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INTRODUCTION

The Master's (MS) Program under review is housed in the School of Nursing (SON) and

offered through the Graduate School of the University of Maryland Baltimore (IJMB). The

framework for the Master's program curricula is essentially derived from three sources:

l.) The Essentials of Master's Education for Advanced Practice Nursing (1996),

which is published by the American Association of Colleges of Nursing (AACN). This

published report is designed to define the essential curricular elements for master's education in

nursing for advanced practice as a clinical nurse specialist, nurse practitioner, or nurse midwife.

The master's curriculum is outlined in the Essentials as having three components: 1) Graduate

Nursing Core; 2) Advanced Practice Nursing Core; and 3) Specialty Curriculum Content.

2.) Criteria for Evaluation of Nurse Practitioner Programs (2002), which is

published by the National Task Force on Quality Nurse Practitioner Education and represents the

collective work of organizations dedicated to maintaining the quality of nurse practitioner

education. This publication is an important resource for the preparation, licensing, and

credentialing of nurse practitioners. The criteria used in this report is endorsed by a number of

nationally recognized nursing organizations such as the American Academy of Nurse

Practitioners, National League for Nursing Accrediting Commission, and American College of

Nurse Practitioners.

3.) Nurse Practitioner Primary Care Competencies in Specialty Areas: Adult, Family,

Gerontological, Pediatric, and Women's Health (2002), which is published by



the U.S. Department of Health and Human Services — Health Resources and Services

Administration (HRSA). This publication provides consensus-based primary care competencies

for nurse practitioners in the areas of adult, family, gerontological, pediatric, and women's health

practice on an entry-level basis and has been validated by such organizations as the American

Academy of Nurse Practitioners, Kaiser Permanente, and the National Certification Board of

Pediatric Nurse Practitioners and Nurses.

These tree resources serve as a foundation to nursing competencies and have played a

vital role in helping to shape the development of nursing curricula in the master's program at the

School of Nursing. Overall, this self-study reflects how the School of Nursing has integrated

these national guidelines into its master's program, while seeking ways to further develop its

master's program and the curriculum for future advanced practice nurses in a variety of roles.
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