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The School o

Social ~o~~

HE UNIVERSITY OF A~ARYLAND SCHOOL OF SOCIAL WORK

offers atwo-year program of studies leading to the Master of Social

Work degree. The curriculum deals with the areas of %knowledge basic

to the professional practice of social work.. The instructional program pre-

pares students for a wide range of social work positions, but particular stress

is given to preparation for preventive and rehabilitative measures in dealing

with serious community social problems and in giving effective help to people.,

OPPORTUNITIES IN SOCIAL WORK

Social work offers to the young man or woman who has a concern for

the welfare of his fellow men and who wishes to promote the well-being of

people a great variety of opportunities for personally rewarding professional

service. Members of a relatively young profession, social workers give direct

services to individuals, families, groups, and communities, and they partici-

pate in the supervision and administration of social welfare programs.
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There is an urgent and growing demand for qualified social workers. Seri-
ous staff shortages exist in agencies that provide services to people who need
help with social and emotional problems; in health and welfare programs
that aid mentally all and emotionally disturbed, delinquent, mentally re-
tarded, physically ill or handicapped children and adults; in agencies that
provide financial assistance and rehabilitative services to families in economic
need. Social workers are sought for service in schools, courts, hospitals
and clinics that seek to detect and prevent delinquency and child neglect
and in agencies giving services to families and children in their own homes.
Corrununity centers, psychiatric and medical hospitals, service centers for
the abed eagerly seek qualified social workers and offer varied career oppor-
tunities. Equally challenging opportunities exist 9n agencies that are dealing
with problems of housing and urban renewal, public health, community
mental health, race relations and the many other concerns that become
especially acute both in the changing neighborhoods of large cities and in
depressed rural and industrial areas.

Social work offers financial rewards generally comparable with those
of other professions requiring similar qualifications, and in recent years
there has been substantial improvement in salaries paid to social workers
who possess the basic qualification (I~ISW degree) of professional education.
In addition, there are many positions available to social workers with edu-
cation beyond the master's degree in administrative, research, teaching and
specialized practice positions.

Young people completing their college education should give serious
consideration to beginning their professional education without delay. Some-
times it is necessary, and occasionally it is desirable, to secure work ex-
perience before undertaking professional studies, but most young people
who plan to enter social work will find it greatly to their advantage to enroll
in professional school as soon as possible.

Special attention is called to the many attractive opportunities for
young men as well as for young women in the profession of social work.
The University of Maryland School of Social Work also encourages mature
women whose family responsibilities will permit them to engage, part-time
or full-time, in professional activities to consider the opportunities afforded
by social work. Such students may ease the transition from home and
community responsibilities to full-time studies by beginning their profes-
sional education on a part-time basis. Increasing numbers of social agencies
offer part-time employment to well-qualified social workers whose family
responsibilities make afull-time occupation inadvisable.
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TRADITIONS

The tradition of education for the professions at the University of

1Vlaryland dates back to the founding of the School of Medicine during

the Nineteenth Century's first decade. The School of Dentistry had its

beDinninn as America's first dental school. The University's distinguished

professional Schools of Law, i~Tursing and Pharmacy also are recognized
ever}~~vhere for their excellence.

Baltimore's leadership in philanthropic enterprise has at least as long

a history as that of the University in professional education. Social work

students receive field instruction in agencies with traditions of service that
reflect tl~e notable contributions of Henry Watson, Charles 1. Bonaparte,
Henrietta Szold, Amos Warner, Jeffrey Brackett, Cardinal Gibbons, Daniel

Coit Gilman and I14ary Richmond, to name but a few Baltimore people
~vliose accomplishments in this field achieved national and international

reno~~ n.

This heritage of responsible leadership by the University's other pro-
fessional schools and by Maryland's social welfare community helps to
shape. the aspirations the School of Social Work holds for its own academic
accomplishment and service to the community.

LOCATION

The School of Social work occupies newly renovated, temporary quar-
ters in Redwood Hall on the University's professional schools' campus near
the heart of Baltimore. Social Work students share the new air-conditioned
Hezlth Sciences Library and the new Baltimore Union facilities with their
colleagues in the schools of Medicine, Dentistry, Nursing, Pharmacy and
Law. The entire campus area is being developed an connection Evith Balti-
more's urban renewal program, and added and expanded facilities are in
varied states of planning and construction.

LIBRARY

The Health Sciences Library, newly opened in 1960, is completely
air-conditioned and provides ideal reference and study facilities, including
individual carrels and group-study rooms.

An extensive collection of current social work literature is available,
and. is being expanded rapidly. The development of a fine professional
school library has been aided by the generosity of social workers through-
out the area in donating books and periodicals. The largest such gift was
that of the professional library of the late Miss Edith Lauer, nationally
known $altimore social worker, given by Mr. and Mrs. Sidney Hollander,
Sr. This included especially valuable books on child welfare. A collection
containing many items of historical interest was given by the Jewish Family
and Children's Service. Other notable gifts include memorial collections
honoring the late Henrietta B. DeWitt and the late Kate E. Waters.
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The facilities of the Health Sciences Library are supplemented by a
small reading room on the School premises. This is stocked by duplicate
copies of the most used references. The Baltimore community provides
students with access to a wealth of library resources including the Enoch
Pratt Free Library, which has an excellent social work collection. Many
of the agencies where students receive field instruction have excellent work-
ing libraries, and some of them have items of unusual historical interest.

ACADEMIC INFORMATION

QUALIFICATIONS

Applicants must be prepared to undertake a rigorous program of
graduate professional studies. Undergraduate preparation for professional
social work studies should emphasize a broad arts and sciences base with
special strength in the social and behavioral sciences and the humanities.
In many liberal arts programs this is most likely to be achieved in a planned
social welfare sequence, if ac*ailable, or through a major in sociology or
psychology.

The demands of graduate professional study require an elementary
knowledge of descriptive statistics and competence in effective written
expression. Resources are available in the University for those students
who require additional work to make-up deficiencies in those areas.

Academic preparation is only one of the factors weighed in consider-
ing the qualifications of applicants. The breadth and quality of life ex-
perience and the evidence of promise for growth in professional competence
will be weighed. Applicants must be intellectually able, emotionally mature,
and capable of self-understanding. Qualities of open-mindedness, flexibility,
and creative thinking are ~~alued highly. An interest in social problems,
a concern and warm sympathy for people in distress, respect for the dif-
ferences that arise from background experiences and capacities, and a ca-
pacity for clear-minded judgment in the face of human tragedy are essential.

Applicants must be capable of learning to assume the heavy responsi-
bilities which are inherent in a professional service that provides effective
help to people of differing backgrounds and capacities who are in trouble
or who need special services if they are to achieve full potential as members
of the community.

ADMISSION REQUIREMENTS

Applicants must hold a bachelor's degree from an accredited college
or university (except that applications will be accepted from college seniors
conditioned upon completion of degree requirements), and must meet all
requirements for matriculation in the Graduate School of the University.
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The basic academic qualification is a grade average of at least "B" in upper-
division (junior and senior years), courses in an acceptable undergraduate
program.

ADMISSION PROCEDURES
Applicants for admission to the School are accepted throughout the

year, but it is possible to begin a program of _full-time study only at the
start of the Fall semester. Because the number of students who can be ad-
mitted is limited, it is advisable to -apply as soon as possible after the
beginning of the Spring serriester (February i) . The final date for receiv-
ing applications is September i. Transcripts of all collegiate and graduate
studies are to be sent to the School at the time applications to the School
of Social Work and the Graduate School are submitted. A test of aptitude
for graduate study will be required: References will be sought from
teachers, employers, and others having knowledge of the applicant's quali-
fications. A personal conference with a member of the faculty will be ar-
ranged for all applicants who cari travel to Baltimore; other interview
arrangements can be made for applicants living at a distance: Requests
for application forms should be directed to: The Dean, School of Social
Work, University of Maryland, 721 West Redwood Street, Baltimore 1,
Maryland.

DEGREE REQUIREMENTS
A minimum of 58 semester hours credit—at least 40 in classroom

courses and 18 in field instruction-is the requirement for the MSW degree:
In addition to prescribed courses in the School of Social Work, students are
encouraged to enroll for a limited number of elective courses elsewhere in
the University. Registration for related 100 or 200 level courses in an-
other School or Department will be planned and arranged to meet. students'
special interests.

GRADES
An average grade of "B" for all courses is the minimum :requirement.

The symbols, "A," "B," "C," and "S," are used for passing grades. Grades
of "D" and "F" indicate failure to achieve a satisfactory level. of perform-
ance; such courses must be repeated. Upon review by the faculty, students
who are unable to maintain an average grade level of "B," or whose work
in any subject is unsatisfactory may not be permitted to register for further
work.

ADMISSION TO CANDIDACY
Each prospective candidate for the MSW degree will make application

for admission to the second-year program before the beginning of the aca-
demic year in which the degree is sought. Ordinarily this 

will be done
late in the second semester of. the. student's full-time .studies. The faculty
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decision respecting acceptance will be based upon a comprehensive assess-
ment of the student's progress and the expectation of further development of
professional competence.

The official application for admission to candidacy ordinarily will be
made at the time permission to enroll for the second-year program is sought,
and in any event must be made by the date specified in the Graduate School
calendar. The candidate must have completed at least 12 semester hours
of work in the University of Maryland School of Social Work and must have
an average grade of B. Courses completed with a grade of "D" or "I"' must
have been repeated.

PROGRAM OF STUDY

The basic instruction in the School is in generic social casework, but
all students receive instruction in the basic elements of community work
and group methods, and in social work research and social welfare adminis-
tration. This instruction introduces the student to social work as it is
practiced in many kinds of community social services—in public welfare,
in medical and psychiatric facilities, in child welfare and family service
agencies, in courts and schools, in housing and urban renewal, to specify
some of the more common service areas.

FIELD INSTRUCTION

The instructional plan provides concurrent classroom and field instruc-
tion arranged to provide students a carefully directed education experience.
1t affords an opportunity to carry out professional activities as these are
related to the function and services of the agency, making it possible for
the student to apply knowledge acquired in the classroom and develop skills
in helping people with problems of social functioning. The operating social
agency thus becomes the School's laboratory.

Each full-time student is assigned to a social agency meeting the School's
high standards. Field teaching is done by instructors chosen for their special
competence and serving by special appointment as part-time members of
the School's faculty. Usually, field instruction affords a student practical
experience in two agency settings, a different one each year, but special pro-
grams are arranged for individual students to the extent that this can be
done within the School's educational policies. Field instruction assignments
always are planned to meet the particular needs and interests of students
and to provide learning opportunities directly related to their career inter-
ests. Field traininb centers will be developed outside the Baltimore area as
the School expands.

RESEARCH
Research instruction in the master's degree curriculum emphasizes the

development of scientific methods in social work practice and helps the

0
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student gain access to the wealth of knowledge about people and their prob-
lems, and about methods of prevention, control, treatment and rehabilitation
that are available from social work studies and research in the related be-
havioral and social sciences.

During the first year students are introduced to the research methods
most used in social work and prepared to participate in a study of some
problem related to social work practice. Completion of such a research
project is part of the second year requirement. Opportunities are available
for individual projects, but it is expected that most students will participate
as members of a group in substantial studies of important community social
problems.

PART-TIME STUDY PROGRAMS
A Iimited number of qualified students will be admitted to a degree

program on a part-time basis. Such students should expect to be able to
undertake substantially full-time study within a period of not more than
two or three years. Students who wish to undertake such a program while
employed must arrange release time for regular class attendance and study
on a basis acceptable to the School.

Part-time students must meet all requirements for admission to the
School o~ Social Work and for matriculation in the Graduate School. If
they later become candidates for the D'ISW degree they may receive credit
for work done on a part-time basis. However, all requirements for the
degree must be completed within a period of six (6) consecutive academic
years.

FEES
Students enrolled for afull-time program of study—nine (9) or more

semester hours—will pay the following fees:
TUITION -------------------------------------

-- 
$135 per semester

STUDENT UNION FEE__________________________ $30 annually
SPECIAL FEE __________________________________ $10 annually
MATRICULATION FEE __________________________ $10
GRADUATION FEE _____________________________ $10

Students enrolled for less than nine (9) semester hours of course work
will pay a tuition of $15 per semester hour.

OTHER EXPENSES
Living expenses in the Baltimore area vary greatly with the needs and

preferences of students. Residence Hall accommodations on the Baltimore
campus are extremely limited, but. some are available for men and women
of the professional schools. Modestly priced meals are available at the
Baltimore Union. The School welcomes an opportunity to consult with
prospective students and to assist in finding suitable quarters.

7
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Students should anticipate expenditures of approximately $75 annually
for. books and essential supplies. If the student entirely lacks typing skills
it may be necessary to engage a typist for term papers. Typing of the
research report is likely to cost second-year students between $20 and $35.
Most field placements are within the environs of Baltimore, but as enroll-
ment in the School increases placements for field instruction will be made
within commuting distance (1 to 2 hours by train or automobile) of Balti-
more. In every instance travel to and from the field agency will involve
some expense which must be borne by the student.

SCHOLARSHIPS-FINANCIAL ASSISTANCE
Funds available for student assistance are limited. Afull-tuition schol-

arship has been given by the Maryland Chapter, National Association of
Social Workers, and occasional small amounts become available primarily
as supplemental sources of student aid. Students may qualify for scholar-
ships and. fellowships awarded by national agencies. These are listed in the
Council on Social Work Education publication, Social Fork Fellowships
and Scholarships in the United States and Canada. A copy may be con-
sulted in the School office. Several Maryland social agencies offer modest
stipends, usually to students assigned for field instruction, and the School
is able to arrange a limited number of paid field instruction placements in
Veterans Administration social service departments. A few' agencies have
work-study plans to enable- staff members to secure professional education.

Students in the School are eligible for National Defense Education Act
loans, and other loan funds are available. The School sometimes can be of
help to prospective students in arranging, needed financial assistance.

8



G'u~~iculum

(CONCENTRATION IN SOCIAL CASEWORK)

FIRST YEAR

First Semester

SW 200 Social Services and Social
Policy ---------------------- 2

SW 203 Community Sociai Welfare
Services -------------------- 1

SW 210 Human Behavior I___________ 3

SW 215 Behavior of Human Groups___ 2

SW 220 Social Casework _____:______ 2

SW 2f30 Field Work: Basic Social
Casework ------------------- d

14

Second Semester

S\~ 201 Social Services and Social
Policy ---------------------- 2

SW 211 Human Behavior II__________ 2

SW 221 Social Casework ____________ 2

SW 235 Group Methods in Social Work 2

SW 260 Social Investigation _________ 2

SW 281 Field Work: Basic Social
Casework ------------------- 4

SECOND YEAR

First Semester

SW 202 The Social Work Profession___ 2

SW 212 Human Behavior III_________ 2

SW 222 Social Casework ____________ 2

SW 250 Social Welfare Administration 2

SW 261 Social Work Research________ 2

SW 282 Field Work: Adva~pced Social
Casework ------------------- 5

15

14

Second Semester

SW 213 Human Behavior N _________ 2

SW 223 Social Casework_____________ 2

SW 24A Community Organization and
Development ________________ 2

SW 262 Social Work Research________ 2

Elective ---------------------------- 2

SW 283 Field Work: Advanced Social
Casework ------------------- 5
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THE SOCIAL SERVICES

S{~ 200, 201. Social Services and Social Policy. (2, 2)

Both semesters. Identificarion of social needs and analysis of social services with par-
ticular reference to political, social, and economic forces affecting their development.

The social control and melioration functions of social welfare programs. Examination

of the growth, organization and function of governmental and voluntary services. Open
to qualified part-time students with consent of instructor.

S{P 242. The Social Tf/ork Profession. (2)

Second year. The historical background and development of the profession. Current
trends in professional practice. Professional concerns with social policy. Professional
values and ethical behavior.

STS 203. Community Social lPelfare Services. (1)

Participant observation of community provision for control of selected social problems:
dependency, disordered behavior, indigent disability. Consideration of social work roles
in alleviation and control of selected problems. Open to qualified part-time students
enrolled in SW 200.

Sly 205. Social T!/el~are History. (1)

The changing concept of charity from Biblical to modem times. Origin of English
and American poor laws. Charity organization and the growth of voluntary efforts.
Origins and development of welfare state concept. Open to qualified part-time students
with consent of instructor.
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GROWTH AND BEHAVIOR

SW 210, ZIl. Human Behavior I, IL (3, 2)

(Both semesters, first year) Study of emotional, social and biological development in

relation to healthy social functioning. The developmental stages of life are considered

in relation to their influence on personality and character formation. The characteristic

health problems and adaptive tasks of the several phases of childhood and adult life

are examined with special reference to relevant psychoanalytic theory.

SJ~ 212, 213. Human Behavior III, IV. (2, 2)

(Both semesters, second year) This course presents concepts related to health and

disease. The focus is on the physical and psychological deviations which are handi-

capping and disabling. Significant symptom relationships are examined in relation to

various pathologies, Social implications for treatment and prevention are emphasized.

Students are made aware of various personality testing procedures which have diagnostic

implications for social work.

S►P 215. Beh¢vior of Human Groups. (2)

Examination of concepts underlying social work practice as drawn from theory of social

systems. Special reference to families, small groups, neighborhoods, communities, to

social institutions and to culture. Reference also to leadership theory and related

formulations useful in understanding interpersonal relationships in families, commit-

tees, clubs, social agencies and special interest groups. Open io qualified part-time stu-

dents with consent of instructor.

SOCIAL WORK PRACTICE

Sly 220, 221. Social Casework 1, IL (2, 2)

(Both semesters, first year) Beginning study of theory and practice of social casework,

its value system, scientific method, and knowledge base. The diagnostic process in

casework, including classification systems; understanding the person, his psycho•bio-

social problems, his relationships to #amily and broader social environment. Principles

of _worker-client relationship, treatment goals .and methods.

SlP 222. Social Casework III. (2)

Refinement and elaboration of differential diagnosis and treatment; treatment classifica-
tion systems. Caseworker's role in settings concerned with family disorders,. child guid-
ance, delinquency, physical and mental disorders and rehabilitation. Relationship of

clinical diagnosis to casework planning.

SlG 223. Social Casework IV. (2)

Current issues and trends in casework practice. Newer treatment approaches; manage-

ment of technical treatment problems; principles of professional and social authority.

Principles of collaborative work with personnel of other professions. Emphasis on

articulation of relevant concepts from social and behavioral sciences.

SW 235. Group Methods in Social Fork. (2)

Elementary concepts of social group work practice essential for the informed use of

social group work resources in the community by social workers using casework method.

Application of theories of group behavior to understanding committee and other group

process within social agencies and professional and related organizations. Open to

qualified part-tune students with consent of instructor.

II
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QTY 240. Community Organization and Development. (2)
3asic concepts useful in facilitating citizen participation in neighborhood and com-
2unity organization for social welfare. Analysis of methods used to achieve social ob-
ectives in community provision of needed services and prevention and control of
isychosocial disorders.

~{~ 242, 243. Community Organiz¢tion Methods. (2, 2)
Both semesters, second year) Elaboration of basic concepts and methods of applica-
ion. The role of the social worker in developing leadership and enabling neighborhood
;roups to identify and solve problems. Emphasis upon community organization process
n intergroup relations in urban renewal, housing and settlement situations. (Not offered
962.63)

~ll~ 250. Soci¢l Tf~el/are Administration. (2)
second year. Elementary concepts of administration applicable to social welfare agen-
ies. Staff participation in decision-making, policy formulation, and communication.
tole relationships within administrative structures. Open to qualified part-time students
rith consent of instructor.

~l~ 260. Social Investigation. (2)
4ethods of research in social work. Problem formulation, data collection and analysis,
resentation of findings, and conclusions. Attention to classic and recent studies. The
elationships of research to social work knowledge. Open to qualified part-time students
rith consent of instructor.

'IP 261, 262. Social fork Research. (2, 2)
loth semesters, second year. Analysis of significant social work studies and related
octal science research. A research report of substantial dimensions and high standards,
resenting and analyzing findings of a study of some professional problem is required.

'IP 280, 281. Field lf~ork: Basic Social Casework. (4, 4)
Both semesters, first year. Placement in community agencies for practice instruction
z social casework method.

W 282, 283. Field fork: Advanced Social Casework. (5; 5)
Both semesters, second year. Placement in community agencies for practice instruction
i social casework method.

f~ 285. 286. Field T~ork: Community Organization and Neighborhood Development.
{5, 5?

~oth semesters, second year. Placement in community agencies for practice instruction
i community organization method. Prerequisite: successful completion of SW 280, 281
nd related first•year courses. (Not offered 1962-63)
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THE UNIVERSITY is the rear guard and the

advance agent of society. It lives in the

past, the present and the future. It is the

storehouse of knowledge; it draws upon

this depository to throw light upon the

present; it prepares people to live and make

a living in the world of today; and it

should take the lead in expanding the

intellectual horizons and the scientific

frontiers, thus. helping mankind to go forward

—always toward the promise of a

better. tomorrow.

From "The State-and the University"
the inaugural address of
President Wilson H. Elkins,
January 20, 1955,
College Park, Maryland.


