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U N P K E C E D E N T E D

C A R E E R O P P O R T U N I T I E S

o you want a stake in the

future of health care? Is helping others

your goal in life? Then consider the

rewards of a nursing career. Asa pro-

fessional nurse, you'll be recognized as

a competent, concerned and caring

individual. And you'll be respected by

your peers and colleagues in other pro-

fessions for your knowledge and exper-

tise.
The changing dynamics of the

health care industry afford greater and

more challenging opportunities for

nurses with a B.S.N. or an advanced.

degree. The bachelor's degree is fast

becoming the basic credential for pro-

fessional advancement.

A career in nursing provides unlim-

ited opportunities. You'll have the

authority and responsibility to assess,

plan, implement and evaluate patient

care. That's what a bachelor's degree

in nursing does for you. It empowers

you to become involved in decision

making and to speak out about policies

that have an impact on the quality of

care, whether in the hospital environ-

ment, the community or the legislative

arena.
Consider the rewards, in the words

of nursing graduates themselves:

"Nursing brings innumerable person-

al rewards that no other profession can

m¢tch,. It challenges the mind as well

as the human spirit."

"I feel nursing has built my inner

strength. and character. "

"Nursing gives me the satisfaction of

helping others to get well and being

able to share my knowledge to help

others through difficult times in their

lives. "

"There's no other career 1 c¢n think

of that gives you the flexibility nursing

does to work anywhere in the country.

Or just about ¢nywhere in the world,

for that matter. "

"Graduates can now earn starting

salaries of $30,000 a year, and some-

times more. "

Of course, it's a decided advantage

to earn your degree from one of the

top-ranked schools of nursing in the

country.
We should know.

The School of Nursing, University of

Maryland at Baltimore (UMAB), is

officially ranked in the top 10 among

accredited schools of nursing in the

nation and is the only school of nurs-

ing in the state to have earned that dis-

tinction. There are two main

reasons—the high caliber of our facul-

ty and the high quality of our students.

Our graduates are in leadership

positions throughout Maryland;;across

the country and abroad. They work in

government, industry, private practice,

ambulatory care clinics and a host of

other health care agencies and facili-

ties. These are just examples of the

many roles through which nurses can

contribute to and influence the deliv-

ery of health care, the nation's second

largest industry. You can see the bene-

fits degree-prepared nurses enjoy: an

almost unlimited range of career

opportunities, competitive salaries,

flexibility and recognition of expertise.
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FLEXIBLE PROGRAM S

As a leader in nursing education for

more than 100 years, the UMAB

School of Nursing has pioneered many

new programs. Two different options

are available within the basic B.S.N.

track: the Traditional course of study,

and the B.S.N. as a Second Degree.

One of these options is designed for

you whether you are a high school

graduate, a Licensed Practical Nurse,

a returning student or a college gradu-

ate with anon-nursing degree. The tra-

ditional option can be completed on a

full-time or part-time basis. The accel-

erated second degree option can be

completed in 16 months of full-time

stud}'.

A separate track designed especial-

ly for the RN returning to school is

offered at the University of Maryland

Baltimore County (UMBC). Within this

track are t~~~o options, one leading to a

B.S.N. and one leading to an M.S.

degree. A brochure describing this

track is available from the Office of

~idmissions and Enrollment

Management.

Our B.S.N, options are designed to

recognize your education and experi-

ence, to build on your knowledge base

and to provide a curriculum to allow

qualified men and women with various

backgrounds to earn their B.S.N. This

degree can lead to a rewarding career

in one of today's most challenging

professional fields.

"Nursing brings

innumerable personal rewards

that no other profession

can match. "
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THE T R A D I T I O N A L

C O U R S E O F STUD Y

If you're interested in nursing as a

career, the first step is to complete the

lower division (freshman and sopho-

more) courses required for preprofes-

sional study. You can do that at any

University of Maryland System campus

or at another accredited college or uni-

versity.

It would be a good idea to discuss

the specific course requirements with

an admissions counselor at the UMAB

School of Nursing as soon as possible.

The required 59 credits include:

Courses Credits

t'English composition 6

`Chemistry, with laboratory

(inorganic &organic content) 8

'Human anatomy and physiology,

with laboratory 8

°f~licrobiology, with laboratory ~3

Social sciences (includes sociology,

psychology, anthropology, political science,

economics, geography)—one course must

be in sociology and one must be in

psychology 9

Human growth and development

(sophomore level) 3

Humanities (from at least three of

the following areas: literature, language,

fine arts, history, philosophy, mathematics,

public speaking—three credits of college

level mathematics are required) 12

Nutrition (sophomore level) 3

Electives 6

Minimum Total Credits 59

rit is strongly recommended that a technical

writing course be taken either as the second

English course, or as a humanities course or

as an academic elective.

'Grade of C or better required

The School of Nursing em~olls bac-

calaureate students into upper division

course work in the fall. You should

begin your application process one

year before your expected enrollment

date. Thirty credits of lower division

preprofessional course work should be

completed at the time of application

and the plan of how you will complete

the remaining 29 credits should be

included in you~~ application.

The traditional nursing curriculum

for the junior and senior years is

offered at the UTIIAB campus. The low

faculty to student ratio creates the best

conditions for learning the clinical

skills required in a professional

career. Faculty members have.special-

ized knowledge in the key areas of

maternal and child health, psychiatric

nursing, medical and surgical nursing,

community health and primary care

nursing.
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P R O F E S S I O N A L

C U R R I C U L U M

A typical plan of study for full-time

traditional students is:

Course # Title Credits

JUNIOR YEAR—FALL SEMESTER

N301 Conceptual Foundations

of Nursing Practice I 3

N311 Pathophysiology 3

N312 Pharmacology and Nursing 3

N304 Introduction to Professional

Nursing 5

JUNIOR YEAR—WINTER SEMESTER

N333 Health Assessment 3

JUNIOR YEAR—SPRING SEMESTER

N302 Conceptual Foundations of

Nursing Practice II 2

N410 Research and Statistics 3

and
N305 Nursing Care of the

Childbearing Family 5

N306 Nursing Care of Infants,

Children and Adolescents 5

or
N330 Adult Health Nursing 7

N331 Gerontological Nursing 2

JUNIOR YEAR—SUMMER SEMESTER

'N326 Clinical Nursing Elective 3

SENIOR YEAR—FALL SENiESiER

N401 Technology in Nursing 2

and
N305 Nursing Care of the

Childbearing Family 5

N306 Nursing Care of Infants,

Children and Adolescents 5

or
N330 Adult Health Nursing 7

N331 Gerontological Nursing 2

and
N403 Community Health Nursing 5

SENIOR YEAR—WINTER SEMESTER

'N418 Health Elective (Option) 0 or 3

SENIOR YEAR—SPRING SEMESTER

N404 Professional Nursing

Leadership 3

"N418 Health Elective (Option) 0 or 3

N420 Senior Clinical Practicum 4

and
N402 Mental Health Nursing 5

Total Credits 63

'Students must take either N326 or N418

nlin
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There are three different opportuni-

ties for application review available

to you.

Early Review Process

If you meet the following requirements

and if the School of Nursing receives

your application, the required tran-

scripts and course descriptions (if

applicable) by December 15, you will

be considered for early review.

The criteria for early review are:

1. A minimum of approximately a 3.0

average in the preprofessional

course requirements attempted at

the time of record review. The exact

grade point average for the early

review process in a given year will

be determined at the time of record

review. (All attempts of repeated

courses will be used to calculate the

grade point average.)

2. evidence of satisfactory completion

of $ of the required 2~ credits in the

natural sciences at the time of

record review.

3. No D or F grades recorded for any

college level work.

If you do not meet the criteria for

early review, you will automatically be

considered for regular review.

Regular Review Process

If you are applying through the regular

review process, a grade point average

will be calculated for the preprofes-

sional course requirements attempted

at the time of record review. All

attempts of repeated courses will be

used to calculate the grade point aver-

age. Aminimum grade point average

of 2.0 is required to be considered for

admission; however, the mean GPA is

usually above a 3.0.

The application and transcripts for

all college level course work complet-

ed through the fall semester must be

received by the School of Nursing's

admissions office to be considered.

February 15 is the deadline for the

application and March 15 is the dead-

line for all required transcripts and

course descriptions.

The academic credentials of the

applicant pool being considered for

regular review in a given year will help

determine the exact criteria for regular

review.

Individual Review Process

If you do not meet the admission crite-

ria for early or regular review, you may

still be eligible for admission. The

educationally disadvantaged and the

mature adult are among those consid-

ered for individual review. If you wish

to be considered for individual admis-

sion, you musi submit your applicafiion

by February 15. You must also submit

a written request for review stating

why your grade point average is not

competitive and why you have chosen

nursing as a career, as well as two let-

ters of recommendation to the Office of

AdmissionslSchool of Nursing no later

than March 15.

For a complete list of the School of

Nursing transfer credit policies and

procedures, please consult the School

of Nursing catalog.

THE B S N A S A

SECOND D E G R E E

In response to the growing number of

people with other college degrees who

are looking into nursing as a promising

new career, the School of Nursing

launched a 16-month accelerated pro-
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gram in the fall of 1992 to build on
that foundation and provide intensive
clinical exposure. Nonclinical courses
are designed to meet the distinctive
learning needs of the second degree
student by expanding rather than
duplicating the student's prior educa-
tion. Recognizing the importance of
the clinical components of the bac-
calaureate program, the School of
Nursing provides the second degree
student with the same number of clini-
cal credits as the student in the tradi-
tional option.

There are two application deadline
dates; November 1 and January 15
(supporting documents must be sub-
mitted within one month following the
application deadline), for the second
degree class, which begins in the fall
semester.

The following are the criteria for the
second degree option:
1. A minimum grade point average of

3.0 from the baccalaureate degree.
2. A minimum GPA of 2.75 in the

prerequisite science courses.
3. Completion of a personal statement.
4. A personal interview.
5. Two letters of recommendation.
6. Written plan for completion of all

requirements prior to enrollment.

The lower division requirements for
the second degree option are:

Course Credits

*General chemistry, with laboratory 4

`Anatomy and physiology, with laboratory 8

'Microbiology, with laboratory 4

Human growth and development 3

Nutrition 3

Psychology and sociology are suggested.

'Grade of C or better required.

Please note that for admission to the
traditional option, you must complete
the lower level requirements listed on
page 4, which include organic chem-
istry with laboratory.

If you are interested in this program,
we urge you to talk with one of our
admissions counselors about specific
requirements in relation to your own
educational background.
A typical plan of study for second

degree students is:

Course # Title Credits

JUNIOR YEAR—FALL SEMESTER
N303 Theoretical Principles of

Professional Nursing
Practice 4

N311 Pathophysiology 3

N312 Pharmacology and Nursing 3

N3d4 Introduction to Professional
Nursing 5

JUNIOR YEAR—WINTER SEMESTER
N333 Heaiih Assessment

JUNIOR YEAR—SPRING SEMESTER
N401 Technology in Nursing 2

N305 Nursing Care of the
Childbearing Family 5

N306 Nursing Care of Infants,
Children and Adolescents 5

N410 Nursing Research and
Statistics 3

JUNIOR YEAR—SUMMER SEMESTER
N330 Adult Health Nursing 7

N331 Gerontological Nursing 2

SENIOR YEAR—FALL SEMESTER
N404 Professional Nursing

Leadership 3

N402 Mental Health Nursing 5

N403 Community Health Nursing 5

N420 Senior Clinical Practicum 4

Totat Credits 59

nlin



U N D E R G R A D U A T E

C O U R S E

D E S C R I P T I O N S

NURS 301—Conceptual Fou~ulations

of Nursing Practice I (3). This course

provides an overview of the philosophy

of the University of Maryland School of

Nursing and the organizing concepts

and desired outcomes of the baccalau-

reate nursing program. Students will

be exposed to a model for knowledge

building that will serve as the founda-

tion for present and future learning

activities throughout the curriculum.

The history of nursing and nursing,

family and related theories will be

explored.

NURS 302—Conceptual Foundations

of Nursing Practice II (2).

Continuation of Nursing 301 with in-

depth explorations of concepts such as

social responsibility of the nurse, pro-

fessional nursing as a proactive force,

ethical decision making and legal

responsibilities. Models of knowledge

building will be further explored.

Principles of group dynamics and

organizational behavior as they relate

to nursing and health care delivery

will be introduced.

NURS 303—Theoretical Principles of

Professional Nursing Practice (~).

Designed to introduce the accelerated

option student to fundamental con-

cepts of professional nursing practice.

Beginning with the University of

Maryland School of Nursing conceptu-

al framework, the course includes

organizing concepts and ways of know-

ing—empirical, ethical, personal and

aesthetic—that guide the practice of

professional nursing. The course

examines concepts related to the pro-

fessional role of the nurse, different

dimensions of professional nursing

practice and the conceptual competen-

cies needed to interact therapeutically

with individuals, families and groups.

N303 provides the conceptual founda-

tions for theory-guided nursing prac-

tice in subsequent courses.

NURS 304—Introduction to

Professional Nursing (5). This didac-

tic, laboratory and clinical course

introduces students to the nursing

process and to the use of the nursing

process to address common basic

needs and responses of the hospital-

ized person. The student is guided in

the application of theory to clinical

practice and in the development of

cognitive, psychomotor, communica-

tion and therapeutic skills necessary to

address these common needs and

responses of persons. Clinical labo~•a-

tory and simulated experiences pro-

vide opportunities to develop and

refine basic clinical practice skills

including medication administration.

NURS 305—Nursing Care of the

Childbearing F¢mily (5). Didactic and

clinical learning experiences will

enable students to provide nursing

care to the childbearing family during

the antepartum, intrapartum and post-

partum periods. Emphasis will be on

the biological, psychological, social,

cultural and spiritual aspects of the

childbearing experience. Content ti~ill

reflect both normal and high risk care

and the integration of empirical, ethi-

cal, aesthetic and personal concepts

related to reproduction. A major focus

nlin
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will be placed on public health prob-

lems, preventive aspects and social

issues arising from reproductive health

care.

NURS 306—Nursing Care of Infants,

Children and Adolescents (5). Using

the nursing process, this didactic and

clinical course will facilitate students'

abilities to provide anticipatory guid-

ance, health teaching and acute care to

children of all ages in a variety of

health settings. Content will reflect

integration of knowledge and practice,

and familial and societal influences on

the child.

NURS 311—Pathophysiologg~ (3).

Focuses on pathophysiological disrup-

tions to system functioning. The alter-

ations ~+~ithin the system are discussed

as well as the impact of these alter-

ations on the individual. The student

will ~~ply previously acquired knowl-

edge in human anatomy and physiolo-

gy as well as other basic sciences. This

course contributes to the scientific

basis for utilization of the nursing

process.

NURS 312—Pharmacology and

Nursing (3). The use of therapeutic

drugs in the health care setting and

their effects upon normal and abnor-

mal physiology. Pharmacologic agents

are discussed in relation to their

effects on body systems, mechanisms

of action and excretion, therapeutic

usage and nursing implications. The

course builds upon the student's

understanding of physiological and

pathophysiological processes.

NURS 326—Clinical Nursing Elective

(3). Offers an opportunity to select and

study an area of particular interest in

clinical nursing. A variety of clinical

nursing practice settings serve as clin-

ical laboratories for learning. Students

may elect to participate in a faculty

offered course or independent study

under faculty mentorship (four weeks).

In addition, an eight-week preceptored

option of NURS 326 may be chosen.

This offering places students in a

supervised experience in a hospital

setting. Students follow the clinical

schedule of their preceptor and are

paid at competitive hourly rates by the

affiliating agencies while earning cred-

it for the experience.

NURS 330 Adult Health Nursing (7).

Didactic and clinical learning experi-

ences designed to enable students to

provide nursing care to clients across

the adult lifespan who are experiene-

ing avariety of complex, acute and

chronic health problems in various

health care settings, including long-

term care and rehabilitation settings.

NURS 331—Gerontological Nursing

(2). Unique health and nursing needs

of elderly clients and their significant

others will be explored as will politi-

cal, social, economic, ethical and

moral issues that have implications for

an aging society.

nlin
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NURS 333—Health Assessment (3).
This course is designed to provide the
nursing student with the knowledge
and skills necessary to assess individ-
ual health as a multidimensional
balanced expression of biological-
psychological-social-spiri tual-cultural
well-being. Course content will reflect
a functional health and systems
approach to nursing assessment of per-
sons through all developmental stages.
Comprehensive bio-psycho-social-

spiritual-cultural assessment devices

will be introduced to allow students to

determine the impact of environmental

influences upon individual health.

This course is fundamental to all

levels of undergraduate nursing educa-
tion and provides the student with a

foundation from which to build and

r~•efine nursing assessment competen-

cies.

NURS 401—Technology in Nursing

(2). Students explore the role of the

nurse relative to the assessment of

health care technologies and informa-

tion systems and their incorporation

into clinical practice. Both current and
emerging health care technologies will

be explored with an emphasis on the

actual and potential effects of these

technologies on the work of nurses,

and the process of care and patient

outcomes.

NURS 402—Mental Health Nursing
(5). The content and experiences of
this course provide an opportunity for

the student to gain an appreciation for

the importance of the mental health

arena of care. Students encounter per-

sons exhibiting acute and chronic psy-

chiatric disorders. The nursing needs

of these persons are analyzed in light

of biological, psychological, cultural,
social and spiritual dimensions, recip-
rocal interaction with families and the

environment and developmental

issues. Interventions are aimed at inte-

grating strategies drawn from biologi-
cal, psychological, social, spiritual and
cultural research within the context of
a caring nurse-client relationship.

Students are encouraged to examine

the professional role of the psychiatric

nurse not only with respect to the indi-

vidual client but also with respect to
broader societal issues regarding men-
tal health and mental illness.

NURSR03—Community Health
Nursing (5). Didactic and clinical
learning experiences are designed to
enable students to provide nursing

care to families, communities and pop-
ulations within their respective envi-
ronmental contexts. Epidemiological
and sociological principles are

stressed and major health problems of
specific populations are explored.
Awareness of context and social..:

responsibility is emphasized for the
development of a personal philosophy
of nursing.

NURS 404—Professional Nursing
Leadership (3). This course focuses on
the role of the professional nurse as a
leader in the health care environment
and a manager of clients and clinical
situations. Organizational, regulatory,
political and interpersonal factors that
affect nursing practice and the admin-
istration of health care are examined.
The concept of social responsibility for
the profession, the health care con-
sumer and society will be explored.
Previously introduced concepts such ,

as group dynamics, communications,

nlin
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the types of health care organizations

and nursing care delivery systems will

be expanded and analyzed through

their application to a variety of settings

and situations.

NURS 410—Research and Statistics

(3). In the context of the total research

process, the basic elements of

research, including defining the

research question, literature search,

sampling, research design, measure-

ment and data gathering, statistical

analysis and interpretation of results

are presented and their interdepen-

dence stressed. Statistics include chi

square, correlation, t-test, F-test and

analysis of variance (one way).

Application and interpretation rather

than theory or mathematical derivation

are emphasized. Measurement instru-

ments are evaluated in terms of relia-

bility and validity. Students critique

research reports in the literature.

Students also prepare a report of a

class research project planned primar-

ily by the instructor.

NURS X18—Special Topics—Electives

in Health-Related Courses (3). Focuses

on current health-related topics such

as ethics and values, holistic health

care, issues in the health care of

women, cross-cultural nursing and

computers in nursing.

NURS 420—Senior Clinical Pr¢cticum

(4). This didactic, clinical course is

designed to provide opportunities to

synthesize and apply nursing knowl-.

edge from other nursing courses to a

variety of clinical nursing situations, to

further develop and refine clinical

practice skills, to continue the devel-

opment of leadership and management

abilities and to further develop and

internalize a personal philosophy of

professional nursing practice.

nlin
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T H E F A C I L I T I E S

AND THE F A C U L T Y

Among the reasons the UMAB School

of Nursing is ranked so high nationally

are its excellent clinical facilities,

state-of-the-art Helene Fuld Nursing

Laboratories, innovative programs and

faculty of national leaders in many

specialty areas.

In addition to the 747-bed

University of Maryland Medical

System itself, students have opportuni-

ties to wrork in over 100 different clini-

cal settings, including the National

Institutes of Health, Walter Reed

Army Medical Center, the Veterans

Affairs Medical Center and the Johns

Hopkins Hospital.-Students also have

access to the Library of Congress, the

National Library of Medicine and the

U.S. Congress, where national health

policy is made.

The pioneering F~ Adams Cowley

Shock Trauma Center is still the pre-

eminent facility of its kind in the

country. The University of Maryland

Cancer Center is one of only 22

national focal points for cancer

research and the care of cancer

patients.

In addition, the School of Nursing is

located within one of the first—and

still one of the few—multidisciplinary

centers for professional education in

the country. It shares the 32-acre cam-

pus strategically located in downtown

Baltimore with the Schools of Law,

Medicine, Pharmacy, Social Work, the

Dental and Graduate Schools and the

University of Maryland Medical

System.

The UMAB Health Sciences Library

serves 10 states, the District of

Columbia, Puerto Rico and the Virgin

Islands as part of a regional medical

library network. The library is among

the largest and most technically

sophisticaeed of its kind in the coun-

try. Its on-line catalog and more than

200 information databases can he

accessed not only from library and

campus terminals, but also from home

or office.

Faculty members have pioneered

programs in informatics, gerontology,

primary care and community health

services for the homeless, victims of

family violence and people wit}~'.AIDS.

Many have written or contributed to

textbooks and professional journals in

clinical, educational, administrative or

policy areas. Some have served as

deans or administrators at other

schools of nursing or as vice presi-

dents for nursing in major medical

centers.

More than anything else, it is the

caliber of the faculty—the leadership

examples faculty members set and

their dedication to excellence in teach-

ing—that makes the UMAB School of

Nursing the first choice for so many

baccalaureate degree students.

nlin

nlin



13

L O C A T I O N

In addition to professional opportuni-

ties, the city of Baltimore offers a stim-

ulating environment in which to live

and study. Several blocks from the

campus is the nationally acclaimed

Inner Harbor area, where Harborplace,

the National Aquarium, the Maryland

Science Center and other facilities

share an atCractive waterfront with sail-

boats, hotels, restaurants and renovat-

ed townhouses. The Baltimore Metro

and Light Rail connecC the downtown

area to the outskirts of the city.

Baltimore boasts lively entertain-

ment, world class museums, fine music

and professional theater. For sports

fans, Baltimore features Orioles base-

ball (the new stadium is two blocks

from campus) and league-winning
lacrosse. The nearby Chesapeake Bay

offers unparalleled water sports and

the seafood for which the region is

famous.

A D M I S S I O N
QUESTION S

Because admission requirements are

different for the two options, it is

important for yuu iv call the Office of

Admissions and Enrollment

Management, (410) 706 7503 or

(800) 328 8346 toll free, and ask to

speak with an admissions counselor.

This person will help you determine

the best approach for your personal

situation.

You should make this call whether

you are a high school or college stu-

dent or a mature adult considering the

advantages of a career in nursing, a

registered nurse or a licensed practical

nurse who has come to realize the

importance of the Bachelor of Science

degree for professional advancement

or a student with a bachelor's degree

in another field who wants to find out

about advanced placement possibili-

ties based on your specific back-

ground.
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UNIVERSITY OF MARYLAND
AT BALTIMORE

Office of Admissions and Enrollment Management

School of Nursing

University of Maryland at Baltimore

655 West Lombard Street

Baltimore, Maryland 21201-1579

(410) 706 7503 or

(800) 328 8346
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