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Faculty Senate Meeting 

April 15, 2020 

12:00 to 1:00 

Webex Meeting 

 

MINUTES 
12:00  Meeting is being recorded.  

12:00- 12:05  Welcome 

12:05   Meeting called to order by Senator Mishler – President Abzug is unable to attend 

12:06-12:07 Approval of March Minutes – Motion to approve by Senator Isabel Rambob, seconded by 

Senator Jose Bosio. 

12:07- 12:11  Updates 

• Senator Cartee is currently soliciting nominations for senate terms ending 2020.  You should have 

received an email.  Please nominate deserving colleagues if there is an opening in your school. 

• Senator Antol – CUSF update- meeting tomorrow and will forward minutes as soon as they are 

approved.  Last meeting Chancellor Perman and Chair Kauffmann.   

o Discussion of Pass/Fail grading at the system level.  SON is implementing pass/fail for some 

of their Nurse Leader students in elective courses and baccalaureate nursing students for 

early graduation. 

o Concern of cyberattacks - maintaining securing while everyone is off the grid.  How we can 

work collegiately and collaboratively across interest groups at the system level.  

o There was a concern of mental health for all of us, and that we use the systems in place.  

Reinforced continued student counseling initiatives. 

o If you have any questions, please send them to santol@umaryland.edu  

12:11- 12:45   Dr. Bruce E. Jarrell, MD, FACS - Interim President - University of Maryland, Baltimore  

Updates on Covid-19: 

 

Being sequestered away at my home has been a real resetting of the way I live.  I tend to be a person who had in 

person meetings and phone calls and not WebEx’s and the like, so I feel isolated like you.  It's been an interesting 

experience, but our IT structure has performed as well as can be expected.   
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Clinical Forecasting 

Let me give you just a little bit of “clinical forecasting” and then talk about what I expect to be happening.  UMB 

and UMMS is actively planning for a surge, with all hands-on deck. It has been a “tour de force” and yet we don't 

know whether it will be sufficient, or not. We had expected that the peak would be this week; but it looks like it will 

be in the next week or two. When I used the word peak, I mean, relative to hospital admissions.  There's been a lot 

of preparation and creation of new clinical space and capacity to deal with this search once it comes.  There's also a 

huge effort in combination between Hopkins, Maryland, and the State to stand up a medical care facility in the 

Convention Center with about two hundred and fifty beds and the capacity to deal with convalescing patients with 

Covid and co-morbidities, pulmonary, needing oxygen. You have the capacity to not send them home, but to put 

them there or the Hilton Hotel, which has also been set aside.  Obviously staffing this with personnel is significant 

with estimating over one thousand people to do that.  To that end there are volunteer mechanisms for our many 

students and other qualified and interested people.   

Certifying Nursing Student “Eligible for Licensure” 

Concurrent with that, and those of you in nursing will know, we got a major concession from the State and the 

Board of Nursing to allow nurses to be classified as “certified” or “eligible for licensure” into the workforce quicker.  

So, there's been progress along all those lines.  So, we're as prepared as well as we can be.   

Research Laboratories 

You all know that we have shifted from in laboratory efforts to remote laboratory, or research efforts that are an 

inconvenience; however, there are selected laboratories that remain open specifically those related to Covid 

research; and there are some that just had a non-reproducible experiments.  The list is short, and it will get shorter if 

nothing changes, because some of those were time limited experiments. In terms of the plan for reopening, I don't 

have a date or a time.  I know how Important it is, and we do have a group head headed by Peg McCarthy to look 

at how we would reengage in research when the time comes to consider that. I want to emphasize we're not at that 

time yet, but we want to be prepared for that time and know what the parameters are, so we make it safe for our 

students, faculty and staff etcetera. So, effort going into that to try to be prepared. When things are looking better.   

Telework 

In terms of telework you all are doing that. Same as I am. We have over five thousand people a day Teleworking. It 

is isolating. I feel separated from all of you and believe me, it has an effect on me, the same as you.  We heard this 

morning from the diversity advisory committee and, and Dr David Williams not only is it isolating; but what we tend 

to forget is things like diversity and inclusion.  So, we will make a concerted effort to make sure that these other 

important parts don't get lost in the teleworking. There is going to be a lot for us to learn. I wish I could forecast 

when teleworking will stop, but it is going to be the same as with the research.  It is going to be here with us for a 

while, until it becomes clear what happens to this pandemic.  

Remote Learning 

The other thing that is happening is remote learning.   You know about that.  Those who tuned in early heard from 

David Gray that the law school is actually finishing its classwork in the next day or so, so they're done.  Many of the 

schools still have a month to go.  

Graduation 

Most schools are going to have a virtual graduation of some sort when they finished the curriculum.  We will not 

have an overall UMB graduation exercise, but we will confirm degrees on all of those who are eligible to get 



degrees.  And I will tell you that each school has different rules and creditors have been behaving wonderfully and 

some of them very difficultly; and so, we will work through that so that few to none of our students get delayed.  

Obviously, your practitioner in the health sciences, or in law and social work with, with the ability to try to get 

people out and to practice.  The students have been halted for the moment and there are remote exercises going 

on relative to these experiences. There's a lot of thought going in how we will reengage in clinical activities once we 

have parameters and it's safe and the epidemic is waning; but right now that's if I were to worry about anything in 

the fall, That'll be the biggest worry, relative to our educational mission.  Other things going on: there is a budget 

shortfall in the state. You may be aware that the Governor has put a Freeze on new hiring, et cetera. The university 

is always different but philosophically we want to be aligned with the governor. We have not gotten any reports 

from the state relative to what will happen to our budget, except to tell us to be prepared for some cuts so we will 

deal with that when it comes.  But we don’t expect that for several weeks.  So, we're in the dark the same as you are 

in the dark about that particular part. 

UMB Viral Testing 

Other things that are really relevant to you, but maybe not on your radar screen, is that there is a major effort to 

increase the amount of viral testing and at UMB you have seen in the news last week, the governor announced on 

award to us to high throughput Covid virus testing that’s a combination of the Department of Pathology and Sandy 

Sass, Claire Fraser and the Institute for Genome Sciences.  So, in the end, the way we will control this pandemic is 

through testing and knowing who is asymptomatic, but positive. So, we can get out from under this severe 

restriction of commerce of businesses being closed and of working at home, et cetera. So major effort in testing 

and I’m here to say we’re a major part of that.  The other major effort that is going on right now, but it won't be 

ready for another week or two, will be serologic testing.   So, most of you are aware that if you are exposed to the 

virus and survive, which most people do, you would develop acquired antibodies to the code of infection. 

Identifying those who have these antibodies becomes very important, for a variety of reasons, but not the least of, 

which is in terms of the workforce.  These antibodies are protective and that's an IF, not proven yet.  Those 

individuals would be able to work in the workforce, perhaps with less risk to themselves and therefore able to 

deliver more care with fewer restriction, with fewer protective equipment, et cetera.  That's all yet to be shown. But 

the point is we’ll be able to do that type of testing very soon.  You may also have heard of protocols to use 

convalescent serum to treat sick patients. There's a lot of things that could come out of this; but, needless to say, 

our center for vaccine development, the Institute for Human Biology and many other investigators are looking very 

close closely to this in terms of clinical research, et cetera.  We're trying to keep that highly coordinated, because 

again, we don't want to endanger the delivery of clinical care.  By interfering with it, slowing it down because of 

research protocol.  So, again there’s a balance between giving a high-quality care, but also learning about the 

disease and the future. 

Question/Answers 

So, I don't know whether I've left anything out. I don't think I have, but I'm happy to answer any question you may 

have. 

Question 1 - Testing 

Senator Bruce Krueger- I saw something that said we are developing a thousand tests per day capability. When is 

that going to be rolled out?  The robotic tests?  

Dr. Jarrell – What’s been funded by the State it is to put the equipment in place to do extractions that would allow 

us to do 20,000 tests per day, working three shifts.  That’s the target.  We believe it’s achievable.  There are 

limitations and it's fascinating when you learn about the supply chain. So right now, there are limitations in the 

nasal swabs that you have to use to, to maintain the virus. There are limitations in the equipment that we have dealt 

with.  Rhere are limitations in gaining access to agents to do the task. And there are all kinds of other things around 

getting all this stuff equipped and then there's limitations in technologists to run them machines.  Although we all 



think we're trained you have to be trained specially to run some of these machines. So, it's, it's a tour to force to put 

all this together, but by golly, that's the way we'll get out from under this epidemic. So, we put a priority on it.  

Senator Bruce Kruger - So, what's your best estimate? 

Dr. Jarrell – So we think the apparatus will be running and we'll have people experienced and doing it by the mid 

May. So, that means that we will start cranking and ramping up by then. 

Question 2 – Teleworking & Returning to Clinical Rotations 

Senator Kristy Novack - Thank you so much Dr. Jarrell for the constant updates, they've been very helpful. I had a 

follow up question regarding clinical rotations. 

I know that as you are reevaluating teleworking you're going to hope to give everyone at least a two week notice 

before returning to campus just to give people time to readjust and, and, you know, get whatever in order for the 

clinical rotation when you look to have the students return onsite. Are you also hoping to be able to give that two-

week notice? Or do you think that you'll more so just flip a switch and say are students you can go back?  

Dr. Jarrell – No “flipping a switch”.  Everything will take planning Christy so relative to the teleworking, we’ve said 

two-weeks’ notice, and that's definitely what we intend to do. I just can't tell you when that two-week notice is 

going to come and whether it’s everybody comes back or a select few come back or how that works. And by the 

way I, I don't want to neglect to thank and to say to all or you that there are a lot of people who are still coming in 

everyday to maintain the buildings and the equipment and the police force, and all of those things not to mention 

the hospital. So, there are some heroes that remain in this whole process who are coming in every day. So, don't 

forget to thank them and if you are one of them, “thank you!” 

Relative to the clinical rotations, I'm certainly hopeful that we will get back to clinical rotations by the fall when the 

new classes start; however, I'm still concerned about that and I don't want to give you a promise because the first 

priority is this it's got to be safe for our students. So, when we can assure that it's safe through various means then 

we will phase that in.  It won’t be a flipped switch; it will be some kind of thoughtful planning. 

Senator Kristy Novack -Okay, no perfect. That's that makes me feel a lot better coordinating some of the clinical 

rotations for nursing students.  There's a lot that's gone into communication with these clinical partners and, you 

know, so I think it's important for us to, to make sure that we have the time to plan and make sure we don’t say 

students can come back and then the preceptors feel pressured if they themselves are still dealing with the, the 

repercussions of the pandemic. So, no, that that's wonderful to hear. And it will have some time.  And I believe me, I 

trust that there is a lot of strategy going into it, so I appreciate that information. Thank you, Christie, also. 

Dr. Jarrell – Kristy you know it takes two to tango, so not only do we have to say it’s ok for the students to return to 

the clinical sites; but the clinical sites have to say we're willing to take them.  

Question 3 – PPE Supply 

Senator Susan Antol- How is the supply of PPE going for our clinical partners, specifically, University of Maryland, 

medical center, and all the UMMS hospitals, and even some of the practices, if they're out there doing the work.  

Dr. Jarrell – So, the question is do we have enough PPE.  This goes along with testing and clinical needs.  I can’t 

give you the number, but I can say that people are so focused on the logistics of PPE, and have done very, very well 

to identify sources. We get a daily readout of all of the various logistical things, including the nasal swab.  To say, 

how are we doing on keeping our supply? And I, I think right now the answer is: people are being very active and 

very resourceful.  But this goes back to the previous question posted by Kristy concerning getting things in place, 



like Kristy suggests, that gets back to the students as well. Is there enough yet to equip our students? And I think 

the answer would be no, not yet. So, that's where that stands, That’s the value of serology, because the people that 

are positive, we're going to need presumably fewer PPE kinds of things. But, that's a hypothesis!  I just want to point 

that out. 

Question 4 – Summer School 

Senator Michael Woolley -Has a campus level decision been made about summer school, in terms of in person 

class? 

Dr. Jarrell –All of the schools that have summer classes are going to continue to have summer classes, but they're 

going to have them remotely.  So, the only examples of on campus interactions would be only ones that we 

couldn't do other ways. So right now, you if have onboarding of new employees and they need an ID they have to 

come in; and if there's one or two small groups where it's a special simulation, they might come in. But again, it's 

going to be few and far between with really strong justification 

Question 5 – School of Dentistry concerns - Accreditation 

Senator Jose Bosio -As we all know some of the teaching that is happening online, it's going quite well. We're 

going to be able to manage to get the students on continuing education; but eventually, in some of the 

departments of the dental school, we have treatments there are continuing, meaning some patients that we get 

them to see from the post graduate programs. They do have patients that need continuous care.  And the problem 

is that some of the students are getting in contact with other institutions around the country, and they are coming 

back to us and sharing their review concerning what other institutions are doing and suggesting opportunities.  

Some limited level of activity could be taken, for instance, not direct activity, but activity by mail. And how do you 

see is this something that could be possible in the future? 

Dr. Jarrell – Dental has been difficult to deal with in this pandemic.  I have learned that dental accreditation is very 

special.  Part of the reason is because when you're working inside some one’s mouth, you're obviously going to be 

much more exposed to the virus than you are in another way. So, for example, elective dental procedures stopped 

almost immediately because of the inability to protect the dentist and dental students. I'm hopeful that the 

accreditor, CODA, and dental school; in fact, the Dean of the Dental School, Mark Reynolds, said they had finally 

gotten back and had some more liberal approaches to all of this, but I think in the end, the dental one is going to 

be the hardest one to solve.  Some of that'll be simulation; but, look, I’m a surgeon from a certain point of view, 

there's only one way to learn certain things and that's the real thing. And so, I think dental is going to be the 

biggest challenge of all the schools that I am seeing right now.  So, I don't have an answer for you, except to say a 

lot of attention going to CODA accreditation.    finishing the seniors out and dental school, and then getting the 

students behind them with what they need. So more to follow on that as the best I can do. 

Question 6– Campus Wide Enrollment 

Senator Fadia Shaya – My question is about the new classes are we seeing campus wide dwindling of enrollment? 

And should we be doing about that?  I know at the school levels; we certainly are having harder time having 

students accept our offers.  For a number of reasons, not only the international students obviously, but even 

national.  Is there something proactive that we can do at the school levels?  Or to be aware of the campus level 

that's been done to address that. If it's a problem. 

Dr. Jarrell – So, another good question and I just went over all of this with the deans this morning about where 

they stood. And I think it's fair to say that I was not hearing a problem in Medicine, and Nursing.  I was hearing that 

Law may be having a small decrease, although their LLM Program maybe suffering because of the international 

students.  Social work is doing ok although it’s still a little too early to tell. Pharmacy was at 90 students for a 

planned 110 to 120 students, but they’re getting there.  Natalie was optimistic.  And, of course pharmacy is going to 



get bailed out by medical cannabis where they've got huge enrollment and that's marvelous and that’s all online.  

Dental I’ve heard of no problem yet. And the graduate school is not having a problem.  So, what I'm hearing is 

we've modified how we're going after students and getting them engaged and thus far we've done well.  You know, 

I don't know what’s going to happen with the undergraduate campuses.  They’ve got dorm room to fill and 

investment in cafeterias to feed those students, and a lot more.  So, they've got a lot more risk than we have in this 

deal. Our risks for those of you, who've probably figured it out is in the elective clinical care of the medicine faculty 

and the dental faculty in particular.  That's leaving a huge hole.  Hopefully the federal government is going to help 

us out with that.  That's the indication. 

Question 7– Telemedicine 

Senator Rania Younis -The first two weeks we've got so many biopsies is everybody wanted to get their bath is 

done before the clients.  And then, luckily, its kind of slowed down now but my question is how is telemedicine on 

campus? Like some of the other states, they'd like to call us sometime to consult on their cases. So, we have a policy 

for sending telemedicine into campus currently?   

Dr. Jarrell – So, first of all, the medical center has ramped up telemedicine radically. You may have seen that the 

state relaxed its restrictions on telehealth recently and cataloged health status, especially the seniors.  The School of 

Pharmacy has been way out in front in terms of telehealth and I know they're well equipped. I don't know about the 

other schools, although they are all equipped.  I think the question you are asking is one that we need to pay more 

attention in the university as it relates specifically to education. Of course, the hospital and the practices or more 

into it from delivery of care. But I, don't know that I can give you a specific answer.  Except to say that it has surely 

been ramped up. 

Senator Susan Anton – We actually have a Wellmobile and we are using right now an electronic health record and 

we are using one of the platforms that's been approved by the office of Civil Rights to conduct Telemedicine and a 

lot of the practices have gone to those; but our rep, from our electronic health records said that they have been 

bombarded with the add ones for telemedicine, and most of them are just video virtual. I was on a webinar with a 

community health center up in New England where an infectious disease specialist was conducting a visit where he 

said he was assessing the patients color and whether the patient had any cyanosis.  And doing a preliminary 

screening for Covid-19 and then decide whether or not to send the patient in and the other practice are using these 

as well to have upfront conversations with the patients telehealth, and then only bringing them in for whether or 

not, they need an injection or something, for a very limited visit.  And sometimes when they do that, the patient 

even sits on a computer in another office and has the conversation with the provider. This is very exciting, and I 

think it will really open up some opportunities for students.  

Question 8 – Layoffs and Salary Cuts 

Senator Sarasijhaa Desikan – My question is in regard to layoffs and salary cuts that we have seen in some large 

universities across the country.  For instance, MUSC laid off 900 staff members and cut salaries for many more afraid 

of being $100 million in the red by June.  My questions are:  1.  Do we anticipate anything like that at UMB/UMMS 

and are we thinking of ways to mitigate that?  2.  How will we as a system increase our efficiency when we do open? 

 Dr. Jarrell – There is no hiring freeze at UMB at this moment.  I don't mean to say that saying tomorrow it's going 

to be different. There is no plan to restrict hiring at this point.  The only advice is you shouldn’t be hiring people 

who can’t work or work at home to do the job they need to do.  But people are still being hired. This is onboarding 

and new faulty members are being hired.  Each school in the university as a whole needs to be responsible for their 

budget and we undoubtedly will get cuts in the next couple weeks.  We expect them.  And I think the assurance I 

want to give you is were going to look at those cuts and we’re going to give you every opportunity to manage this 

without laying off people, that certainly would not be what I would want to do.  We have furloughed people in the 

past.   



we have cut every little thing that we can cut in terms of operational expense but I think what I have to say to you is 

to assure you that we will be very cautious about this, and I’m sure we will have further discussions.  You did make 

me remember that our biggest loss right now is from clinical revenue and there is hope from Medicare in balancing 

that for us, so we believe that, that part will be mitigated. After that, our risk will be smaller than the other 

universities. I don’t want to give you a false promise, I simply want to say to you that this is very important to me.  I 

wouldn’t want to be furloughed or laid off.  If we’re going to get budget cuts, then we'll figure out what we're going 

to do at that point as a system, university system of Maryland, the comment I would make is College Park has put a 

freeze on things.  They have not laid off people.  It’s possible that contract people are going to be more exposed 

than regular faculty, which most of you are, I think.  But College Park does have a hiring freeze.  I haven’t heard 

from the other universities at this point.  You would be proud of the job that Jay Perman is doing at this point in 

getting the university systems to act as a system, it's been very pleasing to see that happen. We'll all end up taking 

this together one way or another, but I don't know that I can give you an answer, but there are no plans right this 

minute to do anything. 

Senator Oksana Mishler – Thank you Dr. Jarrell from the entire group. It's great to see on the WebEx meeting on 

all the other meetings. 

Dr. Jarrell –You have to all understand, it's been an effort on my part to be such a public person, that’s not my 

nature, but in times like these we need not just me, but we need every one of you on this faculty and staff sent it to 

be leading as well. It’s hard times and we need to show our best right now. So, thank you all and keep on it. And I 

shall see you all the next time you meet. 

12:45- 12:55  Committee and Taskforce Updates 

Campus Safety, Security & Environment 

Senator Everly Brown- We put off our meeting with Chief Cary.   It was postponed to next month.  So, we don’t 

have an update. 

Advocacy 

Senator Susan Antol- Members of our CUSF group did go to Advocacy Day.  In terms of advocacy, there's been 

no new calls for any advocacy, but I'd like to propose one and it comes from the Affinity Group, that we had at 

during our last piece of meeting, and wondering if we might also want to maybe think about faculty who are 

struggling with different areas and try to put together some type of affinity groups certainly think about how we 

could collaborate across schools not to do work but to solve problems when doing work. I just proposed that, and 

we can talk about it later. 

Research, Awards & Surveys 

Senator Oksana Mishler - I do have a quick update on the shared governance survey.  I received an email from 

the president or chair and there were two issues identified across the university system:  1.)  Was the increased 

workload demands potentially resulting in less participation in shared governance.  We can all relate to the increase 

in workload.  And 2.) There may be a need for more support, provided to shared governance by the institution.  

From what I know this report, from every institution, was combined together and it was forwarded to Dr. Perman, 

who has reviewed it.  We're going to meet with each president and talk about specific institution results.  

Jose Bosio- In regards to the core value awards, we are meeting tomorrow online.  It's ongoing and we're 

working on the awards and I think that we have made decisions and at some point, we're going to be announcing 

it.  



Senator Oksana Mishler- In this committee we have some sub committees and the subcommittees selected our 

three best nominations to the group committee leaders.   

Human Resources 

Senator Michael Woolley- Our group had a meeting with Human Resources, prior to this meeting and we are 

working on revisions to staff evaluations, and career development forms, and processes, that we gave them. I 

thought the meeting went really well. I want to thank Isabel, Fadia, Susan and Everly and I hope I didn't miss 

anybody.  We made a quite a number of suggestions.  Isabel was actually on the revision committee working with 

HR directly. If you have any concerns, you can pass them along to Senator Isabel Rambob at 

IRambob@umaryland.edu  

12:50 – 12:55   New Business 

Senator Fadia Shaya - I just wanted to add that we will be meeting with the Maryland Higher Education 

Commission as a working group in April.  We are writing a 2021 long-term higher education plan. So, there are 

three categories including students’ access to the assessment and innovation. We are just get started on Monday, 

and I would keep the faculty informed. 

Senator Kristy Novack - Due to everything we are hearing about disruption due to Covid-19, I think everyone's 

dealing with their own challenges. Many are fearing for their safety and putting themselves and their families at risk 

to continue operations. At home, we're dealing with the isolation. And I think we can brainstorm and create rewards 

and recognitions as a group for ideas.  Nothing that will cost dollars.  Some of the suggestions can be fun. We don't 

necessarily have a huge budget or one of monetary value, but something simple like, send us pictures of your kids 

and your animals. Or for individuals still on campus we can do letters of appreciation. Also recognizing staff who are 

still coming on campus, to keep the buildings clean. So, I just wanted to throw that out there. If anyone has any 

ideas, I’d like to discuss them with you, 

Matthew Lasecki - I wanted to mention that HR is hosting a web forum on working tomorrow at noon. Everyone 

is welcome. 

Senator Lori Edwards - I just wanted to do a follow up about what was recorded two months ago from the 

center for the global engagement. There is a call out now for these Global Baltimore Fellowships called 

“GloBaltimore”.  You can see that there's a call out for those proposals and that's a way to globalize and these 

fellowships are an immersion on how to increase global content. How to connect the local to the global.  If 

anybody's interested, you can see the call for proposals on the website.  It’s a one-year fellowship. 

12:55  Adjournment - Senator Oksana Mishler Motion to adjourn, Seconded.  Meeting Adjourned. 

Respectfully Submitted, April 17, 2020 

Deborah L. Cartee, RDH, MS 

Clinical Associate Professor 

UMB Faculty Senate Secretary 

Dental Hygiene Division Chief, Admissions Director, & Junior Clinical Coordinator 
Dental Hygiene Program - Department of Advanced Oral Sciences and Therapeutics 

University of Maryland School of Dentistry 

650 West Baltimore Street, Room 1201 

Baltimore, Maryland 21201 

410-706-7235 
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Video Capture of the meeting:  

Faculty Senate April 15, 2020 via WebEx-20200415 1552-1 
 

Play recording (1 hr 3 mins) 

Recording password: (This recording does not require a password.)  

 

https://umaryland.webex.com/recordingservice/sites/umaryland/recording/playback/e38ecfa2ed6c4b25b985e7e0487dc3ef


 
 
 

Faculty Senate Meeting Schedule 
 

Academic Year 2019 – 2020  
The Faculty Senate Meetings are held on the third Wednesday of each month and 

will be held in the 
 President’s Boardroom, 14th floor 

Saratoga Building from 12:00pm-1:00pm 
(lunch served from 11:30). 

September 18, 2019 

October 16, 2019 

November 20, 2019 

December 18, 2019 

 

January 15, 2020 
 

February 19, 2020 
 

March 18, 2020 
 

April 15, 2020 
 

May 20, 2020 
 

June 17, 2020 

 
 

No Meetings are held in July and August. 



 
 

 
 

 

FACULTY SENATE ADVISORY COUNCIL MEETING SCHEDULE 

ACADEMIC YEAR 2019-2020 
The Faculty Senate Advisory Council Meetings are held on the first Wednesday of 

each month from 8:00-9:00AM 
 
 

September 4, 2019 
 

October 2, 2019 
 

November 6, 2019 

 
December 4, 2019 

 
February 5, 2020 

 
March 4, 2020 

 
April 1, 2020 

 
May 6, 2020 

 
June 3, 2020 

 
No meetings are held in July and August. 


