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Good afternoon, thank you for joining us at the School of Nursing for my annual State of the School  
address. I would like to start by acknowledging our colleagues from the senior leadership of the  
University of Maryland, Baltimore: 

Dr. Jay Perman, President, and Dr. Bruce Jarrell, Chief Academic and Research Officer, Senior Vice  
President, Dean of the Graduate School.
 
My fellow Deans, Drs.:
•	 Richard Barth, School of Social Work
•	 Natalie Eddington, School of Pharmacy
•	 Albert Reece, School of Medicine
•	 Mark Reynolds, School of Dentistry
•	 Donald Tobin, School of Law

Our Administrative Officers:
•	 Dr. Stephen Davis, Vice President, Clinical Translational Science
•	 Susan Gillette, Chief Counsel
•	 James Hughes, Chief Enterprise and Economic Development Officer
•	 Kevin Kelly, Chief Government Affairs Officer
•	 Jennifer Litchman, Chief Communications Officer
•	 Dr. Peter Murray, Chief Information Office
•	 Dawn Rhodes, Chief Business and Finance Officer
•	 Thomas Sullivan, Chief Philanthropy Officer
•	 Dr. Roger Ward, Chief Accountability Officer and Vice Dean of the Graduate School

And also recognize our colleague, 
•	 M.J. Tooey, Associate Vice President and Executive Director, Health Sciences and Human  

Services Library

And colleagues from the School of Medicine, here representing Dean Reece, including Dr. Anthony 
Lehman, Louisa Peartree, and Kevin Enright.

I want to welcome and acknowledge our partners from the University of Maryland Medical System and 
from the University of Maryland Medical Center:
•	 Robert Chrencik, President and Chief Executive Officer, University of Maryland Medical System
•	 Dr. Mohan Suntha, President and Chief Executive Officer, University of Maryland Medical Center
•	 Dr. Lisa Rowen, Chief Nurse Executive, University of Maryland Medical System, and Senior Vice 

President of Patient Care Services and Chief Nursing Officer, University of Maryland Medical Center
•	 Greg Raymond, Co-Chair of UMNursing; Director of Nursing, University of Maryland Medical  

Center; and a member of the Maryland Board of Nursing.
 
I want to welcome our School of Nursing Board of Visitors and publicly thank all of them for their dedica-
tion to the School of Nursing. In particular, I want to recognize John Bing, the current Chair of the Board 
and thank him for his ongoing leadership.

•	 John Bing, CRNA, Chair
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•	 Marjorie Stamler Bergemann, CRNA
•	 Christopher F. Callaghan
•	 Karen E. Doyle, MBA, MS ’91, BSN ’85, RN, NEA-BC
•	 Michael S. Gering
•	 Hurst R. Hessey, Esq.
•	 Jeanette A. Jones, MS ’70
•	 Myrna E. Mamaril, MS ’93, RN, CPAN, CAPA, FAAN
•	 Rear Adm. Elizabeth A. Niemyer (Ret.), BSN ’78
•	 Col. Daniel O’Neal III, BSN ’66
•	 Joyce A. Parks, DNP ’14, MS ’93, PMHCNS-BC
•	 Charlene Passmore, BSN ’77
•	 Lisa Rowen, DNSc, MS ’86, RN, CENP, FAAN
•	 Sandra Schoenfisch, PhD, MS ’76
•	 Christine K. Shippen, MS ’98, BSN ’73
•	 Courtney Kehoe Thomas, BSN ’66
•	 Joyce Willens, PhD ’94.

The School of Nursing’s Alumni Council is comprised of 24 remarkable alumni; they contribute  
enormously to the School of their time and talent. 

•	 Ann F. Bennett
•	 Hershaw Davis
•	 Emilie Deady
•	 Emily Deitrick
•	 Linda Dewberry
•	 Karol Duffy
•	 Johnny Gayden
•	 Sophia Walker-Henry
•	 Carrie Jacobs
•	 Kathleen Kang
•	 Joe Kelly
•	 Ruth Lee
•	 Regina Leonard
•	 Beth Ann Martucci
•	 Carmel McComiskey
•	 Tracie Morgan
•	 Herminia G. Nudo
•	 Elizabeth G. O’Connell
•	 Malinda Peeples
•	 Greg Raymond
•	 Michelle Rivest
•	 Diane Skojec
•	 Marion Tuck
•	 Fran Valle
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I want to especially recognize 
Christine Shippen, the current 
President of the Association.

And, I want to note that today, 
we are livestreaming this event 
so that members of the Alumni 
Association – more than 22,000 
alumni in 50 States and around 
the globe – can watch it in real 
time or view it later on in an 
archived format.

And, I want to mention two 
groups of individuals who are  
essential to the management  
and leadership of the School of 
Nursing – our Senior Admin-

istrative Team and our Senior Academic Team. Without their individual and collective commitment, 
counsel, and very hard work, we could not possibly accomplish all that we do – so although I am the one 
standing here this afternoon, I can only do that because of their efforts. Thank you for all that you do.

Senior Administrative Team

Kathleen Michael
Karen Kauffman
Kathryn Montgomery
Rebecca Wiseman
Cynthia Renn
Erika Friedmann
Jeffrey Ash 
Bill Gardiner

Senior Academic Team

Nina Trocky
Gail Lemaire
Shannon Idzik
Meg Johantgen
Jeffrey Ash
Larry Fillian

And finally, thank you to the faculty, staff, and students of the University of Maryland School of Nursing –  
without whom there would be no School of Nursing. Thank you for your commitment and dedication. 

Today, I want to share with you some of the recent accomplishments of the School of Nursing. I also want 
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to frame our work in the context of the 2017-2021 Strategic Plan for the University of Maryland, Baltimore 
and the School’s strategic plan goals that build upon the University plan. 

EDUCATION

It is a very important time in nursing as we strive to ad-
dress the evolving needs of our patients, our communities, 
and the health care system. Addressing these needs has 
implications for each of the key components of our work 
as a School – education, research, practice, and service. 
Addressing these needs also ties directly to our vision for 
the future and our strategies for the next five years. 

One of the central challenges we face is how to develop 
the nursing workforce and prepare individual students for 
an environment characterized by increasing complexity of 
care, multiple sites of care delivery, an increasingly diverse 
population, and a growing aging population.

As you may recall, in 2010, the Institute of Medicine set 
about to examine these issues and produced a report, 
“The Future of Nursing: Leading Change, Advancing 
Health” that continues to shape the national and local 
strategies for nursing education, research, practice, and 
service.

As an outgrowth of this report, schools of nursing across the country were called upon to take a number 
of actions, including to:
•	 Increase the percentage of nurses with baccalaureate degrees from 50% of nurses to 80% of nurses by 

2020, in order to ensure a workforce equipped to deal with the increasing complexity of care;
•	 Double the number of nurses with doctoral degrees, thereby increasing the number of nurses prepared 

for advanced practice, teaching, and research and scholarship;
•	 Increase the diversity of the nursing workforce, to make it is more reflective of the population it serves 

and better equipped to provide culturally competent care;
•	 Implement early and continuous interprofessional collaboration, to respond to the increased emphasis 

on team-based care; and 
•	 Provide opportunities for continuous learning across the spectrum of a nurse’s career, so that nurses 

are equipped to respond to changes in nursing practice and in our systems of care. 

With these challenges in mind, I want to touch first on the changes occurring in the School of Nursing’s 
academic programs, and in particular how these changes are impacting our enrollments. I also want to 
place these challenges and changes in the context of the commitment to student success that is in both the 
University’s Strategic Plan and that of the School of Nursing.

At the School of Nursing, we educate students as entry into practice nurses through both our traditional 
upper-level baccalaureate program and through our master’s degree clinical nurse leader specialty – the 
latter designed for those who have already received a degree in another field but who wish to enter nursing. 
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In response to the national and state need for a more highly educated nursing workforce and the increas-
ing preference of Maryland employers for baccalaureate educated nurses, we have launched a number of 
initiatives that provide avenues for associate degree-prepared nurses to obtain their baccalaureate degree. 
And, we also offer master’s, Doctorate of Nursing Practice, and PhD programs – which prepare nurses to 
provide exceptional care within an advanced practice role, as educators, and as nurse scientists, generat-
ing new knowledge and translating knowledge into practice. 

Overall enrollment growth – preparing more individuals to become nurses – is particularly important 
in Maryland. Current data indicate that it is one of only 16 states in the nation and the only one in this 
region that is still projecting a nursing shortage in 2025. This is despite the fact that the state as a whole 
has increased its entry-level BSN and RN-to-BSN graduates 48% from 2010 to 2015. Part and parcel of 
educating more nurses and preparing them for the changing complexities of practice is to have a sufficient 
and appropriately prepared cohort of educators. Again this is both a national need and a need here in 
Maryland. 

So how are we responding to these challenges? 
•	 Enrollment in our two year, upper division entry-level BSN program and our RN-to-BSN program 

continues to grow – both on the Baltimore campus and at the Universities of Shady Grove. 
•	 In fall of 2016, enrollment of degree-seeking students in our undergraduate baccalaureate program 

was 805 – including 632 students seeking a traditional BSN, 25% of whom interestingly enough al-
ready hold a degree in another discipline, and 182 as RN-to-BSN students, who practicing registered 
nurses returning to school. Overall, the baccalaureate program has grown by approximately 26% since 
the fall of 2013.

An important aspect of this growth is our goal of increasing access to baccalaureate nursing education for 
individuals from throughout Maryland. This is very much in keeping with the outcome in the University’s 
Strategic Plan to provide: “Academic programs and offerings that are affordable and accessible to  
Maryland’s residents of all races, ethnicities, and income levels.” 

In order to increase accessibility and prepare more nurses, we have instituted a broad array of partnership 
agreements that provide a more seamless transition into our baccalaureate programs. 

As an upper-level baccalaureate program, we have grown the number of transfer students from the Uni-
versity of Maryland, College Park and the University of Maryland, Baltimore County. Our agreements 
with these institutions for:
•	 A clearly defined pathway for students interested in nursing
•	 Pre-nursing advising
•	 Active pre-nursing society
•	 Guaranteed spaces in our baccalaureate program for pre-nursing students who meet the progression 

requirements.
 
Annually, just over half of Maryland’s new registered nurses complete an Associate Degree in Nursing 
from one of the 15 Associate Degree in Nursing programs in Maryland. We have significantly grown the 
number of dual admission agreements with associate degree programs throughout the state. These agree-
ments are critical to having a well-educated nursing workforce. 
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The six current agreements include:
•	 Anne Arundel Community College
•	 Cecil Community College
•	 College of Southern Maryland 
•	 Frederick Community College
•	 Montgomery College
•	 Prince George’s Community College

Four additional agreements are underway with other ADN programs. 
I want to note that our capacity to recruit traditional baccalaureate degree students, Associate Degree 
students receiving a BSN, and practicing Registered Nurses returning for a BSN degree has been signifi-
cantly enhanced by the creation of the Conway Scholars program. This program is the result of the first 
transformational gift of $5.24 million, to be expended over a five year period that provides full scholar-
ships to entry-level baccalaureate students and RN-to-BSN students. We continue to be grateful to Bill 
and Joanne Conway for their inspired philanthropy and commitment to nursing, and I will touch on their 
contributions again later. 
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It has taken tremendous effort on the part of many individuals to expand the reach of our program 
through so many partnership agreements and I want to salute Dr. Nina Trocky, Associate Dean for the 
Baccalaureate Program for her extraordinary dedication and hard work. And, I want to also thank Dr. 
Linda Murray, who is the Program Director for the RN-to-BSN program. Together, Nina and Linda are 
making it possible for us to respond aggressively to Maryland’s need for baccalaureate educated nurses. 
Thank you so much.

Turning to our Master’s program, enrollment in fall 2016 was 515 for degree-seeking students and 555 
overall including course work only students. Although our advanced practice registered nurse master’s 
program specialties have now moved to the Doctor of Nursing Practice, we continue to offer Master’s 
level specialties for registered nurses in Community/Public Health, Health Services Leadership Manage-
ment, and Nursing Informatics; 281 students were enrolled in these three specialty areas. The Specialty 
Directors are recognized on the slide and I thank them for their hard work.

Our entry-level, master’s degree, the Clinical Nurse Leader specialty had an enrollment of 216 students 
in fall 2016. This program is designed for individuals who want to enter nursing and already hold a bach-
elor’s degree or higher in another field. It is another important component in the effort to increase the 
number and level of preparation of nurses nationally and in Maryland. The concept of the Clinical Nurse 
Leader degree is still relatively young – the School of Nursing was an early adopter of this model and 
began offering this degree in 2005. 

What makes this program so exciting is that these students bring very diverse and vibrant prior education-
al and work experiences to bear on their study of nursing. Consequently graduates of our Clinical Nurse 
Leader program are known for excelling at problem solving, evidence-based practice, teamwork, leader-
ship, and management. They tend to thrive in high acuity, fast paced health care environments, such as 
the University of Maryland Medical Center, and they often progress quickly on the clinical ladder.
 
I want to recognize Dr. Gail Lemaire, who served as the founding co-director and then director of this 
program from 2005-2015, and now oversees it in her role as the Associate Dean for the Master’s Program. 
And, to also recognize Dr. Sherrie Lessans, who serves as the Specialty Director for the Clinical Nurse 
Leader program. 

Just a month ago, Dr. Lemaire was named the Honorable Mention recipient of AACN’s 2017 CNL 
Educator Award, in recognition of her longstanding leadership not only of our program, but also for her 
efforts nationally with respect to the development of standards and testing for Clinical Nurse Leader pro-
gram. Congratulations Gail.

Now, an update on our doctoral programs. In the fall of 2014, in response to the need to prepare advanced 
practice registered nurses at the doctoral level, we began the process of converting our advanced practice 
nurse education to the Doctor of Nursing Practice degree. As you can imagine this has been a significant 
undertaking that included the development of a new curriculum and the creation of a robust system for 
doctoral-level culminating projects. 

The transition has been dramatic:
•	 In the fall of 2013, we had 89 DNP students, 
•	 In the fall of 2016, enrollment in the DNP program was 366 – that represents a 411% increase over 

four academic years. 
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•	 We prepare more DNPs than anyone in Maryland.

In keeping with our commitment to access to education, we have made the decision to expand our  
Family Nurse Practitioner program to the Universities at Shady Grove; this will be our first graduate level 
program on that campus. Thanks to the financial support of a Nurse Support Program II grant from the 
Maryland Higher Education Commission with funding from the Maryland Health Services Cost Review 
Commission and from a second Conway gift, we are underway and have admitted 13 students to the  
Universities at Shady Grove for fall 2017. 

Special thanks and recognition to Dr. Shannon Idzik for her unrelenting efforts to manage this area of 
programmatic growth and to the eight specialty directors listed with their respective programs on the 
slide. 

Given the intensive research requirements of our PhD program, we have chosen to maintain that a level 
of approximately 55 students per year. But, there is an increased emphasis on the BSN to PhD career 
trajectory, and we are working to recruit BSN-prepared nurses earlier in their career keeping with national 
conversations about educating nurse scientists for a longer doctorally prepared career. In addition, as a 
part of our strategic plan implementation, we are targeting our recruitment in specific areas of research 
that are priorities for the School of Nursing, thereby building a continuum of research innovation and ex-
pertise from the doctoral student level through our post-docs to the leadership level of professor. I am very 
grateful to Dr. Meg Johantgen for her efforts to ensure the ongoing rigor and impact of our PhD program.

So if we look quickly at the changes in program enrollment since fall of 2013, we can see the growth in 
our undergraduate program. You can also see the reduction in enrollments in our master’s program and 
the corresponding upturn in our DNP enrollments as we have transitioned the advanced practice master’s 
specialties to the Doctor of Nursing Practice.

Looking ahead to fall 2022, we expect our program enrollments to stabilize and at that point reflect a 
decade-long period of change that amounts to:
•	 An increase of 130% in our undergraduate program

Program	 Fall	2013	 Fall	2016	

Undergraduate	 641	 823	

Master’s	 951	 555	

PhD	 57	 52	

DNP	 89	 366	

Cer<ficate	 6	 8	

Total	 1,744	 1,804	
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•	 A decline of 42% in our master’s program
•	 A relatively constant level for our PhD program, and
•	 A dramatic 574% increase in our DNP program.

Before I leave the subject of our academic program offerings, I want to acknowledge the recognition that 
we recently received with regard to the 2018 U.S. News & World Report’s 
rankings of Graduate Nursing programs.
•	 The School of Nursing has received an overall ranking of 10th in the 

nation; and our DNP program is also ranked as 10th.
•	 The Clinical Nurse Leader and Nursing Informatics master’s spe-

cialties have both retained their historic ranking as the No. 1 ranked 
programs in the country.

•	 Our Health Services Leadership and Management master’s specialty 
is ranked No. 3.

•	 And, we continue to have 4 other specialties ranked in the top 10, 
including:
•	 Adult-Gerontology Acute Care Nurse Practitioner 
•	 Adult-Gerontology Primary Care Nurse Practitioner 
•	 Family Nurse Practitioner 
•	 Nurse Anesthesia. 

This external recognition, derived in part from surveys of our peers around the country, is a tribute to our 
faculty, staff, students, alumni, donors, and partners – and to all who support our work. Please join me in 
congratulating the School and those involved in these programs on this impressive achievement.

As we continue to increase our enrollment, and as we work at the national level to create a more diverse 
nursing workforce, the diversity of the School of Nursing’s student body remains a point of pride and dif-
ferentiates us from many schools of nursing across the country.
•	 Recent data from the American Association of College of Nursing (known as AACN) indicates that 

nationally approximately 32% of nursing students in undergraduate and graduate degree programs 
reflect racial and ethnic diversity.

Program	 Fall	2017	 Fall	2022	

Undergraduate	 830	 833	

Master’s	 513	 517	

PhD	 55	 55	

DNP	 473	 511	

Cer:ficate	 10	 10	

Total	 1,881	 *1,926	
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•	 Our fall 2016 enrollment across all of our 
programs showed a 46% level of racial and 
ethnic diversity. Our nurse anesthesia pro-
gram – a highly competitive program – has a 
60% level of racial and ethnic diversity.

•	 Our male enrollment is 12% and reflects the 
slow growth at the national level.

As I look at our student population, I am heart-
ened to see such a significant level of diversity 
and I often reflect on how the face of nursing is 
changing. And, this relates not only increases 
in racial and ethnic diversity but also to the 
growing number of first generation students and 
those from varied socioeconomic backgrounds. 

And, as we admit a wider array of students than 
we did just 10 years ago, it is more vital than ever that we focus on Student Success – this is a key thematic 
area of the School of Nursing’s Strategic Plan and of the University’s Plan. We are already making im-
portant progress. Last July, we welcomed Larry Fillian as our Associate Dean for Student and Academic 
Services, and with the addition of Drs. Christine King and Kathryn Lamp as the Director and Assistant 
Director respectively of the Student Success Center, we are transitioning to a powerful model of academic 

and career planning advisement. 
There are a number of items relat-
ed to Student Success that we will 
be addressing and we intend to roll 
out targeted initiatives designed for 
each degree program.

I want to speak for a moment 
about the related issues of diversity 
and inclusion. Diversity and inclu-
sion are core values the University 
and the School of Nursing, and 
are also deeply embedded in many 
areas of the new Strategic Plan, not 
only with respect to continuing our 
work on fostering an environment 
of civility and respect, but also in 
the context of building workforce 
recruitment and development plan 

that supports excellence and diversity. Diversity and inclusion extend to how we educate, how we interact 
with all members of our community, and how we treat each other.

As we go forward, it is incumbent upon us to continue to strive to create a culture for the School of  
Nursing that truly makes it “a better place to work and learn, a place that values inclusiveness, civility, 
and respect.”

1965

2017
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I am particularly grateful for the wisdom and work of Dr. Jeff Ash, who joined us in January 2016 as our 
first Associate Dean for Diversity and Inclusion. Dr. Ash has made major strides in our programs for 
faculty and staff development – over 200 individuals have participated to date in growing a culture of Safe 
Space, through the establishment of an LGBTQ working group, and through building collegial relation-
ships across the campus to better collaborate on the implementation of our Core Values. Jeff regularly 
joins Larry Fillian and me on visits to classes each semester; this gives me the opportunity to introduce 
students to these two important resources, and for us to share the commitment to student success and to 
diversity and inclusive excellence. 

As we round out our look at edu-
cational programs and initiatives, 
I want to be certain to mention 
interprofessional education. Not 
only did the Future of Nursing 
report make interprofessional 
education a priority for nursing, 
but under President Perman’s 
leadership it is a priority for the 
University. Interprofessional 
education is alive and well at the 
School of Nursing and through-
out the professional schools 
across the campus. 
•	 On March 8th, 42 faculty 

members participated in 
faculty development sessions 
including topics such as how 
to create interprofessional experiential learning opportunities. 

•	 The 5th Annual IPE Day took place on April 5th and involved 319 students and 34 faculty facilitators 
who guided the student exercises. Undergraduate and graduate nursing students made up 18% of the 
students who attended.

•	 I would like to thank Dr. Debra Scrandis for her support of these efforts on behalf of the School of 
Nursing.

In addition, the University received one of 16 grants awarded from the National Center for Interprofes-
sional Practice and Education to extend ongoing community-based interdisciplinary learning activities to 
two ambulatory clinic locations in Montgomery County. Students and faculty from the Schools of Nurs-
ing, Pharmacy, and Social Work will participate. I want to thank Dr. Gina Rowe for all of her efforts on 
this initiative. 

Now I would like to turn to another key element of our work and of our Strategic Plan – faculty research 
and scholarship.

FACULTY RESEARCH AND SCHOLARSHIP

We are extremely proud of the research and scholarly work of our faculty.
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•	 In Fiscal Year ’16 our total funding for grants and contracts was $8.3 million – a 10% increase over the 
prior year.

•	 Importantly our total submissions were $66 million for 2015-16 v. $50 million for 2014-15 and $20 mil-
lion for the year prior to that.

•	 The percentage of new versus continuation proposals continued to increase dramatically with new 
funds totaling 74% of total and continuation funds at 26% of total. 

 As a result of these efforts we currently have an NIH rank of No. 7 for Public Schools of Nursing.

And, an NIH rank of No. 13 for All Schools of Nursing – having been narrowly beaten out for the No. 12 
ranking by a $4,452 difference between us and the University of Michigan.

We are off to a terrific start for the current fiscal year, as of February 2017, funds awarded totaled $8.6 
million which exceeds the amount for the entire prior fiscal year. 

Rank School of Nursing Award
1 University of California, San Francisco $7,273,200

2 University of Washington $6,405,970

3 University of Pittsburgh at Pittsburgh $5,477,083

4 University of Illinois at Chicago $5,222,651

5 University of California Los Angeles $5,089,493

6 University of Michigan $4,477,102

7 University of Maryland Baltimore $4,472,650

Rank School of Nursing Award
1 Emory University $7,829,770

2 University of Pennsylvania $7,565,890

3 University of California, San Francisco $7,273,200

4 Duke University $6,471,139

5 University of Washington $6,405,970

6 Johns Hopkins University $5,899,204

7 University of Pittsburgh at Pittsburgh $5,477,083

8 University of Illinois at Chicago $5,222,651

9 University of California Los Angeles $5,089,493

10 New York University $4,672,902

11 Columbia University $4,512,132

12 University of Michigan $4,477,102

13 University of Maryland Baltimore $4,472,650
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I want to acknowledge the tremendous efforts of Dr. Erika Friedmann, Associate Dean for Research. She 
has both facilitated and been a champion for the growth and development of the research and scholarship 
activities. I also want to acknowledge the entire staff team, led by Steve Pease, which is responsible for 
pre- and post-award functions. They are indispensable partners and do an outstanding job.

In our prior Strategic Plan, for 2012-2017, we adopted the goal to “optimize health through discovery and 
translational science.” In response to this we built new programs of research through collaboration both 
within the School and across the University, and we developed two School of Nursing Organized  
Research Centers and a university-wide interdisciplinary research center in collaboration with the School 
of Dentistry: respectively, Biology and Behavior across the Lifespan (BBAL), co-chaired by Drs. Barbara 
Resnick and Eun-Shim Nahm; The Center for Health Outcomes Research (CHOR), co-chaired by Drs. 
Mary Regan and Carla Storr; and and The Center to Advance Chronic Pain Research (CACPR), co- 
directed by Dr. Susan Dorsey (School of Nursing) and Dr. Joel Greenspan (School of Dentistry).

Research and scholarship is featured prominently in the 2017-2021 University Strategic Plan and in ours. 
A key theme of our plan is conducting high impact research and scholarship to improve health outcomes. 

Recent Faculty Research

I would like to highlight some of the individual faculty achievements in the areas of research and scholarship.

I want to provide just a few examples of some of the current larger grant awards in the table below; of 
course there are significant numbers of other grants as well.

In addition, we are very hopeful that others in the pipeline will be funded. We have one competing renew-
al RO1 for $3.9 million and one new R21 for $419,000 that we understand each received a perfect score. 
So we’ll keep our fingers crossed on those two and some others.

Principal Investigator Mechanism Sponsor Name Awarded Anticipated Amount

Colloca, Luana R01 National Institute of Dental & Craniofacial 
Research $2,132,372 

Dorsey, Susan P30 National Institute of Nursing Research $2,701,856 

Friedmann, Erika Waltham / AAH-ABV Consortium $340,000 

Lessans, Sherrie R15 National Institute of Nursing Research $460,817 

Nahm, Eun-Shim R21 Agency for Healthcare Research and Quality $299,960 

Resnick, Barbara R01 National Institute of Nursing Research $2,259,192 

Resnick, Barbara R01 National Institute on Aging $1,602,489 
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In terms of other grant activity, we continue to partner with our colleagues at the University of Maryland 
Medical Center, and through our UMNursing collaboration, recently funded the collaborative project  
Innovative use of patient portals to improve medication management and adherence in older adults with multiple 
chronic conditions: A feasibility study, by UMSON’s Dr. Eun-Shim Nahmand Dr. Cathleen DiBlasi, Univer-
sity of Maryland Medical Center.

Other Grant Activity

Our faculty have also received over $7.2 million for 9 new Nurse Support Program II. These grants are 
competitive institutional grants are an important means of implementing statewide initiatives to increase 
the number of nurses and nurse educators in Maryland. Those who received these grants and their proj-
ects are listed on the slide. We are very proud of this extremely strong showing and of the scholarship that 
this work represents.

It is my pleasure to recognize Dr. Charlotte Seckman as the recipient of the Dean’s Teaching Scholar 
Award for 2016-17. Her project is the “Evaluation of Informatics Competencies in Undergraduate Nursing 
Curriculum.” 

And, to recognize the recipients of the Dean’s Research Scholars Award for fall 2016, Veronica Njie-Carr, 
PhD, RN, ACNS-BC FWACN, and Ronald Piscotty, PhD, RN-BC. This two year-award allows the 
named scholars to devote additional time to their research under the mentorship of a faculty member.

Principal Investigator Awarded Anticipated Amount

Gourley, Bridgitte $1,586,781 

Idzik, Shannon $945,866 

Jenkins, Louise $350,031 

Johantgen, Mary $595,210 

Mills, Mary Etta $3,120,506 

Nahm, Eun-Shim $255,198 

O’Neil, Carol $80,970

Scrandis, Debra $168,924

Zimberg, Patricia $113,701
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Ameera Chakravarthy, MSN, BS; Ernest Opoku-Agyemang, MA, MS, RN; and Mary Ulicny, MS, 
MHA, RN, CNE, each received a $30,000 Nurse Educator Doctoral Grant for Practice and Dissertation 
Research as part of the statewide initiative to increase the number of doctorally prepared nursing faculty. 
In addition, Ronald Piscotty, PhD, RN-BC, and Kathleen McElroy, PhD, RN, were awarded New Nursing 
Faculty Fellowships, which provides support to increase the number of nursing faculty in Maryland. 

We are also creating opportuni-
ties for continued professional 
development and learning, in-
cluding the Nurse Leadership 
Institute. This is a five-year 
statewide initiative funded by the 
Maryland Health Services Cost 
Review Commission. It is co- 
directed by Drs. Patricia Frank-
lin and Kathryn Montgomery. 
It is designed to create opportu-
nities for academic nurse fac-
ulty and clinical nurses to work 
together on innovative projects 
to improve health outcomes for 
Maryland residents.

Fellows are selected annually 
from schools of nursing, hospitals, and other health care systems from around the State. Below, you can 
see the institutions represented by the 2016 Class of Fellows. This is an extraordinary opportunity for 
academic nursing faculty and clinical nurses to work together to improve health care.

•	 University of Maryland Medical Center
•	 University of Maryland School of Nursing
•	 Prince George’s Hospital Center
•	 Morgan State University
•	 Howard Community College
•	 Carroll Community College
•	 Anne Arundel Community
•	 UMD Baltimore-Washington Medical Center
•	 Johns Hopkins Hospital
•	 Montgomery College
•	 University of Maryland School of Nursing at the Universities at Shady Grove
•	 Veterans Hospital Perry Point
•	 Frederick Regional Health System

Our certificate and program offerings are numerous:
•	 Our longstanding Teaching in Nursing and Health Professions Certificate, responds to the need for 

preparing educators to develop the next generation of nurses.
•	 We offer conferences such as our nationally acclaimed annual Summer Institute in Nursing Informat-

ics, now in its 27th year, and our Institute for Simulation Educators.
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•	 And, we host one-day events, such the Home and Community Based Care Symposium later this 
month and the Annual Interprofessional Forum on Ethics and Religion in Health Care.

As I finish talking about our re-
search and scholarship, it is very 
appropriate to note the activities 
of Sigma Theta Tau Internation-
al, the Honor Society of Nursing. 
The School of Nursing’s Pi  
Chapter is one of the oldest and 
largest chapters of Sigma Theta 
Tau, and we are very proud 
of the efforts that Pi Chapter 
is making to promote nursing 
scholarship and leadership. 
•	 Pi Chapter is now holding 

two induction ceremonies 
each semester, one in  
Baltimore and one at  
Shady Grove;

•	 They have also reached out to 
engage nurse leaders in other parts of the state and recently held an induction ceremony at the Anne 
Arundel Medical Center;

•	 And, they are connecting with nursing students at Coppin State and Bowie State Universities – two 
historically black colleges and universities that do not have a chapter of their own and that are a part 
of the University System of Maryland. Students from these schools participated in the spring induction 
ceremony in Baltimore.

Congratulations to Chapter President Rebecca Wiseman and the Chapter Officers for all of their efforts to 
make Sigma Theta Tau a vibrant part of the life of our School. 

COLLABORATION AND COMMUNITY ENGAGEMENT

The School of Nursing is committed to collaboration and community engagement extends from West Bal-
timore throughout Maryland, the region, and overseas. Our engagement in the community, where ever 
the site, provides innovative curricular initiatives and important opportunities for experiential learning for 
our students. It encourages them to explore pathways to service and leadership and in many instances; it 
also creates additional opportunities for interprofessional education and service.

Our work in the local community includes: Paul’s Place, where faculty member Dr. Kelly Doran serves as 
Director of Health and Wellness and oversees student service learning in community/public health. This 
unique partnership model leverages a one-day a week faculty practice to provide multiple days of student 
service and ensure coordination and supervision of community health and wellness services year round. 
This has allowed for a doubling of the services provided and the addition of a full array of interdisciplin-
ary services through collaboration with other University of Maryland, Baltimore schools. 
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The partnership between the School of Nursing and Paul’s Place was recognized this year by AACN with 
its “Innovation in Professional Nursing Education Award,” in the Academic Health Center category, for 
re-envisioning traditional models 
for nursing education and leading 
programmatic change. This is the 
second time that we have received 
this award and we are the only 
nursing school to have received 
this award more than once.

The Community/Public Health 
program celebrated its 50th an-
niversary this year. In addition to 
the AACN Innovation Award, it 
also received the joint AACN and 
Centers for Disease Control “Innovations in Baccalaureate Population Health Award.” This recognized 
the innovative nature of the curricular redesign to strategically integrate population health throughout the 
course of study.

It is quite an accomplishment to receive these two national awards in one year. Please join me in con-
gratulating Drs. Patricia McLaine, Kelly Doran, and the entire community/public health faculty on this 
significant achievement and recognition of their work.

There are numerous other examples of our community-based educational efforts and a few of these are 
indicated on the slide.
•	 The University’s Center for Community Based Engagement and Learning, with School of Nursing 

faculty members: Drs. Jane Lipscomb, Director, and Lori Edwards, Associate Director
•	 Our Daily Bread and Christopher’s Place, with Drs. Katherine Fornili and Jeff Ash
•	 Mt. Clare Overlook Apartments, with Drs. Kathleen Michael, Jennifer Klinedenst, and  

Barbara Resnick
•	 Roland Park Place, with Drs. Beth Galik and Barbara Resnick, and
•	 The Governor’s Wellmobile, led by Dr. Susan Antol

Globally, our outreach efforts include:
•	 A multiyear program in Rwanda, now conclud-

ing, that has resulted in successfully advancing 
nursing capacity in that country. We filled 36 
nursing faculty positions – more than any other 
participating school. The University of Rwanda is 
now graduating its first master’s prepared nurses, 
a result of our efforts to help develop and imple-
ment a master’s in nursing program. We also 
launched online teaching and simulation educa-
tion at the University of Rwanda and promoted 
evidence based practice in clinical care. Special 
acknowledgement to Dr. Yolanda Ogbolu, Marik 
Moen, Beth Barrows, Anne Brenner, and the  
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Office of Global Health team for their work in Rwanda and also to Steve Pease who worked relent-
lessly on some very complex administrative details of this program. 

•	 In addition, the Office of Global Health is building on its partnership in Liberia with Mother Patern 
College of Health Sciences to help strengthen the health care infrastructure following deaths of health 
care providers from Ebola. This May, students from the Schools of Nursing and Social Work will 
travel to Liberia to work with our partner College to improve the quality of care for patients living 
with HIV. 

•	 This summer, three Global Health Certificate students will travel to Brazil to perform program evalu-
ation of a program recognized for its expertise in addressing the social determinants of health for 
families of critically ill children.

Our civic community engage-
ment also takes the form of a 
variety of health policy and 
advocacy initiatives: We have a 
chapter of Students United for 
Policy, Education and Research 
that is very active; SUPER is a 
national student organization of 
Academy Health. Our students 
were recently in Annapolis with 
President Perman and others to 
advocate for interprofessional 
education. Special thanks to Dr. 
Catherine Kelleher for her enthu-
siastic support and mentoring of 
this student group.

In March, four students traveled 
to Washington, D.C. to represent 
the School of Nursing during 
AACN’s Annual Student Policy Summit, including Tony Li, Breet Weirr, Bo Kyum Yond, and Ashley 
Krogel. They made visits to Capitol Hill to advocate for funding.

In addition, many members of our faculty are participants in the Maryland Action Coalition, which I co-
convene with Dr. Patricia Travis from Johns Hopkins University. This statewide organization was estab-
lished to implement the goals of the Future of Nursing report. The Maryland Action Coalition’s annual 
summit will be held here on May 22nd and this year’s theme is “The Culture of Health.” The Summit will 
feature a keynote address by Dr. Sue Hassmiller, Senior Adviser for Nursing at the Robert Wood Johnson 

Foundation; we are delighted that she will 
be with us for this meeting.

In addition, the School of Nursing received 
on behalf of the Maryland Action Coalition 
a Robert Wood Johnson Foundation and 
AARP State Implementation Program 
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Grant to revise the Maryland RN-to-BSN articulation agreement and to develop the Coalitions Diversity 
and Inclusivity Strategic plan. Drs. Rebecca Wiseman and Jeff Ash are leading these two initiatives.

Finally, I am pleased to announce that last month the School of 
Nursing received AACN’s 2017 Advocate of the Year Award, which 
Stephanie White and I accepted on behalf of all of the individuals at 
the School of Nursing who so vigorously work on behalf of nursing 
education, research, and practice. In particular, we were singled out 
for our work as the Maryland Grassroots Liaison for AACN and for 
advancing academic nursing priorities in the federal arena. I know 
how hard so many of you work on both federal and state issues, so it 
is a wonderful recognition for all of us. Special thanks to Stephanie, 
who provides the staff support for our advocacy efforts. 

DEVELOPMENT AND ALUMNI RELATIONS

I will now shift to our accomplishments in the area of development and alumni relations. 
•	 Our fundraising goal for Fiscal Year ’16 which ended on June 30 was $2.75 million and we raised just 

over $3 million or 110% of goal. 
•	 For Fiscal Year ’17 our goal is also $2.75 million and as of last week, we have raised $4.1 million so we 

are already at 151% of goal. 
•	 In January 2014, the UMB Foundation introduced a matching program of 50 cents on the dollar 

for newly endowed scholarships or additions to existing endowed scholarships of $10,000 or more. 
Through this program, which has now concluded, we were able to create new 60 new endowments for 
nursing scholarships and add to 22 existing endowed scholarships. 

•	 This initiative impacted a total of 82 scholarships and we raised a total of over $3.38 million in schol-
arship support. 

•	 I am also very pleased to share 
with you that we received a sec-
ond gift from Bill and Joanne 
Conway through their Bedford 
Falls Foundation. Beginning in 
Fiscal Year ‘17 this gift will pro-
vide $2 million for full scholar-
ships for 25 students pursuing 
master’s, DNP, and PhD de-
grees, or the post-master’s  
Certificate in Teaching in  
Nursing and Health  
Professions. This is wonder-
ful news and means that we will 
now expand our Conway Scholars program to the graduate level. This gift will also assist us with the 
expansion of the Family Nurse Practitioner Program at the Universities at Shady Grove.

•	 In addition, we are grateful to be part of a wonderful gift from an alumni couple: Richard Sherman, 
MD, School of Medicine, and Jane Sherman, PhD, School of Nursing. The Shermans made a $1.5 
million gift to the University’s Health Sciences and Human Services Library to establish the  

Bill Conway and students at USG
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Richard and Jane Sherman Center for Health Care Innovation at the library. This Center will support 
the development of ideas and innovations that can improve health care and I know that it be of benefit 
across our entire campus.

•	 Finally, we have continued to increase the number of planned gifts in our Louisa Parsons Legacy So-
ciety, Ms. Parsons founded the University of Maryland School of Nursing. In Fiscal Year 2009 we had 
36 legacy members and today we have 95.

This year, we had three significant anni-
versaries and each one was an opportunity 
for us to have graduates of these programs 
come back to campus to celebrate with us: 
•	 The 10th anniversary of our Clinical 

Nurse Leader program,
•	 The 10th Anniversary of our Doctor of 

Nursing Practice program, and
•	 The 50th Anniversary of our Commu-

nity/Public Health Master’s Specialty.

It has been a terrific year for Development 
and Alumni Relations and we still have 
a ways to go until the fiscal year ends on 
June 30th. Congratulations and thanks to 
Laurette Hankins, Associate Dean for  
Development and Alumni Relations, and 
her entire team for their hard work which is so important to the continued success of the School of Nursing.

UMSON alumni are highly accomplished and I want to recognize 8 alumni who were recently inducted 
as Fellows in the American Academy of Nursing, the highest distinction in my discipline, and we congrat-
ulate them on this prestigious honor. In particular, I want to also recognize Ann Wolbert Burgess, also an 
alumna, who was designated a Living Legend of American Academy of Nursing, the academy’s highest honor.

•	 JoAnne Silbert-Flagg, DNP, MS ’83, BSN ’79, CRNP, FAAN
•	 Patricia Sengstack, DNP, MS ’88, BSN ’82, RN-BC, FAAN
•	 Laura A. Taylor, PhD, MS ’90, BSN ’86, RN, ANEF, FAAN
•	 Cara J. Krulewitch, PhD ’92, CNM, FACNM, FAAN
•	 Ting-Ting Lee, PhD ’98, MS ’93, RN, FAAN
•	 Kristy Duffey, MS ’98, APRN, GNP-BC, FAAN
•	 Murielle Beene, DNP, MBA, MPH, MS ’01, RN-BC, PMP, FAAN
•	 Elizabeth Galik, PhD ’07, CRNP, FAANP, FAAN

And Living Legend:
•	 Ann Wolbert Burgess, DNSc, MS ’59, RNCS, FAAN

I want to remind our alumni of our Reunion on Saturday, April 29 – it is always inspiring for me to  
have the opportunity to visit with our alumni and I am looking forward to welcoming many of you back 
to campus.
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OTHER ACTIVITIES

 Now I would like to turn my attention to several important 
areas of the School of Nursing, first our Department of 
Communications. How we communicate to the world and 
tell the story about the School of Nursing and the accom-
plishments of our students, faculty, staff, and alumni – is 
integral to maintaining the level of visibility and the under-
standing of our programs that brings us future students, 
committed donors, and top rankings. It is also essential to 
our strategic goal of maintaining and recruiting outstand-
ing faculty, researchers and scholars, and staff members. 

Since arriving in August, Giordana Segneri, our Director 
of Marketing and Public Relations, has taken us into new 
territory in advertising and marketing, both in the area of 
social media and with respect to applying a highly analyti-
cal and data-driven level of to our advertising and market-
ing efforts. If you go to the home page of the School of 
Nursing website, you will find an Instagram feed of photos 
generated by and about members of the UMSON commu-
nity. This is just one example of the exciting new develop-
ments that are occurring thanks to the phenomenal efforts of 
our entire four-person Communications team.
 
Next, I would like to highlight from faculty and staff accomplishments.

FACULTY AND STAFF RECOGNITION

Currently, we have 148 faculty members – 131 full-time and 17 part-time; and we have more than 300 
faculty associates and clinical preceptors overseeing student clinical experiences. I want to highlight just 
a few of the many faculty accomplishments of the past year. This cannot possibly be an exhaustive list – I 
simply want to spotlight some of the outstanding work being done by faculty.

 As we move forward on our goal of having all of our full-time faculty be doctorally prepared, we want to 
acknowledge those who have recently completed doctoral degrees. 

•	 Susan Antol, PhD
•	 Charon Burda, DNP
•	 Katherine Fornili, DNP
•	 Lily Fountain, PhD
•	 Michelle Gonzalez, PhD
•	 Ann Hoffman, DNP
•	 Kathleen McElroy, PhD
•	 Marg Hammersla, PhD
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Several faculty members have been honored with awards in the past 
year: I want to begin by recognizing Dr. Louise Jenkins, who was 
named the University of Maryland, Baltimore’s 2016 Teacher of 
the Year. I could spend the rest of our time together talking about 
Louise’s contributions to the School of Nursing, to education and 
learning, and to the health professions – but I won’t. Her vision for 
and development of the Institute for Educators and the Clinical 
Education and Evaluation Standardized Patient Laboratory speak 
volumes. Please join me in a round of applause for Louise.

Next, while we are on the subject of contributions to teaching, I 
want to also recognize Dr. Susan Bindon, who received AACN’s 
Excellence and Innovation in Teaching Award this year, and Dr. 
Joan Davenport who received the 2016 University of Maryland 
Medical Center Faculty Recognition Award.

And the recipients of the 2016 UMSON Excellence in Teaching 
Awards were: Dr. Rachel Onello, excellence in graduate education, and 
Nicole Smith, excellence in undergraduate education

Other faculty who were recognized with awards this year include:
•	 Dr. Luana Colloca received the Patrick D. Wall Young Investigator Award at the International Asso-

ciation for the Study of Pain’s World Congress and
•	 Dr. Erika Friedmann received the inaugural Johannes Odendaal Human-Animal Interaction Distin-

guished Researcher Award from the International Association of Human Animal Interaction Organi-
zations. 

Faculty members who have been recognized by being named a Fellow in a professional organization in 
the past year include: 

•	 Dr. Katherine Fornili, International Academy of Addictions Nursing
•	 Dr. Erika Friedmann, International Society for Anthrozoology
•	 Dr. Elizabeth Galik, American Academy of Nursing
•	 Dr. Eun-Shim Nahm, Gerontological Society of America
•	 Dr. Yolanda Ogbolu, Distinguished Practitioner and Fellow of the National Academies of Practice
•	 Dr. Joseph E. Pellegrini, American Academy of Nursing

An important facet of academic nursing is seeking and developing opportunities for nursing leadership, 
including service on governing boards of health-related organization to ensure that the profession is repre-
sented in policy decision-making. The School of Nursing has a legacy of producing nursing leaders and I 
am pleased that we have several examples from our current faculty to share with you.

Three faculty members are serving on the Nurse Practitioner Association of Maryland’s Board of Directors:
•	 Dr.	Roseann	Velez,	President
•	 Ameera	Chakravarthy,	Secretary
•	 Dr.	Veronica	Gutchell,	Member

Jenkins
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•	 As	well	as	alumna	Sonia	Brown,	President-Elect

Faculty who hold other prominent leadership positions include:
•	 Erika Friedmann - President of the International Society for Anthrozoology
•	 Barbara Resnick - President of the Gerontology Society of America 
•	 Debra Wiegand - President-Elect, Hospice and Palliative Nurses Association
•	 Katherine Fornili - President-Elect, International Nurses Society on Addictions
•	 Shannon Idzik - Treasurer, National Organization of Nurse Practitioner Faculties
•	 Nina Trocky - Governing Council of the Southern Regional Education Board Council on Collegiate 

Education for Nursing 
•	 Lynn Chen - Membership Chair, Maryland Association for Institutional Research
•	 Ann Mech - Chair of the Board of Directors of CareFirst
•	 Rebecca Wiseman - Governing Board of the Adventist HealthCare Shady Grove Medical Center

In the past year, two faculty members were appointed to the rank of Professor Emeritus by President Per-
man in recognition of their exemplary record of service to the School and to the profession. Both of these 
individuals joined the faculty at the School of Nursing after already distinguished national and interna-
tional careers, we greatly benefited from having them complete the professional careers at the School of 
Nursing:
•	 Dr. Judy Ozbolt, who served as Professor and specialty director of nursing informatics. Judy was in-

strumental in the development of the nursing informatics program and chaired the program commit-
tee for the Summer Institute on Nursing Informatics Conference. She retired in 2010.

•	 Dr. Jeffrey Johnson, who served as Professor for 12 years and was the founding director of the Office 
of Global Health; he also held joint appointments as a professor at the School of Medicine and at the 
School of Public Health. He retired in 2015.

Before I go on, I also want to thank all of the members of the faculty who so willing serve on School 
committees and work groups which allow us to accomplish our mission. In particular, I want to thank the 
members of Faculty Council – with a special nod to Chair Dr. Rebecca Brotemarkle – for their service to 

Ozbolt Johnson
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our concept of shared governance. And, also to thank those individuals who serve on behalf of School on 
the Faculty Senate for the University. Thanks to each one of you for all that you do.

Staff Recognition

The School of Nursing staff makes important contributions to the success of our programs, our students, 
our faculty, our school, and our university. 

I want to recognize two staff members who have been the recipients of the School’s Staff Excellence Awards:
•	 Lori Harris who received the Dean Jane M. Kirschling Excellence in Leadership Award and
•	 Rachel McKelvey and Lorrie Voytek who received the Dr. Margaret G. Teason Dean’s Fund for  

Excellence Award.

And, the following three staff members who have received UMB Staff Excellence Awards:
•	 Rachel McKelvey, UMB July Employee of the Month
•	 Dave Lowing, UMB August Employee of the Month
•	 Lorrie Voytek, UMB March Employee of the Month

Congratulations to those who have been recognized.

I also want to thank those individuals who have been serving as Officers of Staff Council tremendous 
leadership that they have shown in building a vibrant staff organization.  
•	 Jeffrey Richmond, President
•	 Angie Hines, President-Elect
•	 Khristine Bozylinski-Bulos, Secretary
•	 Anup Patel, Treasurer
 
And, to extend my thanks to all of the other staff members who have served on the Staff Council over the 
past year. We appreciate all that you have done to promote professional development and foster a spirit of 
cooperation and open communication 

I would like to recognize staff members who we recently celebrated for anniversaries of their service to the 
School of Nursing of 5, 10, 15, and 20 years:

Cynthia Hollis – 20 years
Wendy Bridges – 15 years
Guoli Shi – 15 years
Tracie Jones – 15 years
Enjoli Sonnier – 15 years
Jenny Maddox – 15 years
Leah Smith – 10 years
Jessica Rowe – 10 years
Mikki Coleman – 5 years
Marchelle Payne-Gassaway – 5 years
Monica Williams – 5 years
Carleveva Thompson – 5 years
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RETIREMENTS

Finally, I would like to recognize a faculty member and staff member who are retiring. 

I would like to take a minute to recognize an extraordinary individual who will 
be retiring from the faculty this year: Dr. Jane Lipscomb, Professor of Family 
and Community Health. Jane joined the School of Nursing in 1997. She has 
conducted research into the prevention of occupational injuries and illness in 
the health care and social service workplace for over twenty years and has men-
tored countless graduate students. In 2008 she received the University’s Found-
er’s Day Award for Researcher of the year. Prior to joining the faculty, Jane 
was a senior scientist in the Office of the Director of the National Institute for 
Occupational Safety and Health and served on the faculty at the University of 
California, at San Francisco School of Nursing. Jane, we wish you the very best 
and are forever grateful for your exquisite contributions to nursing education, to 
the generation of new knowledge, and your engagement with the community.

Finally, I would like to publically acknowledge Tom Fahey our Facilities  
Support Manger who will be retiring this summer. Tom joined the School of 
Nursing in 2000 having previously served in a variety of positions at Stella 
Maris Inc., in Timonium. On his application resume he highlighted his  
qualifications as:
•	 Ability to prioritize, delegate and motivate
•	 A proven record of excellence and dependability
•	 Effective in budgeting and long-term planning
•	 And an ability to oversee and complete large, complex projects.
What he didn’t mention was his calm demeanor, his ability to quietly find 
humor in the range of odd requests that he receives on a daily basis, and in his 
unwavering commitment to treat everyone with respect. And as Steve Pease 
would say, Tom is just an all around good person. We thank you, Tom, and are 
grateful for all you have done over the years.

CLOSING

In closing, my hope is that today’s State of School leaves each of you 
with a better understanding of our efforts over the last year across the 
multiple missions. We are very fortunate to have a mosaic of students, 
faculty, and staff who are truly making a difference! 

The University of Maryland founder, Louisa Parsons, was a colleague 
of Florence Nightingale. You may have noticed the following quote 
from Florence Nightingale at the entrance to the School of Nursing – “I 
think one’s feelings waste themselves in words, they ought all to be dis-
tilled into actions that bring results.” And I hope that you whole heart-
edly agree with my assessment that the School of Nursing actions are 
yielding impressive results on behalf of Maryland and beyond. 
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Before I invite you to join me for a reception in our lobby, I would like to personally thank Deborah 
Prout, Special Assistant to the Dean, and Giordana Segneri, for all the work they did on this year’s State 
of School. Your efforts have been invaluable. 

Thank you to everyone for being here today and we look forward to another very productive year! 


