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of Social Work & Social Welfare 
	
	

Fellows Induction and Lecture  
Marriott Marquis Hotel 

Washington, DC 
January 12, 2018 



The Mission and Purpose of the American 
Academy of Social Work and Social Welfare 

	
	
	

The American Academy of Social Work and Social Welfare (Academy) is an honorific society of 
distinguished scholars and practitioners dedicated to achieving excellence in the field of social work 

and social welfare through high impact work that advances social good. The Academy has been 
established to: 

 
 

Encourage and recognize outstanding research, scholarship, and practice 
that contribute to a sustainable, equitable, and just future; 

 

 
Inform social policy by serving as a frontline source of information for the 

social work profession as well as Congress and other government agencies 
and non-government entities charged with advancing the public good; 

 

 
Promote the analysis of and research on policy, programs, and practice 

innovations for their impact on society; and 
 

 
Celebrate excellence in social work and social welfare research, education, 

and practice. 
 
 
 
	

AASWSW 
Board 

 

 
 

President and Chair 
Sarah Gehlert, PhD 

 
 

Vice President, Chair of Nominations 
and Elections Committee 

Gail Steketee, PhD 
 

Treasurer 
Rowena Fong, EdD 

 

Secretary 
Jeffrey Jenson, PhD 

 

Board Members 

Kathleen Ell, DSW 
Nancy Hooyman, PhD (2018) 

Matthew Howard, PhD (2018) 
Jeanne Marsh, PhD 

Luis Zayas, PhD (2018) 



Agenda 
 

	

I.  Welcome 
 

  Sarah Gehlert, PhD, AASWSW President and Dean, College of Social Work,  
  University of South Carolina 
 

II.  Lecture 
 

  Mark Courtney, PhD, AASWSW Fellow 
 “Whither American Social Work in its Second Century?” 
	

III.  Recognizing Service to the Academy 

a. Outgoing Board Members: 
• Richard P. Barth, PhD – Past president 
• John Brekke, PhD         
• Larry Davis, PhD         
• Michael Sherraden, PhD     

 

b. Incoming Board Members: 
• Nancy Hooyman, PhD     
• Matthew Howard, PhD     
• Luis Zayas, PhD 

 

c. Nominations and Elections Committee Members 
• Gail Steketee, PhD (Chair) 
• John Brekke, PhD 
• Cynthia Franklin, PhD 
• Vincent Guilamo-Ramos, PhD 
• Jeanne Marsh, PhD 
• Daniel Meyer, PhD 
• Sheryl Zimmerman, PhD 

 

IV.  Induction of the 2017 Fellows  
 

V.  Closing Remarks & Reception 



Annual Academy Lecture 
	
	

Mark Courtney, PhD 
The University of Chicago Professor, and Editor, “Social Science Review” 

	

	
Inducted in 2012 
AASWSW Fellow 

	

 
 

 
Mark Courtney is a Professor in the School of Social Service 
Administration at the University of Chicago. His fields of interest 
include child welfare policy and services, the connection between 
child welfare services and other institutions serving families living in 
poverty, the transition to adulthood for vulnerable populations, and 
the professionalization of social work. An elected Fellow of the 
American Academy of Social Work and Social Welfare, Dr. Courtney 
received the Distinguished Career Achievement Award from the 
Society for Work and Research and the Peter W. Forsythe Award for 
leadership in public child welfare from the National Association of 

Public Child Welfare Administrators.	
	



2017 Fellow Biographies 
 

 
 

Marilyn Flynn, PhD  
Marilyn L. Flynn, PhD is Dean of Suzanne Dworak Peck School of Social Work 
and 2U Chair of Educational Innovation and Social Work at the University of 
Southern California.  She is noted for creating transformational programs in 
graduate education and expanding the frontiers of the professions of social 
work and nursing nationally.  She was the first to bring an MSW and DSW 
program to large scale at the national level and is the first dean to organize and 
administer a graduate department in advanced nursing practice within a school 
of social work. 
     She has championed science and innovation in social work, serving as 
organizer and inaugural president of the St. Louis Group and more recently as a 
member of the organizing committee that founded the American Academy of 
Social Work and Social Welfare.  She established the endowed James E. Flynn 

Prize for Social Research and the on-going Islandwood symposia to examine the conceptual foundations of 
social work.  Today, she serves as co-chair of the Grand Challenges Steering Committee and in Los 
Angeles, leads the USC university-wide president’s initiative on reduction of homelessness.    
      Among numerous recognitions, she was awarded the International Sarnat Prize for Advancement of 
Social Work, the National Award for Community and Volunteer Service from President Obama, and in 
2015, the USC Provost’s Inaugural Prize for Innovation in Educational Practice. 

 

 
 

Grover C. Gilmore, PhD  
Grover C. Gilmore is the Jack, Joseph and Morton Mandel Dean in Applied 
Social Sciences and Professor of Psychology and Social Work at the Jack, 
Joseph and Morton Mandel School of Applied Social Sciences at Case 
Western Reserve University. During his 16-year tenure as Dean, he has led 
the Mandel School to record levels of enrollment and research funding, a 
$9.5 million building renovation, and a Centennial milestone. He received 
his Ph.D. from Johns Hopkins University and joined the faculty of CWRU 
in 1975. The recipient of the John S. Diekhoff Award for Distinguished 
Graduate Teaching, Dr. Gilmore has received funding from the National 
Institutes of Health to support his research for over 35 years. With 
interdisciplinary teams he has focused on identifying sensory and cognitive 
problems that affect a person’s ability to perform at full potential. He has 

pioneered methods to assist Alzheimer’s disease patients to improve their perceptual and cognitive 
performance.  

 
	
	
	
	
	
 
 



Ron Avi Astor, PhD  
Ron Avi Astor is the Stein-
Wood Professor of School 
Behavioral Health in the 
USC Suzanne Dworak-Peck 
School of Social Work and 
USC Rossier School of 
Education (by courtesy). 
His work examines the role 
of the physical, social-
organizational and cultural 
contexts in schools related 
to different kinds of 

bullying and school violence (e.g., sexual harassment, 
cyber bullying, discrimination hate acts, school fights, 
emotional abuse, weapon use, teacher/child violence). 
This work documents the ecological influences of the 
family, community, school and culture on different 
forms of bullying and school violence. This work has 
been used in Chile, Kosovo, France, California, and with 
military connected public schools.  Astor’s studies have 
included tens of thousands of schools and millions of 
students, teachers, parents and administrators. Over the 
past 20 years, findings from these studies have been 
published in more than 200 scholarly manuscripts. 
      Along with his colleague Rami Benbenishty, Astor has 
developed a school mapping and monitoring procedure 
that can be used “at scale” regionally and with local 
students and teachers to generate “grassroots” solutions 
to safety problems. The findings of these studies have 
been widely cited in the international media, in the 
United States, and Israel. 
      Astor has won numerous national research awards 
from SSWR, American Psychological Association, 
American Educational Research Association, Military 
Child Educational Coalition and other research 
organizations. He has an honorary doctorate from 
Hebrew Union College. Astor is a fellow of APA, AERA, 
and an elected member of the National Academy of 
Education. 
      His work has been funded by the Department of 
Defense Educational Activity, National Institutes of 
Mental Health, H.F. Guggenheim Foundation, National 
Academy of Education/Spencer Foundation, William T. 
Grant Foundation, Israeli Ministry of Education, a 
Fulbright Senior Scholar Fellowship, University of 
Michigan, USC and the W.K. Kellogg Foundation. 

Linda M. Chatters, 
PhD 
Dr. Linda Chatters is the 
Paula Allen Meares 
Collegiate Professor of 
Social Work, a Professor in 
the Department of Health 
Behavior and Health 
Education in the School of 
Public Health, and Faculty 
Associate with the Program 

for Research on Black Americans, Institute of Social 
Research.  She received her PhD in psychology from the 
University of Michigan, Ann Arbor as a developmental 
psychologist and gerontologist with a research focus on 
the health and well-being of African American 
populations across the life course and in diverse social 
contexts.  
      Dr. Chatters is a Fellow of the Gerontological Society 
of America (Behavioral and Social Sciences Section), has 
written over 160 articles and book chapters, and has 
been designated by Thomson-ISI as a Highly Cited 
Researcher in the Category of General Social Sciences.  
She is recognized as a pioneer in research on African 
American elderly (Brown, et al., 2014) and has been 
designated as one of the most highly cited (2nd out of 25) 
African American (Huggins-Hoyt et al., 2014) and 
female researchers (8th out of 25) (Holosko et al., 2015) 
in top 25 ranked Schools of Social Work. She is a co-
author of Religion in the Lives of African Americans: 
Social, Psychological and Health Perspectives (Sage 
Publications) and a co-editor of the volumes, Family Life 
in Black America and Aging in Black America (Sage 
Publications).  Her research has been supported by 
grants from the National Institute on Aging (Principal 
Investigator, "Religious Involvement among Older 
African Americans") and the National Institute of Mental 
Health (Co-Investigator, “Religion and Suicidal Behavior 
among Black Americans”; Co-Investigator, “Risk and 
Protective Factors for Depression among Racial 
Groups”).   



Ram A. Cnaan, PhD 
Dr. Ram A. Cnaan is a Professor 
and Director, Program for 
Religion and Social Policy 
Research at the University of 
Pennsylvania, School of Social 
Policy & Practice. He is the 
founder and Faculty Director 
the Goldring Reentry Initiative 
which works to reduce 
recidivism and help retuning 
citizens to better integrate in 

society. He is also a Global Eminent Scholar at Kyung 
Hee University Graduate Institute of Peace, South Korea.  
      Professor Cnaan is the past president of ARNOVA 
(Association for Research on nonprofit Organizations 
and Voluntary action). He is the originator of the first 
practice doctoral degree in social work (DSW) which is 
now in its 10th year and replicated by some 12 schools 
nationwide.  
      Professor Cnaan received his doctorate degree from 
the School of Social Work at the University of Pittsburgh, 
and his B.S.W. and M.S.W. (both cum laude) from the 
Hebrew University, Jerusalem, Israel.  
      Professor Cnaan has published numerous articles in 
scientific journals on a variety of social issues (mainly 
faith-based organizations, volunteerism, criminal justice, 
social policy, and social development). He serves on the 
editorial boards of 11 academic journals. He is the author 
or editor of eight academic books including The Other 
Philadelphia Story: How Local Congregations Support 
Quality of Life in Urban America (University of 
Pennsylvania Press, 2006) and Cases in Innovative 
Nonprofits: Organizations That Make a Difference (Sage, 
2014). Currently, Professor Cnaan works on three new 
books: one on religious organization and society; one on 
community organizations; and one a family history 
project. In his spare time Professor Cnaan collects and 
publish books on antique obsolete tools. He also collects 
Inuit prints. Professor Cnaan is considered an 
international expert in the areas of faith-based social 
care, volunteering, prisoners’ reentry, and social policy. 
He lectures widely and teaches regularly in four 
countries.  
	
	

Jorge Delva, PhD 
Jorge Delva is the newly 
appointed Dean of the 
School of Social Work at 
Boston University.  Prior 
to this appointment he was 
the Kristine A. Siefert 
Collegiate Professor of 
Social Work and Director 
of the Community 
Engagement Core of the 
Michigan Institute on  

 

Clinical & Health Research, School of Medicine.  At the 
University of Michigan School of Social Work he served 
as founding co-Director of the Curtis Research & 
Training Center as well as Associate Dean for Research 
and Associate Dean for Educational Programs. 
      Recognized as a high-impact scholar among SSWR 
and AASWSW fellows, one of Dr. Delva’s research areas 
involves the use of social network analyses to inform the 
development of community-engaged research (CEnR) 
networks across all sectors (e.g., community serving and 
health care organizations, physician practices) and 
governmental levels (local and state) to drive research on 
community-identified priorities addressing the social 
determinants of health.  Funded by domestic (e.g., NIH, 
HRSA) and international (e.g., OAS) organizations for 
over two decades, his work also includes long-standing 
global research collaborations that examine etiological 
factors associated with substance using behaviors among 
culturally-diverse populations.  
      In 2015-16, Dr. Delva served as a member of the 
Institute of Medicine Global Forum on Innovation in 
Health Professional Education Committee and is co-
author of the fast-track study entitled “Educating Health 
Professionals to Address the Social Determinants of 
Health.”  With NIH and Fogarty funding, he has served 
as faculty mentor to high-school, undergraduates, 
graduates, doctoral, postdoctoral, and junior faculty 
conducting research in global settings. He is also a 
recipient of the Distinguished Clinical and Translational 
Research Mentor award given to honor the 
accomplishments of faculty who demonstrate consistent, 
high-quality mentoring in areas of clinical and 
translational research.  
	
	

Karen Fredriksen 
Goldsen, PhD 
Karen Fredriksen Goldsen, 
Ph.D., is Professor and 
Director of Healthy 
Generations at the 
University of Washington. 
Dr. Goldsen is a nationally 
and internationally 
recognized scholar 
addressing equity and the 
intersections of aging, 
health, and well-being in 

resilient, at-risk communities. With over 20 years of 
consecutive external funding, she was named as a PBS’s 
inaugural Next Avenue’s Top 50 Influencer in Aging for 
her innovative scholarship, teaching and community 
engagement. Characterized as a “world leader” in health 
and longevity research, she is Principal Investigator of 
two federally funded studies. Aging with Pride: National 
Health, Aging, and Sexuality/Gender Study (R01), the 
first national longitudinal study of LGBT midlife and 
older adult health to assess trajectories in these  
 



communities. She is also Principal Investigator of  
Coming Out for Brain Health: Reducing Disability in 
Alzheimer’s Disease and Cognitive Impairment among 
LGBTQ Older Adults and Caregivers (R01), the first 
federally funded study of cognitive impairment in sexual 
and gender minority communities. She is also 
Investigator on Rainbow Ageing: 1st National Survey of 
the Health and Well-Being of Older LGBTI Australians, 
investigating pathways for evidence-based policy and 
practice initiatives. Dr. Goldsen is the author of more 
than 100 publications in leading journals, three books, 
and invitational presentations at U.S. White House 
conferences and Congressional Briefings, Institute of 
Medicine, a United Nations conference, and numerous 
others. Her research has been cited by the New York 
Times, U.S. News & World Report, NBC News, Forbes, 
Washington Post, as well as more than 50 international 
news outlets. Dr. Goldsen has received many awards for 
her groundbreaking work, including University of 
Washington’s Distinguished Teaching Award and is a 
Fellow of the Gerontological Society of America. She is 
founder of Generations Aging with Pride, GSA Rainbow 
Research Group, and Shanti/Seattle. She received her 
Ph.D. in Social Welfare from the University of California 
at Berkeley. 
 
 

Deborah Gorman-	
Smith, PhD  
Deborah Gorman-Smith is 
the Emily Klein Gidwitz 
Professor and interim 
Dean of the School of 
Social Service 
Administration, effective 

July 1, 2017. She is also the Principal Investigator and 
director of the Chicago Center for Youth Violence 
Prevention, one of 6 national Academic Centers of 
Excellence funded by the Centers for Disease Control 
and Prevention. 
      Her program of research, grounded in a public health 
perspective, is focused on advancing knowledge about 
development, risk, and prevention of aggression and 
violence, with specific focus on minority youth living in 
high burden urban communities. Gorman-Smith has 
been or currently is Principal or Co-Principal 
Investigator on several longitudinal risk and preventive 
intervention studies funded by the Eunice Kennedy 
Shriver National Institute of Child Health and Human 
Development (NICHD), National Institute on Drug 
Abuse (NIDA), CDC-P, Substance Abuse and Mental 
Health Services Administration (SAMHSA), and the 
William T. Grant Foundation. She has published 
extensively in areas related to youth violence, including 
the relationship between community characteristics, 
family functioning and aggression and violence, 
including partner violence and the impact of family-
focused preventive interventions. 

      Gorman-Smith led a study for the United Nations on 
violence against children that provided an in-depth 
picture of the prevalence, nature, and causes of all forms 
of violence against children. Her research group put 
forth recommendations for consideration by Member 
States of the UN. She was also a member of a Study 
Group on Primary Prevention of Antisocial Behavior for 
the United Kingdom’s Department of Health. 
Gorman-Smith is the past President for the Society for 
Prevention Research and has served on other national 
and state committees including the Board of Scientific 
Counselors, National Center for Injury Prevention and 
Control at the Centers for Disease Control. 
Gorman-Smith received her PhD in Clinical-
Developmental Psychology at the University of Illinois at 
Chicago.  
 

Sean Joe, PhD  
Sean Joe, PhD, MSW, 
began his position as the 
Associate Dean for the 
Brown School July 1, 2015. 
Dr. Joe also co-chairs the 
Brown School’s 
Community-based 

Partnership Committee.  As founding Director of the 
Race and Opportunity Lab, his current research 
examines race, opportunity, and social mobility with an 
emphasis on informing policies, interventions, and intra-
professional practice to improve familial and community 
capacity to reduce ethnic gaps in inequality in 
adolescents’ healthy transition to adulthood.  The lab 
leading study is an applied research project, 
HomeGrown STL, which is a multi-systemic regional 
capacity building intervention to enhance programs use 
of evidence to better serve and support the well-being 
and health of Black males ages 12-29 years in the St. 
Louis region (i.e. City and County). 
      His epistemological work focuses on the role of race 
in science that features a journal club for doctoral 
students and faculty and the planning for an upcoming 
2018 symposium and book project. 
      Dr. Joe is a nationally recognized authority on 
suicidal behavior among Black Americans, and is 
expanding the evidence base for effective practice with 
Black boys and young men. He is the 2009 recipient of 
the Edwin Shneidman Award from the American 
Association of Suicidology for outstanding contributions 
in research to the field of suicide studies and the 2008 
recipient of the Early Career Achievement Award from 
the Society for Social Work and Research. He has 
published in the areas of suicide, violence, and firearm-
related violence. 
      Previously, he held a joint position as associate 
professor in the School of Social Work and the 
Department of Psychiatry at the University of Michigan's 
School of Medicine. He also served as a faculty associate 
and Associate Director for Research and Training at the 



Program for Research on Black Americans at the 
Institute for Social Research, University of Michigan. 
      Dr. Joe serves on the Steering Committee of the 
national Suicide Prevention Resource Center (SPRC). He 
was a member of the board of directors for the Society 
for Social Work and Research (2013-2016).  He is the 
Founder and Director of the Emerging Scholars 
Interdisciplinary Network, a national interdisciplinary 
and multi-ethnic professional development network for 
early career social and behavior scientist.  Dr. Joe is a 
Fellow of the New York Academy of Medicine and the 
Society for Social Work and Research.   
 
 

Melissa Jonson-Reid, 
PhD  
Melissa Jonson-Reid, Ralph 
and Muriel Pumphrey 
Professor of Social Work, 
practiced in both domestic 
violence counseling and 
program administration as a 
school social worker in 
California running Foster 
Youth Services and related 

programs prior to entering academia. A major focus of 
her work is understanding how responses to childhood 
abuse and neglect can be improved to support healthy 
behavioral, educational and health outcomes. A large 
part of this work has involved using multi-agency 
longitudinal administrative data to identify targets of 
opportunity to leverage existing resources and/or 
evaluate policy and program efforts. Her work also 
includes evaluating approaches to maltreatment 
prevention building on existing home visitation 
platforms, consultation and evaluation with medical 
homes for youth in care, and school social work services. 
At the Brown School, Jonson-Reid is Director of the 
Center for Violence and Injury Prevention, chair of the 
Violence and Injury Prevention concentration in the 
Master of Social Work program and supervises an 
interdisciplinary Violence and Injury certificate. She also 
teaches the foundation statistics course in the PhD 
program, co-teaches a Transdisciplinary Problem-
Solving course on child maltreatment, and enjoys 
mentoring a number of doctoral students. She is author 
or co-author of over 100 articles, book chapters and 
books – many of which involve students.  She is active in 
the community, providing free consultation to a number 
of family and youth services agencies. She is the proud 
partner in life and work of Dr. Brett Drake and proud 
mother of two sons Harrison and Thomas. 
	
 
 
 
 

Craig Winston 
LeCroy, PhD  
Dr. Craig Winston LeCroy 
is the Communitas 
Professor of Social Work, 
School of Social Work, 
Arizona State University.  
He also holds 
appointments at the 
University of Arizona in 
the School of Family 
Studies and Human 
Development and at 
College of Medicine, 
Department of Pediatrics. 
He has been a visiting 

professor at the University of Canterbury, New Zealand, 
the Zellerbach Visiting Professor at the University of 
California–Berkeley, and a senior Fulbright specialist. 
     Professor LeCroy has focused his research in the areas 
of home visitation services, social competence in 
adolescence, and evidence based practice for social work. 
In home visitation he has conducted randomized trials of 
the Healthy Families America program of home 
visitation, serves on the research to practice committee 
of Prevent Child Abuse America, and has developed a 
widely used outcome instrument, The Healthy Families 
Parenting Inventory.  Dr. LeCroy's work in social 
competence with includes implementation of evidence 
based practice models (See, Handbook of Evidence-
based Practice Manuals with Children and 
Adolescents), risk prediction in juvenile justice, and the 
development of a primary prevention program for early 
adolescent females (See, Empowering Adolescent Girls). 
He is currently developing and evaluating new programs 
for sexual risk reduction with adolescent females and 
males. He continues to conduct research on issues 
related to mental illness and conducted an in-depth 
study of how parents manage their children's mental 
illness (See Parenting Mentally Ill Children). Dr. 
LeCroy’ s research has been funded by NIMH, SAMSA, 
Children’s Bureau, Federal Youth Services Bureau, and 
the Adolescent Office of Health.   
      Dr. LeCroy is the author of 14 books and over 100 
articles and book chapters. Selected honors include: 
elected Fellow status by the American Psychological 
Association in 2016; Nominated Martha Rothman 
Lifetime Achievement Award, 2017; Research Service 
Award, Prevent Child Abuse America, 2016; Lifetime 
Achievement Award, NASW Branch II, 2012; 
Outstanding Alumni Award (one of 55 selected out of 
15,000), Western Michigan University, 2003). 
 
 
 
 
	
 



Michàlle Mor Barak, 
PhD 
Michàlle E. Mor Barak, PhD, 
is the Dean’s Endowed 
Professor of Social Work and 
Business at the University of 
Southern California Suzanne 
Dworak-Peck School of Social 
Work and the Marshall 
School of Business.  She is 
the Chair of the Department 

of Social Change and Innovation (SCI). 
      A Principal Investigator on several large research 
projects, she has published extensively on global 
diversity and inclusion, social good, and occupational 
social work.  Her research was funded by national and 
international foundations and corporations, including 
Nike, TRW, Edison, the Rockefeller Foundation, and the 
Wellness Foundation.  Mor Barak received awards of 
distinction, including Fulbright, Lady Davis, the 
University of California Regents, and the Franklin C. 
Sterlin Distinguished Faculty.  Her original measures of 
diversity climate and organizational climate of Inclusion-
Exclusion (MBIE), translated to more than 10 languages, 
have been widely used for two decades. She was invited 
to give keynote addresses at distinguished gatherings, 
such as the International Monetary Fund (IMF), and 
received grants to lead prestigious international 
conferences on global diversity and inclusion at the 
Rockefeller Foundation’s Bellagio Center, in Italy, and 
the Borchard Foundation’s Chateau de la Bretesche, 
France. 
      Professor Mor Barak authored numerous 
publications and several books.  She was ranked #4 
among the 100 authors of the most influential articles in 
the social work discipline over two decades based on 
overall and yearly citations (Hodge et al., 2011), and won 
best paper awards from the Journals of Behavioral and 
Applied Management and Human Service 
Organizations. Her recent book, Managing Diversity: 
Toward a Globally Inclusive Workplace (4th edition, 
2017, Sage Publications), introducing her original model 
of the Inclusive Workplace, won the Association of 
College and University Libraries’ Choice Award and the 
Academy of Management’s prestigious Terry Best Book 
award for “the most outstanding contribution to the 
advancement of management knowledge”. 
	
	
	
	
	
	
	
	
	
	
	

Robert Joseph 
Taylor, PhD  
Robert Joseph Taylor is the 
Harold R. Johnson Endowed 
Professor and Sheila Feld 
Collegiate Professor of Social 
Work University of Michigan. 
He is also the Director of the 
Program for Research for 
Black Americans at the 
Institute for Social Research. 

Professor Taylor has published extensively on the 
informal social support networks (i.e., family, friends, 
and church members) of adult and elderly Black 
Americans as well as religious participation among 
African Americans. He has been principal investigator of 
several grants from the National Institute on Aging that 
examine the role of religion in the lives of Black and 
White elderly adults. He has been co-principal 
investigator with James Jackson on several grants from 
the National Institute of Mental Health on the correlates 
of mental health and mental illness among Black 
Americans, including the only major national study of 
the prevalence of mental illness among Black Americans 
(The National Survey of American Life). He has edited 
two books, Family Life in Black America (1997) and 
Aging in Black America (1993) with James S. Jackson 
and Linda M. Chatters. He is also the lead author of the 
book, Religion in the Lives of African Americans: Social, 
Psychological, and Health Perspectives (2004) with 
Linda Chatters and Jeff Levin. Robert Joseph Taylor has 
been selected as one of the 250 Highly Cited researchers 
in the General Social Science Category by 
ISIHighlyCited.com (Creators of the Citation Index and 
Current Contents).  The selection of a researcher is based 
on the total number of citations received by that 
individual as recorded in the ISI database between 1981 - 
1999.  He is the founding editor of African American 
Research Perspectives and is currently on the editorial 
boards of the Journal of Marriage and the Family and 
Race and Social Problems.   
 
 
 

Mark F. Testa, PhD  
Mark Testa is the Sandra 
Reeves Spears and John B. 
Turner Distinguished 
Professor in the School of 
Social Work at the University 
of North Carolina at Chapel 
Hill. Previously he was a 
Professor at the University of 
Illinois and Director of the 
Children and Family 

Research Center, an independent research organization 
created jointly by the University and the Illinois 
Department of Children and Family Services (DCFS). 

Michàlle Mor Barak, 
PhD 
Michàlle E. Mor Barak, PhD, 
is the Dean’s Endowed 
Professor of Social Work and 
Business at the University of 
Southern California Suzanne 
Dworak-Peck School of Social 
Work and the Marshall 
School of Business.  She is 
the Chair of the Department 

of Social Change and Innovation (SCI). 
      A Principal Investigator on several large research 
projects, she has published extensively on global 
diversity and inclusion, social good, and occupational 
social work.  Her research was funded by national and 
international foundations and corporations, including 
Nike, TRW, Edison, the Rockefeller Foundation, and the 
Wellness Foundation.  Mor Barak received awards of 
distinction, including Fulbright, Lady Davis, the 
University of California Regents, and the Franklin C. 
Sterlin Distinguished Faculty.  Her original measures of 
diversity climate and organizational climate of Inclusion-
Exclusion (MBIE), translated to more than 10 languages, 
have been widely used for two decades. She was invited 
to give keynote addresses at distinguished gatherings, 
such as the International Monetary Fund (IMF), and 
received grants to lead prestigious international 
conferences on global diversity and inclusion at the 
Rockefeller Foundation’s Bellagio Center, in Italy, and 
the Borchard Foundation’s Chateau de la Bretesche, 
France. 
      Professor Mor Barak authored numerous 
publications and several books.  She was ranked #4 
among the 100 authors of the most influential articles in 
the social work discipline over two decades based on 
overall and yearly citations (Hodge et al., 2011), and won 
best paper awards from the Journals of Behavioral and 
Applied Management and Human Service 
Organizations. Her recent book, Managing Diversity: 
Toward a Globally Inclusive Workplace (4th edition, 
2017, Sage Publications), introducing her original model 
of the Inclusive Workplace, won the Association of 
College and University Libraries’ Choice Award and the 
Academy of Management’s prestigious Terry Best Book 
award for “the most outstanding contribution to the 
advancement of management knowledge”. 
	
	
	
	
	
	
	
	
	
	
	

Robert Joseph 
Taylor, PhD  
Robert Joseph Taylor is the 
Harold R. Johnson Endowed 
Professor and Sheila Feld 
Collegiate Professor of Social 
Work University of Michigan. 
He is also the Director of the 
Program for Research for 
Black Americans at the 
Institute for Social Research. 

Professor Taylor has published extensively on the 
informal social support networks (i.e., family, friends, 
and church members) of adult and elderly Black 
Americans as well as religious participation among 
African Americans. He has been principal investigator of 
several grants from the National Institute on Aging that 
examine the role of religion in the lives of Black and 
White elderly adults. He has been co-principal 
investigator with James Jackson on several grants from 
the National Institute of Mental Health on the correlates 
of mental health and mental illness among Black 
Americans, including the only major national study of 
the prevalence of mental illness among Black Americans 
(The National Survey of American Life). He has edited 
two books, Family Life in Black America (1997) and 
Aging in Black America (1993) with James S. Jackson 
and Linda M. Chatters. He is also the lead author of the 
book, Religion in the Lives of African Americans: Social, 
Psychological, and Health Perspectives (2004) with 
Linda Chatters and Jeff Levin. Robert Joseph Taylor has 
been selected as one of the 250 Highly Cited researchers 
in the General Social Science Category by 
ISIHighlyCited.com (Creators of the Citation Index and 
Current Contents).  The selection of a researcher is based 
on the total number of citations received by that 
individual as recorded in the ISI database between 1981 - 
1999.  He is the founding editor of African American 
Research Perspectives and is currently on the editorial 
boards of the Journal of Marriage and the Family and 
Race and Social Problems.   
 
 
 

Mark F. Testa, PhD  
Mark Testa is the Sandra 
Reeves Spears and John B. 
Turner Distinguished 
Professor in the School of 
Social Work at the University 
of North Carolina at Chapel 
Hill. Previously he was a 
Professor at the University of 
Illinois and Director of the 
Children and Family 

Research Center, an independent research organization 
created jointly by the University and the Illinois 
Department of Children and Family Services (DCFS). 



From 1994 to 2002, he held a joint appointment at the 
University of Chicago (1994-1999) and the University of 
Illinois (1999-2002) as Research Director of the Illinois 
DCFS. Currently, he is the Governor’s appointed 
member of the Permanency Innovations Oversight 
Committee of the North Carolina General Assembly and 
member of the Expert Panel appointed under the B.H. 
Consent Decree by the federal District Court for the 
Northern District of Illinois Eastern Division. 
      Dr. Testa was the architect of the Illinois Subsidized 
Guardianship Demonstration and led the evaluations of 
similar IV-E waiver demonstrations in the states of 
Wisconsin and Tennessee. He is the principal 
investigator for the evaluation of the federal Permanency 
Innovations Initiative. He is also principal investigator 
for the evaluation of the Illinois waiver demonstration 
for foster children aged birth to three years old and the 
evaluation of Safe Families for Children funded by the 
Arnold Foundation, He is a co-investigator with RTI, 
International for two federal projects: Understanding 
Postadoption and Guardianship Instability and the Third 
National Survey of Child and Adolescent Well-Being.  
Professor Testa has received awards for his scholarship 
and public engagement, including the 2017 Social Policy 
Award from the Society for Social Work and Research, 
2006 Angel in Adoption from the Congressional 
Coalition on Adoption Institute, and the U.S. 
Department of Health and Human Services’ Adoption 
2002 Excellence Award for Applied Scholarship and 
Research on kinship care and permanence.  
 
 

Richard Tolman, 
PhD  
Richard M. Tolman, LMSW, 
PhD, is the Sheldon D. Rose 
Collegiate Professor of 
Social Work at the 
University of Michigan. He 
received his doctorate in 
social welfare from the 
University of Wisconsin-

Madison and his MSW from the University of Michigan. 
Professor Tolman's work focuses on understanding and 
preventing gender-based violence. He began his work in 
this area as a practitioner working with men who batter 
in 1980. His research includes the development of the 
widely used Psychological Maltreatment of Women 
Inventory. He has created and evaluated programs for 
men who batter. In response to the devolution of welfare 
benefits in 1996, he studied the impact of domestic 
violence on the well-being of women receiving welfare 
benefits, and brought together researchers, advocates, 

and policy makers to collaborate on how to best address 
women’s safety. His current projects include research on 
the prevention of abuse during pregnancy through 
interventions aimed at prospective fathers and 
involvement of men and boys as allies to end men's 
violence against women and girls and promote gender 
equality. Through numerous interdisciplinary 
collaborations, he has been involved in scholarly projects 
using methods as diverse as simulated infants, 
interactive theater and mobile game apps. Professor 
Tolman teaches primarily in the interpersonal practice 
sequence. He also co-teaches a course focusing on 
community empowerment through creative expression. 
He is engaged in several projects, overlapping 
dimensions of research, teaching and service, that focus 
on the use of creative arts in social work efforts.  
	
	

Edwina Uehara, 
PhD  
Edwina (“Eddie”) Uehara, 
MSW, PhD, is past 
president of SSWR, past 
president of the St. Louis 
Group for Excellence in 
Social Work Research & 
Education, and Professor 

and Dean, School of Social Work, University of 
Washington. Dr. Uehara’s scholarly interests center on 
understanding the interplay of social structure and the 
cultural construction of health, illness and healing. Her 
research has been published in a range of journals in 
social work and related disciplines, including American 
Journal of Sociology; Journal of Health and Social 
Behavior; Archives of General Psychiatry; Journal of 
Consulting and Clinical Psychology; American Journal 
of Community Psychology; Social Science and 
Medicine; Social Work; and Gerontology.		
Recipient of the University of Washington’s 
Distinguished Teaching Award (1996), the School of 
Social Work’s Students’ Award for Classroom Excellence 
(1994), and the Edith Abbott Award for Career 
Excellence from the University of Chicago’s School of 
Social Service Administration (2007), Dr. Uehara is the 
inaugural holder of the Ballmer Endowed Deanship in 
Social Work, the first position of its kind in a public 
university. She has taught and mentored scores of 
masters, doctoral, and post-doctoral students, 
particularly those specializing in ethnography, grounded 
theory, narrative analysis, social networks analysis, and 
the intersection of race, culture, socioeconomic class and 
mental health.  

 
 

 
 



AASWSW FELLOWS 
 

Mimi Abramovitz, DSW (2015)  
Paula Allen-Meares, PhD (2010)  
Maryann Amodeo, PhD (2015)  
Wendy Auslander, PhD (2014)  
Michael J. Austin, PhD (2015)  
Anita P. Barbee, PhD (2016) 
Richard P. Barth, PhD (2010)  
Lawrence M. Berger, PhD (2015)  
Barbara J. Berkman, DSW (2010)  
Jill Duerr Berrick, PhD (2014)  
David Biegel, PhD (2013) 
Gary Bowen, PhD (2016) 
John Brekke, PhD (2011)  
Denise Burnette, PhD (2013)  
Maria Cancian, PhD (2016) 
Richard Catalano, PhD (2012)  
Iris Chi, DSW (2013) 
Namkee G. Choi, PhD (2013)  
Claudia J. Coulton, PhD (2010)  
Mark Courtney, PhD (2012) 
Dennis P. Culhane, PhD (2016) 
King Davis, PhD (emeritus) (2010)  
Larry E. Davis, PhD (2013) 
Diane DePanfilis, PhD (2014)  
Diana DiNitto, PhD (2012)  
Jeffrey Draine, PhD (2013) 
Ruth Dunkle, PhD (2012)  
Shaun M. Eack, PhD (2016) 
Jeffrey L. Edleson, PhD (2011)  
Nabila El-Bassel, DSW (2011)  
Kathleen Ell, DSW (2010)  
Richard J. Estes, DSW (2013) 
David Fanshel, DSW (2010) (deceased 2012)  
Ronald Feldman, PhD (2011) 
Rowena Fong, Ed.D. (2013) 
Cynthia Franklin, PhD (2016) 
Mark W. Fraser, MSW, PhD (2010)  
Irwin Garfinkel, PhD (2010) 
Sarah Gehlert, PhD (2010) 
Neil Gilbert, PhD (2013)  
Charles Glisson, PhD (2012) 
Robyn Golden, MA, LCSW (2016)  
Jan Steven Greenberg, PhD (2014)  
Vincent Guilamo-Ramos, PhD (2015)  
Shenyang Guo, PhD (2014) 
Lorraine Gutierrez, PhD (2016) 
Jesse J. Harris, PhD (2010) 
Yeheskel ‘Zeke’ Hasenfeld, PhD (2013)  
J. David Hawkins, PhD (2010) 
Daniel Herman, PhD (2012)  
Nancy Hooyman, PhD (2011) 
Amy Horowitz, PhD (2014) 
Matthew Owen Howard, PhD (2013)  
Susan Hughes, PhD (2014) 
James Jaccard, PhD (2016) 
Jeffrey Jenson, PhD (2011) 
Sheila B. Kamerman, DSW (2010)  
Rosalie Kane, PhD (2012) 

Susan P. Kemp, PhD (2016) 
Shanti K. Khinduka, PhD (2010) 
Stuart A. Kirk, DSW (emeritus) (2010)  
John Landsverk, PhD (2013) 
Taryn Lindhorst, PhD (2015)  
James Lubben, DSW (2011)  
Lena Lundgren, PhD (2016) 
Kevin Mahoney, PhD (emeritus) (2012)  
Marsha Mailick, PhD (2010)  
Gerald Mallon, DSW (2014) 
Ronald Manderscheid, PhD (2012) 
Jeanne C. Marsh, PhD (2012)  
Flavio Marsiglia, PhD (2012)  
Thomas P. McDonald, PhD (2013) 
Mary McKay, PhD (2012) 
Curtis McMillen, PhD 2013)  
Ruth G. McRoy, PhD (2010) 
Daniel Meyer, PhD (2012)  
James Midgley, PhD (2010) 
Nancy Morrow-Howell, PhD (2012)  
Edward J. Mullen, DSW (2011)  
Paula S. Nurius, PhD (2015) 
John G. Orme, PhD (2015)  
Deborah Padgett, PhD (2011)  
Yolanda Padilla, PhD (2013) 
Lawrence Albert Palinkas, PhD (2015) 
Rino J. Patti, DSW (2010) 
Peter J. Pecora, PhD (2010) 
Harold Pollack, PhD (2015)  
Enola Proctor, PhD (2010)  
Mark R. Rank, PhD (2012)  
Michael Reisch, PhD (2016) 
Stephanie Robert, PhD (2015)  
Allen Rubin, PhD (2010) 
Rosemary Conzemius Sarri, PhD (2010)  
Andrew E. Scharlach, PhD (2013)  
Robert F. Schilling II, PhD (2011) 
Steven P. Schinke, PhD (2011)  
Steven P. Segal, PhD (2010)  
Michael Sherraden, PhD (2010)  
Mark I. Singer, PhD (2014)  
Phyllis Solomon, PhD (2010) Michael 
S. Spencer, PhD (2015)  
Gail Steketee, PhD (2012) 
David T. Takeuchi, PhD (2013)  
Bruce A. Thyer, PhD (2015)  
Ronald W. Toseland, PhD (2010)  
John Tropman, PhD (2014)  
Michael G. Vaughn, PhD (2016) 
Mary Marden Velasquez, PhD (2016) 
Karina Walters, PhD (2014)  
Barbara W. White, PhD (2010)  
James Herbert Williams, PhD (2016) 
Fred Wulczyn, PhD (2014) 
Luis Zayas, PhD (2012) 
Sheryl Zimmerman, PhD (2012) 



Nominations & Elections Procedures 
	

	
1. A Nominations and Elections Committee is constituted containing 7 members who are appointed by the Board. 

 

a. The Committee contains at least 3 members of the Board and 4 members who are appointed from among 
 

Academy Fellows. 
 

b. The Chair is appointed by the Board of Directors. 
 

2. The Nominations and Elections Committee sends out a call for nominations to members of the Academy. 
 

3. Nominations must be made by a member of the Academy. 
 

a. Consideration of a candidate may begin with his or her informal nomination and discussion among existing 

fellows—but not with the potential nominee. Formal nominations to the Nominations and Elections 

Committee can only be submitted by Academy Fellows. 

b. All nominations and deliberations will be confidential (information should not be shared beyond Academy 
 

members) 
 

4. Nomination packets will be reviewed by the Nominations and Elections Committee which will make 

recommendations to the Board of Directors, followed by a vote of full Academy Fellows for 

approval. 

a. Guided by an e-form on the aaswsw.org website, each nomination is completed 

in three steps. The nominator: 

i. writes a description of the past and potential impact of the nominee (no more than 500 

words), ii. drafts a summary of key accomplishments (in a 50 word abstract), and 

iii. includes a list of 5-10 seminal publications. 
 

5. The Nominations and Elections Committee reviews all nominees, and if at least four of the seven members 
 

agree that the nominee is eligible for membership in the Academy, the names of the nominees are submitted to 

the entire Board of Directors. Upon approval, the names are sent to Academy Fellows for a vote. 

6. Election to the Academy requires that at least 60% of the current Fellows of the Academy agree that the 

nominee should become an Academy member. 

a. Materials describing each nominee will be sent to the Fellows or provided on-line—Fellows will be given 

20 days to respond. 

b. Completed ballots will be submitted electronically to the Nominations and Elections Committee (if 

a member is not able to respond electronically, a paper ballot can be submitted). 

7. New members will be inducted each year at a formal ceremony as agreed by the 

Board. a. No more than 50 members may be elected in any year. 

b. The Academy may not exceed 1000 members without agreement that an Academy of more than 1000 

members is necessary to the success of the Academy. This case should be made following a study by the 

Board of the Academy and a vote by 60% of the Fellows. 

8. These nomination processes can be modified by the Board after approval by 51% of the current Fellows. 
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Introduction 
 
The Academy of Social Work and Social Welfare was founded in 2009 as an honorific society of distinguished 
scholars and practitioners dedicated to achieving excellence in the field of social work and social welfare 
through high impact work that advances social good. The Academy focuses on four aims/missions (see 
below) that are intended to recognize and promote the highest level of scholarship and practice in social 
work and social welfare. In 2017, the Academy Board began a strategic planning process with guidance from 
consultant Dr. John Tropman in order to identify specific current and future activities to support its mission 
during for the next two years (2018 - 2020), with additional activities to be determined for subsequent years. 
Activities identified in the strategic planning process are listed below. They are intended to anchor the 
Academy’s role in advancing the overall stature of our field and support for our scholars at the highest levels 
of academic, research and practice realms within and outside the field of social work/welfare.  
 
Mission #1: Encourage and recognize outstanding research, scholarship, and practice that contribute to a 
sustainable, equitable, and just future.  
Activities for this mission may include: 

a. Mentoring program to provide expertise and resources for early career (tenure-track) faculty 
through current Fellows who volunteer as mentors and are matched to junior faculty who seek 
that expertise. The Academy will maintain a list of Fellows’ expertise, and invite schools to inform 
their faculty of the availability of mentoring on grants and papers.  

b. Specialty panels and/or symposia sponsored by the Academy to advance excellence and promote 
visibility.  

c. Academy internship program that supports one or more doctoral and/or post-doctoral junior 
fellows on social work relevant research/practice projects.  

Board champions for Mission #1 are Drs. Nancy Hooyman and Gail Steketee who will serve as initial co-chairs 
of this committee (Performance Committee). 
 
Mission #2: Inform social policy by serving as a frontline source of information for the social work 
profession as well as Congress and other government agencies and nongovernmental entities charges with 
advancing the public good.  
Activities for this mission may include: 

a. Policy briefs (e.g., working papers, position papers) sponsored by the Academy in conjunction with 
other national academies (e.g., Education; Nursing; Science, Engineering & Medicine) that leverage 
expertise from the SW Grand Challenges.  

b. Government engagement such as responses to Congressional requests and initiating work with 
Congressional entities in the form of providing congressional briefings, assembling expert panels, 
and developing policy briefs.  

Board champions for Mission #2 are Drs. Jeanne Marsh, Jeffrey Jenson, and Luis Zayas who will serve as 
initial co-chairs of this committee (Policy Information Committee). 
 
Mission #3: Promote the analysis of and research on policies, programs, and practice innovations for their 

impact on society.  
Activities for this mission may include: 

a. Grand Challenges for Social Work and ongoing activities that support this mission.  
b. SSWR panel sponsored by the Academy to highlight innovation in this area. 
c. Upcoming joint SSWR symposium with SSR, especially as it relates to the next hundred years of 

social work as a profession (in part, through the lens of the GCSW). 
d. Newsletter that highlights Academy activities.  

 



 
e. Media promotion of Academy activities. 
f. “Academy Award” for excellence, innovation and/or impact in research and/or practice sponsored by 

the Academy. 
Board champions for Mission #3 are Drs. Rowena Fong, Matthew Howard, and Kathleen Ell who will serve as 
initial co-chairs of this committee (Innovation Research Committee).  
 
Mission #4: “Celebrate excellence in social work and social welfare research, education, and practice.”  
Activities for this mission may include: 

a. Selection of Fellows and the induction ceremony open to all SSWR attendees.  
b. Advertising in the SSWR program to inform others of the Academy’s goals and activities.  
c. Sponsoring an education presentation at CSWE and a practice presentation at NASW.  
d. Academy Award (see above).  
e. Sponsorship of a keynote speaker at SSWR.  

Board champions for Mission #4 are Drs. Gail Steketee and Sarah Gehlert who will serve as initial co-chairs of 
this committee (Awards Committee). 
 
Additional efforts intended to support all of the above aims and activities include: 

• Development of the Academy website at www.aaswsw.org to enhance communication among 
members and with external stakeholders.  

• Operational improvements to Academy procedures and policies.  
 
 Each mission was weighted per vote of the Board with the following decision:  
 a. Missions #1 and #2 received top priority (29.3% each), Mission #3 received third priority (22.7%) and 
Mission #4 received fourth priority (17.2%).   



AASWSW Sponsors 
	

	
	
	

Boston College Graduate School of Social Work 

Boston University School of Social Work 

George Warren Brown School of Social Work at 

Washington University in St. Louis 

Jack, Joseph and Morton Mandel School of Applied Social Sciences at 

Case Western Reserve University 

Portland State University School of Social Work 

Rutgers University School of Social Work 

Temple University College of Health Professions and Social Work 

University at Buffalo School of Social Work 

University of Kansas School of Social Welfare 

University of Maryland School of Social Work 

University of Southern California School of Social Work 

The University of Texas at Austin School of Social Work 

University of Toronto Factor-Inwentash Faculty of Social Work 

Virginia Commonwealth University School of Social Work









	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

 

of Social Work & Social Welfare 
	

c/o The University of South Carolina   

College of Social Work 
	

1512 Pendleton Street, Suite 339 
	

Columbia, South Carolina 29208 
	

803-777-9462 | academy@aaswsw.org | www.aaswsw.org 


