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Introduction
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Introduction

Source: https://www.cdc.gov/mmwr/volumes/69/wr/mm6932a1.htm
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1. Is it appropriate to
share your own past 
suicidal thoughts in the 
context of “we can get   
through this, it won’t     
last forever”?
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2. Being a virtual leader is difficult in itself, how 
can we be better prepared to notice when our 
teammates, colleagues, or anyone in our circle 
has begun to pull away? 

• Is it just a friendly check in, or saying hello?
• Is it a video call, or Zoom so you can see them?
• Do you have some tips that could help us notice smaller pieces 

that help us notice a change before a bigger shift happens?
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3. How companies 
can improve 
mental health
awareness and 
stop the notion 
of stigma when 
an employee 
needs help? 
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4. What outreach 
programs do you 
recommend to 
corporate clients? 
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5. How do you start a conversation
with someone that you feel seems
depressed and overloaded? 
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6. What assessment tool 
is best for suicide
assessment in EAP 
setting?
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7. Over the past decade companies have 
experimented with the adoption of a full-time 
position being compressed into a 20 hour work 
week.

• There seems to be obvious benefits to this such as having more 
personal time each week, but what implications would you suspect a 
work week with full time demands compressed into a part time 
platform would have on mental health and suicide risk factors? 

• Would the additional personal time balance out or reduce the 
negative mental health impacts of work-related stressors?



11

8. Do you recommend a
checklist be provided 
to manager (lower
level) with warning
signs? 
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https://workplacesuicideprevention.com/wp-
content/uploads/2019/10/Executive-Summary.pdf

National Guidelines:
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9. When the world
around you fails to
provide meaning,
where do you go?



Our Presenters
It has been our pleasure to talk 
with you today. Please do not 
hesitate to contact us should a 
follow up question arise.
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George Vergolias, 
PsyD, CTM
Medical Director / 
Forensic Psychologist / 
Certified Threat Manager
P: 919-523-8817
Jeff.Gorter@R3c.com

Jeff Gorter, MSW
VP of Crisis Response 
Clinical Service
P: 888-736-0911 
ext. 3840
Jeff.Gorter@R3c.com
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