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The Employee Assistance Society of North America has developed a new publication called Research Notes.  
These reports are brief reviews of the research in various topics of interest in the behavioral healthcare and 
EAP field.  The first volume of 10 reports is based on select content from the 2009 EASNA publication   
Selecting and Strengthening Employee Assistance Programs: A Purchaser’s Guide.   
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About KTR:  The Knowledge Transfer and Research committee of EASNA is comprised of researchers, 
program evaluators, administrators, and practitioners of employee assistance programs (EAP) and workplace 
behavioral health services in Canada and the United States dedicated to identifying EAP best practices, 
program and policy implementation, and sharing of research and evidence-based findings on supportive 
behavioral work environment.

About EASNA:  The association is focused on advancing knowledge, research, and best practices toward 
achieving healthy and productive workplaces. Comprised of thought leaders and change agents, EASNA 
focuses on ensuring that the EA field continues to grow and flourish by broadening its base of engaged and 
committed stakeholders. 
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