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Welcome to the second issue of The Disruptor. I would like to thank all of the members of the leadership team as well as contributors to the
journal; this project truly would not be possible without you.

I would also like to note that we have included our first academic paper in this issue, as well as another piece done as a class assignment. We
hope other students are inspired by and appreciate their colleagues' work. If you wish to use any ideas from the works published here, please cite
appropriately.

The Disruptor is now available on our new website! https://sswstudentjournal.wixsite.com/thedisruptor 
Access full issues or individual articles and works of art. A special shout out to Lucy Zhao for making this happen and making it beautiful.

We would love to hear your feedback. Email sswstudentjournal@gmail.com with any thoughts or suggestions. If you have a response to any
particular piece, please email that to us and we will compile a “Comments from the Readers” section to be included in the next issue.
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Welcome to all the new and returning students from the Student
Government Association (SGA) executive board! 

As fellow students, the SGA is here to support you! Our purpose is to
address student needs, ideas and concerns in the SSW and work to
move the school to action on behalf of students. 

We facilitate a meeting that's open to all students every first Monday
of the month from 5-6pm and we encourage you to join so you're
aware of what is going on in the school and to connect with others
students/student groups (Zoom link will be posted in the daily
bulletin)! 

Please feel free to reach out to us at any time with any
questions/concerns at SGA@ssw.umaryland.edu 
Looking forward to a great Spring semester with all of you!

What's the latest in student organizing?

STUDENT GOVERNMENT
ASSOCIATION (SGA)

Judith Park, SGA President 

Joy Scalabrin, SGA Vice President 

Caitlin Balicki, SGA Corresponding Secretary

STUDENT GROUP AT USG
To new and returning students - happy new year and welcome to the Spring 2021
semester!

As the new year rolls in, we hope it brings with it transformative change, positive
opportunities, and meaningful connection albeit the virtual world.

For soon to be graduating students, best of luck with your exam prep and licensure process!

To stay in touch, please connect with us at our FB page:
https://www.facebook.com/groups/2168842033337474

CHRISTIAN SOCIAL WORK FELLOWSHIP (CSWF)

The Christian Social Work Fellowship (CSWF) is a non-
denominational organization that welcomes all participants
regardless of belief, faith, or religious orientation. This organization
is committed to the following beliefs and tenets of the Christian
faith: One true God, Creator of the Universe, the Triune Godhead:
Father, Son, and Holy Spirit; the virgin birth of Jesus Christ, His
death on the cross, burial, resurrection, and ascension back to
heaven; God’s having sent His only Son Jesus to die on the cross in
order to make a way of salvation from sin for all people; accepting
Jesus Christ as Savior as the only way to eternal life in heaven after
this earthly life; the second coming of Christ to establish His new
kingdom; and The Holy Bible (NJK (NKJ), NIV, NAS, KJ) as the
only inspired and infallible Word of God.

Our purpose is multifaceted and includes promoting spiritual growth
through prayer and Bible study,  and to provide support, fellowship,
and encouragement, to help meet human and spiritual needs to
members, social work students, other interested people and groups,
and the local community. In addition to this, we help balance the
spiritual needs and concerns of students with the demands of the
social work profession, serve as a voice by which the issues and
concerns of Christians in social work shall be addressed, and follow
Christ’s example in showing compassion without judgment, and in
seeking social justice for those who do not have a voice.

Currently our student leadership consists of myself, Mavlyn Bazil,
the student chair. Following SGA approval, we will have a student
secretary within the next few weeks. I am an advanced year
macro/clinical student with a concentration in community action
and social policy (CASP) and am also taking courses in hopes of
being awarded the forensic social work certification. I joined CSWF
to gain support from and be a support to other Christian social
workers. My first semester was challenging since I felt there was not
room for my belief in Jesus Christ. Professors sharing my faith along
with CSWF reminded me that my faith has room at the table in the
profession of social work.  Dr. Fred DiBlasio serves as the faculty
chair of CSWF

Warm regards,
Gabriella Lira Alvarez, President
Reem Sharaf, Vice President
Ashia Mann, Treasurer
Esther Popoola, Secretary

Mavlyn Bazil, Student
Chair, CSFW
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Welcome to Spring semester! We hope you’ll join DREAM Disability Justice!

Mission and Vision: DREAM endeavors to create an inclusive and supportive community and to promote
disability justice at the University of Maryland School of Social Work and in the community at large.  We
strive to engage individuals with disabilities and their allies in respectful and compassionate discourse to
promote greater awareness and inclusion of disability on campus. We aim to advance disability justice by
recognizing the diversity of disability, along with the various cultural and systemic barriers faced by
persons with disabilities. Through education and advocacy, we work to break down structural barriers
and advance the inclusion of persons with disabilities within the School of Social Work, the social work
profession, and our communities.

While we use the word “disability” in our group’s materials to align with the greater disability rights
movement, we recognize that the word disability may not align with every individual’s experience. To
foster a respectful and inclusive environment, we welcome and encourage students to self-identify and use
language that reflects and honors their own experience.  DREAM Disability Justice is a fully affirming
organization, opposed to all forms of discrimination.

Membership in DREAM Disability Justice is open to all students, faculty, staff, and alumni of the School
of Social Work. Additionally, UMB students of other schools on campus are welcome to attend!

Upcoming DREAM meetings: February 3rd at 5:15 pm; March 3rd at 5:15pm; April 7th at 5:15pm
(Generally held the first Wednesday of the month)

Hola a Todxs,

We are LUCHA (Latinx Unidos for Community
Healing and Awareness), and we want to wish
everyone a great start to the Spring 2021 semester! As a
student led organization, we are excited to continue
holding spaces once a month to come together and talk
about topics that relate to the Latinx community. Our
purpose as a group is to promote a feeling of solidarity
and pride among Latinx students and other members
within the School of Social Work, to increase Latinx
awareness within the school, to focus on and improve
educational, cultural, and social development within
the Latinx community.

LUCHA meetings this semester will be held on the
second Monday of each month from 5-6 PM (2/8, 3/8,
4/6).

Student organizing continued

DREAM DISABILITY
JUSTICE

Libby Nuss, DREAM Co-Chair

Dana Kobrin, DREAM Co-Chair

LATINX UNIDOS FOR COMMUNITY
HEALING & AWARENESS

If you would like to stay connected you can e-mail us at lucha@ssw.umaryland.edu or follow us on Instagram @l.u.c.h.a_umb! 
 

Gracias!
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Happy New Year from the Queer
Community Alliance! For all our returning
students, we hope you had a relaxing winter
break. And for our new students, welcome
to the School of Social Work! 

Many of us seem to be off to a slow start
this semester. Returning from winter break
feels like having our hibernation cut short.
Going through a master’s program while
the world is metaphorically on fire takes a
lot of energy. Navigating grad school as an
LGBTQIA+ person presents us with unique
challenges too. 

But good news: you’re still here! You can
be proud of making it this far with the
world in this state. Give yourself a pat on
the back, make a nice cup of tea. Not to
sound like a social worker, but it looks like
some self-care is in order for all of us. For
everyone under the rainbow, part of that
may mean honoring your identity. Give
yourself a gay pat on the back. Make a nice
cup of gay tea.

Here are some of our favorite ways to
practice self-care that honor our LGBTQ+
identities:

Hello Disruptors, 

Are you interested in how larger societal and
economic systems impact individuals? The Macro
Student Union welcomes all students interested in
macro social work practice. Our purpose is to
encourage greater knowledge and awareness of
macro social work, increase macro social work
opportunities for students, and support networking
among fellow students and macro practitioners
within the broader social work community. We
host monthly meetings/events to provide students
with greater knowledge on topics pertaining to
policy, practice, research, anti-oppression etc.
Please email msw@ssw.umaryland.edu for more
information or if you have any ideas for events and
workshops! 

Find us on Facebook and Instagram!
@msu.umb.ssw

 
Thank you! 
Eva & Lucy

Student organizing continued

MACRO STUDENT
UNION (MSU) Eva Bialobrzeski

Lucy Zhao

QUEER COMMUNITY ALLIANCE (QCA)

Self-Care Under the Rainbow

Put on some nail polish, enjoy a bath, do a
face mask (those ones from the Before
Times). Get a fancy shaving kit. Our
hygiene practices can be a great venue for
gender affirmation or just generally hyping
yourself up. 

Gender-affirming clothes. Put together a
nice little outfit that makes you feel like the
most handsome man/the most beautiful
woman/the most wonderful nonbinary
human you can be. If you can’t deal with
your body today, that’s fine - pull out that
beloved Dysphoria Hoodie™ and be your
best, coziest self. 

Read books by and about us. Gender
Outlaw from Kate Bornstein feels like
getting a hug from your grandma, if your
grandma was a queer, trans, kinky witch.
Gender Failure by Rae Spoon and Ivan
Coyote hugs tighter than your binder.
Wow, No Thank You by Samantha Irby is
like a hug from the proverbial drunk girl in
the club bathroom, now with extra
bisexuality. 

Watch media by and about us. Steven
Universe is full of nonbinary femmes, by a

nonbinary femme. She-Ra is queer ladies by
a queer lady. It’s a Sin (upcoming) is gay
men written by a gay man (be prepared for
tragedy though--it’s set in the 80s).

There’s also the non-fun but equally
important self-care: answering emails,
staying on top of bills, talking to a therapist,
etc. Sometimes self-care means being your
own parent and making yourself do things
you don’t want to do. You can always give
yourself a little sticker in your planner for
doing a good job. 

Use this time before the semester kicks into
high gear to engage in some extra self-care
and pencil it into your calendar for the
future. And while you’re there, pencil in
QCA’s meetings too, 5:00 pm on the last
Friday of every month. Email us for more
information at:

SSWQCA@ssw.umaryland.edu

Edgar Fields 
he/him or they/them pronouns

& Jennifer Blue 
she/her pronouns

Co-Chairs, QCA
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The Organization of African American Students in Social Work would like to welcome all the new students to the University of Maryland,
Baltimore, School of Social Work!

Our mission is to promote unity among African Americans and to empower students by providing academic, professional, social, and spiritual
support. OASIS works to highlight issues of race, African American culture, and provisions of social service to African American communities.
Additionally, we strive to improve the school’s overall climate for all students.

If you are interested in learning more about our organization or being a member, please email us at OASIS@ssw.umaryland.edu. Be on the
lookout for our upcoming events happening this month and stay connected with us on social media – Instagram: umb.oasis, Twitter:
@UMBOASIS1, Facebook: Organization of African American Students in Social Work.

Student organizing continued

ORGANIZATION OF AFRICAN-AMERICAN
STUDENTS IN SOCIAL WORK (OASIS)

La'Nia Latimer
OASIS President Sierra Somerville

OASIS Vice President

RETURNED PEACE CORPS
VOLUNTEERS (RPCV) Are you a Returned Peace Corps Volunteer?

Join us at our next RPCV meeting on Friday, February 12 at 12:15pm. Swing by to chat,
network, and explore ways we can support our fellow RPCVs!

If you’re interested in joining, please email Lane Victorson for the Zoom link at
lvictorson@ssw.umaryland.edu

Sakiera Malone
OASIS Secretary & Publicist

Not pictured: Lezer Getahune, OASIS Event Coordinator
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2020  SSW HIRES FULL-TIME DEI DEAN: NEIJMA CELESTINE-DONNOR

TIMELINE: HISTORY OF ANTI-OPPRESSION AND ANTI-RACISM
AT UMB SSW

compiled by the Anti-Oppression Work Group (AOWG)

1990  FIRST AFRICAN AMERICAN DEAN HIRED; SWCOS CREATED

1989  BEGINNING OF TAKING ACCOUNTABILITY

Several Black students and faculty members raised concerns about racial climate at the school of social work. "Building Bridges" Task Force
formed in response.

2004  CURRICULUM REFORMS BEGIN

The Diversity and Racism course was removed and the Faculty Organization began attempts to infuse education that leads to an understanding
of diversity and racism throughout foundation courses. Established advanced diversity course requirement.

2007  STUDENT PROPOSAL FOR ADDRESSING DIVERSITY

Students proposed several changes to the administration including diverse course curricula, faculty training, student surveys, and protocol to
address oppresive incidents.

2012  STUDENT STATEMENT OF CONCERNS

Students presented concerns/recommendations at Dean Forum about curriculum, learning environment, field placements, and mechanisms for
feedback.

2014  DIVERSITY/ANTI-OPPRESSION WORK GROUP CREATED

2015  STUDENTS, STAFF, AND FACULTY HOST EVENTS & PROTEST IN SUPPORT OF THE BALTIMORE UPRISING

2016  UMB CLIMATE SURVEY

Results found that black students rated the lowest in perceived inclusiveness at the school. Women and non-traditional students also felt less
included.

2016  UNIVERSITY-WIDE OMBUDSMAN REPORT

A neutral conflict resolution practitioner that noted "Feedback and Department Climate" and "Values & Ethics" to be two categories with the
most complaints.

2017  ACHIEVING INCLUSIVE EXCELLENCE REPORT

383 ideas from faculty and staff to ensure an inclusive and culturally responsive organizational environment

2017-2018  STUDENTS AND ALUMNI WRITE LETTER TO CSWE

Several students and alumni write to CSWE saying that the SSW does not meet accreditation standards to educate students to address social
justice at all levels. CSWE inquiry follows.

2018  DIVERSITY AND INCLUSION TASK FORCE FORMED

Jeff Ash, Associate Dean for Diversity and Inclusion at School of Nursing, invited to SSW, forms task force later co-chaired by Kyla Liggett-
Creel, PhD, LCSW-C, Clinical Assistant Professor & Cherita F. Adams, MBA, MS, Assistant Dean for Administration and Strategic Initiatives

2019  TASK FORCE REPORT (AVAILABLE ON SSW WEBSITE)

Recommended curriculum, training, hiring & field education changes, building on previous efforts. Pushed for hiring full-time DEI Dean

2019  STUDENT PROTEST FURNITURE MADE BY PRISON LABOR

Students protest Maryland Correctional Enterprises contract with UMB. Related efforts continuing to this day. 

2020  MANDATORY STRUCTURAL OPPRESSION COURSE CREATED

Alongside a number of additional changes to course offerings and field education as the result of the work of many students, staff, and faculty
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On behalf of the rights
That have been violated
On behalf of the bodies 
Who gave no consent
On behalf of the womxn,
And their children we will never know

But we do know about the 
Horrors, the atrocities
The blatant violations 
On human rights
Under the authority of ICE

We do know about the 
Doctor aka uterus collector
Aka just one of the many
Who used and abused 
His power
His privilege
His position
To take away womxn rights
Rights to their bodies
Rights to bear children
Rights to be and feel safe.

But like I said,
He’s just one of the many
In a long, egregious history 
Of forced hysterectomies
He’s far from the first 
And if we don’t do anything
He certainly won’t be the last

We must reckon with medicine’s
Racist history
We must recognize how modern medicine
Was built on the backs
Of the oppressed
Because the past is present
And it’s happening right now

So let me ask you
Do you know who James Marion Sims is?

“Let me guess, white? Male? In a position of power?”
He was the father of modern gynecology
Who used his ‘expertise’
To experiment on
Enslaved
Black
Womxn

Sound familiar?
That’s cause those with power
Stay at the top
By keeping the ‘others’ out
‘Others’ as in
Non-citizens
Womxn
Latinx
All these social identities
That put a target on their heads

So ICE locks them up
In these crowded, cramped spaces
Marginalized and isolated
Powerless at the hands
Of American Agents

So when a doctor goes
“Oh we took out the wrong ovary,

Guess we’ll have to take
The second one too”
What can you do?

And don’t get me wrong
This is not a one-person
One-place
One-deal kinda problem
This is a systemic issue
Built on the idea that these
Target identities
Deem us less worthy
Of respect

The ideas
And beliefs that are reinforced
In media
In government
In schools
In neighborhoods
In day to day interactions
It’s the patriarchal
Xenophobic
Hypocritical system
That promises an
American dream
But only to the privileged
Few

Whistleblower: ˈ(h)wi-səl-ˌblō-ər
“one who reveals something covert or who informs against another”

September 14, 2020
Dear Mr. Cuffari, Ms. Quinn, Mr. Giles and Mr. Paulk: AMERICA

Project South, Georgia Detention Watch, Georgia Latino Alliance for Human Rights, and South Georgia Immigrant Support Network     
I file this complaint on behalf of detained immigrants at the Irwin County Detention Center (ICDC)

continued on next page...

Screenshot of a poetry
video created by Lucy
Zhao for SOWK 610
Structural Oppression.

Video linked here. 
 

The poem, entitled
'Whistleblower,' explores

the subject of forced
hysterectomies within
ICE detention centers.

 
For full poem analysis,

click here.
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So given the history
Of racism
And violence
And exploitation
In medicine
Then why was America so
Shocked when
Dawn blew that whistle?

It’s cause we’ve all been
Sipping the kool-aid
Of cultural imperialism
Defining what it means to
Be an American citizen
Deciding who gets what rights
Who gets what power

And the people who don’t
Fall on the greener side
Are excluded from the narrative
They are the victims of forced hysterectomies
Violence on the body
Unseen by the privileged

by Lucy Zhao

Whistleblower continued

Because the privileged can’t see
The barriers they don’t have to cross
If racism isn’t
Sneering
At the way you talk
And sexism isn’t
Catcalling you
On the street
Then chances are
You’re blind to
Your own armor
That protects you when you walk

But what can just one person do
When faced against
Systems upon systems
Of intertwining
And reinforcing
Oppressions?

We raise hell
And we vote
And we educate
Ourselves
And our communities
We must keep the
Momentum going
Before the world forgets
And the politicians
Move on
Because if we don’t do
Anything now
Nothing will change ever

*whistle sound*

Visions of Liberation: Structural Oppression and
the Achievement Gap
By Jinwoo Chung, Robyn Haim, and Albert Soo

Minorities in the United States experience disadvantage and prejudice from the many societal structures with which they interact. A major area of
concern is the education system: Black and Latinx students consistently underperform and fail to meet academic benchmarks. This phenomenon
is known as the achievement gap and it is directly related to structural oppression within schools. Educators are often unrepresentative of their
student body and unprepared to discuss issues of race and culture; many have implicit biases towards minority students which results in unequal
treatment. Curriculums, 504 plans, and individualized learning programs (IEP) may not be appropriate or accessible for Black and Latinx students.
Providing cultural sensitivity and anti-bias training, implementing new course work, and revamping 504s and IEPS could help reduce the
achievement gap and improve student outcomes. 

In a representative sample of kindergarteners in Montgomery County Public Schools (MCPS), less than half of Black and Latinx students meet the
benchmark for school readiness (Bonner-Tompkins, 2019). From elementary to high school, Black and Latinx students are two to five times less
proficient at Math and English Language Arts and have significantly lower graduation rates and higher dropout rates compared to students of
other races (White, Asian, Two or more), with Latinx consistently performing worse than Black students (Bonner-Tompkins, 2019).

Looking at the demographics of the school system, over 80% of public-school teachers, principals, and education leaders are White, while almost
half of elementary and secondary students are not (U.S. Department of Education, 2016). This does not mean that White educators are unable to
effectively teach minority students, but American education tends to focus on standards-based accountability instead of culturally relevant
methods of teaching and learning (Loy, 2017). Additionally, an overwhelming majority of school leaders say that they do not have the skills or
confidence to support teachers who struggle to teach Black and Latinx students (MCPS Study Circle Program, n.d.).   

This lack of cultural awareness and diversity results in implicit bias. Almost 80% of teachers demonstrate implicit bias and White teachers have
higher levels of pro-white and anti-black bias compared to teachers of color (Boudreau, 2020; Will, 2020).  White teachers have lower
expectations of Black and Latinx students and view Black students as more likely to engage in challenging classroom behaviors (Gilliam et al.,
2016). Areas with stronger pro-white and anti-black bias among teachers show larger achievement gaps (Boudreau, 2020). The difficulties that
these students experience is no surprise when predominately White educators do not treat them equally.

This phenomenon has significant negative implications. Teachers are more likely to act on their biases when they are tired or decisions are
unclear (Will, 2020). This results in Black students being disproportionately disciplined for discretionary offenses; they are almost four times as
likely to receive one or more out-of-school suspensions compared to White students (NAACP Legal Defense & Educational Fund, Inc [LDF],
2017). This contributes to the school-to-prison pipeline because students who are expelled or suspended are more than twice as likely to be
arrested in the same month compared to a student who wasn’t (NAACP LDF, 2017).  Additionally, having a criminal record creates a roadblock 

continued on next page...
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There are many ways people protested this
year, and my protest was to imagine a
different world and put pen to paper to
bring it to life. So, before I graduate in May,
let me back up and tell the story of my 2020
awakening.

My post-graduation professional goal is to
work in outdoor adventure therapy. Since
there aren’t courses at UMB that fit, I have
focused on learning through networking,
reading, and attending online courses and
conferences. The more I have studied, the
more I have seen that adventure therapy is
just one more area that is out of reach as a
treatment option for many people without
privilege. 

The field is expanding with more
community-based models but remains
largely available only to those who can pay.
So, I expanded my goal to make it my life’s

I may be one of tens or hundreds of
thousands of white people in the United
States who got definitively educated during
2020 on the harsh realities of structural
racism. As an older student, I have long
been aware of our country’s past and present
when it comes to racism, and I have spent
time throughout my life and in foundation-
level courses at UMB looking closely at my
identity and privilege. Watching the truth
play out so brutally during 2020 felt like a
soul-deep, heart-wrenching, tectonic shift-
style education. My story is not one of
picket signs and protests, but of a deep
intellectual understanding of my role in the
system and what has felt like a call to action
to do something about it.

AWAKENING work to not only deliver outdoor adventure
therapy, but to broaden access to include
anyone who wants that type of therapy
experience.

When I realized my summer 2020 plans to
gain adventure therapy experience would be
thwarted by COVID-19, I considered my
options for my advanced year of study. After
talking to Dean Amanda Lehning about the
requirements, I opted to pursue a for-credit
independent study project focused on
adventure therapy practice broadly, and on
equity and access, specifically. 

The last step in planning for my
independent study was to find a professor
willing to work with me. I had Professor
Howard for a foundation-level class, and he
struck me as a curious, principled, and
dedicated social worker and teacher, who
would also be interested in my topic.

by Allison Kirsch

that raises the unemployment rate to nearly five times higher than the unemployment rate of the general U.S. population (Couloute & Kopf,
2018).  Being unable to complete secondary education and having a criminal record can severely affect a person’s ability to find employment and
earn a stable living wage, thereby continuing the cycle of poverty and crime that pervades certain minority communities (U.S. Bureau of Labor
Statistics, 2019).

There are solutions to this issue. Increasing the student to counselor ratio in school systems and employing more educators that are Black,
Indigenous, and people of color (BIPOC) can play a major role in rectifying implicit biases. Implementing racial sensitivity programs and
trainings can provide insight to the practices and policies that have contributed to the achievement gap and teach ways to create a more racially
conscious culture of learning. Changing school curriculums and reworking IEPs and 504s to be more inclusive and sensitive to the needs of
minorities can lessen the barriers they face when trying to engage with their education.

However, there are issues with these solutions. Schools with majority minority students are often the least funded, as the white and wealthy can
muster political power to draw borders around themselves keeping their local tax dollars while the outlying poorer districts are practically solely
reliant on state tax dollars (Edbuild, February 2019).  Therefore, securing resources to enact these changes is challenging. Fundamentally, it is
difficult to convince communities that problems exist because of structural oppression and that we need to educate ourselves and advocate for
change. Furthermore, immigrant families in the Latinx community are often undereducated in relation to our school system and require
additional support. Black and Latinx students in America are struggling, but understanding this issue and the reasons for it can be a first step
towards solving it.

________________________________________________________________________________________________________________________
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future social workers who will become leaders in their communities
and fields of interest. 

Dr. Saunders was well versed and knowledgeable in the social work
field because of her own family members being social workers, so
she understood the impact social workers had on the lives of their
respective communities. The student body and staff will remember
Dr. Kimberly Saunders as a woman of great character and
compassion. She was a forward visionary - a believer in something
greater than herself, and a champion for students’ success.  

Although her time with her loved ones has ended too soon, the love
she left behind has been woven softly into the hearts of her friends,
family, students and colleagues for a lifetime. 

In the words of Richard Russo, ‘lives are like rivers: eventually they
go where they must. Not where we want them to’. 

Rest in Peace, Dr. Saunders, and we thank you for the difference
that you have made. TD

Dr. Kimberly Saunders began serving as the Assistant Dean of
Admissions at the School of Social Work in July of 2016.  She was no
stranger to some faculty who knew her when she was the Director of
the Student Diversity Office at John Hopkins. Dr. Saunders was
viewed as a faithful woman, true of character and full of life. She was
an innovative woman who always tried to find new ways of
recruiting students into the social work program. 

Most importantly, she valued students and wanted to ensure the
services provided and promised met their needs. 

She’s described by her colleagues as ‘easy-going’ and full of gratitude.
She had a warm and compassionate spirit that made her approachable
by students and staff. She was ambitious, but also very considerate of
people’s circumstances and needs. 

Dr. Saunders had an impact on the UMB Social Work community as
a forward thinker in her vision for not only growing the student
body but for selecting the right components of character that
embody a future social worker. She took pride in selecting great

DR. KIMBERLY SAUNDERS

by Omayra Kazi

submersing by lucy zhao

A TRIBUTE

I reached out, but not before considering
what I was doing—asking a Black man to
help a white woman deepen my
understanding of structural racism. 

I have read anti-racism books and followed
BIPOC writers and influencers on social
media, so I know I am supposed to teach
myself or find a white guide in my own
anti-racism journey. But the circumstance of
being in a structured learning environment
pushed me to ask.

Professor Howard’s immediate response was
“It would be my honor.” And so, I opened
the door, found a partner to hold it open
with me, and stepped through.

Looking back after a much needed and
relaxing winter break, I had no idea what
this project would turn out to be. It became
so much more than a research paper about
outdoor adventure therapy. Supported with
a new understanding of historical racial
trauma, and cultural and racial identity

development, it became the potential for a
living, breathing program that would bring
adolescents and young adults of different
backgrounds together for individual and group
healing, and for social justice action.

Although the project is done and the grade is
earned, I know now that my awakening is only
the beginning. 

This project has activated me to a level that will
continue this semester with Professor Howard
and I working on curriculum development,
and only ends with me involved in a hands-on
way in bringing this project to life. 

Now that the door is open, I don’t need a
partner to hold it. I found a door stopper and
am standing outside the next door gathering
my courage to see what’s there. 

It was easy in life to feel indignant about the
things that were happening in the world, and
it’s harder to do something about it, but so
worth it. I came to the UMB School of Social
Work one person, and I’m leaving another. TD
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But the damage has been done. As a result,
parents of young children across the country
have opted out of vaccinating their children
for routine diseases such as the flu, in
exchange for the failed promise of their
children being neurotypical. The
pseudoscience of the so-called ‘anti-vax’
movement which has seeped into parental
consciousness for over two decades has now
come to fruition.

Officials are begging people to take the
vaccine, including the Autism Society of
America and over a dozen other leading
Autism advocacy groups, yet there is
widespread skepticism. A November report
from the UK shows that people with
disabilities are as much as six times more
likely to die from COVID-19. The CDC
says this might be due to co-occurring
medical conditions.

During the COVID-19 pandemic, some
people have said that the vaccine is
dangerous, that the approval process was
rushed. While Dr. Anthony Fauci has
insisted the process was scientific and
accurate, there is a darker truth to the
hesitations of people with differing abilities,
which is based in oppression past and
present around the world. 

The term Eugenics, coined in 1883 by
Charles Darwin’s half-cousin Sir Francis
Galton, refers to the idea that the human
race can be improved through breeding out
undesirable traits. The American eugenics
movement took off in the early 20th century
and sought to breed out disobedience and
‘immorality’ during capitalist America’s
boom period.  

In other parts of the world, Autism was both
developed further as a diagnosis, and
simultaneously killed off intentionally

We find ourselves in the middle of a
pandemic that we were not prepared for. As
we think about how to best make public
health decisions for the future, we must
grapple with America’s ableist past.

Disability self-advocates often have limited
chances to express themselves and develop
critical expressive skills when it comes to
their health. This pandemic serves as a
monumental opportunity for people with
differing abilities to consult their doctor and
other members of their health support team,
learn how to advocate for their personal
health, and make other informed decisions
for themselves.

In addition, for disabled children and adults
living in residential facilities or group
homes, the vaccine serves as the key to
positive communal health outcomes and as a
gateway to future community outings. The
development of these vaccines allows people
to congregate at events and can help people
build meaningful social skills again.

But let it be known, that while I as an
autistic adult would love to ‘level up’ and
reach new Autistic heights, vaccines do not
cause autism. Period. While this claim was
originally cited in The Lancet in 1998, the
study has been overwhelmingly debunked
since then.

VACCINES,
DISABILITY, AND
OPPRESSION

during Nazi rule to fit national goals. In
Edith Sheffer’s book ‘Asperger’s Children,’
she tracks the development of the Asperger
diagnosis (broadly defined in DSM IV) and
ties the murder of disabled children to the
communal will of the Reich.

More recently, in 2011, UMB’s autism
research neighbor to the East, Kennedy
Krieger Institute, was named in a lawsuit
that found more than 100 black children, all
of whom were 5 years of age or under, were
exposed to high levels of lead unknowingly
as part of a study. The parents were told the
houses they were moving into were safe.

The keys to getting people in the disability
community vaccinated are education,
relationships, and community partnerships.
On a systemic level, vaccine rollout must be
synchronized and methodical. But getting
the vaccine to the masses has been slow and
riddled with setbacks.

We can combine these two levels of analysis
and include perspectives from people with
disabilities in the distribution of vaccine
output because of the gifts of pattern
recognition in many Autistic people. The
systematic oppression facing the disability
community limits positive health outcomes
and challenges self-advocacy skills every day. 

If there is anything good about this
pandemic, it is that full participation of
people with disabilities in health decision-
making and technological invention has a
chance to be prioritized. 

We have the vaccines now that work with
over 90% effectiveness. But, past oppression
has left its mark on the trust between the
disability community and the medical
establishment. TD

by Steven Isaacson

CHECK OUT THIS ARTICLE IN THE BALTIMORE
BREW WRITTEN BY SSW FACULTY
Linked here:

Rather than leasing rooms, Baltimore should buy motels to house homeless people

Written by Lauren Siegel, Jeff Singer, and Adam Schneider
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Over the past few months, we citizens of the United States along with citizens
of other Nations around the world, have had a lot to process. We have had to
process senseless murders, a global pandemic which has claimed the lives of
many, and behaviors from leadership figures that have left us in several
instances...speechless! The culmination of these events occurred on the
afternoon of Wednesday, January 6th, when American citizens - with some
probing - invaded the United States Capitol. Feelings toward these actions
have ranged from shock, outrage, speechlessness, to indifference.

But for me and several others, we continue to simply process, and some even
believe they should not have an opinion.

My greatest hesitation for forming an opinion revolves around my many
intersectionalities. As a Veteran and retiree, I want to still honor the oath
taken as a Soldier and officer, and decided that I can do so while having an
opinion. 

I was recently informed in many words, that I am privileged and therefore
should not have an opinion on many issues; I should just go with the flow.
Being black, but not African American, it is hinted in many instances that I
should not speak on issues that may surround African Americans. It is
impossible for me to understand the issues faced by this cultural group. My
favorite of all stems from my faith. As a Christian, many of my views are
considered out of touch with the present realities because they are shaped by
my belief in Christ.

For these reasons, I pen this brief thought with some hesitancy but in a spirit
of liberation. 

It has become more evident in the past few months that we are living in very
perplexing times with citizens taking different sides on the issues. Our
previous knowledge on how the government functions and expectations on
the character qualifications of our leaders have been challenged. Overall, we
are still debating as a nation on the correct actions, if any, that should be
considered for the men and women who participated in the assault of the
nation’s Capital.

For over ten years I served my country in the United States Army prior to
receiving a medical retirement and transitioning to “civilian life.” During
those years, loyalty to the “Commander In Chief,” better known as President
of the United States to over 99% of the population, was expected. Throughout
my service I have not always agreed with the beliefs of the individual chosen
to serve in this position, however, I remained committed to the mission of
protecting and defending Americans and the nation. 

From this perspective, I became detached from the situation reserving my
comments or opinions for private spaces. The more I thought the more I
realized several things: 1) Loyalty to a position, not a person, can be expected,
and 2) I am no longer an officer in the military, but even so it was instilled in
me since childhood that not all of your thoughts should become words.

That stated, concerning the events of the afternoon of Wednesday, January 6,
2021, I make this conclusion: the action taken by those Americans that
invaded the U.S. Capitol is none other than TREASON. 

YOUR VOICE MATTERSROOM FOR DEBATE
A Question of Tactics: Storming the Capitol

"For" - Steven Isaacson

"Against" - Anna Britton

While I agree that we must protect our ability to dissent and
protest, the way to achieve the kind of change we need is
not through terror. Many of us understand that the electoral
college—the results of which were being approved that day
—is an anti-democratic institution that, more than once in
our country’s history, has enabled the election of a President
that did not win the popular vote. Just before the
occupation halted the certification process, Senator Pat
Toomey said, in an attitude of dark foreshadowing, that if
we abolish the electoral college “the nation will be governed
by a handful of big blue states and regions that drum up
very large numbers.” Isn’t that the way democracy is
supposed to work? However, I cannot see a new, truly
democratic government being built through the violence
we saw that day. Listening to firsthand accounts of
legislators crouching under their chairs in gas masks or
making contingency plans with their staff on how to
weaponize items in the office, a law enforcement officer
pleading with the mob as they debate whether to shoot him
with his own gun, and journalists watching media
equipment being piled up and burned, we get a glimpse
into the disturbing anger and hatred that fueled this attack.
When we decide that worthy goals justify any type of
action, we lose some of our fundamental humanity. There is
no clear path that takes those threatening the current
leadership with a noose to leading a newly formed
government that listens and governs fairly. Any system built
on violence and fear will eventually crumble back to the
foundations from which it came. TD

History teaches us that concessions are only won by
workers when we stand up and demand them. What
occurred at the Capitol on Jan. 6th was not an error in
tactics – it’s an error in politics and program. Nazis should
never be allowed to spread hate and fear, but their action
against the election results is telling. The media has been
able to control the narrative around this attack and pave the
way for the Biden administration to further outlaw dissent,
based on accounts of ‘extremism.’ As social workers we
should be helping to build the movement against racism and
capitalism, and for universal healthcare alongside our clients,
friends, and family. But we are past the time when voting
should be the only means by which we advocate for justice.
This country was founded on white supremacy and
colonialism. It’s ironic that the Trump supporters who
stormed Washington say they want to take back control of
the buildings they believe are theirs. They’re right, partially.
Those buildings are historical symbols of global capitalism
and Western domination. For system change to occur, we
must scrap those racist symbols of oppression. Tearing
down Confederate monuments is a start. It would be a sight
to behold to have a united working-class movement seize
power of Congress and demand police accountability,
housing and environmental justice, and criminal justice
reform. And we would do it with our masks on. TD

by Mavlyn Bazil

continued on next page...
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As the news coverage continues, I become more embarrassed to learn that fellow
veterans, despite having retired, assumed leadership roles in assaulting our Capitol.
Many believe that former President Donald J. Trump is responsible for the events
and should be held accountable and I couldn't agree more! President Trump has
and should continue to reap (where appropriate) the consequences of his actions.
Every adult - most of all current or former military service members - is
responsible for his or her part in the events of that afternoon and should also be
held accountable for their actions.

It is my opinion that former military service members should be ordered back to
active or reserve duty and stand trial for their involvement. The decision should be
a court martial with appropriate punishment rendered. 

On January 24, 2020, the Navy-Marine Corps Court of Criminal Appeals in the
case of retired Chief Petty Officer Stephen Begani ruled that prior service
members can be court martialed. Chief Begani had pleaded guilty of attempted
sexual assault and attempted sexual abuse of a child in 2017 and was court
martialed for these actions. Likewise, non-military persons who participated in the
assault on the Capitol must also be tried, convicted, and punished when
appropriate in a civilian court of law.

 Although a retiree and veteran, I continue to hold military personnel to the
highest standards, will speak up and out as needed, and despite other’s thoughts
and opinions on my intersectionality, I have decided as a future social worker, it is
my duty and obligation to stand against any injustice and advocate on behalf
myself and of those in need. TD

There is a fierce debate currently
happening around the storming of the
Capitol on January 6th as well as the
Trump presidency more generally: Do we
hold these individuals and groups
accountable for their actions or do we leave
these things in the past and move forward
to unite the country?

This is a false dichotomy. Unity and
accountability are not mutually exclusive,
and I would argue that neither can exist
without the other. True unity cannot be
established without the assurance that
certain rights and principles will not be
violated, and true accountability cannot be
effected without an agreement as to the
types of behavior we will or will not
accept. This is the entire foundation of
living within a cooperative, democratic
society and we cannot take the stability of
this foundation for granted. We are
constantly reevaluating and adjusting what
our society is and how it works through a
complex equilibrium of changes in policy
and law on the one hand and shifts in social
and cultural norms on the other. These
systems are vast and fluid and depend on a
sense of trust that has become increasingly
fragile.

So, do we agree on what behaviors are
acceptable and what rights we will protect?
It is no great secret that we ostensibly do,  

but in reality, the rights and privileges
awarded vary wildly, as do the sanctions
applied for unacceptable behavior,
depending on whether a person belongs to
a group the larger society has deemed
worthy.

The majority of all terrorist incidents in the
U.S. since 1994 have been perpetrated by
far-right extremist groups, yet the FBI only
uses about 20% of its counterterrorism
resources on these threats. From 2011 to
2019, the House Committee on Homeland
Security refused to broaden its scope
beyond Islamist extremism and the chair of
the committee brushed aside domestic
threats as he referred to neo-Nazis as
“isolated madmen.” However, these groups
are linked to a growing international
movement that American intelligence and
law enforcement have been reluctant to
address.

Many of us fail to see far-right extremism as
another manifestation of the many ways our
society displays a complete disregard for
certain human life, like the disproportionate
siting of toxic industries near communities
of color and the devastating health
disparities that have resulted as detailed in
Harriet A. Washington’s book, A Terrible
Thing to Waste. Or the fact that between
2015 and 2019, 91% of use of force
incidents by Baltimore Police Department 

officers targeted black residents despite
making up only 62% of the population.
There are also the 100,000 people of Flint,
Michigan, who were poisoned for 18
months by their drinking water before
there was a word of acknowledgement
from the state. Or the more than 400,000
people that have died and the growing
numbers facing food insecurity because we
refuse to use our immense resources to
support and feed families and to enable
them to isolate and stay healthy during this
global pandemic.

This is the country where a national
political party can claim in its handbook
that “this is a white man’s country,” lead a
racist mob to oust an entire fairly elected
government, kill scores of Balck and
African-American community members,
and permanently alter the demographics of
a thriving city, and over 100 years later we
are still teaching our children that the
leaders of that mob were good people.

Accountability for the mob violence at the
Capitol is not just about that incident, or
the incitement of the mob by the former
President, or even about the growing
global threat of far-right terrorism. It is
about the corrosive effect of our society’s
utter failure to consistently protect the
human rights and dignity of all people. TD

UNITY OR
ACCOUNTABILITY? by Anna Britton

Art by Melia Jannotta
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As we approach month 12 of the pandemic, I can’t help but think how our capitalist system has only made
life more difficult for so many of us. But don’t worry: If capitalism has taught me anything, it’s that all I
have to do is buy a $40 subscription to a mediation app, hire a wellness coach for $200 a month, and
possibly commodify a hobby of mine to find happiness. 

So many have lost their jobs, lost their health insurance, aren’t able to pay rent, can’t afford childcare etc.,
and yet capitalism has allowed the wellness industry to blossom without actually addressing why so many
are struggling to manage their mental health. Money can’t buy happiness, but financial instability is a pretty
powerful stressor. It’s hard to find mental stability when you’re constantly worried about whether you can
support your family, pay the medical bills and the mortgage, and build enough credit to make your
existence actually count for something in the financial world.  

Capitalism in the U.S. has made surviving a pandemic demoralizing and nearly impossible. Billionaires have
only become richer peddling consumerism while refusing to provide their employees with sick leave. But,
hey, at least we’ve got $1,800 from the government. Call me a radical, but I really don’t think families
should worry about being evicted from their homes (whether or not it’s a pandemic), and maybe counseling
shouldn’t cost $150 an hour and maybe childcare should be socialized, and maybe, just maybe, if we didn’t
have to worry about every single basic need being ripped away from us at any moment, then collectively
our mental health would be better. TD

CAPITALISM
AND MENTAL
HEALTH

by Eva Bialobrzeski

FAIR PAY FOR
INCARCERATED LABORERS

by Anna Britton

Testimony by Madison Haas

Did you know the furniture we use at the School of Social Work was
built by workers making as little as 17 cents an hour? The University
System of Maryland, of which UMB is one of 12 member institutions, is
required by law to purchase “to the maximum extent practicable” from
Maryland Correctional Enterprises (MCE), the industrial arm of
Maryland's prison system. In fact, our university system is the third
largest customer of MCE, having done $7 million in business with them
in fiscal year 2020.

The Diversity, Equity and Inclusion Committee at the University of Maryland School of Social Work 
 

TESTIMONY IN SUPPORT OF SB 194 Correctional Services – Inmates – Labor, Job Training, and Educational Courses 
 

Finance Committee
February 4, 2021

The Diversity, Equity and Inclusion Committee (DEIC) at the University of Maryland School of Social Work (UMSSW) strongly
supports SB 194, which requires Maryland Correctional Enterprise (MCE) to pay inmates for their labor at no less than the state’s minimum
wage, and prohibits the Maryland Department of Safety and Correctional Services (DPDSC) from deducting the cost of food, lodging or
clothing from an incarcerated person’s earnings.  The bill also requires that the Department of Corrections (DOC) offer specified job training
and educational opportunities to all inmates.  The bill would reduce economic exploitation and the impacts of structural racism in
Maryland’s carceral system, promote the successful rehabilitation of those who are incarcerated, and improve the wellbeing of
inmates, returning citizens, their families and communities.

SB 194 would reduce economic exploitation in Maryland’s carceral system.  The wages of incarcerated people working in various jobs at
MCE range from less than 25 cents an hour for “unskilled” jobs to slightly more than $1 an hour for warehouse team leaders.  Most inmate job
categories – semi-skilled, skilled, craftsman, team or line leader, clerk, invoice clerk, quality control, warehouse worker, warehouse delivery,
mail clerk, sanitation, safety inspector, and institutional worker – pay approximately 35 cents per hour, the equivalent of $14 for a 40-hour work
week.  Some positions, such as laundry and recycling collection, pay as little $1.31 per day.[i]   Such wages are far below any reasonable standard
of equitable compensation. 

SB 194 would reduce the impacts of structural racism in Maryland.  The economic exploitation in Maryland’s carceral system
disproportionately impacts Black and brown people, for more than 70% of Maryland’s prison population was Black in 2018, compared with 31%
of the state population.[ii]  In fact, Maryland prisons incarcerate a higher percentage of Black people than any other state – over double the
national average.[iii]   The racialized aspect of inmate exploitation parallels previous forms of more overt forms of institutional racism so clearly
that the carceral system has been called “The New Jim Crow.”  As Maryland pursues efforts to decriminalize nonviolent offenses and to
decarcerate in proactive, comprehensive and evidenced-based ways,[iv] we should seek to reduce wage disparities that are also so grossly racial
disparities.

The following testimony was submitted to the Maryland General Assembly last week on behalf of the Diversity, Equity, and Inclusion
Committee at the School of Social Work in support of SB 194, which has also been introduced in the House as HB 102. It would raise
compensation for incarcerated laborers working for MCE to at least the state minimum wage, prohibit the deduction of basic needs costs from
these earnings (food, lodging, clothing), and require the Department of Corrections to offer job training and educational courses to all inmates.

15

continued on next page...

http://mgaleg.maryland.gov/1999rs/fnotes/bil_0002/sb0682.pdf
https://www.dpscs.state.md.us/publicinfo/publications/pdfs/MCE%20Annual%20Report%202020.pdf
http://mgaleg.maryland.gov/mgawebsite/Legislation/Details/SB0194?ys=2021RS
http://mgaleg.maryland.gov/mgawebsite/Legislation/Details/hb0102


[i] MCE. (2018). Inmate pay scale determination. Maryland Correctional Enterprises, Department of Public Safety and Correctional Services.
[ii] Justice Policy Institute.  (Nov 2019).  Rethinking approaches to over incarceration of black you adults in Maryland.  Retrieved from
http://www.justicepolicy.org/uploads/justicepolicy/documents/Rethinking_Approaches_to_Over_Incarceration_MD.pdf
[iii] Ibid.
[iv] See, for example, the Grand Challenges for Social Work, which are available at https://grandchallengesforsocialwork.org/promote-smart-decarceration/.
[v] Wetzel, J. & Wiessmann, R. (n.d.).  Finances after prison, a collaborative approach.  Pennsylvania Department of Banking and Securities.  Retrieved from
https://www.dobs.pa.gov/For%20Media/Pages/Successful-Reentry.aspx.

Chair: Delegate Clippinger (District 46)
luke.clippinger@house.state.md.us

I encourage all of you to contact your state
representatives and urge them to support
this bill. This tool can be used to identify
the representatives for your district. The
following template can be used to draft an
email to your legislators: 

Hi my name is __________. I am a resident of
your district and I am asking for your support
for HB 102/SB 194: Correctional Services -
Inmates - Labor, Job Training, and Educational
Courses. I have heard that currently most
inmates make less than a dollar an hour.  I
know from experience that _________ (include
personal experience with a family of an inmate
or a client if possible). I am hoping you support
HB 102/SAB 194 to ensure our incarcerated
friends actually have the means to support their
families and restart their lives after
incarceration. 

Both versions of the bill are currently in
committee and hearings have already been
held. To have any chance of passing, we
need to push now to get these bills through
the committee process and back to the floor.
Members of the committees considering the
bill are the most important targets for
advocacy.

The House bill is being considered in the
Judiciary Committee. The members are as
follows: 

SB 194 would promote rehabilitation and successful reentry, as well as the wellbeing of inmates, returning citizens, their families and
communities.  More adequate compensation for their work would allow incarcerated individuals to meet basic needs – e.g., to buy personal
hygiene products – without having to turn to potentially dangerous side hustles or family members who may already be struggling.  SB 194
would help to ensure that, in addition to the skills that are needed for successful reentry, returning citizens have a greater ability to pay
restitution and child support while incarcerated, as well as accrue modest savings for when they return to their families and communities. 
 Studies have found that financial security following incarceration correlates to lower recidivism rates.[v]  Increasing inmate wages – along with
expanded access to vocational and educational opportunities included in the bill – would prepare inmates for the challenges and expectations
following release.

The DEIC at the UMSSW, the members of which benefit from the labor of incarcerated individuals though the products they supply to our
classrooms and offices, believes SB 194 is an important step in making Maryland’s carceral system more just and effective – being a mechanism to
reduce both inequity and recidivism. We appreciate the Committee’s attention, and strongly encourage a favorable report on SB 194.

Submitted on behalf of the DEIC by Madison Haas, Economic Inclusion Specialist, Office of Community Engagement, University of Maryland,
Baltimore.  For more information contact madisonhaas@umaryland.edu.

 
The Diversity, Equity and Inclusion Committee at the University of Maryland School of Social Work seeks to challenge racism and all forms of structural
oppression, and to become a fully inclusive, equitable, diverse and multicultural institution.  For more information, contact Samantha Fuld and Maryrejahil

Lanier, co-chairs, at samantha.fuld@ssw.umaryland.edu and mlanier@umaryland.edu.
_______________________________________________________________________________________________________________________

Vice Chair: Delegate Atterbeary (District
13) Vanessa.Atterbeary@house.state.md.us
Delegate Anderson (District 43)
curt.anderson@house.state.md.us
Delegate Arikan (District 7)
lauren.arikan@house.state.md.us
Delegate Bartlett (District 32)
sandy.bartlett@house.state.md.us
Delegate Cardin (District 11)
jon.cardin@house.state.md.us
Delegate Conaway (District 40)
frank.conaway@house.state.md.us
Delegate Cox (District 4)
dan.cox@house.state.md.us
Delegate Crutchfield (District 19)
charlotte.crutchfield@house.state.md.us 
Delegate Davis (District 28)
debra.davis@house.state.md.us
Delegate Fisher (District 47B)
wanika.fisher@house.state.md.us
Delegate Grammer (District 6)
Robin.Grammer@house.state.md.us
Delegate Griffith (District 35B)
mike.griffith@house.state.md.us
Delegate Lopez (District 39)
lesley.lopez@house.state.md.us
Delegate Malone (District 33)
Michael.Malone@house.state.md.us
Delegate McComas (District 34B)
susan.mccomas@house.state.md.us
Delegate Moon (District 20)
David.Moon@house.state.md.us
Delegate Shetty (District 18)
emily.shetty@house.state.md.us
Delegate Thiam (District 2B)
brenda.thiam@house.state.md.us

Delegate Watson (District 23B)
ron.watson@house.state.md.us
Delegate Williams (District 22)
nicole.williams@house.state.md.us

Chair: Senator Kelley (District 10)
delores.kelley@senate.state.md.u
Vice Chair: Senator Feldman (District
15) brian.feldman@senate.state.md.us
Senator Augustine (District 47)
malcolm.augustine@senate.state.md.us
Senator Beidle (District 32)
pamela.beidle@senate.state.md.us
Senator Benson (District 24)
joanne.benson@senate.state.md.us
Senator Hayes (District 40)
antonio.hayes@senate.state.md.us
Senator Hershey (District 36)
steve.hershey@senate.state.md.us
Senator Jennings (District 7)
jb.jennings@senate.state.md.us
Senator Klausmeier (District 8)
katherine.klausmeier@senate.state.md.us
Senator Kramer (District 19)
Ben.Kramer@senate.state.md.us
Senator Ready (District 5)
justin.ready@senate.state.md.us

The Senate bill is currently in the Finance
Committee. The members are as follows:

 
To stay updated on the bill’s progress,

use the form linked here to provide your
contact information. Please reach out to

your representatives today and help
move our state toward treating all of its

citizens as full human beings. TD
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http://www.justicepolicy.org/uploads/justicepolicy/documents/Rethinking_Approaches_to_Over_Incarceration_MD.pdf
https://grandchallengesforsocialwork.org/promote-smart-decarceration/
https://www.dobs.pa.gov/For%20Media/Pages/Successful-Reentry.aspx
http://mgaleg.maryland.gov/mgawebsite/Members/Details/clippinger
http://mgaleg.maryland.gov/mgawebsite/Members/District
http://mgaleg.maryland.gov/mgawebsite/Committees/Details?cmte=jud&ys=2021RS&activeTab=divMain
http://mgaleg.maryland.gov/mgawebsite/Members/Details/atterbeary01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/anderson
http://mgaleg.maryland.gov/mgawebsite/Members/Details/arikan01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/bartlett02
http://mgaleg.maryland.gov/mgawebsite/Members/Details/cardin01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/conaway
http://mgaleg.maryland.gov/mgawebsite/Members/Details/cox01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/crutchfield01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/davis02
http://mgaleg.maryland.gov/mgawebsite/Members/Details/fisher01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/grammer01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/griffith02
http://mgaleg.maryland.gov/mgawebsite/Members/Details/lopez01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/malone01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/mccomas
http://mgaleg.maryland.gov/mgawebsite/Members/Details/moon01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/shetty01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/thiam01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/watson03
http://mgaleg.maryland.gov/mgawebsite/Members/Details/williams01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/kelley
http://mgaleg.maryland.gov/mgawebsite/Members/Details/feldman
http://mgaleg.maryland.gov/mgawebsite/Members/Details/augustine01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/beidle01
http://mgaleg.maryland.gov/mgawebsite/Members/Details/benson
http://mgaleg.maryland.gov/mgawebsite/Members/Details/hayes02
http://mgaleg.maryland.gov/mgawebsite/Members/Details/hershey
http://mgaleg.maryland.gov/mgawebsite/Members/Details/jennings
http://mgaleg.maryland.gov/mgawebsite/Members/Details/klausmeier
http://mgaleg.maryland.gov/mgawebsite/Members/Details/kramer02
http://mgaleg.maryland.gov/mgawebsite/Members/Details/ready01
http://mgaleg.maryland.gov/mgawebsite/Committees/Details?cmte=fin&ys=2021RS&activeTab=divMain
https://docs.google.com/forms/d/e/1FAIpQLSdT6YAZDgZ6wwVtaK_U_Uedp3XGvTEAyMfpzvLZe-hWyErAog/viewform?usp=sf_link


Why did you choose social work and what do you hope to do
with it?
If you are currently in a field placement, how has your field
experience lined up or not with your expectations of social
work? 

What brought you to the social work profession? 
What have you learned since entering the field that you wish
you had known when beginning the MSW program?

What brought you to the social work profession? 
How has the field changed?

The theme of our next issue, coming March 15th, is the social
work profession. We are looking for short commentary, about
300 words, on the following questions for students, alumni, and
faculty.

 
STUDENTS:

ALUMNI

FACULTY 

Please email commentary, attached as a word document, to
sswstudentjournal@gmail.com by March 1st and spread the
word! We would like to hear from as many of you as possible!

See the submission guidelines on our website or email
sswstudentjournal@gmail.com with any questions.

We want to see your art! Please send us anything you would like to
share; it does not have to be related to the theme. We are always
thrilled to feature the creative expression of our colleagues.

Student groups, we want to hear about what you are doing and the
issues that are important to you. Please send us your updates, up to
500 words, for the March issue.

And a preview of our April theme: The underbelly of health. We
will discuss various aspects of the war on drugs, preventative
healthcare versus big pharma, increasing social work competence
& knowledge through exploration of a dual degree program with
the school of pharmacy, nutrition and mental health through mind
& body, etc.

CALL FOR SUBMISSIONS & ART

Toppling

by Melia Jannotta
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