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Overall, 47 states 
have some form of 
cannabis 
allowance, only 
Idaho, Kansas and 
Nebraska do not 
have any public 
programs for 
marijuana use.



Impact of COVID 19
• The stress of the COVID-19 pandemic and other intense current 

events of the past year has led an increased number of individuals to 
seek medical cannabis for mental health reasons, displacing chronic 
pain as the main reason for medical cannabis use

• The national study was conducted by Veriheal, a healthcare 
technology company that provides marijuana education and connects 
prospective patients with medical marijuana prescribers, along with 
the London School of Economics, the University of Southern 
California, the University of Maryland, and the Cultivating Research 
Education and Advocacy (CREA) Group. Findings were presented at 
the American Chemical Society’s recent national conference.

• Of the patients studied, 55% said their main reason for using 
marijuana was “to feel happy.” Patients’ desire to feel “happy” 
increased 46% year-over-year. 

• Sign-ups for medical cannabis consultations and appointments (which represent adoption) rose in 
tandem with COVID-19 case spikes, along with periods around Black Lives Matter-related protests 
during Summer 2020, the pre-election period, and around the time of turmoil at the U.S. Capitol in 
January 2021.
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