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Dean’s Message

Changing Times

C hange is good. That time-honored saying certainly applies for the
University of Maryland Dental School, as we embrace many

changes moving forward. The most obvious change, of course, will
come with our new dental facility. Another positive change is in our
ranking. We are now ranked number two in total National Institutes of
Health funding among U.S. dental schools (up from seventh place).
This wonderful news coincides with the launch of our new research 
and alumni publication, Mdental.

As the world’s first dental school and as a top-ranked national program,
the impact of the Dental School’s research and training clearly extends
beyond our campus. This new magazine reflects the quality and signifi-
cance of our programs. 

In each issue, we will highlight areas of significant biomedical
research and scholarship. You will read about our partnerships and 
collaborations in the broader scientific and medical communities, 
as well as relevant events that affect our school, our students, and
alumni. Our researchers are making significant contributions to advance
the state of the science in oral health. Important health issues such as
chronic pain, cancer, and drug therapies are key areas in which we are
making great strides.

These advances in science signify better patient care and speak to
the quality of the dental education that we provide. Our students learn
from leading experts in the field, which translates into a generation of
even better researchers, educators, and dentists.

We are moving forward with a revised mission, vision, and goals,
which you will find on page 23. The changes reflect the growing needs
of our institution to ensure our continued success as a leader in dental
education and research. You will also find the revised list of our admin-
istrative team on the inside back cover. Each member of that team
plays a key role in shaping and maintaining our success.

I am hopeful that you will enjoy our fresh vision, mission, and this
inaugural issue of Mdental. I look forward to your comments and input.

BOARD OF VISITORS

Chair
William H. Schneider

Guy Alexander
Patricia L. Bell-McDuffie
Stanley E. Block
Don-N. Brotman 
Allan M. Dworkin 
Rich Goldstein
Lawrence Halpert
Ann B. Kirk
Melvin F. Kushner 
Mary Littleton
Greg Wims

Christian S. Stohler, DMD, DrMedDent
Dean



Spring 2004     1

Contents
Mdental
Spring 2004

School News

Cover Story: Facing Pain

Development

Student News

Alumni

In Memoriam

2

6

14

16

19

23

6
Pain 
Research

14 
Donor Profile

Mdental is published twice a year for alumni, friends, faculty, staff, students, and parents of the Baltimore College of Dental Surgery, University of

Maryland Dental School. It is produced by the University's Office of External Affairs. We welcome your comments, news, and suggestions. The

staff reserves the right of editorial revision on materials received. Send your comments to: Mdental, Dental School, Communications Office,

University of Maryland, 515 W. Lombard Street, 3rd floor, Baltimore, MD 21201. 

B
IL

L
D

EN
IS

O
N

RO
B

ER
T

B
U

RK
E

editor
Regina Lavette Davis

art director
Tracy Boyd



2 Mdental

Building Update

T
he New Dental School building
is progressing nicely, inside and
out. The contractor has many

trades working weekends and late
shifts to keep the project on schedule.

In the past several months, the
exterior has changed dramatically.
The tower crane is gone, and the
superstructure was completed with 
a “topping out” party in October to 
celebrate this milestone. Concrete
masonry units are complete and the
brick skin has begun. Temporary
windows are installed, and cloth tarps
cover openings in the upper floors
(penthouse) and the front atrium to
help keep the building warm. 

The building’s interior is beginning
to look like the actual floor plans. The

I n mid-September 2004, a team from the American Dental Association’s
Council on Dental Accreditation (CODA) will visit the Dental School.
Comprehensive reviews of dental programs are conducted every 7 years, 

and include evaluations of all aspects of the predoctoral, dental hygiene, and
specialty programs curricula. (The Department of Oral and Maxillofacial Surgery
is reviewed on a different schedule and will be evaluated in 2007.)  

This massive undertaking is the first accreditation under new, completely
revised standards. The process requires the review of specific aspects of each
program. Every school prepares for accreditation by conducting a “self-study”
required by the United States Department of Education. The institution examines
its own stated mission, curricula, and resources in relation to specific approved
standards. Under Dean Stohler’s direction, the Dental School is continuing the
preparatory process begun 2 years ago by soliciting formal written comments
from students, patients, and other individuals regarding the School’s educational
programs, the accrediting process, and any other matter. Ad-hoc committees of
faculty and students have evaluated the School’s compliance with each stan-
dard and have proposed suggestions to better meet them. A steering committee
ensures that faculty, students, staff, and other interested parties have input into
the self-study. University President David J. Ramsay, DM, DPhil, and other
University officials will also review the self-study document.  

Finally, anyone may participate in the review by sending written comments
about the School, its programs, or the accreditation process to the American
Dental Association in Chicago by July 15, 2004.  

As a preparatory step, Stohler and the executive board invited a team of
accreditation consultants to conduct a mock site visit, which concluded on Feb.
26. Faculty and staff are already implementing the visitors’ suggestions to modi-
fy the assessment of student competencies, strengthen outcomes measures,
and improve the clinical courses.

The team will forward the results of the site visit to CODA in January 2005.
Notification of the School’s accreditation status is expected in March 2005.

School News

New Dental School
In the winter, masons heated the sand, water, and
bonding agent for the brick mortar. Bricklayers
worked in a closed environment, using plastic tarps
and heaters surrounding them so that the newly laid
brick could set up in a controlled temperature.

layout of spaces has begun with
some drywall framing on the lower
floors. The mechanical ductwork is
well ahead of the wall framing, as is
the rack piping. Large pieces of
mechanical equipment were delivered
and installed in the basement and
large mechanical piping was deliv-
ered for the penthouse.  

We experienced a cold and snowy
winter and now that warm weather is
here, the roof will be installed, along
with permanent windows, the contin-
uation of brick and the bar building
being built.  On the inside, walls will
go up, and piping continues, along
with the electrical and mechanical
systems. The building is projected to
be complete in the fall of 2005.

Dental School Prepares for Accreditation Site Visit
NEW ALUMNI DIRECTORY

The Dental School, in 
conjunction with the Alumni
Association, has signed an
agreement with the Bernard C.
Harris Publishing Company to
begin work on a new alumni
directory. This edition, pub-
lished in celebration of the
opening of the new Dental
School building, will provide 
a complete and up-to-date 
reference for alumni.

The last directory was
published in 2000, and there
have been numerous changes
to Dental School and alumni
information since then.
Updates to the directory will
include e-mail addresses.

In the near future, you will
receive an Alumni Directory
Questionnaire. Please make
the celebration of our new
building and the new directory
a success by completing and
returning the questionnaire as
soon as possible.
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Richard J. Manski, DDS, professor,
recently participated in a Healthy
People 2010 Progress Review on Oral
Health. The Progress Review is an 
interim assessment meeting to dis-
cuss progress in meeting Healthy
People 2010 oral health objectives.
Each objective has a target for
improvements to be achieved by the
year 2010. As part of the review,
Manski provided content and 
analytical support using the Medical
Expenditure Panel Survey, data that
are administered by the Agency for
Healthcare Research and Quality. 

Manski also represented the School
at a Dental Health Professional
Shortage Area Designation Advisory
Group meeting held in Washington, D.C.,
in February.

Preston G. Shelton, DDS, associate
professor, was inducted into fellow-
ship of the American College of
Dentists.

Shirley Simpson, General Practice 1
receptionist, was selected as Employee
of the Second Quarter.

Warren Tewes, DDS, clinical assistant
professor, was appointed by the board
of directors as a fellow by The American
Academy of Forensic Sciences at its
annual meeting in March.

Henry N. Williams, PhD, professor 
in the Department of Biomedical
Sciences, received UMB’s 2004 Martin
Luther King Jr. Diversity Recognition
Award.  Williams was honored for his
many years as a pioneer in fostering,
developing, and implementing 
programs aimed at minorities and
underrepresented groups.

Williams also presented the results
of his research projects at the Ocean
Sciences Conference, Feb. 15-20 and
at the International Association of
Dental Research (IADR) Meeting,
March 10-13th. Williams co-chaired a
session on biofilms at the IADR 
meeting.

Romberg Receives Citation

P
rofessor Elaine Romberg, PhD,
received a presidential citation
from Dr. Paula Friedman, Boston

University, President of the American
Dental Education Association (ADEA),
at its annual session in March.
Citations are given to exceptional indi-
viduals who have influenced dental
education on a national level.  

At the ceremony, Romberg was cited
for her nearly 25 years of working
behind the scenes to provide leader-
ship for excellence in education and
research for faculty and students. She
was credited with establishing the first
ADEA poster session and for establish-
ing the ADEA awards competition. The
Quest for Excellence, which is now the
Student Excellence in Education and
Service Program, was developed by
Romberg 13 years ago.  Romberg also
chaired the Outcomes Assessment
Committee and was the editor of its
publication, Outcomes Assessment: A
Resource Book. She has served in
every position on the Council of
Sections Administrative Board and the
Educational Research/Development
and Curriculum Section of ADEA.
Additionally, she established the
Publications Mentoring Committee
and chaired it for nearly 10 years. 

In her presentation remarks,
Friedman said, “All of us know individ-
uals whose lives were changed by
these programs and initiatives, or who
were stimulated to pursue careers in
dental education with enhanced 
determination. ...thank you for your
immense contribution to scholarship,
learning, and mentoring.”

Faculty News

Ronald N. Dubner, DDS, PhD,
professor and chair, Department of
Biomedical Sciences, was elected a 
fellow of the American Association 
for the Advancement of Science.

Jacquelyn L. Fried, RDH, MS,
associate professor and director of
the Dental Hygiene and Degree
Completion Programs, was elected
chair of the American Dental Hygienists’
Association’s grants review committee
and a member of its tobacco task
force.

Leslie P. Gartner, PhD, professor,
published his tenth book, Essentials 
of Neuroanatomy, 2nd Edition, with
Maria A. Patestas.

Harold S. Goodman, DMD, assistant
professor, was inducted into fellow-
ship of the American College of
Dentists.

Mark D. Macek, DDS, DrPH, assistant
professor, was elected as Secretary-
Treasurer of the American Association
of Public Health Dentistry (AAPHD). The
3-year term began at the meeting of
the Association, in May in Los Angeles.
Formerly called the “National Oral
Health Conference,” the meeting
brings the AAPHD and Association of
State and Territorial Dental Directors
together to discuss relevant and timely
dental public health issues. Macek
was also invited to serve as co-moder-
ator of a plenary session, “Building
Partnerships: Leveraging Support for
Public Oral Health,” during that
conference. 

In addition, Macek will serve as
program chair for the Behavioral
Sciences/Health Services Research
Group of the International Association
for Dental Research and will co-chair
(with Britt Reid, PhD) the annual
Epidemiology Forum when the AADR/
IADR meeting comes to Baltimore in
2005. 



Continuing state budget deficits and fiscal
problems have resulted in significant budget
cuts to the Dental School for the last several

years, with no improvement on the horizon. In fact,
there is an estimated 8-10% annual deficit in fund-
ing for faculty positions for the foreseeable future.
Recognizing the need to provide more for our stu-
dents at a time when the state is providing fewer
resources, Dean Stohler has created the Dean’s
Faculty as a means of not only restoring faculty
positions, but in fact, providing a resource stream
of additional faculty while at the same time
enhancing opportunities for current and future
full-time faculty to expand their scholarly and 
professional activities.

The purpose of the Dean’s Faculty is to develop a
large cadre of dedicated alumni and non-alumni 
volunteers who will contribute significantly to the
mission of the Dental School by playing an active 
and important part in the School’s programs of
education, research, service, and development.
These volunteers may include current and retired
practitioners and retired faculty, and others who
can contribute to the School’s agenda.

The program is directed by Associate Dean
Warren Morganstein, DDS, MPH ’69, who says that
“lowering the bar” by having fewer faculty and less
resources is not an option. 

“Tuition has been increasing, and students
deserve more, not less,” he says, adding that

School News
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Dean’s Faculty
Enrichment Program

New program taps professional volunteers.

Faculty and students, such as Mark Stevens, DDS, and Heather Nguyen ’05, will benefit from volunteer faculty.



having more faculty with diverse backgrounds will
meet the School’s goal of enhancing students’ 
educational experience.

By partnering with the professional community,
the School will acquire (in the short term, 2-5 years)
an important new resource in terms of enriched
expertise, practical experience, and diversity of
faculty.

The program will also create a mutually benefi-
cial partnership between members of the Dean’s
Faculty and School. In helping the School attain its

goals and realize its mission through service to the
faculty, students, and patients, the volunteer faculty
members can address their own professional and
personal development needs. Other benefits to
Dean’s Faculty will include:

• In-service training
• Continuing education credit for teaching

and attending classes
• Invitations to appropriate faculty events
• Study-club memberships and presenta-

tions
• Special social activities
• Office space and computer use in the

School
• E-mail accounts
• Parking accommodations

The Dean’s Faculty program was developed by
Morganstein; Debbie Horstman is the  program
coordinator. Both Morganstein and Horstman have
extensive experience in working with alumni and
the practicing community.  

“I am extremely excited about the Dean’s Faculty
and I am honored that Dean Stohler has asked me
to develop and direct this important program,” says
Morganstein, adding, “I enjoy working with our
alumni and the practicing community and look for-
ward to establishing this partnership.”

Over the longer term (5 years and beyond), the
Dental School, the University, and the practicing 
community will reap the mutual benefits of develop-
ing a strong long-term personal and professional
relationship. This relationship will serve as a model
for other dental schools throughout the country.

Individuals interested in learning more about the
Dean’s Faculty are encouraged to call Warren
Morganstein at 410-706-7459.
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Warren Morganstein, 
Deborah Horstman, and
(seated) JoAnne Bernard
’88, Dean’s Faculty mem-
ber in the Department of
Restorative Dentistry,
converse in the newly
established Dean’s
Faculty office. 

By partnering with the professional community, the School

will acquire an important new resource in terms of enriched

expertise,  practical experience, and diversity of faculty.

DEAN’S FACULTY MEMBERS MAY BE
INCLUDED IN ONE OR MORE OF THE
FOLLOWING CORE AREAS:

Admissions

Teaching

Externships

DDS/DH mentoring

Research network

Ethics and professionalism

Oral health care delivery

Practice management

Development
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hat observation, from Christian S. Stohler, DM, DrMedDent, dean of the Dental
School, underscores the need for more viable forms of pain treatment, espe-
cially for chronic pain.

At some point, everyone has—or will—experience pain. What varies, of
course, is the severity, frequency, and type of pain. For chronic pain, like 
temporomandibular joint disease and disorders (TMJD), there is often little
physical or emotional relief for its sufferers. 

Researchers at the Dental School are undertaking myriad avenues to under-
stand and address the underlying causes of chronic pain in TMJD. Through
basic science and clinical investigations they hope to develop treatment plans
and create a genetic profile that may lead to medications tailored to the 
individual (i.e., pharmacogenomics). With the Organized Research Center on
Persistent Pain, millions of dollars in research funding, and a faculty of national
and international pain experts, the School is uniquely positioned to undertake
this challenging research.

The Chronic Sufferers

According to Stohler, “Most of the devastating diseases this country faces today
are chronic diseases—meaning, no matter what you do, you don’t get a positive
outcome from available treatment. That’s the nature of a chronic disease.”

Much of the clinical research on chronic pain in TMJD is based on the basic
science models established by Ronald Dubner, DDS, PhD, professor, chair of the
Department of Biomedical Sciences, and director of the Research Center on

Head On
Facing Pain—

“The best pain medications that we have today only reduce
about 50% of pain in 50% of the people.”  

TBy Regina Lavette Davis



Photograph by Bill Denison
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Edward Grace provides
a range of pain treatments
at the Dental School’s
Brotman Facial Pain Center.
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Persistent Pain. Dubner is a noted national and
international expert on pain.

Working with animal models, Dubner produces
inflammation (redness, swelling, and hyperalgesia)
that causes increased sensitivity to pain.

“The animal model of inflammatory pain mimics
the persistent pain condition in humans, such as
muscle, joint, and skin pain,” he says. This type of
research, says Dubner, poses the question, ‘What is
going on in the nervous system to account for the
pain?’ His data can be applied to investigations in
both the peripheral nervous system and the central
nervous system (CNS).

By looking at the underlying biological mecha-
nisms, researchers can ascertain the changes that
take place in the CNS when pain is experienced. 

“You have an increase in sensitivity of the nerve
cells in the CNS. They become more responsive to
environmental events that lead to enhanced and
persistent pain,” says Dubner.

Pain pathways are the key. We all have ascending

pathways from our body that send pain messages to
our brain. Likewise, we have descending pathways
from our brain that filter or modify the pain mes-
sages in the ascending pathways. Our brains have
the ability to trigger chemicals that act as analgesics
to inhibit pain sensation.

Dubner’s findings show that many variables can
account for how an individual’s system will respond
to pain, and that this response can be unique for
each person. Behavior, previous painful experiences,
and genetics are just a few variables that contribute
to how the ascending and descending pathways are
activated.

“These pathways are very dynamic,” he says.
“How we respond is dependent not only on the
intensity or quality or duration of the precipitating
event—we also interpret the event differently,
depending on its meaning to us, our previous expe-
riences, and how we feel about pain.” 

Behavior and More

Behavioral therapy is one of the key components of
the treatment at the Brotman Facial Pain Center in
the Dental School. Edward G. Grace Jr., DDS, director
of the center, says, “We have a dynamic clinic, 
seeing patients with orofacial pain, and TMJD in 
particular.”

Grace, who is collaborating with researchers on
and off campus, uses cognitive behavioral therapy
(CBT) in one of his studies.

“CBT is a set psychological intervention to retrain
the patients in how they think about pain—to stop
negative thoughts and foster more positive thoughts,”
he says, adding, “In the behavioral therapy, patients
learn how to relax and create better sleep patterns.
Each of the eight structured sessions has something
for the patient to learn,” says Grace. Patients not
receiving CBT may be placed in a research study
where they are taught about facial pain.

Drug treatment may be a viable option for some
patients. Historically, drug therapies for chronic
pain have consisted of tricyclic antidepressants. The
drugs work by increasing the level of neurotransmit-
ters in brain tissue and inhibiting the chemical
processes in the brain (including those in the
ascending pathways) that enable people to feel
pain. Some antidepressant medications involve
serotonin receptor modulators that may relieve
chronic pain, including TMJD. These types of drugs
increase the levels of serotonin and norepinephrine
available to suppress the transmission of messages
to other nerve cells. Unfortunately, these drugs are
not always effective, says Grace.

Grace is halfway through a 5-year study funded
by the National Institutes of Health, National
Institute of Dental and Craniofacial Research to
explore the use of nortriptyline, which may be effec-

Pain treatment in
the future will rely
on genetically
based medicine,
says Dean Stohler.

Photograph by Bill Denison
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tive in treating pain, with only one minor side effect
(dry mouth). 

In his study, Grace is reexamining traditional anti-
depressant treatment plans. “Previously, high doses
were prescribed for depression and low doses were
given for pain. This study is looking at the full range
of dosage options,” he says.

“We’re hoping that the combination of a chronic
pain medication along with CBT will be an effective
treatment for 50% to 75% of the people in this study
with TMJD,” Grace adds.

Patients travel from Pennsylvania, Northern
Virginia, and all across Maryland to the center. Their
chief complaint is facial pain and TMJD, which may
encompass headaches, an inability to move the jaw
properly, arthritis-related ailments, and joint or
muscle problems. 

Muscular pain is treated with a range of 20 to 30
therapies, as well as exercises, drugs, and even
injections in the muscles. Arthritic ailments require:
training patients to make changes in daily living,
medications, and working with their physicians to
achieve the best results. Functional problems may
be relieved with a splint to balance out the jaw.

“If the rest of the body feels better, then the jaws
feel better, too,” Grace says. “It’s a matter of healing
the whole body and not just segmenting the body
into one part or another for treatment.”

“Most of our patients, on average, are seeing
three or four health practitioners—neurologists,
orthopedists, arthritic specialists, physical therapists,
and podiatrists—so we work closely with other
health care practitioners. This gives us a better
chance of achieving success,” he adds.

Although the typical profile of a patient in the
clinic is a woman in her 40s, Grace says patients
range from young children and teenagers to the 
elderly, all of whom have a wide range of problems.
These varying health issues are catalysts for the
range of research projects that Grace and others are
undertaking.

Gender and Pain

Like the patient population at the Brotman Center,
TMJD and chronic pain research studies show that
women tend to comprise a larger percentage of the
patient population. 

Joel Greenspan, PhD, professor in the
Department of Biomedical Science, is analyzing
female TMJD patients and how the CNS processes

information that leads to pain, touch, and tempera-
ture perception.

“A lot of biological and physiological studies
have been done on animal models demonstrating
that the persistent pain condition really changes the
way the spinal cord and the brain work,” says
Greenspan.

“Dr. Dubner has contributed much from the basic
science perspective, and Dr. Grace is our clinical
authority on TMJD,” he adds.  

Greenspan’s current research interest was
sparked by his association with Grace, and by his
former graduate student—and now assistant profes-
sor in the Dental School—Eleni Sarlani, DDS, PhD,
whom Greenspan says “has been key in pulling
together the clinical interest and science for us.”

“Increased responsiveness of the nerve cells in 
the CNS may contribute to more intense and more 
persistent pain,” says Sarlani, who also co-directs
the Brotman Center. The severity and length of the
pain experience is a predictor of patients who will
seek treatment and present to facial pain clinics,
she adds.

Joel Greenspan
and Eleni Sarlani
research how 
the central
nervous system
processes pain.

“If the rest of the body feels better, then the jaws feel
better, too. It’s a matter of healing the whole body and 
not just segmenting the body into one part or another.”

Photograph by Stephen Spartana
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TMJD patients, says Greenspan, can have pain
with relatively little physical evidence that it origi-
nates in the temporomandibular joint. In these
cases, rather than the joint being sensitive, the
muscle is sensitive. “So, we fundamentally started 
a series of projects where we first asked, ‘Is there 
a difference in the sensitivity of patients with TMJD
muscular pain?’”

“When you look at the literature, a majority of
studies suggest that women are more sensitive to
painful stimulation than men,” he notes. 

“More sensitive” can mean a lower threshold,
lower tolerance, or that a particular level of stimula-
tion is reported as provoking a higher level of pain.
Greenspan says that two-thirds of current research
states that women are more sensitive; one-third
shows no gender differences, and almost no studies
find that men are more sensitive to pain.

Greenspan’s study analyzing sensitivity to pain
uses the phenomenon of ‘temporal summation’—
which is based on the observation that if you apply
slightly painful stimuli (such as sharp pin pricks)
repeatedly and quickly, the perception is that pain
increases over time.

“The way the brain interprets the signal is what
we call the ‘wind up’ of the signal. The same signal
coming in rapidly enough produces an increasingly
greater response in the CNS, causing more and
more painful feelings, which is called a temporal
summation effect,” says Greenspan. Women, he
says, have demonstrated a greater temporal sum-
mation than men, which correlates with biological
studies in animals that also suggest sex differences
in pain reactions.

Greenspan adds, “We’re currently exploring the 
theory that this gender difference in the CNS inte-
gration of pain signals is partially responsible for
the greater prevalence of TMJD pain in women.”

Does estrogen exacerbate the pain syndrome or 
situation? Key answers may be found in the respec-
tive research of Dean Stohler and Michael Gold,
PhD, associate professor.

“Chronic pain has a greater severity and duration
in women. The condition often appears at puberty,
but gets better in the post-menopausal stage,” says
Gold. “A gonadal hormone—like estrogen—seems to
be a factor,” he says.  

Gold’s research looks at nerve cells in the
peripheral nervous system that directly receive 
signals from the environment, the type that allow
us to feel and respond to pain. The underlying

proposition, he says, “is that there would be some-
thing unique about the TMJD population.

Really, we’d like to identify a target molecule that
would allow a therapeutic approach,” he says. Gold
believes he may have isolated a particular molecule
that is influenced by gonadal hormones and inflam-
mation. “The idea is that if we can block this molecule,
then we can treat the pain. If these observations
extend to humans, they can have the potential to
bring relief to a lot of people.”

Those same people may some day benefit from
Stohler’s gene research, which looks at the extent to
which the genetic makeup of the individual defines
their response to pain. His research also indicates
hormonal influences.

“Certain genes are influenced by the hormonal
milieu, so that a vulnerable gene in a vulnerable 
hormonal environment can create quite a dramatic
response,” he explains.

Like Gold, Stohler says that most TMJD pain condi-
tions seem to disappear as people get older.  “The
frequency of care-seeking for pain in the face is
significantly less in people in their post-childbearing
years. It is not a disease that you get because you
are ‘falling apart’ in old age. It is a disease that is
linked to the reproductive years in both sexes. If you
keep women on post-menopausal estrogen, the 
disease continues longer, and this suggests that
estrogen or progesterone amplifies the likelihood 
of TMJD.”

Hormones such as estrogen and progesterone can
influence many signaling processes in the body,
including an effect on genes that are involved in
pain. Stohler notes, however, that estrogen is an
important drug that helps make some non-TMJD
pain, such as menstrual cramps, more tolerable. 

In his clinical study, he uses human subjects and
injects a substance in their cheeks to induce pain in
the muscle. By using healthy subjects, he is able to
objectively understand how a normal system reacts
to pain. “Some can tolerate it better than others,
and we tease out what’s different in these two
groups,” he says, adding that the brain has the 
ability to suppress pain and synthesize its own 
morphine or opioid-like drugs. 

“Your brain has the capability to turn on the
machinery to suppress pain. In a pain patient,
maybe that machinery doesn’t work,” says Stohler.
The genetic aspects of his research will provide
more telling data on why some people’s “machin-
ery” functions differently.

“Chronic pain has a greater severity and duration in women.
The condition often appears at puberty, but gets better in
the post-menopausal stage…”
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Dubner adds that his recent laboratory findings
indicate that tissue injury leads to molecular and
genetic changes in descending pathways in the
brain, consistent with Stohler’s findings in human
subjects and patients.

The Genetic Future of Pain Medicine

In the next 15 years, pain sufferers will have higher
expectations of pain medication. Referring to effec-
tive treatments, Stohler says, “In the future, if a
physician says that ‘60% of my patients experience
pain relief,’ you will look for another physician. You
will not accept that.”   

Not that patients will seek medication that is
100% effective in 100% of the people, but instead
one that matches the person’s genetic predisposi-
tion—their molecular individuality. “As a person in
pain, who cares whether 60% of the people are 
getting better if I’m not getting better?” he says.

Stohler says the question he is answering is, “Can
we make pain medication tailored to the genetic
makeup of a particular person for his molecular indi-
viduality?” This research is related to the human
genome project—the basis of pharmacogenomics,
Stohler adds.

Along with his research colleagues in Michigan,
Stohler says they have found a gene that enhances

our pain perception in multiple ways, including 
sensory aspects of the pain (dull, aching, throbbing,
piercing, stabbing) and how we feel about it
(troublesome, annoying, blinding, wretched). 

“The gene that we found is one that breaks down
or metabolizes an important neurotransmitter in 
the brain and in the periphery, so that people who 
are fast metabolizers have less effect from that
neurotransmitter and become less sensitive to
pain,” he says.  

Stohler says this area of research is an emerging
field that is attractive to drug companies—making
pain medications more specific. Using genetically
based medicine is the future. Dubner and Stohler
point to the University’s new BioPark (opening
December 2004) as a means of facilitating collabora-
tions between the Dental School and pharmaceutical
companies. 

“We hope to be able to partner with one or more
pharmaceutical companies on drugs that are in 
their preclinical development phase and that show 
promise in the management of chronic pain,” says
Dubner.

Fortunately, the basic and clinical science
research at the School offers much hope for TMJD
and chronic pain sufferers. As Sarlani says, “These
are very exciting times at the School. The basic
research and clinical components are blossoming.”

Photograph by Stephen Spartana

Meredith Robbins
and Ronald Dubner 
examine immunoblots
from rat cells in 
their basic science
research. 
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As part of its curriculum, the Dental School
provides unique training opportunities for 
students to learn from and collaborate with

leading researchers. Training programs offered at
the School provide in-depth biomedical instruction
from both clinical and basic science perspectives. 

The University of Maryland Summer Research
Program is open to high school, college, and pre-
doctoral dental and medical students. The 10-week,
hands-on biomedical program exposes students to
laboratory research and career seminars, statistical
analysis, scientific writing, and ethics in science.

Prepar ing  the
next

Generation
The program actively recruits minority high school
and college students interested in a biomedical
career.

Graduate and postdoctoral students can broaden
their knowledge base through the University of
Maryland Graduate and Postdoctoral Fellowship
Programs. Graduate students, with or without previ-
ous clinical dental experience, receive practical
training to conduct oral and craniofacial research, 
as well as prepare for PhD and academic work. The
postdoctoral component provides training for post-
doctoral fellows and junior- and mid-career faculty

By Regina Lavette Davis

Sixth-year student Natasha Flake has worked 
independently and in collaboration with 

Michael Gold on pain research.

Photograph by Stephen Spartana
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experienced in basic and clinical research to 
develop new research initiatives or broaden 
existing research skills.

The School’s combined DDS/PhD program is a 
rigorous 7-year course of study designed for out-
standing, dedicated students who wish to pursue 
an academic career in dental research. 

Eleni Sarlani, DDS, PhD, a 2003 graduate of the
PhD program and current faculty member, says she
felt privileged to study at the School.

“I was exposed to well-known, highly respected
researchers and state-of-the-art facilities,” she says.
Research from Sarlani’s PhD thesis was published in
the journals, Pain and the Journal of Orofacial Pain.

She finds it rewarding to help people in pain,
“who often do not receive the support that they
need,” adding that an important aspect of her work
is to “undertake research to find better treatments.”

Sarlani is the co-investigator on a research grant
(directed by Joel D. Greenspan, PhD) exploring the
mechanisms of chronic pain, and she is working on
a collaborative research project (along with Edward
Grace, MA, DDS) between the Dental School and
Johns Hopkins University School of Medicine on the
effects of specific treatments for pain. In addition to
her research investigations, Sarlani, a diplomate of
the American Board of Orofacial Pain, is co-director
of the Brotman Facial Pain Center, where she diagnoses
and manages patients with temporomandibular

joint disease and disorders and other types of orofa-
cial pain. Additionally, she teaches undergraduate
and postgraduate topics on pain and contributes
her findings in scientific journals and at national
and international meetings. 

Another young researcher focusing on TMJD pain
is Natasha Flake, now in her sixth year of the com-
bined DDS/PhD program. Flake’s research uses a rat
model to investigate the effects of estrogen on TMJD.
Part of her study involves the excitability of sensory
neurons. “Estrogen and inflammation increase
excitability, which leads to more pain,” explains
Flake, who has a 5-year, $104,000 Individual
Predoctoral Dental Scientist Fellowship from the
National Institute of Dental and Craniofacial Research.

Of her experience at the Dental School, Flake
says, “We are not just scratching the surface. Here, I

Pictured are
students from

the 2003
Summer

Research
Program.

Derek Osula,
right.

Farnoosh
Tabesh and
Meredith
Robbins.

“We are not just scratching the surface. 

Here, I can undertake basic research 

and see problems that come straight

from the clinic.” 

can undertake basic research and see problems that
come straight from the clinic.” 

Although she is still in training, Flake says the
School has already given her the foundation and
capability to choose her ultimate career path—aca-
demia, research, patient care, or a combination. She
has traveled to local, national, and international
meetings on pain research, including a presentation
in Sweden for the International Association for
Dental Research.

Being exposed to a broad base of clinical and
basic science creates an excellent foundation that
prepares young scientists for future success.

“I was exposed to many ideas and areas of pain
research,” Sarlani says. “This is a great environment
for anyone who wants to be an active participant in
the expanding and exciting field of orofacial pain.”

Patrick Morris, Matthew McKissick, Gregory Stock, 
Katie Zoller, Asha Ponugoti, and Michael Nelson attend a 
Career Day Conference at the National Institutes of Health,
National Institute of Dental and Craniofacial Research.
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By Danielle Sweeney

Jerome Schwartz, DDS, has a simple philosophy of
philanthropy: those who want to give should give
and there is no time like the present.

Schwartz—known as Dr. Jerry Schwartz to friends
and colleagues—is an alumnus of both the School
of Pharmacy (’49) and the Baltimore College of
Dental Surgery, University of Maryland Dental
School (’59). He recently made a generous donation
to the Dental School to support the construction 
of its new building.

Although the 75-year-old Baltimore County resident
worked in pharmacy for more than 10 years, he

chose to enter dental school—a lifelong dream—
using financial assistance from the GI Bill, after
service during the Korean Conflict. 

Schwartz, who maintained a practice in general
and family dentistry for 35 years near Glen Burnie,
Md., before departing it in 1994, says he made the
gift for two key reasons. The first was to enable
other students to further their professional educa-
tion, as he had. 

Never Letting Go

JEROME SCHWARTZ

“I am happy to support the profession. 

I loved being a dentist. In fact, I still

maintain a license as an inactive 

dentist. I can’t let it go.”

Development

Photograph by Robert Burke

“I worked all my life. Dentistry was a satisfying
career for me,” Schwartz says.

The second reason is because philanthropy is an
activity in which he can include his wife of nearly
54 years, Mitzie Holen Schwartz. Mrs. Schwartz has
been living with Alzheimer’s disease for nearly a
decade. Schwartz visits her at least once a day at
Arden Courts Alzheimer’s Assisted Living in Pikesville,
a nursing center specifically for Alzheimer’s
patients.

“My wife is extremely intelligent and talented.
She graduated second highest from Western High
School, and was among only a handful of women
attending the School of Pharmacy in the 1940s. She
graduated second highest from the School and
worked as a pharmacist when I was in the service
and in Dental School,” Schwartz says. “And now,
even though she doesn’t recognize me anymore, I
try to include her in everything that I do. She loved
and appreciated learning, and I know she would
think our gift was a great idea.”

To express appreciation for the gift, the Dental
School will name one of the $124 million building’s
ground-level lecture halls in honor of Schwartz and 
his wife.

“I first spoke to the School’s development office
about making a gift several years ago. They had the
need, and I wanted to enjoy making the gift when I
was alive—rather than in a bequest,” Schwartz says. 

“I wanted to be a dentist since I was a student at
Baltimore City College High School in the 1940s. I
am happy to support the profession. I loved being a 
dentist. In fact, I still maintain a license as an inactive
dentist. I can’t let it go.”
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LEGACY AND PLANNED GIFTS

For more information about 
making a planned gift to support
the University of Maryland Dental
School, contact:

Gregg R. Mitchell
Director of Gift Planning 
University of Maryland
515 West Lombard Street
Baltimore, MD 21201-1692
410-706-2069
gmitc002@umaryland.edu

Please remember the 
University of Maryland 

Dental School 
in your will or estate plan.

Since 1840, the world’s oldest dental college has established a 
tradition of academic excellence, quality patient care, educational
opportunity, ground-breaking research, and inspired service. Your
planned gift can maintain this tradition for generations to come.

FORTIFYING A UNIQUE LEGACY

INCOME-PRODUCING GIFTS

Do Yourself a Favor.You’ve Earned It.

Generate financial rewards for 
yourself through giving. Learn how 
an income-producing gift to the
University of Maryland Dental
School also can help you meet 
personal financial objectives by:

• Increasing current income over 
Certificates of Deposit and U.S.
Treasury Notes

• Converting low-yield appreciated 
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income stream

• Reducing or eliminating capital 
gains taxes
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• Experiencing the joy of making
a legacy commitment to your 
alma mater
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By Regina Lavette Davis

Luz Tennassee knew she wanted to pursue a health
care profession that could change people’s lives,
involve community service, and creativity. For her,
a dental education was the right choice.

The Toronto native picked the Dental School
largely because of its reputation. “The main reason
is because I heard so much about the clinical program—
it’s highly regarded,” she says.

Before coming to the School, Tennassee, a fourth-
year student, already had experience working in a
dental environment. As an undergraduate majoring
in physiology and neurobiology at the University of
Maryland, College Park, she volunteered at the 
campus dental clinic.

“At first, I had considered medicine or psychology,”
she says, “but I felt that being a doctor was too
much pressure because of the life and death situa-
tions. Instead, I chose the dental field because I
knew that I could still improve the quality of people’s
lives.”

Improving people’s lives is part of Tennassee’s
family values. Her mother is a physician who works
for the Pan American Health Organization (PAHO) in
Washington, D.C., a regional office of the World
Health Organization, as a regional advisor for occu-
pational health for the Americas. Her father worked
in South America on behalf of labor movements to
help establish proper labor practices and he
worked in Guyana to establish free and fair elections.

“My parents always told me that no matter what I
do, to make sure that I dedicate at least part of my
life to service,” she says.

Tennassee’s service has included helping out at
the Special Olympics to assist in health screenings
for the children competing. Currently, she finds time
to visit local schools in Baltimore to teach children
about oral health and proper foods to eat. This sum-
mer Tennassee will travel to the Dominican Republic
with five other Dental School students to provide
dental services.

In addition to her studies, she is a pedodontics
clerk in the Dental School. Tennasee likes working in
pedodontics because of the joy she gets—and

Student News

gives—interacting with the children. “After treating
the children, seeing their smiles brightens my day,”
she says.

Working in the clinic exposes Tennassee to a
range of patients and procedures—crowns, dentures,
orthodontics, and periodontics. “I like the artistic
part—such as working with my hands to make 
dentures,” she states.

In the clinic, she and other students learn not
only the art of dental procedures, but the fine art of
patient care. “We’re responsible for taking patients
from their initial visit through treatment plans,” she
says.

ART, short for Atraumatic Restorative Care, was an
important aspect of Tennasee’s internship. At PAHO,
she helped prepare project proposals. The ART 
program works with countries that have minimal
resources to help meet the oral health needs of their
underserved populations. ART does not require elec-
tricity or sophisticated dental equipment to provide
basic dental treatments. 

LUZ TENNASSEE

Learning the Art and
Science of Oral Care
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During that internship, she began working with
Saskia Estupinan-Day, DDS, MPH, the regional advi-
sor of PAHO’s Oral Health for the Americas, whom
she regards as one of her role models. “She is also a
pedodontist, and the work she has accomplished in
South America and the Caribbean is amazing,” says
Tennassee.

Her greatest role model, however, is her mother.
“She showed me that a woman can have a great

career and raise a warm and loving family. She has
been performing an amazing juggling act by raising
two children, running a household, and maintain-
ing a successful career in medicine.”

As a member of the Gamma Pi Delti Prosthodontics
Honor Society and the Gorgas Odontological Honor
Society, she is naturally a serious student. However,
she still finds time to participate in the Hispanic
Student Dental Association, work out at the campus
gym, play tennis, and travel.

“My advice to prospective dental students,” she
says, “is time management. You have to manage
your time wisely so you’re not overwhelmed. You
need to have more interests than just dentistry to
stay well-rounded.” 

Tennassee isn't sure if her career will remain in
pedodontics. Her Dental School education, however,
has set her on the path toward a fulfilling career in
dentistry. 

“We’re responsible for taking patients

from their initial visit through 

treatment plans.”
Hansen Receives Prestigious Scholarship

2004 graduate, Brent J. Hansen was awarded the
Foundation of the Pierre Fauchard Academy Scholarship
for 2003. His award was based on exceptional leader-
ship potential, as well as integrity, imagination, 
initiative, and superb communication skills.

Since his matriculation, Hansen has demonstrated
a high degree of involvement in leadership and pro-
fessional activities, all while maintaining outstanding 
academic performance. 

Using his strong communication skills and creative
problem-solving ability, Hansen has made significant
enhancements within the Dental School community.
Based on his interest in the specialty of oral-maxillofa-
cial surgery and similar interest by a number of his
classmates, Hansen worked with Robert Ord, MD,
DDS, chair of the Department of Oral-Maxillofacial
Surgery, to establish a Student Interest Group
focused on the specialty. A number of students
have had the opportunity to learn more about the 
oral-maxillofacial surgery specialty than may have 
otherwise not been possible within the traditional
curriculum. 

Hansen’s student colleagues have recognized his
effective organizational skills by electing him for key
leadership roles. He consistently follows through on
his professional responsibilities. 

Moreover, he has also volunteered to visit area 
colleges to promote dentistry as a profession, and
the University of Maryland’s program. 

“Brent Hansen will, undoubtedly, continue to make
substantial contributions that will further enhance
our profession and perpetuate the high esteem with
which we are regarded by society. He is very deserv-
ing of this special recognition,” says Margaret Wilson,
DDS, MBA, associate dean for Professional Programs.

Brent Hansen (right) with Don-N Brotman, Class of 1955, mem-
ber of the Pierre Fauchard Academy, member of the Board of
Visitors, and board member of the UMB Foundation, Inc. 

Luz Tennassee works on a young patient in the clinic.
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Quest for Care Gala

T
he 20th anniversary of the Quest for Care Gala was
held in February. The theme was “Twenty Years of
Caring.” There was a sell-out of 240 in attendance at

Grey Rock Mansion in Pikesville, Md. 
Large contributors were: 3M ESPE; ADEC; BCDS Student

Dental Association; Barton Malow; Dr. and Mrs. Albert
Fishman; Ivoclar Vivadent; Maryland State Dental
Association; The Morrisey Foundation; R.K. Tongue, Inc.; 
and Saigon Remembered Restaurant. These contributions
ranged from $500 to $3,500. A silent auction raised $2,658.

The band FRESH, led by Al Grzech, donated their 
services for the evening.

Family Day

The founders of Quest for Care are (from left to right): Drs. Rudy
Klima, Al Grzech, Jody Waddell, and Michael Gaglio. They were the
honorary co-chairpersons for the evening.

Every year, on the first Saturday in November, the Dental School

hosts “Family Day” at the Hyatt, which includes brunch and a 

program for the new Dental and Dental Hygiene families. 

5Bruce Lee and family

5 Jermain
Rangasammy
and family

3Julie, 
Patricia, 
and 
Richard  
Quinn 
(’72 Alum) 

5Michelle Smith 
and family

3Rob Leale with wife, 
Katie and daughter, 
Madison
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the world really works,” he says.
Smith, who is also a board member

of the University of Maryland Baltimore
Foundation, undertook 2 years of
research before establishing the
Gerstell Academy in 1996. Smith, 
president of Gerstell, says that the 
principles, values, and mission set the
Finksburg, Md., academy apart from
other schools.

He created 10 principles based on 
values that are acceptable to every
major religion (Hinduism, Buddhism,
Islam, Christianity, and Judaism) and

their respective cultures so that when children grad-
uate from the academy, they will be able to lead
and interact with diverse cultures and ideologies.

“It’s a set of principles that everyone can grasp
and understand,” says Smith.

“Most independent, public, and parochial schools
have wonderful missions,” he adds, “but how they
are carried out in the classroom and throughout the 
curriculum is what matters.”

For current dental students, Smith advises:
“Have absolute integrity, and treat patients as you
would want to be treated as a patient.”

Those values are ones that he applies at home.
When Smith and his wife Venice Paterakis, DDS ’80,
aren't working, they are busy raising three sons,
ages 13-19.

Smith sits on the board of many organizations,
including the Freven Foundation and Safe Water in
Maryland. He is involved in running several compa-
nies and is vice president of the Sinclair Broadcast
Group. He makes philanthropic donations personally
and through the Freven Foundation. 

The next generation of dental students, who may
well look to Smith as a role model, will be educated
in a new dental facility, which he sees as a benefit
for the School as well as the state. He gives much
credit for the creation of the new facility and the
positive, forward-thinking direction of the School to
UMB President David Ramsay, DM, DPhil, and to
Dean Stohler, whom he describes as “personable,
wonderful men.”

“The new building will really make BCDS a cen-
terpiece in the world of dentistry,” he says. “Most
importantly, the fine new doctors that graduate will
provide superb dental care for the citizens of
Maryland. The School will set the standard for den-
tal education in the 21ST century.”

Frederick G. Smith, MS, DDS ’78, is
independent, innovative, and a true
leader. These qualities made him
stand out as a dental student and
later as a dentist, educator, and 
philanthropist.

Independence motivated him to
pursue dentistry. “I wanted to be my
own boss and contribute to the health
of my fellow citizens,” he says.
“Independence of employment was
big on my list.”

As a graduate student at West
Virginia University, Smith took head
and neck anatomy classes alongside dental stu-
dents, where he also developed an understanding
of oral and maxillofacial surgery.

As class president every year, he was a natural
leader. “I enjoyed being a liaison between the 
students and faculty and working with the dean
[Errol L. Reese]. I was really enthralled by the 
professionalism and respect toward the students
from the administration,” Smith says.

Smith and his cohorts were responsible for two
major innovations. “We were the first class that had
transcribed notes for all the lectures. We hired a
dictationist, and at the end of the week we each
received verbatim notes. This gave us the opportu-
nity to listen and focus on the lecture.”

In addition, he and his classmates helped develop
a faculty-class test committee to review all concerns
related to examinations.

As a dental professional, Smith always took great
pleasure talking to his patients.

“I enjoyed the interactions with patients—taking
them out of pain, making them more functional,
and more esthetically pleasing to themselves.”

He operated three offices, which he later sold. All
are still viable operations today.

It was his interactions with his patients that led
him on his current path as an educator. Smith says
he made it a point of chatting with his patients for
at least 15 minutes when they came for an appoint-
ment. Over the years, he says he talked to more
than 6,000 14- to 24-year-olds. 

He would often query them on topics such as civil
defense, the gross national product, or how to start
a business. 

“I found that although these were bright kids,
there was a tremendous dearth of knowledge con-
cerning what was going on in the world and how

An Innovative Leader 

FRED SMITH

By Regina Lavette Davis
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Old News, But Good News

After a decade of consternation,
the Alumni Association of the
Baltimore College of Dental

Surgery, Dental School, University of
Maryland, Inc., is back in the good
graces of the University of Maryland.
From my perspective, the reinstate-
ment seems long overdue. Confronting
seemingly irrational resistance from
earlier administrations consumed a
great deal of time, energy, and other
resources that could have been better
spent elsewhere. To many, the conflict
was discouraging, and marked a low
point in my professional life. 

The officers of the Alumni Association
and many, many others shared a “not-
on-my-watch” mentality. The heritage
of this association, an offspring of the 
oldest dental college in the world, was
paramount to all who were involved.
We stood firm for the continued exis-
tence of our century-and-a-half-old
organization. Every graduate owes a

debt of thanks to the cadre of dentists
who have worked to ensure the line-
age of the alumni association of our
alma mater.

Next year, in 2005, we will celebrate
the opening of the new Dental School
building. It is significant that our asso-
ciation will have new quarters there,
and that we have been warmly
welcomed, recognized again as an
integral part of the School. The new
“Dean’s Faculty” will extend invitations
to alumni and others to teach part-
time—honoring those who have so
much to offer to today’s students.
Such an opportunity should be
embraced. 

Those alumni who preferred to stay
out of the crossfire these many years
should consider coming home. I invite
you to come back—see the new build-
ing going up and offer support for the
changes going on. 

After all, you are the alumni of the
oldest dental college in the world. If
not you, who? If not now, when? 

A  M E S S A G E  F R O M  T H E  A L U M N I  E D I T O R :  J O H N  F.  P AT T E R S O N ,  D D S

Berton McCauley Class of 1936, Wilma Motley, and
Dean Christian Stohler, celebrate Bert’s 90th birthday

Alumni Association 
List of Officers: 2004-2005

OFFICERS

PRESIDENT  . . . . . . . Dr. Melvin F. Kushner

PRESIDENT-ELECT  . . Dr. Charles A. Doring

VICE-PRESIDENT  . . . . . . . Dr. Eric A. Katkow

PRESIDENT-ELECT  . . Dr. Charles A. Doring

SECRETARY  . . . . . . . . . . . Dr. Joyce P. Huey

TREASURER  . . . . Betty Jean Howard, RDH

EDITOR  . . . . . . . . . . .Dr. John F. Patterson

HISTORIAN–ARCHIVIST  . . . . . Dr. H. Berton 

 . . . . . . . . . . . . . . . . . . . . . .McCauley

PAST PRESIDENT . . . . . . . . . .Dr. Harry W. F. 

 . . . . . . . . . . . . . . . . . . . . . .Dressel Jr.

DIRECTORS

2002 – 2005  . . . . . . Dr. Sylvan Feldman

2002 – 2005  . . . . . . Dr. J. Roedel Jaeger 

2003 – 2006 . . . . . . . . . Dr. Pari Moazed

2004 – 2006  . . . Dr. Ronald M. Reichart

2004 – 2007  . . . . . . . . Dr. Leonard Bers
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The Endowment Fund of the Alumni Association of the Baltimore College of
Dental Surgery, Dental School, University of Maryland, Inc., is a series of
accounts established long ago for the purpose of providing monies to 

support the School and for various awards to graduating students. 
The monies were given in memory of and to honor persons associated with or

graduated from the Dental School. The original idea of the award-related funds
was to provide, in perpetuity, enough money to pay for each award. Other funds
were unrestricted and as much as $50,000 has been given to the School by the
Endowment Fund for special projects over the years.

Due to inflationary increases in the costs of the awards, additional monies
must be raised. Under the careful guidance of the Endowment Fund Chair, Dr.
Edwin L. Morris, and his group of trustees, a campaign to refurbish some funds
was directed at past award winners. That narrowly focused drive yielded $3,800
from those loyal alumni. With that initial success it is expected that other alumni
will join the effort to honor this portion of the graduates each year. It is possible
to donate funds for existing awards or to create new ones. Unrestricted funds are
always welcome to support those special projects that can make our School great.

Make check payable to:
Endowment Fund BCDS

Mail to:
Alumni Association Endowment Fund
c/o Dr. Edwin L. Morris
4211 Blakely Ave., Ste. 104
Baltimore, MD 21236

Alumni Dues – 2004/2005
Dentists……………. $25
Full-time Faculty….. $15
Hygienists…………. $15

Make check payable to: 
BCDS Alumni Association

Mail to:
BCDS Alumni Association
c/o Dental School, UMB
Room 4-A-11
666 W. Baltimore St.
Baltimore, MD 21201

Note: Include your degree and class
year.

Endowment Fund of the Alumni Association

Catrise L. Austin, DDS ’96
Receives Prestigious
Business Award 

I
n March, Dental School alumna
Catrise L. Austin, DDS, ’96, received
a Benchmark Signature Award from

the New York chapter of the National
Association of Women Business
Owners. The organization recognizes
remarkable women business pioneers
who have left a unique mark in their
professional fields and on the New
York business community. 

According to the awards statement,
“The women being honored had the
courage, heart, and determination to
follow their dreams and continue to
serve as an inspiration to all.”

Austin is owner of VIP Smiles in
New York City, one of the country’s top
general and cosmetic dentistry prac-
tices, with a specialization in sports
dentistry and on-site dental service for
athletes and entertainers. Austin
launched her private practice in 1998,
and her celebrity clients include Toni
Braxton, Isaac Hayes, Busta Rhymes,
Missy Elliot, and even Donald Trump’s
would-be apprentice Omarosa, to
name a few. 

More importantly, Austin also 
volunteers her services to help low-
income children, domestic violence
victims, and retired boxers looking to
restore their smiles. 

“One of the first things that people
notice about you is your smile,” says
Austin. “A beautiful smile can have a
positive impact on your social life, self
esteem, and even job success.” 

Endowment Fund Trustees

Class I – Elected Trustees

2002 – 2005 . . . . . . Dr. Edwin L. Morris, 

 . . . . . . . . . . . . . . . . . . . . . . . . . .Chair

2002 – 2005  . . Dr. Stephen J. Friedman, 

 . . . . . . . . . . . . .Secretary/Treasurer

2003 – 2006  . . . . . . Dr. Don A. Coronel

2003 – 2006  . . . . . . Dr. Charles L. Page

2004 – 2007  . . . Dr. Robert A. Padousis

2004 – 2007  . . . . . . . Dr. Bruce E. Yuille

Class II – Ex-Officio Trustees

PRESIDENT . . . . . . . .Dr. Melvin F. Kushner

PRESIDENT-ELECT  . . .Dr. Charles A. Doring

SECRETARY . . . . . . . . . . . .Dr. Joyce P. Huey

TREASURER  . . . . .Betty Jean Howard, RDH

DEAN . . . . . . . .Christian S. Stohler, DMD,

 . . . . . . . . . . . . . . . . . . . . . . . .DrMedDent
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1977
Dr. Roy King was elected as a board
member for the South Florida
Academy of Orthodontics.

1982 
Dr. Jon B. Suzuki was re-appointed to
serve as chair of the Dental Products
Panel of the Medical Devices Advisory
Committee. His appointment will run
through Oct. 31, 2005. A professor of
periodontics and microbiology at the
University of Pittsburgh, for the last
decade, he has served as dean of the
School of Dental Medicine at the
University of Pittsburgh and chief of
hospital dentistry at Presbyterian
University Hospital.

1984
Robin Waner, RDH, MS, is currently
employed at the University of Illinois
at Chicago College of Dentistry as a
Central Sterile Supply Supervisor for
all of the undergraduate clinics. She 
is also teaching first- and second-year
dental students in their preclinical
periodontics laboratory course. She
will be remarrying this summer and
honeymooning in Maui.

1985
Dr. Stanley Cohen, wife, and son
were fortunate to visit the wonderful
state of Alaska while attending a CRA
update course. His wife Michele, a
University of Maryland law school
graduate, was recently made partner
in her law firm.

Peter Ciampi has been promoted 
to clinical assistant professor in the
Department of General Restorative
Dentistry at the University of
Pennsylvania, School of Dental
Medicine. He is maintaining a private
practice in Spring Lake, N.J.

Class Notes

1956
Dr. Carlton J. McLeod remains active
in civic groups, veterans’ activities,
and on the County Art League
Advisory Board.

1962
Dr. Reed C. Snow works for Delta
Dental as an outreach manager for
government programs. He is trying to
have the “paradigm shift” in dentistry
taught in all California dental schools.

1964
Dr. Joseph L. Corey sends news of his
children’s accomplishments. Joseph
M. Corey, MD, PhD: Research in
Neuroscience at the University of
Michigan. Arthur R. Corey and David E.
Corey are attorneys in Clinton
Township, Michigan. Michelle Corey
was an elementary school teacher, but
is now a stay-at-home mom. The
Coreys have five grandchildren who
provide much joy.

1965
Dr. Albert R. Rayne retired on Dec. 30,
2003, and is a lifetime member of the
ADA.

1970
Dr. Herbert J. Emmons’ practice is still
expanding. His senior partner is
retiring and he needs an associate.
Call (518) 827-4085 if interested.

1972
Dr. Saul M. Burk added a partner, 
Dr. Wanda Flynn, on Jan. 1, 2004. 

1973
Dr. James H. Howard is working as
an associate dean for clinical
services and is the director of clinics
at Creighton University School of
Dentistry, Omaha, Neb.

Calendar of Events

J u n e

17-19 Florida Dental Alumni Reception Orlando

J u l y

1 Post-grad Orientation HHH
30 NDA—Alumni Reception Los Angeles

A u g u s t

18-20 DDS Orientation HHH
25 DH Orientation HHH
30 Fogerty Lecture MSTF

S e p t e m b e r

8 White Coat Ceremony Davidge Hall
21-23 Accreditation HHH

IN MEMORIAM 2003-2004

1944
Edward J. Hoffman
Conrad L. Inman Jr.

1957 
James R. Sullivan

1965
Charles E. Hunt

The Dental School thanks those alumni who

have notified the School when friends and

colleagues have passed. 

We depend on you to keep us informed.
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Mission
The Baltimore College of Dental Surgery, Dental School, University of Maryland, Baltimore, seeks to
graduate exceptional oral health care professionals, contribute to the scientific basis of treatments
for diseases of the orofacial complex, and deliver comprehensive dental care. These accomplishments
will promote, maintain, and improve the overall health of the people within Maryland and have a
national and international impact.

Goals
As we fulfill our mission, we aspire to reach the following goals:  

• Our graduates will be sought-after as clinicians, educators, and researchers
• Major discoveries arising from our efforts will lead to new therapies and cures for diseases
• We will devise and implement new strategies to increase access to health care and enhance 

health promotion and disease prevention 
• Our academic oral health center will become a trusted source of care for the most

complex problems
• Our alumni will hold us in high regard and recognize our commitment to their personal and 

professional development
• We will build local, state, and national alliances with lay and professional partners interested 

in enhancing oral health care
• We will have ample financial support from our alumni, research, and education partners

and grateful patients
• Overall, we will have a top national ranking in education, research, and service

Future Vision
As we strive to achieve our goals, we envision the future:

Reflecting on its heritage, the Baltimore College of Dental Surgery, Dental School, University of
Maryland, Baltimore, will join in full partnership with other campus entities. The resulting multidisciplinary
ventures will contribute to our prominence in scientific discovery, scholarly activity, and service to the 
community. Global outreach efforts of faculty, students, and staff will be mutually rewarding. An atmos-
phere of collegiality and intellectual stimulation will prevail, nurturing students, faculty, and alumni. 

Administrative support will help foster creativity and responsiveness to a range of opportunities.
The School will create and maintain an organizational structure that enhances our ability to achieve
our goals. Students, faculty, and staff will provide the highest quality oral health care. The world’s first
dental college, established in the 19th century, will take its place as the premier dental school of
the 21ST century.
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Artist’s rendering of the new Dental School building.
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DENTAL SCHOOL ADMINISTRATION

DEAN
Christian Stohler

ASSOCIATE DEANS
Warren Morganstein
Enrichment Program and Dean’s Faculty

James Reynolds
Finance, Institutional Operations
and Planning

John Sauk
Research Administration and Training

Margaret Wilson
Professional Programs

EXECUTIVE ASSISTANT TO THE DEAN
Wilhelma Garner-Brown

DEPARTMENT CHAIRS
Jane Atkinson
Comprehensive Care and Therapeutics

Ron Dubner
Biomedical Sciences

Jacquelyn Fried
Dental Hygiene Director

John Gunsolley
Endodontics and Periodontics

Stuart Josell
Orthodontics

Robert Ord
Oral-Maxillofacial Surgery

John Sauk
Diagnostic Sciences and Pathology

Norman Tinanoff
Health Promotion and Policy

Morton Wood
Restorative Dentistry

DIRECTORS
Hal Crossley
Continuing Education

Michael Belenki
International Programs

James Craig
Information Technology
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