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Faculty Senate Meeting Minutes 
June 17, 2020 

12:00 p.m. to 1:00 p.m. 

 
12:00 PM Welcome and Approval of Minutes 

FS President Joshua Abzug: 
Welcome.  I'm going to turn things over to Dr. Ward who can give us the update from the 
university level.  

 
Updates from Drs. Jarrell and Ward 

Dr. Ward:  

So,  I'm assuming that everyone knows who I am. Hopefully, everyone knows who Dr. Jarrell is. 

He's our interim president. For new members, I'm Roger Ward. I'm the interim provost or 
executive vice president, and Dean of the graduate school.  Welcome!  I look forward to getting 
to know each of you at some point in the future, being in the same room physically, sharing 
lunch, and breaking bread.  The faculty senate are a very, very important group on this campus 

for us.  We've been very committed to shared governance for a very long time, particularly under 
the leadership of a former president.  Under Chancellor Perman really became a more substantial 
group with very engaged participation and excellent leadership.  A few years back, Michael 
Woolley and a bunch of others who I'm sure I'm forgetting; but this group has sustained the level 

of participation and engagement that has always been high and always been good.  So, it's 
always good to see a new group stepping up on wanting to be engaged in the Senate. Because it's 
a group that we rely on to provide us input and feedback and to track us. Those in executive 
leadership, impacts decisions. This group has always been pretty polite. 

They have been good about saying, ‘hey, you might want to think about this. You might want to 
think about that.’  And the group has also brought forward ideas that we haven't even begun, I 
think about saying you might want to think about this, you might want to think about doing that 
as an idea. So again, congratulations on being elected. Thank you for putting yourselves forward 

and again, I look forward to working on getting to know all of you; and, of course, continuing to 
work with those who have been Senators now for a few years. Thank you for your time and your 
effort. 
My update is hopefully a lot of you have been plugged in to some of the recovery work that has 

been going on and been paying attention and receiving the communications from President 
Jarrell and others about where we are in the recovery process. So, we'll move from response to  
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recovery and we're in the thick of it now.  And as I said, to the Senate meeting, the last time I 
visited with you, the next phase, which we aren’t there yet, is repositioning, which is where we'll  
 
talk about strategic planning for the next five years.  But right now, recovery is what's 

consuming our time right now, of course.  We're recovering from the pandemic.  We're trying to 
get back to the ordinary we there won't ever be ordinary.  But getting back to operating as a 
university to make sure that we continue to meet our missions.  And so, research was one of the 
first areas that we focused on, on bringing back to the recovery process.  I'm sure a number of 

you are engaged with that, if not as P.I.’s yourself, but certainly running your own Labs or being 
in the research process one way or another.  Now, also, we have already approved, and some of 
you are receiving from your Deans, the plans to returning some students to some in-person, 
clinical activities.  Because of the nature of our schools here, the clinical experiences are very, 

very important for our students, and on one of our priority is not wanting to delay them  any 
further.  Some might have already been delayed from meeting the graduation requirements, so 
the plan focuses on that group. And so, the Deans have put together a very thoughtful plan on 
how it could get these students to return to clinicals.  So, they remain on track, or get back on 

track.  So, then he could graduate them on time, while at the same time thinking about how we 
keep the students who want, get to the point of getting to graduation back on track for that.  
We're doing so in responsible, safe ways.  So, as a part of the recovery process Dr. Jarrell and 
myself, with the advice of counsel, and many others, have been reviewing, what we're calling 

reopening plans for the school, some as early as this summer, especially as it relates to the clinic; 
but certainly for the semester as it relates to the clinicals and the didactic courses in the fall.  So 
hopefully these have been communicated with you by your Deans, if not, don't be bashful about 
asking them about those plans, because they are actively developing them.  Sharing with the 

faculty, what those plans are, if not having the faculty themselves very engaged in shaping those 
plans.  I know what mechanism for engagement is going to look different from school to school, 
but there should be engagement by a faculty, an input by the faculty. None the less of what the 
mechanism mechanisms look like. So that's a focus on a variety for us as if dealing with the 

recovery wasn't enough. 
 
You also know, as a society we're dealing with the tragic death of George Floyd, which sparked 
protests across the country.  We are dealing with something that we've been struggling with a 

long time, racism in America.   So that continues to be a focus for us as an institution as well. 
So, as we plan for the fall semester, relative to Covid, and how do we meet a mission, and keep 
people safe, we also need to think about what the fall semester is going to look like, in what 
seems to be a real sustainable movement around the issue of race, and race relations in America.  

We don't have a large group of under graduates, like some of sister institutions in the system do; 
but we certainly expect our students, who are older, more mature, more experienced, but are just 
as passionate about this issue as any student anywhere.  And then we also have all our colleagues 
in the school of law, and the school of social work, who have students quite active in this 

movement. So, we expect that the campus is going to be pretty active relative to this issue; and 
we would expect that. We would welcome that if we educate students, while we train our 
students to be advocates. So, as an institution, we have to be prepared for those conversations 
ourselves, to lead those conversations, to participate with empathy and understanding in those 

conversations, and what we've been hearing from some faculty members, it would be good over 
the next few weeks, if you bring information forward and share ideas with us.  Hearing from not 
only faculty members, but staff as well about wanting assistance from the university and sources 
that we may have access to.  We may have access to helping people participate in these 

conversations or lead these conversations either with those, these supervised with their 
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colleagues, and facility.   You, as faculty members for the students in your charge that you teach 
you mentor. And so, when he does come back, they will expect to have conversations with you 
as the faculty on these issues that, in many instances would expect you to faculty to lead those 
conversations initiate those conversations.  So, we need to figure out as an institution, how we, if 

you're not already equipped to have those conversations ,or participate in those conversations, 
how do we help you in that regard?  And again, at the appropriate time, whatever feedback you 
have, or ideas you have, that would be most welcomed. And so, it's an interesting time. It is in 
society for us and as an educator.  So, as an institution, we have an opportunity to lead what 

we're doing with Covid, but certainly on the issue of race in America as well.  So, we remain 
grateful for all the good work that you do.  We remain grateful for the patients of faculty, staff, 
and the students as we, in some instances. feels like we muddle through, try to come up with 
some of these solutions that we have to come up with.  But hopefully you'll appreciate that we're 

doing the best we can with your support. We'll continue to do that. So, let me stop there. See 
people have questions or comments.  
 
Question #1 Domestic Travel 

President Joshua Abzug:   

So, thank you very much talked word for that. I do have one question that maybe you can discuss 
with Dr. Jarrell and our recovery task force, and it pertains to domestic work-related travel. The 
recent email came out and obviously discussed international travel and the current limits on that 

from a work standpoint.  For me, personally, I've been asked to be a faculty in December at a 
meeting, and it's going to be a hybrid, virtual and in person meeting. Because some states can 
travel, and some institutions are about to travel domestically.  I haven't seen an update for 
domestic work-related travel.  So, if you could add that to your conversations for Dr. Jarrell, that 

the faculty know as things are being planned for early winter and beyond the fall.  I know most 
of the fall events are canceled; but, the next steps, because travel obviously takes planning.  
 
Dr. Ward: 

Yes, we actually had a conversation about that a couple days ago. Of course, the current policy 
that we have in place remains in effect.   What we recognized, as we grapple with the 
international travel policy, is we need to turn our attention to the domestic travel, because we 
know that these requests would will be coming. So, it's on our radar for sure, and Josh, I'll make 

sure that I take that back to Dr. Jarrell and the other members of the leadership team too, so that 
we look at that policy again as it currently stands, and we see what needs to change when it is 
relative to travel that might be necessary in the fall. 
 

FS President Joshua Abzug: 

Yes, and even if no travel, at least, we know that, and we can decline those invitations. Does 
anyone else have questions for Dr. Ward?  Quiet today. 
 

Dr. Ward: 

A reflected group! 
 

FS President Joshua Abzug: 

You are just so through.  
 

Dr. Ward: 

You have a full agenda today.  It was good seeing you please do not hesitate to email me or call 

me email. You can also email or call Dr. Jarrell.  If you have question or thoughts, or if you 
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would rather funnel them to Josh, who is very capable of getting our schedules free to do so.  So, 
again, we really sincerely want to hear from the faculty on any number of things that we're 
working on, and we depend on this group to get that input and feedback. So please don't be 
bashful.  

 
FS President Joshua Abzug: 

Great.  Well, thank you again, Dr. Ward. You stay safe as always. I would say enjoy your 
summer, but ,as you know, we will be seeing you at some point in July and August.  

 
Approval of Minutes 

I'm going to go back to our regular meeting agenda. Obviously, I did the welcome, but we need 
to approve the minutes from our last meeting.  I think Deb sent the minutes a day or two after our 

last meeting.   If anyone has any edits or comments, please let us know now. And if not, if I can 
get a motion to approve the last month's meeting minutes. 
 
Senator Roy Film: 

Motion to approve the minutes. 
 
Senator Amy Daniels: 

I second that motion. 

 

Thank you to Outgoing Senators 

FS President Joshua Abzug: 

Excellent, thank you.  I would like to take a few minutes here to acknowledge our outputting 

senators.  As everyone knows, it is a three-year term, and these individuals are on their third 
year.  Some of them have served more than one term, but are either not elected, or chosen to not 
rerun; and we really appreciate them. So, I'm going to rundown the names.  If you want to maybe 
say, hi, if you're there, and wave; and we can give you a round of applause at the end. 

 
Dr. Rania Younis, School of Dentistry 
Dr. Deborah Eisenberg, School of Law 
Dr. Bruce Kruger, School of Medicine 

Dr. Megan Willard, School of Medicine 
Dr. Susan Antol, School of Nursing was re-elected for another term 
Dr. Fengtian Xue, School of Pharmacy  
Dr. Lauren Hynicka, School of Pharmacy was re-elected for another term 

Dr.Toni Antalis, Graduate School 
Dr. Fadia Shaya, Graduate School 
Dr. Everly Brown, Library 
Dr. Paul Mahern, Adjunct Faculty 

 
So, we appreciate their input!   
 
Welcome to all NEW incoming Senators and Summer Meeting Schedule 

I want to welcome all the incoming senators.  Please note, the next agenda item, that we do not 
normally hold meeting over the summer, but I felt, and doctors Jarrell and Ward would agree, 
that given the flux of this current situation, that Dr. Ward just talked about on two fronts, that it 
would be important to meet over the summer.  So, we will be having meetings in July and 

August and we don't really have a formal policy as to when terms end and a new year begins. I 
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recommended that what we do for now is to invite all outgoing and all incoming senators to both, 
our July and August meetings; and then in September, we'll have just a new Senate take place, as 
would be the normal situation.   But summer meetings I will try to truncate. So, mainly we will 
just focus on the issues that we were just discussing with. Dr. Ward as opposed to our usual 

business, because that's really the goal.  The summer meetings will keep us abreast of current 
issues for everyone's information and concerns and questions. So, I believe we have two dates, 
7/16/20 and 8/20/20 on Thursday, not our normal Wednesday.  Dr. Jarrell is not available on 
Wednesday because he has a meeting with the other university presidents at noon on 

Wednesday, regarding the virus situation so we switched them to a different day. So , you can 
market calendars for that. I do want to acknowledge the election results on two fronts.  
 

2020-2021 Election Results 

Obviously, we have the new senators. I know Deb sent out the email with all the new senators 
that were elected.  We went through a formal process of having adjunct and graduate faculty 
members elected.  I know we spoke about this in the last month, or two months ago, and I 
brought this up with Dr. Ward, and we all felt that there are people that are primarily appointed 

in the graduate school and that there's going to be a transition over the next several years to the 
graduate school having their own faculty, which is already started, and those people that have 
their primary appointment in the graduate school, or who voted for the representative of the 
graduate school, as opposed to those of us that may be on this call that have a secondary 

appointment to the graduate school, but a primary appointment to one of the main other schools. 
So just like those of you who are in multiple departments, you have your primary and secondary 
appointments. You're a representative, and you should represent your primary appointments and 
that would be who you would vote for as well from your primary appointment, either at the 

school level, or a department level, and that seems to be in line with the Constitution. We were 
able to secure the listserv for adjunct faculty as well; and they voted for their own adjunct faculty 
representative.  So, basically every school, and the adjunct faculty have been able to vote for 
their own representatives during this process.  And we've tried to streamline and clean up the 

process of elections for the future, and we'll continue with that path of each respective school and 
each designation such as library voting for their own representative for them. 
 
With that I also want to discuss and announce the results of our elections for faculty Senate 

officers. I have a two-year term, and I am starting my second year of my two-year term. 
Congratulations to Oksana and Deb, who ran to continue their positions as vice president and 
secretary respectively, and both of them one their election. So, congratulations to both of you as 
well.  I think that covers all the election results. Any questions on anything have discussed so 

far? 
 
Mission Statement 

12:20 PM  Okay, I'm going to jump a little out of order again. I'd like to look at our mission 

statement that was sent out.  I think everyone had an opportunity to read it.  I want to thank Dr. 
Boyle and her task force at the beginning of the year, as you may recall, we started with 
formalized committees, and three task forces, one of which was to develop a mission statement, 
which does not exist for our faculty senate.  So, Dr. Boyle sent out the mission statement, and it's 

going to be our turn to vote on it. Dr. Boyle can you read the mission statement? 
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Senator Cynthia Boyle: 

The mission of the University of Maryland Baltimore faculty Senate is to: 

Advocate for the interest of faculty; 

Lead in the development of academic policies and educational reforms; 

Collaborate with administration, staff, and students and shared governance;  

Advance the vision, mission, goals, and core values of the University; and 

Contribute to the health and welfare of all academic citizens of UMB. 

 

President Joshua Abzug: 

I would like to open up the floor for a brief discussion. This was sent out for comment a month 
ago.  So, if there are any remaining discussion points, that anyone feels needs to be discussed. I 
will open the floor for that, and we'll give it a minute or two and if not, then I'm going to ask for 

a motion to approve this as our new mission statement. 
 
Senator Amy Daniels: 

I've been toying with this last sentence with regards to the citizens of our mission; and it might 

be because I'm not clear from a faculty Senate role perspective.  But I'm wondering, because we 
always talk about UMB as a community, that is not only the brick and mortar building, but 
sometimes includes the surrounding community that UMB touches; and so, I don't know if that's 
something that we would want to say.  Something like citizens of UMB and our community.  I 

don't know why it stuck out to me, but it just made me think about it.  
 
Senator Boyle: 

So, Amy does the sentence, or the phrase before that help?  “Advance the vision, mission, 

goals, and core values of the University.”  It’s not explicit there, but it’s meant to cover that.  
But I could reorder if that's not implied. 
 
Senator Daniels: 

No, I think that I think that it could for sure. I'm good either way. I just wanted to make sure that 
we are encompassing that we're not just talking about the, I hate to use this, but where the red 
lines around UMB, but we're also talking about our community that we touch by the many 
activities that we do as faculty members. So, I'm fine with that. I just wanted to mention that; and 

that's a great clarifying statement. So, thank you. 
 
President Joshua Abzug: 

Other comments? 

 
New Senator Vincent Conroy: 

Thank you for the welcome.  I think in the earlier statement, where it talks about the inclusion of 
all the faculty, staff, students, that perhaps a little notation about putting the community partners, 

or stakeholders with the governance or some aspect of that might help with the Amy's 
clarification.   
 
Senator Daniels: 

Yeah, I like that Vince 
 
President Joshua Abzug: 

So, the bottom line is “collaborate with administration, staff, students, and community members, 

and shared governance” would everyone be happy if we made that edit? 
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Anyone have any objections to that edit?   
 
New Senator Tom Abrams: 

Can I ask as a new person? Shared governance is a somewhat vague concept, but are there 
mechanisms?  I know there are some institutions by which community members, or the broader 
community get to provide input. 
 

President Joshua Abzug: 

Yes, there is a community engagement center that UMB is a part of that speaks to community 
leaders on a regular basis and certainly any of us as senators can be engaged in that community. 
They've come and discussed topics with us at various meetings. So, there are mechanisms in 

place. 
 
New Senator Tom Abrams: 

Sounds good, thanks.  

 
President Joshua Abzug: 

Any other comments.  
 

Senator Susan Antol: 

I also think that we have mechanisms through our different advisory boards to the different 
schools and curriculums that are often from the professional community.  So, I think by using 
that broad term, you've really swept them in as well.  

 
President Joshua Abzug: 

Excellent. So, Cynthia, can I tell you to read it? Maybe one more time with that minor edit. 
 

Senator Cynthia Boyle: 

The mission of the University of Maryland Baltimore faculty Senate is to: 

Advocate for the interest of faculty; 

Lead in the development of academic policies and educational reforms; 

Collaborate with administration, staff, students, and community members in shared 

governance;  

Advance the vision, mission, goals, and core values of the University; and 

Contribute to the health and welfare of all academic citizens of UMB. 

 
*Amendment for consideration 
 
President Joshua Abzug: 

Everyone in favor, can I get a motion? 
 
Senator Roy Film: 

I have a quick question about that.  It sounds like the community has a role in the shared 

governance, is that accurate, to say they have a role in shared governance?  I know they have 
input and we will take input from them; but is that he case?    
 
President Joshua Abzug: 

Did you ask if the community members have shared governance?  I’m sorry you broke up. 
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Senator Roy Film: 

Oh, sorry. Yes. Because the way it would be phrase would suggest that we would collaborate 
with administration staff, students and community. I forget what the exact word was, a 

“community stakeholders” in shared governance. 
 
President Joshua Abzug: 

Yes, so, you know, I would say that, as Tom pointed out, shared governance is a broad term. 

And I think that the governance overall, you know, us as faculty for lack of a better word, 
participate with staff Senate, for example, to collaborate on efforts together to improve the UMB 
community. And sometimes that's a governance, meaning laws and rules of the university for 
lack of better term.  And sometimes that governance is it just cleaning up the University together 

as a combined and governing body over the University.  I think that shared governance is broad 
enough that that would cover that, as opposed to that outlining the rules and regulations at the 
university level if that makes sense.  
 

Senator Roy Film: 

Yes. Okay. 
 
President Joshua Abzug: 

So, with that, is there a motion to adopt this as our new mission statement? 
 
Senator Amy Daniels: 

I moved to adopt a statement. Great. Can I have a second? I second that.  

 
Senator Isabel Rambob: 

I second that.  
 

President Joshua Abzug: 

Great. So, what I would ask is for a vote then for us, and what I ask everyone who is a current 
senator, not the new ones, but the current ones.   If you could please private measure, “Yea”, 
“Nay” or “Abstain” to Deb Cartee our secretary in the chat, for the approval of this as our 

mission statements. 
 
12:29 PM Mission Statement Vote 

I'll keep continuing; and then Deb can give us the results and a little bit. So, I'm going to go back 

just to the new senators this year. I started, I believe, four or five different committees, and 
several task forces last year and at each meeting, we go around the room and get updates from 
the committees.  So, for the committee leaders, if you could please just go around, and if you 
could introduce yourself what your committee is, and your task force and provide updates, but 

even if you have no update, if you could give us, at least, a little information about your 
committee. 
 
*Amendment passed with all votes to Deborah Cartee in the affirmative. 

 
So, the new senators can think about what committees they would be interested in joining and 
learn a little more about what we had everyone doing on committees and task forces. So, maybe 
I'll start with Everly’s Group. 
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12:30 Committee and Task Force Updates 

Senator Linda Murray: 

Campus Security Committee 

I don’t see Everly. This is Linda.  We were working with campus security.   Prior to Covid we 

had been meeting with Chief Cary on a monthly basis to bring forth the concerns we had as 
faculty about campus, safety and security and our environment in those meetings have not 
occurred since March.  The end of March was our last one. So, April May and June we really 
don't have anything to report along those lines. I think she was busy with the work of having to 

manage what was going on, with Covid.  Just yesterday we got that email that she's leaving as of 
July seventeen. 
 
President Joshua Abzug: 

So, I think the individuals who will be in this committee going forward will be developing a new 
relationship and possibly bringing the new person up to speed or even her vice president that is 
taking over for her when she leaves on July seventeen.  So, I think we'll reach out to that person 
and see if we can start to meet again.  Linda are there any main issues? I know we had a list early 

on but are there any main issues? I know the list will ever be evolving. 
 
Senator Linda Murray- 

We've not met in this current year.  There were numerous things that we were continually 

following up on; but there hadn't been a ton of movement lately to be quite honestly with things 
that were happening.  She was supposed to look at phones in the classroom so that if there was 
an emergency situation, you would be able to contact somebody, like a blue phone kind of thing. 
She was supposed to check a cellphone conductivity in some classrooms; because you can't use 

your cellphone, even for an emergency. Those things didn't make much progress forward.  
 
President Joshua Abzug: 

So, I think your group, with Everly, can come up with the final list and then we'll have that 

moving forward.  Okay, awesome. Thank you. 
 
Lauren. Are you on?  
 

Senator Sarasi Desikan: 

Community Outreach Committee 

I don't think Lauren's on, but I'm on. Hi, everybody. I'm Sarasi from the school of medicine.  I 
one of the Co-chairs for the campus and community outreach committee.  We basically tried to 

find ways that faculty can contribute and improve our campus, but also the West Baltimore 
community.  So, we are working on partnerships where the community engagement center as 
well, as the staff senate, to help extend our reach and effectiveness. So, we've been working on 
that throughout the year. We also had a number of events planned for the spring, and the summer 

that have unfortunately been put on hold due to Covid-19 but we are hoping to resume those 
activity soon.  And we're currently arranging a meeting with staff senate to start from the old 
drives for the fall, but we'd appreciate any member to join our group. 
 

President Joshua Abzug: 

Awesome. Thank you Sarasi. 
 
Oksana maybe you want to discuss the research, awards and survey’s committees?  
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Oksana Mishler: 

Research, Awards & Survey Committee 

 

Sure, good afternoon everyone.  Dr. Bosio and I Co-chair, the research, awards, and survey 

community. This Friday, 6//19/20, is the deadline for the Founders Week application that 
supports outreach.  We're responsible for reviewing all the applicants and submitting two 
suggestions to Drs. Jarrell and Ward adapt to general induction work. 
 

And, also there's an annual shared governance survey that we also conduct and submit the 
results. We would like to welcome everyone to join our committee if you are interested. Thank 
you. 
 

President Joshua Abzug: 

Awesome. Thank you. Sauna Mike. Woolley are you on? Matt is on as well.  I'll let you 
introduce yourself and the HR committee, and maybe mention obviously, it's a great relationship 
we have with Matt. 

 
Senator Mike Woolley: 

Human Resources Committee 

Yes.  Okay. I'm Mike. Woolley, I chair the committee working on human resources issues, and 

we work closely with Matt Lasecki, who is the director of human resources on campus. Some of 
the issues that we've been working with them on are trying to streamline some of the hiring 
processes for faculty hiring folks for projects and research grants, et cetera.   We've also been 
involved with Matt trying hard to redo the way some human resources structures are centralizing. 

For example, instead of having each school do their own thing, in terms of hiring using resource 
evaluations, et cetera. We've also been working with them this year.  They're redoing the way 
non-faculty staff are evaluated, and the way their career trajectories are set out and worked on 
and we worked with them and their revision processes.  All of that will continue next year. That's 

about it.  
 
President Joshua Abzug: 

Awesome. Thank you like, obviously we all hope you have it covered. Mike had a procedure 

done.  Nothing life threatening, but he's doing well, and he is a past president and started these 
committees and got the ball rolling, and we appreciate all the hard work he did when I was vice 
president a little over a year ago.   So, thank you for everything you've done for faculty Senate.  
 

Senator Mike Woolley: 

Thank Josh.  
 

President Joshua Abzug: 

Alright, and now our last committee, advocacy. So, Susan, can you provide a committee update? 
 
Senator Susan Antol: 

There are two threads to this committee, one is the faculty Senate. We have an advocacy armor 

right now and it's been mostly Karen Clark and myself.  Many times, when faculty have 
concerns, they come to us and just recently we had a conversation with a faculty member over 
teaching online and so I'll provide a little update on that from our CUSF meeting today.  CUSF is  
Council of University System Faculty. Senators David Gray, Karen Clark, myself and Everly 

Brown this past year have represented CUSF, and I think we actually have up to five, but our 
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fifth person has not been actively involved. We meet monthly.  We will probably be meeting 
over summer as well, just as we discussed, because our main mission is to bring together faculty 
representatives from the individual faculty Senates from each of the schools in the university 
system.  So, we meet monthly. We have a president or chairperson, and that chairperson meets 

with all the other presidents and also with the chancellor, and any other representatives from the 
chancellor's office from the system, Maryland.  We've had very intense conversations over the 
past four months related to Covid and planning as we've moved into those phases as Dr. Roger 
Ward discussed today into the recovery phase and hopefully, eventually into the planning phase. 

So, right now, during those meetings, we give advice and have these conversations that go up 
through the system as kind of  a synthesis from the faculty, and similar conversations occur also 
on the staff Senate and staff Council of university system, staff and students. 
So today, one of our big conversations was just how all the schools in the system are going to be 

put forward with some kind of a template for how they will implement returning to campus. 
And there's many different models out there, and there's going to be some additional guidance 
coming forward, obviously, on that, as the presidents put forth their plans, which they are doing.  
And those plans are constantly being revised based upon the challenges they're seeing,  in the 

system. The one thing I did want to report, and it goes back to the issue of online teaching and 
working remotely for faculty is, apparently the system has signed to the Kirwan center, three 
contracts for centers of teaching and learning with three universities.   And hopefully one of them 
is ours, and there will be more resources coming forward from this in helping faculty, teach 

online.  And we need to think about how we increase our professional development, because the 
big conversation is, we really can't bring everybody on campus all at one time and we have to do 
this in a way that keeps the campus safe. And so, there is an increased demand for us all to learn 
these new technologies and to support each other. So, I think that that's going to be one of the big 

tactics we need to think of going forward, is how we support each other. And how we work 
collegiately with our instructional design technologist as well. So that's my summary. 
 
Unless there's any other conversations, I think you'll take care of how we do representation for 

the next academic year as we move forward with these other committees.  
 
President Joshua Abzug: 

Yes, so the plan, just so everyone knows, in September, we'll run our meeting like a normal 

meeting, and we'll have everyone sign up for the various roles. So, as we've gone through this, 
obviously, we have these five committees.  There are separate representatives for CUSF, and we 
have representatives in faculty centers on lots of committees across the institution, as well as 
councils.  So, you, that are currently in those positions I think most of you have reached out to 

me, and we'll continue that role over the summer with a plan to transition in September, with the 
new senators for those that are rolling off of the Senate.  And then anyone that wants to switch 
around committees, et cetera, and share people, we can deal with all of that. At the September 
meeting, we will restart committee discussions.  During the summer we will only discuss the 

current issues. So, besides the committees we did have three task forces, so we'll just go through 
those briefly we obviously talked about the mission statement, which was able  to complete their 
task over the year.  The second task force was campus wide awareness.  And I think I can really 
touch on that.  The Senate is much more visible over the past few years as Dr. Ward had 

mentioned, and certainly over the past year since we've been able to have a full faculty 
distribution email list. And I've sent out multiple communications over the year, and I think that 
attributed, at this point, to our very large number of people that were nominated to become 
senators.  This was the highest number of people that were nominated or self, nominated to 

become a member of our faculty Senate. So, congratulations again to all of you who we're 
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successful and joining the Senate. So, I think that that task force really accomplished its goal as 
well. And then, the only remaining task force, is a long-term vision for the faculty senate and that 
certainly has been evolving and given the current situation has evolved. And we will visit that in 
the fall as well. Besides all that, we do have the staff Senate represented in all our meetings as 

well as the student senate is invited to our meetings; but I don't see them live on here, but I do 
see, Kristy, staff senate president. Kristy, do you have anything to share, or at least if you want to 
say, hi. 
 

Staff Senate President, Kristy Novak: 

Hi, everyone, I hope everyone's doing well, and certainly a welcome to all the new faculty 
senators coming on and farewell and thanks for all that you've done to the senators who are 
exiting.  I don't have too many updates. We've done the same that you've done and have either 

Dr. Jarrell or Dr. Ward, come on to give an update during our monthly meetings. We just 
brought in eleven, new senators and so we said goodbye to a few senators as well.  Just a heads 
up. I was re-elected as president, and so I will continue in that role for another year.  And I/we 
haven't done anything official, but I'm pretty confident that I'm going to stay on as the liaison to 

continue to attend your meetings and bring updates your way. 
 
We are grateful to have Amy Daniels as the liaison who comes to our meeting. She's always 
given some great input/feedback perspective from the faculty side of things. So, you know, as, as 

Josh has said, we really appreciate the collaboration.   Shared Governance has become a real 
thing over the last year or two; and we've, we've both talked about bringing in the USGA, and to 
bring in the students and get them a little bit more involved as well. 
 

So, I appreciate the relationship, I hope it continues and you'll continue to see my face over the 
next year here also.  
 
President Joshua Abzug: 

Hope to have you, and congratulations on your reelection. You preempted me. I was going to do 
it at the end. Thank you. 
 
I did send you a little message on the chat box here.  Christy and I are both represented on the 

current presidential search and it’s on a very tight timeline.  They are hoping to name the next 
president by September. One of the things that has come up with that, have been some requests 
to discuss what people are looking for in the new president and what attributes to consider. 
 

 And Christine I'm assuming she's okay.  I would probably rather have messages here than a 
bunch of emails. I think a conversation would be good.  And actually, the consulting firm has 
agreed to be part of these conversations to hear as well.  And I think what might be nice in the 
next couple of weeks, probably an evening, given a short notice, it would be best to have a thirty- 

or sixty-minute call with our faculty Senate and staff Senate.  It’s probably easiest to just 
combine it.  And we'll have the consultant firm on, and people can discuss what attributes they 
would be looking for, and the next president to give their input for a presidential search.  
 

I just threw Christie on the spot there, but I think that would make sense to do a joint together 
meeting, rather than having a separate one for staff Senator, and one for a faculty senate 
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Staff Senate President, Kristy Novak: 

Yeah, that's what I was thinking, and I was going to ask for the same thing during our last Senate 
meeting.  I asked people to email me their thoughts and I've received one or two comments but, 
you know, everyone's so overwhelmed right now with working from home and all of that entails. 

So, I think that's a great idea.  I have not looked at the email yet, but we'll definitely look at dates 
and times and get that figured out. 
 

President Joshua Abzug: 

Okay, great. So, just so everyone knows, I want your input. I know somebody wanted to be in 
my seat as the representative for faculty and the search committee; and as you recall, Dr. Perman 
had asked me directly to be that role, and obviously he's up for the president of both 
organizations, and the student president as well all three of us are there. But I do want everyone's 

input into our representatives.  So, I don't just want to take it to me. I want to make sure the 
consulting firm is there on that call. So, I'll work with Kristy and the consulting firm to set up an 
evening call in the next two or three weeks. By the end of the month that will happen. Because 
they are putting the blast out very shortly. So, please, if you're able to make it and have input, 

we'd love to hear it, and make sure everyone is equally represented in this process as much as 
possible. 
 
New Business 

So, with that, as we have a few minutes left, I'm going to open things up for new business. I 
know a couple people had some comments or concerns. Is there any business to discuss? 
 
Senator Oksana Mishler: 

Josh, this is Oksana. I have a very quick announcement about the art Journal.  Last year when 
Mike Woolly was president, he brought three Journals.  It’s our “1807 Journal” and it has work 
from our faculty staff, and students of University of Maryland, Baltimore.  S, this year we have a 
new addition.  A link or electronic version, but you can order a hard copy.  Unfortunately, they 

could not do the same thing they did last year, specifically, provide a free copy to the faculty 
senators; but you can purchase your copy and the cost is eighteen dollars and seven cents. Just 
like the name of the Journal, 1807.  If you are interested, please let Deb Cartee or me know and 
we would put an order in for you for the Journal. It's a beautiful Journal. I know last year; I 

specifically remember Mike Woolley was in the journal and this year one of my artworks got 
accepted. I'm very excited about that. So, it's a great copy to have. That's all I have to say, Josh, 
thank you. 
 

12:48 PM 
President Joshua Abzug: 

Other new business? 
 

NEW Senator Tom Abrams: 

Hi, Josh.  I'm Tommy Abrams from the school of medicine, and I've been, as many of you have, 
facing the challenges of teaching and a completely new format, this past term.  But I've been 
surprised that given the challenge, actually, this advanced course that I have a large role in went 

extremely well.  And I think after twenty-five years, this term was actually the most impressive 
in terms of how much I felt students were able to achieve with these new platforms. I don’t want 
to say that it went completely smoothly by any means.  But I think, and I know that a colleague 
made similar comments in an NPR interview, that this is actually an opportunity for us as 

educators to reexamine how we present information, and have students access concepts, and how 
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students collaborate together. This is separate from the nuts and bolts of each platform we use. 
It's much more about educational philosophy and innovation. And I was hoping that we could, as 
we move into the fall, starting early to begin to have conversations more broadly. And I think the 
Senate would be a great host for sponsoring these conversations.  These conversations could 

occur across schools. I know the school of medicine, for medical teaching, is really invested in 
innovation, but I think that it would be great to bring in a whole community.  Great work with 
Susan Antol yesterday, and we had a really interesting conversation. So, I don't know how to go 
about that task, but I'd love to be able to reach out and make connections with interested 

individuals, interested in innovation in different schools. 
 

President Joshua Abzug: 

Awesome thanks, Tom!  So, I think this is a great idea and I think that we can certainly make a 

task for us to discuss online teaching and innovation and teaching in a new environment and 
begin that in September. Because I think it is a hot topic that can lead to lots of collaboration. I 
see David is interested in that as well. 
 

In the past we held a couple of town hall meetings on various topics, and we can do that as well 
to discuss teaching innovation, as well as a task force, along those lines. 
 
I think the university has their task forces right now for the recovery phase and one of them is 

didactic teaching, but certainly, we can look at more innovative methods as you're proposing, as 
opposed to just how do we deal with didactic teaching in the  current environment. 
 
So, I think that would be fun for us as a faculty senate to take on and I don't want to put you on 

the spot to volunteer, you or David; but I want to think about that as a task force for us to look at 
over the next year to work on an innovation and teaching task force at the university level across 
the schools. And then we can certainly include Drs. Jarrell and Ward as that progresses. 
 

NEW Senator Tom Abrams: 

I'd love to be involved in that.  You guys can help me to figure out how to reach out to other 
senators to see who would be interested.  
 

President Joshua Abzug: 

And so, we'll do that in September, at that meeting when we join committees, et cetera.  
 
Senator Nirav Shah: 

So, Tom, happy to be involved. Obviously, it's part of what we're doing in the school of 
medicine, and in my role as the curricular Dean for the school of medicine.   The thing that 
dovetails with that is something that Dr. Ward mentioned at the beginning of the meeting. 
And that's this idea of conversation around anti-racism, diversity, and inclusion, and we are 

committed to in the school of medicine, as are the other schools, I'm sure, to including a 
longitudinal, four-year curriculum for diversity inclusion, and anti-racism in the curriculum. 
We've identified someone from epidemiology to be the embedded content lead, Linda Jones, and 
we're excited about that. One of the things that came up, was that this idea that the students aren't 

the only ones that need this curriculum; the faculty and staff need this curriculum as well. 
So, we are probably going to create a curriculum on Blackboard for faculty and staff and create 
small group discussions with faculty and staff to talk about these readings, and podcasts, and 
books, and lectures, that we hear, and think are important.  I think the faculty senate is a great 

place to lead by example, and to do this is a cross school initiative where we would have 
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representation from all the schools in these small group discussions; because I think diversity and 
thought leads to growth, and so if anyone's interested in and kind of thinking about that, and 
being a part of that, I'm excited about trying to create something here. 
 

President Joshua Abzug: 

I think that's a great idea. Thank you for that. And perhaps we can go through that training as 
part of the faculty senate.  I don't know what your timeline is, but if that's something that we 
could put on for September, if you can plan that, I give you guys the summer to start that process  

as you go back, and discussions regarding planning  
 
Debbie, just typed in the chat box that, the office of diversity might be able to help with that as 
well. But I think us leading, by example, would be great and we have the mechanism to do that.  

And I think that would be something for us to really start early on in our year together. So , thank 
you for that. We have one-minute left and I always like to be respectful of everyone's time. Does 
anyone else have anything major? If not, I have one last announcements. 
 

Senator Jose Bosio: 

Josh, a quick question, just because you mentioned a little bit about the task force.  Did you 
mean that we're going to have to revisit the environment that we are living in now? 
 

President Joshua Abzug: 

Yeah, I think a lot of things have changed, obviously, in the past year as Dr. Ward mentioned on 
both fronts and I just think that we need to be cognizant of that and look at things again, given 
the current environment. I think the world has changed. I think we all recognize that on multiple 

fronts; and I just think we need to stay on that.  So, as we just mentioned, potentially two, new 
task forces, they're a little different. One being a little more diversity and one being a little bit 
more innovative in teaching that. 
We should look at what our real role is over the next, two years, five years, ten years. And, you 

know, it's not just necessarily awareness and advocacy for faculty regarding issues, but maybe 
we need to be at the forefront of some of these issues over time. Just as Nirav suggested and Tom 
just suggested; and I agree with that for us.  Being a much more progressive group in that regard. 
And I think we have to stay true to who we are; but I think we can certainly lead by example on 

lots of fronts. 
 
Some of the more basic things that we started with the beginning of the year are coming together 
quite nicely, with regard to shared governance, which we struggled with for years and years 

when I was on the Senate.  And that has progressively gotten better and you see the relationships 
now with staff Senate and students and I think everything has evolved greatly, not because of my 
leadership per say, but just the environment in the world has changed so much in the last year or 
two years. 

 
So, Mike starting the task forces, and we now have ongoing committees and conference calls 
with the police chief, right? So, things have evolved very rapidly. 
 

I just think we need to look at where we were, our goal of what to begin, and two years, five 
years, ten years, that's ever evolving to that can change. 
 
And I think this is just one example of how even though you laid out a vision for where we were, 

I think that has now changed already. And now we have to revisit it.  
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So, with that, I'm going to tell everyone that Oksana and I, we're talking in the background and 
as your chair people we would like to thank everyone, outgoing and incoming senators, and 
we're going to buy copies of the journal for everyone as a little thank you. I know last year we all 

got crabs from Mike, not the disease, but metal ones, but we will buy the journals as a thank you 
from the faculty senate it to all the members here. So, Celeste you can work with Oksana on that 
purchase from our funds. I think that would be nice thank you for everyone to have as part of 
their library collection; and with that, I look forward to seeing everyone in July, but remember, I 

will send out an email to have this interim meeting where we will focus directly on what 
attributes you will be looking for in the next president for Christy, myself, and the consulting 
firm to recognize early on in the process. 
 

So, thank you all. I hope you all stay safe and have a great day.  
1:03 PM Meeting Adjourned. 

Respectfully Submitted, June 24, 2020 

Deborah L. Cartee, RDH, MS 

Clinical Associate Professor 
UMB Faculty Senate Secretary 

Dental Hygiene Division Chief, Admissions Director, & Junior Clinical Coordinator 
Dental Hygiene Program - Department of Advanced Oral Sciences and Therapeutics 
University of Maryland School of Dentistry 
650 West Baltimore Street, Room 1201 

Baltimore, Maryland 21201 
410-706-7235 
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Amy Daniels   X 

Andrea Shipper   X 

April Doss   X 

Bruce Jarrell     

Bruce Krueger   X 
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Cynthia Boyle   X 

David Gray   X 
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Karen Grodes   X 

Karen Clark   Unable to attend  
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Laura Hynicka   X 

Linda Murray   X 

Lori Edwards   X 

Lisa    X 

Matthew Lasecki   X 

Michael Kallen   X 

Michael Woolley   X  

Marcella Romeo Marcella   X 
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Reney Henderson   X 

Roy Film   X 
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Sandeep Devabhookthuni   X 
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SarasI Desikan   X 
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Tyra Thompson   X 

Uni Wong   X 

V Conroy   X 

Roger Ward   X 
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