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On the 
Front Line
How Nurses are 
Winning the Fight 
Against Opioids 



GO WITH THE FLO
On May 12, 1820, Florence 
Nightingale was born, and 
in her 90 years of life, she 
forever changed the course of 
health care history. She taught 
Louisa Parsons, UMSON’s first 
superintendent, at her training 
school for nurses in London, 
and in so doing, forever 
changed our own history. 

In commemoration of 
Nightingale’s 200th birthday, 
the World Health Organization 

(WHO) has designated 2020 
the International Year of 
the Nurse and Midwife “to 
celebrate the work of nurses 
and midwives, highlight the 
challenging conditions they 
often face, and advocate for 
increased investments in 
the nursing and midwifery 
workforce,” according to the 
organization’s website.

UMSON joins WHO in 
recognizing that despite 

two centuries of history 
as lifesavers, advocates, 
caregivers, researchers, and 
educators in the health care 
sector, our time is now. We face 
the future embracing the spirit 
of “Flo,” as we affectionately 
refer to her, ready to lead. 

Please join us in celebrating; 
visit nursing.umaryland.edu/
yearofthenurse and  
use #YearoftheNurse on  
social media.

Photo of Florence Nightingale, about 1858, Library of Congress, American National Red Cross photograph collection
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Nurses are key to the country’s 
battle against opioids. Find 
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Jane M. Kirschling, PhD, RN, FAAN  
Dean and Professor

As many of you know, I was on leave this past fall, caring for 
my husband, Bob, while he was on hospice care. I am deeply 
grateful to the School of Nursing and the University community 
for making this possible, including all of the individuals at 
UMSON who kept things on track and moving forward, and 
all of you who reached out in so many kind ways. But I owe a 
particular debt of gratitude to Dr. Mary Etta Mills, who stepped 

so ably into the role of interim dean. Bringing her superb leadership abilities, experience 
and wisdom, and quiet competence and caring nature, Dr. Mills put her steady hand on 
the tiller and demonstrated, again, why she is held in such high esteem by all of us and 
by the broader nursing community. I am forever grateful for her service.

For this issue of Nursing For|um, I had planned to focus on the World Health 
Organization’s designation of 2020 as the International Year of the Nurse and Midwife, 
a celebration of the nurses and midwives around the world who collectively constitute 
nearly 50% of the global health workforce. With the advent of COVID-19, honoring 
nursing and the 200th birthday of Florence Nightingale takes on deeper meaning. 

It seems somehow fitting that modern nursing was forged through Miss Nightingale’s 
experiences caring for the wounded during the Crimean War. Returning to England, she 
founded a training school for nurses at St. Thomas’ Hospital in London in 1860. And, across 
the arc of history, we are linked to her through the founding of our own school by her 
protégé, Louisa Parsons, at a time when hospital-based nursing education was still a rarity. 

Today, it is difficult to imagine the impact that the experience of COVID-19 will 
have on this generation of nurses. Our alumni, students, faculty and staff, and nurses 
worldwide are addressing the daunting challenges of this pandemic. The celebration of 
the Year of the Nurse seems more significant in the face of this. Leadership, service, and 
individual dedication and commitment come in many forms. The stories in this issue are 
one reminder of the depth and breadth of nursing. But, even more so, the lives that we 
are living today are an exquisite testament to the enduring power of nursing. Deep in the 
midst of spring 2020, we need to remember the origins and legacy of nursing – globally, 
nationally, locally, and right here at UMSON. It is indeed very much the Year of the 
Nurse. Just not quite in the way that we had expected.

From the Dean
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The 
Pulse
BY LAURA HAGER

Shocked by the conditions in which many of her con-
stituents were living, former Maryland Sen. Shirley 
Nathan-Pulliam, MAS, BSN ’80, RN (See “Raise Your 
Voice,” Page 25), who chaired the state Senate’s 
Subcommittee on Minority Health Disparities of the 
Health and Government Operations Committee, set 
out to improve the social, economic, and physical con-
ditions for those living in her constituency, District 44, 
which includes parts of Baltimore City and County. 

Recognizing the need to identify and address negative 
social determinants of health, Nathan-Pulliam, an 
UMSON Visionary Pioneer, convened a workgroup 
in February 2015 that brought together academics, 
community organizations, entrepreneurs, government 
representatives, health care system leaders, local 
residents, and urban planners interested in making 
a difference. As the workgroup grew, a need arose 
for a formal structure to gather evidence and build a 
strategy for addressing the issues of health inequity. 

“One of the best things happening in the workgroup 
was the information sharing,” said Yolanda Ogbolu, 
PhD ’11, MS ’05, BSN ’04, CRNP, FNAP, FAAN, 
assistant professor and chair of the Department of 
Partnerships, Professional Education, and Practice. 
“Through conversations, we started to recognize 
where substantial work was being done in some 
areas and also where no work was being done. This 
was powerful in reducing duplication of efforts, 

building synergy, and really understanding how 
we could all address a common problem.”

The information sharing was timely, but there was 
no formal infrastructure, so Nathan-Pulliam put forth 
Senate Bill 444, which established The Task Force on 
the Social Determinants of Health in Baltimore City, 
signed into law on May 15, 2018, by Maryland Gov. 
Larry Hogan. The goal of the task force is first to identify 
and examine the negative social factors that can span 
generations and cause a community to struggle to 
survive and then to address them by developing and 
implementing solutions to improve the lives of residents 
in the places they live, work, play, and worship. 

The Senate bill mandated that the University of 
Maryland, Baltimore (UMB) lead the task force. “UMB is 
located in downtown Baltimore, right at the heart of some 
of the things we need to get accomplished when you begin 
to look at social determinants,” Nathan-Pulliam said. 

Collective 
Thinking Helps 
Heal the City 

West Baltimore 
community members 
participate in a self-
defense class. 
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“ UMB is located in downtown 
Baltimore, right at the heart of 
some of the things we need to get 
accomplished when you begin to 
look at social determinants.” 
SHIRLEY NATHAN-PULLIAM



4 • NURSING FOR/UM • SPRING 2020

“ Every time I am with the group,  
I feel like I have learned something 
new, a different way to solve a 
problem. It is really about  
synergy and collective thinking.” 
YOLANDA OGBOLU

T H E  P U L S E

The task force quickly convened, 
and Nathan-Pulliam and former 
UMB President Jay A. Perman, 
MD, appointed an advisory board. 
Involved with the initiative since the 
inception of the original workgroup, 
Ogbolu was tapped to chair the task 
force. Today the task force includes 
about 75 people from the same 
organizations that contributed to the 
original workgroup, including faculty 
from the University of Maryland 
schools of Nursing and Medicine. 

The task force is composed of five 
subcommittees, each responsible 
for setting goals and collaborating 
with the community to develop 
recommendations and projects that 
will address and improve a specific 
social determinant of health:

Health and Human Services 
focuses on addressing high rates of 
communicable and chronic diseases, 
stroke, suicide, high infant mortality, 
low birth rates, poor and inadequate 
nutrition, excess morbidity, high 
rates of alcoholism, as well as 
opioid and other substance use.

Housing develops a strategy and 
identifies funding sources to mitigate 
risks from health hazards, including 
poor air quality, lead pipes and paint, 
and falls.

Social Justice establishes 
relationships with community 
organizations, such as Turn Around 
Tuesday, which works to reduce crime 
by creating job opportunities for 
citizens with criminal backgrounds, 
and Baltimoreans United in 
Leadership Development, to increase 
voter turnout in West Baltimore.

Workforce Development and Jobs 
establishes a network of faith-based 
institutions to pursue connections 
and receive funding that will increase 
workforce development and job oppor-
tunities for young people, ages 14 - 24.

Education develops evidence 
to inform future strategies by 
completing a comprehensive review 
to understand how the impact of 
violence in schools in Baltimore 
affects learning outcomes.

The task force meets monthly 
to share feedback and discuss the 
interconnectedness across groups. “If 
there is something one subcommittee 
can’t solve, a lot of times another 
group might have a recommendation 
from an entirely different way of 
thinking,” Ogbolu said. “That is the 
beauty of the task force and why it 
is so important for us to all be in the 
same room. Every time I am with 
the group, I feel like I have learned 
something new, a different way to 
solve a problem. It is really about 
synergy and collective thinking.” 

clockwise from 
above: Joseph 
Daniels (center), 
president and CEO 
of The Josa Group 
and Workforce 
Development and 
Jobs subcommittee 
co-chair, meets with 
task force communi-
ty participants. 

Task force advisory 
board member Del. 
Keith Haynes, who 
represents Maryland 
District 44B, pres-
ents at a task force 
meeting.

Nathan-Pulliam 
(left) discusses task 
force oversight with 
Perman. 

PHOTOGRAPHY: ANNE BRENNER AND LAURA LEE
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Bimbola F. Akintade, PhD ’11,  
MS ’05, MBA, MHA, BSN ’03, 
CCRN, ACNP-BC, NEA-BC
Associate Dean for the Master  
of Science in Nursing Program 
and Assistant Professor

Akintade, who assumed the 
associate dean role in January, 
is responsible for facilitating 
innovative program development and 
integration of technology to shape 
the implementation, evaluation, 
and ongoing quality assurance of 
the master’s programs. In 2011, he 
joined UMSON and taught in the 
then-master’s-level Adult-Gerontology 
Acute Care Nurse Practitioner/Adult-
Gerontology Clinical Nurse Specialist 
specialty (AGACNP); he became an 
AGACNP co-specialty director in 
2012 and served as specialty director 
from 2013 - 16. Akintade currently 
teaches in the Master of Science in 
Nursing Health Services Leadership 
and Management specialty. 

Akintade succeeds Gail Schoen 
Lemaire, PhD ’96, RN, PMHCNS, 
BC, CNL, associate professor, who 
served in the role from 2015.

Maeve Howett, PhD, APRN, 
CPNP-PC, IBCLC, CNE
Associate Dean for the Baccalaureate 
Program and Professor

In February, Howett became responsi-
ble for facilitating innovative program 
development and the integration of 
technology to shape the educational 
experiences of entry-level students. 

She is also developing partnerships 
with other academic institutions 
and health care organizations to 
assist with the transition of transfer 
students and students who are grad-
uates of associate degree nursing 
programs. She joins UMSON from the 
University of Massachusetts Amherst 
College of Nursing, where she served 
as clinical professor and assistant 
dean of undergraduate education. 

Howett succeeds Nina Trocky, DNP, 
RN, NE-BC, CNE, associate professor, 
who served in the role from 2016.

Yolanda Ogbolu, PhD ’11, MS ’05,  
BSN ’04, CRNP, FNAP, FAAN
Chair of the Department of 
Partnerships, Professional 
Education, and Practice (PPEP) 
and Assistant Professor 

Since October, Ogbolu has overseen 
the department’s faculty members. 
PPEP consists of the Clinical 

Simulation Labs on the Baltimore 
campus, the Governor’s Wellmobile 
Program, the Institute for Educators, 
the Office of Global Health, the 
Office of Professional Education, and 
the Standardized Patient Program, 
offered in collaboration with the 
University of Maryland School of 
Medicine. Since 2015, Ogbolu has 
held a dual appointment as an 
assistant professor in the University 
of Maryland School of Medicine’s 
Master of Public Health program. 
She previously served as director of 
UMSON’s Office of Global Health. 

Ogbolu succeeds Kathryn L. 
Montgomery, PhD ’97, RN, NEA-BC, 
associate professor, who served 
in the role beginning with PPEP’s 
establishment in 2013 until her 
retirement in September. 
— L.H.

UMSON Announces 
New Academic 
Leaders 

Hooked on Helping 
Members of the UMSON community 
knit and crocheted 350 infant hats 
last fall as part of a service project 
organized by the UMSON Staff 
Council. Jan Wilson, DNP ’09, MS ’94, 
BSN ’74, CRNP, NNP-BC, assistant 
professor and director of the Doctor 
of Nursing Practice Neonatal Nurse 
Practitioner specialty who is also co-
administrator in the Neonatal Nurse 
Practitioner Group at Mercy Medical 
Center in Baltimore, and Megan 
Meadow, administrative assistant, 
delivered the hats to Mercy’s Neonatal 
Intensive Care Unit (NICU), Pediatric 
Intensive Care Unit, and Pediatric Unit 
on Dec. 17. In this photo, one-week-
old NICU patient Grayson Stewart 
wears a handmade hat while being 
held by his mother, Tabitha Stewart. 

“You just can’t imagine until you see 
them in the flesh, they are so tiny and 
fighting for their lives,” Meadow said. 
“It is just so touching to see a mother 
accept a gift like that.” 

Watch a video of Wilson and  
Meadow delivering hats to the NICU at  
youtube.com/UMSONvideos. 

Akintade

Howett

Ogbolu
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Pi Chapter has been busy, starting  
with our participation in Sigma’s 
Biennial Convention in Washington, 
D.C., last November. Cynthia 
Sweeney, DNP, MSN ’76, RN, CNOR, 
NEA-BC, FAAN, president of Pi 
Chapter, and Charlotte Seckman, 
PhD ’08, RN-BC, CNE, FAAN, associate 
professor and former president, 
attended as chapter delegates.  
At the convention, Sigma’s new  

president, Richard Ricciardi, PhD,  
MS ’91, CRNP, FAANP, FAAN, presented 
a call to action to “Infuse Joy” 
in the global work of nursing. 

In keeping with the global theme, 
a Sigma representative will present 
at UMSON on the State of Nursing 
in the World Report in the fall; the 
event will be open to all Sigma 
members, past and present. 
— Cynthia Sweeney

T H E  P U L S E

A Piece of the Pi
News from Sigma’s Pi Chapter at UMSON

News 

Perman Now Leads Maryland System as Chancellor
Former University of Maryland, Baltimore 
(UMB) President Jay A. Perman, MD, 
was named the fifth chancellor of the 
University System of Maryland (USM) in 
November. He assumed the role as  
of Jan. 6, and Bruce Jarrell, MD, FACS, 
who served as executive vice president, 
provost, and dean of the Graduate 
School under Perman, was named 
interim president of UMB.

A nationally recognized pediatric 
gastroenterologist, Perman began his 
tenure as UMB president in 2010. He 
worked to strengthen the University’s 
ties to Baltimore, underscoring UMB’s 
role as an anchor institution, dedicated 
to helping its surrounding communities 
grow and thrive, and its responsibility 
to boost economic development as 
well as the health and well-being of its 
neighbors. He established the Office of 
Community Engagement and the UMB 
Community Engagement Center, which 
opened a new facility last fall. He also 
created a Center for Interprofessional 
Education, for which School of Nursing 
Dean Jane M. Kirschling, PhD, RN, FAAN, 
serves as director. 

Among his other initiatives and  
achievements were:
•  expanding the UMB BioPark, the  

University’s biomedical research area
•  leading MPower, a collaboration with 

the University of Maryland, College 
Park to leverage the institutions’ 
resources and missions to strengthen 
Maryland’s innovation economy and 
advance interdisciplinary research

•  overseeing the Maryland Healthcare 
Workforce Working Group, charged 
with examining the USM’s role in 
preparing a robust and highly trained 
health care workforce for the state

•  expanding academic programs at the 
Universities at Shady Grove, where 
UMSON offers its Bachelor of Science 
in Nursing program and Doctor 
of Nursing Practice Family Nurse 
Practitioner specialty

•  advancing global health and UMB’s 
work worldwide.

Jarrell’s priorities as interim president 
are ensuring access to and affordability 
of higher education and championing 
excellence in teaching. 
— Giordana Segneri

UMSON and UMBC 
Launch CNL Guaranteed 
Seat Partnership
University of Maryland, Baltimore 
County (UMBC) students now 
can have a “guaranteed seat” in 
UMSON’s Master of Science in 
Nursing (MSN) entry-into-practice 
Clinical Nurse Leader (CNL) option. 

This new, first-of-its-kind 
partnership is for students who 
wish to have a traditional four-year 
undergraduate experience, plan to 
become a nurse, and want to earn an 
MSN in UMSON’s competitive CNL 
option, ranked No. 2 in the nation 
by U.S. News & World Report. The 
partnership allows students to know 
early in their undergraduate careers 
if they are accepted into the CNL 
option so they can plan effectively for 
a smooth transition into UMSON’s 
graduate nursing program.

With their advanced credential, 
CNLs help solve complex health 
care challenges and collaborate 
with other disciplines to ensure the 
most effective and efficient care 
possible. The partnership positions 
students for career progression and 
doctoral education and allows them 
to leverage their first degree, which 
can be in any undergraduate major, 
in a strategic and supported way.

“UMBC produces students who think 
critically, communicate effectively, and 
appreciate an approach to learning 
grounded in both theory and practice,” 
said Larry Fillian, MEd, associate dean 
for student and academic services. 
“These skills will serve students very 
well in nursing school, and we look 
forward to ensuring their educational 
dreams become a reality.”

UMSON expects the first partner-
ship students to matriculate into its 
CNL option in fall 2021.  
— L.H.
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Entry-into-practice students  
participate in a simulation.
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PHOTOGRAPHY: LARRY CANNER

Gala

All left to right:  
1. Newhouse; Stacey 
Iobst, PhD ’18, RNC-
OB, C-EFM, BSN ’07, 
BA; and Marik Moen, 
PhD ’18, MPH, RN, 
assistant professor; 
(front) Barbara Resnick, 
PhD ’96, RN, CRNP, 
FAAN, FAANP, professor 
and Sonya Ziporkin 
Gershowitz Chair in 
Gerontology; and Rachel 
Blankstein Breman,  
PhD ’18, MPH, RN, 
assistant professor 

2. Sharon J. Pulliam; 
Inaugural Visionary 
Pioneer Shirley Nathan-
Pulliam, MAS, BSN ’80, 
RN; John Bing, CRNA, 
member of the UMSON 
Board of Visitors

3. Alan McLaine and 
Pat McLaine, DrPH, RN, 
assistant professor and 
director, Community/
Public Health Nursing 
master’s specialty 

4. Inaugural Visionary 
Pioneers celebrate with 
those newly inducted: 
Phyllis Sharps, PhD ’88, 
BSN ’79, RN, FAAN; 
Darlene J. Curley, MS ’82,  
BSN ’80, RN, FAAN; 
Wilmoth; Newhouse; 
Davis; Trent-Adams; 
Elizabeth Schuyler 
Niemyer, MS, BSN ’78; and 
Pamela V. Hammond, PhD,  
ScD (Hon.), MS ’78, RN, 
ANEF, FAAN

5. Sandra Murphy, 
budget analyst; Vanessa 
Pigatt, MS, research 
administrator; Yolanda 
Ogbolu, PhD ’11, MS ’05, 
BSN ’04, CRNP, FNAP, 
FAAN, assistant professor 
and chair, Department of 
Partnerships, Professional 
Education, and Practice; 
and Michael Ogbolu 

Celebrating  
130 Years in Style
UMSON commemorated its 130th anniversary on 
Sept. 21 with a gala honoring its impact on and 
continued leadership in nursing education, research, 
and practice in Maryland and around the world. 

The School welcomed more than 100 guests to 
the event, which honored UMSON’s rich and 
storied heritage while looking ahead to new and 
emerging challenges facing the field of nursing. 
During the celebration, UMSON officially inducted 
five new alumnae Visionary Pioneers who were 
selected for their significant impact on, and 
contribution to, the field of nursing based on their 
leadership, innovation, or entrepreneurship: 

•  Bertha L. Davis, PhD, MS ’77, RN, ANEF, FAAN

•  Kathleen Milholland Hunter, PhD ’89, MS ’81,  
BSN ’76, FAAN (deceased)

•  Robin Newhouse, PhD ’00, MS ’99, BSN ’87,  
RN, NEA-BC, FAAN

•  Rear Adm. Sylvia Trent-Adams, PhD, MS ’99,  
RN, FAAN, FNAP

•  Margaret Chamberlain Wilmoth, PhD, MS ’79,  
MSS, BSN ’75, RN, FAAN

1

2

4

5

— Compiled by Laura Hager
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Twenty years ago, the University 
System of Maryland (USM) 
established the Universities at Shady 
Grove (USG) to introduce a public 
university setting to Montgomery 
County. Two decades later, the 
Rockville, Maryland, location hosts 
nine USM institutions offering 
more than 80 degree programs. 

When USG opened its doors in 
2000, UMSON was there, providing 
the location’s first baccalaureate 
professional degree program.

After opening its Biomedical 
Sciences and Engineering education 
facility last November, USG now 
includes four buildings. But when 
Jana Goodwin, PhD, RN, CNE, 
assistant professor and director, 
Bachelor of Science in Nursing 
(BSN) program, arrived in 2001, 
there were only two, and where 
a third would eventually be built, 
there were fields. “There was 
nothing but trees and geese,” 
Goodwin recalled. “It really felt 
like a satellite campus. Things were 
quieter, a lot smaller. It was cozy.”

Eight years later, Rebecca Wiseman, 
PhD ’93, RN, associate professor 
and chair, UMSON at USG, arrived 
at the location after the site’s then-
director, Elizabeth Arnold, PhD, 
RN, associate professor, had retired. 
During Wiseman’s tenure, UMSON 
has launched its Doctor of Nursing 
Practice Family Nurse Practitioner 
specialty, established a Student 
Success Center, and significantly 
increased the number of faculty 
with doctoral degrees at the 
location, enhancing opportunities 
for scholarship and research. Now, 
UMSON is poised to grow its BSN 

student body to 100 new students 
per semester by fall 2022, she said. 

With the increase in the student 
body, UMSON will be expanding 
its faculty, staff, and physical foot-
print. Building I, which UMSON has 
shared with other universities and 
programs since USG’s inception, 
will be solely dedicated to nursing, 
including eight state-of-the-art sim-
ulation laboratories that underwent 
a significant upgrade in 2017. 

Wiseman said that USG’s inter- 
professional and collaborative 
approach to education fosters a 
sense of connectedness for students, 
faculty, and alumni. “It’s not just a 
place where people take classes and 
go home; we really try to create a 
community on the campus,” she said. 
“That’s one of the challenges as we 
get bigger, so we will be really con-
sciously working to keep our students 
engaged and connected to us.” 

Goodwin said that the impacts of 
UMSON’s growth at USG are evident 
throughout the state. “I love seeing 
our nurses in Montgomery and 
Frederick counties; this program has 
contributed to the number of BSNs 
in these counties,” she said. “It is 
good to see our USG graduates in 
leadership and advanced practice 
precepting our current students. 
That is by far the best part.” 

T H E  P U L S E

Two Decades of 
UMSON at USG

above: The USG Class 
of 2002, the first to 
graduate from that 
location, joined faculty 
and administrators, 
including then-Dean 
Barbara Heller, EdD, 
RN, FAAN, now profes-
sor emerita (third from 
right), and Arnold  
(front row, center) at  
a reception honoring 
the graduates.  
right: an early photo of 
USG, when it consisted 
solely of Building I 

1,488 students have 
graduated from UMSON’s 
programs at the Universities 
at Shady Grove.

“ It’s not just a place where people take 
classes and go home; we really try  
to create a community on the campus.”  
REBECCA WISEMAN
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UMSON AT USG: GROWTH BY DECADE

 Students  
 Admitted, Faculty Buildings Simulation Labs
 Per Semester

2000 20 4 2 0

2010 32 10 3 5

2020 64 17 4 8

BY GIORDANA 

SEGNERI
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G U ES T AU T H O R

Take a moment to consider a nurse 
preceptor who had a profound 
impact on you. I’m guessing you 
can still hear their voice as you 
care for a patient, family member, 
or colleague. The bond between 
a preceptor and nursing student 
runs deep. Since 2018, during its 
December Graduation ceremony, the 
University of Maryland School of 
Nursing presents awards for entry-
level and graduate preceptors who 
meaningfully connect with students.

This past December, University of 
Maryland Medical Center (UMMC) 
nurse Kelly Storms, BSN, RN, CEN, of 
the R Adams Cowley Shock Trauma 
Center received the prestigious 
UMSON Entry-Level Preceptor Award 
for her ability to establish a bond, 
trust, and excellent communication 
with the Bachelor of Science in 
Nursing student she precepted.

Preceptors are nominated for the 
award by fellow preceptors, peers, 
students, staff, or faculty. The award 
recognizes the preceptor for facili-
tating at least one transformational 
experience for the student in which 
the student’s interactions, attitudes, 
or behaviors toward individuals, 
families, or communities are trans-
formed in a visible, discernable way.

The student who nominated Kelly 
wrote, “She always strives to ensure 
that she has established a nurturing 
environment for me and the patients. 
She explains what my role is to 
the patients at the start of the shift 
and makes sure that everyone is 

comfortable. In a particular situation 
in which both children of the patient 
were in the nursing profession, she 
set an amazing example of fully 
including them in the care of their 
father. This was evident as she invited 
them to listen and participate in 
rounds and then further discussed 
details with them afterwards. She 
took their recommendations into 
consideration and truly made 
them feel part of the process.”

The award also recognized Kelly 
for her creativity and critical thinking 
as she encouraged the student to 
take on increasing responsibility 
and accountability for learning. 

The student nominator wrote, 
“Kelly helps me to further explore my 
nursing thinking process by always 
encouraging me to follow my instinct 
and question what I observe. For 
example, I noticed an ST depression 
in my patient’s 5-lead EKG. We did 
not get any information about this 
in report so she encouraged me to 
collect the evidence and present my 
case to the fellow; he agreed with 
my finding and ordered troponins 

to be drawn. From this experience, 
Kelly fostered a sense of confidence 
in my intuition as well as guided me 
to act on it. This was one of the first 
times that I felt I was making a true 
difference in the care of my patients.

“Kelly lets me take the reins 
when it comes to the care of my 
patient. Before entering the room, 
she always asks, ‘What is the game 
plan?’ or ‘What would you like to 
accomplish when we go in there?’ 
This allows me to actively think about 
why I am entering a room instead 
of following her into the room and 
doing skills that she tells me to do.”

This is exactly how nursing 
students integrate knowledge 
into practice. At UMMC, we 
want all students to develop and 
hone their critical-thinking skills 
in their learning experience. 

We congratulate Kelly on the 
meaningful impact she made on a 
student’s learning experience. Their 
connection is emblematic of the 
significant bond between UMSON 
and UMMC in our mutual mission 
to prepare nurses of the future. 

A Significant Bond 
BY LISA ROWEN, DNSc, MS ’86, RN, CENP, FAAN
CHIEF NURSE EXECUTIVE, UNIVERSITY OF MARYLAND MEDICAL SYSTEM

SENIOR VICE PRESIDENT OF PATIENT CARE SERVICES AND CHIEF 

NURSING OFFICER, UNIVERSITY OF MARYLAND MEDICAL CENTER 
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Storms holds her award at UMMC.
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Graduation
T H E  P U L S E

D EC E M B E R  2019

PHOTOGRAPHY: LARRY CANNER

3

“ Our nation and our global 
society look to you to create 
the future of human health.”
CAROL A. ROMANO

1. A Baltimore graduate 
is pinned. 
2. At USG, Mary Etta C. 
Mills, ScD, MS ’73,  
BSN ’71, RN, NEA-BC, 
FAAN, then-interim dean 
and professor (left), 
presents the Graduate-
Level Preceptor Award 
to Karen Going, MSN, 
CRNP (center), with 
nominator U.S. Army 
Maj. Megan Lorenz, BSN, 
RN-BC, Doctor of Nursing 
Practice student (right). 
3. Graduates share  
smiles at USG. 
4. Baltimore PhD 
graduates take a selfie 
before the ceremony. 
5. Baltimore speaker 
Romano
6. USG speaker Cioffi

See more photos  
from the ceremonies at 
nursing.umaryland.edu/ 
graduation. Click on 
“Photo and Video Archive.”

At Baltimore’s Hippodrome Theatre 
on Dec. 12 and at the Universities 
at Shady Grove (USG) in Rockville, 
Maryland, the following day, 
290 degrees were conferred to 
summer and fall 2019 graduates. 

In Baltimore, keynote speaker Rear 
Adm. Carol A. Romano, PhD ’93, 
MS ’85, BSN ’77, RN, NEA-BC, 
FACMI, FAAN, dean and professor 
at the Daniel K. Inouye Graduate 
School of Nursing of the Uniformed 
Services University of the Health 
Sciences and UMSON Visionary 
Pioneer, conveyed nurses’ critical 
role in health care. “Nurses are 
on the front line of protecting, 
promoting, and advancing the 

health and safety of our nation,” 
Romano said. “Nurses are the 
heroes of health who dare to care.” 

At USG, Cheryl Cioffi, DNP ’11, 
MS ’00, BSN ’99, RN, ANP-BC, 
NEA-BC, senior vice president, 
chief operating officer, and chief 
nursing officer at Frederick 
Regional Health System, said 
that “nursing is a career that is 
built upon rich core values.” She 
relayed that she has observed that 
nurses who succeed share certain 
qualities: trustworthiness, flexibility, 
excellent communication skills, 
self-awareness, and empathy.  
— L.H.

1 2
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Vitals

“ We’re one of the professions in which the 
demand continues to grow — by a projected 
16% in the next five years. And we also know 
we have to replace the nurses that retire. So 
the combination of the growth and the replace-
ment of the baby boomers as they finally leave 
the workforce just creates this unbelievable 
demand for well-educated nurses.”
Jane M. Kirschling, PhD, RN, FAAN, dean and professor, Baltimore magazine, May 2019

— Compiled by Libby Zay

UMSON has  
made significant 
gains in the National 
Institutes of Health 
(NIH) rankings and 

is now No. 5 in receipt of funding (for 
public schools of nursing); the School 
received $5.24M in NIH funding 
during the latest ranking period.

For the 18th 
year in a row, 
Americans 
have rated 
nurses as the 

most honest and ethical 
profession, in Gallup polling.

Two alumnae – 
Shannon Hansen, 
DNP ’19, CRNP, 
AGNP-C, and Jade 
Kim, DNP ’19, 

CCRN, AGPCNP-BC – were selected 
to serve as adult-gerontology primary 
care nurse practitioner residents in 
the first-ever nurse practitioner 
residency program at the Veterans 
Affairs Maryland Health Care System 
for the 2019-20 academic year.

For the second 
consecutive year, 
UMSON won the 
Health Professions 
Higher Education 

Excellence in Diversity award from 
INSIGHT Into Diversity magazine.

UMSON faculty and 
staff came together 
to assemble 100 
street survival kits  
for individuals 

experiencing homelessness in 
Baltimore; the kits contained 
toothbrushes, soap, winter hats, 
emergency Mylar blankets, and  
other donated items.

Eun-Shim Nahm,  
PhD ’03, RN, 
FAAN, professor  
and director,  
Nursing Informatics  

master’s specialty, and Mary 
McQuaige, BSN, RN, OCN, of the 
University of Maryland Marlene and 
Stewart Greenebaum Cancer Center 
received a $15,000 UMNursing 
award for a pilot study on the use 
of digital patient engagement 
tools for older cancer survivors.

SELECTED FACULTY AWARDS

2019 Welch/Woerner  
Path-Paver Award
Friends of the National Institute 
of Nursing Research

Susan G. Dorsey,  
PhD ’01, MS ’98,  
RN, FAAN
professor and chair, 
Department of  

Pain and Translational System Science
co-director, University of Maryland, 
Baltimore Center to Advance 
Chronic Pain Research

Emerging Leader Award
Southern Regional Education 
Board–Council on Collegiate  
Education for Nursing

Susan L. Bindon,  
DNP ’11, MS ’96, 
RN-BC, CNE, CNEcl  
associate 
professor and  

director, Doctor of Nursing 
Practice post-master’s option
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Understanding the social determinants of health that 
lead to the transmission of HIV may be key to long-term 
prevention, says Marik Moen, PhD ’18, MPH, RN, assistant 
professor, who has been exploring the relationship 
between social stability, a public-health framework for 
understanding social disadvantage, and risk behaviors 
associated with contracting HIV.

Moen was working on HIV prevention outreach 
with students in UMSON’s Community/Public Health 
Nursing master’s specialty in Baltimore’s Harlem Park 
neighborhood when a Baltimore Sun article referencing 
the disproportionately high number of returnees from 
the correctional system in that neighborhood caught her 
attention. She knew that one in three African-American 
men may experience incarceration in their lifetime, and 

she hypothesized that the same social 
drivers of incarceration – poverty, 
racism, substance use, and violence – 
are intertwined with HIV.

To test her theory, Moen tapped into 
data collected by The Johns Hopkins 
Bloomberg School of Public Health’s 
Behavioral Surveillance Research 
(BESURE) study, the Baltimore site of 
the Centers for Disease Control and 
Prevention’s National HIV Behavioral 
Surveillance project, where she had 
a research rotation while earning her 
PhD at UMSON. The data revealed 

that among a group of heterosexuals in Maryland at 
high risk for contracting HIV – those living in an area 
with a high prevalence of poverty, formerly incarcerated 
populations, and heterosexually acquired HIV – 80% had 
been detained for at least 24 hours. 

While evaluating the data, she also found that the six 
foundational social stability indicators – employment, 
housing status, income, legal concerns, length at the same 
residence, and social relationships – consistently predicted 
exposure to sexual risk behaviors, substance use, and 
interpersonal violence associated with HIV transmission.

“Sex, drugs, and violence risks are syndemic: The 
presence of one makes co-occurrence of another much 
more likely, especially in settings with adverse social 
conditions,” Moen explains. After studying patterns in the 
data, she saw that people with low social stability were 
two to three times more likely to experience these risks 
in combination, and those with mid-range social stability 
were more likely to report risk exposure when changes 
in social stability occurred; for example, someone who 
had moved in the past year was more likely to report a 
substance use risk.

The thing that surprised Moen the most, however, was 
that addressing even one indicator could significantly 
begin to alter a person’s likelihood of risk exposure. “Of 
course we know that lower social stability puts you at risk, 
but it might just be one intervention – like one successful 
referral for housing or connection to income benefits – 
that could really make a difference,” she says.

“More and more nurses are going to be faced with 
screening and potentially intervening to address these 
different issues,” she says. “But if we’re not asking the 
right questions and looking at challenges in relation 
to others, our ability to contextualize and do a quality 
intervention will be severely compromised.” Nurses might 
directly provide an intervention, such as filling out an 
application or scheduling transportation, or might make a 
referral to an established community-based organization 
that can provide the intervention.

Moen plans to study how such social stability 
interventions affect retention in HIV care, with the help 
of a two-year, $12,000 UMSON Dean’s Research Scholar 
Award. She hopes later to expand her focus to emergency 
room patients who present with sex, drug, or violence 
exposure to see if any of these risks are occurring in 
concert and if social stability is being addressed. Finally, 
she plans to see how social stability can be addressed for 
people returning from correctional facilities, as well as for 
their partners and social networks, to potentially alter  
HIV risk propensities in these populations.

“We see over and over again that these conditions walk 
together,” Moen says. “If our current capacity is only 
addressing one issue at a time, what might we be missing?” 

BY LIBBY ZAY 

Impact
How an Epidemic Spreads  
A Social Stability Perspective  
on HIV Prevention

OUR RESEARCHER

Marik Moen,  
PhD ’19, MPH, RN 
assistant professor

BEYOND THE RESEARCH

Moen directed UMSON’s efforts to 
train qualified health professionals in 
Rwanda to address critical global health 
issues, such as HIV, in partnership with 
the country’s Ministry of Health. She 
also coordinated a program with the 
JACQUES Initiative at the University of 
Maryland School of Medicine’s Institute of 
Human Virology to transition hospitalized 
individuals living with HIV back into the 
community, and she currently works with 
The REACH Initiative at The Johns Hopkins 
University School of Nursing to support 
people living with HIV.

“ Sex, drugs, and violence 
risks are syndemic: The 
presence of one makes 
co-occurrence of another 
much more likely.”
MARIK MOEN
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“Life-limiting illnesses in children can 
dramatically change what it means to 
be a parent,” says Kim Mooney-Doyle, 
PhD, RN, CPNP-AC, assistant professor,  
adding that living with, caring for, 
and eventually losing a child with 
such an illness is unimaginable for 
most families. Through a qualita-
tive interpretive study funded by 
the National Institutes of Health’s 
National Institute of Nursing Research, 
Mooney-Doyle sought to better 
understand parental expectations of 
support from health care providers 
as they navigate their child’s illness 
and the end of their child’s life.

“Nurses can have such an impact,” 
says Mooney-Doyle, a pediatric 
oncology nurse. “They are there with 
the child and family over the course 
of their illness, working with them 
for 8 -12 hours a day.” Yet in Mooney-
Doyle’s study, parents often reported 
that they expected the health care 
team to be concerned about their 
emotional health, but they did not 
perceive that such a concern existed. 
To help explain what parents expect 
from health care providers, Mooney-
Doyle and other researchers identified 
three themes that were published 
in the Journal of Pediatric Nursing.

1“HELP US  
SURVIVE THIS.”

Parents describe fears of not 
being able to complete basic tasks 
or of their family falling apart.

Parents want nurses to connect 
them to support that can help with 
their basic survival needs and balance 
the needs of the rest of their family, 
especially their other children, while 
they juggle illness-related demands.

Mooney-Doyle suggests nurses 
ask questions that go beyond the 
illness to other stressors that the 
family may face and connect parents 
to community resources and support.

“ I didn’t know about the $3 discount 
parking, so I am paying up to $21 
for parking every day, so I spent a 
lot. Everything that I had saved, I 
spent it all that first week here in 
the hospital. Then the second week 
I start meeting the social workers, 
they’re like, ‘Hey, I got a voucher!’”
PARENT TESTIMONIAL

2“LET’S FIGHT  
TOGETHER.”

Parents describe a desire for 
health care providers to work with 
them (and not against them).

Parents want nurses to make them 
feel part of “the team” and provide 
care with love and recognition of the 
uniqueness of the child and family.

Mooney-Doyle suggests nurses 
understand what issues parents 
perceive as important and engage them 
in caretaking tasks (e.g., tube feeding, 
administering nebulizer treatments, 
adhering to a medicine regimen).

“ Health care providers get so robotic, 
believing everybody is the same. My 
thing is everyone’s different. Don’t 
put me in no box. This is my daughter. 
I want the best for her. She is loved.”
PARENT TESTIMONIAL

3“GUIDE ME THROUGH 
THE DARKNESS.”

Parents describe feeling abandoned, 
desolate, empty, and alone.

Parents want nurses to help them 
grapple with conflicting feelings about 
the competing demands of the rest of 
their family and the desire to come to 
terms with, or find peace in, their journey.

Mooney-Doyle suggests nurses invite 
parents to share their feelings of distress 
and suffering and share stories of other 
families – while protecting their privacy – 
to help parents normalize their situation.

“ You come home and you’re 
mentally exhausted besides being 
physically exhausted. You want 
to give siblings your full attention 
and sometimes you just don’t have 
it – the fuel tank is empty. It’s 
definitely overwhelming, sometimes, 
only because you can’t do it all.”
PARENT TESTIMONIAL

Great Expectations:  
How to Support Families of Children with Life-Threatening Illnesses

I M PAC T

BY LIBBY ZAY

“ We focus on parents as 
caregivers and decision-
makers, but these functions 
are part of their broader 
role of being a parent to 
their seriously ill child.”
KIM MOONEY-DOYLE 

OUR EXPERT

Kim Mooney-Doyle,  
PhD, RN, CPNP-AC 
assistant professor



NURSING FOR/UM • SPRING 2020 • 15

She already had a promising career: 
Nneka Inez Mitchell, LLM, RN, had 
passed the New York bar exam and 
practiced as an attorney for sev-
eral years before transitioning to a 
job managing litigation claims for 
multinational Fortune 500 insur-
ance companies. But in 2004, when 
she gave birth to her son at Mercy 
Medical Center in Baltimore, Mitchell 
watched the nurses around her in 
awe and longed to be in their shoes.

“I wished I could get up every 
morning and have a job that I felt 
invigorated to come to and that 
I felt really made a difference in 
someone’s life,” Mitchell explains.

Walking away from all the secu-
rities of her job for a new career, 
however, seemed like an “insur-
mountable task” at the time, she 
says. Although she had a master’s 
degree, she would need to complete 
all of the science prerequisites – not 
to mention that she had a mort-
gage, school loans, a car payment, 
and many other responsibilities. “I 
couldn’t leave my job and salary to go 
chase a pipe dream,” she explains.

Ten years later, Mitchell’s friend 
and colleague urged her to pursue 
her passion after he was diagnosed 
with Lou Gehrig’s disease. “He said, ‘I 
know you’re a great lawyer, but I feel 
you would be a phenomenal nurse,’” 
Mitchell recalls. His words and the 

timing of his diagnosis were the moti-
vation she needed. Two weeks later, 
she began taking classes part time at 
Baltimore City Community College, 
at the age of 41, while maintaining 
her litigation management career.

By fall 2016, she had completed 
her prerequisites and was accepted 
to UMSON’s Clinical Nurse Leader 
master’s option, but she declined 
the offer for financial reasons. 

“It was a very difficult decision, 
since the program was my first 
choice,” Mitchell says. She opted 
to complete her Associate Degree 
in Nursing through the Community 
College of Baltimore County 
Catonsville (Maryland), where she 
served as president of the Catonsville 
Student Nurses Association and the 
student speaker at their pinning cer-
emony. After graduation, she began 
her nursing career in the oncology 
unit at Mercy Medical Center, the 
same hospital where she had given 
birth to her son and had discovered 
her desire to become a nurse.

Wanting to continue her educa-
tion, Mitchell applied to UMSON’s 
RN-to-Master of Science in Nursing 

(MSN) program and was accepted 
with a full Conway Scholarship last 
fall. “When I got the letter, I literally 
wept,” she recalls. “I fell onto my 
knees, and then I called everyone that 
I could call to share my great news.”

Mitchell chose UMSON’s Health 
Services Leadership and Management 
MSN specialty and believes that 
her background in litigation and 
claims will be a boon in the future. 
She hopes to become an advanced 
practice registered nurse and, 
eventually, a nurse educator. “But 
I always see myself providing 
some level of direct patient care, 
because really, that’s what brought 
me into nursing,” Mitchell says.

Her son is now in 10th grade, and 
Mitchell says her hard work and 
academic success serve as an inspi-
ration to him. “He saw me up at 2 
a.m. studying and then going to work 
every day,” she relays. But as she 
looks back on her decision to start 
over and follow her dream in her 40s, 
she has no regrets, saying, “It was 
the single best career decision I’ve 
ever made and has been the most 
dynamic decade of my life to date.” 

S T U D E N T S P OT L I G H T

Midlife Career Switch:  
Law to Nursing in Her 40s 
Nneka Inez Mitchell

“ It was the single best career decision  
I’ve ever made and has been the most 
dynamic decade of my life to date.”
NNEKA INEZ MITCHELL 

BY LIBBY ZAY
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C O V E R  S T O R Y

ONTHE  
 FRONT
 LINEHOW NURSES  

ARE WINNING THE 
FIGHT AGAINST

OPIOIDS
I L L U S T R A T I O N  B Y  C A R O L E  H É N A F F

B Y  D A V I D  G L E N N ,  M S  ’1 3
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O N  T H E  F R O N T  L I N E

Nurses are key to SUD treatment in part because they 
spend significant face-to-face time with patients across 
multiple settings, says Victoria Selby, PhD ’17, MS ’09,  
BSN ’06, CRNP-PMH, PMHNP-BC, CARN-AP, assistant 
professor. “They’re the ones who are with the patients 
through thick and thin, through all the worst parts of 
their detoxing,” Selby says. “Patients will confide in nurses 
because they feel close. They feel like they can trust them.”

UMSON faculty are working to communicate to other 
educators and students that the disease process behind 
addiction must be recognized, understood, and taught, 
says Charon Burda, DNP ’16, PMHCNS, PMHNP-BC, 
CARN-AP, assistant professor and director, Doctor of 
Nursing Practice (DNP) Psychiatric Mental Health Nurse 
Practitioner specialty. “If you don’t know how to assess 
what you are observing, you are unable to plan next 
steps, diagnose, or treat,” she explains. “Because we’re not 
teaching consistently nationwide about addiction, nurses 

don’t see it as part of their scope of practice. But we’re the 
front line; we’re the gatekeepers.” 

To educate about the disease requires someone to know 
it, Burda relays, and UMSON faculty have a significant 
depth of knowledge on substance use. She and Katherine 
Fornili, DNP ’16, MPH, RN, CARN, FIAAN, assistant 
professor, developed Addictions, Society, and the Role of 
the Nurse, a popular undergraduate course, in 2010, “long 
before the opioid epidemic became a crisis,” Burda says. 

“All health professionals encounter people with substance 
use disorders on a daily basis in all practice settings,” Fornili 
says. “And all health professionals need to have a basic 
understanding of how to care for these patients, regardless 
of where they are. That’s the basis of this course.” The 
course has grown so popular, Burda says, that it often fills 
up within 15 minutes of registration opening.

The course’s popularity stems, in part, from the real-life 
experience that Burda and Fornili bring to the classroom. 

hile the nation’s battle against 
the opioid epidemic wages on, 

and the country and its health 
care system work to recover, so 

too do the patients and families 
the epidemic has affected. But at 

UMSON, the tenor is one of hope, 
especially as the first glimpses 

of a slowdown start to emerge. The faculty and alumni who are 
contributing to new models of care, strengthening and expanding 
a substance use disorder (SUD)-focused curriculum, crafting 
new strategies for treatment, conducting critical research, and 
building alliances with addictions nurses across the globe know 
that nurses are central to the country’s recovery. 
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Burda began working with people with 
SUDs and co-occurring disorders in 
the late 1980s, when she served as a 
community psychiatric clinician and 
case manager. She later spent nearly a 
decade as a psychiatric mental health 
nurse practitioner (NP) at Health Care 
for the Homeless and now serves on 

the board of the Behavioral Health Leadership Institute 
(BHLI), which aims to improve services in Baltimore by 
bridging community, professional workforce, and research 
through a partnership between University of Maryland, 
Baltimore (UMB) and Johns Hopkins University faculty. 
In 2018, BHLI started to operate a mobile treatment van 
outside of Baltimore’s Central Booking to engage people 
immediately post-incarceration. “We’re trying to start 
people on medication-assisted treatment right then and 
there,” she says. “That can be a powerful moment.”

For her part, Fornili brings more than 36 years of 
experience as a public health nurse and more than two 
decades as a certified addictions registered nurse to 
her teaching. As a doctoral student, she interned at the 
Substance Abuse and Mental Health Services Association 
and at the White House Office of National Drug Control 
Policy. Her interest in SUDs stems from her early career 
specializing in maternal/child health. “My colleagues 
kept saying to me things like, ‘Katherine, that mom isn’t 
coming in for her immunization appointments because 
she’s using,’” she recalls. “I realized I needed to educate 
myself about substance use disorders and addictions.” 
Now, as president of the International Nurses Society on 
Addictions, for which Burda serves as director at large, 
Fornili collaborates with researchers, educators, and 
advocates nationally and internationally to reform health 
care systems and support those with SUDs. “It’s easy to 
blame the patient for their relapse,” she says, “instead of 
the system that promotes their inability to access the care 
that they need to achieve and sustain recovery.”

WHAT NURSES NEED TO KNOW
The work of UMSON faculty became even more critical 
in 2016, when the federal government permitted states, 
consistent with their scope of practice regulations, to 
allow NPs to prescribe buprenorphine as medication-
assisted treatment (MAT). (Maryland, where NPs have full 
practice authority, took up the offer almost immediately.) 

The significant benefit to patients is that buprenorphine 
can be prescribed in primary and other health care 
settings, expanding accessibility of treatment and offering 
options for individuals with opioid use disorder. 

And it never made much sense, Fornili says, to exclude 
NPs from MAT: “Nurse practitioners could prescribe the 
opioids that got people addicted, but they weren’t allowed 
to prescribe the medication that offered them a chance at 
a life in recovery,” she notes. 

While Fornili and other nurse leaders are heartened by the 
spread of buprenorphine therapy, they are also concerned 
that some providers offer buprenorphine alone, with no 
accompanying counseling or support, potentially discount-
ing co-occurring issues. “We can’t just medicate our way 
out of this crisis,” Fornili says. “Unless you’re working on 
your bio-psycho-social issues, you’re not really in recovery. 
Once you’ve managed your withdrawal symptoms and 
cravings, then you’ve got to deal with other dimensions of 
recovery, like employment, housing, co-occurring health 
conditions, and restoring social relationships.”

This is precisely the motivation for Fornili, Burda, and 
Selby’s ongoing work. Together, they are developing addic-
tions coursework for students in UMSON’s master’s and 
doctoral programs. “We’ll have some material for the pre-
scribing nurses,” Burda says, “and also material for public 
and community health nurses who won’t have a prescribing 
role.” Last July, Selby received a one-year, $137,000 Nurse 
Support Program II grant, funded through the Maryland 
Health Services Cost Review Commission and administered 
by the Maryland Higher Education Commission, to help push 
forward this education expansion and also develop an under-
graduate-level focus area in addictions nursing for UMSON’s 
RN-to-Bachelor of Science in Nursing (BSN) program.

Selby, a graduate of the RN-to-BSN program in addition 
to UMSON’s master’s and PhD programs, focuses her 
research and clinical practice, as a psychiatric mental 
health NP at Mountain Manor Treatment Center (MMTC), 
on patients with SUDs and co-occurring psychiatric 
disorders. She is collaborating with colleagues at MMTC 
in Baltimore on a study involving the Youth Opioid 
Recovery Support model, an interprofessional behavioral 
approach that aims to address barriers to opioid treatment 
engagement in young adults, especially difficulties with 
medication adherence. The model involves assertive 
outreach, home-delivered medication administration, 
contingency management, and family engagement.

“ WE CAN’T JUST 
MEDICATE OUR WAY 
OUT OF THIS CRISIS. 
UNLESS YOU’RE 
WORKING ON YOUR 
BIO-PSYCHO-SOCIAL 
ISSUES, YOU’RE NOT 
REALLY IN RECOVERY.” 
KATHERINE FORNILI
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O N  T H E  F R O N T  L I N E

Selby says that the faculty’s efforts to educate students 
on SUDs is broad in scope. “I want to help students in 
their practice, no matter where that is,” she explains. 
“Most nurses won’t wind up working in specialty addiction 
settings, but every nurse needs to know how to assess for 
substance use disorder and how to intervene.”

TRANFORMING THE EMERGENCY DEPARTMENT
Emma Mangano, MS ’13, PMHNP-BC, was one of those 
students. When she started working as a psychiatric mental 
health NP at The Johns Hopkins Hospital, she found that 
the emergency department (ED) – like most others across 
the state – was swamped with patients suffering from  
opioid overdose, opioid withdrawal, or wounds at drug- 
injection sites. The general practice, Mangano says, was to 
stabilize the patients’ immediate crises and refer them to 
substance use treatment – but without knowing whether the 
patients would actually receive effective continuity of care.

In the last two years, however, the department’s pro-
cesses have transformed, driven by an interprofessional 
hospital committee on which Mangano has served. Now, 
all adult patients who arrive in the ED are systematically 
screened for opioid use and, if positive, they are placed  
in conversation with a peer recovery coach who has been 
in recovery for at least six months. They are also invited  
to begin MAT immediately. The department now has  
more effective systems for placing patients in long-term 
treatment after discharge.

This care model – known as screening, brief intervention, 
and referral to treatment (SBIRT) – has recently taken 
root not only at Johns Hopkins, but at the University of 
Maryland Medical Center and other EDs nationwide. This 
transformation stems from the work of the Mosaic Group, 
a health care consulting firm led by Marla T. Oros, MS, 
BSN ’84, RN, FAAN, an UMSON Visionary Pioneer, that has 
worked closely with 24 hospitals in Maryland (and a dozen 
others nationwide) to improve care for patients with SUDs. 

“We think it’s important to screen every patient who 
comes in the door,” Oros says. “Nurses are trained in that 
screening and are responsible for it. And it’s really life-
saving for patients to get that first dose of medication. It is 
a bridge to help the patient not leave the ED feeling sick, 
going into withdrawal, and using, then not showing up 
for their treatment intake appointment. If the patient gets 
that first dose, they show up to treatment 70 -80% of the 
time, which is incredible.”

Even with the improved processes, Mangano says, 
intense challenges remain. For patients who need referrals 
to intensive residential rehabilitation, beds are scarce. 
“There just aren’t enough resources in Baltimore or 
even outside the city,” Mangano says. “Some of these 
places have long wait lists, and some places refuse to 
take patients who have also been diagnosed with a 
co-occurring mental illness.” 

When she prepares to discharge patients, Mangano says 
she takes care to send them to the highest-quality clinics 
she can find. “There are some programs that provide a lot 
of support,” she says. “But there are some places where 
you just show up and get dosed. Are those programs really 
helping with recovery? There’s a big gap in the continuum 
of care for substance use.” 

NEW MODELS OF CARE
How might that gap be repaired? With colleagues at 
the UMB schools of Social Work and Medicine, Burda 
and Fornili are developing a new interprofessional care 
model for treating SUDs. Supported by a $1.3 million 
Health Resources Services Administration grant, the team 
is preparing psychiatric mental health NPs, psychiatric 
residents, and social workers for interprofessional practice 
to treat those affected by opioid use 
disorders and comorbid behavioral 
health conditions. 

“Interprofessional education 
informs clinicians on the scopes 
of practice, expertise, and focus of 
each discipline,” Burda explains. 
“Developing mutual respect 
and positive experience will 
enhance collaborative teams that 
effectively and efficiently minimize 
fragmentation of service and improve 
overall patient-centered care.” 
The long-term goal is to build a 
behavioral health workforce focused 
specifically on this population in 
high-need locations and to model the 
effectiveness of using interprofessional 
core competencies to change 
future practice and improve health 
outcomes. The students and residents 
will learn to practice alongside each 

“ WE NEED THESE 
PATIENTS TO FEEL LIKE 
THEY CAN COME INTO 
THE CLINIC WITHOUT 
BEING TALKED DOWN 
TO. OTHERWISE 
THEY’LL JUST AVOID 
GETTING CARE. WE 
NEED TO SHOW THEM 
RESPECT SO THEY 
UNDERSTAND THAT NOT 
ONLY IS THEIR HEALTH 
AT STAKE, BUT THEIR 
CHILDREN’S HEALTH IS 
ALSO AT STAKE.” 
DORIS TITUS-GLOVER
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other and with behavioral health providers that offer 
MAT and other evidence-based approaches. The students 
are selected, in part, for their commitment to practice in 
underserved communities in the Baltimore-Washington, 
D.C., metropolitan region and beyond.

“We’re hoping that collaboration and respect among 
team members will help build strong continuity of care 
for the patients,” Burda says. “And we expect that these 
students will be able to model these collaborative skills 
wherever they’re hired after graduation.” 

CARING FOR THE MOST VULNERABLE
Another UMSON faculty member is also bringing an 
interprofessional perspective to educating about care 
models for an especially vulnerable group of patients: 
pregnant women with opioid use disorder. Before 
coming to UMSON in 2018, Doris Titus-Glover, PhD, 
RN, assistant professor, managed a grant to improve 
the quality of perinatal/neonatal care for 33 hospitals 
across Maryland and directed CareFirst’s Closing the 
Gaps program, an effort to reduce health disparities 
across Washington, D.C.; Maryland; and Virginia 
neighborhoods. She is serving as a member of the 
Maryland Department of Health’s Maryland Maternal 
Mortality Review Stakeholder Group. One of her primary 
goals in teaching, she says, is to ensure that maternal/
child nurses never stigmatize their patients. “I want my 
students to understand that they need to treat all women 
with respect, care, and deep empathy,” she says.

Titus-Glover, Fornili, and educators from other  
UMB schools formed an interprofessional team that 
organized a daylong conference last fall and a series  
of follow-up seminars in February to explore the 
challenges surrounding opioid use and pregnancy. Funds 
from a UMB Center for Interprofessional Education seed 
grant offered faculty, students, researchers, practitioners, 
and clinicians attendance at no cost. Attendees shared 
ideas about strategies for interdisciplinary care for 
pregnant women who use opioids – and especially about 
best practices for offering buprenorphine and other  
MAT in this setting. 

When a mother’s opioid use is poorly controlled,  
the state will sometimes intervene to place a newborn 
in protective services. But Titus-Glover says it is best to 
provide treatment and counseling to the mother and  
keep the family together.

During the months immediately 
following childbirth, there is an 
especially high risk of fatal opioid 
overdose, Titus-Glover says, which 
she believes is partly due to poorly 
designed protocols for postpartum 
care. “After providing intensive care 
when you were pregnant, the system 
throws you back home with few 
resources to help you cope with the 
stresses of caring for a newborn,” 
Titus-Glover says. “Whatever services 
you had during pregnancy are 
starting to dwindle. You’re back on 
your own in the community, with 
basically no support system.”

It is vital, Titus-Glover says, for 
nurses and other clinicians to give 
nonjudgmental, nonstigmatizing, and 
consistent messages about how to 
move into recovery. “We need these 
patients to feel like they can come 
into the clinic without being talked 
down to,” she says. “Otherwise 
they’ll just avoid getting care. We 
need to show them respect so they 
understand that not only is their 
health at stake, but their children’s 
health is also at stake.”

Burda is hopeful that the various 
efforts underway at UMSON will  
give nurses the capacity to restruc-
ture treatment for patients with 
SUDs so that they receive consistent, 
coordinated, and compassionate 
care. “There are all kinds of systems 
issues that need to be fixed,” she 
says, but nurses can lead the way in 
addressing those issues, especially  
if they are educated to understand 
that the key to overcoming the 
nation’s challenges lies within their 
scope of practice. 

VIRTUAL REALITY: 
A NEW PATH TO REDUCE 
SUBSTANCE USE 

To potentially reduce reliance on 
opioids, Luana Colloca, MD, PhD, MS, 
associate professor, is building upon 
years of experience in placebo, brain 
mapping, and pain research to explore 
how the use of video clips and virtual 
reality (VR) can be used for acute pain 
management. Her research focuses 
on understanding how social learning 
related to video and VR affects neural 
systems, in an effort to enhance 
internal analgesic responses in the 
brain that release endorphins, the 
body’s naturally occurring pain reliever.   

Last August, Colloca received a  
$3.6 million National Institutes of 
Health Research Grant for the five-year  
project Neural Correlates of Hypo-
algesia Driven by Observation. 

“Research in non-pharmacological 
pain management seeks to offer 
alternatives to pain treatments, 
which carry severe side effects. This 
endeavor is of increasing importance 
as opioid addiction and deaths in the 
U.S. rise and as governmental agencies 
recommend health care practitioners 
and patients move away from opioid-
based pain management,” Colloca says. 
“An approach to pain management 
that combines pain reduction related 
to social observation and virtual reality 
tools presents novel opportunities 
for reducing patient suffering and 
contributing to clinically relevant 
knowledge for future therapeutic 
approaches.”     — Laura Hager

Behind the scenes at a National Geographic 
photo shoot with Colloca at UMSON for the 
January 2020 cover story, “Scientists are 
Unraveling the Mysteries of Pain”

G
IO

R
D

A
N

A 
S

EG
N

E
R

I A
N

D
 L

A
U

R
A 

H
A

G
E

R



22 • NURSING FOR/UM • SPRING 2020



NURSING FOR/UM • SPRING 2020 • 23

F E A T U R E

THE ADAGE “THERE’S POWER IN NUMBERS”  

takes on new meaning when you consider nurses 

make up the largest group of health care providers 

in the United States, not to mention globally. 

UMSON faculty, alumni, and students wield 

their power through political pursuits that seek to 

improve our nation’s health care system and patient outcomes. 

No health care provider is better positioned to advocate for 

patients and shape the future of health care than nurses, explains 

Shannon Idzik, DNP ’10, MS ’03, CRNP, FAANP, FAAN, associate 

professor and associate dean for the Doctor of Nursing Practice 

(DNP) program. “Nurses tend to have the broadest understanding 

of all the issues,” she says. “Physicians may spend a few minutes 

with a patient, nurses spend several hours. Their understanding 

of the health care system is unparalleled.” Nurses also interact 

regularly with other health care professionals and understand 

the challenges that their colleagues face. 

I L L U S T R A T I O N  B Y  E M I LY  H A A S C H

B Y  M E R E D I T H  L I D A R D  K L E E M A N
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In an age when American 
politics have become increasingly 
partisan, nurses are finding middle 
ground and successes on both sides 
of the aisle by focusing on patient 
issues. Darlene Curley, MS ’82, 
BSN ’80, RN, FAAN, an UMSON 
Visionary Pioneer, is a professional policy advisor, adjunct 
faculty at the Columbia University School of Nursing in 
New York City, and former chief executive officer of Jonas 
Philanthropies, and she served as a representative in the 
Maine State Legislature from 2002 - 07. During her political 
career, Curley sought always to keep her focus  
on the patients. “If you put the patient first, good policy – 
and hopefully good politics – will ensue,” she says. 

Curley notes that one of her greatest professional achieve-
ments is sponsoring and enacting a piece of legislation that 
penalizes habitual traffic offenders. That legislation, known 
as Tina’s Law, was named for a local woman who was 
killed by a trucker with more than 20 license suspensions, 
and it made Maine one of the first states in the nation to 
address the issue of habitual traffic offenders. 

The deadly collision occurred during Curley’s morning 
commute to the Maine State House. After traffic came to a 
halt, “I hopped out of my car and could see the mangled car 
and truck in the median. My professional instincts kicked in, 
and I ran to the accident site,” she recalls, explaining that 
the accident’s severity shook her. “I felt inadequate because 
I wasn’t able to provide assistance. I learned that the victim 
was a neighbor and constituent. This was not acceptable, 
and I had a personal, professional, and legislative responsi-
bility to advocate for change.”

Curley was also integral in passing legislation that 
expanded the scope of practice for nurse practitioners 
in Maine, and she continues to advocate for granting 
advanced practice registered nurses (APRNs) full prac-
tice authority in every state. To date, 22 states, including 
Maryland; Washington, D.C.; and two U.S. territories 
have granted full practice authority to nurse practitioners, 
permitting them to provide much-needed primary and 
preventive care, especially critical for patients in rural  
and underserved areas. 

Removing barriers to nursing practice is “one of 
the largest achievements that we’ve made as nurses 
throughout the past decade,” Idzik says. In its 2010 Future 
of Nursing report, the Institute of Medicine (IOM) called 
for the removal of practice barriers preventing APRNs from 
providing the full scope of health care services they are 

educated and certified to provide. At the 
time, then-Dean Janet Allan, PhD, RN, 
FAAN, now dean emerita, reiterated the 
importance of this effort by saying, “We 
must put aside protectionist rhetoric in 
the interest of public welfare and give 
nurses the authority to do what they do 

best. Taking the IOM recommendations to heart means 
lifting practice barriers that make it difficult for nurses 
to get patients the care they need, such as putting nurses 
on provider panels and giving nurses authority to admit 
patients to hospitals and hospices.” 

UMSON faculty have continued to advocate for imple-
mentation of full practice authority nationwide through their 
leadership of and involvement in organizations such as 
the American Association of Nurse Practitioners, the Nurse 
Practitioner Association of Maryland (NPAM), and the 
National Organization of Nurse Practitioner Faculty. Integral 
to this effort is ensuring that the nursing workforce is rep-
resented and that nurses’ voices are heard. 

R A I S E  Y O U R  V O I C E “ IT’S REALLY 
IMPORTANT FOR 
NURSES TO BE 
ADVOCATES TO 
SUPPORT AND 
ADVANCE AN 
EXPANDED SCOPE 
OF PRACTICE 
FOR NURSE 
PRACTITIONERS.” 
DARLENE CURLEY

HOW TO GET INVOLVED

•  Wade in at work. The workplace 
can be a great introduction to 
participating in policy-making. 
“There are many policies that 
take place inside of a hospital 
system that nurses can influence,” 
Constantoulakis explains. “Get on 
those boards within your hospital 
system and have a discussion.”

•  We need you. Nurses should 
remember that when they see a 
call for health care commission or 
board members, “We mean you, 
we don’t mean somebody else,” 
Idzik says. “We want to hear your 
story, we want you to be on the 
board. If you’re reading it, you’re 
the people who we want to be 
representing nursing.”

•  Volunteer. Nurses can be 
proactive in supporting political 
candidates they believe in and who 

support their values and priorities. 
“An election year is when there 
are the most opportunities to 
volunteer,” Curley says.

•  Start local. It may seem over-
whelming to reach out to federal 
legislators, but local represen-
tatives want to talk to you, Idzik 
explains. “They’re very easy to get 
ahold of,” she says. “They’re really 
there to represent you. The local 
folks are everyday citizens — they 
work part of the year in politics, 
but most of their life is being an 
average citizen.”

•  It’s never too late. Find an orga-
nization or cause to get involved 
with — fresh voices and opinions 
are always appreciated. “Just get in 
touch, reach out — nobody’s going 
to bite, everybody’s really friendly,” 
Roach adds.
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Claire Bode, DNP ’15, MS ’10, CRNP, assistant professor,  
serves as chair of the NPAM legislative committee and 
helped develop a bill introduced during this spring’s 
Maryland legislative session. This bill aims to increase 
practice authority for psychiatric mental health APRNs in 
emergency departments, allowing them to conduct the 
initial evaluation for involuntarily admitted patients.

Margaret Hammersla, PhD ’17, MS ’05, BSN ’95, 
CRNP-A, assistant professor and senior director of the 
DNP program, serves on the Maryland Health Care 
Commission and has proposed that nurses and APRNs be 
part of the commission’s panels and workgroups. “I iden-
tified that there was a lack of nurse practitioners on the 
advisory panel for the Maryland Primary Care Program, 
but there was more than sufficient physician represen-
tation,” she explains. Hammersla successfully advocated 
for a nurse practitioner to fill an additional seat; Cathy S. 
Chapman, MS ’95, CRNP, was selected.

Idzik, who served as president of NPAM from 2012 -13, 
recalls needing to educate governmental affairs leaders 
for insurance companies on the importance of provider- 
neutral language. “They hadn’t even thought how their 
website, which said ‘Find a Physician,’ might create a 
value statement that discouraged patients from selecting 
a nurse practitioner,” she says.

Nurses have a professional and ethical duty to increase 
access, quality, and affordability of health care, Curley 
explains, and nurse practitioners can address the nation’s 
primary care gap, but only in states that have reformed 
their scope of practice laws. “It’s really important 
for nurses to be advocates in their states to support 
and advance an expanded scope of practice for nurse 
practitioners,” she says. 

Advocating for better policies is just one benefit of politi-
cal engagement. As individuals, nurses are directly affected 
by health policies. “It affects our families, our careers, and 
our patients,” says Leeza Constantoulakis, PhD, MS ’14, 
RN, a senior associate at a leading national professional 
services firm. “To be stewards of our profession, we have 
to be paving the path to make sure tomorrow’s policies are 
ones that are helping us as career professionals, but also 
ultimately serving our patients and our patients’ needs.”

Constantoulakis felt called to pursue policy and 
advocacy work after attending the American Association 
of Colleges of Nursing’s Student Policy Summit as a 
student in UMSON’s Clinical Nurse Leader master’s 
option. “Everything came together there. I always 
knew I was going to have a career in health and health 

care, but I wouldn’t have seen how to marry it with this 
policy, politics, and advocacy world that I didn’t know 
existed, if it weren’t for the opportunities presented to  
me at UMSON,” she explains.

A new generation of nursing students shares 
Constantoulakis’ passion. Lucie Roach, a Bachelor 
of Science in Nursing student, serves as president of 
UMSON’s Students United for Policy, Education, and 
Research (SUPER), a chapter of AcademyHealth. She takes 
the long view when it comes to how nurses can improve 
health care. “Our health care system is for profit – that can 
be pretty problematic,” Roach says. “We need to  
work more toward universal health care, and we need  
to work on making health care more user-friendly.”

She knows that a nurse’s voice is powerful and integral 
to enacting change. “Those people making decisions need 
to hear from nurses,” Roach says. “If nurses don’t stand 
up for health care, it’s unlikely that patients are going  
to stand up for it.” 

A Legacy of Legislation
Shirley Nathan-Pulliam, MAS, BSN ’80, RN, an UMSON 
Visionary Pioneer, retired from her position as a 
Maryland state senator in December, but her legacy 
as a tireless health advocate lives on. Nathan-Pulliam 
dedicated her 25-year legislative career to reducing 
health disparities and improving health care access  
for all Marylanders, regardless of demographics. 

She served five terms in the Maryland House of Delegates before her 
election in 2014 to the Maryland State Senate for the 44th District, which 
encompasses areas in both Baltimore City and Baltimore County. 

Nathan-Pulliam advanced many policies designed to support community-
based interventions. One of her key achievements during her tenure in 
the General Assembly was sponsoring legislation that established the 
state’s Office of Minority Health and Health Care Disparities in 2004. 
Many of Nathan-Pulliam’s legislative initiatives focused on health care, 
including funding for breast cancer diagnosis and treatment programs and 
expanding Medicaid coverage for patients with hepatitis C. 

Nathan-Pulliam cites her nursing experience as integral to advancing 
health legislation. “Those bills I put forward probably would never have 
gotten passed if I wasn’t a nurse,” she says. “Nurses learn how to assess 
and identify a problem — I used some of those same principles in fighting 
for patients in the House and Senate.”

Sometimes, nurses are the only people willing to fight for patients, 
especially those in underserved communities. “A large number of nurses 
need to be involved. The legislators who make laws that impact nurses, 
other health care professionals, and the community — many don’t 
necessarily understand health care,” Nathan-Pulliam reflects. “There are 
many issues that I championed and took on that some of the doctors didn’t 
want, but nurses see things from a different perspective.” 

She remains passionate about nurses running for political office. “I would 
encourage young nurses to run for office, and if you can’t run, be an 
advocate — educate your legislators on health care issues,” she adds.
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1900s
reproduction of a  
1905 student uniform 

mid-1960s
student uniform worn by  
Claire Payne Greenhouse,  
BSN ’66 

late 1960s
student uniform worn by  
Janet F. Lee, BSN ’69 

1990s
student uniform worn by  
Sue J. Kim, BSN ’99 
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1990s
student uniform worn by  
Sue J. Kim, BSN ’99 

2010s
Deborah Madu,  
BSN student 

NOW
Kathryn “Katy” Ward,  
BSN student

With a history as old as the School itself, UMSON’s student 
uniforms through the ages reflect nurses’ professional and 
societal roles. Tailored uniforms that covered neck to toe 
and conveyed authority were the standard for nursing 
schools nationwide in the 1890s, when UMSON first opened 
its doors. As decades passed, skirts and sleeves grew shorter, 
but aprons and caps remained until the second half of the 
20th century. As the women’s movement took hold, and 
nurses occupied new roles, uniforms became more practical. 
Scrubs and lab coats eventually became the norm as nurses 
claimed their space as scientists and practitioners who 
are critical members of the professional health care team. 
This past fall, entering Bachelor of Science in Nursing and 
Clinical Nurse Leader master’s students donned new scrub 
uniforms – graphite gray with an embroidered UMSON 
logo – that replaced the previous white scrub tops and khaki 
pants, introduced in the mid-2000s. 

The historical uniforms pictured here are all housed in 
UMSON’s Living History Museum, which celebrated its  
20th anniversary last year. 
— G.S.

A Uniform  
Approach
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1960s
Sister Melanie Kambic, MS ’69, a 
98-year-old U.S. Army Nurse Corps 
veteran, was honored by U.S. Rep. 
Conor Lamb on Veterans Day in 
November for her life and career that 
included service during World War II.

1970s
Elizabeth Berrey, MS ’73, was selected 
as a New Mexico Nursing Legend and 
was honored at the annual New Mexico 
Nursing Excellence Awards Gala on 
Nov. 2. She retired in 2014 as the asso-
ciate director of nursing education for 
the New Mexico Board of Nursing. 

Beth O’Connell, MS ’74, BSN ’73, was  
selected as one of six inaugural University 
of Maryland, Baltimore (UMB) Catalysts 
for Excellence honorees recognized for 
their philanthropic work at the UMB 
Founders Gala on Oct. 26.

Margaret “Peggy” Chamberlain 
Wilmoth, MS ’79, BSN ’75, an 
UMSON Visionary Pioneer, has been 
appointed to the U.S. Department of 
Defense Military Family Readiness 
Council representing the Reserve 
Officers Association and is the only 
council member solely responsible 
for representing families of Reserve 
Components members.

Bonnie DiPietro, MS ’85, BSN ’78, and 
Mindy Ralls, BSN ’15, were interviewed 
for an “On The Record” story on WYPR, 
Baltimore’s NPR affiliate, about an 
effort called “Caring for the Caregiver: 
Implementing RISE: Resilience In 
Stressful Events.” DiPietro is interim 
president and CEO of the Maryland 

Patient Safety Center, and Ralls is 
trained as a first responder in RISE, 
assisting colleagues who experience 
extreme stress on the job, with an ulti-
mate goal toward patient safety.

Joan Stanley, MS ’78, chief academic 
officer at the American Association of 
Colleges of Nursing and an UMSON 
Visionary Pioneer, joined other aca-
demic nursing leaders to publish 
an article, “Advancing the Clinical 
Nurse Leader (CNL) Model through 
Academic-Practice-Policy Partnership,” 
in the July-August 2019 issue of 
Nursing Outlook. 

Kathleen White, MS ’78, was elected 
as vice chair of the Howard County 
(Maryland) General Hospital board of 
trustees for a two-year term that began 
July 1. 

Patricia Morton, PhD ’89, MS ’79, an 
UMSON Visionary Pioneer, published 
an editorial, “Economic Trends in 
Higher Education,” in the September-
October 2019 issue of the Journal of 
Professional Nursing. 

1980s
Denise Pudinski, BSN ’81, has been 
named vice president of patient care 
services and chief nurse executive  
at Mt. Washington Pediatric Hospital  
in Baltimore, where she has worked  
for 36 years.

Anne Williams, DNP ’12, MS ’86,  
BSN ’82, director of community health 
improvement for the University of 
Maryland (UM) Medical System, 
joined two colleagues to create and 
produce Do It for Me!, a public service 
announcement about the hazards 

of tobacco use that was selected for 
screening at the 2019 Global Public 
Health Film Festival during the 
American Public Health Association’s 
national conference in Philadelphia 
last November.

1990s
Carol (Reineck) Huebner, PhD ’90,  
started and has managed the Research 
and Evidence-Based Practice Seed 
Grant Program for the Army Nurse 
Corps Association for five years. 

Susan Bindon, DNP ’11, MS ’96, 
UMSON associate professor and 
director, Doctor of Nursing Practice 
post-master’s option, is one of 38 
nursing faculty from across the 
nation selected to participate in 
AACN’s inaugural Elevating Leaders 
in Academic Nursing program. The 
yearlong fellowship program is 
designed for aspiring deans and  
senior faculty in leadership roles.

Marla De Jong, MS ’96, an UMSON 
Visionary Pioneer, is a newly elected 
member of the American Academy of 
Nurses Fellow Selection Committee. 

Rio Ratermanis, BSN ’96, has received 
the highest award for humanitarian-
ism from HCA Healthcare, The  
Frist Humanitarian Award, for 
her work organizing clothing and 
shoe donations for orphanages in 
Cameroon and Madagascar. 

Wynne Aroom, MS ’97, a patient 
education specialist at UM Shore 
Regional Health, was featured in 
an article in Easton, Maryland’s The 
Star Democrat that highlights the 
system’s Shore Kids Camp, an annual 
summer day camp that promotes 
the development of diabetes self-
management skills through a  
positive environment.

Diana Wylie, BSN ’98, has been 
appointed to lead FlexRN, a nursing 
staffing agency. She has been with the 
company since its start in 2001.

Class Notes

Let your fellow alumni know what’s happening in your life. Submitting an 
update to Class Notes is easy; just visit nursing.umaryland.edu/classnotes 
or contact us at alumni.nursing@umaryland.edu or 410-706-0674. You can 
also send us mail courtesy of Cynthia Sikorski, director of alumni relations, 
655 W. Lombard St., Suite 516A, Baltimore, MD 21201.

As we are unable to confirm all alumni credentials, only UMSON degrees and  
graduation years are included.

I N  TO U C H

Greatness in 
Maryland 

At the Maryland 
Nurses Association 
(MNA) 116th 
Annual Convention 
in Baltimore in 
November, chaired by 
Mary Kay DeMarco,  
MS ’87, then-
MNA president, 
several UMSON 
alumni received 
prestigious awards:

Kathleen Martin,  
DNP ’08, MS ’97,  
BSN ’95, UMSON 
assistant professor  
Stierle Exemplary 
Service Award 

Brigit VanGraafeiland, 
DNP ’08  
Outstanding Advanced 
Practice Clinical  
Nurse Award

Derrick Wyatt, MS ’13 
Outstanding Pathfinder 
Award
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2000s
Hae-Ra Han, PhD ’01, has received 
an RO1 grant from the National 
Institutes of Health for her project 
“PLAN: Dementia Literacy Education 
and Navigation for Korean Elders 
with Probable Dementia and their 
Caregivers.” 

Anna Schoenbaum, DNP ’16, MS ’01,  
has been elected as secretary of the 
Maryland Chapter of Healthcare 
Information and Management  
Systems Society. 

Susan Hammond, MS ’07, BSN ’03, 
has been promoted to assistant director 
of nursing for Emergency Medicine 
and Critical Care at Greater Baltimore 
Medical Center. 

April Motovidlak, MS ’07, has been 
appointed nurse practitioner for 
Talbot (Maryland) Palliative Care. She 
also serves as medical director of the 
Sexual Assault Program at UM Shore 
Regional Health, a position she has 
held since 2011. 

Matthew Morris, MS ’10, BSN ’08,  
has been named vice president of 
patient care services/chief nursing 
officer at Atlantic General Hospital  
in Berlin, Maryland.

2010s
Mei Ching Lee, PhD ’11, UMSON 
assistant professor, is working with 
colleagues at UMB to build a team-
based future for health care as part 
of UMB’s Interprofessional Education 
Faculty Scholars program. She is a 
member of the program’s first cohort, 
which was awarded a two-year seed 
grant to develop an interprofessional 
internship at the University of Maryland 
Medical Center (UMMC).

Misbah Naureen, BSN ’13, clinical 
nurse II in the Cardiac Progressive Care 
Unit at UMMC, was recognized with a 
Great Catch Award for noticing that a 

family member was given a medication 
for a patient being prepared for 
discharge that had been stopped while 
the patient was in the hospital. Her 
quick response prevented a potentially 
serious cardiac complication.

DoRhonja Nichols, MS ’18, BSN ’13, 
has been appointed nurse manager 
of the Acute Medicine Telemetry Unit 
at UMMC. 

Indie LeClair, BSN ’14, led a team of 
nurses at Dartmouth-Hitchcock Medical 
Center in Lebanon, New Hampshire,  
in opening the first neurological care 
unit in Northern New England. 

Susanne B. Lara, DNP ’17, acute 
care nurse practitioner at MedStar 
Washington (D.C.) Hospital Center, 
received the Advanced Practice 
Provider of the Quarter award for 
fall 2019.

Stephen Lee, BSN ’17, is training 
to be a flight nurse in Louisiana 
and volunteers with an urban 
emergency medical service system as 
a paramedic. He was interviewed for 
Daily Nurse in June about his career 
progression from emergency medical 
technician to flight nurse.

Wendy Reynolds, MS ’17, clinical  
nurse I at UMMC, received an 
Employee of the Quarter award in 
June for her commitment to her 
patients and colleagues and her spirit 
of teamwork and collaboration

Thomas Young, BSN ’17, has been 
appointed full-time manager of the 
General Operating Rooms at UMMC. 

Alexandra Bozel, BSN ’18, clinical 
nurse I at UMMC, received the 
Employee of the Quarter award in 
September, based on the hospital’s 
organizational values.

Sharing Great Stories 
A great story has the power to inspire deeply, embrace 
and uplift, transform organizations, bridge gaps, and 
awaken our humanity. UMMC’s Great Stories recognition 
events honor those who generate these stories:

O C TO B E R  2 0 1 9

Great Care Coordination 
Honoree:
Nicholas Raducha, MS ’19 

Great Compassion Individual 
Honorees:
Steven Gee, BSN ’01 
Kimberly Culp, BSN ’17 
Elizabeth Phillips, BSN ’17 
Lindsey Cornelius, BSN ’18 
Angela McCullough, BSN ’18 

Great Compassion Unit/
Department Honorees:
Surgical Intensive Care Unit

Cindy Dove, MS ’13, director 
of nursing, Surgical and Cardiac 
Surgical Services, presented 
the award to her unit.

Improving the Human Condition
Sarah Szanton, MS ’98, professor for 
health equity and social justice and director 
of the Center for Innovative Care in Aging 
at The Johns Hopkins School of Nursing, 
received the 24th Heinz Award in the 
Human Condition category for her role as 
co-developer of the Community Aging in 
Place: Advancing Better Living for Elders 

(CAPABLE) program. CAPABLE provides low-income seniors 
with handyman services alongside in-home nursing visits and 
occupational therapy to improve health and mobility, restore 
dignity and independence, and decrease health care costs.  
The honor includes an unrestricted cash award of $250,000.

Through the CAPABLE model, a visiting nurse provides 
medical care, nutritional guidance, and medication manage-
ment, while an occupational therapist works with patients to 
surmount physical limitations such as strength or balance 
weaknesses that may be affecting their ability to care for 
themselves. An assessment of functional areas of the home 
is conducted, with a handyman assigned to the team to make 
the patient’s home safer and more accessible by repairing 
flooring or furniture, increasing lighting, or adding mobility 
enhancements such as grab bars and banisters. 

CAPABLE programs are in multiple areas of many states, 
and the list is growing. Recently, a U.S. Department of 
Health and Human Services committee unanimously 
recommended that CAPABLE be voted for consideration  
as a program covered by Medicare. 

Established to honor the memory of U.S. Sen. John Heinz of 
Pennsylvania, the Heinz Awards recognize those who have 
made significant contributions in areas of great importance 
to the senator.
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When Daniel J. O’Neal III, MA,  
BSN ’66, GCNS-BC, CNL, came 
to UMSON from the University of 
Maryland, College Park in 1964, 
he was one of only two men in his 
class. The other, he says, was “quite 
different” from him. 

“He was 30-plus, married, and 
came to Baltimore from a church 
mission overseas. I lived on campus 
in the men’s dorm with the medical 
and dental students,” O’Neal says, 
adding that this was a thorn in the 
side of his female classmates, who 
were beholden to the rules of the 
all-women’s nursing dorm, Parsons 
Hall. “They were jokingly annoyed 
with me, because I had no restrictions 
on my comings and goings. They 
expressed dismay that I was footloose 
and fancy free,” he explains. 

O’Neal, who received UMSON’s 
Distinguished Alumni Award at the  
All-Alumni Reunion last spring,  
buckled down quickly after gradua-
tion, serving in the Army Nurse Corps 
at the Walter Reed Army Medical 
Center; in a Mobile Army Surgical 
Hospital in Vietnam; and as faculty in 
an Army Licensed Practical Nurse  
program in Fort Belvoir, Virginia, his 
first experience with formal teaching. 
After serving as active duty for five 
and a half years, he continued in the 
Army Reserves for another 27 years, 

the last decade as chief nurse in three 
different hospitals, ending with an 
assignment as the mobilization coun-
terpart of the assistant chief of the 
Army Nurse Corps. He retired from the 
Army with the rank of colonel in 1997.

In 1972, he returned to UMSON as 
a faculty member for six years, teach-
ing medical-surgical nursing. In his 
last two years at the School, he and a 
colleague launched the master’s-level 
gerontological nursing track. While 
at UMSON, he says, he led an infor-
mal group for male students, most of 
whom were former military members. 

Also during his time at UMSON, 
O’Neal became involved in policy 
work, serving as a governor’s 
appointee to the Maryland Medicaid 
Advisory Committee in 1975. “The 
people making policy were not current 
in clinical practice, so I learned 
early that nurses in practice have 
valuable knowledge and experience to 
contribute to policy-making at every 
level,” he says. “Since I value clinical 
knowledge and experience, I worked 
part time as a staff nurse in most of 
the subsequent 25-plus years when I 
was in non-clinical, full-time roles.” 

He worked as a lobbyist and senior 
policy fellow for the American Nurses 
Association and at the National 
Institute of Nursing Research as chief 
of the section of science policy and 
public liaison. “The roles I enjoyed 
the most were those that I felt had 
the largest contribution at a national 
or at least larger than an institutional 
level,” he says. “I always gravitated 
toward something larger than the 
unit where I was.” 

Even in retirement, O’Neal 
continues working for something 
larger; from his home in Tampa, 
Florida, he serves on an accreditation 

committee for the Commission 
on Collegiate Nursing Education, 
contributes to editorial boards, and 
provides input into health policy for 
a presidential campaign. “I’m still 
involved in hands-on nursing in a 
way that’s not paid, but it’s fulfilling,” 
he says. He accompanies neighbors 
to provider appointments, types up 
notes and questions, and ensures 
relatives are in the loop. “When 
someone finds out you’re a nurse 
in a community, you become the 
community nurse,” he says. 

Renaissance Nurse
Daniel J. O’Neal III, BSN ’66

“The roles I enjoyed the most were 
those that I felt had the largest 
contribution at a national or at least 
larger than an institutional level.” 
DANIEL O’NEAL

BY GIORDANA 
SEGNERI

A L U M N I  P R O F I L E

O’Neal (center) accepts the UMSON 
Distinguished Alumni Award from Dean 
Jane M. Kirschling, PhD, RN, FAAN (left),  
and Carmel McComiskey, DNP ’10,  
MS ’96, PPCNP-BC, CPNP-AC, FAANP, 
FAAN (right), then-president of the 
UMSON Alumni Association, at last 
spring’s All-Alumni Reunion. 
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I N  TO U C H

In Memoriam
Alumni
Henrietta M. Williams, DIN ’45
Charlotte Minkoff Martin, BSN ’47
Eleanor M. Harrison Greentree, MS ’72,  

BSN ’62, DIN ’49
Shirley H. Fuller, DIN ’51
Laura L. Wildberger, DIN ’51
Louise McAlister Blauvelt, BSN ’57
Marie S. Ferrigno, BSN ’59
Suzanne Dahlin Merna, BSN ’59
Helen Jewel Moseley-Gray, BSN ’59
Ruth J. Hepner, BSN ’62
Mary “Theresa” Tyler Hommel, BSN ’63
Katherine Irene Shealy, BSN ’63 
Karen H. Jackson, BSN ’68
Ruth McCorkle, BSN ’68
Sandra J. Sundeen, MS ’68
Sharon L. Thompson Stecklein, BSN ’69
Connie L. Slewitzke, BSN ’71
Carolyn A. Rooney, BSN ’73
Margaret R. Dodge, MS ’74
Ruth J. Stetzer Honnas, BSN ’74
Meta Masket Fisher, BSN ’78
Deborah R. Goeller, BSN ’79
Catherine S. Collins, BSN ’83
Callasue L. Edinger, BSN ’84
Ronald E. Rebuck, MS ’94
Ann Baile Hamric, PhD ’96
Heather Christine Spoon, MS ’14

Faculty 
Mary Virginia “Ginny” Ruth,  

former associate professor and chair, 
Community Health Nursing

This list includes notices the  
School of Nursing received from  
Aug. 22, 2019-Feb. 17, 2020.

Remembering  
Ann Ottney Cain 
1934- 2020

Ann Ottney Cain, 
PhD, RN, CSP, FAAN, 
professor emerita, 
was born in Ohio and 
became a leader in 
psychiatric mental 
health nursing, 

specifically in family systems therapy. 
Her tenure at UMSON spanned more 
than three decades, during which she 
taught undergraduate and graduate 
students and served as associate dean 
for graduate studies and research. 
When she retired from UMSON in 1994, 
her colleagues, students, and friends 
created the Ann Ottney Cain Endowed 
Lecture in Psychiatric Nursing. She 
made a planned gift to further support 
the lectureship. 

Cain received numerous honors and 
awards throughout her career and was 
selected as a Fellow of the American 
Academy of Nursing in 1972. She 
passed away in February. 

Remembering  
Carolyn Waltz 
1942- 2020

Carolyn F. Waltz, 
PhD, BSN ’63, RN, 
FAAN, a Baltimore 
native, served for 41 
years at UMSON as a 
professor, associate 
dean for academic 

affairs, and director of international 
activities and evaluation. 

She authored numerous nursing text-
books and published broadly on  
teaching in the nursing profession,  
evaluation, and measurement.

She also created The Carolyn F. Waltz 
and Ora L. Strickland Endowment for 
School of Nursing Student Research and 
Evaluation Projects with her colleague; 
the scholarship provides support for 
travel expenses for UMSON students 
conducting evaluation and/or research 
of international significance. In May 
2016, Waltz served as the mace carrier 
at UMSON’s Convocation ceremony.

In her personal life, Waltz served 
as president of Greystone Equine 
Rescue and Rehabilitation in Rising 
Sun, Maryland, a reflection of her love 
for animals, especially horses and 
dogs. She enjoyed international travel, 
shopping, and spending time with her 
family. She lived in Rising Sun until her 
death in December.

Stay in the 
Loop with 
UMSON 
Connect!

Join fellow graduates in UMSON’s 
online alumni community.

Sign up today at 
UMSONConnect.com to:

■ reconnect with classmates

■  enhance your career through 
fellow alumni connections

■  locate alumni by specialty 
area, geographic region, 
or shared interest

■  share professional updates, 
news, photos, events, and jobs

■  mentor graduating students

■  learn new ways to stay 
engaged with UMSON.
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ALL-ALUMNI REUNION 
RETURNS THIS FALL
UMSON’s All-Alumni Reunion 2020 has been 
postponed until the fall. As always, all UMSON 
alumni will be invited to celebrate. 

Also join us this fall for “The Next Generation 
of Nursing Science,” a celebration of UMSON’s 
long-standing PhD program. 

Stay tuned for more information at nursing.
umaryland.edu/reunion in the coming months.

At 125 years old, the UMSON Alumni Association is one of the 
oldest continuously active nursing organizations of its kind in 
the nation. Organized in 1895, the association provided early 
leadership in the creation of the Maryland Nurses Association 
and in passage of the Nurses Licensing Act of 1903. The first 
president, Elinor Van Santwoort, DIN 1893, served from 1897- 98. 
Since then, there have been 50 other alumni presidents, including 
one man, Caleb Rogovin, MS ’92, from 2006 - 08.

Today, the association serves more than 24,000 living alumni 
who reside around the world and hold leadership positions in 
every area of the nursing profession. Its chief mission is to foster 
and promote the general welfare of UMSON; advocate for public 
and private support for the benefit of UMSON; and provide 
educational, charitable, and cultural activities for UMSON alumni, 
students, faculty, and friends. 

In recent years, the UMSON Alumni Association has worked to 
enhance the experience of current students through a speaker 
series, a mock interview program, and student/alumni speed 
networking events. In summer 2019, an online alumni community 
called UMSON Connect (www.umsonconnect.com) launched to 
help further engage and link alumni and current students.

— Cynthia Sikorski

Alumni Association 
Celebrates  
125th Anniversary
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Members of the Class of 1893, including Van Santwoort (far left) 

At the December 
Graduation in Baltimore 
on Dec. 12, Mills (left) 
conversed with Lisa 
Rowen, DNSc, MS ’86,  
RN, CENP, FAAN, 
chief nurse executive, 
University of Maryland 
Medical System, and 
senior vice president of 
patient care services 
and chief nursing officer, 
University of Maryland 
Medical Center. 

A Tribute to Mary Etta Mills
Mary Etta C. Mills, ScD, MS ’73, BSN ’71, RN, NEA-BC, FAAN, professor, 
has served in a variety of nursing leadership roles, including associate 
dean for academic affairs at UMSON and vice president for nursing 
at the University of Maryland Medical Center, and last fall, she added 
UMSON interim dean to the list. 

When Dean Jane M. Kirschling, PhD, RN, FAAN, went on leave to care 
for her husband who was receiving hospice, Mills was appointed interim 
dean by then-University of Maryland, Baltimore President Jay A. Perman, 
MD. She kept the School moving smoothly forward for four months until 
Kirschling’s return following her husband’s passing. 

Mills has now returned to the faculty, on which she has served since 
1973. Her research, teaching, and professional activities have included 
extensive work in the fields of health services organization, quality of 
care, and patient safety. At UMSON, Mills led the development of the first 
Nursing Informatics (NI) master’s and doctoral programs in the world, 
launched in 1988 and 1991, respectively. 

She has been a primary investigator on interdisciplinary research and 
training grants totaling more than $10.5 million, and her dissemination 
of this work has included more than 100 peer-reviewed publications 
and 150 peer-reviewed presentations and posters, numerous book 
chapters, and four books. She has paved the way for future leadership 
in the fields of informatics and health services through service as 
dissertation chair for more than 40 PhD students. Her international work 
in health services and informatics has provided educational direction 
to the Canadian Health Services Center, the Pan American Health 
Organization, Saudi Arabian Health Services, and Taiwanese universities.

Hats off to you, Dr. Mills – we can’t thank you enough for your leadership! 
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“I always knew I wanted to care for 
babies,” says Treza James, MS ’05, 
BSN ’96, NNP-BC. “My goal was to 
work in a NICU.” Since 1988, when 
she joined the neonatal intensive 
care unit (NICU) at the University of 
Maryland Medical Center (UMMC), 
James has held every possible 
nursing role in the unit. She started 
as a bedside nurse and has served 
as a charge nurse, a preceptor, a 
nurse educator, a neonatal transport 
nurse, and, most recently, the nurse 
manager. “My desire has always been 
to care for the most complex and 
critical babies,” she adds.

James is a Baltimore native, and 
although she earned her registered 
nurse diploma at Lenoir Memorial 
Hospital School of Nursing in North 
Carolina while her husband was 
stationed in that state, she eventually 
returned to her hometown to 
complete the RN-to-Bachelor of Science 
in Nursing program at UMSON, but 
she didn’t stop there. In the mid-
2000s, after working in pediatric and 
neonatal units for nearly 20 years, 
she returned to the School to earn 
her master’s degree and become a 
neonatal nurse practitioner; she was 
a member of the final master’s-level 
class before UMSON’s advanced 
practice nursing program transitioned 
to the Doctor of Nursing Practice level. 

“I always wanted the knowledge 
base of the neonatal nurse practi-
tioner, and I was trained by the finest 
neonatologists and practitioners,” she 
says. “Education is my heart of hearts, 
and I wanted to share that knowledge 
with the new staff members I was 
educating.” She cites the UMSON  
program as providing her with a 
strong foundation in evidence-based 
practice and a focus on improving 
outcomes. “I’ve put a great deal of 
time and energy into making sure we 
have great outcomes, and we deliver 
the safest and highest-quality care  
for our babies,” she adds.

In her role as nurse manager, she 
oversees the 30,000-square-foot 
NICU with 52 single-family rooms 
and a staff of 200, of whom 160 are 
nurses. The current NICU opened 
in September 2015, after nearly 
30 years in a previous wing. James 
and her team were instrumental in 
influencing the design of the new 
unit around single-family rooms. 
“It was my biggest challenge but 
also a reward,” she says. “We had 
to advocate and negotiate to get the 
space the way we thought it would 
best serve our patients, families, and 
staff.” The unit features natural light-
filled relaxation spaces, circadian 
lights and blackout shades in the 
patient rooms, noise meters, adjoin-
ing rooms for twins, and extensive 
technology. “Nurses can receive alerts 
from a baby’s monitor to their phone 
and a text message or a direct call 
from the front desk to their device 
to help reduce noise level from an 
intercom,” James explains. “It’s a very 
warm, welcoming, state-of-the-art 
NICU, so our families can feel at ease 
when they leave their babies.”

But it’s not simply about technol-
ogy; James emphasizes that she and 
her team focus heavily on compas-
sion. “We try to make the best of a 
bad situation for them, and not all 
families have great outcomes,” she 
says. In fact, James and her team 
were recognized with UMMC’s Great 
Honor award for supporting a family 
that chose to pursue organ donation 
when their son died after spending 
seven months in the NICU. “Families 
will always remember what you did 
for them,” she says. “Some of those 
babies you never forget; they become 
a piece of you.”

James explains that the continually 
developing field of neonatal nursing 
keeps her inspired. “Folks tend to 
think we rock and feed babies, but we 
care for critically ill infants from all 
over Maryland,” she says. “It’s a com-
plex environment, and there’s a lot of 
new evidence. There’s still so much 
more to study and research.” 

Leading a State-of-the-Art NICU
Treza James, MS ’05, BSN ’96 

BY GIORDANA 
SEGNERI

A L U M N I  P R O F I L E

“ Families will always remember  
what you did for them. Some of  
those babies you never forget;  
they become a piece of you.” 
TREZA JAMES

James oversees the 30,000- 
square-foot NICU with 52 single-
family rooms and a staff of 200, 
of whom 160 are nurses.
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Events 
I N  TO U C H

  White Coat  
Ceremonies 
Baltimore,  
Sept. 9 (left)  

USG,  
Sept. 24 (right)

  Baltimore 
County Alumni 
Networking, 
The Valley Inn, 
Lutherville-
Timonium, MD 
Oct. 17 (left)

  Howard 
County Alumni 
Networking,  
Union Jacks, 
Columbia, MD 
Oct. 30 (right) 

  Living History 
Museum 20th 
Anniversary 
Celebration 
UMSON, Nov. 6 

  6th Annual 
Interprofessional 
Forum on Ethics 
and Religion in 
Health Care 
UMB, Nov. 7

PHOTOGRAPHY: STACEY CONRAD, RICHARD LIPPENHOLZ, TOM NAPPI, KEVIN NASH,  
GIORDANA SEGNERI, CYNTHIA SIKORSKI; COURTESY OF EUN-SHIM NAHM, NINA TROCKY

Pathways in Technology 
Early College High School 
(P-TECH) Luncheon 
UMSON, July 30 


Nurse Leadership 
Institute Orientation 
UMSON, Sept. 6 
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Save the Dates

Due to guidance related to the COVID-19 
pandemic, many of our scheduled events have 
been canceled or postponed. As this is a rapidly 
evolving situation, please visit nursing.umaryland. 
edu/events for the most up-to-date information 
about the School’s events.

p  

Pi Chapter  
Induction Ceremony 
UMSON, Dec. 2

p  

WRAIN Class of 1969 
50th Anniversary, 
Washington, D.C. 
UMSON, Nov. 9 - 11

The Millicent Geare 
Edmunds Lecture 
UMSON, Nov. 21 (right)  u

Bachelor of Science in  u 
Nursing and Clinical 
Nurse Leader Master’s 
Option Poster Days 
UMSON, Dec. 3

Field of Dreams:  
15 Years of Nurse  
Anesthesia at UMSON 
UMSON, Nov. 14 (left)    u

Biology and Behavior    u 
Across the Lifespan 
Organized Research 
Center Lecture 
UMSON, Nov. 7
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2020 is here! As we enter this new decade, I have been reflect-
ing on my time at UMSON (the only place I’ve worked for a full 
10 years). From the perspective of the Development and Alumni 
Relations Team (Stacey Conrad, Cynthia Sikorski, Lorrie Voytek, 
Anita Riley, and me), I present, in no particular order, 10 of the past 
decade’s most consequential events and achievements: 
•  Bidding a fond farewell to Dean Emerita Janet Allan, PhD, RN, 

FAAN, in 2012, and welcoming current Dean Jane Kirschling, 
PhD, RN, FAAN, in 2013

•  Witnessing the amazing evolution of Bill and Joanne Conway’s 
transformational philanthropy since 2015 and the impact it  
has had on our Conway Scholars

•  Celebrating the School’s 125th anniversary in 2015 with a magnificent gala, during  
which we officially launched the Visionary Pioneers program with 25 inaugural members –  
followed by our 130th anniversary gala last September (see “Celebrating 130 Years in 
Style,” Page 7), during which we inducted an additional five Visionary Pioneers

•  Watching the Louisa Parsons Legacy Society grow from 45 members to 110 over the  
past 10 years

•  Launching the School’s first online community, UMSON Connect, in 2019
•  Working with our extraordinary volunteer boards and Living History Museum docents
•  Revamping our annual Alumni Reunion in 2018 from focusing on five-year milestones  

to being a celebration of all classes
•  Hosting alumni events throughout Maryland, as well as in California, Colorado,  

Florida, Pennsylvania, Texas, and Virginia
•  Helping to initiate the Dean’s Medal for Distinguished Service in 2017
•  Securing funding for 91 endowed named scholarships (with the help of the various 

University of Maryland, Baltimore Foundation matches)
This list merely scratches the surface. We live in an ever-changing world, and nurses’  
work has never been more important. Thank you for all you do for this wonderful  
institution and for the nursing profession! 

With gratitude,

Laurette L. Hankins
Associate Dean for Development and Alumni Relations
hankins@umaryland.edu
410-706-4008

Advance

Over the past decade,  
the Louisa Parsons Legacy 
Society has grown by  
nearly 150%.  
See the list of members on the opposite page.

Born and raised in Texas, Loree 
LaChance, MHA, MSN, BSN ’89, RN, 
NCSN, was looking for a job that she 
could manage while moving every 
three years or so with her husband, 
who was in the military. What she 
found was a lifelong passion. 

When her husband was stationed 
at Andrews Air Force Base 
in Maryland, LaChance, who 
already had a degree in nutrition, 
transferred some prior credit and 
earned her Bachelor of Science 
in Nursing. “One of the really neat 
things about UMSON was the 
expectation during the summer 
to go out and have a practice. 
They had arrangements at local 
hospitals, and I worked 40 hours 
a week and got paid,” LaChance 
recalls. “I experienced what it 
was like. I had a preceptor. That 
directly influenced where I went.” 
Following graduation, LaChance 
worked on the same labor and 
delivery unit in Prince George’s 
County, Maryland, where she 
had completed her externship. 

She stayed with maternal/child 
health for 15 years, across multiple 
states, until she landed in school 
nursing. “My perception was that it 
was a very easy, cushy job; I didn’t 
realize at the time the depth of 
what a school nurse could do,” 
she says. “I got my master’s, and it 
broadened my scope of what I was 
able to do and how to go  
out and be an advocate.” 

 Community 
Minded
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The School of Nursing’s Legacy Society is named in honor of 
pioneering nurse and philanthropist Louisa Parsons, the University 
of Maryland School of Nursing’s first superintendent; she made the 
first planned gift to the School in 1916. The Louisa Parsons Legacy 
Society comprises people who, like Parsons, are committed to 
supporting future generations of students and nurses by providing 
funding for scholarships, research, faculty positions, and other 
critical needs. Joining the Louisa Parsons Legacy Society allows 
you to make a significant difference to future nursing students 
without impacting your current lifestyle.

To learn more about making a planned gift, contact Laurette Hankins, 
associate dean for development and alumni relations,  
at hankins@umaryland.edu or 410-706-4008.

Estate of Myrtle Ageton, DIN ’44, 
and Robert Ageton

Janet D. Allan
Anonymous
Floraine B. Applefeld
Estate of Carolyn V. Arnold
Estate of Zabelle S. Howard Beard
Deborah S. Beatty, MS ’96 
Ann F. Bennett, MS ’69 
Marjorie Stamler Bergemann
Estate of Jean L. Bloom, DIN ’46 
Estate of Margaret Brandt, DIN ’50
Estate of Mary J. Brewer
Estate of E.L. Bunderman, DIN ’31, 

and Clarence Q. Bunderman 
Ann Ottney Cain*
Estate of Dorothy C. Calafiore,  

BSN ’51 
Estate of Shirley E. Callahan, BSN ’52 
Sharon A. Childs, MS ’91 
Estate of Avon B. Chisholm 
Marlene Cianci, MS ’66, BSN ’65
Estate of Gladys B. Clagett and 

Lansdale G. Clagett
Estate of Bonnie L. Closson, BSN ’61 
Claudette C. Clunan, BSN ’72 
Steven S. Cohen
Regina M. Cusson, MS ’79 
Estate of Mary Jane Custer
Jill A. DeCesare, BSN ’69
Carol Distasio, MS ’73 
Susan G. Dorsey, PhD ’01, MS ’98 
Carol Drake, BSN ’68*,  

and Francis D. Drake
Celeste A. Dye, BSN ’66 
Kay F. Edwards, PhD ’81, BSN ’67 
Estate of Barbara Elgin, BSN ’54, 

and Lee Elgin
Estate of Lura Jane Emery, MS ’79* 
Julie C. Fortier, MS ’68 
Judith A. Freitag, BSN ’77
Beth Ann Gan, BSN ’77 
Mary H. Gilley, DIN ’44 
Debbie Gilbert Glassman, MS ’79, 

BSN ’75 
Judah Gudelsky

Carolyn Cook Handa, BSN ’63* 
Laurette L. Hankins
Sharon Hanopole, BSN ’66 
Phyllis B. Heffron, BSN ’74
Barbara R. Heller
Estate of K. Cornelia Hesselbach
Estate of Marie L. Hesselbach
Estate of Kjerstine K. Hoffman,  

DIN ’47 
Carol A. Huebner, PhD ’90 
Margaret H. Iles, DIN ’53 
Catherine Ingle, BSN ’61 
Estate of Mary McCotter Jackson
Jeanette Jones, MS ’70 
Estate of Jean W. Keenan, DIN ’48 
Jane M. Kirschling and Robert Flick*
Anita M. Langford, MS ’79, BSN ’77 
Estate of Ann Madison, BSN ’62 
Mildred Madsen, BSN ’73 
Myrna Mamaril, MS ’93
Estate of Demetria Manandic,  

BSN ’54 
Estate of Lois Marriott
Joan Nicholason Martellotto, BSN ’66 
Margaret A. McEntee, MS ’73 
Estate of Wealtha McGurn
Beverly J. Meadows, PhD ’06,  

MS ’84, BSN ’69 
Norma J. Melcolm, MS ’69 
Joan L. Meredith, BSN ’62* 
Sharon L. Michael, BSN ’71 
Nancy J. Miller, BSN ’73 
Patricia Gonce Morton, PhD ’89, 

MS ’79 
Sondra M. Mroz, BSN ’66 
Elizabeth A. Ness, MS ’93
Elizabeth O’Connell, MS ’74, BSN ’73 
Daniel J. O’Neal III, BSN ’66 
Harriet Palmer-Willis, MS ’70,  

BSN ’68 
Barbara J. Parker, PhD ’86, MS ’76 
Charlene M. Passmore, BSN ’77 
Thomas S. Paullin
Margot A. Regen, MS ’79
Ann E. Roberts, BSN ’93 
Estate of Margaret Robinson

Linda E. Rose, PhD ’92,  
and William G. Smillie

Estate of Amelia Carol Sanders,  
DIN ’53 

Patricia A. Saunders, BSN ’68 
Estate of William Donald Schaefer
Estate of Phyllis J. Scharp, BSN ’50 
Sandra Schoenfisch, MS ’76 
Eleanor B. Schron, PhD ’08, MS ’79, 

and Spencer Schron
Estate of Beverly Seeley
Christine K. Shippen, MS ’98,  

BSN ’73
Deborah K. Shpritz, MS ’82, BSN ’78,  

and Louis Shpritz
Estate of Betty Lou Shubkagel,  

BSN ’54 
Estate of Anna Mae Slacum
Connie L. Slewitzke, BSN ’71
Estate of Marie V. Stimpson, MS ’89, 

BSN ’84 
Jacquelyn M. Jones Stone, MS ’71 
Ginger V. Swisher, DIN ’49* 
Susan L. Tancredi, MS ’79, BSN ’69, 

and Peter Tancredi
Courtney Ann Kehoe Thomas,  

BSN ’66 
Virginia D. Thorson, BSN ’55 
Estate of Norma C. Tinker, BSN ’48 
Estate of Martha C. Trate, BSN ’48 
Marion Burns Tuck, MS ’80 
Robin Varker, BSN ’75
Elena V. Virts, PhD ’15, BSN ’00 
Joella D. Warner, BSN ’64 
Estate of Helen Parker Wear
Doris Baumgardner Webb, BSN ’59, 

and John H. Webb
Margaret C. Wilmoth, MS ’79,  

BSN ’75 
Susan Wilson, BSN ’66
Estate of Patricia Yow

As we are unable to confirm all alumni 
credentials, only UMSON degrees and 
graduation years are included.

But school nursing was not entirely 
new to LaChance; years earlier, 
during her time at UMSON, she 
and her classmates had earned 
the Award for Excellence in 
Planning and Implementing a 
Community Health Project for 
an initiative that revolved around 
teaching about HIV in schools. “A 
lot of people don’t understand the 
possibilities of what a school nurse 
can do to affect health outcomes, 
community outcomes, and 
educational outcomes,” she adds.

When her husband retired from 
the military in 2011, LaChance 
moved back to Texas, where 
she now serves as director of 
Ascension Seton Student Health 
Services, which provides school 
nursing services to the Austin 
Independent School District. She 
oversees a program with 140 
employees in 114 schools and 120 
programs, providing services to 
81,000 students. Her emphasis, 
she says, is case management, in 
particular the handoff between 
an in-patient initial diagnosis 
of diabetes and the school.

LaChance’s commitment to the 
community is intrinsic in her 
work, and it is also the focus 
of her efforts to give back; she 
has made a five-year pledge to 
support various community-based 
initiatives at UMSON. “I’m excited 
to help the Baltimore community 
have better access to health care,” 
she says. “The more we can take 
health care to where it is needed, 
the better our community’s 
overall health will be.” 

— G.S.

The Louisa Parsons Legacy Society
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We Asked.
Your Answered.

Last fall, we surveyed alumni for  
feedback on Nursing For/um  
magazine – and we learned a lot.

HOW YOU READ

48%    
read every issue of  
the magazine

60%  
 
 

read most or all of  
each issue

62%  
 
 

spend 30 minutes or more  
with each issue

WHAT YOU WANT  
TO READ ABOUT

Alumni and their 
professions

Faculty and  
student research

 Innovations and 
trends in health care

Institutional history  
and traditions

 Issues facing  
higher education

WHY THE MAGAZINE  
MATTERS

86%    
say it strengthens your 
connection to UMSON 

95%  
 
  

say it’s where you get  
some, most, or all information 
about UMSON

Congratulations to the 
two survey participants 
selected to win  

$100 Amazon gift cards, and 
thanks to all of you who took the 
time to respond. We will use the 
data to inform future issues.

Have an idea to improve  
the magazine?  
Email nrscommunications@
umaryland.edu. 

See what’s happening at 
UMSON when you follow us 
on social media:

 /UMSON

 @marylandnursing

 @marylandnursing

 /school/umson/

Join the conversation using #UMSON. A selection of our most-liked photos on Instagram during 2019

We Hope 
You Like Us!

RIGHT: MATTHEW D’AGOSTINO/UMB 
BACK COVER: MIKE CIESIELSKI



Close-Up PAW S - I N G  F O R  CO M F O R T

In June 2019, the University of 
Maryland, Baltimore (UMB) Police 
Department welcomed its first 
paw-lice officer, Comfort K-9 Lexi, 
to the force. She quickly became 
the University’s unofficial mascot, 
making appearances at events 
campuswide and eagerly accepting 
pats from any willing hands.

With Lexi’s adoption from a therapy  
dog program in Florida, UMB became 
the third university in the nation 
to offer a comfort dog initiative. 
Comfort dogs provide stress relief 
and affection to people dealing 
with anxiety, depression, trauma, or 

mental illness. Such programs have 
also been instituted in hospitals, 
nursing homes, rehabilitation 
centers, and disaster areas.

In early December, we photographed 
Lexi during a visit to UMSON’s 
Student Success Center to provide 
stress relief during exams. On the 
same day as our photo shoot, UMB 
announced its adoption of a second 
Comfort K-9 named Archie, who 
joined the police department less 
than two weeks later. 
— G.S.

Follow Lexi and Archie on Instagram 
@OfficerLexi.



“ I am a second-year nursing PhD 
student working on childhood 
obesity and adverse events, diet 
quality, and intersectionality 
projects. By awarding me 
this scholarship, you have 
encouraged me to work harder. 
I hope one day I will be able to 
help students achieve their goals, 
just as you have helped me.” 
Zahra Rahmaty, MSN, RN 
Doctor of Philosophy Student

MAKE YOUR GIFT TODAY 
at nursing.umaryland.edu/giving 

Joyce Willens, PhD ’94, 
remembers what it was like to be 
a student nurse and seeks ways  
to prepare and support students 
such as Zahra for the constantly 
evolving field. She and her 
husband, Brad, created the 
Joyce Willens, PhD ’94, Endowed 
Scholarship in 2014 as a way 
to give back to UMSON, which 
she credits for much of her 
professional success. 
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