterprise employing thousands
of people - a team of nurses in the
organization's Occupational Injury
Clinic is the oil that keeps the system
running smoothly.
The clinic, located on
WORKLOAD: The Occupational
Johns Hopkins Hospital's
Injury Clinic sees an average of
East Baltimore campus, is
40 patients per day.
part of the organization's
Department of Health, Safety
and Environment and provides treatment and care to medical, academic,
and research employees who are
injured while on the job, whether in
the United States or overseas.
Four of the clinic's full-time providers, who compose its entire staff of
nurse practitioners, are University of
Maryland School of Nursing graduates:
Jisoon Hwang, MS '12, CRNP; Penny
Padousis, MS '14, BSN '04, CRNP; manager Conrad G. Utanes, MS '01, CRNP;
and Rowena Villacorta, MS '12, CRNP.
This is not a coincidence, Villacorta
says; the nurses share a bond that she
credits with fostering an unwavering
partnership that allows them to focus
effectively on getting their patients
back to full strength.
"We know each other so well,
and our work environment is so
healthy. We don't compete and we
bounce ideas off of each other," says
Villacorta, who has worked at the
clinic for five years and has recruited
several of her fellow UMSON alumni
as colleagues. "It's really just all
about getting the patient back to their
healthy baseline."
Utanes, who has been with the
clinic for 15 years, a dozen of them
as manager, echoes this sentiment.
BY LESTER DAVIS

from left: Villacorta,
Padousis, Utanes,
and Hwang compose
the entire staff
of nurse practitioners
at the Johns Hopkins
Occupational
Injury Clinic.

"The spirit of collaboration and teamwork is what keeps us together as one
strong family in the Johns Hopkins
community," he says.
Hwang says that on a typical day;
the team of nurses at the clinic might
see a few dozen patients who could
include operating room staffers
who have experienced blood-borne
exposure and need to be evaluated
for infectious diseases or a fellow
nurse who might have hurt her back
lifting a patient.

"When we're not sure about something
where a patient is concerned, we're quick
to collaborate. And because we're so
collaborative, I think we provide better care."
PENNY PADOUSIS

Padousis, the most recent UMSON
graduate of the team, says that each
of the alumni brings an individual
approach and different perspective to
patient care, which allows the group
to pool their expertise when deciding
the best course of treatment. "When
we're not sure about something where
a patient is concerned, we're quick
to collaborate. And because we're so
collaborative, I think we provide better
care," she says, adding that knowing
that the team members have had the
same educational background provides
additional assurance that they are up
for the rigors of the job.
"If you can make it through the
University of Maryland program, it's a
good indication that you're ready for
this job," she says. +
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HEALTHY

NURSE

Pamela Stach Boyle, MS '13, BSN '06,
just published her first children's book,
Swim, Bark, Run, with her husband,
Brian Boyle, about a dog triathlon to
encourage active, healthy lifestyles. They
are also proud parents of a baby girl.
Carolyn Nganga-Good, MS '07, a

In Print
While they were students at the
Universities at Shady Grove, Amber
Tollefson, BSN '18, and Jacqueline
Rose McMahon, BSN '17, created a
peer support program for nursing students grappling with stressful clinical
experiences. They wrote an article about
it, "Peer Support for Nursing Students:
Essential for Mental Health," published
in the February/March 2018 issue of the
National Student Nurses Association's
magazine Imprint, the professional
magazine for nursing students.

Ronnie Ursin, MS '07, BSN '05, has
been appointed president and CEO of
Jennersville Hospital in West Grove,
Pennsylvania.
Martha Abshire, MS '06, is the recipient
of an International Society for Heart
& Lung Transplantation 2018 Nursing,
Health Sciences and Allied Health
Excellence in Research Award. The funding will support her project "The Context
of VAD Caregiving: A Mixed Methods,
Dyadic Study." In addition, in the
Journal of Palliative Medicine, Abshire
and other colleagues at the Johns
Hopkins School of Nursing described
the use of the Death Cafe model as a
way to engage students in discussions
of death and dying with their peers
and other health professionals.
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Robert Wood Johnson Foundation
Public Health Nurse Leader and member of the Maryland Action Coalition,
led the project "Enumerating and
Characterizing Maryland's Public
Health Nursing Workforce: The Unsung
Heroes of Public Health," which was
highlighted by the ABC affiliate in
Baltimore. The project addressed the
lack of visibility of public health nurses
and succeeded in drawing televised
attention for the role these nurses play
in community health.
Kurt Haspert, MS '11, BSN '09, clin-

ical director of addiction services,
University of Maryland Baltimore
Washington Medical Center, was interviewed for an Associated Press story
about Maryland's opioid epidemic.

2010s
Sorangel Campbell, BSN '09, is a

public health nurse for Arlington
County, Virginia, and the mother of
a young daughter.
Regina Leonard, BSN '11, recently
earned her DNP degree from George
Mason University School of Nursing.
Sanna Ali, BSN '12, is a certified reg-

istered nurse practitioner at Central
Maryland Radiation Oncology.
Cindy Dove, MS '13, has accepted the
position of director of nursing for medical and surgical services at UMMC. She
began her career at UMMC in 1999 on
the Surgical Intensive Care Unit (SICU)
and has most recently served as the
nurse manager of the SICU, Surgical
Intermediate Care Unit, and Thoracic
Intermediate Care Unit.
Keisha Bates, MS '17, is a clinical
nurse I in the Mother/Baby Unit
at UMMC.

Jennifer Jarin, MS '12, BSN '09, is a

candidate to earn a master's degree
in geography from the University
of California, Davis (UCD). Jarin's
research as a geography student focuses
on structural racism in both urban and
rural settings and examines the effects
of urban decay on health disparities
in Baltimore. Her work as a graduate
student researcher at the UCD Center
for Regional Change contributed to a
water justice study for disadvantaged
unincorporated communities in
California's San Joaquin Valley. She
will pursue her Doctor of Public Health
degree at the University of California,
Berkeley this fall.
M. Tracey Penaloza, MS '17, BSN '09,
received the Outstanding Achievement
in Perioperative Nursing Management
Award from the Association of
Perioperative Registered Nurses.

Katrina Browning, BSN '17, is a registered nurse at Methodist Healthcare in
San Antonio. Browning served in the
U.S. Air Force for six years and in the
U.S. Air Force Reserves for four years
prior to earning her BSN degree.
Kimether Redmon, BSN '17, is a registered nurse at the Palo Alto Polytrauma
Rehabilitation Center, Veterans Health
Administration Palo Alto Health Care
System, in Campbell, California. She
participated in her fourth international
mission trip to Tanzania through her
church in June.

--

-------------------------------·------------------------------.
UMMC 2018 Nursing
Excellence Awards
Congratulations to the alumni whose
excellence in their work at UMMC was
recognized at the hospital's annual awards
ceremony on May 10.
The Art of Caring

• Lucy Davidoff, BSN '15
CNO AWARD FOR TEAM EXCELLENCE
Thoracic Intermediate Care/
Surgical Intermediate Care

• Dawn Silverman, MS' 13, BSN '05
• Cindy Dove, MS '13
• Wing-nay Ng, BSN '16
• Aayusha Pathak, BSN '17
• Gabriela Robinson, BSN '17
DAISY Award

Global Reach
In June, Susan S. Yi, MS '93, BSN '91; Dawn Silverman, MS '13, BSN '05, a student
in the post-master's Doctor of Nursing Practice specialty; Thanh Q. Cao,
MS '08; Sue Song, an UMSON donor; and Maureen Kelly, a home health nurse
practitioner for the Veterans Health Administration, participated in an international conference, APNs: Leap to the Next Step, at Sungkyunkwan University in
Seoul, South Korea. Silverman served as keynote speaker and Song moderated
the conference, where the group shared their experiences regarding the development and advancement of the advanced practice nurse. They also participated
in a panel discussion about the role of the advanced practice nurse at Chungnam
National University in Daejeon. Here, (from lett} Kelly, Yi, Song, Cao, and Silverman
join Oh Kyong Ok, professor emerita at Chungnam's College of Nursing.

• Henry lnegbenosun, BSN '15
• Cecelia Kim, BSN '16
• Amanda Thompson, MS' 16
• Elizabeth Phillips, BSN '17
Excellence in Advanced Practice Nursing

• Bonjo Batoon, BSN '98
• Sarah Rosenberger, MS' 13
Excellence in Community Service

• Alexandra Del Barco, BSN '13
Excellence in Innovation Through
Evidence-Based Practice

• Mindy Ralls, BSN '15
Excellence in Leadership Award-Clinical

In Memoriam
Mary Ann Bodmer Johnson, DIN '45
Eva M. Popp, BSN '46
Georgia Rosus Boulmetis, BSN '47
Joanne W Jones, BSN '51
Mary Sue Laign Ross, DIN '52
Joan R. Ralph, BSN '54
Judy Williams Burch, BSN '56
Patricia Thayer Nagorka, BSN '57
Jessie U. Abbot, MS '60
Otill C. Dabbs, BSN '71
Judith Fry Byerly, BSN '73
Catherine V. Wolfe, MS '73
Mary Jane Barnes, BSN '76
Heidi Olson Clarity, BSN '78
Mary Gail Steigleman Willie, BSN '82
Joe D. Pena, BSN '85
Virginia Thomas, BSN '87
Mary Catherine Brewster, MS '88
Barbara S. Fink, BSN '89
Lisa Hinterleiter Ewald, BSN '98

This list includes notices the
School of Nursing received from
Feb. I=June 1, 2018.

UMMC: Moving On Up

• Brenda L. Moore, MS '99, BSN '96

Congratulations to the following

Excellence in Precepting, Mentoring,

alumnae, who have recently received

and Education

promotions at UMMC.

• Tracy Keith, MS '11, BSN '91

• Nicole Pedersen, BSN '00, promoted

Excellence in Quality

to senior clinical nurse II, Center for
Advanced Fetal Care
• Cheryl Appleton, BSN '13, promoted

to senior clinical nurse I, Center for
Advanced Fetal Care
• Muneit O'Brien, BSN '14, promoted

to senior clinical nurse I, Medical
Intensive Care Unit
• Mindy Ralls, BSN '15, promoted

to senior clinical nurse II, Surgical
Intensive Care Unit

• Margaret Davies, BSN '14
Excellence in Safety

• Rebekah Friedrich, MS '17, BSN '10
National Magnet Nurse of the Year UMMC Nominee

• Sarah Rosenberger, MS' 13
Personifies Professionalism

• Paula Buttner, BSN '88

• Mina Sorra, BSN '15, promoted to

senior clinical nurse I, Orthopedics
Acute Care Unit
• Mary Dailey, MS '16, promoted to

senior clinical nurse I, Shock Trauma
Acute Care Unit
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Reunion Recap 2018
More than 140 alumni and guests (below, top), including Freda
Parker, BSN '56, UMSON's second African-American graduate

(bottom, at left, with Dean Jane M. Kirschling, PhD, RN, FAAN),
celebrated a reunion with a twist on April 28. For the first time
in more than 15 years, all alumni - not only those celebrating
a five-year anniversary - were invited to participate, and many

•

Alumni Council

Get involved at a leadership level. Nominate yourself or
a fellow alumnus for an Alumni Council position.

alumni who had not been back to campus in years joined in
the festivities for an opportunity to reconnect. UM SON alumni
delivered five presentations on a variety of topics for continuing
nursing education before an evening networking reception.
Members of the Class of 1968 (below, middle) celebrated their
50th reunion during a luncheon and special program one day
earlier and were inducted into UMSON's Heritage Class.

Alumni Speaker Series

Join a panel of alumni each semester that speaks
to students about career development.

Speed Networking Program

Quick! Share advice and recommendations to entry-to-practice
Bachelor of Science in Nursing and Clinical Nurse Leader
master's students about their professional development .

•

Living History Museum

Volunteer as a docent and share the history of the School
and the nursing profession with visitors on
Tuesdays and Wednesdays from 10 a.m.-2 p.m.

Preceptor/Adjunct Faculty

If you have a passion for teaching, we're seeking master'sand doctoral-prepared nurses to precept students, provide
clinical instruction, and teach select didactic courses.

Reunion

Volunteer to assist with outreach to your classmates, with
fundraising, and with logistics for the annual all-alumni reunion.

Volunteer to share your time and talent how and
when you choose. For more information, conrnct the
Office of Development and Alumni Relations at
alumni. nursing@umaryland.edu or 410-706-7640.

VIEW A GALLERY

of 2018 Alumni Reunion
photos at nursing.umaryland.
edu/alumnilevents.

Want the scoop from UMSON?
Visit nursing.umaryland.edu/classnotes to update your email
address, and we'll send you e-forlum, our monthly newsletter.
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Countering a Crisis
Robin Newhouse, PhD '00, MS '99, BSN '87

BY KOREN
WETMORE

In Indiana, you're more likely to die
from an opioid overdose than from a
car accident.
That startling statistic spurred a
statewide response that began in
the governor's office and found a
partner in academia. "Responding to
the Addictions Crisis," a $50 million
initiative funded and led by Indiana
University, aims to reduce substance
abuse disorders, opioid-related
deaths, and the number of babies
born exposed to the drugs.
At its helm stands Robin Newhouse,
PhD '00, MS '99, BSN '87, RN, FMN,
distinguished professor and dean
of the Indiana University School
of Nursing.
"I'm passionate about getting care
to people who need it and about the
role nurses play in addressing public
health priorities," Newhouse says.
"People have shared with me stories
of how substance abuse and addiction
have affected them and their families
across settings. These are the kind of
issues nurses should be engaged in
and leading."
The project draws on a vast partnership, involving policymakers at
the local, state, and federal levels;
businesses; nonprofits; hospitals;
research institutes; the state justice
department; and the community. As
lead investigator, Newhouse heads
the project's steering committee and
scientific leadership team.
She is also the principal investigator for two of the project's studies.
The first will test and implement a
screening tool kit that nurses can use
to identify those with risky substance
use and then refer them for treatment. The second will evaluate how
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best to utilize the health care workforce across the state to address the
addiction crisis.
The work suits Newhouse, whose
career has focused on improving
health services processes and outcomes. Her research has produced
evidence-based practices that have
refined care for patients with heart
failure and those struggling with
substance abuse. It has also supplied
evidence of the quality and effectiveness of care that advanced practice
registered nurses provide.
"I've worked with the most amazing nurses and have seen the impact
they had on patients. My greatest
legacy would be to help them understand the vital role they play in
delivering care that improves patient
outcomes," Newhouse says.
Her achievements have earned her
a place in Sigma's International Nurse
Researcher Hall of Fame and have
garnered her accolades such as the
American Nurses Credentialing Center
President's Award. In 2017, Newhouse
was elected a member of the National

Academy of Medicine, one of the
medical field's highest honors.
Most recently, she was recognized
as UMSON's 2018 Distinguished
Alumni Award winner for her professional achievements and commitment
to the School.
Newhouse served many years as an
UMSON faculty member and as chair
of the Department of Organizational
Systems and Adult Health. She
also founded the Frank and Robin
Newhouse Scholarship Endowment,
which supports UMSON students
whose work focuses on health services research and care outcomes.
Achieving a positive outcome in
the opioid crisis will require a group
effort - one Newhouse is delighted to
lead. "I often serve as a connector,"
she says. "I listen to people's potential
solutions and I connect them to the
people who can bring those solutions
to reality. Working together, we can
halt this epidemic."+
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IN TOUCH

Events

...

...

National Black
Nurses Association
Downtown
Baltimore Chapter
Reception

White Coat
Ceremonies
<Ill Baltimore,
Feb.12

UMSON, March 2
USG, Feb. 26
T
<Ill Orioles Spring Training
Alumni Event
Sarasota, Florida,
March 17

.A. The Ann Ottney Cain Lecture in
Psychiatric Mental Health Nursing
UMSON, March 29
<Ill UMB Sixth Annual
lnterprofessional
Education Day
UMSON, April 4
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RICHARD LIPPENHOLZ, KEVIN NASH, MARY PHELAN, GIORDANA SEGNER I, CYNTHIA SIKORSKI

Save the Dates
Precision Health and the
National Library of Medicine
Oct.11, 2018
nursing.umaryland.edulbrennanlecture
Master's/Doctoral Open House
for Prospective Students
Oct.18, 2018
nursing.umaryland.edulmastersopenhouse
13th Annual Nurse Practitioner and
Physician Assistant Clinical Conference
Nov. 7, 2018
professionaldevelopment@umm.edu

• Sigma, Pi Chapter
Inductions
Baltimore, April 18
._ USG, April 24

Paul's Place 35th
Anniversary Gala

5th Annual lnterprofessional Forum on
Ethics and Religion in Health Care:
Exploring Mental Health from
a Trauma-Informed Care Lens
Nov. 8, 2018
nursing.umaryland.edulprofessionaledevents
Fourth Annual CACPR Symposium:
How Precision Health Will Inform Pain Management
Nov. 30, 2018
umaryland.edulcacpr
Graduations
Dec. 14, 2018 I Universities at Shady Grove
Dec. 17, 20181 Baltimore
nursing.umaryland.edulgraduation

Hyatt Regency
Baltimore, April 18
T

All-Alumni Reunion Celebration
April 13, 2019
All alumni are invited to attend .

....
Living History Museum
Volunteer Docent
Appreciation
UMB,June 27

._ Nurses Week
Celebration
UMSON, May7
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A Passion for Research

(noun): a person
who causes action; an
agent of change; a stimulus,
spark, or incitement
cat-a-lyst

vance
For 30 years, it has been my privilege to work in
the development profession. If I had a nickel for
every time I've been asked "How on earth can you
ask people for money?" I could endow a nursing
professorship with just those funds. Numerous
folks have shared with me that they think asking
for money is a daunting way to make a living.
The truth is, when you believe in the
importance of a cause, it is a joy and an honor
to be in a role where you can serve as a catalyst
for its success. As UMSON's chief development
officer for 10 years now, I know that the School's mission is both noble
and necessary. That is why Stacey Conrad, Cynthia Sikorski, and I will
gladly continue to reach out to UMSON's alumni and friends to respectfully
request their thoughtful philanthropy during the University of Maryland,
Baltimore's ongoing Catalyst Campaign, its $750 million capital campaign
aimed at raising funds for scholarships, faculty support, and programs.
Knowing how busy everyone is, we want to thank you in advance for
taking the time to meet with us. We are also eager to share a wonderful
new matching opportunity for gifts of $500 or more made through
Dec. 31. If you would like to know more, please contact me for details.
Once a year, we recognize and thank our donors in this publication,
as we believe it is important to show appreciation to those individuals,
corporations, and foundations who have chosen through their philanthropy
to be catalysts for improving nursing education, research, and practice
at UMSON. By giving what they can - whether it be $100, $250, $1,000,
$5,000, or more - our donors are making a tremendous cumulative
impact, and we are deeply grateful.
We hope you'll join them in being catalysts for positive change.
With appreciation,

Laurette L. Hankins
Associate Dean for Development and Alumni Relations
hankins@umaryland.edu
410- 706-4008
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Even before she earned her bachelor's
degree at UMSON, Judy Freitag, MSN,
BSN '77, CCRN, was involved in nursing
research as a member of the Washington
Hospital Center (now Medstar) team
conducting a National Institutes of Health
(NIH)-funded blood pressure study. She
had completed a three-year diploma
program at the hospital's nursing school
right out of high school but says she was
"so academically inclined, as soon as I got
out of school, I considered going back."
Freitag chose UMSON because "I knew
it had a good reputation," she says, and
she was able to complete an independent
study comparing patients under 40 who
came into the coronary care unit at Holy
Cross Hospital in Silver Spring, Maryland,
where she worked part time, to those in
a thorough NIH literature search. "The
School supported my interest in research.
I never did get a PhD - I considered it
when I retired - but I chose to go into golf
instead," she says, laughing.
Following her time at UMSON, Freitag
taught at the Washington Hospital Center
School of Nursing as a medical-surgical
instructor, earned her master's degree
at Catholic University, and eventually
finished out her nursing career with a
long-time position at a cardiovascular
research clinic, focusing on drug
treatment for congestive heart failure.
It is Freitag's "interest in and appreciation
for further research and the application of
that research in practice" that led her to
endow the Judith Ann Freitag, BSN, MSN,
CCRN, Scholarship to provide ongoing
support for students enrolled in UMSON's
PhD program. "If it encourages the future
of research in nursing, then it's helpful,"
she says. "I appreciate the compassion
and communication skills of nurses and
how important that is in our health care
system today."
-G.S.

Honor Roll of Donors

bold: Louisa Parsons legacy Society

t

JULY 1, 2017 - JUNE 30, 2018

Cornerstone Club, recognizing
those who have dontated to
UMSON for 20 years or more

* deceased

Joyce Willens, PhD '94, and
Brad Lamson-Scribner
William F. & Caroline
Hilgenberg Foundation]
May C. Wong, MS '74

James and Malinda Hughes
Karen Huss, MS '75, BSN '69, and
Richard Huss
Jeanette A. Jones, MS '70
Anita M. Langford, MS '79, BSN '77i'
Martin Andersen & Gracia
Andersen Foundation
Elizabeth A. Ness, MS '93
Malinda M. Peeples, MS '97
Barbara M. Resnick, PhD '96, and
Howard L. Sollinst
Lisa Rowen, MS '86
Alan J. and Kylanne G. Silverstone
Sandra J. Sundeen, MS '68t
Virginia Lee Franklin Memorial Trusr]
Megan Warlow

$5,000-$9,999

$1,000-$2,499

Marjorie Stamler Bergemann
Michael P. Boccio
Estate of E.L. Bunderman, DIN '31,
and Clarence Q. Bunderman
CI/S Health Foundation
Fairfield Community Foundation
Rosa R. Goldstein, BSN '58
Winifred S. Hayes, MS '74, BSN '7H
Herman & Walter
Samuelson Foundation
Wallace J. Hoff
Bruce E. Jarrell
M&T Charitable Foundation
Janet S. Owens
Harriet E. Palmer-Willis,
MS '70, BSN '68
Joyce A. Parks, DNP '14, MS '93t
Jay A. Perman
Michelle M. Rivest, MS '79, BSN '75,
and Jeffrey A. Rivest
Sandra A. Schoenfisch, MS '76t
Eleanor B. Schron, PhD '08, MS '79,
and Spencer R. Schron
Susan L. Tancredi, MS '79, BSN '69,
and Peter Tancredi
Courtney Ann Kehoe Thomas,
BSN '66

Nellie C. Bailey, MS '93
Deborah S. Beatty, MS '96
Shawn C. Becker, MS '05, BSN '93t
Ann E Bennett, MS '69
John Bing
Ruth T. Boggs, BSN '82
Voncelia S. Brown, MS '82, BSN '78
Carolyn J. Brownell, BSN '86
Ann Ottney Caint
Marco A. and Debbie Chacon
Cecil J. Clark Jr., MS '90t
Claudette C. Clunan, BSN '72t
Community Foundation of
Frederick County
Zachary D. Crowe
Janice M. DiGrazia, BSN '81
Melissa D. Douglas, MS '10
Mary C. Feliciano, MS '79, BSN '75
Bradley T. Foote and Barbara K. Foote
Kathryn Patchen Freer, BSN '74,
and Robert Walker Freer+
Mary A. Fullerton-Morgan, BSN '74
Helen E. Gilmer, BSN '68t
Sonya Z. Goodman, MS '79, BSN '73,
and Jerome L. Goodman+
Judah S. Gudelsky
Dinah L. Halopka-Ryson, BSN '74t
Donna Sullivan Havens, PhD '91
Barbara R. Heller
Elizabeth E. Hill, PhD '03
Carol A. Huebner, PhD '90;
and Michael F. Huebner
Louise S. Jenkins, PhD '85, MS 'SH
George and Christine A. Johnson
Joanne E. King, MS '03, BSN '80
Kathleen A. Leach, BSN '82
Ruth J. Lee, DNP '10, MS '04
Wendy L. Lessler-Derechin, BSN '93

The annual Honor Roll of Donors recognizes alumni, students,
faculty, staff, parents, and friends who have contributed $100
or more to the University of Maryland School of Nursing, July
1, 2017-June 30, 2018.A list of all donors is available online at

nursing.umaryland.edu/honorroll.
As it is impossible to confirm all donors' credentials, only UM SON degrees
and graduation years are included.

$1,000,000 and up
Bedford Falls Foundation
Charitable Trust
$500,000-$999,999
University of Maryland
Medical Systemt
$250,000-$499,999
Mary Catherine Bunting, MS '72t
$100,000-$249,999
Robert Wood Johnson Foundation
$50,000-$99,999
Estate of Margaret E. Brandt,
DIN -soJane Kirschling and Bob Flick
Pamela Reik Schrank, BSN '68, and
W Winslow Schrank]
$25,000-$49,999
American Association of
Colleges of Nursing
Carol Drake, BSN '68, and
Francis D. Drake
Susan Gillette
Jonas Center for Nursing Excellence
Linda E. Rose, PhD '92, and
William G. Smillie
$10,000-$24,999
Estate of Jean L. Bloom, BSN '46*
Estate of Barbara Elgin, BSN '54,
and Lee Elgin Jr.*
Frank E. & Miriam
Loveman Foundation
Henrietta D. Hubbard, BSN '73
Myrna E. Mamaril, MS '93
Sharon L. Michael, BSN '7H
John and Linda Ratigan
Sigma Theta Tau
International Pi Chapter+

VT iDirect

$2,500-$4,999
Janet D. Allan and Beverly Hall
Jeanne Ascosi, BSN '74t
Sara K. Barger, BSN '67
Marlene H. Cianci, MS '66, BSN '65t
Kathleen A. Clark, BSN '73, and
Charles R. Clark
Susan G. Dorsey, PhD '01, MS '98
Judith A. Freitag, BSN '77

Douglas K. Loizeaux
Pat McLaine
Sandra W McLeskey
Norma J. Melcolm, MS '69t
Margaret Kelley Miles, BSN '70,
and Thomas P. Miles]
Kathryn Lothschuetz Montgomery,
PhD '97, and John B. Montgomery
Basil Morgan
Shirley Nathan-Pulliam, BSN '80
Charlene M. Passmore, BSN '77i'
Thomas S. Paullin
John M. Preto, MS '82, BSN '77,
and Jane E Preto
Raymond James Charitable
Endowment Fund
Elizabeth Boyer Reeder
Carol A. Romano, PhD '93,
MS '85, BSN '77
Virginia K. Saba
Patricia A. Saunders, BSN '68t
Susan K. Schurman, MS '08, BSN '99
Martha J. Shively, BSN '72
Harold W Smith, MS '77, BSN '72t
Jacquelyn M. Jones Stone, MS '71
Shirley B. Teffeau, BSN '55t
Marion Burns Tuck, MS '80t
Sandra B. Warner, BSN '60
$500-$999
Deborah B. Adams, BSN '91
Kathleen M. Barlow, PhD '13,
MS '92, BSN '81
Joyce Bellis
Barbara K. Boland, MS '73
Marita S. Bowden, BSN '66
Hope H. Butler, MS '67
Sharon A. Childs, MS '9 H
Linda K. Cook, PhD '05, MS '97
Maxine H. Counihan, BSN '02
Darlene J. Curley, MS '82, BSN '80
Colonel Marla J. De Jong, MS '96
Jill A. Decesare, BSN '69t
Linda K. Diaconis, MS '95, BSN '92
Hyacinth M. Dunstan
Dorrie K. Fontaine, MS '77i'
Wanona S. Fritz, MS '78
Ruth Ann Graham
Laurette L. Hankins
Sheila Herriot
Janice J. Hoffman, PhD '06
Joseph H. Kelly, MS '85, BSN '77,
and Mary C. Kelly
Rosalind R. Kendellen, BSN '68
Loree S. La Chance, BSN '89
Pamela A. Lentz, MS '00, BSN '84
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"Immersion In the University of
Maryland School of Nursing's
Trauma/Critical Care nursing
graduate program was a
life-altering experience. The
critical-thinking skills I gained
benefited my patients and continue to guide my life. My yearly
donations are dividends paid to
all those at the University who
invested in me, and a gift to
those students who follow."
Cecil ''Jim" Clark Jr., MS '90

$500-$999 (continued)
Shirley J. Lentz, BSN '56t,
and George A. Lentz Jr.
Regina Leonard, BSN '11
Maye L. Liebeck, MS '66
Peggy Riddle Maher, BSN '82
Estate of Demetria Manandic,
BSN '54'
Betty Jane Mincemoyer, DIN '48t
Charlotte E. Naschinski, MS '82·;·
Elizabeth S. Niemyer, BSN '78,
and John Niemyer
Rosemary Noble, BSN '66
Elizabeth G. O'Connell,
MS '74, BSN '73t
Kathleen L. Pelch, BSN '77
Lesley A. Perryr
Gaetana Ratigan
R. John Repique, MS '99
Maureen A. Robinson
Saul R. Snyder
Joan M. Stanley, MS '78
Peter Sullivan
Rodney E. Taylor
Robin Varker, BSN '75-;Susan M. Wilby, BSN '73"i"
Margaret C. Wilmoth,
MS '79, BSN '75
Rebecca E Wiseman, PhD '93
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Anna C. Alt-White, PhD '87t
Anonymous
Jeffery R. Ash
Stefanie Baum
Pamela J. Biernacki, BSN '83
Georgia Boyer, BSN '6H
Suzanne M. Grieve Brauer, MS '74
Charon M. Burda, DNP '16, MS '03
Jeffrey S. Cain
Patricia I. Christensen, DNP '14
Linda Costa, BSN '76
Joanne E Damon, BSN '68
Suzanne S. Davis, MS '12
Emilie M. Deady, BSN '72t
Helen G. Dearborn, BSN '61
Emily P. Deitrick, BSN '68
Jan M. DiSantostefano, MS '93
Sandra Dunnington, BSN '76
Nancy Eason, BSN '75,
and Alan D. Eason
Shirley B. Edwards, MS '80, BSN '78-J"
Nancy Falchuk
Linda P. Foreman
Renee A. Franquiz, DNP '16,
MS '90, BSN '86
Patricia Golembieski, BSN '71
Ann B. Hamric, PhD '96
Carolyn Cook Handa, BSN '63,
and James A. Handa
Kristine R. Holmes, BSN '74
Sandra Jensen, MS '70t
Elizabeth K. Johnson, MS '08
Karen A. Laing, BSN '88
Diane T. Langford, BSN '75t
Eve L. Layman, BSN '73
Anne E. McArdle, BSN '74t
Margaret A. McEntee, MS '73·;·
Marik A. Moen, PhD '18
Vannesia D. Morgan-Smith, BSN '80
Yan Ni, BSN '14
Sarpomaa S. Nyantakyi, BSN '97,
and Paul Sekyere-Nyantakyi
Promise Olomo, DNP '17
Archana D. Patel, MS '01, BSN '96
Margaret A. Pedersen, BSN '74
Charlene A. Pope, BSN '74
Nan K. Pue, BSN '66
Katherine J. Reichelt, BSN '64
Kay E Sauers, MS '78, BSN '72i"
Marilyn S. Schmitter, BSN '64
Jim Seegers
Deborah K. Shpritz, MS '82,
BSN '78, and Louis A. Shpritz
Cynthia C. Sikorski

Patricia H. Sullivan
Luis Valencia and Isabel Valencia
Joan I. Warren, PhD '04, MS '88-;Mary L. Wetter, MS '92
Katharine Wheaton, BSN '15
Emily A. Clark Wierschke, MS '06
$100-$249
Cecilia Brun de! Re Abbott, BSN '67·;·
Christine L. Abelein, MS '92
Teresa Acquaviva, BSN '78t
Beatrice V Adderley-Kelly, MS '71
Brenda M. Afzal, MS '99, BSN '98
Lisa Allman, BSN '93
Kwadwo 0. Amoako, BSN '98
Beth K. Arnstad, BSN '00
Cynthia A. Arnold, MS '95
Mary Ann Bruchalski Aron, BSN '82
Janet C. Austen, MS '07
John G. Avery, BSN '00
Betsy A. Bampton, MS '65
Christine L. Barclay, BSN '77
Janet M. Beebe, MS '99
Monica Belle
Wanda Belle
Patricia K. Beneshan, BSN '66
Joan R. Benfield, MS '92, BSN '89t
Edna J.K. Benware, BSN '76-;Eva K. Berkow, BSN '59-;Andrea Caldwell Berndt, MS '89
Mary Griffin Bey, BSN '75
Kim Blauvelt
Derry\ E. Block, BSN '75
Janet E. Bachinski, BSN '75
M. Lucille Boland, BSN '68
Dawn M. Boluda, MS '11, BSN '07
Zoe M. Bouchelle, BSN '71
Deborah L. Bowers, BSN '78
Bowie Counseling Services
Kathleen K. Boyd, BSN '89-;Anita N. Bragaw, MS '95
Stacey Brennan
Sally D. Brown, BSN '74
Constance S. Browning, BSN '65-;Carola Bruflat, BSN '68
Barbara J. Bungard, MS '11
Ann W. Burgess, MS '59
Colleen M. Burke, BSN '77
Rose M. Burke, BSN '74
Kevin Callahan
April A. Campbell, BSN '9H
Arthur Ree Campbell, MS '67
Julie Campbell
Carol W Capozzoli, BSN '67t
Cynthia A. Carbo, BSN '78

Barbara A. Cardinale, BSN '78
Mildred M. Carpenter, BSN '69
Shirley A. Carpenter, BSN '74t
Sally E Chow, BSN '59
Annie M. Clavon, MS '83, BSN '79
Jane B. Clemmens, DIN '50"i"
Deeley A. Close, MS '89
Thomas R. Coe, MS '94
Frona S. Colker, MS '74
Imogene S. Combs, BSN '69-;Nancy Silver Connor, DIN '52
Barbara L. Conrad, BSN '73-;Karen A. Cook-Henderson, BSN '72
Maura P. Cornell, BSN 'BO·;·
Barbara D. Cornman
Gail Cowan, MS '85i"
Joan L. Creasia, PhD '87
P. Dale Every Creighton, BSN '58
Linda E Custis, BSN '98
Deborah N. Dang, PhD '06,
MS '78, BSN '72
Leslie W Daugherty, BSN '75i"
Charlotte E. Davies, MS '68
Bjorn Davis
Janice E. Davis, MS '02, BSN '88
Linda Lindsey Davis, PhD '84"i"
Marsha H. Deweese, MS '93
Adelaida Dizon-Dauz
Ellen P. Doctor, BSN '59
Inez Haynie Dodson
Donna M. Dorsey, MS '75-;Barbara A. Dralnick, MS '72
Elizabeth S. Duda, BSN '69
Thomas E. Dudley, MS '01, BSN '85'
Christina M. Duetsch, MS '74, BSN '70
Margaret M. Durkin, BSN '82
Patricia B. Eagen, BSN '63i"
Nancy L. Eaton, MS '93, BSN '75
Kay R Edwards, PhD '81, BSN '67
Eliasberg Family Foundation
Ann Louise Ellenson, BSN '70
Betty Evans
Donna M. Feickert-Eichna, BSN '73
Marylouise K. Felhofer, MS '91
C. Noelle Flaherty, MS '10
Judith G. Flemmens, BSN '67
Julie C. Fortier, MS '68-;Bernice C. Foryoung, BSN '11
Evelyn E. Fowler, DIN '43
Margaret W Frampton
Deedra D. Franke, BSN '81
Cecile Fraser
Hallie Freer
Elizabeth M. Galik, PhD '07
Denise C. Geiger, BSN '79

The Louisa Parsons Legacy Society

Robin L. Getzendanner, BSN '91
Josephine N. Gillen, BSN '56
Vicki L. Gillmore, PhD '90,
MS '77, BSN '76")"
Debbie Gilbert Glassman, MS '79,
BSN '75, and Seth K. Glassman
Patricia A. Goddard, MS '83
Elizabeth Golub
Antoinette M. Gonzalez, BSN '55
Beverly C. Gordy; BSN '57
Mary J. Graham, MS '80i"
Claire P. Greenhouse, BSN '66i"
Leigh A. Grill, BSN '86
Margaretta C. Grimm, MS '86, BSN '81
Patricia A. Grinnell, MS '65
Veronica A. Gutchell, DNP '13
Katherine L. Haag, MS '99, BSN '97
Anne 0. Hacker, BSN '57
Bonnie M. Hagerty; MS '77i"
Cassandra M. Hall, MS '11, BSN '82
Pauline S. Hanich, BSN '79
J. Taylor Harden, MS '77, BSN '72
Harold R. Hardinger, BSN '87
Ruth M. Harris, MS '81, BSN '79i"
Joseph B. Haymore, DNP '16
Sharon Haynie
Michele D. Heacox, MS '93i"
Healthcare Information and
Management Systems Society
Phyllis B. Heffron, BSN '74")"
Doris Jean Hekman, BSN '56
Rita C. Hendershot, BSN '69
Donna C. Herndon, BSN '69
Beadie L. Holden, BSN '77t
Laura Holdgrafer
Eileen B. Hollander, MS '89, BSN '83t
Jane M. Houck, MS '84t
Kelly L. Hunt, BSN '02
Tolulope 0. Ige, BSN '15
Nancy F. Mccambridge Jack, BSN '69
Teri L. Jackson, BSN '80
Janice F. James, MS '85
Choon B. Jang, BSN '16
Connie A. Jastremski,
MS '82, BSN '80t
Mary Anne Jayman, BSN '72
Martha Jones
William Jordan, BSN '81
Sally A. Kaltreider, MS '88'i"
Sherri Legum Kassimir, BSN '85
Joyce L. Kee, BSN '54")"
Donna V. Keelty; BSN '84,
and Patrick J. Keelty
Bonnie E. Keene, BSN '7H
Abidogun B. Kehinde, BSN '99

The School of Nursing's Legacy Society is named in honor of
pioneering nurse and philanthropist Louisa Parsons, the University
of Maryland School of Nursing's first superintendent; she made the
first planned gift to the School in 1916. The Louisa Parsons Legacy
Society comprises people who, like Parsons, are committed to
supporting future generations of students and nurses by providing
funding for scholarships, research, faculty positions, and other
critical needs. Joining the Louisa Parsons Legacy Society allows
you to make a significant difference to future nursing students
without impacting your current lifestyle.
To learn more about making a planned gift, contact Laurette Hankins,
associate dean for development and alumni relations,
at hankins@umaryland.edu or 410-706-4008.

Estate of Myrtle Ageton, DIN '44,
and Robert Ageton
Janet D. Allan
Anonymous
Floraine B. Applefeld
Estate of Carolyn V. Arnold
Estate of Zabelle S. Howard Beard
Deborah S. Beatty, MS '96
Ann F. Bennett, MS '69
Marjorie Stamler Bergemann
Estate of Jean L. Bloom, DIN '46
Estate of Margaret Brandt, DIN '50
Estate of Mary J. Brewer
Estate of E.L. Bunderman, DIN '31,
and Clarence Q. Bunderman
Ann Ottney Cain
Estate of Dorothy C. Calafiore,
BSN '51
Estate of Shirley E. Callahan,
BSN '52
Sharon A. Childs, MS '91
Avon B. Chisholm
Estate of Gladys B. Clagett and
Lansdale G. Clagett
Estate of Bonnie L. Closson, BSN '61
Claudette C. Clunan, BSN '72
Steven S. Cohen
Regina M. Cusson, MS '79
Estate of Mary Jane Custer
Carol Distasio, MS '73
Susan G. Dorsey; PhD '01, MS '98
Carol Drake, BSN '68,
and Francis D. Drake
Celeste A. Dye, BSN '66
Kay F. Edwards, PhD '81, BSN '67
Estate of Barbara Elgin, BSN '54,
and Lee Elgin Jr.
Lura Jane Emery; MS '79
Julie C. Fortier, MS '68
Beth Ann Gan, BSN '77
Mary H. Gilley, DIN '44
Debbie Gilbert Glassman, MS '79,
BSN '75

Judah S. Gudelsky
Carolyn Cook Handa, BSN '63
Sharon Hanopole, BSN '66
Barbara R. Heller
Estate of Marie L. Hesselbach
Estate of Kjerstine K. Hoffman,
DIN '47
Carol A. Huebner, PhD '90
Margaret H. Iles, DIN '53
Catherine Ingle, BSN '61
Estate of Mary McCotter Jackson
Jeanette Jones, MS '70
Estate of Jean W Keenan, DIN '48
Jane Kirschling and Bob Flick
Anita M. Langford, MS '79, BSN '77
Cynthia P. Lewis, BSN '58,
and Jack C. Lewis
Estate of Ann Madison, BSN '62
Mildred Madsen, BSN '73
Myrna E. Mamaril, MS '93
Estate of Demetria Manandic,
BSN '54
Estate of Lois Marriott
Joan Nicholason Martellotto,
BSN '66
Margaret A. McEntee, MS '73
Estate of Wealtha McGum
Beverly J. Meadows, PhD '06,
MS '84, BSN '69
Norma J. Melcolm, MS '69
Joan L. Meredith, BSN '62
Sharon L. Michael, BSN '71
Nancy J. Miller, BSN '73
Patricia Gonce Morton, PhD '89,
MS '79
Sondra M. Mroz, BSN '66
Elizabeth G. O'Connell, MS '74,
BSN '73
Daniel J. O'Neal III, BSN '66
Harriet Palmer-Willis, MS '70,
BSN '68

Barbara J. Parker, PhD '86, MS '76
Charlene M. Passmore, BSN '77
Thomas S. Paullin
Margot A. Regen, MS '79
Ann E. Roberts, BSN '93
Estate of Margaret Robinson
Estate of Amelia Carol Sanders,
DIN '53
Patricia A. Saunders, BSN '68
Estate of William Donald Schaefer
Phyllis J. Scharp, BSN '50
Sandra A. Schoenfisch, MS '76
Estate of Beverly Seeley
Deborah K. Shpritz, MS '82,
BSN '78, and Louis A. Shpritz
Estate of Betty Lou Shubkagel,
BSN '54
Estate of Anna Mae Slacum
Estate of Marie V. Stimpson,
MS '89, BSN '84
Jacquelyn M. Jones Stone, MS '71
Ginger V. Swisher, DIN '49
Courtney Ann Kehoe Thomas,
BSN '66
Virginia D. Thorson, BSN '55
Estate of Norma C. Tinker, BSN '48
Estate of Martha C. Trate, BSN '48
Marion Bums Tuck, MS '80
Robin Varker, BSN '75
Elena V. Virts, PhD '15, BSN '00
Joella D. Warner, MS '70, BSN '64
Estate of Helen Parker Wear
Doris Baumgardner Webb, BSN '59,
and John H. Webb
Margaret C. Wilmoth, MS '79,
BSN '75
Estate of Patricia Yow
As we are unable to confirm all donors'
credentials, only UMSON degrees and
graduation years are included.

continued on page 44 > >
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"Giving back Is my way of saying
thank you to the School. Basically,
I donate so that others can have
slmllaropportunlties In profes•
slonal nursing that I had. In that
way, I am Investing In our future."

Linda Diaconis, MS '95, BSN '92

$100-$249 (continued)
Linda M. Keldsen, MS '14
Deborah Kemere, BSN '85
Gail G. Kestler, BSN '7lt
Anne M. Kim, BSN '00
Katherine A. Kingsford, BSN '75
Beverly E. Kingsland, BSN '94
Robert Knoll
Margaret A. Tangires Koenig, BSN '84
Rita M. Koenig, BSN '95, and
Thomas W. Koenig, BSN '84
Shirlee Koons, BSN '61
Gaby M. Kuperman, BSN '72
Roslyn Kurman, BSN '73, and
Howard K. Kurman
Linda S. Lammeree, BSN '94
Beverly R. Lang, BSN '85
Diane C. Lazzeri, BSN '82
Angela L. Lee, MS '93
Sheila E. Lee, BSN '83
Carol A. Libonati, MS '86, BSN '68
Katherine N. Linden, BSN '77
Amanda K. Little, BSN '01
Jennifer T. Loud, DNP '08
Nancy Lougheed, BSN '61
Laurice P. Lucas, BSN '82
Diane M. Lucier
Patricia E. Lund, MS '80
Marianne T. Lynch, BSN '03
Joan C. Lynn, BSN '88
Dianne L. Mackert, BSN '72
Connie Mackowiak, BSN '69t

Dmitriy Makarevich, MS '14, BSN 'OS,
and Tatyana Makarevich, BSN '09
Sandra B. Malone, PhD '98
Jo Ellen Marek, BSN '64
Susan Dullea Markus, MS '06, BSN '74
Kathleen M. Martin, DNP '08,
MS '97, BSN '95
Beth A. Martucci, DNP '10,
MS '99, BSN '96
Doris Matanoski
Gloria J. Mayfield, MS '72
Gail 0. Mazzocco, MS '74t
Donna Behler McArthur,
PhD '98, BSN '76
Lisa S. McCarl, MS '84, BSN '81,
and Clayton S. McCarl Jr.
Carmel A. McComiskey,
DNP '10, MS '96
Becky McDonald, MS '88, BSN '79
Aisha Mcfarland-Dyer, BSN '14
Karen A. McQuillan, MS '86, BSN '8lt
Debra L. Mendelsohn, BSN '76
Pamela M. Miceli, BSN '80
Elizabeth Mihalkovitz
Lillian A. Milburn, BSN '04
Susan C. Miles, MS '04, BSN '03
Gayle Sharon Miller, BSN '66
Marilyn J. Miller, PhD '00,
MS '81, BSN '79
Nancy J. Miller, BSN '73
Priscilla 0. Mills, BSN '69
Laurie H. Mindek, MS '78
Joan Monaco
Athol Morgan
Tracie L. Morgan, DNP '10, MS '00
Linda M. Moses, MS '01, BSN '82
Glenda B. Motta, BSN '71
Diane Mozzochi
Sondra M. Mroz, BSN '66
Kathleen T. Murphy, BSN '87
Linda A. Murray, DNP '16, MS '84
Nanticoke Clinical Research
Marina V. Needham, MS '06, BSN '98
Lois H. Neuman, BSN '63t
Carolyn Nganga-Good,
MS '07, BSN 'OS
Allan S. and Martha P. Noonan
Maidana K. Nunn, BSN '63
Barbara M. O'Connor, BSN '71
Patricia B. O'Donnell, MS '76,
BSN '70
Debra P. Oelberg, BSN '78,
and David G. Oelberg
Yolanda A. Ogbolu, PhD '11,
MS 'OS, BSN '04

Shinsil Oh, BSN '11
Patricia A. O'Hare, MS '76t
Diane E. Olechna, MS '00
Clara Arehart Olivas, MS '67
Samson A. Omotosho, PhD '98
One Heart
Vivian C. Onyeike, BSN '04
Lynn M. Oswald
Laura J. Owenson
Anna L. Parker, BSN '68
Jeanne W. Patten, DIN 'S3t
Laura P. Pendley, BSN '87
Georgia L. Perdue, DNP '10
Suzanne E. Porter, MS '90, BSN '85
Susan E. Postal, DNP '14,
MS '06, BSN '87
Robin Prothro, BSN '79
Linda C. Pugh, PhD '90,
MS '76, BSN '69t
Suzanne R. Ranson, BSN '76t
Lola J. Rathbone, BSN '75
Elizabeth W. Ratrie, MS '90, BSN '82
Ronald E. Rebuck, MS '94
Joan A. Reider, BSN '65
Barbara A. Reville, DNP '11
Loretta M. Richardson,
MS '71, BSN '68t
Hjordis Richstein, BSN '09
Gina Rogers
Constance A. Rose, MS '10
Janet Rowan, MS '63, BSN '61
Gina D. Rowe, PhD '13, DNP '10
Dorothy L. Sabolsice, MS '67t
Sharon A. Saunders, BSN '89t
Linda M. Sayre, MS '92,
and John Sayre
Barbara Schmitthenner, BSN 'S?t
Kari L. Schoening, BSN '53
Deborah Lynne Schofield, DNP '09,
MS '95, BSN '92
Barbara L. Schulman, BSN '78
Beverly B. Scott, BSN '73
Giordana Segneri
Ed Senasack and Sue Senasack
Patricia P. Sengstack, MS '88, BSN '82
Margaret K. Seuss, MS '96, BSN '90
Genet Z. Seyoum, BSN '07
Mary Ruth Shafer, BSN '73
Brian C. Sharkey, MS '00, BSN '98
Phyllis W. Sharps, PhD '88, BSN '70t
Christine K. Shippen, MS '98, BSN '73t
Susan E. Simms, BSN '78
Diane Vail Skojec, DNP '10, MS '01,
BSN '00, and Michael W. Skojec
Elizabeth S. Sloand, MS '86

Claudia M. Smith, BSN '6St
Elizabeth P. Smith, MS '99
GeorgeAnna Smith, BSN '55
Jeanine Soliman, MS '09
Laura M. Sorkin, MS '96, BSN '91 t
Janet R. Southby, MS '71 t
Anne M. Sparks, BSN '77
Eula D. Spratley, BSN '68*
Gena Stiver Stanek, MS '85, BSN '80t
Rebecca S. Stanevich, BSN '73t
Jean P. Staples, BSN '68t
Sheri B. Stern, MS '91, BSN '75
Madeline Stier, BSN '68
Marlyn J. Storch-Escott, BSN '75
Josephine M. Strauss, BSN '71 t
Jane Lenderking Talbott, BSN '66
Elizabeth K. Tanner, MS '74, BSN '70
Gail E Tarlton, MS '02, BSN '00
Barbara N. Terry, BSN '7lt
Margaret A. Terry, PhD '04
Lorah V. Theodore, BSN '15
Anita Throwe, MS '68
Sheila T. Todd, BSN '78
Cynthia J. Tollini, MS '14
Margaret E. Trimble, BSN '67
Natalie L. Troup, MS '97, BSN '93
Janice M. Ulmer, PhD '91
Evelyn E Unger, MS '66t
Carol Ann Valentine, MS '86, BSN '83
Andrea S. Van Horn, BSN '69t
Jane M. Vardaro, MS '77t
Mary E. Vick, MS '98
Kathleen T. Villemi, BSN '85
Madonna P. Vitarello, BSN '84
Lorrie Voytek
Mary Patricia Wall, PhD '04
Dorothy Walls, DIN '49t
Suzanne D. Walton, MS '87, BSN '78t
Linda P. Weisburger, MS '76, BSN '72
Linda Elaine Wendt, PhD '9lt
John B. Whittemore, MS '91
Margaret R. Widner-Kolberg, BSN '75
Paula A. Wiegel-Thrasher, BSN '73
Michelle C. Wike, BSN '98
Linda L. Williams, MS '70
John W. Willis Jr., BSN '93
Janice L. Wilson, DNP '09,
MS '95, BSN '74
Adele Wilzack, MS '66
Brenda E Windemuth, DNP '11
Barbara V. Wise, PhD '99, MS '82
Judith R. Wood, BSN '71
Janet A. Wulf, MS '06
Rusty E. Yeiser and Gail P. Yeiser
Teresa S. Zemel, MS '87, BSN '77t

OPPOSITE, CHRISTOPHER MYERS
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Close-Up

THE FUTURE
LOOKS BRIGHT
At the Universities at Shady Grove
(USG), student members of the
University of Maryland Association __
of Nursing Students (UMANS),
which is UMSON's chapter of the
National Student Nurses' Association
(NSNA), are showing the nation what
future leadership in nursing looks like.
And let us tell you, it's bright.
All UMSON nursing students are
members of UMANS, and the organization coordinates events that
help develop students who are
prepared to lead the profession
into the future, including a mentor/
mentee dinner, naloxone administration training, Nurse Peer Support
workshops, a resume workshop, an

ni speed networking event,
blood drive, and more.

yearlong fundraising efforts, it sent
three chapter leaders and faculty
advisor Karmen Hice, MS, RN,
clinical instructor, to NSNA's 66th
annual conference in Nashville,
Tennessee. Just a month later, the
chapter received USG's Community
Service and Engagement Award,
which recognizes a student
organization that demonstrates
through action the importance of
serving the campus, community,
country, and world.
With all of these bright ideas,
those shades - UMSON's giveaway
for Nurses Week in May - are more
than necessary.

~
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