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The Alliance of WORK/LIFE profession-
als is a membership organization with the mission of promoting work/family and
personal life balance. Through sharing cutting-edge thinking, impactful initiatives,
and helpful key resources, AWLP strives to improve the professionalism of those
working in the work/life arena, and to influence better integration of work and fam-
ily life.

EASNA is an international association comprised of individuals and organizations
dedicated to the professionalism and growth of the Employee Assistance Field.
EASNA’s mission is to be a leader in the future of Employee Assistance by develop-
ing and promoting best practices, through accreditation, a code of ethics, research
and education.  The membership includes professionals in Employee Assistance,
Human Resources, Managed Behavioral Health, Work/Life, Wellness and organiza-
tional development.

The Employee Assistance Professionals Association (EAPA) is the largest, oldest,
and most respected association for persons in the employee assistance field. EAPA
represents more than 6,000 individuals and organizations with an interest in employ-
ee assistance in 103 chapters around the globe. EAPA’s mission is to promote the
highest standards of practice and continuing development of employee assistance
professionals, programs and services.  EAPA’s vision is to be the global voice of the
employee assistance field.
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