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1. WELCOME AND INTRODUCTION 
 

Welcome workplace colleagues to the fall 2022 inaugural edition of the Global 
Occupational Human Service Professionals Network newsletter. My wife, Anschion, and I 
are pleased to be the co-editors and look forward to your comments, suggestions, and feedback. 
But most of all we look forward to your contributions and participation. Your continued interest, 
ideas and contributions are what will make this newsletter a worthwhile effort for all of us.  

 

mailto:globalohspn@gmail.com
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2. WHAT THIS NEWSLETTER IS AND WHAT IT IS NOT 
 

This newsletter is a networking, information sharing, and communication opportunity for 
subscribers. There is no subscriber or membership fee and we are not affiliated with any other 
organization or entity. Its success will be dependent on subscribers continued engagement with 
each other and sharing of information and opportunities that might be of interest to subscribers. 
You are asked to share with the newsletter co-editors to be shared in the subsequent 
newsletters. A list of the names, email addresses and countries of subscribers have been 
included in the first quarterly newsletter. Subscribers are encouraged to communicate with other 
on an individual basis.  

The newsletter is not intended for marketing, solicitation, or self-promotion. It will not 
accept advertising. We will not publish manuscripts or articles, but we will provide citations and 
weblinks that we consider useful. And please send us yours.   

 The subscriber list will not be sold or otherwise commercialized. Subscribers can 
request to be deleted from the list serve at any time they wish. New subscribers will be added 
to the list serve upon request.    

You are encouraged to submit your ideas for additional newsletter content.  
 

3. THE LISTSERV 
 

How this listserv works:  One of the privileges of being a Professor Emeritus (teaching) 
at the University of Southern California is that I retain my faculty email and can create and 
manage email list serves that are hosted by USC-IT.  If you respond ‘REPLY,’ please keep in 
mind that you are replying to all subscriber on the list serve. If you want to chat with a specific 
colleague, please see the names, addresses and country listing of all subscribers.   

 
4. SHORT BIOGRAPHIES OF CO-EDITORS  

 
R. Paul Maiden, PhD is a principal and partner in Capstone Solutions Consulting Group.  

Capstone Solutions that create social impact by providing transformational consulting designed 
to improve the equitable functioning of organizations and communities 
(Capstonesolutionsconsulting.com).  

Paul is a national and international consultant with 35 years of expertise in workplace 
human services. He has expertly led organizations and academic institutions through 
succession planning and change management, reintegrating veterans to the workplace and 
higher education, workplace violence and trauma management, drug-free workplace, managed 
behavioral health care, and online higher education. 

Paul is also Professor Emeritus (teaching) of the University of Southern California (USC) 
where he served as Professor and Executive Vice Dean of Academic Affairs at the Suzanne 
Dworak-Peck School of Social Work. In his role at USC, he spearheaded the development of the 
school’s Military Social Work Program, created the San Diego Academic Center satellite campus, 
and led the development of the school's Virtual Academic Center as well as the DSW, a 
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professional doctorate in Innovation, Leadership and Advanced Social Work Practice 
Management in Complex Systems. Prior academic appointments include the Chair of the 
Occupational Work program at the University of Illinois - Chicago, and Director of the School of 
Social Work at the University of Central Florida. 

Paul is the recipient of the Lifetime Achievement Award given by the Employee 
Assistance Professionals Association and the Outstanding Leadership in the Profession, given 
by the Employee Assistance Society of North America. He is also the recipient of two Senior 
Fulbright Scholar Awards to Russia and South Africa.  

Paul was born and raised in Zimbabwe and is a naturalized U.S citizen. 
 
Anschion E. Maiden, BA was the Journal Holdings Manager at the University of 

Southern California School of Social Work and Managing Editor of several faculty led journals 
including Social Development Issues, Home Health Services Quarterly, Military Behavioral 
Health, HIV/AIDS and Social Services, and the Journal of Workplace Behavioral Health.  She 
was also the Project Manager for an International Certificate in Philanthropy for Korean Business 
and Managerial Professionals.  

Prior to her appointment at USC, Anschion held simultaneous positions at the University 
of Central Florida, Eastern European Linkage Institute, and the Office of International Studies 
where she was responsible for the planning and logistics of study abroad programs to Russia 
and South Africa. She was also responsible for planning the itineraries and hosting visiting 
scholars from abroad. In earlier years she planned a Trade Mission to South Africa for a 
company she worked for in Chicago.  

Anschion is the recipient of The President’s (Obama) Volunteer Service Award with 
special commitment to Disaster Services.  Anschion is also affectionately known as the Scarf 
Lady, for her many years of knitting winter scarves for the homeless, LGBTQ youth living in 
shelters, Russian orphans, and street children, as well as making Mother Theresa burial vests 
for abandoned and dying babies with HIV/AIDS in South Africa.   

Anschion was born and raised in South Africa and is a naturalized U.S. citizen.     
  

Brief Biographies of Subscribers: Let us get to know more about each other. You, the 
subscriber, are requested to submit a brief biography (1/2 page) to share in the next newsletter. 
We want to know more about you and specifically what you do in your work environment. Please 
include a URL (Uniform Resource Locator) of your organization/program (if available) and e-
mail it to:   globalohspn@gmail.com. 

 
5. WORKPLACE RESOURCES:  

 
INTERNATIONAL EMPLOYEE ASSISTANCE DIGITAL ARCHIVE (EAArchive)  
 

In each issue, subscribers will be provided with valuable resources and relevant 
information.  The Employee Assistance Digital Archive is one such resource. Please feel free to 

mailto:globalohspn@gmail.com
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visit. If you have questions or would like to have your publications and scholarship added to the 
archive, please feel free reach out to the archivists.    

 

 
We are excited to share with the Global Occupational Human Service Professionals 

Network (GOHSPN) this free, online resource offered through the University of Maryland, 
Baltimore, School of Social Work (UMSSW). The International Employee Assistance Digital 
Archive (EA Archive; www.EAArchive.org), or Knowledge Hub, as we like to call it, is an open-
access global repository that houses publicly available original works, historical documents, and 
current research and multi-media of interest to Employee Assistance professionals and the 
broader field of occupational social work and workplace behavioral health. Drs. Jodi Frey and 
Patricia Herlihy created it in 2013 and now entering its 10th year, the EA Archive has grown to 
include thousands of original works from hundreds of authors from around the world. Currently 
this resource has over 25,000 page visits and the materials in this repository have been 
downloaded in more than 10 countries over 165,000 times!  

With this group’s focus on international occupational social work, the EA Archive is a 
great resource to look for information as well as to share one’s own work. Two recent 
examples of submissions that might be of interest and to give an idea of what we have to offer. 

 
• Our App Will Solve All Your Problems: Technology Update for EAP. 

https://archive.hshsl.umaryland.edu/handle/10713/19937. 
 

• Mental Health Promotion and Suicide Prevention in the Workplace: Policy and 
Recommendations to Help Employers (White paper for HR Professionals and Employment 
Lawyers). https://archive.hshsl.umaryland.edu/handle/10713/19711. 
 

  Drs. Jodi Frey and Patricia Herlihy are always looking for new material to add to this 
collection and they can be contacted with any questions regarding your submissions. They 
regularly promote the Archive and its contents on social media.  Connect with them as follows: 
 
• Twitter @EAArchive  
• LinkedIn Group. https://www.linkedin.com/groups/8682252/ and/or  

Facebook https://www.facebook.com/EAArchive    
  

Their hope is that you will take time to explore the EAArchive and consider submitting 
your work to help grow their program to be a more internationally inclusive service for the field. 

http://www.eaarchive.org/
https://archive.hshsl.umaryland.edu/handle/10713/19937
https://archive.hshsl.umaryland.edu/handle/10713/19711
https://www.linkedin.com/groups/8682252/
https://www.facebook.com/EAArchive
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Contact Information:   
• Jodi Jacobson Frey, PhD, LCSW-C: jfrey@ssw.umaryland.edu 
• Patricia Herlihy, PhD, RN: pherlihy@rockymountainresearch.us 

 
In search of ??? – If there is information, workplace research findings, or you are 

looking for specific information on XYZ, you are encouraged to email your request to the list 
serve it on the along with your contact. Any of the subscribers are welcome to respond to you.  

 
6. INTERNATIONAL EXCHANGE AND SCHOLARSHIP OPPORTUNITIES 
 

Below are four opportunities for you to explore. Applications are usually solicited several 
months to a year in advance. I (Paul) am the recipient of two Fulbright Senior Scholar Awards. 
I am also a reviewer for Fulbright applications in the United States and Eastern Europe. I would 
be happy to advise/coach you through the Fulbright application process.  

I am aware that several of our subscribers who are also Fulbright Scholar Award 
recipients who might share their experiences with you.    

Earlier in my career, I also received a German Marshall Fellowship which covered all my 
travel costs to present a paper on workplace substance abuse at the International Conference 
of Alcohol and Additions (ICAA) conference in Lausanne, Switzerland.  

If any of you know of other international scholarship or conference travel opportunities, 
please submit them to us (with URL) and we will publish in a subsequent newsletter.  

NOTE. some of these opportunities require the applicant to hold an academic 
appointment. However, not all do. Be sure to read through the applicant requirements. And feel 
free to initiate contact with the organization should you have questions. 

 
6.1 CARNEGIE AFRICAN DISPORA FELLOWSHIP PROGRAM  
 https://www.iie.org/Programs/Carnegie-African-Diaspora-Fellowship-Program 
 

The Carnegie African Diaspora Fellowship Program (CADFP) is a scholar fellowship 
program for educational projects at African higher education institutions. Offered by the Institute 
of International of Education (IIE), the program is funded by a grant from Carnegie Corporation 
of New York (CCNY). A total of 566 African Diaspora Fellowships have been awarded for 
scholars to travel to Africa since the program’s inception in 2013. CADFP exemplifies CCNY's 
enduring commitment to higher education in Africa. IIE manages and administers the program, 
including applications, project requests and fellowships. 
 
6.2  HUBERT HUMPREY FELLOWS 
 https://www.humphreyfellowship.org 

 
Overview 
https://www.humphreyfellowship.org/program-overview/ 

mailto:jfrey@ssw.umaryland.edu
mailto:pherlihy@rockymountainresearch.us
https://www.iie.org/Programs/Carnegie-African-Diaspora-Fellowship-Program
http://www.carnegie.org/
http://www.carnegie.org/
https://www.humphreyfellowship.org/
https://www.humphreyfellowship.org/program-overview/
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Impact areas 
https://www.humphreyfellowship.org/impact-areas/ 

 
Human and Institutional Capacity  
https://www.humphreyfellowship.org/impact-areas/human-and-institutional-
capacity/ 
 
Rights and Freedoms 
https://www.humphreyfellowship.org/impact-areas/rights-freedoms/ 
 
Sustainable Lands  
https://www.humphreyfellowship.org/impact-areas/sustainable-lands/ 
 
Thriving Communities 
https://www.humphreyfellowship.org/impact-areas/thriving-communities/ 

 
6.3 FULBRIGHT SCHOLARS AND FELLOWSHIPS  
 https://fulbrightscholars.org 
   

Information for:  
• U.S. Scholars 
• Non-U.S. Scholars 
• U.S. Institutions 
• Alumni 

 
Opportunities within the U.S. Scholar Program/Scholar Award  
https://fulbrightscholars.org/awards/search?query=&field_award_multi_country=
All&field_award_type_list%5B8323%5D=8323&field_award_degree_reqs=All&fiel
d_invitation_req=All 

 
Awards by:  
 
Region   
• Africa, Sub-Saharan 
• East Asia and the Pacific 
• Europe and Eurasia 
• Middle East and North Africa  
• South and Central Asia 
• Western Hemisphere 
 
Disciplines (see Scholar Award link above) 

https://www.humphreyfellowship.org/impact-areas/
https://www.humphreyfellowship.org/impact-areas/human-and-institutional-capacity/
https://www.humphreyfellowship.org/impact-areas/human-and-institutional-capacity/
https://www.humphreyfellowship.org/impact-areas/rights-freedoms/
https://www.humphreyfellowship.org/impact-areas/sustainable-lands/
https://www.humphreyfellowship.org/impact-areas/thriving-communities/
https://fulbrightscholars.org/
https://fulbrightscholars.org/awards/search?query=&field_award_multi_country=All&field_award_type_list%5B8323%5D=8323&field_award_degree_reqs=All&field_invitation_req=All
https://fulbrightscholars.org/awards/search?query=&field_award_multi_country=All&field_award_type_list%5B8323%5D=8323&field_award_degree_reqs=All&field_invitation_req=All
https://fulbrightscholars.org/awards/search?query=&field_award_multi_country=All&field_award_type_list%5B8323%5D=8323&field_award_degree_reqs=All&field_invitation_req=All
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Award Type 
• Fulbright Distinguished Scholar Award 
• Fulbright International Education Administration Award 
• Fulbright Postdoctoral Award 
• Fulbright Scholar Award 

 
Award Length 
• Flex 
• Flex (summer) 
• Under three months 
• Three to six months 
• Seven to 10 months 
• More than 10 months 

 
Degree Requirements 
• Any Ph.D. (or other terminal degree required) 
• Ph.D. (or other terminal degree) not required 

 
Invitation Requirement 
• Letter of invitation is required 
• A letter of invitation is preferred 
• A letter of invitation is optional 
• A letter of invitation should not be sought 
 

 
Global Scholar Award 
https://fulbrightscholars.org/us-scholar-awards/global 
• Explore all Fulbright Scholar Programs 
• U.S. Scholars 
• Non-U.S. Scholars 
• U.S. Institutions 
• Alumni 

 
Specialized awards and initiatives within the U.S. Scholar Program:  

 
Fulbright Public Policy Fellowship 
https://fulbrightscholars.org/us-scholar-awards/FPPF 
Contact: FPPF@iie.org 
Deadline: Please see website for deadlines.  
 

https://fulbrightscholars.org/us-scholar-awards/global
https://fulbrightscholars.org/us-scholar-awards/FPPF
mailto:FPPF@iie.org
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Arctic Initiative 
https://fulbrightscholars.org/arctic 
Contact:  arctic@iie.org 
 

  Amazonia 
https://fulbrightscholars.org/amazonia 
Contact: Amazonia@iie.org 
 

6.4 THE GERMAN MARSHALL FUND 
https://www.gmfus.org 
 

The Marshall Memorial Fellowship (MMF) is the German Marshall Fund’s 
(GMF’s) flagship leadership development program. Created in 1982 to introduce a new 
generation of European leaders to the United States, it now prepares leaders from both 
sides of the Atlantic for transatlantic relations. The program relies on 6 months of 
distance learning and 24 days of first-hand experience to facilitate knowledge and 
network development for effective transatlantic engagement. GMF awards 75 Marshall 
Memorial Fellowships each year to candidates from all sectors, including business, 
government and civil society. The MMF alumni network numbers more than 2,500 
leaders. Their transatlantic engagement continues throughout their careers with GMF 
alumni projects, seminars, and major events 
(from the website:  www.gmfus.org). 
 
Leadership Programs 
https://www.gmfus.org/leadership-programs 
 
Fellowship Opportunities 
https://www.gmfus.org/leadership-development/fellowships 
 

The German Marshall Fund offers a variety of fellowship opportunities across the 
organization. GMF's fellowships include: leadership fellowships for working 
professionals aimed developing diverse cohorts of cross-sector leaders, in-residence 
policy fellowships for mid- and senior-level professionals to pursue research in the 
transatlantic cooperation space, and professional growth and networking opportunities 
for young professionals (from the website).  
 
Fellowship Nominations 

  https://www.gmfus.org/marshall-memorial-fellowship-nominations 
 

Application Process and requirements 
https://www.gmfus.org/marshall-memorial-fellowship 
 
 

---oOo-- 
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