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School of
Social Work and
Community Planning

University
of Maryland
at Baltimore
1983-1985

Both the undergraduate and graduate so-
cial work programs of the Sch~~l ~f Social
Work and Community Planning, Univer-
sity of Maryland, are accredited by the
Council on Social Work Education, the
authorized professional accrediting body
for social work in the United States. The
Master of Community Planning degree is
recognized by the American Planning As-
sociation.





CURRICULUM REVISIONS

As you can see, this catalogue covers the years 1983-85. We are in the
process of printing a 1985-87 catalogue. While the structure of the
curriculum r~nains essentially the same, there are some modifications for
persons entering the MSW program beginning Fal1,1985. 'Please refer to this
sheet to supplement pages 14-16 of this catalogue.

The foundation curricul~n will consist of 30 <credits distributed as follows:

SOr✓~1K 500 Social Welfare :and Social Policy {3 credits)
SOWK 530,531 Social Work Practice'(6 credits - 3 each semester. .Taken

concurrently with SOWK 535,536)
SOWK 535,536 Practictun -..Social Work internship 2 days a week in a

social welfare agency (6 credits - 3 each
semester:.)

SOWK 540 Hunan Behavior and the Soci~.l Environment I (3 credits)
SOWK 541 Human .Behavior and the Social Envirornnent II (3 credits)
SOWK 564 Racism and Social Welfare (3 credits)
SOWK 570 Social Work Research (3 credits)
SOWK 560 Groups and Organizations (3 credits).

The advanced practice Clinical curriculum is 28 credits:

SWCL 500 Clinical Social Work Practice (3 credits)
SWCL 594,595 Clinical Field Instruction (3 days a week in a social

welfare agency doing Clinical Social Work, 2 sem-
esters) (10 credits)

Choice of a social policy option course (3 credits)
Advanced research - research project, thesis, or research option course ( 3

credits)
Choice of 2 Clinical methods option courses (3 credits each)
Elective (3 credits)



The advanced practice ~ curriculum is 28 credits:

Choice of
SWOA 503 Program Management (3 credits)

or
SWOA 504 Cor[m~unity Organization (3 credits)

SWOA 594,595 Community Organization or Social Acfi~inistration Field
Instruction (3 days a week in a social welfare ,
agency, 2 semesters) (10 credits)

Choice of a social policy option course (3 credits)
Advanced research - research project, thesis, .or research option course (3

credits)
Choice of 2 COSA methods option courses (3 credits each)
Elective (3 credits)

The advanced practice Clinical/A~3ministration curriculLUn is 28 credits:

SWCA 594,595 Clinical/Ac~ninistration Field Instruction (3 days a week in
asocial welfare agency, ̀2 semesters) (l0 credits)

Choice of a social policy option course (3 credits)
Advanced research - research project, thesis, or research option course (3

credits)
Choice of 2 Clinical methods option courses (3 credits each}
Choice of 2 COSA (Ac~ninistration) methods option courses (3 credits each).
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Academic
Calendar

1983/84 1984/85
Fall Semester

Arena Regisu~ation August 30, 1983 August 31, 1984
Classes Begin August 31, 1983 September 4, 1984
Labor Day-Campus Closed September 5, 1983
Thanksgiving Holiday-

Campus Closed November 24-27, 1983 November 22-25, 1984
Semester Ends December 23, 1983 December 23, 1984

Winter Session

Arena Registration and
first day of classes ,January 4, 1984 January 2, 1985

Martin Luther King's
Birthday-Campus Closed January 16, 1984 January 15, 1985

Session Ends January 24, 1984 January 22, 1985

Spring Semester

Arena Registration January 24, 1984 January 22, 1985
Classes Begin January 25, 1984 January 23, 1985
Spring Vacation-iV'o Classes March 12-18, 1984 March 18-24, 1985
Semester Ends May 23, 1984 May 22, 1985
Commencement May 25, 1984 ,May 24, 1985

Summer Session

Arena Registration June 4, 1984 June 3, 1985
~:ass~; ~~g;r~ juiie 4, iya4 June 5, iya5
Independence Day-No Classes ,July 4, 1984 July 4, 1985
Session Ends July 27, 1984 July 26, 1985

., ,
..,,y;z,;.,

=.,~ ~_



The Profession:
A Message from
The Dean

It is almost too much of a cliche co
introduce a catalog in 1983 by obset•ving
that both social work and planning profes-
sions face unprecedented challenges. Al-
though the changing needs of a changing
world have always stimulated these profes-
sions, it might be said that not since the
Industrial Revolution has society faced
such dramatic potential for disruption in
the world of work. Changes in technology
may produce intractable unemployment
over the next several years with consequent
dislocation of older workers and dimin-
ished need for the less skilled younger
ones.

The social policies of our past, based
on dignit}' and concern for' the individual,
will have to be adapted to deal with the
problems of widespread structural unem-
~loyment. Many of our social welfare pol-
icies are residual in nature, based on the
ideal expectation that everyone have a job.
This has seldom been possible in our
economy and bids to become less so as we
look to the future.

How creative can we be in the foi=
mulation of policy and the delivery of
$PT'VIfPS Y'P~111TPf~ to ct7Cta~n {`am~~~i ~~u}v~~;[~'

and community cohesiveness during this
period of upheavals ~Ve must ask ourselves
whether we are prepared to cope with
unprecedented technological -change and
in what value context we can place the
grim consequences for many of our fellow-
citizens. As social workers and planners eve
must develop new theoretical and interven-
tive approaches to the management of
change for both the individual and society.
We need to anticipate the psychological
and emotional fall-out that accompanies
changes of such magnitude and to plan
preventive and ameliorative programs. The
social work profession developed its roots
during the Industrial Revolution to deal
with the structure of society as it was then
understood. As eve now move to solve
problems created by equally disturbing
changes, we must develop problem-solving
approaches to ne~~~ needs which are now
barely recognized. Such is the challenge
for a school of social work and community

planning, to develop practitioners in both
professions who will have as a primary
concern the impact of these changes on
human beings. It must provide them with
knowledge and skills to develop and imple-
ment social policies and programs with a
human focus. In this we shall be carrying
forward the standard established by our
school from its very beginning in 1961: to
develop professionals ~vho will concentrate
on providing the best services they can to
those individuals who have the greatest
needs and the least access.

Decreased funding for social programs
will not cause problems of the needy to go
away; to the contrary, everything we know
tells us that failure to deal with present
needs will add to our social costs for years
to come. There is no service delivery
system, whether it be for counseling, in-
come provision, job provision or planning
for the well-being of a community, that is
not overloaded at the present time with
increasing demands of individuals who
have suffered dislocation in the economic
system. Such dislocations add psychological
injury to material deprivation for countless

T11,~,~,°~ uiu iilui`v'iuuai$ 'vi'iiv ilitTivi ~i;i~--

tain positive feelings about their' futures
and therefore about themselves.

In the 1930s the nation faced a similar
situation during the Great Depression and
it took enlightened leadership for the
country to survive that terrible time. It will
again require widespread leadership and a
very firm con~~iction about the rights and
needs of individuals to help us survive this
critical period in our history. Our School is
determined that some of those needed
leaders will be developed at the University
of Maryland School of Social Work and
Community Planning.

r~.-~
Ruth H. Young
Dean



The School and
its Environment

The School
The School of Social Work and Commu-
nity Planning of the University of Mary-
land vas established in 1961 and became a
part of the University's Professional
Schools Campus in Baltimore, which also
houses the schools of Dentistry, Law, Medi-
cine, l~TUrsing, Pharmacy, the Graduate
School and the University of Maryland
Medical System. It is the only graduaee
school of social work in the state, one of
the largest in the country and the only
school of social work which offers students
the option of a Master's degree in commu-
nity planning. An undergraduate social
work program is offered on the Univer-
sity's Baltimore County Campus. Here stu-
dents may choose to earn the Bachelor of
At-ts degree in a double major program: a
major in social work and a major in liberal
arts.

After a history of rapid growth which
kept the School scrambling and negotiat-
ing for space fi-om its companion schools
on campus, it expanded Spring 1983 into
its new fi~~e-stor}' building attached by an
atrium to its older facility. Students and
faculty now eni~v areatly imnrnvPrl farili_i - -~-i o- ----i ---r--~ -- -------
ties. The new glass enclosed Reading
Room overlooking an interior courtyard
affords space for- carrels, additional mate-
rials and an inviting and congenial atmo-
sphere. Similarly the Urban Planning
Studio is housed in spacious quarters with
drafting and light tables, display panels,
planning files and graphics equipment.
The School's Media Center now is a two-
story facility equipped with complete

closed-circuit television, a series of moni-
tors, cameras and extensive recording
equipment, and provides for remote vid-
eoraping via portable single carnera units.
The School of Social Work and Commu-
nity Planning has a strong conlmitmet~t to
research as an integral part of its program.
Master's students must complete a research
project as a requirement for the degree.
Faculty engage in research following both
their own interests and the needs of agen-
cies and community groups. The Research
Center is a focal point for research for the
School of Social Work and Community
Planning. Research is ongoing in the areas
of public mental health, AFDC and
chronic illness.

For the first time since those few early
years when students and faculty could be
housed together in quarters above a Uni-
versity's warehouse, the School now again
enjoys a sense of its own community.

The University of Maryland at
Baltimore
The Professional Schools Campus, located
in the heart of metropolitan Baltimore, is
an inner ~itv ~amnnc enrrrn,r~rlA.-1 1,., ,-.,-- -------- ----~ ......r,..., .,~...,.....,......y .~,u~~,:
urban renewal activities which have re-
vitalized the nearby inner harbor and adja-
cent business and residential areas. I-Iere
there are restored houses and neighbor=
hoods, new office buildings, shops, restau-
rants, theatre, elevated walkways, small
parks as well as the Baltimore Convention
Center, Maryland Science Center, and the
National Aquarium.

Healtja Sciences Library
The Health Sciences Library serves the
Schools of Medicine, Dentistry, Pharmacy,
Nursing, Graduate studies, Social Work
and Community Planning, as well as the
Hospital and its affiliated institutions. The
Library contains more than 250,000 vol-
umes, including 2,800 current journal ti-
tles, and is ranked in size among the top
15 health sciences libraries in the country.



The Online Catalog enables one to
look for library materials by eitle, author,
s~ibject, key word, call number, series,
n~eeeing name and organization name. In
addition to giving information on library
holdings, the system tells ~~~hether or not
the material has been checked out of the
Library. The Online Catalog can be ac-
cessed from any computer terminal on the
liMAB cam~nis that is hooked into the
Professional Schools Computer Center, as
well as from any dial access terminal.

Information specialists in the CRABS
(Computerized Reference and Bibli-
ographic Services) office will execute
online computerized literature searches on
over 30 databases, including MEDLII~~E,
Biological Abstracts, Chemical Abstracts
and Psychological Abstracts, for a nominal
fee.

The Health Sciences Librar}' has da}',
evening, and weekend hours.

Professional Schools Computer Center
The Instxucd~nal and Research Computer
Unit, a component of the Professional
Schools Computer Center, is part of the
University of Maryland Instruction and
Tl'_"__'1_ !~'_______`____ AT _`_._'__7_ A__ TT11R
nc~caiui uviii~uttii~ i~c~wuix. r~ii illrvi

4341 and a Univac 1182 (located at Col-
lege Park) are available to students
through terminals located in the unit. The
system has capabilities to use Basic, For-
ti-an, Pascal and PL-1 languages; and to
program statistical analysis packages SPSS,
SAS, and BMDP.

The Academic Services Division of the
Instructional and Research Computer Unit
offers aone-credit elective course and
other noncredit courses on programming
and computer applications. These are de-
signed to help students use the Center to
full advantage.
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Interdisci~lina~ y Activities
The location of the School of Social Work
and Community Planning on the Profes-
sional Schools Campus at the University of
Maryland at Baleimore affords ample op-
portunities to students for program enrich-
menC through interdisciplinary acCivities.
There is an active interprofessional studies
program open to students from all the
schools and for which credit is given.
Campus-vide coordination is provided by
the Director of Interprofessional Studies.

The School, along with the Schools of
Dentistry, Law, Medicine, Nursing and
Pharmacy, participates in an innovative
form of professional education through
Area Health Education Centers. The cam-
pus is involved in two such centers, one in
Baltimore Gity and one in the Western
part of the state in Appalachia. Another is
under consideration for development in
the rural pastern part of the state with the
possible involvement of both Delaware and
Virginia. These centers enable students
from all the schools to be placed on site for
part of their clinical education. For exatn-
ple, the Baltimore City Area Health Edu-
cation Center, which concentrates on



geriatrics, has students in several sites in
the city including t•esidential facilities for
the frail elderly and centers for the well
elderly. Additionally, both students and
faculty have participated in continuing ed-
ucation programs for all the disciplines,
especially in the field of aging.

UMES-UMAB Honors Program
In Fall 1979, the University of Maryland
Eastern Shore (UMES), in cooperation
with the professional schools of the ilnive_r-
sity of Maryland at Baltimore, instituted an
Honors Program in an effort to prepare
students for professional school study
while providing them with a sound liberal
arts education at the same time. The Hon-
ors Program consists of honors sections in
chemistry, biology, mathematics, English
and social sciences. It also emphasizes in-
dependent study, seminars and colloquia
through ~vliich students are expected to
explore in depth the various disciplines.
Specific pr-eprofessional tracks in allied
health, dentistry, la~v, n7edicine, nursing,
pharmacy and social work and community
planning are available. Upon successful

completion of all requirements of the
Honors Program, which includes the pro-
fessional school admission requirements,
the Honors Program graduate will be ad-
mitted into the corresponding professional
school on the UMAB campus during the
year immediately following graduation
from UMES.

Admission into the Honors Program is
determined by the Honors Program Com-
mittee, which is composed of representa-
tives from UMES and each professional
school at UMAB.

Baltimore
Baltimore city itself, the ninth largest in
the country, combines a string sense of its
long history and its culture evidenced in its
many museums, libraries, symphony, opera
and theatres. Sport fans know it as the
home of the Orioles and the Colts. Nearby
Chesapeake Bay offers easy access to a
variety of recreational activities, not the
least being enjoyment of its seafood. Bal-
timore is also distinguished and immensely
enriched by the many well known institu-
tions of higher learning, in addition to the
University, which are located both in the
city and in the nearby metropolitan area.



The Faculty

Howard Altstein, Professor
Ph.D., University of Illinois. Transra.-
cial Ado~tio~z, Transracial Adof~tion: A
Follow U~~. Current research/profes-
sional interests: transracial and inter-
country adoptions.

Howell S. Baum, Associate Professor
Ph.D., University of California, Berke-
ley Planners and Ex~~ectations. Current
research/professional interests: social
planning, bureaucracy, applications of
social psychology in planning and pol-
icy-making, planning theory, and
post-industrial society.

William D. Bechill, Associate Professor
M.S.W., University of Michigan.. Nietri-
tion for t{ae Elderly, Developments and
T~-e~zds in State Services for the Elderly.
Current research/professional inter-
ests: long-term care services, senior
centers, and public social services.

Nancy H. Bennett, Assistant Professor
Ph.D., University of Maryland. Cur-
rent research/professional interests:
child abuse, field instruction training
for public social services.

aiiierine S. Horn, ins[ructor
Ph.D., University of Maryland. Cur-
rent research/professional interests:
public social services, income inainte-
nance, public-private sector interac-
tions.

Nathaniel Branson, Assistant Professor
Ph.D., Universit}' of Maryland. Cur-
rent research/professional interests: ef=
feet of work on single parent black
families, adolescent pregnanc}', in-serv-
ice training for social service program
managers.
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Sidney Brower, Associate Professor
M.L.P., Massachusetts Institute of
Technology. Current research/profes-
sional interests: user perception, use,
manipulation and informal social con-
trol of public and private spaces.

Shirley Ann Vining Brown, Associate
Professor

Ph.D., University of Michigan. Cur-
rent research/professional interests:
adolescent sexuality and pregnancy,
social indicators of institutional racism-
sexism, corrections.

Donald J. Carroll, Assistant Professor
M.S.W., Rutgers University. Current
research/professional interests: social
work education-administration-super=
vision, child welfare.

Harris Chaiklin, Professor
Ph.D., Pale University. Mariana Chace:
Her- Pa~ie7s (ed.). Current research/pro-
fessional interests: the destitute, dis-
abled, retarded and incarcerated.

Enrique Codas, Assistant Professor
M.S.W., University of Puerto Rico.
Current research/professional inter-
ests: research methodology as applied
to practice, epidemiology and evalua-
tion of social interventions, education
as social intervention.



Richard T. Criste, Assistant Professor
Ph.D., University of Maryland. Cur-
rent research/professional interests: al-
coholism treatment, impact of a cancer
diagnosis on other family members,
undergraduate social work education,
mutual help groups.

Joseph Crymes, Professor
Ph.D., Cornell University. Current re-
search/professional interests: foster
care, adoptions, impact of government
policy on family stability, transaction-
oriented human service information
systems.

Mary Dolan, Assistant Professor
D.A., University of Northern Colo-
rado. Current research/professional in-
terests: coping mechanisms of one and
two parent families, women returning
to college and universities, long-term
welfare recipients.

Patricia Drew, Associate Professor
D.S.W., Washington University. Cur-
rent research/professional interests:
the development and evolution of the
knowledge base of social work, the
history of social work, social work in
health care delivery systems, program
evaluation.

Robert Elkin, Associate Professor
Ph.D., American University. Current
research/professional interests: devel-
oping amodel or theory for selecting
management indicators in the non-
profit sector, applying computer tech-
nology and information systems design
to the human services.

Paul H. Ephross, Professor
Ph.D., University of Chicago. Current
research/professional interests: social
~~~ork with groups, human sexualities,
program evaluation, teaching and
training for service delivery.

Donald Fandetti, Associate Professor
D.S.W., Columbia University. Current
research/professional interests: social
policies, social services to children and
families.

E. Aracelis Francis, Assistant Professor
D.S.W., Columbia University. Current
research/professional interests: social
services in the territories and the West
Indies, unemployment, child welfare;
Chairperson, LS W ~:'s C:ominission on
Minority Groups, NASW Metropolitan
D.C. Chapter-, Personnel Committee
and Committee on Inquiry.

Roger S. Friedman, Assistant Professor
Ph.D., University of Maryland. Cut=
rent research/professional interests:
treatment outcome research, relating
family systems and psycho-dynamic
theory for practice.

Donald E. Gelfand, Professor
Ph.D., Washington University. Aging:
The Etlznic Factor, The Agzng Network:
Pro~-anzs and Services for the Aged (co-
authored), Ethnicity and Aging (co-au- .
thored). Current research/professional
interests: aging, mental health.

T. Sue Gladhill, Instructor
M.S.W., University of Maryland. Cur=
rent research/professional interests:
state and local government.

John Goldmeier, Professor
Ph.D., Uuiversi~y of Chica~v. Curren
research/professional interests: mental
health programs and services.



Rosalind Griffin, Assistant Professor
D.S.W., Howard University. Current
research/professional interests: clinical
treatment of low income and racial
minority groups and women, commu-
nity mental health and professional
organizations.

David A. Hardcastle, Professor
Ph.D., Case Western Reserve Univer-
sity. Poverty anal Income Maintena~zce: A
Theoretical Overview, Welfare Transfers
and the Poor (co-authored), Enz~iloy~naent
and Unenz~ilo~~ment in Social Work: A
Study of NASW Members. Current re-
search/professional interests: income
maintenance, human resources devel-
opment, social administration, policy
research, professional regulation.

Oliver C. Harris, Associate Professor
Ph.D., University of Denver. Family
Zreatment in Social Work Practice (co-
authored.) Current research/profes-
sional interests: the impact of the
chronically ill child on family function-
ing.

Iona Hiland, Assistant Professor
M.S.W., University of Pennsylvania.
iurrent researchiprotessionai inter-
ests: administrative and policy re-
search; individual and organizational
factors influencing use of inanage-
ment science technology in admin-
istrative decision making; labor force
studies, interaction beteveen social pol-
icy and administration.

Curtis Janzen, Associate Professor
Ph.D., University of Chicago. Fa7~zily
Treatment in Social Work Praedice (co-
authored.) Current research/profes-
sional interests: family treatment for
alcoholism, family violence, child phys-
ical and sexual abuse, family relation-
ships of the mentally ill.

I1

Eric R. Kingson, Assistant Professor
Ph.D., Brandeis University. Current
research/professional interests: retire-
ment policy, aging policy, income
maintenance policy.

Melvin Levin, Professor
Ph.D., University of Chicago. Ending
Unemployment: Alternatives for Public Pol-
icy, The Urba~z Prospect, Community and
Regional Pla~zni~zg Issues in Public Policy.
Current research/professional inter-
ests: employment and manpower plan-
ning and policy; Chairman, Task
Force on Employment acid Unemploy-
ment, American Planning Association.

Alfred Lucco, Associate Professor
Ph.D., University of Chicago. Current
research/professional interests: chil-
dren of separation and divorce, effec-
tiveness of psychotherapy, techniques
of psychotherapy.

Dale A. Masi, Professor
D.S.W., Catholic University. Human
Services in I~adustry, Organizing for
Women. Current research/ professional
interests: human services in industry,
particularly employee assistance pro-
grams.
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John Lewis McAdoo, Associate Professor
Ph.D., University of Michigan. Cur-
rent research/professional interests:
parent-child interaction and self-es-
teem in children, relationship between
fear of crime, activity level and psy-
chological and social well being of
urban elderly; patterns of power rela-
tionships in black families; an exam-
ination of decision snaking changes in
families over three generations.

Dorothy C. Miller, Assistant Professor
D.S.W., Columbia University. Current
research/professional interests: child
welfare, women and social policy.

Phyllis Miller, Associate Professor
Ph.D., University of Maryland. Cur-
rent research/professional interests:
health care for older persons—avail-
ability, accessibility, financing and use.

Gust W. Mitchell, Assistant Professor
D.S.W., Catholic University. Current
research/professional interests: re-
patriation of immigrants, aging, un-
dergraduate social work education.

Chris M. Mouzakitis, Assistant Professor
Ed.D., University of l~TOrthern Colo-
rado. Current research/professional in-
terests: communication skills and
treatment interventions in protective
services to children, juvenile delin-
quency.

Aina O. Nucho, Associate Professor
Ph.D., Bryn Mawr College. Current
research/professional interests: art
therapy; guided imagery; stress man-
agement; lifestyle factors associated
with inhibition of the carcinogenic
process; audio-visual communication
and mental health; American Society
of Psychopathology of Expression, I~'a-
tional Education Council of Creative
Therapies, American Art Therapy As-
sociation.

Julianne S. Oktay, Associate Professor
Ph.D., University of Michigan. T{ae
Ghronicall~~ Limited Elderly: The Case for
a Natio~zal Policy for In-Home and Conz-
munity-Based Services (co-authored).
Current research/professional inter-
ests: social work in health care, pri-
mary care, alternatives to institu-
tionalization for the frail elderly.

Malinda B. Orlin, Associate Professor
Ph.D., University of Pittsburgh. Cur-
rent research/ professional interests:
social welfare and politics, academic
administration.

Howard A. Palley, Professor
Ph.D., University of Pittsburgh. Tlae
Chronically Limited elderly: The Gase for
a National Policy for In-Home and Com-
munity-Based Services (co-authored); Ur=
ban America and PuGlic Policies (co-
authored). Current research/profes-
sional interests: national policies and
the aged, health care policy, urban
policy, comparative welfare policy and
social development.

Roger Petersen, Assistant Professor
Ph.D., University of Pittsburgh. Cur-
rent research/professional interests:
survey research on economic behavior
in low income households, demo-
graphic predictors of family ~~iolence,
the viability of job training programs,
foster care management, tax policy
and income redistribution issues.



Leonard Press, Associate Professor
MSSA, Case Western Reserve Univer-
sity. Current research/professional in-
terests: comprehensive social work
practice in public mental health;
therapeutic methods within social
work practice; structural and c5~berne-
tic features of helping systems; clinical
supervision.

Julia B. Rauch, Assistant Professor
Ph.D., Bryn Mawr College. Current
research/professional interests: inater-
nal and child health, especially family
adaptation to a child's chronic illness;
gender as a factor in social work prac-
tice.

Michael Reisch, Assistant Professor
Ph.D., State University of i~?e~v fork at
Binghamton. Current research/profes-
sional interests: political economy of
social work and social welfare; ideol-
ogy and social welfare; community
and political organization.

Arthur Schwartz, Professor
Ph.D., Columbia University. The 13ehav-
ioral Therapies: Theory and A~f~lication,
Social Casewo7-k: A Behavioral A~iproacli.
Current research/professional inter-
ests: comparative approaches to social
treatment, etiology and treatment of
depression, treatment of sexual dys-
functioning and marital conflict, phys-
ical illness and i°ehabilitation.

Raju Varghese, Associate Professor
Ed.D., Temple University. Current re-
search/professional interests: children's
concept of illr7ess, personality and
groups, groups and organizations.

Thomas V. Vasil, Associate Professor
Ph.D., University of Chicago. Groins in.
Social Work: An Ecological Pers~iective
{co-authored). Current research/ pro-
fessional interests: impact of chron-
ically ill child on family fiinctioning,
comznunity integration of ~sycho-
socially disabled populations.
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Stanley Wenocur, Associate Professor
D.S.«~., University of California,
Berkeley Current research/profes-
sional interests: voluntary social wel-
fare, tertiary welfare sector/emergency
food services, community organization,
mental health, philanthrophy/fede-
rated fundraising and alternative
fund-raising, political economy of so-
cial work and social welfare, organiza-
tional and social change.

Ada W. Williams, Assistant Professor
Ph.D., Union Graduate School. Cur-
rent research/professional interests:
the black elderly, particularly the so-
cial problems confronting black elderl}'
females; curi-iculuin develuj~ineril and
training for mental health services to
blacks and other people of color.

K. Nancy Wilson, Instructor
M.S.W., University of Maryland. Cut=
rent research/ professional interests:
colonial Maryland Poor Law.

~Zuth H. Young, Professor
D.S.W., Catholic University. Current
research/professional interests: child
abuse and neglect and child welfare
advocacy. v

Professors Emeriti
Jules Berman, Associate Professor
Emeritus

A.M., University of Chicago.

Abraham Makofsky, Associate Professor
Emeritus

Ph.D., Catholic University of America



Programs of
Instruction

Bachelor of Arts
The School of Social Work and Commu-
nity Planning, in cooperation with the
University of Maryland Baltimore Couney,
offers a double major program for stu-
dents interested in social work. The social
work major is offered only in conjunction
with a second major, based on the philoso-
phy that a basic education in the liberal
arts and sciences is essential to professional
social work education.

Further information on the under-
graduate social work program is available
through:

Chairman
Social Work Department
University of Maryland Baltimore
County
5401 Wilkens Avenue
Baltimore, Maryland 21228
(301) 455-2144

Master of Social Work
The 58 credit Master of Social Work cur-
riculum is divided between the foundation
curriculum of twenty-four credits, where
all entering students begin their study, and
the advanced practice curricula with the
following choice of concentrations: Clini-
cal, Community Organization and Social
Administration, and Clinical/Administra-
tion. There are additional opportunities
for further specialization in fields of prac-
tice in the Clinical Concentration. These
practice areas are aging, health, mental
health and family and children's services.
The advanced practice curricula consists of
34 credits.

The Foundation
The twenty-four credit professional curric-
ulum base provides content concerning
values, concepts and processes that are the
core of social work practice. The student
takes course work in human behavior,
social policy, research and social work prac-
tice, which develops aproblem-solving
framework for social work. Students also
take ayear-long practicum, two days a
week in a social welfare agency where,
under supervision, they engage in direct
social work practice.

The foundation curriculum is basic to
all the concentrations. The goal of the
foundation curriculum is to provide for all
students a sound, broad base for future
practice in the specialized methods of con-
centration.

The foundation curriculum is:

C>edzts

SOWK 500 Social Welfare and Social Policy 3

SO~VK X30 Social Work Practice 3

SO~vK 535, Social Work Practicum
536 (2 days a week, two semesters) 6

SOWK 540 Human Behavior and the
Social Environment I 3

SOWK 541 Human Behavior and the
Social Environment IIA

or
SOWK 547 Human Behavior and the

Social Environment IIB 3

SO~~'K 564 Racism and Social Welfare 3

SOW K 570 Social \4'ork Research 3
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Advanced Curricula
All students, regardless of the concentra-
tion they choose, must complete 3 credits
of advanced social policy and 3 credits of
advanced research.

C~~edits
Social Polic}~ (choice of option course) 3
Research (including a research project) 3



Clinical
The goal of the Clinical program is to
educate a practitioner who works for im-
provement in the quality of life and enhan-
cement of social functioning through
direct service to individuals and families in
dyadic, family, or group client contact and
with those organizations and/or aspects of
the community that have a direct impact
on the lives of clients. Clinical social work-
ers are active in the promotion, restora-
tion, maintenance and enhancement of the
functioning of individuals, families and
groups; the prevention of distress and the
utilization of resources. The Clinical cur-
riculum is divided between class and field
instruction.

In addition to the concentration in
direct service methods for social work
practice with individuals, families and
groups, students in the clinical concentra-
tion have the opportunity for further spe-
cialization in one of four fields of practice.
The fields of practice available are: mental
health, health care, aging and family and
children's services.

The Clinical curriculum is:

Credits

SWCL 500 Clinical Social Work Practice with
Individuals 3

SWCL 501 Clinical Social Work Practice with
Families and Groups 3

SWCL 594,
595 Clinical Field Instruction

(3 days a week, two semesters) 10

Choice of two Clinical Practice courses 6

Electives 6

~g
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Community Organization and
Social Administration
The community organization and social
administration curriculum prepares stu-
dents for a wide and diverse range of
positions in administration, comrnunity or-
ganization, management of social welfare
services and social planning. Both class-
room courses and field practice coinhine
social work practice principles, value bases,
ethical concerns and skills with technolo-
gies and concepts drawn from related dis-
ciplines. The community organization and
social administration practitioner works at
an organizational and inter-organizational
level in order to plan, develop, organize,
administer and evaluate programs of social
services on behalf of populations in need
of them.

The historic roots of administration
arld community organization are as old as
the social work profession itself. Social
workers in organizational and manage-
ment positions have made and will con-
tinue to make major contributions to the
development of the nation's social welfare
system and thus to the health and welfare
of inrlivirinalc familivc and ~nmmi~nitiiac

The School of Social Work and~Commu-
nity Planning has been distinguished for
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its commitment to the education of skilled
administrators and organizers. Such pro-
fessionals are employed throughout the
network of public and voluntary social
agencies, as well as in national, state and
local government departments concerned
~a~ith the provision and delivery of human
services.

The community organization and social
adminisa-ation curriculum is:

Credits

SWOA 500 Methods of Commwlity Organi-
zation, Social Administration and
Social Planning 3

S~NOA 501 Theory and Practice with Groups 3

SWOA 594, Field Instruction
595 (3 days a week, n,~o semesters) 10

Choice of
SWOA 503 Program Management

or
SWOA 504 Community Organization

Choice of Social Adminisa-ation or
one Community Organization Practice

course

Electives

9$

Clinical/Administration
The Clinical/Administration program is de-
signed for students who are interested in
acquiring clinical, supervisory, adtninistra-
tive and consultative skills. These skills are
developed through course work in the
areas of clinical practice and social adinin-
istration. Two semesters of field instruction
are required and students are assigned to
agencies where they are e~:pected to cart}'
a clinical caseload and complete adtnin-
istrative assignments.

The objectives of the Clinical/Aclmin-
istration program are specifically related to
current and projected needs in the field of
social welfare. The program focuses on the
service delivery level of social welfare orga-
nizations where supervisors and middle
level managers need to have knowledge
and skills in both clinical practice and
social administration.

Admission into the concentration is
limited to students with two years of ap-
propriate direct social work practice.

The Clinical/AdministraCion curriculum is:

Credi(s

SWOA X00 D4ethods of Community
Organization, Social
Administration and Social
Planning 3

SWCL 501 Clinical Social Work Practice
with Families and Groups 3

SWCA 594,
595 Field Instruction lU

Choice of three tldvanced ~Setllods courses 9

S4VOA 522 Supervision 3
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Master of Community Planning
Planning has been described as an orga-
nized way of thinking about what ought to
happen while dealing with the practical
realities of making it happen. The pi-ofes-
sion has traditionally been focused on
physical development of communities and
neighborhoods but in the past decades it
has both broadened and deepened its
practitioner training and practice to in-
clude increasing attention to human re-
sources, economic development and to
state and regional program planning and
administration. Increasingly, planning edu-
cation, while retaining its initial land use



focus, is moving in the direction of train-
ing its graduates as adaptable practitioners
who are generalists-with-a-specialty. They
are suitable for practice in a variety of
agencies and roles in both the private and
public sector°s. The Conlmuniry Planning
program at the University of Maryland is
uniquely suited for this emerging function.
It combines the human services resources,
the studio laboratory opportunities and
high quality planning agencies a~~ailable on
the Baltimore campus and area with the
wide range of courses and specializations
available on the College Park campus.

The cw•riculum is:

Credits

S~1'CP X60 Concepts and Techniques 3

SWOA 501 Theory and Practice n~ith Groups 3

SWOA 502 Social Planning 3

SWCP 581 Urban Planning Studio 5

SWCP 580 The Planning Profession &
Prac[icum 3

SOWK X64 Racism and Social ~M1'elfare 3

SWCP 582 Field Instruction 8

.~i:i~vP "vv .r'.SCni u' iC^vi^vi ;iC Piuiiiii5 v

Two courses in Research 6

One course in Human Behavior 3

Three courses in planning specialization (e.g.
land use, human services planning, transporta-
tion, economic development, housing, urban de-
sign) 9

electives 9

58
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Combined Degree Programs
The School of Social Work and Commu-
nity Planning has two joint programs.

Social Vtjo~°k/Community Planning
a~zd Laru
Through the con7bined MSW/MCP and
J.D. program students inay, in four years
of full-time work, earn both the MSW (or
D~ZCP) and the Juris Doctor- degrees. This
~~rogram requires students to meet the
admissions and matt-iculation requirements
of both the School of Social Work and
Community Planning and the La~ro~ School
of the University of iVlaryland. Sixteen
credits of the 84 required by the Law
School and of the 58 required b}' the
School of Social Work and Community
Planning are shared.

One year, either the first or the sec-
ond, is spent entirely in the first year- of
the Law curriculum. Thereafter, the time
is divided between the two curricula.

School of Social Wog°k and Community
Pla7ani7ag/Baltimore Hebrew College
The Baltimore Institute for Jewish Com-
munal Service is a program which pre-
nares stu~3ents fnr professional learler~h'in

roles within the Jewish Community. Grad-
uates find employment in federations,
community centers, family service agencies
and other t}'pes of Jewish organizations. In
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approximately 24 months an Institute stu-
dent concurrently earns an MSW from the
University of Maryland School of Social
Work and Community Planning and an
MA in Je~visli Studies from the Baltimore
Hebrew College.

Through social work field placements
in Jewish organizations in the Baltimore-
Washington area and through Co-Curricu-
lar Seminars, students are provided with
an interdisciplinary approach to Jewish
communal service.

Applicants for the program must be
accepted by both the Baltimore Hebrew
College and the School of Social Work and
Community Planning in order to qualify
for consideration by the Baltimore In-
stitute for Jewish Communal Service. Ad-
ditional information is available through
the Baltimore Institute for Jewish Commu-
nal Service, 101 W. Mt. Royal Avenue,
Baltimore, MD 21201 (301) i27-4828.

Doctoral Curriculum
The Ph.D. program is a 48 credit program
educating social welfare professionals for
scientifically based scholarship, knowledge
building and advanced clinical practice.
l he 42S credits include 21 hours of

core curriculum, followed by an indi-
vidualized program of at least 15 addi-
tional specialized credits, 6 of which must
be taken outside of the School. Upon
completion of 36 credits, students take
written and oral comprehensive examina-
tions. A 12-credit dissertation is required
of all students.

Students may be admitted without an
MSW degree. However, they are usually
required to take some master's level
courses in addition to the 48 credits.

Non-Degree Program
Post Master's Certificate Program in
Social Administratio~a
The School offers a one year, nine credit
post-master's certificate program focused
for two groups of administrators: (1) mid-
dle managers, individuals with line respon-
sibility, assistant directors and (9) technical
managers such as those responsible for
planning, management analysis, budget-
ing, personnel adminisCration.

Individuals with two types of back-
grounds are admitted to the program: (1)
currently employed MSWs (and those with
a master's degree in an allied discipline)
with some to considerable administrative
experience in the human services, (2} ex-
perienced administrators of human service
organizations with earlier training in ad-
ministration who seek current content in
contemporary management concepts and
technology.

The curriculum is balanced between
the analytical or technical and human rela-
tions. Within the analytical sequence, train-
ing is given in the technology of
management including financial manage-
meni, iniormaiion systems, introduction to
the computer, decision making and use of
information and program development
and evaluation. Within the human rela-
tions sequence, training is given in organi-
zational and management theories;
managing staff; relating to board, cominu-
nity and legislature, and developing an
awareness of the student's o~vn role in
administration.



Course

Master's Level
Social Welfare and Social Policy
SOt~~K 500-3 c7-edits. Description, evalua-
tion and analysis of social welfare in the
United States. Emphasis on income main-
tenance, social services and health care
programs.

Inequality and Income Maintenance
SOWK 501-3 credits. Examination of
causes of poverty and approaches to provi-
sion of income security. Special emphasis
on current public assistance and social
insurance issues. Prerequisite: SOWK 500

Social Welfare and the Law
SOWK 504-3 credits. Understanding of
the law and the legal system as they affect
social work practice. Students will have an
opportunity to review court decisions and
other essential legal literature. Prerequisite:
SOWK 500.

Mental Health and Social Policy
SOWK 506-3 credits. Analysis of social,
economic and political factors affecting
policy and service delivery in mental
health. Prerequisite: SOWK 500.

Legislative Process in Social Welfare
cnu~u s ~n __ z ~r~,~,~~ nA.,;A... ~,,,~ ~.,~i.,~;~

of the legislative process in the United
States and the role of social workers affect-
ing social welfare. Prerequisite: SOW K 500.

Social Thought and Social Weifare
SOWK 512-3 credits. Study of the interre-
lationship between social thought and the
formation of social policy. Traces the devel-
opment of individualistic and egalitarian
theories of social welfare from classical
roots to the contemporary period. Prereq-
uisite: SOWK 500.

Health Care and Social Policy
SOWK 513-3 credits. Examination and
evaluation of health care polic}' and service
delivery, the current programs for provid-
ing health care, influences on programs,
proposals for changing present programs,
and how to evaluate changes using ac-
cepted social criteria. Prerequisite: SOWK
500.
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Child Welfare and Social Policy
SO4VK 515-3 credits. Evaluation and anai-
ysis of programs and policies for children
in the United States. Prerequisite: SOWK
500.

Oppressed Groups and Social Policy
SOWK 516-3 credits. Analysis of barriers
to equality faced by select oppressed
groups in the United Stares, evaluation of
the effectiveness of strategies for change.
Prerequisite: SOWK 500.

The Public Social Services
SO4VK 522-3 credits. Examination of pub-
lic welfare as a system, analysis of its
development and the value conflicts ~ti~hich
have engulfed it. National policy decisiotls
will ire exauiinec~ ~vi~h special ein~liasis u►i
implementation at state and local levels.
Prerequisite: SOWK 500.

Manpower, Employment and Social Policy
SOWK X24-3 credits. Examination and
evaluation of manpower policies and pro-
grams in the United States. Prerequisite:
SOWK 500.

Industrial Social Services and Social
Policy
SOWK 52~-3 credits. Presentation anc1.'
analysis of the framework for delivering
social work services in the workplace. Pre-
requisite: SOWK 500.

Introduction to Social Work Practice
SOWK X30-3 credits. This foundation
course teaches a generic model of social
work practice applicable throughout the
range of practice contexts. Historical, value
and ethical dimensions of the profession
are examined.
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Social Work Practicum
SOWK 53~, 536-3 credits each se~naeste~: The
practicum consists of field }placement, two
days per week, in a social welfare organiza-
tion, agency or department. Students learn
and implement practice roles in relation to
the generic model presented in Introduc-
tion to Social Work Practice.

Human Behavior I
SO[~t~K 540-3 credits. Examines the human
life cycle and the relationship between
individual and family development

Human Behavior IIA
SOWK 541-3 credits. Stucly~ of social and
group processes, community structures
and introduction to psychopathology. Pre-
requisite: SOWK X40.

Psychopathology
SOWK 544-3 credits. Studies mental disor-
ders, their etiology and diagnosis. Prereq-
uisite: SOWK 540, SOWK 541.

Human Behavior IIB
SOWK 547-3 credits. Examines group
processes, organizational theory, social the-
ory and social processes. Prerequisite:
SOWK 540.

ThP Family

SOWK 555-3 credits. Theories of family
functioning and factors that affect it: race,
class, composition, changing sex roles. Pre-
requisice: SOWK 540.

Use and Abuse of Alcohol, Opiates and
Other Drugs
SOWK 556-3 credits. Theories and con-
cepts of alcohol and opiate addiction. Pre-
i°equisire: SOWK 540.

Approaches to Aging
SOYt~K 5~7-3 c~-ed~i.ts. Biological, social and
cultural factors in aging. Prerequisite:
SOWK 540.
Human Behavior and the Physical
Environment
SOWK X63-3 credits. Interrelationships be-
tween people and their physical setting.

Racism and Social Welfare
SOWK 564-3 c~~edits. Examination of rac-
ism in America with emphasis on social
welfare and community issues.

The Nature of Health and Illness
SOWK X 65-3 credits. Physiological, psy-
chological, sociocultural and environmental
influences on health and illness.

Social Work Research/Planning Research
SOWK 570-3 credits. Methods of research
for social work and community planning
practice. Problem formulation, design, data
collection and analysis, presentation of
findings and conclusions. The relationship
to practice knowledge development.

Qualitative Analysis
SOWK 571-3 credits. Theory and meth-
odology of qualitative analysis applied to
~SSPSSrnet~t of nrnhlPmc and intPr~rPntinnc,

Prerequisite: SOWK 570.

Evaluation Research
SOYLIK 572-3 credits. Concepts and ineth-
odologies for evaluating programs and
practice. Prerequisite: SOWK 570.

Single System Research for Practice
SOWK 57~-3 credits. The use of the single
unit research approach for the assessment
of social work practice. Prerequisite:
SOWK 57~.

Experimenting with Interventions
SOWK 576-3 credits. Use, feasibility and
ethical implications of experimental model
for assessing social interventions. Prerequi-
site: SOWK 770.

Research in Child Welfare
SOWK Si7-3 credits. Evaluation of inter-
venrions in child welfare practice and pro-
grams. Prerequisite: SO~~VK 570.



Independent Research Project
SOWK 589—I to 6 credits. Faculty directed
research. A final report is expected. Pl~e-
requisite: SOWK ti70.

Independent Study
SOWK 598-1 to 3 crediCs. A student se-
lected topic is studied with a faculty mem-
ber.

Aging and Social Policy
SOWK 62~-3 credits. ExaminaCion and
evaluation of policies and programs for the
aging. Prerequisite: SOWK 500. _

Master's Thesis
SOWK 79~-6 credits. Research under the
guidance of a three member faculty com-
mittee. Prerequisite: SOWK 570.

Clinical Social Work Practice with
Individuals
SWCL 500-3 credits. Individual casework
with voluntary and involuntary clients
viewed in their social roles and social
context and the context of agency practice.

Clinical Social Work Practice with
Families and Groups
SWCL 501-3 credits. Develops basic un-
derstanding of functioning of families and
mrniin~ anal of ~Lill~ nn~Pulnrul f^. 
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and interventive tasks in promoting indi-
vidual, family and group functioning.

Family Therapy
SWCL 503-3 credits. Advanced clinical
social work practice with families based on
understanding of family dynamics and
treatment theory appropriate for stress
laden and dysfunctional families. Prerequi-
sites: SWCL 500 and 501.

Clinical Soeial Work with Addictive
Behavior Patterns
S4t~'CL 505-3 credits. Individual, group
and therapeutic community approaches to
work with alcoholic and drug addicted
clients and families. Prerequisites: SWCI.,
500 & 501.
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Group Methods in Clinical Social Work
SYt-'CL 510-3 credits. Clinical social work
practice with groups based on under°srand-
ing of client needs, group dynamics,
agency settings and treatment theory. Pre-
requisite: SWCL 500 & 501.

Clinical Social Work with Children
SWCL 511-3 cre~li.ts. Relationship, con-
tract, goal setting and phases of treatment
wiCh children and their families based on
workable frameworks for assessment and
intervention. Prerequisites: SWCL 500 &
501.

Clinical Social Work Practice in Relation
to Physical Illness Processes
SWCL 512-3 credits. Clinical social work
practice with clients and their families
affected by physical illness processes within
health care systems. Prerequisite: SWCL
500 and 501.

Art Therapy in Clinical Social Work
Practice
SWCL X20-3 credits. Principles and tech-
niques of art therapy with clients at vari-
ous stages of the life cycle and various
degrees of dysfunction. Prei°egi.iisice:
SWCL 500 & 501.

Marital Counseling
SWCL 523-3 credits. Assessment and
treatment of marital relationships within
clinical social work practice. Psychosocial
and interactional dynamics which influence
the formation, maintenance and dysfunc-
tion in dyadic relationships between adults.
Prerequisites: SWCL 500 & 501.



Clinical Social Work with the Aging and
Their Families
SVVCL 524-3 credits. Principles and tech-
niques of clinical social work with the aged
and their families within the agency sys-
tems that serve them. Prerequisites: SWCL
500 & 501.

Clinical Sociat Work with Black Families
SWCL 526-3 credits. Principles and tech-
niques of clinical social work with Black
families based on understanding of their
unique position and experience in society.
Prerequisites: SWCL 500 & 501.

Clinical Practice in Child Welfare
SWCL 527-3 credits. Clinical social work
practice on behalf of children, work with
natural and foster families within institu-
tional helping systems. Prerequisites:
SWCL 500 & 501.

Clinical Social Work in Relation ~o
Chronic Mental Illness
SVVCL 530-3 credits. Comprehensive as-
sessment of social situations and psycho-
logical aetributes of ill persons. Treaement
planning which includes case management,
discharge planning, therapy and consulta-
tion ~virh caretaker°s.

Clinical Social Work Field Instruction
SWCL 594, X 95-5 credits each semester. Two
semesters in the advanced curriculum. As-
signment to community agencies for prac-
tice responsibilities and instruction in
clinical social work. Prerequisites: SOWK
535-536.

Summer Clinical Field Instruction
Elective
SWCL 596-3 credits. Twenty-four (24)
hours of practice for eight weeks in the
summer. Prerequisite: Approval of the in-
structor.

Methods of Community Organization,
Social Administration and Social
Planning
SW0~1 X00-3 credits. Explores common
and differential knowledge and skill ele-
ments in community organization, social
planning and social administration.

Theory and Practice with Groups
SWOA 501-3 credits. Theory and concepts
of groups drawn from social and behav-
ioral sciences, models and methods of
professional role behaviors in citizens'
groups, councils, committees, task forces,
and staff groups.

Social Planning
SWOA X02-3 credits. Dynamics and com-
ponents of planning processes as related to
social problems, issues and opportunities
for change in urban settings. Prerequisite:
SWOA 500.

Program Management
SWOA X03-3 credits. "i'his course develops
basic skills of management: planning, cool=
dination, control and evaluation. Prerequi-
site: SWOA 500 or completion of the
foundation curriculum.



Community Organization
SWOA 504-3 credits. Practice principles,
roles and functions of community organi-
zation practitioners. Prerequisite: SWOA
500 or completion of the foundation cur-
riculum.

Personnel Management
SWOA 521-3 credits. Analysis of issues in
personnel management: staff develop-
ment, deployment, functions of staff devel-
opment. Prerequisite: SWOA 500 or
completion of the foundation curriculum.

Supervision in Social Work
SWOA 522-3 credits. Course emphasizes
the leadership, administrative, teaching
and helping components of supervision;
impact of organizational structure and
goals on supervisory practice, and skills
needed to perform in supervisory roles.
Prerequisite: SWOA 500 or completion of
the foundation curriculum.

Fiscal Management in Human Services
Organizations
SWOA 524-3 credits. Introduction to the
elements and techniques of financial man-
agement in human service organizations.
Skill development is emphasized in addi-
tion to theory. Prerequisite: SWOA 500.

Administration and Management of State
and Area Agencies on Aging
SWOA 526-3 credits. Analysis and imple-
mentation of the administrative processes
employed in the state units and area agen-
cies on aging. Prerequisite: SWOA 500.

Administrative Issues in the Older
American Act Network
SWOA 525-3 credits. Analysis of organiza-
tional and administrative issues involved in
the network of services for older people
emerging under the Older Americans Act
legislation. Prerequisite: S4VOA 500.

Senior Center Administration and
Programming
S4VOA 533-3 credits. Emphasizes the ma-
jor aspects of administration and program
development in the operation of multi-
purpose senior centers and their con-
tinuum of services for older persons. Pre-
requisite: SWOA 500.
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Information Systems Design in the
Human Services
SWOA 534-3 credits. Prepares social work-
ers to participate in the original design
and subsequent enhancements of auto-
mated information systems. Prerequisite:
SWOA 500.

Social Work and Social Action
SWOA 535-3 credits. Origin, structure,
methodology and theory of social move-
ments and the role of social work practi-
tioners. Prerequisite: SWOA 500.

Administering Employee Assistance
Programs
SWOA 536-3 credits. A conceptual frame-
work for administering such programs
based on administrative theory. Yrerequi-
site: SWOA 500.

Theory and Practice in
Interorganizational Systems
SWOA 537-3 credits. Practice issues in
initiating, operating, maintaining, and ter-
minating interorganizational endeavors in
social welfare. Prerequisite: SWOP 500.

Community Organization/Social
Administration Field Instruction
.SWOA 594 595—~ ~rar1?tc ankh co?noctnr` T~n~n

semesters in the advanced curriculum. As-
signment to agencies for practice respon-
sibilities and instruction in social
administration and community organiza-
tion. Prerequisite: SOWK 535, 536.

Clinical/Administration Field Instruction
SWCA 594, 595-5 credits each semester. Two
semesters in the advanced curriculum. As-
signment to agencies for practice respon-
sibilities and instruction in clinical/
administration. Prerequisite: SOWK
535-536.
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Concepts and Techniques of Urban
Planning
SWCP 560-3 credits. Introduction to ur-
ban planning with primary emphasis on
analyzing, recording and ~n~esenting infor-
mation about the physical en.=ironment.

Planning for Housing and Community
Development
SWCP 561-3 credits. Knowledge and skills
for planning for housing and community
development.

Comprehensive Planning for Community
Health Care
SWCP 564-3 credits. Coticepts and tech-
niques of health care planning.

Community Infrastructure and Facilities
Planning
SWCP 565-3 credits. Knowledge, tech-
niques and methods of planning for basic
urban infrastructure systems and commu-
nity facilities.

Fiscal and Economic Planning
SWCP 566-3 credits. Knowledge of fiscal
and economic planning as it affects com-
munity development and people.

The Planning Profession and Practicum

the planning profession, its history, pur-
pose, organizational structure and its value
system. Field visits to agencies in the Bal-
timore-Washington area.

Urban Planning Workshop
SWCP 581-5 credits. Students evork on
practical planning problems in a setting
which simulates a professional planning
office. Skills in graphics and comrnunica-
tion techniques are taught.

Community Planning Field Instruction
SWCP 582-8 credits. Thirty hours per
week, one semester. Work as interns in a
planning agency.

Doctoral Level
Social Welfare Policy
SOWN 800-3 credits. Analysis of issues
involving the provision of social benefits,
the availability and delivery of social sei-v-
ices, the relationship of social, economic
and political considerations to public policy
objectives and to the interrelationships of
local, state, national and international so-
cial policy issues.

The Evolution of Social Welfare Policy &
Social Work Practice
SOWK 802-3 credits. This course explores
the political-economic and ideological roots
of conflicting professional and societal
value positions as these affect social policy
development and the evolution of the pro-
fession of social work. The course also
focuses on value and ethical dilemmas of
current social policy formulation and social
work practice through the use of case
studies and problem-solving situations.

Development and Use of Social Work
Knowledge I
SOWK 81~-3 credits. This course deals
with understanding the social theory base
for social work practice. The focus is on
understanding the nature of theory and
concepts and how these ideas have been
reflected in social work methods literature.

Development and Use of Social Work
Knowledge II
SOWK 816-3 credits. This course focuses
on how to operationalize social science
theory in social work practice. The devel-
opment of the social aspect of social work
practice will be traced and compared with
the psychological aspect of social work
practice. Prerequisite: SOWK 815.

Practice Theories for Clinical
Social Work
SOWK 830-3 credits. This course exam-
ines the major orier~rations in casework
practice such as psychosocial, functional,
learning theory, problem solving and sys-
tems. The focus will be on comparing the
underlying psychology and sociology in
these orientations and specifying the prac-
tice implications of these different orienta-
C10I1S.



Theories Underlying Social Work
Practice With Groups
SOWK 831-3 credzts. Practice theories for
social work with groups are examined in a
comparative perspective. Group work is
presented as a social work method, pro-
cess, and field together with relevant
grou~a technologies drawn from sources
outside of social work.

Clinical Practicum
SOi~i~K 839-1-9 credits. The practicum
provides intensive supervision and con-
sultation in clinical social work practice and
is supplemented by students' clinical case
conferences.

Practice Theory in Social Change and
Social Action
SOWK 846-3 c7~edits. This course exam-
ines theories of intervention in various
social systems in order to achieve change
in planned directions. Models of social
change practice will be examined and the
relationship among these models will be
studied for the purpose of identifying
diagnostic and predictive factors and stra-
tegic options.

Theory of Planning and Decision Makin
Process
SOWK 847-3 credits. The focus of this
course is on the adaptation of planning
and programming methods developed in
diverse fields to the tasks confronting
planners in political and administrative
settings. Emphasis is given to planning as
an organized activity.

Theories Underlying Administrative
Practice
SOWK 850-3 credits. This course exam-
ines the dynamics of human service orga-
nizations, their evoluCion and continuing
change, within the context of various the-
oi-etical perspectives. Emphasis will be
placed on the application of organization
and management theory to the under=
standing of administrative practices.
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Research Methods in Social Work I
SOWb' 876-3 credits. This course provides
the basis for understanding how to design
and execute research which advances the-
ory and creates ne~v knowledge. The focus
will be on understanding the philosophy
of science, theory and concept formation
and the way these are related to advanced
research design and technique.

Research Methods in Social Work II
SOI~i~K 877-3 credits. Methods of research,
emphasizing the linkage of theory, design
strategies, data colleceion and analysis for
various types of studies from individual
case level to large scale ct•oss-sectional sur-
vey studies. Students are encouraged to
apply appropriate specific methods to their
dissertation interest. Prerequisite: SOWK
876

Perspectives on Social Work Education
SOWK 897-3 credits. Social work educa-
tion is viewed both from a general per-
spective on professional education within
the university and specifically iri regard to
its o~vn historical roots. Contemporary is-
sues are identified and their resolutions
assessed for both the profession and the
schools of social work.
Independent Study
SOWK 8~8-1 to 3 credits. A student-
selected topic of professional interest, to be
studied in depth.

Thesis Research
SOWK 899—u~ to I2 credits.



Field Instruction
Settings

Alexandria Community Health
American Coalition of Citizens v,~ith

Disabilities
Anne Arundel County Department of

Social Services
Associated Catholic Charities
Baltimore City Department of Social

Services
Baltimore City Health Department
Baltimore City Hospitals
Baltimore City Housing and Community

Development
Baltimore County Department on Aging
Baltimore County Department of Health
Baltimore County Department of Social

Services
Baltimore Family Life Center
Carroll County Bureau of Mental Health
Children's Guild, Inc.
Children's Hospital, Washington, D.C.
Church Hospital Corporation
Citizens Labor Energy Coalition
Clifton T. Perkins Hospital Center
Coalition of Penninsula Organizations
College Park Youth Set~vices Agency
Columbia Lighthouse for the Blind
Crownsville Hospital Center
District of Columbia Institute of Mental

Hygiene
Divison of Occupational Medicine and

Safety, Baltimore City Health
Department

Employee Counseling Services,
Department of Health and Human
Services

Epilepsy Association of Eastern Shore, Inc.
Family and Children's Services, District of

Columbia
Family and Children's Services of Prince

Georges County

Family and Children's Society of Baltimore
Family and Children's Society of Lancaster
Family Service of Montgomery County
Family Services of York and York County
Focus on Family
Food Research and Action Center

Franklin Square Hospital, Psychiatric
Department

Frederick County Department of Social
Services

Geriatric Services of Dela~a~are, Inc.
Government Relations Independent Sector
Great Oaks Center
Hanover General Hospital
Harbel Community Mental Health Center
Harbor Health Center
Health and Welfare Council of Central

Maryland
Henryton Closure Project
Howard County Department of Social

Services
Howard County Health Department,

Bureau of Mental Health
Howard County Office on Aging
Huffman Home for Children
Human Relations Commission,

Montgomery County
Instructive Visiting Nurses Association
Jewish Big Brothers and Big Sisters
Jewish Campus Activities Board
Jewish Community Center of Baltimore
Jewish Community Center of Rockville
Jewish Family and Children's Service
Jewish Social Service Agency, Rockville
James L. Kernan Hospital
John L. Deaton Medical Center
Johns Hopkins Hospital
Johns Hopkins University, Counseling

Center
Jubilee Association
Juvenile Services Administration,

Baltimore
Juvenile Services Administration, Elkton
Juvenile Services Administration,

Maryland
Keswick Home
Levindale Geriatric Center and Hospital
Louis J. Kolodner Dialysis Unit
Lutheran Hospital



Luther°an Social Services of Maryland
Lutheran Social Services, Washington,

D.C.
Maryland Children's Aid and Family

Service
Maryland Committee for Children
Maryland General Hospital
Maryland Office ot1 Aging
Maryland Psychiatric Research Center
Maryland Social Services Administration
Mayor's Office of Manpo~a~er Resources
Mercy Hospital
Montgomery County Crisis Intervention

Center
Montgomery County Division of Elderl}'

Affairs, Area Agency on Aging
Montgomery County Health Department
Mount Washington Children's Hospital
Mt. Vernon Place United Methodist

Church
:National Association of Area Agencies on

Aging
National Institutes of Health
National Naval Medical Center
New Carrollton Counseling Service
9 to 5, Baltimore Working Women
North Baltimore Community Mental

Health
Northern Community Mental Health
Northwest Senior Center
Planned Parenthood of Maryland
PLASE
Prince Georges County Department of

Social Services
Prince Georges County Hospital
Prince Georges General Hospital
Provident Hospital
Psychiatric Institute of Montgomery

County
St. Agnes Hospital, Department of Social

Work
St. Elizabeth's Hospital, Washington, D.C.
St. Joseph's Hospital, Inc.

St. Luke's House
St. Vincent's Child Care Center
Shady Grove Adventist Hospital
Sheppard and Enoch Pratt Hospital
Sinai Hospital
South Baltimore General Hospital
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South Eastern Community Mental Health
South Western Community Mental Health
Springfield Hospital Center
Spring Grove Hospital Center
Stella Marrs Hospice
Supreme Bench of Baltimore, Medical

Department
Talbot County Department of Social

Services
Thomas B. Finan Centei-
Tressler Center for Human Growth
Turnabout Counseling Center
Union Memorial Hospital
United States Department Health and

Human Services (Social Security
Administration)

United Way of Central Maryland
University of Maryland Hospital

Adolescent Medicine
Community Pediatrics
Family Practice
Social Work De~art~nent
Student Healtlz Center

University of Maryland, Institute of
Psychiatry and Human Behavior

University of Maryland, School of
Medicine, Sudden Infant Death
Syndrome (SIDS) Information and
Counseling Project

Veterans Administration
Ft. Howard Hospital
Loch Raven Hos~iital
Out~ia.tient Clinic
Perry Point Hospital

Villa 1~laria
Walter P. Carter Center
Walter Reed Army Medical Center
Washington County Department of~ Social

Services
Women's Medical Center of Washington,

D.L., Inc.
Wyman Park Hospital Center
YWCA Women's Center



Admission Policies

The University of Maryland is an equal
opportunity institution with respect to both
education and employment. The School of
Social Work and Coininunity Planning of
the University adheres to all federal and
state lalvs and regulations on non-discrimi-
nation with respect to race, color, religion,
age, national origin, sex and handicap. In
pursuit of its goal of a racially, socially, and
culturally diverse student body, the School
welcomes applications from all persons
~~~ithout regard to national origin or ances-
try, sex, handicap or age and particularly
encourages applications from minorities.

Reports of the Admissions Office over
the past several years reflect the School's
efforts to attract and include students from
a variety of backgrounds and experience.
Typically an entering class reveals geo-
graphical diversity among students from
within Maryland, from a broad range of
states around the country and from
abroad. Currently 3% of the 1982 entering
class are foreign students and 11% are
minority students. Institutional diversity is
reflected in the number of colleges and
universities from which our students come.
Fnr thic C~hnnl ~.rhi~h r~innaarv~ in actal~_..,. ...... .......~ .~ ,..,.... r,..,.....,..... ... .,.,...,,

lishing a master's program for the hearing
impaired student, this list includes colleges
specializing in educating the hearing itn-
paired. It is usual that the age range
~~~ithin a class is 22 to 54 with the mode at
24. Although the School has no require-
ments as to an undergraduate major, most
students have majors in the social sciences
and these reveal considerable variety irz the
particular combinations of subject matter
included.

Criteria for Admission
Applicants for admission to the MSW or
NiCP program are expected to meet the
following requirements:

1. A baccalaureate degree from an ac-
credited college or university.

2. A grade point average of B or 3.0 on a
4.0 scale on the last 60 credits. The
grade of P in a school using the pass/
fail system is usually equated with a B.

3. Satisfactory performance on either the
Graduate Record examination (verbal,
quantitative and analytical sections) or
the Miller Analogies Test.

4. Personal qualifications essential for pro-
fessional competence: maturity, sen-
sitivity and responsiveness in
relationships, concern for the needs of
others, ability for abstract reasoning,
conceptual thinking, skill in commu-
nicating and evidence of commitment to
the profession of social work or plan-
ning.

The School considers these criteria riot as
separate qualifications to be checked off
but rather as affording a composite profile
of the applicant.

A knowledge of introductory statistics
is required of all students. Applicants who
already have successfully completed an ap-
proved statistics course within the prior
seven years should submit appropriate sub-
stantiatin~ credentials. Applicants with no
prior course work must, upon admission,
arrange to fulfill the requirement.

Admission Status
Applicants are offered admission in one of
the following categories:

L Full Status Admission: applicant meets
all requirements.

2. Provisional Admission: applicant does
not meet all requirements but indicates
potential for graduate study. To qualify
for continued enrollment the student
admitted provisionally must maintain a
B average the first year.

3. I~TOn-degree Admission: ap~~licant
intends to take course work only. i~on-
degree students may register fora max-
imum of six credits per semester. Non-
degree students ~vho subsequently wish
to be admitted to the degree program
may apply. Students should note that
permission to register for courses does



not assure admission to the degree pro-
gram nor the transfer of credits. Six
credits is the mahimum number which
can be applied to the MS4V or MCP
degree.

Admission Procedures
Students may begin their studies in the
fall, summer or spring semester. To make
application the following materials are re-
quired:

1. Two copies of the application form.

2. A $20 non-refundable application fee.

3. Two official transcripts from each col-
lege and university attended.

4. Three references (usually from pro-
fessors, employers/supervisors or co-
workers).

5. Results of either the MAT or GRE
(waived for those ~~ith master's degrees).

6. A personal narrative of four to six
typed pages.

Upon notification of admission, space in
the incoming class will be reserved when
the student confirms in writing his/her
intention to enter and makes a X50 non-
refundable deposit, which will be credited
to the tuition payment. This deposit can be
waived in unusual circumstances and by
written request. Recipients of scholarships
including tuition will have their deposit
refunded after registration.

Admission of Students from Other
Countries
Applicants from outside the United States
are expected to meet the same require-
ments as those applying from within the
country. Those fi-om countries whose na-
tive language is not English must show
proficiency in English as demonstrated on
the TOEFL (Test of English as a Foreign
Language). Applicants should make at=
rangements prior eo application with the
Educational Testing Service, Box 899,
Princeton, N.J. 08540. The complete ap-
plication, including academic credentials
beginning with secondary school, must be
submitted seven months prior to the se-
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mester and year for which acceptance is
sought. An accompanying statement of the
applicant's financial status is required. It is
not possible for the School of Social Work
and Community Planning to provide fi-
nancial aid to students from other coun-
tries. The code number for the School of
Social Work and Community Planning is
5848-95.

Determination of In-State Status
An initial determination of in-state status
for admission, tuition and charge-differen-
tial purposes will be made by the Univer-
sity at the time a student's application for
admission is under consideration. The de-
termination made at that time, and any
determination made thereafter, shall pre-
vail in each semester until the determina-
tion is successfully challenged. Students
classified as in-state for admission, tuition
and charge-differential purposes are re-
sponsible for notifying the Office of Ad-
missions and Registrations of the
Baltimore Campus, in writing, within fif=
teen days of any change in their circum-
stances which might in any way affect their
classification at UMAB.

The determination of in-state status
for admission, tuition and charge-differen-
tial purposes is the responsibility of the
Office of Admissions and Registrations,
UMAB. Copies of the University's policy
are available from this office.

Record Maintenance and
Disposition
All records, including material from other
institutions and people, become part of the
student's official file and cannot be dupli-
cated nor given out to any source without
the consent of the originator- and the
student. Admission files ai-e maintained for
three years. This includes the files of
applicants ~vho did not complete the ap-
plication, withdrew, were disapproved for
admission or did not enroll.



Financial
Information

Tuition and Fees-effective June
1983
Master's students enrolled in a full-time

'~ program of study (nine or more semester
i~ hours) pay:
i

Fees Fall Spring Total

Tuition, Maryland
Resident X822.00 X822.00 X1,644.00

Tuition, Non-Resident 1,837.00 1,837.00 x3,674.00

I Student Activities 7.50 7.50 15.00

Student Health Fee 20.00 20.00 40.00

I.'i Supporting Facilities
Fee 50.00 50.00 100.00

Student Professional
Lisurance 14.00 14.00-- _ _. __

Hospital Insurance
One Person 139.02 139.02 278.04
Two Persons 282.84 282.84 365.68
Family 384.48 384.48 768.96

Master's students enrolled in a part-time
program of study (less than nine semester
hours) will pay the following fees:

Fees Fall Spring Total

Tuition, Maryland Resident
(der credit hr.) 7i.00 77.00

Tuition, Non-Resident (per
credit hr.) 136.00 136:00

Student Activities Fee %.50 7.50 15.00

Student Health Fee 10.00 10.00 20.00

Supporting Facilities Pee 11.00 1 1.00 22.00

Student Professional
Insurance 14.00 14.00

(Academic Year Student in field instruction)

Hospital Insurance
One Pei son 139.02 139.02 275.04
Two Persons 282.S4 282.84 X65.68

i Family 384.48 384.48 768.96

Doctoral Students' Fees
Doctoral students will pay on the basis of
credit hours: ~~7 per credit hour for
Maryland residents; ~ 136 per credit hour
for nonresidents. The Diploma Fee is X70.
All other fees of the University apply
except doctoral students are not required
to carry Student Professional Liability In-
surance.

Other Fees
Matriculation Fee, to accompany

application X20
Diploma Fee, payable in semester of

graduation X20
Late Registration Fee $25
Change of Registration Fee, after first

week of class ~ 10
The University reserves the right to

make such changes in fees and other
charges as may be necessary

Explanation of Fees
These fees and charges are used as follows:

1. Suppot-ting facilities fee is used for ex-
pansion of various facilities on campus
that are not funded or are funded only
in part from other sources.

2. Student health fee is charged to help
defray the cost of providing a Student
Healeh Service which includes routine
examinations and emergency care. Ac-
ceptable medical insurance is required
in addition to the Student Health Fee.

3. Application fee partially defrays the cost
of processing applications for admission
and enrollment. data in the professional
schools. This fee is not refundable.

4. Diploma fee is charged to help defray
costs involved with graduation/com-
mencement.

5. Late registration fee defrays the special
cost involved for those who do not
complete their registration on the pre-
scribed days.



Health Insurance is required of all stu-
dents. Students with equivalent insur-
ance must provide proof of such
coverage at the time of registration and
obCain a hospital insurance waiver. In-
formation concerning the student
health insurance program may be ob-
tained from the Student Health Service.
Rates are subject to change.

MSW students are required to enroll in
the Professional Liability Insurance Pro-
gram. Students enroll the year they
begin field placement and re-enroll
each subsequent year they are in field
placement.

Payment of Fees
To attend classes students are required to
register each term in accordance with cur-
rent registration procedures. Fees are due
and payable on the dates specified for
registration. Registration is not completed
until all financial obligations are satisfied.
Students who do not complete their regis-
tration will not be permitted to attend
classes. A fee will be charged for late
registration.

Although the I_lnive7-sity regularly

mails bills to advance-registered students, it
cannot assume responsibility for their re-
ceipt. If any student does not receive a bill
prior to the beginning of a semester in
which he has advance registered, it is the
student's responsibility to contact the Of-
fice of the Registrar or Office of the
Cashier, Howard Hall, during normal busi-
ness hours.

Any enrolled student may request at
registration the postponement of payment
of one-half of the tuition rate for thirty
(30) days; all other fees are due and
payable. For this service a charge of $2.00
will be made.
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If a satisfactory settlement or agree-
ment for settlement is not made ti~ith the
Business Office within ten days after a
payment is due, the student is automati-
cally prohibited from attending classes and
will forfeit the other privileges of the
School of Social Work and Community
Planning.

All checks and money orders should
be made payable to the University of
ivlaryland for the exact amount of the
actual bill.

No diploma, certificate or transcript of
record will be issued to a student who has
not made satisfactory settlement of his
University account.

Financial Aid
An effort is made by the School to help
those in need pursue professional studies.
However, sources of financial aid are lim-
ited so prospective students in need of
assistance are urged to explore sources
directly available to them.

Financial Assistance for graduate
study is available in the form of University
grants, student loans and work/study. In
addition, the School has se~~eral student
loan programs, primarily short-.term and
all without interest chat°ge.



Academic Regulations
and Policies

Academic Year
The School operates on the common cal-
endar of the University. This consists of a
fall semester, a spring semester, an eight
week summer session, and a month's mini-
mester in January.

Requirements for Graduation
To be eligible for the Master of Social
Work or the Master of Community Plan-
ning degree, students must have fulfilled
within a five year period the course re-
quirements as prescribed by the Curricu-
lum, totalling a minimum of 58 semester
hours; must have a cumulative grade point
average of B (3.0 on a 4.0 scale) for all
classroom courses and a P (Pass) for field
courses. The School offers two programs
of study by which this can be accom-
plished: the two-year full-time program
and the part-time program.

Programs of Study
The full-time grogram is afoul=semester
(two academic years) plan. The part-time
program includes a number of options. All
part-time students complete their program
according to individually developed educa-
tinna~ plans itcnally talrinm thraa to five

years.
To accommodate several different

groups of students who need part-time
opportunities for completing the MSW
Program, the School offers:

An Evening and Weekend Program
for employed students ou a selective basis.

Two off-campus programs to enable
students on the Eastern Shore and the

western areas of the state to complete the
first year of the program in their local
area. The second year coursework must be
completed at the main campus.

All part-time students, whether regular oi-
weekend/evening, must fulfill the Univei=
sity of Maryland's residency requirement.
That is, they must complete at least two
consecutive semesters with a minimum of
nine credits each semester.

Advanced Standing
Advanced standing status is available to
students who have completed accredited
undergraduate programs in social work or
programs related to community planning
within five years prior to admission to the
School. These students must have earned a
minimum 3.0 grade point average. Those
who qualify may receive up to 24 semester
hours of credit toward the MSW and up to
15 credits for the MCP degree. They may
complete the master's program on either a
full-time or extended basis. Those ~vho
choose the latter must meet the Univer-
sity's residency requirement: two consecu-
tive semesters with a minimum of nine
credits each semester.

Exem~itions
Provisions have been made for those with
prior professional or academic preparation
to enrich their educational experience at
the School through exemption of basic
courses. Two types of exemptions from
basic required courses are offered: auto-
matic exemption and exemption by exam-
ination. Those who qualify for exemptions
must still complete 58 credits at the School
to earn an MSW or MCP degree. What is
changed by successful exemption is the
distribution of credits, enabling individuals
to increase the number of elective credits
in the 58 credit total. Examinations are
given before the beginning of each semes-
ter. Arrangements are made through the
Office of Admissions.



Transfer from Other Schools of Social
Work
Under certain circumstances, studenes may
receive credit for a maximum of 28 semes-
ter hours for work done ~a~ithin the past
four academic years at an accredited grad-
uate school of social work, and for which a
grade of at least B was received. Students
must complete a minimum of 30 credits at
the University of Maryland to be eligible
for a degree from the School of Social
Work and Community Planning. Official
determination of allowable credit for work
completed elsewhere will be made at time
of admission, but an unofficial evaluation
is available on request.

Grading System
The letters A, B and C are used for
passing grades for classroom courses; the
letter P (Pass) is the passing grade for field
courses. Since a cumulative grade point
average of B, or 3.0, is required for class-
room courses, every credit hour of C must
be balanced by a credit hour of~ A. Any
course with a grade below B may be
repeated. The grade on the repeated
course, whether higher or lower. replaces
the original grade.v ~ 1

The grades D and F indicate failure to
achieve a satisfactory level of performance
and the course must be repeated. The
original D or- F grade remains on the
student's permanent record, but it is the
subsequent passing grade which is used to
compute grade point average.

A grade of I (Incomplete) may be
assigned at the instructor's discretion when
unusual circumstances justify ehe student's
failure to complete all course requirements
by the end of the semester. i~TOrmally, I
grades must be cleared within six weeks
after the end of the semester for which the
grade is assigned.
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Unsatisfactory Achievement
Grounds for suspension or dismissal in-
clude: an unsatisfactory academic record,
unacceptable professional behavior and ac-
ademic dishonesty. A satisfactory academic
record is a 3.0 grade point average. Sus-
pension is denial of enrollment fora spec-
ified period of time, not to exceed one
academic year. Dismissal is denial of enroll-
ment for an indefinite period. Dismissal
does not imply future readmission nor
does it imply that a student is permanently
barred from readmission.

Auditing Courses
Courses may be taken for Audit (not for
credit) by registering and paying fees as
with any course taken for credit.

Change in Registration
Students may drop courses during the first
eight weeks of a semester and may add
courses during the first week of the semes-
ter by permission of the School's Registrar.

Voluntary Withdrawal
Students may withdraw from school at any
time during the academic year except that
~~,o., .., ,,... :.~.ar.,..,.,~ : ....a,,..~..~,y ii.ay rive .es~rt t~ 'v'v'.~.iu.avvai .:i viuLt

to preclude current or impending failures.
The procedures for withdrawral are:

submission of a letter of withdrawal to the
School's Registrar; filing of an Application
for Withdrawal form bearing the proper
signatures; satisfying the authorities there
are no outstanding obligations to the
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School; and return of the student identifi-
cation card. When these procedures are
completed, the student is credited with all
academic fees charged less the matricula-
tion fee and entitled co refunds according
to the following schedule; using as the date
for computation the date when the ap-
plication for withdrawal is deposited with
the Office of the Registrar:

Two weeks or less-80 percent
Between two and three weeks-60 per-

cent
Between three and four weeks-40

percent
Between four and five weeks-20 pei=

cent
After five weeks-0 percent

Transcript of Record
Students and alumni may secure tran-
scripts of their UMAB record from the
campus Registrar's Office. There is a
charge of X2.00 per copy; checks should
be made payable to the University of
Maryland. There is no charge for issuance
of transcripts among the University's cam-
puses. Arequest for transcripts must be
made in writing and should be made at
least two weeks in advance oT the date the

records are needed. No transcript will be
furnished any student or alumnus whose
financial obligations to the University have
not been satisfied.

Privacy of Student Records
In accordance with the Family Education
Rights and Privacy Act of 1974, privacy of
student records is assured. Specifically, the
Act provides for student access to her/his
educational records, for challenge of con-
tent in the records, and control of dis-
closure of the records. Details about the
Act, and the SchooPs compliance with its
pro~~isions may be obtained in the Office
of the Dean.

Faculty, Student and Institutional
Rights and Responsibilities for
Academic Integrity

Preamble
At the heart of the academic enterprise
are learning, teaching, and scholarship. In
universities these are exemplified by rea-
soned discussion between student and
teacher, a mutual respect for the learning
and teaching process, and intellectual hon-
esty in the pursuit of new knowledge. In
the traditions of the academic enterprise,
students and teachers have certain rights
and responsibilities which they bring to the
academic community. While the following
statements do not imply a contract between
the teacher or the university and the stu-
dent, they are nevertheless conventions
which the university believes to be central
to the learning and teaching process.

Faculty Rights and Res~ion,ribilities
1. Faculty shall share with students and

administration the responsibility for aca-
demic integrity.

2. Faculty are accorded freedom in the
classroom to discuss subject matter rea-
JV11cLU1~' 1C1AlCU I.V 111C I.V lA1 JC. 111 LtAl 11

they have the responsibility to encour-
age free and honest inquiry and ex-
pression on the part of students.

3. Faculty are responsible for the structure
and content of their courses, but they
have responsibility to present courses
that are consistent with their descrip-
tions in the university catalog. In addi-
tion, faculty have the obligation to make
students aware of the expectations in
the course, the evaluation procedures,
and the grading policy.

4. Faculty are obligated to evaluate stu-
dents fairly and equitably in a manner
appropriate to the course and its objeo-
rives. Grades shall be assigned wiehout
prejudice or bias.



5. Faculty shall make all reasonable efforts
to prevent the occurrence of academic
dishonesty through the appropriate de-
sign and administration of assignments
and examinations, through the careful
safeguarding of course materials and
examinations, and through regular reas-
sessment of evaluation procedures.

6. When instances of academic dishonesty
are suspected, faculty shall have the
right and responsibility to see that ap-
propriate action is taken in accordance
with university regulations.

Student Rights and Responsibilities
1. Students shall share with faculty and

administration the responsibility for aca-
cleinic iuie~rily.

2. Students shall have the right of inquiry
and expression in their courses without
prejudice or bias. In addition, students
shall have the right to know the require-
ments of their courses and to know the
manner in which they will be evaluated
and graded.

3. Students shall have the obligation to
complete the requirements of their
courses in the time and manner pre-
J1.11UCU Q11U lV JUU1111L 1,V CV Q1UQl1V 11 VL

their work.
4. Students shall have the right to be

evaluated fairly and equitably in a man-
ner appropriate to the course and its
objectives.

5. Students shall not submit as their own
work any work which has been pre-
pared by others. Outside assistance in
the preparation of this work, such as
librarian assistance, tutorial assistance,
typing assistance, or such assistance as
may be specified or approved by the
instructor is allowed.

6. Students shall make all reasonable
efforts to prevent the occurrence of
academic dishonesty. They shall by their
own example encourage academic integ-
rity and shall themselves refrain from
acts of cheating and plagarism or other
acts of academic dishonesty.
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7. When instances of academic dishonesty
are suspected, students shall have the
right and responsibility to bring this to
the attention of the faculty or other
appropriate authority.

Institutional Responsibility
1. Campuses or appropriate administrative

units of the University of Maryland
shall take appropriate measures to fos-
ter academic integrity in the classroom.

2. Campuses or appropriate administrative
units shall take steps to define acts of
academic dishonesty, to insure pro-
cedures for due process for students
accused or suspected of acts of aca-
demic dishonesty, and to impose appro-
priate sanctions on students guilty of
acts of academic dishonesty.

3. Campuses or appropriate administrative
units shall take steps to determine how
admission or matriculation shall be af-
fected by acts of academic dishonesty on
another campus or at another institu-
tion. I~?o students suspended for disci-
plinary reasons at any campus of the
University of Maryland shall be admit-
ted to any other University of Maryland
1.Q111 l.J UJ UU1113 YJ ll ll. IJ l.11VU VL JUJ ~~,11-
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S10I1.

Adopted May 8, 1981 'by the Board of Regents.



Student Life

On the Professional Schools
Campus
The UMAB Office of Student Affairs
Coordination engages in a variety of ac-
tivities to enhance the quality of life for
students from all the professional schools.
The Central Student Government Associa-
tion functions as the voice for the UMAB
student body, cooperating with individual
schools' student organizations and operat-
ing through campus wide committees on
matters of common interest. Its Division of
Student Services actively works to facilitate
students access to a wide assortment of
available resources, both academic and
non-academic. These can include help
with tutoring, with special needs of the
physically disabled and minority students.
It also includes provision of a range of
social activities, recreational facilities and
entertainment and cultural everts. The
Baltimore Student Union at 621 West
Lombard Street is the center for social
activities and is the location for the Divi-
sion of Student Services Office. The top of
the Pratt Street Garage houses the campus
recreational facilities.

Campus Health Service
The University provides medical care for
students through the Campus Health Serv-
ice. The care provided is for injuries or
illnesses not requiring hospitalization.

There is a mandatory fee of X20.00 a
semester for full-time students (9 or more
credit hours) and ~ 10.00 a semester foi-
part-time students. Health Insurance is
required of all students in addition to the
Student Health Fee. A group plan is avail-
able through the University. Students may
obtain a hospital insurance waiver b}' pro-
ducing proof of equivalent insurance cov-
erage at time of registration.

The preventive medicine program on
this campus requires all incoming students
to have a complete medical examination.
This may be provided by the campus
Health Service or- by the student's personal
physician utilizing the University's exam-
ination form.

Within the School of Social
~NNork 8c Community g'lanning

Housing
Although the UMAB campus is primarily
4 LV111111U1C1 0,4111 ~1 UJ~ SV111C it iJitlllliCIll dIIQ

dormitory space on campus is available.
Upon request, the School can provide in-
formation about this and about housing
possibilities in the community as well.

Student Associations
There are two Student Associations within
the School: the Student Association and
the Black Student Association. A student
journal, Cause a~zd Function is published
biannually and supported by the Student
Association, the School, and the Alumni
Association.



Office of Student Affairs
The Office of Student Affairs coordinates
the School's non-teaching ser~~ices to stu-
dents. This includes advising and support
services, both academic and non-academic.
It is responsible for- student orientation,
serves as liaison to the Alumni Association
and the Student Associations and works
cooperatively with the UMAB Campus Of=
Tice of Student Affairs Coordination.

Office of Professional Development
The Office of Professional Development
operates the School's continuing education
and career resource development pro-
grams. The career resource development
program maintains a system for continuing
contact with employers of social workers
and community planners and uses this
system to refer graduating students and
graduates .

The office also provides career coun-
seling, on an individual and group basis, to
students and alumni.

Employment Opportunities
Our graduates are qualified for a wide
range of jobs including direct service, ad-
minisiration, planning anti community or-
ganization. Salary levels can vary greatly by
type of setting and geographic region.
Social workers are employed by community
agencies and planning groups at all levels
of government, and by many private orga-
nizations. Growing numbers are in private
practice.

In the late Fall of 1981, the School
conducted an employment survey among
its graduates of that year. Of 178 gradu-
ates responding (80%), 135 were employed
full-time, 26 part-time. Seventeen re-
spondents reported themselves unem-
ployed, nearly all for personal reasons.
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The Uni~~ersity of Maryland is an equal oppor-
tunity institution with respect to both education
and employment. The university's policies, pro-
grams and activities are in conformance with
pertinent federal and stage la~,~s and regulations
on nondiscrimination regarding race, color, re-
ligion, age, national origin, sex and handicap.
Inquiries regarding compliance with Title VI of
the Civil Rights Acc of 1964, as amended, Title
IX of the 1972 Education Amendments, Sec-
tion 504 of the Rehabilitation Act of 1973, or
related legal requirements should be directed to
the Office of the Chancellor.

The provisions of this publication are not
to be regarded as an irrevocable contract be-
t~veen the student and the University of D4ary-
land. Changes are effected from time to time in
the general regulations and in die acaeleit~ic
requirements. There are estaL-lished procedures
for making changes, procedures which protect
the institution's integriCy and the individual
student's interest and welfare. A curriculum or
graduation requirement, when altered, is not
made retroactive unless the alteration is to the
student's advantage and can be accommodated
within the span of years normally required for
graduation. When the actions of a student are
judged by competent authority, using estab-
lished procedure, to be detrimental to the
inra tact of the ~ cir.~ r n~tv th~r ,.............. ..... ........... ~~ .,.,......,,.. ~~, Y~ -

son may be required to withdraw from the
university.



Administration

Board of Regents

The Honorable Wayne A. Cawley, Jr.,
Ex officio

Mr. A. James Clark, 1986
Mr. Clarence M. ivfitchell, Jr., 1987
Mrs. Betty R. Coss, 1988
Mr. A. Paul Moss, 1988
Mr. Ralph W. Frey, 1986
Mr. Peter F. O'Malley, 1985
Mr. Frank A. Gunther, Jr., 1987
Mr. Allen L. Schwait, 1984
The Honorable Blair Lee, III, 198
Mrs. Constance C. Stuart, 1985
Ms. Dorothy J. Lehrman, 1984
The Honorable Joseph D. Tydings, 1984
Mr. Larry L. McCullough, 1984
Mr. John W.T. Webb, 1985

University of Maryland Central
Administration

John S. "Toll, Ph.D., President
Kenneth W. Ford, Ph.D., Executive Vice

Preside7zt
Rita R. Colwell, Ph.D., Vice President for

Academic Affairs
Frank L. Bentz, Jr., Ph.D., Vice President for

A~-icultural Affairs a~zd Legislative
Relatin~z.s

Warren W. Brandt, Ph.D., Vice President for
General Administration

Robert G. Smith, M.A., Vice President for
University Relations

David S. Sparks, Ph.D., Vice President for
Graduate Studies a~zd Research

University of Maryland at Baltimore
Principal Academic Officers

T. Albert Farmer, Jr., Chancellor, B.S.,
University of North Carolina, 1953,
M.D., 1957

Errol L. Reese, Dean, Dental School, B.S.,
Fairnzo~at State College, 1960; D.D.S.,
U~rziversity of West Virginia, 1963; M.S.,
Uniz~ersi,ty of Detroit, 1968

Ross W.I. Kessel, Acting Dean, Graduate
School and Interprofessional Studies,
M.B., B.S., University of London, 1956;
Ph.D., Rutgers, The State University,
1960.

Michael J. Kelly, Dean, School of Law, B.A.,
Princeton Unive7sity, 1959; PIa.D.,
Cambridge University, 1964; LL.B., Yale
Law School, 1967.

John M. Dennis, Dean, School of Medicine
and Vice Chancellor, B.S., U~ziversit~~ of
Maryland, 1943; ~1~I.D., 1945

Nan B. Hechenberger, Dean, School of
Nursing, B.S., Villanova University,
1956; M.S., The Catholic University of
Ame~zca, 1959; PIa.D., 1974; (R.N.).

William J. Kinnard, Jr., Dean, School of
Pharmacy, B.S., U~aiversity of Pittsburgja,
1953; M.S., 195, Ph.D., Purdue
U~ziversity, 1957.

Ruth H. Young, Dean, School of Social
Work and Community Planning, A.B.,
Wellesley College, 1944, M.S.S.W., Tlae
Cat{colic University of America, 1949;
D.S.W., 1965.

School of Social Work &Community
Planning

Ruth H. Young, D.S.W., Dea7z
Oliver Hat~ris, Ph.D., Associate Dean
Malinda B. Orlin, Ph.D., Associate Dean
Lily Gold, B.A., Assistant Dean
Beverly Bowles, M.L.S., Director Reading

Room
Antoinette Coleman, M.S.W., Assistant

Director, Office of Sticdent Affairs
7'. Sue Gladhill, M.S.W., Director of

Develo~naent
Judith Leishman, M.S.W., Director Training
Sylvia Nathanson, M.S.W., Director of

Adnaissio~2s and Office of Student Affairs
I~~ancy Steele, Administrative Assistant to the

Dean
Fernando Tosti, Director Media Center
Kyle Sanders, M.S.W., Director, Office of

Professional Develofi~zen,t



Board of Advisors

Mrs. Sally Michel, CJzai~-~nan

iVlr. Richard Batterton
Mr. Bruce C. Bereano, Esq.

Mr. Alvin Blank
Mrs. Barbara Bonnell
Mrs. Vashti Christmas
Mrs. Margaret Clark
Mrs. Norma Day
Mr. Caleb Ewing, Jr.
Mr. George Hess
Mr. LeRoy Hoffberger
Mr. Lenwood Ivey
Mr. Louis Kohn, II
Dr. Ephraim Lisansky
Mrs. Margot Milch
Mr. John Miller
Dr. Elizabeth Murphy Moss
Mr. Stephen Solender
Dr. Hilbert Stanley
Ms. Judy Mayer
Mrs. Ellen Zamoiski
Dr. Ruth H. Young
Ms. T. Sue Gladhill

Technical Advisory Committee
Master of Community Planning Program

Mr, Rarnarrl T„ RPrknwit?

Mr. M.J. Brodie
Dr. Kenneth E. Corey
Mr. Joel Daner
Mr. David P. Fogle
Mr. John G. Geist
Ms. Hazel Glenn
Mr. Thomas G. Harris
Mrs. Florence Beck Kurdle
Mr. Melvin F. Levine
Mr. Robert W. Marriott, Jr.
Mr. Leon Molinaro
Mrs. Marion W. Pines
Mr. Larry Reich
Mr. David Tufaro

Hearing Impaired Advisory Board

Ms. Ilene Cohen
Dr. Sara Conlon
Ms. Meredith Fellman
Mr. Raymond Fox
Ms. Gertrude Galloway
Mrs. Arlene Gavin
Mr. Edward Kilcullen
Ms. Sandi LaRue
Mr. AI Pimental
Ms. Phyllis Magnus
Mrs Dorothy Polakoff
Mrs. Barbara Pollard
Ms. Janet Pray
Dr. Dean Santos
Dr. Jerome Schein
Mrs. Martha Sheridan
Mr. William Woodrick

Alumni Association

President: Judy Mayer
Vice President: Bernice Kuryk
Treasurer: Toni Coleman
Secretary: Linda Wyatt

Board Members

Ms. Kathy Detrick
Ms. Gisele Ferretto
Ms. Carolyn Finney
Ms. Toni Goldschmidt
Ms. Ann Hahn
Ms. Linda Heisner
Ms. Sharon Iannacone
Ms. Holly Jackson
Mr. John McComb
Ms. Janice McKinnon
Ms. Patricia Quinn
Ms. Mary Tysor
Mr. Michael Warner-Burke
Mr. Ronald Wilson
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Campus Map
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University &Campus Related Buildings
1. Administration Building 11. Greene Street Building
737 ~1C Lombard St. 29 S. Greene St.

2. Allied Health Professions 12. Health Sciences Building
Building, 32 S. Greene St. 610 VV. Lombard St.

3. Baltimore Student union 13. Health Sciences Library
621 bV. Lombard St. I I 1 S. Greene St.

4. (b1'alter P.) Carter Center 14. Howard Hall

620 W. Fayette St. 660 ~~'. Redwood St.

5. Community Pediatric Center 15. Institute of Psychiatry and

700 ~N. Lombard St. Hwnan Behavior

6. Davidge Hall
645 W. Red~~ood St.

522 W. Lombard St. 16. Kelly 14emorial Building

7. Dental School
650 ~'V. Lombard St.

Hayden Harris Hall j7. La.v School, Lane Hall

666 W. Baltimore S~. 500 W. Baltimom Sc.

8. Dunning Hall 18. 1_egal Serrices Clinic
636 11'. Lombard St. 116 N. Para St.

9. East Halt, S20 W. Lombard St. ~y Lombard Building
011 ~1'. Lombard St.

10. Gray Laboraror~~
520 ~V'. Lo~nUard St. (rear) 20. Mar land Iiucitute for

emergency Dledical Sei ~ ices
Systems, 22 S. Greene St.

21. Medical School
Frank C. Bressler Research
}3uilding, 6~:i W. Baltimore St.

`22. ~4edical School "I-eaching
Facility, 10 S. Pine St.

23. Medical "Technology
31 S. Greene Si.

24. i~4encken House
1524 Hollins Sc. (off campus)

25. Methadone Program
121 S. Greene St.

26. National Pituitary Agency
210 ~1~. Fayette St.
(ofE campus)

27. Newman Center
i ] 2 W. Lombard St.

28. Nilsson Housc
826 N. Euta~+~ St. (off campus)

29. I~'tasing School
655 ~N. Lombard St.

30. Parsons Hall
622 ~N. Lombard St.

31. Pascault Ro~~
651-6~:i W. Lexington St.

32. Pharmacy School
20 N. Pine St.

33. Poe School, 520 W. Fayette St.
34. Pratt Street Garage and Athletic

Facility, 646 W. Pratt St.

35. Redwood Hall
721 W. Redwood St.

36. Ronald ~1cDonald House
035 'vV. iexingcon St.

37. Social Work and Administration
Building, 525 W. Redwood St.

38. Social Work and Community
Planning School
525 VV. Red~.00d St.

39. Sate Medical Examiner's
Building, 111 Penn St.

40. Storage Building
710 ~ti'. Lombard St.

41. "temporary Academic Building
(Tempo South)
601 ~1'. Lombard St.

42. "Iuerk House
106 N. Greene St.

43. university Blood Donor Center
22 S. Cmene St.

44. Cni~~ersity of Maryland D4edical
SystemlHospital, 22 S. Greene St.

4:i. L'ni~ersity Plaza and Garage
Redwood and Greene Sts.

46. Westminster Church
515 ~1'. Fa~~ette Si.

47. ~Vhitehurst Hall
624 tV. Lombard St.


