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GOT IT COVERED

Gracing the cover of the University 
of Maryland, Baltimore’s (UMB) 
third issue of 1807, an art and  
literary journal, is Tranquil Morning 
by Christopher Frisone, MS ’10, 
CRNA, the first UMB alum whose 
art has been chosen for the spot 
of honor. The image captures 
sunrise at what remains of a pier 
in Nags Head, North Carolina, 
and was achieved using a 10-
stop neutral density filter, which 

significantly reduces light that 
enters the lens. Frisone has two 
other photographs included in the 
issue, published last fall, which 
also features art from nine other 
UMSON faculty, staff, alumni, 
students, and former employees. 
A new issue of the journal is 
forthcoming. Learn more about it 
and purchase a copy of a previous 
issue (for $18.07, of course) at 
umaryland.edu/arts/journal.
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School nurses play a critical 
role in keeping students safe, 
healthy, and ready to learn, but 
as are all nurses, they are facing 
challenges as a direct result of 
the COVID-19 pandemic.

Get a sneak peek of the artifacts 
the School of Nursing is including 
in a time capsule to be sealed on 
the occasion of a ribbon cutting 
for the recent Baltimore building 
renovation and expansion.

COVER: Kristy Gorman, MS ’10, BSN ’04,  
the school nurse at Essex Elementary School 
in Baltimore County, examines a student’s ear. 
The photo was taken before Baltimore  
County Public Schools lifted its mask mandate, 
which required face masks to be worn in 
schools but did not specify a type of mask. 
photography: Christopher Myers
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Jane M. Kirschling, PhD, RN, FAAN  
The Bill and Joanne Conway Dean

As spring 2022 unfolds, we take stock of the world around us. 
The wonderful news is of a receding pandemic, but daunting 
challenges persist – unmet health care needs nationally and 
globally, the fatigue and burnout of pandemic-era health 
professionals, the impact of climate change on health, and  
21st-century warfare with the displacement of millions.  
Still, nursing moves forward, not in spite of the challenges, but 

precisely because of them and its continual need to evolve and address the issues of its time.  
Far from the headlines, our faculty are at work on a fundamental rethinking of the 

nursing curricula in response to the American Association of Colleges of Nursing’s new 
The Essentials: Core Competencies for Professional Nursing Education. Used to define quality 
in nursing education, the Essentials outline curricular content and expected competencies 
for graduates across programs, from entry level to doctoral. Last revised in 2008 for 
baccalaureate, 2011 for master’s, and 2006 for Doctor of Nursing Practice programs, the 
new Essentials will be the framework for nursing education for years to come. 

This process challenges us to reconceptualize teaching and learning in response to 
issues identified as shaping the future nursing workforce. The new Essentials call for a 
competency-based approach and increased focus on addressing social determinants of 
health and meeting the needs of diverse populations in our increasingly global society. 
After many hours of work, the revised entry-level courses are ready to launch this fall, 
and reconfiguration of the graduate curriculum moves to center stage.  

This issue of Nursing For/um reflects some of the issues that underpin the new 
Essentials and reminds us that nursing is indeed the bedrock upon which the health and 
well-being of countless individuals stands. School nurses address students’ daily needs while 
advancing overall health equity. Innovations with our partners at the University of Maryland 
Medical System seek to transform the model for clinical education, fostering competency-
based education, enhancing preparation for practice, and supporting the current and 
future nursing workforce. The R3 Champions of the Resilient Nurses Initiative, a statewide 
academic-practice collaboration, is addressing burnout and disengagement among nurses 
and seeks to improve nurses’ well-being now and for the future. And our faculty members 
are working with the University of Maryland, Baltimore Police Department on best 
practices for responding to situations involving mental health issues. 

Nursing continues to evolve in the face of challenges. Florence Nightingale translated 
her experiences with the wounded in Crimea into a new vision for nursing and nursing 
education. We, too, move forward in our complex world – stepping out into spring with 
determination.

From the Dean

SPRING 2022
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The 
Pulse
BY MARY THERESE PHELAN 

University of Maryland, Baltimore Police Department 
(UMBPD) officers and police communications operators 
(PCOs) have a better understanding of how best to respond 
to situations that involve mental health issues, thanks to a 
five-year, $50,000 Maryland Higher Education Commission 
(MHEC) New Nurse Faculty Fellows grant awarded to 
Kristin Bussell, PhD ’19, MS ’98, BSN ’84, CRNP-PMH, 
assistant professor.

Mental Health First Aid (MHFA) for Public Safety is an 
eight-hour course for police, first responders, corrections 
officers, and other public safety personnel nationwide. 
It teaches a five-step action plan on how to approach 
and respond to those experiencing a mental health 
crisis to help responders connect an individual in crisis 
with appropriate professional, peer, and self-help care. 
Program participants learn the unique risk factors and 
warning signs of mental health problems, the importance 
of early intervention, and how to support someone who 
is in crisis or experiencing a mental health challenge.

The MHEC grant funding covers course and personnel 
costs. Bussell leads the project, and Tarleen Weston, 
DNP ’19, PMHNP-BC, assistant professor; Marisa Astiz-
Martinez, MS ’13, RN, clinical instructor; and Ciara 
Smith, DNP ’20, BSN ’12, PMHNP-BC, assistant professor, 
provide instruction. 

“This training helps our employees respond to mental 
health crises on the job, but it also helps them recognize 
and respond to mental health concerns with their 

co-workers, family, and even themselves,” said UMBPD 
Chief Thomas Leone, MSL. “Being a police officer or a 
PCO can be incredibly stressful. It’s my job to give our 
employees the tools to succeed. By going through this 
training together, we’re working to reduce the stigma of 
mental health crises. We want our people to know it’s 
not just OK to ask for help; it’s also encouraged.” 

Bussell; Gloria M. Reeves, MD, associate professor 
of psychiatry at the University of Maryland School of 
Medicine; and UMBPD Training Lt. Todd Ring had been 
collaborating as instructors for “The Resilience Project: 
A Virtual Seminar Series,” a course in which UMB and 
University of Maryland, College Park students and 
UMBPD officers in training learn from experts in mental 
health, policing, and computer science about prevention 
and training strategies for high-stress occupations. 

“In the conversations that we had about mental health 
and other things as part of the Resilience Project, Kristin 
told me about Mental Health First Aid, and the program 
just sounded awesome,” said Ring, who immediately knew 

Faculty Educate  
Police to Respond to  
Mental Health Crises
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“ By going through this training together, 
we’re working to reduce the stigma 
of mental health crises. We want our 
people to know it’s not just OK to ask 
for help; it’s also encouraged.” 
THOMAS LEONE
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T H E  P U L S E

he wanted to offer the program to his 
fellow officers. 

“The Mental Health First Aid for 
Public Safety course teaches you 
how to identify a mental health 
crisis and then how to manage the 
situation in a way that hopefully will 
de-escalate the person and help avoid 
any unnecessary kind of force,” Bussell 
said, adding that law enforcement 
personnel often lack adequate 
education in handling situations 
regarding mental health issues. “I 
think the perception that people have 
is based on the media. What they see 
in the media are negative situations 
that were mishandled, but that’s not 
necessarily the majority. My experience 
with these men and women is they 
want to help but they don’t get any 
training on how to approach and 
handle such situations. In general, 
the police academies do not provide 
any kind of training around mental 
health illnesses or crisis situations. 
Their focus is on safety. So, these guys 
and gals are all out there, not fully 
equipped to be able to even recognize 
a mental health crisis.” 

Through the MHFA course, 
participants learn to: 

•  recognize signs of possible mental 
health issues 

•  support someone who may  
be experiencing mental health 
challenges 

•  apply the appropriate tools to 
respond to a mental health crisis 

•  maintain personal wellness and 
coping skills to be able to respond 
more effectively to a mental health 
issue or crisis. 

During summer 2021, 62 UMBPD 
officers and PCOs participated in the 
program. The training will continue to 
be offered to all newly hired officers 
and dispatchers. UMB security officers 
will also receive MHFA training. 

Bussell said the MHFA instructors 
are interested in pursuing 
interprofessional grants so the 
program can be offered to students 
Universitywide. She also aims to 
expand the program beyond UMBPD 
to other police jurisdictions in 
Maryland. In addition, Bussell is 
inviting all UMBPD officers who have 
been through the MHFA program to 
participate in research she is conducting 
that involves a qualitative interview 
exploring the effects of MHFA training 
on their work and personal social-
emotional-physical health. 

“I do questionnaires about their 
social, emotional, and physical health 
and then do a qualitative interview 
to inquire about how Mental Health 
First Aid has impacted their job and 
their work on the street,” she said. 

While the MHFA course is partic-
ularly useful for officers in the field, 
Ring said the entire department  
reaps the benefits. 

“It overlaps into everyday life, 
where it helps you approach and 
assist somebody. If one of my 
co-workers seems like they’re down 
or something’s off, it gives you a way 
to approach folks to check out their 
well-being and see if there’s a way 
you can help,” Ring said. “Or you can 
provide resources without getting too 
far into their business or offending 
anybody. When officers go, ‘Wow! 
That’s really good. I can use this in all 
different ways,’ then you know it’s a 
program that really has benefits.” 

UMSON Faculty Support 
Nurses’ Resilience
Six UMSON faculty members have  
been selected to serve as R3 Champions 
of the Resilient Nurses Initiative. 

R3, a Nurse Support Program II grant-
funded initiative housed at the Johns 
Hopkins School of Nursing (JHSON), 
aims to Renew, Retain, and amplify 
the Resilience of nurses throughout 
Maryland in all specialties and roles 
through a culture of ethical practice. 
This cross-institutional academic-
practice collaboration seeks to 
address root causes of burnout and 
disengagement to improve well-being, 
strengthen the bridge from education 
to practice, and increase retention. 

UMSON faculty serving as R3 
Champions are: 

•  Marisa Astiz-Martinez, MS ’13,  
RN, clinical instructor

•  Hannah Murphy Buc, MSN, RN, CNE, 
clinical instructor

•  Jennifer Dalton, MSN, RN, CNE, 
manager, simulation coordinator

•  Amy Daniels, PhD ’18, MS ’12, 
BSN ’89, RN, CHSE, assistant 
professor and director of the Clinical 
Simulation Labs

•  Amanda Henson, MS, RN, CNE, 
CHSE, clinical instructor 

•  Rebecca Weston, EdD, MSN, RN, 
CNE, assistant professor.

Selected by collaborating schools of 
nursing across Maryland, the champions 
work to promote the R3 vision, resources, 
tools, and practices and advise the R3 
primary investigator, Cynda H. Rushton, 
PhD, MSN, RN, professor, JHSON, 
and the Coordinating Council of their 
experiences and observations as they 
develop and integrate the R3 content 
into prelicensure curricula and culture. 
R3 will create solutions, engagement, 
and sustainability strategies from the 
champions’ insights.

In addition, Jane Kirschling, PhD, RN, 
FAAN, the Bill and Joanne Conway 
Dean, and Nina Trocky, DNP, RN, CNE, 
associate professor, serve as members 
of the R3 Coordinating Council, which 
meets monthly to review progress 
toward grant goals. 
— Laura Hager

“ When officers go, ‘Wow! 
That’s really good. I can use 
this in all different ways,’ 
then you know it’s a program 
that really has benefits.” 
TODD RING



The Future of Nursing Education
BY LAURA HAGER 

The American Association of Colleges 
of Nursing (AACN) released in April 
2021 its new The Essentials: Core 
Competencies for Professional Nursing 
Education, a blueprint of the necessary 
curriculum content and expected com-
petencies of graduates at all academic 
levels to transform nursing education. 

UMSON’s faculty share how the school 
is implementing the new Essentials:

What is different about the new AACN 
Essentials vs. those issued in 2011?
Akintade: In 2011, we moved the 
advanced practice registered nurses 
master’s program to the Doctor of 
Nursing Practice (DNP) level. The  
new Essentials impacts all nursing 
programs, including the Bachelor of 
Science in Nursing (BSN), Master of 
Science in Nursing, and the DNP.

Mueller-Burke: The new Essentials lay 
the blueprint for nursing education 
to move toward a more competency-
based approach. They outline the 
important domains that create the 
‘discipline of nursing.’ 

How will UMSON implement the new 
AACN Essentials, and who is involved? 
Akintade: UMSON established a New 
Essentials Curriculum Revision Task 
Force, chaired by Dawn Mueller-Burke 
and myself, to work with program  
leadership and other faculty, staff, and  
external stakeholders to evaluate, revise, 
and implement the new curriculum. 

Mueller-Burke: All units at UMSON are 
involved in making this a successful 
and transparent process. We’ll also 
meet with UMSON’s partners at the 
University of Maryland Medical Center 
and other clinical partners to garner 

input and support. Seminars and forums 
will expose UMSON faculty and staff to 
diversity, equity, and inclusion, one of 
the pillars of the curricular revisions.

Akintade: We’re working closely with 
AACN; the University of Maryland, 
Baltimore; the Maryland Higher Education 
Commission; and the Maryland Board  
of Nursing. We’ve also been part of 
conversations aBout the Essentials  
with external entities, including the  
Big Ten Academic Alliance. 

What is the timeline for Essentials-
driven curriculum changes to  
be enacted? 
Akintade: The planning work has  
commenced, and courses at all program 
levels are being evaluated and updated 
to serve as the foundation for our  
curriculum revision. The tentative time-
line for the rollout of the new curricula 
is fall 2022 for the BSN program and  
fall 2024 for all other programs.

How will the new Essentials change 
the future of nursing education? 
Akintade: The changes provide a more 
standardized approach and a more  
predictable expectation of the level  
of care and competency our graduates 
are able to demonstrate upon gradua-
tion. This will provide opportunities to 
better support our graduates and elevate 
their performance in the clinical area.

Mueller-Burke: Stakeholders have 
shared that graduates across the coun-
try vary in preparation and competency. 
UMSON has always provided top-notch, 
evidence-based graduates, and we want 
to move that needle to a graduate who 
is truly ‘practice ready.’ 

Howett: With the new Essentials, 
there is an emphasis on public and 
community nursing, informatics and 
system approaches, as well as resiliency 

and wellness. We also plan to address 
social determinants of health, reflective 
practice, and conversations about 
systemic racism. 

How will students be better prepared 
for the workforce? 
Howett: Students will demonstrate  
competencies across multiple settings,  
populations, and patients. Their 
confidence to provide safe, reliable, 
evidence-based nursing care should 
improve as they see their knowledge 
applied and clinical judgment tested 
repeatedly in safe, supervised experi-
ences. A typical competency might be 
introduced, then taught, then reinforced 
before a student demonstrates it in a  
lab, on a test or assignment, in simula-
tion, and then in direct patient care.

Idzik: The shift to competency-based 
education means that students will 
need to demonstrate competencies, 
not just complete a number of hours. 
This should level the playing field and 
expectations that employers have.

Why is the implementation of the  
new Essentials important? 
Mueller-Burke: UMSON is leading the 
way in transforming what and how 
we teach and most importantly, what 
our students can do. We will continue 
the hard work to make our curricula 
experiential in a way that transforms 
our graduates to be uniquely prepared 
to succeed as integral members of the 
health care team.

Howett: All schools of nursing will be 
making this change to remain accred-
ited by AACN. UMSON’s community 
can be proud that UMSON is one of the 
national leaders and will be one of the 
very first to implement a revision. 

Domains for Nursing
1.  Knowledge for Nursing Practice
2.  Person-Centered Care
3.  Population Health
4.  Scholarship for Nursing Discipline
5.  Quality and Safety
6.  Interprofessional Partnerships
7.  Systems-Based Practice
8.  Informatics and Health Care Technologies
9.  Professionalism
10.  Personal, Professional, and  

Leadership Development

Maeve Howett  
PhD, APRN,  
CPNP-PC, CNE  
Professor and 
Associate Dean for the 
Baccalaureate Program

Dawn Mueller-Burke 
PhD, CRNP, NNP-BC 
Assistant Professor and 
Chair, New Essentials 
Curricular Revisions 
Taskforce

Bimbola Akintade 
PhD ’11, MS ’05, MBA, 
MHA, BSN ’03, ACNP-
BC, NEA-BC, FAANP 
Associate Professor  
and Associate Dean for 
the Master of Science  
in Nursing Program and  
Co-Chair, New Essentials 
Curricular Revisions 
Taskforce

Shannon K. Idzik 
DNP ’10, MS ’03, CRNP, 
FAANP, FAAN 
Associate Professor and 
Associate Dean for the 
DNP Program
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Pi at-Large Chapter of Sigma, in 
collaboration with the Johns Hopkins 
School of Nursing’s Nu Beta at-Large 
Chapter, is offering a series of virtual 
programs called “Resiliency, Health, 
and Well-Being: A Lecture Series to 
Support Health Care Providers.” 

These lectures foster well-being and 
resiliency for nurses and other inter-
disciplinary health care professionals. 
A March 2021 presentation, “Mind 
the Gap: Preparing Nurses to Practice 
with Resilience and Integrity,” by 
Cynda Rushton, PhD, RN, FAAN, 
inspired the idea for the series.  

Subsequent programs have included 
presentations by David Fryburg, MD,  
on “Stress Reduction Through 
Kindness” in September; “Growing 
Through Adversity” by Karen Clark, 
PhD, RN, Alumna CCRN, assistant 
professor and Pi at-Large Chapter  
vice president, in November; and 
“Overcoming Adversity Through Health 
and Wellness” by Joanne Evans,  
MEd, RN, PMHCNS-BC, in February.  

To view recordings of past lectures and 
to register for upcoming events, visit 
nursing.umaryland.edu/pichapter. 

— Cynthia Sweeney  
     Pi at-Large Chapter President

T H E  P U L S E

A Piece of the Pi
News from Sigma’s Pi at-Large Chapter  
at UMSON

Pi at-Large Chapter was 
honored with the Chapter 
Key Award for excellence 
in chapter-related activities 
at Sigma’s 2021 biennial 
convention in November.
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Baby, They’re Back!
Late last summer, when students returned to in-person classes after about  
18 months of virtual lectures, entry-level Bachelor of Science in Nursing students 
at the Universities at Shady Grove in Rockville, Maryland, became the first to 
practice skills, including swaddling and head measurement, on a new collection 
of baby manikins in their Infant, Child, and Adolescent Nursing class. 

•  Bachelor of Science in Nursing 
program ranked No. 10 in the 
nation (No. 4 among public schools 
of nursing) in U.S. News & World 
Report’s “2022 Best Colleges” 

•  Master of Science in Nursing 
Health Services Leadership and 
Management specialty ranked  
No. 5 in the nation (No. 2 among 
public schools of nursing) in both  
the Nursing Administration and 
Leadership programs categories  
of U.S. News & World Report’s  
2022 “Best Online Programs” 

•  Ranked No. 25 in the nation  
for Best Online Master’s in  
Nursing Programs for Veterans  
in the online programs rankings

•  Awarded accreditation with 
distinction, the highest recognition 
awarded, as a Nursing Continuing 
Professional Development 
provider by the American Nurses 
Credentialing Center’s Commission 
on Accreditation  
— L.H.

UMSON Among  
Best in Nation

Resnick Honored  
by FNINR as Prominent  
Senior Scientist
Barbara Resnick, PhD ’96, RN, 
CRNP, FAAN, FAANP, professor, 
Sonya Ziporkin Gershowitz Chair 
in Gerontology, and co-director 
of UMSON’s Biology and Behavior 
Across the Lifespan Organized 
Research Center, received the  
2021 Ada Sue Hinshaw Award 
from the Friends of the National 
Institute of Nursing Research. This 
pre-eminent award recognizes 
prominent senior scientists with a 
substantive and sustained program 
of research that has transcended 
health and related disciplines. 
— L.H. 
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“ One particularly intriguing 
feature of this system is that it 
uses the plants’ soil medium 
to super filter the ambient air 
by pulling room air through 
the soil and returning it out 
for people to breathe.” 
ANTHONY CONSOLI

Clearing the Air
UMSON’s New Living Green Wall
BY GIORDANA SEGNERI 

UMSON faculty, staff, and students in 
the Baltimore building will breathe 
easier, thanks to a living green wall to 
be installed as part of the renovated, 
expanded footprint of the first and 
second floors. 

Green walls, composed of tightly 
packed, individually potted plants, 
improve indoor air quality and provide 
health benefits related to connecting 
to nature, “not unlike walking in the 
woods or in a garden,” and calm-
ing wellness effects, says Anthony 
Consoli, AIA, LEED AP, the University 
of Maryland, Baltimore’s (UMB) cam-
pus architect. He has been leading the 
green wall project in collaboration 
with Jane M. Kirschling, PhD, RN, 
FAAN, the Bill and Joanne Conway 
Dean, and Bruce E. Jarrell, MD, FACS, 
UMB president and an accomplished 
metalworker, who is creating the 
incorporated metal artwork. 

UMSON’s green wall, produced by 
local firm Greenstreet Growers, will 
reach 18 feet up from the first floor, 
crossing the open light well to the 
level above, thereby allowing those 
on the second floor to look down 
onto the entirety of the green wall.  
It will be 10 feet wide and likely 
incorporate about a dozen different  
varieties of plants, “selected to provide 
numerous colors and visual textures,” 
Consoli says. “One particularly 
intriguing feature of this system is 
that it uses the plants’ soil medium 
to super filter the ambient air by 
pulling room air through the soil and 
returning it out for people to breathe. 

Although plants naturally filter air  
by absorbing carbon dioxide and 
expelling oxygen, this particular 
feature significantly expands the 
volume of air purified by a factor  
of more than 50 times.” 

The air travels via clear plastic  
tubing along the edges of the green 
wall, and the pump required to  
circulate the air, along with the mecha-
nisms associated with the incorporated 
self-watering system, will be enclosed 
within a cabinet made of repurposed 
wood at the base of the green wall. 
The wood was salvaged in part from 
a maple tree that had to be removed 
during construction of the building 
addition; the tree was originally 
donated by Joseph P. Wozenski, father 
of Susan Wozenski, JD, MPH, assistant 
professor and chair of the Department 
of Family and Community Health. 

The design also incorporates repur-
posed, salvaged metal from which 
Jarrell has created a decorative frame 
(see “Back to the Future,” inside back 
cover). He says he “cut and pasted,  
so to speak, to fit the pieces together,” 
and created the fittings to hang it 
on the wall. The metalwork project 
started last September. “The pieces 
had to be cleaned up, sandblasted, 
primed, and straightened out where 
they were bent,” he explains. “The 
horizontal pieces had to be fixed up, 
missing pieces replaced.” At the very 
top, Jarrell has created an element 
reminiscent of the Flossie, UMSON’s 
traditional nursing cap made of fluted 
lace (used until the end of the 1970s), 
from a curved ribbon of copper.

This is only the second living 
green wall on UMB’s campus; the 
first, also created by Greenstreet, is 
in UMB’s Design and Construction 
office, where Consoli works. He 
says UMSON is a leader among the 
University’s units in embracing and 
modeling environmentally friendly 
practices. “Knowing what champions 
of sustainability UMSON has always 
been, the dean embraced integrating 
a green wall into this addition and 
major renovation,” he says. 
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top, l. to r.: Kirschling; 
Mary Etta Mills, ScD, 
MS ’73, BSN ’71,  
RN, FAAN, professor; 
Jarrell; and Consoli 
collaborated on 
planning the metal 
artwork at Jarrell’s  
workshop in December.

above, horizontal: the 
curved copper ribbon 
composing the fluted 
lace of the Flossie 
element, with a metal 
flower; square: more 
metal flowers that 
Jarrell has created to 
match those in the 
original ironwork

left: the existing 
living green wall in 
UMB’s Design and 
Construction office
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Under an immense white tent on the 
University of Maryland, Baltimore 
(UMB) campus, UMB President 
Bruce E. Jarrell, MD, FACS, was 
officially inaugurated on Nov. 5 
before a crowd of approximately 400 
invited guests and countless more 
who attended via livestream. The 
inauguration ceremony came 14 
months after the University System of 
Maryland Board of Regents selected 
Jarrell as UMB’s seventh president, 
succeeding Jay A. Perman, MD. 

The event included recognition  
of UMB’s five inaugural Distinguished 
University Professors, announced  
in March 2021, who were presented 
with medals handmade by Jarrell,  
a metalsmith; among the five is 

Louise Jenkins, PhD ’85, MS ’81, 
RN, FAHA, ANEF, professor and 
co-founder of UMSON’s Institute for 
Educators, who led the institute’s 
evolution since 2004 into a statewide, 
national, and international resource 
for best practices in nursing education 
until earlier this year. The title is 
the highest appointment bestowed 
on a faculty member at UMB and 
recognizes not just excellence but also 
impact and significant contribution 
to the awardee’s field, knowledge, 
profession, and/or practice.

Jenkins has a distinguished career 
in nursing that spans more than 55 
years, the past 24 as an UMSON faculty 
member. She has made significant 
contributions to the University’s 
missions of teaching, research and 
scholarship, and service. In her 
nomination letter, Jane M. Kirschling, 
PhD, RN, FAAN, the Bill and Joanne 
Conway Dean, wrote, “Dr. Jenkins’ 
contributions to the multiple missions 
of the University are substantive and 
ongoing. She has demonstrated that 
she is a visionary and innovative 
educational leader who perceives 
how the art and science of teaching 
must evolve and is then able to create 
the organizational systems, teaching 
methodologies, and curriculum to  
move the enterprise forward.”  
— G.S.

T H E  P U L S E

Jarrell Inauguration Ceremony  
Recognizes Jenkins as  
Distinguished Professor

“ Dr. Jenkins’ contributions  
to the multiple missions of 
the University are substantive 
and ongoing. She has 
demonstrated that she is 
a visionary and innovative 
educational leader.” 
JANE M. KIRSCHLING

At his inauguration 
in November, 
Jarrell presented 
Jenkins with the 
medal he crafted in 
recognition of her 
role as inaugural 
Distinguished 
University Professor.
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UMSON Appoints  
New Directors

Susan L. Bindon, 
DNP ’11, MS ’96, 
RN, NPD-BC, CNE, 
CNE-cl, associate 
professor and 
associate dean for 
faculty development, 
has been named 
director of the 

Institute for Educators and of the post-
master’s Teaching in Nursing and Health 
Professions Certificate. Bindon joined 
UMSON in 2011 and was named associate 
dean for faculty development last year. 

As the institute’s director, Bindon will 
guide faculty development efforts both 
at UMSON and statewide. The institute 
serves a dual mission of preparing nurses 
for teaching roles in Maryland’s academic 
and practice settings and providing ongoing 
professional development for faculty and 
nurse educators in clinical settings. As the 
program director for the teaching certificate, 
Bindon will work with the institute’s team 
to develop new elective courses to address 
expanding nurse educator roles and to 
attract and recruit future nurse educators.

Bindon succeeds Louise Jenkins, PhD ’85,  
MS ’81, RN, FAHA, ANEF, Distinguished 
University Professor, who will continue as  
a faculty member. 

UMSON has also 
named Celeste M. 
Seger, PhD ’19,  
MS ’13, BSN ’10, 
RN, assistant 
professor, as director 
of the RN-to-
Bachelor of Science 
in Nursing program. 

In this role, Seger will oversee curriculum 
development, student progression, didactic 
instruction, and academic advising. Seger, 
who has been an UMSON faculty member 
since 2014, will also be involved in student 
recruitment, selection, and advisement. 
She succeeds Linda Murray, DNP ’16,  
MS ’84, CPNP-Ped, who retired in 2021. 

— L.H.
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On Dec. 16, UMSON hosted its first 
in-person graduation ceremonies since 
December 2019, when UMSON joined 
the world in combatting the COVID-19 
pandemic. UMSON hosted separate 
ceremonies for summer and fall 2021 
graduates from Baltimore and from 
the Universities at Shady Grove at 
Baltimore’s Hippodrome Theatre.

“We are truly honored to host an 
in-person ceremony after two years,” 
said Jane M. Kirschling, PhD, RN, 
FAAN, the Bill and Joanne Conway 
Dean, as she welcomed the graduates 
and saluted those who served on the 
front lines of the COVID-19 pandemic. 
“It is a reminder that nursing does not 
have the luxury to pick and choose 
its moments of service, but rather, it 
must always be ready to respond.”

During the summer and fall 2021 
graduation ceremonies, 292 degrees 

and certificates were conferred by 
University of Maryland, Baltimore 
President Bruce E. Jarrell, MD, FACS. 

“Although the chapter in our 
educational book has ended, another 
one starts as we venture on to make 
our mark amongst the ranks of 
nursing professionals,” said student 
speaker Nneka Inez Mitchell, LLM, 
BSN ’21, RN, during the ceremony  
for Baltimore graduates.

“I challenge you to be bold, fear-
less, transformational leaders who 
dream big and shine brilliantly,” said 
keynote speaker Stephan Davis, DNP, 
MHSA, BSN ’07, NEA-BC, CENP, 
CPHQ, CNE, FACHE, executive direc-
tor of inclusive leadership education; 
assistant dean of diversity, equity, 
and inclusion; and assistant professor 
of health administration at Virginia 
Commonwealth University. “Together 
as Maryland nurses, we will light the 
paths to the transformation of health 
and health care for our communities, 
the nation, and the world.”   
— L.H.

“ As Maryland nurses,  
we are ready. The value  
of education is incredible.  
Our skills are top notch.” 
ALICE TARH MFORMEN, BSN ’21 
UNIVERSITIES AT SHADY GROVE  
STUDENT SPEAKER

D EC E M B E R  2021

clockwise from top left:  
1.  Graduates watch from 

the audience.
2.  Davis delivers the 

keynote address.
3.  Baltimore student 

speaker Inez Mitchell
4.  USG student speaker 

Tarh Mformen
5.  Graduates celebrate 

after the Universities at 
Shady Grove ceremony.

6.  Selfie-taking outside 
of the Hippodrome 
post-ceremony

T H E  P U L S E

Graduation

PHOTOGRAPHY: MATTHEW D’AGOSTINO/UMB

See more photos from the 
ceremonies at nursing.
umaryland.edu/graduation. 
Click on “Photo, Video, and 
Program Archive.”

6

5

1 2 3
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G U ES T AU T H O R

The COVID-19 pandemic has 
served as a powerful catalyst for 
innovation in health care. At the 
University of Maryland Medical 
System (UMMS), we are embracing 
this unique opportunity to transform 
long-held practices. For example, 
we’ve streamlined cumbersome and 
time-consuming documentation 
requirements to optimize patient 
care. Now, it’s time for our hospitals 
to innovate new models of patient 
care delivery and caregiver roles.

With great timing, the American 
Association of Colleges of Nursing 
(AACN) has called for a more 
competency-based and clinically 
integrated curriculum for student 
nurse education, as outlined in its 
new Essentials (see “The Future 
of Nursing Education,” Page 5). 
UMNursing, the partnership between 
UMMS and UMSON, has a similar, 

shared objective of evolving nursing 
education and health care delivery.  
In light of a severe nursing shortage 
in the United States, we have 
launched a novel pilot, the Academy 
of Clinical Essentials (ACE), with great 
expectations for positive outcomes for 
both UMMS and UMSON. 

According to the Bureau of Labor 
Statistics’ Occupational Outlook 
Handbook, registered nursing jobs 
in the United States are projected to 
grow 9% a year over the next decade, 
creating a need for more than one  
million nurses by 2030. Many of  
these job openings are expected 
as a result of nurses leaving jobs 
in hospitals – and sometimes the 
profession – for many reasons, 

including burnout from increasing 
demands on health care workers, 
lucrative travel or agency contracts, 
and an aging workforce.

To bolster our current and 
future nursing workforce, ACE 
aims to modernize the traditional 
clinical education model to offer 
experiential, competency-based 
education in which a mixed cohort 
of fundamental and advanced 
nursing students are paired with  
an UMMS-funded clinical instructor 
to take a full patient assignment  
for one 12-hour shift each week.  
In alignment with AACN’S Essentials, 
ACE elevates student nurse 
education by mirroring an authentic 
inpatient nursing experience.

A silver lining of the pandemic, 
ACE is mutually beneficial for both 
UMMS and UMSON. An ACE cohort 
will create better staffing ratios on 
units where there may be some 
nurse vacancies. It also provides 
experienced UMMS nurses an 
opportunity to diversify their role by 
being a clinical instructor for future 
nurses. This increases engagement 
for UMMS nurses and provides an 
additional clinical site for students at 
UMSON. Student nurses in ACE will 
have a better learning experience in 
smaller groups and more hands-on 
clinical time than ever before. 

It is our hope that ACE produces 
more workforce-ready nurses who 
are eager to work in our health care 
settings and provide compassionate, 
high-quality care to the communities 
we serve across Maryland. 

A Silver Lining 
BY LISA ROWEN, DNSC, MS ’86, RN, CENP, FAAN

CHIEF NURSE EXECUTIVE,  

UNIVERSITY OF MARYLAND MEDICAL SYSTEM

ADJUNCT PROFESSOR, UMSON

In light of a severe nursing 
shortage in the United 
States, we have launched 
a novel pilot, the Academy 
of Clinical Essentials, with 
great expectations for 
positive outcomes for both 
UMMS and UMSON.
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Vitals

“ Adult-Gerontology Primary Care Nurse 
Practitioners can show teens how and where to  
look for accurate, evidence-based health 
information. This allows teens to utilize their 
technological skills but, at the same time, 
helps to ensure they are receiving accurate 
information about vaccine recommendations.”
Molly Parsons, EdD, MS, FNP-BC, assistant professor 
Maryland Nursing MomentUM, Winter 2022

— Compiled by Laura Hager

In the National 
Institutes of Health 
research rankings, 
UMSON is now  
No. 13 among public 

schools of nursing, with $3.8 million  
in funding awarded during federal 
fiscal year 2021.

For the 4th 
consecutive 
year, UMSON 
received a Health 
Professions 

Higher Education Excellence in 
Diversity Award in 2021 from 
INSIGHT Into Diversity magazine.

For the fourth time, in continued 
response to the COVID-19 
pandemic and Maryland Gov. Larry 
Hogan’s request, 172 graduating 
entry-into-practice students 
exited early in November to begin 
working as nursing graduates.

Late last year, 7 faculty members  
received awards through the Nurse 
Support Program II, a statewide 
initiative funded by the Health 
Services Cost Review Commission 
and administered by the Maryland 
Higher Education Commission.

22 entry-into-
practice students  
in their final 
semester this 
spring were 

accepted into UMSON’s collaborative 
Practicum to Practice Program with 
the University of Maryland Medical 
System (UMMS); it allows students 
to select their senior practicum 
placement at one of three UMMS 
hospitals and guarantees their first 
job as a nurse on the same unit.

Bachelor of 
Science in 
Nursing students 
worked with the 
Montgomery 

County Health Department to 
provide more than 500 flu vaccines 
to faculty, staff, students, and 
community members during two 
October clinics at the Universities at 
Shady Grove, in Rockville, Maryland.

UMSON’s Doctor 
of Nursing Practice 
Nurse Anesthesia 
specialty debuted 
its 1st-ever high-

fidelity pediatric simulation in July,  
which uses technologically advanced 
manikins to provide the most realistic 
experience possible.

Each cap and gown 
sold to graduates for 
UMSON’s graduation 
ceremonies are 
made from an 

average of 25 100% post-consumer 
plastic bottles, used to produce the 
fabric, which is spun from molten 
plastic pellets derived from the bottles.
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What if relief for your debilitating chronic pain was,  
quite literally, just within sight?

Only about a decade old, research that immerses patients 
in a 360-degree, 3D world of soothing sight and sound has 
transformed virtual reality (VR) from a booming entertainment 
experience into a promising tool for managing pain. 

Recent studies have shown VR’s effectiveness in reducing 
several types of acute pain, such as from dental procedures 
or during bandage changes in patients suffering severe burns. 
However, using VR to alleviate chronic pain remains a  
subject of investigation.    

In a novel $3.5 million collaboration, investigators at 
UMSON and at the University of Maryland, College Park 
(UMCP) are examining VR’s potential to increase tolerance to 
chronic facial pain from temporomandibular disorders (TMD), 
a set of conditions associated with pain and inflammation 
in the face and neck. Funded by the National Center for 
Complementary and Integrative Health, the five-year study  
is following 300 patients to explore how VR’s visual 
and auditory stimulation in the brain affects long-term 
improvements in tolerating pain.  

This pioneering work is one of several VR and placebo 
studies taking place at UMSON in the research laboratory of 

Luana Colloca, MD, PhD, MS, professor, who 
is among eight faculty from the University 
of Maryland, Baltimore (UMB) and UMCP 
selected as inaugural MPower Professors in 
2021; the accompanying $150,000, three-
year awards are intended to quicken the pace 
of discovery through collaborative research 
between the two institutions. The selected 
faculty have demonstrated collaboration on 
strategic research that would be unattainable 
or difficult to achieve by UMB or UMCP acting 

independently of one another and have embraced the  
mission of the two universities’ MPowering the State program – 
to strengthen and serve Maryland and its citizens.

Colloca’s interdisciplinary lab, which involves experts from 
nursing, medicine, psychology, physics, music, and engineer-
ing, was among the first to discover that simply anticipating 
a therapy’s benefit – a phenomenon known as the “placebo 
effect” – generates “real neurobiological responses and not 
merely biases,” she explains. 

Using an app and VR experiences developed by co-investigator  
Amitabh Varshney, PhD, dean of the UMCP College of 
Computer, Mathematical, and Natural Sciences, and his team, 
Colloca’s TMD patients are fitted with headsets and digital 
goggles that transport them to an assortment of calming 
environments, such as swimming undersea with marine life or 
being on stage during an opera performance. Weekly sessions 
in the lab and at home last for 6 - 20 minutes, include guided 
instructions on relaxation and meditation, and continue for 
up to six months. For their in-home VR experiences, patients 
wear wrist monitors to capture their heart rates and other 
physiological responses and then log into an online portal to 
record their mood, anxiety level, and resilience to pain. 

The investigation is still ongoing, and Colloca and her 
team are establishing whether it is VR alone or VR with 
guided instructions that increases someone’s tolerance to 
pain. However, the study builds on her previous research 
examining VR’s impact on heat sensitivity, which suggested 
that “VR immersion affects multiple sensorial systems” and 
improves mood, reduces situational anxiety, and eases pain 
unpleasantness “when patients perceive the VR experience 
as enjoyable,” she points out.      

Given the country’s ongoing opioid public health emergency, 
“finding low-risk, noninvasive, nonpharmacological interven-
tions that can effectively reduce the use of pain medication 
is of the utmost importance,” Colloca says. Leveraging VR’s 
immersion technology “might empower TMD patients with 
new, accessible, and affordable therapeutic solutions.” 

To participate in and learn more about Colloca and the research  
in her lab, please Google “Colloca Lab.” You can follow the latest 
science on Twitter @Colloca_Luana.

BY DAN MEZIBOV

Impact
On the Virtual Road  
to Pain Relief 

OUR RESEARCHER

Luana Colloca,  
MD, PhD, MS

VR immersion affects 
multiple sensorial pathways 
and improves mood, reduces 
situational anxiety, and eases 
pain unpleasantness when 
patients perceive the VR 
experience as enjoyable.

INSIDE THE RESEARCH

Early in her study, Colloca’s patients 
would come to the lab for their immersive 
VR experiences. But, she explains 
two developments – COVID-19 and 
telemedicine – compelled her team to 
“think outside the box” and send  
VR gear and wrist monitors to patients  
for in-home sessions, opening a new 
avenue for the research.
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Research has found that organi-
zations benefit from diversity of 
thought, and groups of people with 
different life experiences are better 
able to recognize problems and offer 
creative solutions. But what if team 
members don’t feel comfortable 
speaking up because they’re worried 
about rejection or embarrassment? 

Ensuring psychological safety – the 
belief that you won’t be punished or 
humiliated for speaking up with ideas, 
questions, concerns, or mistakes – is 
critical so people are more likely to 
share their knowledge and input.

“Psychological safety increases 
innovation to identify alternative 
processes and improve outcomes,” 
says Amy Daniels, PhD ’18, MS ’12,  
BSN ’89, RN, CHSE, assistant 
professor and director of the Clinical 
Simulation Labs. While the concept 
of psychological safety originated in 
the world of organizational behavior, 
Daniels explains that it can also be 
applied in learning environments. 
Specializing in psychological safety  
in simulation-based nursing education 
through debriefing, she supports 
nursing students and encourages  
them to speak up to promote patient 
safety and fewer patient care errors. 

Through her research and work 
facilitating interactive workshops 
on strategies to create and maintain 
psychological safety, Daniels has shared 
three guiding principles that can be 
used to foster a more psychologically 
safe working environment. “There’s 
no better time than now to create 
psychological safety in the workplace,” 
Daniels says. “We are all trying to  
get through these tumultuous 
times, and we need all of our minds 
working together to help pave the 
path forward.”

1Set the Stage
Create an environment in which 

team members believe they can speak 
up and provide important perspectives 
to colleagues and supervisors that 
assist in improving patient safety 
without concern that their ideas will 
be discounted. Every member of the 

health care team offers a valuable 
contribution and should be considered 
part of the solution. Fostering this 
type of environment requires holding 
members of the health care team to 
high standards, treating them with 
respect, setting clear expectations, and 
modeling vulnerability so others see it 
as the norm and not as the exception.

2 Invite Multiple 
Perspectives

Asking for and encouraging many 
perspectives about situations not only 
opens the floor for participants to 
engage in solution-making but also 
to learn from one another and to rec-
ognize there are multiple approaches 
and varied options to consider. This 
also creates an opportunity for all to 
learn new ways of thinking and for 
individuals to perceive their input 
as a valuable part of the solution.

3 Collaborate  
Constructively

Motivate those involved by 
acknowledging their contributions 
to the solution. Providing opportu-
nities for brainstorming enhances 
the generation of ideas for team 
members to buy into, and therefore 
increases the opportunity for  
successful outcomes.

A Safe Space for Honest Feedback  
Psychological Safety in the Workplace 

I M PAC T

BY JILLIAN DREICER

“ We are all trying to get 
through these tumultuous 
times, and we need all 
of our minds working 
together to help pave  
the path forward.”
AMY DANIELS

OUR EXPERT

Amy Daniels,  
PhD ’18, MS ’12, 
BSN ’89, RN, CHSE

ANDREA D’AQUINO



NURSING FOR/UM • SPRING 2022 • 15

It may come as a surprise to fellow 
classmates to discover that Sun Young 
“Sunny” Park, MS ’17, RN, and Joon 
Park, MS ’15, MPH, BE, RN, Doctor of 
Nursing Practice (DNP) Family Nurse 
Practitioner (FNP) specialty students at 
the Universities at Shady Grove (USG), 
are in fact a married couple graduating 
in the same cohort this spring. “We 
don’t sit together in class,” Sunny 
explains. “We are a great team as a 
family, but we can’t study together. 
Our learning styles are different.” 

Graduating together was not their 
original intent. Sunny started the DNP 
program a year before Joon, in 2017. 
“Life didn’t go as planned. Our youngest 
got really sick and we almost lost her,” 
says Sunny, who took some time away 
from school to care for their daughter. 

“We got through our daughter’s 
illness, and that’s how we ended  
up graduating at the same time,” 
Joon explains.

The DNP will be the second degree 
both Sunny and Joon earn from 
UMSON. When they both began in 
master’s specialties at the School in 
2013, they were newly married and 
had an 8-month-old daughter. Sunny 
enrolled in the Community/Public 
Health Nursing master’s specialty, 
while Joon pursued the Clinical Nurse 
Leader (CNL) master’s option. Joon 
had studied to be a computer engineer, 
but after about a year in the field, 
he decided he needed a change. He 
earned a Master of Public Health and 

joined the Peace Corps, through which 
he worked alongside nurses in pri-
mary care in Albania; this experience 
led him to pursue his nursing degree 
when he returned from his service.

“We’ve learned how to balance 
school, work, and kids,” Sunny says. 
But they haven’t done it alone. During 
their master’s programs, Sunny’s 
father came from South Korea to help 
with child care. When they started the 
DNP program, Joon’s mother moved 
from New York to help care for their 
three children.

Family has been an important 
influence on Sunny’s career from 
early on. “Throughout my childhood, 
I witnessed how nursing can make a 
difference,” says Sunny, whose mother 
is a community health practitioner in 
South Korea. Sunny followed in her 
mother’s footsteps and attended  
nursing school in South Korea, where 
she heard about UMSON through her 
faculty advisor, a graduate of UMSON’s 
PhD program. Sunny started her 
nursing career in Korea, dreaming of 
someday attending UMSON to continue 
her education. She immigrated to the 

United States a couple of years later 
and began working at Mercy Medical 
Center in Baltimore. She met Joon 
through mutual friends while he was 
visiting Maryland.

In addition to working at Mercy 
Medical Center – Joon in the emer-
gency department and Sunny in the 
progressive care unit – and studying, 
the couple have also held teaching assis-
tant positions at UMSON in Baltimore. 
“It helps us as clinicians to practice 
what we’ve been learning,” Joon says. 

“I learned how to be a great 
teacher,” Sunny beams. “I fell in 
love with simulation, and I see how 
students are learning through this 
method.” After graduation, Sunny 
hopes to continue to learn more about 
simulation and to practice as an FNP. 
As a Cohen Scholar, Joon will graduate 
with a Teaching in Nursing and Health 
Professions Certificate in addition to 
his DNP degree and plans to practice 
clinically and teach in Maryland.

“We’re having joy together and 
building as a family,” Sunny reflects. 
“We appreciate our family and school 
for helping us reach this far.” 

S T U D E N T S P OT L I G H T

A Family Affair
Sunny and Joon Park

“ We’re having joy together and building 
as a family. We appreciate our family and 
school for helping us reach this far.”
SUNNY PARK 

BY JILLIAN DREICER
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Sunny Park (back 
left) and Joon Park 
(back right) with 
their three children 
and Myoung Sook 
Park, Joon’s mother 
(seated), in the 
UMSON courtyard
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It’s more than just boo-boos, Band-
Aids, and medication administration, 
Robert Mehl, BSN ’84, RN, says about 
school nursing, the profession he’s 
worked in for more than 30 years. 

School nurses play a critical role in 
keeping students safe, healthy, and 
ready to learn. Unlike many bedside 
nursing positions, school nurses spend 
years with their patients. Watching 
them grow from young children into 
adolescence and adulthood is part 
of what makes the job so rewarding, 
he says. “You really can make a 
difference in children’s lives and their 
education,” says Mehl, who was the 
first male nurse hired by Baltimore 
County Public Schools, in 1987.

B Y  M E R E D I T H  L I D A R D  K L E E M A N

P H OTO G R A P H Y BY C H R I S TO P E R  M Y E R S

School Nurses  
Keep Students  
Healthy, Safe, and  
Ready to Learn

ClassAct

C O V E R  S T O R Y

Kristy Gorman, MS ’10,  
BSN ’04, the school nurse at 
Essex Elementary School in 
Baltimore County, assists her 
daughter, Chelsea, a student  
at the school, with her inhaler.
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The past couple of years have been exceptionally 
challenging for all health care workers, especially for 
school nurses. Their role has shifted from specialized 
health care provider and educator – teaching students, 
parents/guardians, and school staff how to manage 
chronic illnesses, for example – to full-time COVID-19 
contact tracer, in many cases. But they’ve also been 
instrumental in bringing vaccination clinics to their 
students and families, a community health initiative 
that was in place before the COVID-19 pandemic but  
is even more essential now. 

The urgent challenges that schools are facing, 
including staffing shortages and increased mental and 
behavioral health problems among students, existed 
before the pandemic, but COVID-19 has amplified these 
issues. School nurses have always provided evidence-
based care within the educational system, but the 
comprehensive care and leadership they provide has not 
always been well understood. 

“School nurses need to become experts in many, 
many aspects of pediatric primary care – things as 
diverse as blood lead screening standards, specific 
disorders of hearing and vision in young children and 
what to do, managing anaphylaxis and allergies in the 
school setting,” explains Elizabeth Elliott, MS ’02,  
BSN ’95, RN, CDCES, NCSN, a nurse manager for school 
health services in the Montgomery County Department 
of Health and Human Services. “They become experts 
in students with special needs across a wide range of 
various syndromes and conditions that may impact 
students in a general education setting.” 

A WEARY WORKFORCE
The issues plaguing school nurses today are similar 
to those impacting all health care providers. The 
workforce is stretched thin, and the aspects of the work 
that attracted them to the position are overshadowed 
by the disruptions of COVID-19. For school nurses, that 
includes the demands of contact tracing and responding 
to ever-changing national and local guidance. 

School nurses have always spent a large portion 
of their time managing the social-emotional needs 
of students, but the number of students in crisis has 
increased significantly. Educators see more violent 
conflicts among students, and teachers are breaking up 
more fights. They’re also finding that many children 

are unable to manage being in the classroom setting 
and around peers because of the time spent isolated at 
home during remote schooling. “I think what we’re all 
feeling now is we can’t do the job that we feel called to 
do because we’re managing a myriad of aspects related 
to COVID-19,” Elliott says. 

School nurses are seeing setbacks among students 
with chronic conditions as well. “That’s what keeps  
me up at night,” Elliott says. “The student with diabetes 
whose chronic disease is not well controlled –  
I’m afraid that we’re going to miss it because we’re  
so focused on COVID-19. That has caused a lot  
of distress among staff.”

STAFFING SHORTAGES
Health care workers across the country are burned 
out, and older nurses are retiring, a trend that has 
been forecasted by nursing organizations for the past 
decade. Whether schools with open nurse positions 
can continue to attract the specialized providers 
needed is a concern. 

C L AS S  ACT “ School nurses need to become 
experts in many, many aspects 
of pediatric primary care – 
things as diverse as blood lead 
screening standards, specific 
disorders of hearing and vision 
in young children and what to 
do, managing anaphylaxis and 
allergies in the school setting.” 
ELIZABETH ELLIOTT

Elliott, a nurse 
manager for school 
health services in 
the Montgomery 
County Department 
of Health and 
Human Services
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A significant pay disparity affects hiring efforts too. 
Registered nurses (RNs) working in hospitals and 
other acute care settings can earn tens of thousands 
of dollars more than school nurses, according to data 
from the Bureau of Labor Statistics. “Pay disparity is a 
chasm and a challenge for recruiting school nurses,” 
says Donna Mazyck, MS, RN, executive director of 
the National Association of School Nurses (NASN). 
“According to our data, 80% of school nurse salaries 
come from local education funding, not health care 
entities, and that’s a concern. That is not going to be 
on parity with hospitals.”

The number of school nurses per school district varies, 
but fewer than 40% of the nation’s public schools have 
a full-time RN on staff, according to a 2017 NASN 
survey. At least 25% of schools have no nurse, and 
35% have only a part-time nurse, the survey found.

NASN advocates for a full-time, baccalaureate-
prepared RN at every school. But many districts across 
the country utilize different practice models, including 
a cluster model of service delivery, where one RN is 

assigned to deliver health services at several schools. 
A health assistant or licensed practical nurse is on site 
to assist with some tasks, but the RN has to drive to 
multiple schools in one day to attend to students who 
might need medication, such as insulin injections.

For many American children, the school nurse is their 
sole health care provider. There are wide school nurse 
ratio disparities across the country, and the numbers 
vary state to state, within states and school districts, 
and between urban and rural schools. NASN has been 
working with national lawmakers for years to pass 
the Nurses for Under-Resourced Schools Everywhere 
(NURSE) Act, which would recognize the critical role 
of school nurses in providing students access to quality 
health care and provide federal funding through grants 
for school nurses. The NURSE Act would also ensure 
student access to a school nurse, especially in Title I 
schools where child health and social needs are greatest.

Students have more significant health care needs than 
ever before, Mazyck says. Today’s children face more 
medically complex conditions and chronic illnesses 

Mehl, the first  
male nurse hired  
by Baltimore County 
Public Schools,  
in 1987
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C L AS S  ACT

than previous generations. Since 2000, there’s been a 
15% increase in students served under the Individuals 
with Disabilities Education Act, which include children 
diagnosed with autism and with hearing, speech, and 
vision impairments. Additionally, about two in five 
U.S. children have a chronic health condition such as 
asthma, diabetes, or epilepsy, according to the Centers 
for Disease Control and Prevention, and managing those 
conditions in the school setting requires a school nurse’s 
skills and expertise. The American Nurses Association 
has reported that when there is no RN at a school, the 
responsibility to administer the necessary medications 
and treatments and to appropriately monitor children’s 
health issues fall on the shoulders of administrators, 
educators, and other staff, who do not have the 
appropriate education and skills to perform these tasks. 

NASN has been advocating for expanded funding 
sources to pay for school nursing services, and Medicaid 
is one opportunity for eligible students. Historically, 
Medicaid funding has primarily been used for students 
in special education. More states are considering 
expanding Medicaid reimbursement for school health 
services for students not in special education. 

“That is a way to move from the education funds 
alone, because they’re already stretched thin, and have 
the health care entities and insurers provide funding for 
student health services,” Mazyck explains. “We believe 
that’s reasonable for the chronic disease management 
and disease prevention that enables students to learn. 
Adequate reimbursement for services will, I think, 
impact the long-term retention of school nurses.”

ADVANCING HEALTH EQUITY
School nurses are responsible for both individual 
student care and for promoting the health and well-
being of the broader school community, NASN states, 
and serve as the eyes and ears for our nation’s children 
and families from a public health perspective.

The work they do includes preventing and managing 
infectious and chronic diseases through tracking 
student immunization requirements, promoting 
healthy behaviors such as hand washing and safe sex, 
helping families access health care resources, and 
assisting in developing individualized education plans.

This type of community-focused work appeals to many 
nurses, especially those of the Millennial generation, 

characterized by tending to prioritize job fulfillment 
over pay. Rachel White, BSN, RN, a student in the 
Community/Public Health Nursing master’s specialty, has 
worked as a substitute school nurse and a community 
health nurse. White says that while she really enjoyed her 
community health position, she felt she wasn’t making 
enough of a difference. The population she was serving 
“was already disabled, older, and had chronic diseases,” 
White explains. Her interest in health prevention led 
her to pursue a master’s degree at UMSON. 

White’s time as a substitute school nurse was also 
illuminating, and she sees school nursing as a possible 
future for herself. “If there was a way to provide some 
sort of education to students or help reform policy in 
schools that would make things healthier, it would 
align with the prevention aspect that I want to get 
involved in,” she says.

Disease prevention work in schools involves tracking 
immunization requirements, but school nurses also 
organize vaccination clinics throughout the year, which 
now include the COVID-19 vaccine. After the Pfizer-
BioNTech COVID-19 vaccine received U.S. Food and 
Drug Administration authorization for ages 5 - 11 last 
fall, the Montgomery County Department of Health 
and Human Services targeted ZIP codes where COVID-
19 vaccine rates were less robust to hold immunization 
clinics at schools with identified need. The clinics were 
publicized to families through their students’ schools, 
which serve as a trusted source of information for 
many communities. 

“What I very much enjoy is helping children manage 
their health conditions and keeping them healthy – 
they’re our future,” Elliott says. 

Veteran school nurses love the connections they 
forge with students inside and out of the health suite. 
“I’ve always seen my role as not just being there to 
see sick children, but to really impact children’s status 
and their health behaviors so they’re more able to 
learn and receive more from the educational program 
they’re in,” Mehl says. 

“ I’ve always seen my role as 
not just being there to see sick 
children, but to really impact 
children’s status and their 
health behaviors so they’re 
more able to learn and receive 
more from the educational 
program they’re in.” 
ROBERT MEHL
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Gorman with her 
elementary school’s 
mascot, a panda

TOP 5 REASONS TO WORK AS A SCHOOL NURSE 

1. INDEPENDENCE

Working as a school nurse is different 
from working in a hospital or clinic.  
“It’s far more of an independent role –  
you are the only and main source of 
health care services and information for 
everyone in the school,” Elliott says. “In 
a large high school, you may have 2,500 
students and over 200 staff. Figuring 
out how to grow into that role can be 
challenging, exciting, and heartwarming 
all at the same time.”

2. PASSION PROJECTS

“School nurses can pick an initiative and 
run with it,” explains Kristy Gorman,  
MS ’10, BSN ’04, the school nurse at 
Essex Elementary School in Baltimore 
County. “My school participates 
in Food Allergy Awareness Week, 
National Poison Prevention Week, and 
the Children’s Mental Health Matters 
Campaign. I go to individual classrooms 
for teaching, make videos for the 
morning announcements, and have 
also created an online health suite for 
students, families, and staff to visit.”

3. THE SCHEDULE

For nurses with young children, having 
a work schedule that aligns with your 
child’s school day is ideal, and many 
school nurses note that’s what initially 
attracted them to the position. “I was 
looking for a job that fit in with raising 
a family,” Elliott notes. Although a 
school nurse earns less than a hospital 
nurse, saving on child care costs is a 
real bonus, Mehl says. “If your schedule 
mimics your child’s schedule, that’s a 
big savings,” he says. “It’s not money 
that you put in your hands, but it’s 
money that you don’t have to put out.”

4. LEADERSHIP

The school nurse can set the tone 
for the school, especially during a 
pandemic. In his role as a health leader, 
Mehl sought to relieve some of the 
school staff’s stress by teaching them 
appropriate COVID-19 mitigation 
strategies. “I take calls from staff at 
all hours to be a resource for stress 
reduction and guidance,” he says.

5. EDUCATION

School nurses are part of the treatment 
team for children with physical, mental, 
and/or learning challenges and their 
families and can assist with educating 
parents and teachers on the best 
approaches to help students thrive in 
the classroom. “I’m an attention deficit 
disorder (ADD) adult, and that’s an area 
I’ve always specialized in,” Mehl says. “If 
you can help teachers have a different 
approach with an ADD child, it can make 
a world of impact on the outcomes for 
that child – whether that child stays 
on grade level, whether that child has 
positive self-esteem. And whether the 
parents buy into treatment, because they 
see it as part of a greater picture.”
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For millennia, humans have 
been preoccupied with 

preserving the present for 
future generations in the form 

of time capsules, although 
the term “time capsule” was 

coined less than a century ago, 
in connection with the 1939 

New York World’s Fair. 

This extraordinary time we all 
are living through will inevitably 
become history; it already is.  
Documenting it through tangible 
representations of the time 
seems almost a responsibility,  
a way to tell the story of how  
we survived – and thrived –  
for future generations.

MAKING  
TIME  

STAND  
STILL

T I M E

C A P S U L E

B Y  G I O R D A N A  S E G N E R I

F E A T U R E
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6

When the addition to the School 
of Nursing building in Baltimore, 
what we call “the new building,” 
was completed in 1998, a time 
capsule was enclosed behind 
the cornerstone (see “Building 
the Future,” Page 26). 

Now, with completion of 
another Baltimore building 
renovation and expansion 
on the very near horizon, the 
School is developing another 
time capsule, to be sealed 
on the occasion of a ribbon 
cutting planned for later 
this year. While collection of 
the capsule’s contents is in 
progress, we are offering you 
a sneak peek of some of the 
items to be included, which we 
believe reflect what it’s like to 
be a member of the UMSON 
community in the early 2020s.

T I M E  C A P S U L E  2 0 2 2

2

10

1

9

8

11
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8

SOME CAPSULE CONTENTS  
CLOCKWISE FROM TOP LEFT:

1 • BLACK LIVES MATTER
A photo commemorating the Black Lives 
Matter social movement shows a banner 
on the University of Maryland, Baltimore 
(UMB) campus. A cicada statue, part 
of an art installation recognizing the 
emergence of the 17-year Brood X cicada 
in 2021, is in the foreground. 

2 • TEXTBOOK
Fundamentals of Nursing is the current, 
well, fundamental textbook for entry-into-
practice nursing students.

3 • RECENT NEWS STORIES
Baltimore Sun clippings from 2020 
recognize the first identified COVID-19 
cases in Maryland and Kamala Harris, 
the nation’s first woman, first African-
American, and first South Asian  
American vice president. 

4 • VACCINE CLINIC VEST
This Supervisor of Students vest from 
the 2021 COVID-19 vaccine clinic at the 
UMB Southern Management Corporation 
Campus Center is a reminder of  
UMSON’s efforts there. 

5 • VACCINE PINS AND  
UMB TOGETHER PIN
These pins commemorate the nation’s 
massive effort to vaccinate Americans 
against COVID-19 and UMB’s campaign 
to celebrate the return to in-person 
learning and working after 18 months  
of the pandemic. 

6 • PERSONAL PROTECTIVE 
EQUIPMENT
This photo shows what some personal 
protective equipment looked like in 
summer 2020. 

7 • IN UNISON MOUSE PAD
The mouse pad features excerpts of 
the School’s anti-oppression position 
statement, launched in 2021. 

8 • HONOR CORDS
These cords signify organization 
membership and other honors and are 
worn at graduation ceremonies. 

9 • KN95 MASK
From fall 2021 - March 2022, KN95 masks 
were strongly encouraged or required at 
UMB-owned and -operated facilities. 

10 • VACCINE VIALS AND SYRINGES
You cannot create a record of modern 
times without including COVID-19 
vaccine vials and syringes. 

11 • 1807 
The time capsule contains all three  
issues (2019, 2020, and 2021) of 1807, 
UMB’s literary journal.

5

6

7

3

4
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In 1990, the School of Nursing was housed in three separate 
buildings, and a projected-needs study determined that the 
School’s space requirements would more than double within 
a decade. Then-Dean Barbara R. Heller, EdD, RN, FAAN, 
professor emerita, led the “Building the Future” fundraising 
campaign and construction efforts for a $38 million,  
54,000-square-foot addition to the existing School of Nursing 
building, built in 1970, that would support the School’s 
development into a major nursing research and instructional 
facility through dedicated space for clinical, behavioral, 
health policy, and health services research.

The School broke ground on the addition in September 
1996. After a two-year construction period, the cornerstone 
setting took place on June 22, 1998, and was attended 
by public officials, campus leaders, faculty, staff, students, 
and alumni. A time capsule, much like the one currently 
being planned (See “Time Capsule,” Page 22), was 
enclosed behind the cornerstone. Then-University of 
Maryland, Baltimore President David Ramsay, DM, DPhil; 
the Baltimore Orioles mascot; and Heller helped hoist 
the cornerstone into place at the southwest corner of the 
building, where it remains visible.

The seven-story building addition opened in 1998, and the 
existing structure became the north wing of the building as we 
know it today. The main photo here was taken in July 1997, 
during the construction of the building addition. The inset 
(top left) shows the cornerstone being lifted into place. 
— J.D.

Building the Future

PHOTOS FROM THE UMSON ARCHIVES
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1950s
Ann Wolbert Burgess, MS ’59, 
published a new book in June, A Killer 
by Design: Murderers, Mindhunters, 
and My Quest to Decipher the Criminal 
Mind. The book is a vivid behind-the-
scenes look into the creation of the 
FBI’s Behavioral Science Unit and the 
evolution of criminal profiling, written 
by the pioneering forensic nurse who 
transformed the way the FBI studies, 
profiles, and catches serial killers. 

1970s
J Taylor Harden, MS ’77, BSN ’72, 
co-authored the article “Black Nurse 
Scientists and the Undeniable Role 
of Historically Black Colleges and 
Universities” in the October 2021 issue 
of Nursing Outlook.

Robin Quivers, BSN ’74, an author, 
actor, racecar driver, philanthropist, and 
U.S. Air Force veteran, was highlighted 
in an October article, “Radio Personality 
Robin Quivers Is Also Air Force Veteran,” 
on the U.S. Department of Defense 
website about her life and career path. 

Cheryl Beversdorf, BSN ’75, was 
featured in an August article, “Purpose 
and Public Health: ‘Aging Matters’ Offers 
Resources to Older Adults,” in Living 
Lutheran, highlighting her career and 
her radio and TV series, Aging Matters, 
that offers resources to older adults. 

Patricia McMullen, MS ’81, BSN ’75, 
dean emerita and ordinary professor 
of the Conway School of Nursing at 
The Catholic University of America, 
contributed an opinion piece, “We’ve 
Asked So Much of Our Nurses, It’s 
Time to Give Them Reinforcements,”  
to The Hill in August.

Sheri Blatt Stern, MS ’91, BSN ’75, 
in November published a book, 
Reuniting the Neshamas: A Journey of 
Remembrance, Commemoration and 
Healing, a historical nonfiction memoir 
about her father-in-law and his family 
during the Holocaust. 

Margaret Wilmoth, MS ’79, BSN ’75, 
began service as the University of North 
Carolina School of Nursing’s interim 
dean in January. She has served as the 
executive vice dean and associate dean 
for academic affairs since 2017.

Adelaide Eckardt, MS ’81, BSN ’78, 
a Maryland state senator since 2015, 
received the 2022 American Association 
of Nurse Practitioners (AANP) Advocate 
State Award for Excellence for Maryland. 

Elaine Stashinko, MS ’79, 
director of clinical research and 
neurodevelopmental medicine at the 
Kennedy Krieger Institute, presented 
“A Lived Experience in Child Health 
Nursing: Research, Education and 
Practice,” at the Johns Hopkins School 
of Nursing (JHSON) in December.

1980s
Deedra Frank, BSN ’81, an international 
board certified lactation consultant, was 
quoted in an August article, “Is It Safe 
To Drink Alcohol When Breastfeeding?” 
in Mom Junction. Frank is also featured 
in a June article, “Supporting Young 
Mothers: Boost Their Confidence for 
Successful Breastfeeding,” on the La 
Leche League International website. 

Jean Seifarth, MS ’82, was included 
in the Maryland Nurses Association 
(MNA) member highlight section in the 
first 2022 issue of The Maryland Nurse 
Journal for her dedication and service  
to the nursing profession.

Karen Mack, MS ’01, BSN ’83, presented 
at the MNA’s 118th Annual Convention 
in October on “Nursing Management of 
the Family and Patient Communication 
Process via Telehealth Technology –  
Development of a Clinical Practice 
Guideline and Implementation Plan.” 

Peggy Torr, BSN ’83, retired from  
the University of Maryland Medical 
Center (UMMC) after 37 years of 
service, primarily in oncology nursing  
at the Marlene and Stewart Greenebaum 
Comprehensive Cancer Center 
(MSGCCC).

Laura J. Wood, MS ’83, patient care 
operations and system chief nursing 
officer at Boston Children’s Hospital, 
presented a lecture in October on 
“Reflections of a CNO” at the JHSON. 

Lisa Rowen, MS ’86, University of 
Maryland Medical System (UMMS) 
chief nurse executive, was featured in 
a December WBFF-TV (Baltimore’s FOX 
affiliate) story about UMMS committing 
$5.1 million to recruit nurses and other 

Class Notes

Let your fellow alumni know what’s happening in your professional life. 
Submitting an update to Class Notes is easy; just visit nursing.umaryland.edu/
classnotes or contact us at alumni.nursing@umaryland.edu or 410-706-0674.

As we are unable to confirm all alumni credentials, only UMSON degrees and  
graduation years are included.

I N  TO U C H

DELIVERING EXCEPTIONAL CARE
Anne Dearth Williams,  
DNP ’12, MS ’86,  
BSN ’82, was appointed 
vice president, health 
services and education 
at the Special Olympics 
in Washington, D.C., 

in November. The organization oversees 
Special Olympics programming in more 
than 115 countries. 

Williams is responsible for the strategic 
leadership of the Healthy Athletes and 
Clinical Education teams. She is working 
to build capacity for Healthy Athletes 
programs globally to ensure that people 
with intellectual and developmental 
disabilities (IDDs) have greater access to 
quality health care services by expanding 
health screenings and follow-up care 
to reduce cardiovascular and other 
chronic disease risk factors. She is 
also leading efforts to develop a global 
virtual university for inclusive health 
and to provide curricula to 75 health 
professions schools on how to deliver 
exceptional care to people with IDDs.
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clinical staff among graduates from 
community colleges in Maryland and 
Delaware. The announcement was also 
covered by additional media outlets, 
including The Baltimore Sun, Baltimore 
Business Journal, and WTOP.

Susan Tasker-Weaver, MS ’92, BSN ’86,  
received the 2021 Distinguished  
Alumni Award from Allegany College  
of Maryland.  

Krysia Hudson, DNP ’12, MS ’92,  
BSN ’87, assistant professor at the 
JHSON, and Sabita Persaud, MS ’97, 
BSN ’93, associate professor at Notre 
Dame of Maryland University, were 
among 30 nursing faculty from across 
the nation selected by the American 
Association of Colleges of Nursing to 
participate in the inaugural 2021 Digital 
Academy: Building the Essentials Tool 
Kit, held last fall in Dallas.

Mary Way Bolt, MS ’90, BSN ’88,  
president of Cecil College in Maryland, 
was selected for induction into the 
Organization for Associate Degree Nursing 
as an honorary fellow for her outstand-
ing contributions and commitment to 
nursing education and practice. 

Billie Hamilton-Powell, BSN ’88, 
director of mobile health and director 
of midwifery care at University of 
Maryland Capital Region Health, was 
quoted in a July Fatherly.com article, 
“Pregnant and No Access to Care: Taking 
on America’s Maternity Care Deserts.” 

Janet Selway, MS ’88, the first elected 
president to the Nurse Practitioner 
Association of Maryland (NPAM), will 
provide a keynote address and historical 
perspective of the association at NPAM’s 
spring membership meeting in late April.

1990s
Sandy Swoboda, MS ’94, and 
colleagues co-authored “Strengthening 
internal resources to promote resilience 
among prelicensure nursing students” in 
the July - August issue of the Journal of 
Professional Nursing.  

Gwendolyn Foster, BSN ’95, contributed 
to an official position statement, “Racism 
and Bias in Maternity Care Settings,” 
that the Association of Women’s Health, 
Obstetric and Neonatal Nurses  
published last year.

Carmel McComiskey, DNP ’10, MS ’95,  
has been appointed to the NPAM 
board of directors as a district director 
to the new Northeast District, which 
encompasses Harford and Cecil counties.

Wynne Aroom, MS ’97, received a 
Nursing Unit Award for Professional 
Nursing Practice from the University of 
Maryland Shore Regional Health in July.

Carol R. Wade, DNP ’14, MS ’00,  
BSN ’97, nurse practitioner at the UMMC  
Heart and Vascular Center, received a 
Preceptor Award from UMSON at the 
December Graduation ceremony for 
her work facilitating transformational 
experiences for graduate-level students. 

Sarah Szanton, MS ’98, dean and 
Patricia M. Davidson Health Equity and 
Social Justice Endowed Professor at the 
JHSON, was elected as a member of 
the National Academy of Medicine for 
pioneering new approaches to reducing 
health disparities among low-income 
older adults. Szanton was also selected 
for a 2021 Community Champion 
Award by the Johns Hopkins University 
Alumni Association.

Rosalyn Berkowitz, BSN ’99, forensic 
nurse examiner at Greater Baltimore 
Medical Center’s Sexual Assault Forensic 
Examination and Domestic Violence 
Program, was interviewed by WMAR-2 
News (Baltimore’s ABC affiliate) for a 
story called “It’s More Common Than 
You Think: Intimate Partner and Sexual 
Partner Violence in Our Community.”

2000s
JoAnne S. Reifsnyder, PhD ’00, 
UMSON professor, was honored at the 
Fund for Women and Girls’ fifth annual 
Champions of Change event in October 
with the fund’s Gladys Black ‘Woman 
of Distinction’ Award for her efforts 
to support and uplift women in the 
nursing and health care fields.

Great Stories
A great story has the power to inspire deeply, embrace 
and uplift, transform organizations, bridge gaps, and 
awaken our humanity. UMMC’s Great Stories recognition 
events honor those who generate these stories.

OCTOBER 2021
Great Victory Individual Honoree:
Mi Ae “Ashley” Kim, BSN ’18

SENIOR CLINICAL 
NURSE I
Tracy Seneca, MS ’12,  

BSN ’95
Lamoan Brown, BSN ’10
Emily Smith, MS ’15
Heather Anderson, BSN ’17
Lindsay Egbert, BSN ’17
Jennifer Lee, BSN ’17
Benjamin Timsuren, MS ’17
Kelly Devine, BSN ’18 
Laura Romulus, BSN ’18

Lauren Valenstein, MS ’18
Ciara Culler, MS ’20
Kailee Knight, MS ’21

SENIOR CLINICAL 
NURSE II
Jessica Manning, MS ’11
Jill Ciotta, MS ’15
Sarah Fox, BSN ’15
Jill Archibald, BSN ’16
Stephen Rietschel, BSN ’16

ACROSS THE STREET AT UMMC 

Moving On Up
Congratulations to the following alumni, who have 
recently received promotions at the University of 
Maryland Medical Center (UMMC):

GREATNESS IN MARYLAND

During the Maryland Nurses Association (MNA) 118th 
Annual Convention in October, several UMSON alumni 
received awards:

Mary Tola, MS ’82
Nurse Superhero Award

Barbara Biedrzycki, MS ’96, MNA Secretary
Stierle Exemplary Service Award

Christie Simon-Waterman, DNP ’16, MNA President
Nurse Superhero Award
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I N  TO U C H

Tracie Schwoyer-Morgan, DNP ’10, 
MS ’00, lead nurse practitioner and 
manager for the Integrative and 
Palliative Medicine Programs with 
Gilchrist at the Greater Baltimore 
Medical Center, was featured in 
September at the Monthly Palliative 
Care Discussion Series at the JHSON. 

Nancy Glass, PhD ’01, has been named 
the Isabel Hampton Robb Scholar at the 
JHSON. Glass, an international expert 
in preventing violence against women, 
delivered the annual lecture in Robb’s 
memory last fall. 

Anna Schoenbaum, DNP ’16,  
MS ’01, was recently promoted to 
vice president, applications, digital 
health, and predictive health, at Penn 
Medicine: University of Pennsylvania 
Health System, where she will oversee 
a variety of teams.

Bimbola Akintade, PhD ’11, MS ’05, 
BSN ’03, UMSON associate professor 
and associate dean for the Master 
of Science in Nursing program, 
co-authored “Implementing Delirium 
Screening in an Intermediate Care 
Unit” in the May 2021 edition of the 
Journal of Doctoral Nursing Practice and 
“COVID-19 Pneumonia: What APRNs 
Should Know” in the July edition of  
The Nurse Practitioner. 

Louis Lee, BSN ’05, a senior critical 
care nurse at the UMMC R Adams 
Cowley Shock Trauma Center, was 
interviewed in September by WJZ-TV 
(Baltimore’s CBS affiliate) about being 
on the front lines of the COVID-19 
pandemic and the importance of 
getting vaccinated. 

Kimberly Peterson, BSN ’05, nurse 
manager for outpatient oncology at the 
University of Maryland MSGCCC, was 
quoted in a September story posted 
to the Onward Healthcare website 
highlighting caring for cancer patients 
during the COVID-19 pandemic.

Kathleen Griffith, PhD ’06, research 
health scientist at the Baltimore 
Veterans Affairs (VA) Medical Center 
and associate dean for research and the 
PhD program at the George Washington 
University School of Nursing, was 
featured in a July article, “Clinical Trial 
Explores Exercise as Pain Management 
Technique for Lung Cancer Survivors” 
in VAntage Point, a VA blog.

Stephan Davis, BSN ’07, was 
recently appointed executive director 
of inclusive leadership education; 
assistant dean of diversity, equity, 
and inclusion; and assistant professor 
of health administration at Virginia 
Commonwealth University. 

Jacqueline C. Mitchell, MS ’07, director 
of clinical education for UMSON’s 
Doctor of Nursing Practice (DNP) Nurse 
Anesthesia specialty, retired from the 
U.S. Army Nurse Corps in October 
after serving for 30 years in a variety 
of clinical and command leadership 
assignments and deployments, 
including four years of active duty and 
26 years of reserve time. 

Ellie Kagan, MS ’08, a pediatric nurse 
practitioner and diabetes educator at 
Mt. Washington Pediatric Hospital, 
was quoted in a September U.S. News 
& World Report story explaining the 
importance of insulin.

Florence Nwoga Okafor, MS ’10,  
BSN ’08, received the 2021 Evidence-
Based Practice (EBP) Impact Award 
from the Texas Christian University EBP 
Fellowship Program. 

Jessica Peters, MS ’08, received an 
Elsie Peyton Jarvis Star Nurse Award at 
the JHSON’s 10th annual Evening with 
the Stars event in October. 

Mariana Capati, MS ’13, BSN ’09, an 
UMSON DNP student, helped establish 
Washington D.C.’s first COVID-19 
vaccination site for first responders and 
government leaders in late 2020.

2010s
Ayyub Hanif, MS ’12, BSN ’10, was 
selected by the Baltimore Business 
Journal as one of the 2021 40 under 
40 awardees. He also received a 
2021 Maryland Black History Month 
award for his work as the CEO of 
Inge Benevolent Ministries and 
co-founder of Muslimat Al-Nisaa, a 
health and social services nonprofit 
that provides shelter to homeless 
Muslim families and social support  
to the community at large.

Regine Faucher, BSN ’12, was 
featured in a November article from 
the Defense Visual Information 
Distribution Service about her path to 
earning a DNP degree while serving as 
a captain in the U.S. Army. 

Kamala Via, MS ’12, received the 2022 
AANP Nurse Practitioner State Award 
for Excellence for Maryland. 

ACCEPTING DIFFERENCES
Mandi B. Franklin, MS ’14, a pediatric 
nurse practitioner, knows a lot about 
children through her practice, where 
she sees everything from common 
colds to infections to depression. She 
also knows firsthand the challenges of 
living with type 1 diabetes, having been 
diagnosed at the age of 3. As she grew 
more comfortable with her diagnosis, 
she realized that she was in a unique 

position to share her knowledge and 
experiences with children living with this 
medical condition and to inspire them to 
feel comfortable with their diagnosis.  
She recently self-published her first book,  
Is My Best Friend a Robot?, to provide a 
positive resource about type 1 diabetes. 
She hopes that the book will teach 
children to ask questions and accept 
differences and not let their underlying 
chronic illness hold them back. 
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Tina Cafeo, DNP ’13, has been 
appointed chief nursing officer at the 
University of Pittsburgh Medical Center 
Mercy hospital.

Andrew Dardick, BSN ’17, was featured 
in a November article in The Baltimore 
Sun about TeamoTherapy, a nonprofit 
organization he co-founded that aims 
to raise funds to purchase video games 
for young patients. 

Rachel Harding, BSN ’18, a senior 
clinical nurse at the University of 
Maryland St. Joseph Medical Center, 
was interviewed in October by WJZ-TV 
(Baltimore’s CBS affiliate) about the 
Baltimore Ravens’ gift of 500 tickets  
to UMMS front-line workers. 

Meghan Borkowicz, BSN ’19, a 
neonatal intensive care unit nurse at 
UMMC, was quoted in an October 
article in The Washington Post about 
her work caring for a COVID-19 patient 
who delivered her son via cesarean 
section while intubated. She also 
received a DAISY Award in March 2021.

Kristy A. Wheeler, MSN ’19, senior 
clinical nurse and service line 
coordinator for the acute care 
emergency surgery service line at 
UMMC, was profiled in an October 
OR Today magazine article about 
her professional career path and 
participation in the Association of 
periOperative Nurses. 

2020s
Christyn A. Gaa, DNP ’20, co-authored 
“Implementing Delirium Screening in 
an Intermediate Care Unit” in the May 
2021 edition of the Journal of Doctoral 
Nursing Practice.

Alexandra Huntress-Reeve, BSN ’20, 
clinical nurse I on the UMMC pediatric 
intensive care unit, received a Preceptor 
Award from UMSON at the December 
Graduation ceremony for her work facil-
itating transformational experiences for 
undergraduate-level students. 

Jennifer LeBaron, BSN ’20, won a 
$40,000 prize in the $2 million VaxCash 
promotion, a collaboration of the 
Maryland Lottery and the Maryland 
Department of Health aimed at incen-
tivizing Marylanders to receive their 
COVID-19 vaccinations. 

In Memoriam
Evelyn Eselhorst Fowler, DIN ’43
Mary Laws Guhleman, DIN ’44
Mary Jane J. Pennewell Luffman,  

DIN ’45
Elizabeth Ann Mezick Collins, BSN ’52
Shirley Jones Long, BSN ’54
Mary Teresa McCoy Asplen, BSN ’63
Susan C. Snedker, BSN ’67
Mildred S. Kreider, MS ’68
Martha Carol Mattsson, BSN ’68
Toni Tripp-Reimer, BSN ’69
Jeanette A. Jones, MS ’70
Carolyn Mead McCready, BSN ’71
Sr. Mary Concetta Cardinale, MS ’72
Diane M. Weinstein Shapiro, BSN ’72
John J. Stepulis, BSN ’72
Charmaine Y. Sullivan, BSN ’72
Phyllis A. Kaser, BSN ’73
Louise K. McCormick, MS ’73
Josephine “Pie” Lee Hargis, MS ’74
William J. Heinrich, MS ’74
Doris F. Koman, BSN ’74
Maria Ebert Hardinger, MS ’86, BSN ’75
Naomi Elizabeth “Bea” Lamm, MS ’81, 

BSN ’76, former assistant professor
Beadie L. Holden, BSN ’77
Patricia I. McDaris, BSN ’78
Sheila T. Eliasberg Todd, BSN ’78
Phyllis L. Neff Brodsky, MS ’79
Susan W. Reynolds, MS ’80
Linda L. Mutchner, BSN ’81
Delores Y. Bryden Unruh, BSN ’83
Rebecca Lynn (Minnick) Ledbetter,  

BSN ’84 
Katherine Poles Cadwallader, BSN ’86
Robin L. Getzendanner, BSN ’91
Kimberly Doll Skelley, MS ’11
Tara M. Labang, DNP ’19

This list includes notices the 
School of Nursing received from 
Aug. 18, 2021 - March 9, 2022.

Want the scoop from UMSON?
Visit nursing.umaryland.edu/classnotes 
to update your email address and we’ll 
send you our digital newsletters. 

NETWORK
REUNITE
REMINISCE
ALL-ALUMNI REUNION 2022
Saturday, Sept. 24
11:30 a.m. - 5:30 p.m.
UMSON

All alumni are invited to a day filled with 
exciting presentations, discussions, and 
lots of UMSON spirit! Milestone classes 
ending in “2” and “7” will be recognized, 
including the 50th reunion class of 1972. 
If you would like to help as a representative 
for your class, please contact  
Cynthia Sikorski, director of alumni 
relations, at sikorski@umaryland.edu.

MORE INFORMATION WILL BE 
FORTHCOMING. FOR UPDATES:

•  visit nursing.umaryland.edu/reunion
•  email alumni.nursing@umaryland.edu
•  call 410-706-0674.

All UMSON alumni are invited  
to celebrate at Reunion 2022!

BACK TO THEIR ALMA MATER

The following alumni have returned to UMSON in faculty  
or staff positions, shaping the next generation of nurses:

JoAnne Reifsnyder, PhD ’00  
professor

Laura Petri, PhD ’09 
assistant professor

Alexandra Mora, MS ’14 
simulation training specialist

Mary “Molly” Renfrow, DNP ’18  
assistant professor

Charlotte Pace, DNP ’20  
assistant professor
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Remembering Thomasine 
“Toma” Guberski  
1941-2021

Thomasine “Toma” 
Guberski, PhD, CRNP, 
a nurse practitioner 
whose career spanned 
more than 50 years 
at the University of 
Maryland, Baltimore 

(UMB), joined the School of Nursing 
in 1970 as a junior faculty member 
in medical-surgical nursing and 
subsequently served as an assistant 
professor and then associate professor.

An expert in HIV/AIDS care, policy, and 
education, she worked on the front lines 
during the 1980s and 1990s AIDS crisis. 
She helped establish new care centers 
in regions around the world hard hit by 
the HIV/AIDS epidemic through the U.S. 
President’s Emergency Plan for AIDS 
Relief Program (PEPFAR). She served as 
part of a group providing Antiretroviral 
Therapy (ART) to Ugandan patients 
receiving care through PEPFAR. While 
in that country, she educated local 
nurses on all aspects of ART and led the 
development of a nursing curriculum 
that in addition to covering the practical 
aspects of providing care, supported 
nurses in expanding their professional 
roles as they typically did not have 
independent responsibility. Guberski 
also played a major role in the Evelyn 
Jordan Center, a partnership between 
the University of Maryland schools of 
Nursing and Medicine and University of 
Maryland Medical System clinical centers 
to educate patients about HIV/AIDS. 

In 2012, Guberski left UMSON to 
become the director of health programs 
for the School of Medicine’s Institute of 
Human Virology, from which she retired 
last year. Guberski died in October after 
a brief illness. 

You can make a gift to UMSON in her 
memory at nursing.umaryland.edu/give.

Remembering  
Virginia K. Saba  
1926-2021

Virginia K. Saba,  
EdD, DS (Hon.), RN, 
FACMI, FAAN, LL, was 
a pioneer in the inte-
gration of computer 
technology in the  
nursing profession for  

more than 40 years. She spearheaded  
the nursing informatics movement,  
initiated academic computer technology 
programs, promoted distance-learning 
technologies, and developed computer- 
based information systems for health 
care settings. She died in November 
following a brief illness.

Saba served as a member of a consultant 
advisory committee that assisted in the 
conceptualization of UMSON’s Nursing 
Informatics program at both the master’s 
and doctoral levels. She was one of the 
key presenters at the first-ever Summer 
Institute in Nursing Informatics (SINI) in 
1990, and had since been involved  
in nearly every annual SINI, serving as a  
speaker, planning committee member, 
and commentator. Saba received an 
honorary Doctor of Science degree 
from UMB in 2008. Perhaps most 
notably, Saba developed the Clinical 
Care Classification System, a nursing 
terminology and coding system that 
facilitated the documentation of nursing 
plans of care. She advocated for  
recognizing the importance of nursing 
in the world of information management 
and nurses’ impact on the financial  
systems of health care.

A prolific author, she co-wrote one of 
the first nursing informatics textbooks, 
Essentials of Computers for Nurses. She 
was a fellow of the American College of 
Medical Informatics and the American 
Academy of Nursing, which named her  
a Living Legend in 2002. 

Saba created the Virginia K. Saba Nurse 
Informatics Scholarship Endowment at 
UMSON to support Nursing Informatics 
graduate students. To make a gift to  
the scholarship in her memory, visit 
nursing.umaryland.edu/give.

I N  TO U C H

   
Alumni Council

Get involved at a leadership level. Nominate yourself  
or a fellow alum for an Alumni Council position. 

   

Alumni Speaker Series
Join a panel of alumni to speak with current students  

about career development. 

   

Class Representative 
Assist with outreach to your classmates for the annual  
All-Alumni Reunion and other events and programs.

   

UMSON Connect Ambassador 
Encourage your classmates and alumni colleagues  

to join our online alumni platform.

   

Speed Networking Program 
Quick! Share advice with entry-into-practice students  

about their professional development.

   

Living History Museum 
Volunteer as a docent and share the history of UMSON  

and the nursing profession with visitors. 

   

Preceptor/Adjunct Faculty
We are seeking nurses to precept students, provide clinical 

instruction, and teach select didactic courses.

For more information, contact the  
Office of Development and Alumni Relations at  

alumni.nursing@umaryland.edu or 410-706-7640.

V O L U N T E E R  
to share your time and talent  
how and when you choose.
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“Over the course of the last year,  
with the world turning toward nursing 
and realizing the importance of health 
inequities, being a dean of a leading 
school of nursing is an opportunity 
to work toward a fairer world for 
all,” says Sarah Szanton, PhD, MS ’98, 
RN, FAAN, who was appointed dean 
of the Johns Hopkins School of 
Nursing (JHSON) in August. 

Szanton’s non-hospital nursing 
background is a window into 
contemporary health care, in which 
many receive care in nontraditional 
settings. In a reproductive health-
focused position on Capitol Hill, 
she met a group of nurses serving 

as patient advocates intimately 
connected to the communities in 
which they worked. That interaction 
changed her, she says; she began 
volunteering at a free clinic and fell  
in love with the idea of building one-
on-one relationships with people. 

After earning her bachelor’s degree 
in nursing from the JHSON (she 
also has an undergraduate degree 
in African-American studies from 
Harvard University), Szanton worked 
with migrant workers in Pennsylvania 
and then Health Care for the Homeless 
in Baltimore, advocating for migrant 
workers, people experiencing home-
lessness, and other under-resourced 
communities. While working for Health 
Care for the Homeless, she earned  

her master’s degree at UMSON, 
returning to the JHSON for her PhD. 

Szanton is well known for her 
work in gerontology, health care 
equity and social justice, and nursing 
research. She is the co-developer of 
Community Aging in Place–Advancing 
Better Living for Elders (CAPABLE), 
a program that helps older adults 
receive the care they need at home, 
combining the services of nurses, 
occupational therapists, and handy 
workers to improve a person’s mobil-
ity and independence and, as a result, 
decrease costs. (CAPABLE, which 
began in Baltimore, now operates in 
more than 40 sites and 23 states and 
is still run by the JHSON.) 

“This is a boundless time to be a 
nurse,” Szanton says. “So much is 
changing.” She believes more nurses 
will become leaders of population 
health teams, as health care shifts 
its focus from illness to prevention 

and nursing continues to evolve to 
meet peoples’ needs at home and in 
their communities. “Nurses shine,” 
she says, “from seeing people in their 
whole context, with their families, in 
their homes, at their schools, and in 
their churches.” 

As the fifth dean of the JHSON, 
Szanton wants to ensure students meet 
their patients’ needs, emotional and 
physical, wherever they see them. And 
she’ll do this by focusing on situating 
nursing firmly in new models of care, 
continuing to increase the profession’s 
diversity, and emphasizing person- 
centered outcomes to foster nurses in 
team care. “I think the challenge for 
nursing,” she says, “is that we need to 
think boldly and with ambition about 
changing the nation’s health, not just 
our profession.” 

Preparing Nurses  
to Shine
Sarah Szanton, MS ’98

A L U M N I  P R O F I L E

BY FAYE RIVKIN

“ Nurses shine from seeing people 
in their whole context, with their 
families, in their homes, at their 
schools, and in their churches.” 
SARAH SZANTON
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Oluwakemi “Kemi” Ogunseye,  
DNP ’20, CCM, RN, has worked with 
marginalized communities through-
out her nursing career, including with 
incarcerated populations, people expe-
riencing homelessness, and psychiatric 
patients. She’s seen firsthand what 
happens when people can’t access the 
resources they need, in health care 
and beyond, and the importance of 
treating both body and mind. “There 
are so many people out there that are 
torn, that are lonely,” she says.

These experiences led her to 
UMSON’s Doctor of Nursing Practice 
(DNP) Psychiatric Mental Health Nurse 
Practitioner–Family specialty, from 
which she graduated in May 2020. 
In August 2021, she opened a clinic 
in West Baltimore under the A&E 
Healthcare Services banner.

Ogunseye opened 
her own practice 
because of her 
passion for service 
and outreach and 
to build a team, 
including three NPs 
specializing in mental 
health and three 

therapists specializing in individual, 
family, group, and couples therapy, 
who are all focused on the same goals. 
West Baltimore lacks mental health 
practitioners, but she was cautioned 
against putting her practice in that 
neighborhood. “Some people told 
me, ‘Don’t go there. There’s too much 
crime around there,’” she recalls, but 
“those are the people that I really 
wanted to touch.”

On paper, the practice is a mental 
health clinic, but it’s also a resource 
center, connecting patients to 
substance-use treatment centers, 
primary care health clinics, and 
other community-facing services, 
where Ogunseye puts into practice 
the compassion and empathy she 
learned in nursing school. Mental 
health nursing is the perfect vehicle 
for Ogunseye to serve her patients 
holistically. “It’s not just looking at 
symptoms,” she explains. “Mental 
health is about psychology – being 
able to pick certain things from 
whatever that person is saying and 
asking more questions about it. 

“A whole lot of people went through 
trauma that they’ve not processed, and 
it’s impacting their livelihood,” she 
continues. “Aside from being on the 
streets, it has led them to substance 
use and different kinds of criminal 
activities.” Her patients also struggle 
with the stigma of seeking mental 
health care. Medication brings them in 
the door, but they also need a safe place 
to talk without fear of being judged  
for their actions or emotional reactions.

The UMSON community has 
continued to support Ogunseye in her 
goals; Charon Burda, DNP ’16, MS ’03, 
PMHCNS, PMHNP-BC, CARN-AP,  
associate professor and director of  
the DNP Psychiatric Mental Health 
NP–Family specialty, and Victoria L.  
Selby, PhD ’17, MS ’09, BSN ’06, 
CRNP-PMH, PMHNP-BC, CARN-AP, 
assistant professor and director of the 
Substance Use and Addictions Nursing 
Certificate, attended the clinic’s ribbon 
cutting. “Anytime you reach out to 
UMSON faculty,” Ogunseye says, 
“they’ll be able to support you in one 
form or the other, with any need.” 

Treating the Whole Person
Oluwakemi “Kemi” Ogunseye, DNP ’20

BY MEGAN STOLZ 
ROGERS

A L U M N I  P R O F I L E

“ It’s not just looking at symptoms.  
Mental health is about psychology – 
being able to pick certain things from 
whatever that person is saying and 
asking more questions about it.” 
OLUWAKEMI “KEMI” OGUNSEYE

above, l. to r.: Selby, 
Ogunseye, and 
Burda cut the ribbon 
at the grand opening 
of Ogunseye’s clinic.

at right: Ogunseye 
inside her West 
Baltimore clinic
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Events 
I N  TO U C H

  Health Care 
Simulation Week 
UMSON,  
Sept. 13-19

p  

Welcome Back 
Breakfast 
UMB, Sept. 9 

  In UniSON  
Celebration 
UMSON, Oct. 18

USG Flu Shot 
Clinic 
Oct. 19  u

PHOTOGRAPHY: MATTHEW D’AGOSTINO/UMB, RICHARD LIPPENHOLZ, OTHERS SUBMITTED AS COURTESY

Visit from Officer Lexi,  
UMB Comfort K-9 
UMSON, Aug. 30 


USG, Aug. 30 


Welcome Week
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  UMB Pop-Up  
Food Pantry 
UMSON, Feb. 23

p  

WRAIN Class of 1969 
50th Anniversary, 
Washington, D.C. 
UMSON, Nov. 9 - 11

  Pi at-Large  
Induction Ceremony 
UMSON, Nov. 16 

Retirement 
Celebration for 
Laurette Hankins, 
BA, Former 
Associate Dean for 
Development and 
Alumni Relations 
UMSON, Dec. 14  u

Visit from U.S. Public 
Health Service Chief 
Nurse Officer Rear Adm. 
Aisha K. Mix, DNP, RN
UMSON, Dec. 9 


Save the Dates

State of the School, Baltimore
April 28

Master’s/Doctoral Online Open House
April 28

State of the School, Universities at Shady Grove
May 3

National Nurses Week: Maryland’s Nurses:  
Making a World of Difference
May 6 - 12

Dean’s Lecture Series:  
The Commander Lura Jane Emery Lecture
May 9

University of Maryland, Baltimore  
Commencement and UMSON Convocation
May 19

Maryland Action Coalition (MDAC) Virtual Leadership 
Summit: Optimizing Maryland’s Nursing Workforce
May 23

Virtual Alumni Leaders Lecture
June 15

31st Summer Institute in  
Nursing Informatics (SINI) 
July 14 - 15

All-Alumni Reunion
Sept. 24
All alumni are invited to attend.

WRAIN Class of 1971 50th Reunion
Oct. 12

Learn more about these events and others:  
 nursing.umaryland.edu/events 

p  

White Coat  
Ceremonies 
UMSON,  
Feb. 15 (left)  

USG,  
Feb. 21 (right)
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I am honored to have been appointed UMSON’s new associate 
dean for development and alumni relations earlier this year, 
following in the footsteps of Laurette Hankins, who retired 
in December. Though more than a decade has passed since 
I first joined the School of Nursing, it continues to amaze 
me. Walking through the gates each morning fills me with 
an immense sense of pride – from seeing names of visionary 
leaders such as Clara Barton and Louisa Parsons engraved in 
stone to observing the nervous excitement of students waiting 
for class to begin. UMSON is an impressive place that values  

its rich history while continuously seeking to grow, flourish, and evolve.
We strive to cultivate a tradition of philanthropy at UMSON, and we are inspired by the 

generosity from which we have benefited during the University of Maryland, Baltimore’s 
Catalyst Campaign, which ends in December. Last year, we shared that UMSON was the 
first school to meet and exceed its goal – an extraordinary accomplishment made possible 
by support from our dedicated alumni, faculty, staff, students, and friends. Together, we 
have achieved remarkable things; you can read a few highlights in this issue’s campaign 
update (see “Enacting Change Together,” Page 40). 

We will provide more information in the future about formal celebrations following 
the campaign’s conclusion, but I wanted to take this opportunity to acknowledge our 
success and thank you for being a partner in our mission. My team and I are excited 
to collaborate with you in many ways, including through philanthropy, events, and 
volunteer opportunities. Please don’t hesitate to contact me if you would like to  
become more involved.

Again, thank you for all you do for UMSON and for the nursing profession. I truly 
value your contributions and look forward to working with you as we continue to 
further the School’s mission. The campaign may be ending, but the important work  
we do together is not. 

Stacey M. Conrad
Associate Dean for Development and Alumni Relations
sconrad@umaryland.edu
410-706-6504

Advance

5 Things to Know About Me

With a joint appointment in 
epidemiology and public health 
and an extensive background 
examining urban health 
worldwide, David Vlahov, PhD, 
MS ’80, BSN ’77, RN, FAAN, 
professor at the Yale School of 
Nursing, is perfectly positioned 
to examine the global impact 
that the COVID-19 pandemic 
has had, particularly on urban 
communities. “It has put race 
in stark relief as the cases, 
hospitalizations, and deaths have 
been highest among Black and 
Latinx populations,” says Vlahov, 
who also serves as co-director 
of the National Program Office 
for the Robert Wood Johnson 
Foundation’s Evidence for Action 
Program, which funds research 
that expands the evidence needed 
to build a Culture of Health.

Vlahov’s focus on urban health 
evolved from his experiences as 
a nurse, he says. “I would care 
for patients from the community 
who would be readmitted – some 
as a revolving door,” he explains. 
“I wondered why. One angle 
that I looked into was about 
community influences.” Vlahov’s 
doctoral studies in epidemiology 
at the Johns Hopkins School of 
Hygiene and Public Health (now 
the Bloomberg School of Public 
Health) turned into a faculty 
position, and he led community-
based clinical and behavioral 
studies focused mostly on 
vulnerable populations. “While my 
attention was on the relationship 
of community influences and 
behavioral outcomes, my work led 
me to look at higher-level local, 
state, and federal policies that 
shape communities,” he says.  

Urban Perspective
1  I volunteer for a dog rescue 

organization and have had 
as many as four dogs in my 
home at once.

2  My husband and I are 
celebrating our 10-year 
anniversary this year – 

  we were engaged while  
scuba diving in Mexico.

3  As a member of the Zeta Tau 
Alpha fraternity at Salisbury 
University, I was regularly 
involved in fundraising 
and philanthropy as an 
undergraduate student. 

4  I’ve run 10 half marathons 
and one 16-mile Ragnar Trail 
race. I still don’t love running.

5  As a child, I wanted to be 
Ranger Rick the Raccoon 
when I grew up. I’m happy my 
career took a different path.



The School of Nursing’s Legacy Society is named in honor of 
pioneering nurse and philanthropist Louisa Parsons, the University 
of Maryland School of Nursing’s first superintendent; she made the 
first planned gift to the School in 1916. The Louisa Parsons Legacy 
Society comprises people who, like Parsons, are committed to 
supporting future generations of students and nurses by providing 
funding for scholarships, research, faculty positions, and other 
critical needs. Joining the Louisa Parsons Legacy Society allows 
you to make a significant difference to future nursing students 
without impacting your current lifestyle.

To learn more about making a planned gift, contact Stacey Conrad, 
associate dean for development and alumni relations,  
at sconrad@umaryland.edu or 410-706-7640.

Estate of Myrtle Ageton, DIN ’44,  
and Robert Ageton

Janet D. Allan 
Anonymous 
Floraine B. Applefeld
Estate of Carolyn V. Arnold
Jeanne Ascosi, BSN ’74 
Estate of Zabelle S. Howard Beard
Deborah S. Beatty, MS ’96 
Abbe R. Bendell, BSN ’74
Ann F. Bennett, MS ’69 
Marjorie Stamler Bergemann
Estate of Jean L. Bloom, DIN ’46 
Estate of Margaret Brandt, DIN ’50
Estate of Mary J. Brewer
Estate of E.L. Bunderman, DIN ’31, 

and Clarence Q. Bunderman 
Estate of Ann Ottney Cain
Estate of Dorothy C. Calafiore, BSN ’51 
Estate of Shirley E. Callahan, BSN ’52 
Sharon A. Childs, MS ’91 
Estate of Avon B. Chisholm 
Marlene H. Cianci, MS ’66, BSN ’65 
Estate of Gladys B. Clagett and 

Lansdale G. Clagett
Estate of Bonnie L. Closson, BSN ’61
Jon B. Closson
Claudette C. Clunan, BSN ’72 
Steven S. Cohen
Regina M. Cusson, MS ’79 
Estate of Mary Jane Custer
Jill A. DeCesare, BSN ’69 
Carol Distasio, MS ’73, BSN ’71
Nancy Donovan, BSN ’76
Susan G. Dorsey, PhD ’01, MS ’98 
Carol Drake, BSN ’68*, and  

Francis D. Drake
Celeste A. Dye, BSN ’66 
Kathleen F. Edwards, BSN ’67 
Estate of Barbara Elgin, BSN ’54,  

and Lee Elgin
Estate of Lura Jane Emery, MS ’79
Julie C. Fortier, MS ’68 
Judith A. Freitag, BSN ’77
Beth Ann Gan, BSN ’77 
Estate of Mary H. Gilley, DIN ’44 
Debbie Gilbert Glassman, MS ’79, 

BSN ’75 

Estate of Judah Gudelsky
Carolyn Cook Handa, BSN ’63* 
Laurette L. Hankins
Sharon Hanopole, BSN ’66 
Phyllis B. Heffron, BSN ’74
Barbara R. Heller
Estate of K. Cornelia Hesselbach 
Estate of Marie L. Hesselbach
Estate of Kjerstine K. Hoffman, DIN ’47 
Carol A. Huebner, PhD ’90 
Margaret H. Iles, DIN ’53 
Catherine Ingle, BSN ’61 
Estate of Mary McCotter Jackson
Jeanette Jones, MS ’70*
Estate of Jean W. Keenan, DIN ’48 
Jane M. Kirschling and Robert Flick*
Anita M. Langford, MS ’79, BSN ’77 
Cynthia P. Lewis, BSN ’58, and  

Jack C. Lewis
Estate of Phyllis R. Luckenbaugh, MS ’79, 

BSN ’72, and Paul Luckenbaugh
Estate of Ann Madison, BSN ’62 
Estate of Mildred Madsen, BSN ’73 
Myrna Mamaril, MS ’93
Estate of Demetria Manandic, BSN ’54  
Estate of Lois Marriott
Joan Nicholason Martellotto, BSN ’66 
Margaret A. McEntee, MS ’73 
Estate of Wealtha McGurn
Beverly J. Meadows, PhD ’06, MS ’84, 

BSN ’69 
Norma J. Melcolm, MS ’69 
Estate of Joan L. Meredith, BSN ’62
Sharon L. Michael, BSN ’71 
Nancy J. Miller, BSN ’73 
Patricia Gonce Morton, PhD ’89,  

MS ’79  
Sondra M. Mroz, BSN ’66 
Elizabeth A. Ness, MS ’93 
Evelyn Norwitz
Elizabeth O’Connell, MS ’74, BSN ’73 
Daniel J. O’Neal III, BSN ’66 
Harriet Palmer-Willis, MS ’70, BSN ’68 
Barbara J. Parker, PhD ’86, MS ’76 
Charlene M. Passmore, BSN ’77 
Thomas S. Paullin
Margot A. Regen, MS ’79 
Ann E. Roberts, BSN ’93 

Estate of Margaret Robinson
Linda E. Rose, PhD ’92, and  

William G. Smillie
Estate of Amelia Carol Sanders,  

DIN ’53 
Patricia A. Saunders, BSN ’68 
Estate of William Donald Schaefer
Estate of Phyllis J. Scharp, BSN ’50 
Sandra Schoenfisch, MS ’76 
Eleanor B. Schron, PhD ’08, MS ’79, 

and Spencer R. Schron
Estate of Alta Fay Schuster, BSN ’54
Estate of Beverly Seeley
Christine K. Shippen, MS ’98, BSN ’73 
Deborah K. Shpritz, MS ’82, BSN ’78, 

and Louis Shpritz
Estate of Betty Lou Shubkagel,  

BSN ’54 
Estate of Anna Mae Slacum
Estate of Connie Slewitzke, BSN ’71 
Rebecca S. Stanevich, BSN ’73 
Barbara A. Stepura, MS ’85
Estate of Marie V. Stimpson, MS ’89, 

BSN ’84 
Jacquelyn M. Jones Stone, MS ’71
Estate of Sandra Sundeen, MS ’68 
Estate of Ginger V. Swisher, DIN ’49
Susan L. Tancredi, MS ’79, BSN ’69, 

and Peter Tancredi
Courtney Ann Kehoe Thomas, BSN ’66 
Virginia D. Thorson, BSN ’55 
Estate of Norma C. Tinker, BSN ’48 
Estate of Martha C. Trate, BSN ’48 
Marion Burns Tuck, MS ’80 
Robin Varker, BSN ’75
Elena V. Virts, PhD ’15, BSN ’00 
Joella D. Warner, MS ’70, BSN ’64 
Estate of Helen Parker Wear
Doris Baumgardner Webb, BSN ’59, 

and John H. Webb*
Margaret C. Wilmoth, MS ’79, BSN ’75 
Susan Dorsey Wilson, BSN ’66
Estate of Patricia Yow

As we are unable to confirm all alumni 
credentials, only UMSON degrees and 
graduation years are included.

This work expanded from 
Baltimore to New York City, where 
Vlahov served on the city’s Board 
of Health, and then globally.

Vlahov was the founding president 
of the International Society for 
Urban Health and has served as a 
consultant on urban health in Brazil, 
Japan, Italy, and the Netherlands. 
He is also the editor-in-chief of the 
Journal of Urban Health.

It’s fitting, then, given the global 
nature of his work, that Vlahov’s 
introduction to nursing came 
from a man from Ireland, a family 
friend who was a nurse. “He and 
my parents did not make a big 
deal about him being labeled as 
a ‘male nurse,’ so being a man 
in nursing was not something 
I considered unusual,” he says. 
After earning his undergraduate 
degree in history, Vlahov was 
working at a large summer camp 
when he met the camp nurse, 
a man working on his PhD. “As 
we talked over the summer, he 
suggested that I look into nursing 
as a career,” Vlahov recounts. 
He chose to attend the Bachelor 
of Science in Nursing program 
at UMSON. “The program was 
affordable yet expensive for me 
at the time, but it had a great 
reputation. I was thrilled to be 
accepted,” he adds.

Now, Vlahov is working to make 
an undergraduate education at 
UMSON more affordable for others 
through the David Vlahov Endowed 
Scholarship, which provides 
support based on merit and need. 
He also gives back to UMSON by 
serving on its Board of Visitors. 
In 2015, on the occasion of the 
School’s 125th anniversary, he was 
recognized as one of UMSON’s 25 
inaugural Visionary Pioneers. 
— G.S.

The Louisa Parsons Legacy Society

*deceased NURSING FOR/UM • SPRING 2022 • 39



40 • NURSING FOR/UM • SPRING 2022

Enacting Change Together 
UMB and UMSON as Catalysts

RIGHT: ALEX LIKOWSKI/UMB
BACK COVER: MATTHEW D’AGOSTINO/UMB

UMB Goal: $750 million

Amount committed: $709,939,374 (95% of goal)

UMSON Goal: $36 million

Total raised by UMSON: $52,951,935 (147% of goal)

$36.6 million 
Amount committed for  
UMSON scholarships and  
student support

 59% increase 
Louisa Parsons Legacy Society members  
(those who have included UMSON  
in their estate plans; see Page 39)

To make a gift online, visit nursing.umaryland.edu/give.

400 
UMSON donors who have given  
annually during the campaign 

184 
UMSON donors who have  
cumulatively given more than  
$10,000 during the campaign 

In October, UMSON became the first of UMB’s seven schools to reach 
and exceed its campaign goal. While this is impressive, the need for 
support remains, and we continue to seek funding to advance UMSON’s 
mission of developing leaders in education, research, and practice. As 
we approach the end of the campaign this coming December, we reflect  
on the successes made possible by our alumni and friends so far. 

All numbers reflect the life of the capital campaign, January 2013 - Jan. 1, 2022.

The University of Maryland, Baltimore’s (UMB) $750 million 
Catalyst Campaign has been raising funds to advance scholarship, 
research, clinical care, social justice, and legislative initiatives for 
nearly a decade. Support from the campaign makes a difference 
in the lives of people who need it most, including our students, 
faculty, and alumni and residents of our communities.

ONGOING AREAS OF NEED

Student    Faculty    Research    Community    Clinical
Scholarships    Support    Health Initiatives    Simulation Labs

CA M PA I G N  U P DAT E



Close-Up BAC K  TO  T H E  F U T U R E

The living green wall in the renovated 
areas of the first and second floors 
of the School of Nursing building 
in Baltimore (see “Clearing the Air,” 
Page 7) reflects a future focused 
on sustainability and environmental 
health. But the decorative metal 
structure that defines the wall is 
firmly rooted (no pun intended) in 
Baltimore’s past. Bruce E. Jarrell, MD, 
FACS, president of the University of 
Maryland, Baltimore, along with his 
daughter, Gwynneth Jarrell, BSN ’06 –  
both of whom are accomplished 
metalsmiths – created the structure 

from salvaged decorative metal 
that has its origins in Brooklyn, 
one of Baltimore’s southernmost 
neighborhoods. Jarrell purchased the 
metal, which he believes was created 
by hand by a local blacksmith around 
the turn of the 20th century, at a flea 
market in Pasadena, Maryland. The 
metal originally served as columns 
holding up a front porch. “What caught 
my eye about this ironwork and the 
reason I bought it is that it has a 
nice design to it,” Bruce Jarrell says. 
“Whoever did this had good taste, 
good judgment, good design ideas.”

— G.S.



“ Giving up a rewarding 
and financially stable 
career to jump headfirst 
into the unknown seemed 
like lunacy, but I couldn’t 
shake the feeling that 
I was designed to be a 
nurse. With this award,  
I can continue my pursuit 
of my nursing degree while 
simultaneously mentoring 
young people interested  
in a health care career.” 
Aaron Ludensky, BA 
Clinical Nurse Leader Master’s Student

Aaron’s studies are supported 
by the William F. and Caroline 
Hilgenberg Foundation, which 
endowed a scholarship to support 
master’s students. Current UMSON 
Board of Visitors member Hurst 
R. Hessey, JD, is a trustee of the 
Hilgenberg Foundation; Hurst’s 
mother was Joan Hessey, DIN ’50. 
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