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INTERNATIONAL CONFERENCE ON
ALCOHOLISM IN

MULTI-NATIONAL OPER14TIONS
~'O BE HELD IN BOSTON

The International Conference on Alcoholism in Multi-National
Operations is scheduled for April 28.29, 1977 in Boston,
Massachusetts in conjunction with the 62nd Annual Convention
of the American Occupational Medical Association. The meeting
will take place at the Sheraton aoston Hotel.
The most costly and troublesome health problems among

personnel subjected to exceptional social change by their
occupation are related to an unusually high incidence of
uncontrolled drinking.

This conference is designed for senior executives, industrial
physicians, personnel managers and others responsible for
personnel policies and health programs. Its main purpose is to
improve understanding and point the way towards more
effective administrative and clinical management.

The Thursday morning plenary session is open to registrants
of both the American Occupational~Health Conference and the
International Conference. The Thursday afternoon and Friday
morning sessions are restricted to registrants of the
International Conference.

Outstanding speakers with first-hand knowledge of these
problems—senior executives, scientists, physicians, and
government personnel—from the United States, Canada, Europe
and the Middle East—will discuss such topics as: "Global
Trends in Alcohol and Drug Abuse", "Government Policies and
Programs", "Cultural Training and Occupational Health",
"Alcohol and Drug Problems in Overseas Employees",
"Executive Responsibility for Health Problems Associated with
Rapid Social Change", and many others.

The planning committee for tfie International Conference
includes Archer Tongue, executive director, International
Council on Alcohol and Addictions, Lausanne, Switzerland,

ALMACA MEMBERS
URGED TO CONTACT

SENATORS,
CONGRESSMEN
BACK HOME

Now is the time for members of ALMACA to resolve to
establish and maintain regular hometown contact with their
U.S. Senators and Congressmen.
A new administration, pledged to social well-being as a high

priority, took office this month, along with the new 95th
Congress that went into session on January 4.

There is no question that federal support is essential to the
continued growth and development of occupational and other
alcoholism programs. And, iYs also well known that the
strongest advocacy is based on personal knowledge and
continued on page 2, column 1

Harrison M. Trice, professor, New York State School of Industrial
and Labor Relations, Cornell University, Ithaca, New York, Paul
M. roman, professor of sociology and epidemiology, Tulane
University, New Orleans, Louisiana, Doyle Lindley, administrator,
Employee Assistance Services, Bechtel Corporation, San
Francisco, California and James Baxter, executive director,
ALMACA, Reston, Virginia.
The planning committee for the American Occupational

Medical Association includes Bruce E. Douglass, M.D., Mayo
Clinic, Co-Chairman of the American Occupational Health
Conference, Robert Katz, M.D., Equitable Life Assurance
Society, New York—Chairman of the Scientific Committee,
Adolph Brink, M.D., Southern New England Telephone Co., New
Haven—Chairman of the Postgraduate Seminars, Amos J.
Brown, M.D., Western Electric Co., Chicago—Chairman,
Committee on Alcoholism and Drug Abuse, and Howard N.
Schutz, Executive Director of A.O.M.A., Chicago.

The Co-Ordinator of the Conjoint Program is R. Gordon Bell,
M.D., President of Donwood Institute, Toronto, Canada.

Registration prior to March 1, 1977 is $125 and after March
1, 1971 is $150.

NIAAA CURRENT FUNDING
IS PRIORITY OBJECTIVE

The first priority task for ALMACA members to concentrate on
in the 95th session of Congress is to secure speedy passage of
the full supplemental appropriation for the National Institute on
Alcohol Abuse and Alcoholism.

Before the 94th Congress adjourned, it has appropriated only
$12.8 million earmarked for support of NIAAA staffing grants
and Uniform Act programs.

Because authorizing legislation did not pass soon enough,
Congress didn't have time to act on the remaining budget
request for some $98 million—$55.5 million for formula grants
to the states and $43.1 million for project grants.

Instead, Congress passed a continuing resolution which
enables the NIAAA to fund formula and project grants at the
fiscal year 1976 level of spending. The Institute will continue to
operate on that funding basis until Congress enacts the
supplemental appropriation.

It is expected that there will be action on the $98 million
supplemental appropriation before Congress turns its attention
to funding requests for fiscal year 1978, which starts next
October 1. (The 94th Congress changed the start of the
Congressional fiscal year from July 1 to October 1 to allow for
more efficient program planning, budgeting and funding.)

Expectations now are for the appropriations subcommittees
continued on page 2, column 2



continued from page 1
understanding.

Putting the two together, it becomes obvious that one of the most
important services that workers in the alcoholism field can perform is to make
personal at~home contact with the men and women who represent them in
Washington.

The administration and the executive branch, including the NIAAA, make
proposals to Congress for programs and funding, but it is the members of
Congress who approve the plans and put up the money.

The more these representatives know at first hand about activities in the
field—successes, failures, needs, problems—the more receptive they will be
when it comes to voting on proposals.

The testimony and other information provided to Congress by national
organizations and prominent experts is important in the process of achieving
support for the alcoholism field. But that effort can be strengthened greatly if
the lawmaker can relate the dry statistics and large issues to people and
progress with which he or she is personally acquainted.

Every Senator and Congressman has one or more offices back home to
which they make regular visits, monthly if not weekly. The purpose of these
offices and visits is to cultivate voters, to gather information at the grassroots
and to develop understanding of what the people are thinking and doing.

A personal visit by a Senator or Congressman to an occupational alcoholism
program, and a talk with both its operators and the people it serves, can
accomplish much more than any number of letters, phone calls and appeals
through official spokesmen.

Your Senators and Congressmen want to hear from you and they will be
receptive to your invitations. Now is the time to establish hometown channels
of communication and to invite your members of Congress to visit your
programs and meet the people involved.

To assist you in making these important contacts, the ALMACAN will
publish rosters of Senate and House committee and subcommittee members
and their hometown offices in future issues.

Both Chambers of Congress were still in the process of organizing
committee memberships as this issue went to press, so detailed listing will
begin in the next ALMACAN. Until those details are available, we suggest
watching your local papers for information on new members of Congress or
checking directories on the offices of returning members.

All .members of Congress are important to the alcoholism field, but the
committees and their members most directly concerned with the subject are:
Senate Appropriations Subcommittee on Labor antl Health, Education and
Welfare; Senate Labor Subcommittee on Alcoholism and Narcotics; House
Appropriations Sub committee on Health and the Environment.

Paul A. Sherman, PhD.
THE ALMACAN President
Published by: Ray Kelly

Association of Labor-Management Vice-President

Administrators and Consultants Judy Arnold

on Alcoholism Secretary
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Suite 410 Treasurer
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of the Senate and House to hold hearings by mid -February on the
supplemental appropriation measure.

Once that funding bill clears the two Chambers, they will turn their
attention to fiscal year 1978 appropriations requests which total some $137.4
million for NIAAA, $3 million less than the 1977 operating budget.

Committees and members to contact concerning the supplemental
appropriation for NIAAA are: Senate Appropriations Subcommittee on Labor
and Health, Education and Welfare (Sen. Warren G. Magnuson, Chairman) and
House Appropriations Subcommittee on Labor, Health, Education and Welfare
(Rep. Daniel 1. Flood, Chairman).

PRESNALL CITED BY ALMACA

Lewis F. Presnall, a pioneer in occupational alcoholism, was the first
recipient of the ALMACA Presentation Plaque, to be presented annually for
outstanding contributions to the field.

"It is indeed a handsome thing," said Presnall of the plaque, "and I shall
cherish the kindly sentiments it conveys from the members of ALMACA, so
many of whom have been colleagues in various tasks."

Presnall was cited for his "perseverance, innovative thinking and intuitive
research" in the presentation at the annual meeting in San Diego.

Presnall, who makes his home in Phoenix, Ariz., was attending a seminar in
British Columbia at the time of the meeting and the plaque was accepted in
his behalf by John Lavino.

Edmund J. Stepnowski, OPC, has been appointed Director of Occupational
Programming and Coordinator of the State Troubled Employee Programs for
the State of Delaware.
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OCCUPATIONAL ALCOHOLISM PROGRAMS TRAINING INSTITUTE
AT SOUTH OAKS HOSPITAL

COURSE OFFERING—SPRING, 1977
Employee Assistance Programs: Development and Implementation

A course designed to give participants an awareness and understanding of
the nature and dynamics of alcoholism on the job; to increase knowledge and
skills in both the development and implementation of employee assistance
programs, and to establish methods of intervention in the disease process of
alcoholism in business and industrial settings.

For persons interested or involved in Employee Assistance and Occupational
Alcoholism Programs: Employee alcoholism counselors, program
administrators and coordinators, personnel directors, industrial relations staff,
medical personnel, executive officers, union stewards, supervisors, sales
managers, office managers, etc.

Course will consist of lectures, discussions, workshops, films, examination
of existing programs and review of literature in the field. Among the topics to
be covered by South Oaks faculty and guest lecturers:
* History of Occupational Alcohol Programs, the Employee Assistance

Concept, Cost Factors in a Company Program, Reasons Company Programs
Fail
Alcoholism as a Disease, The Problem Drinker on the Job and Problems
Other Than Alcoholism

* The Roles of Management and Unions in a Company Program
'" Functions of Industrial Relations, Personnel and Medical Departments
'" Establishing, Designing, Installing and Implementing a Company Program
"` Internal Procedures, Systems and Supervisor Training
* Job Performance, Personnel Evaluation, Early Intervention and

Confidentiality
Collecting Relevant Data and Analyzing Performance Problems
Procedures and Techniques for Interviewing

* Treatment Needs, Goals, Insurance Coverage and Use of Treatment
Resources

Sponsored by: South Oaks Foundation
Alcoholism Education Center

Conducted at: Chapel/Auditorium
South Oaks Hospital
(The Long Island Home, Ltd.)
400 Sunrise Highway
Amityville, N.Y. 11701

College Credit— By special arrangement, two college credits,
undergraduate or graduate, may be obtained for
this course through State University of New York
at Brockport, Department of Health Science.

30 HOURS-10 WEDNESDAY EVENINGS-7.10 P.M. TUITION: $75

Class Meeting Dates: 3/2, 3/9, 3/16, 3/23, 3/30
4/13, 4/20, 4/27, 5/4, 5/11

For Further Information Contact:
Herbert Martey
Director of Training
P.O. Box 426
Amityville, N.Y. 11701
516-264.4000 Ext. 273

The South Oaks Foundation Alcoholism Education Center (Amityville) is
offering a Spring program of 10 specialized courses, each providing 30 hours
of instruction, relating to various aspects of alcoholism. Open to the general
public, these courses are held at South Oaks Hospital on Monday, Wednesday,
or Thursday evenings beginning the week of February 28th.
Among the courses to be offered are: "Counseling Families of Alcoholics",

"Group Dynamics", "Communication Skills for Alcoholism Counseling", and
"Alcoholism: Methods for Prevention/Education."

College credit is available in some instances (affiliation list provided upon

request).
For further information, write or call the Alcoholism Education Center.

South Oaks Foundation, P.O. Box 426, Amityville, New York 11701 (516/264-
4000 Ext. 273.)

MACHINISTS UNION ADOPTS
ALCOHOLISM PROGRAM

POLICY
Employers will be asked to contribute to a fund to support occupational

alcoholism programs under a policy adopted this fall by the International
Association of Machinists and Aerospace Workers (IAMAW).
The 2,300 members attending the IAMAW convention approved a policy

statement declaring the union recognizes that "alcoholism is an illness and
that recovery is both possible and probable."

The policy directs that all those under the union's jurisdiction "be urged to
negotiate with companies with which it has agreements, that each company
pay one cent per hour worNed, per member, into a fund" to be used for:
—Treatment not covered by insurance.
—Outpatient care.
—Counseling.
—Follow-up.
—Expense and training of coordinators to include lost time.
Special tribute was paid to Bill Combs, a member of ALMACA, who is

Director of the IAMAW District 141 program in Burlingame, Calif., and Director
of the California Labor-Management Plan which is funded by the state.

The goal of the California Plan is to establish occupational alcoholism
programs in local unions throughout the state. Since funding began in 1974,
more than 180 programs have become operational.

Jerome A. Becker, state coordinator of occupational programs, told ALMACA
that the IAMAW policy is "a direct result of the California Labor-
Management Plan's operation" and that "Combs has done a spectacular job."
Combs made a strong statement in support of the IAMAW employer

contribution policy, telling the convention that "our work is not over."
"We will have much to do in expanding this program and educating our

membership to the simple fact that, with adequate help, alcoholics can and
do recover," he said. "We need to educate the members, our shop stewards
and local lodge officers on the ways to detect this problem in the earlier
stages and how to make referrals to the proper people and facilities so that
help can be obtained."
The IAMAW policy statement said, among other things, that:
"The IAMAW believes that a joint labor-management program should be

established in all locals and/or districts for the purpose of helping the
individual with this disease to recover...
"The diagnosis of alcoholism and treatment thereof should be the

responsibility of an individual who has been trained in this field...
"That all under (IAMAW) jurisdiction be urged to negotiate programs,

policies, insurance coverage and work rules in order to further this program...
"That the counselor or program coordinator be a union representative

selected by the local and/or district, whichever is applicable."

Accredited JCAH

~~~ ~< ALCOHOL/DRUG ABUSE TREATMENT

,~ ~ THE P~ O. Box 337

INSTITUTE Bowling Green, FIa.33834
FOR BE17ER LIVING 813-375-2218



Comprefienslve
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Providing the largest network of accredited
hospital-based alcoholic rehabilitation

programs in the United States.
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Berkeley, CA
Alta Bates Hospital
(415) 549-3080

Brea, CA
Brea Hospital (714) 529-4963
(213) 971-5139

Canoga Park, CA
Parkwood Community Hospital
(213) 348-0500

Carmichael, CA
Mercy San Juan Hospital
(916) 961-1400

Daly CHy, CA
Mary's Help Hospital
(415) 992-1700

Van Nuys, CA
Crossroads Hospital
(213) 782-2470

Denver, CO
Mercy Hospital
(303) 388-62f38

Florissant, MO
Christian Hospital Northwest
(314) 839-3800

St. Louts, MO
De Paul Hospital
(314) 367-2800

Butte, MT
Silver Bow General Hospital
(4os) 7s297~s

Glendale, CA Narth Las Vegas, NV
Memorial Hospital of Glendale_. North Las Vegas Hospital
(213) 246-6711 (702) 649-7711

Hayward, CA
St. Rose Hospital
(415) 783-6544

Los Angeles, CA
Viewpark Community Hospital
(213) 295-5314

Ontario, CA
Ontario Community Hospital
(714) 984-2201

Orange, CA
CARE Manor Hospital
(714) 633-9542

Albuquerque, NM
Lovelace-Bataan Medical Center
(`SOS) 842-7621

Cincinnati, OH
St. Francis Hospital
(513) 244-5292

Gresham, OR
Gresham Community Hospital
(503) 667-1122

Portland, OR
Physicians &Surgeons Hospital
(503) 224-6500

South Laguna, CA Seattle, WA
South Coast Community Hospital Riverton General Hospital
(714) 499-1311 (206) 244-0180

ADO OQO OpC

FOR MORE INFORMATION CALL OR WRITE:

O'~ ~O ~
CompreRensivo Cora Corporotfon

Corporate Office and Training Center:
660 Newport Center Dr., Fourth Floor,
Newport Beach, CA 92660 (714) 640-8950

Regional Ottice:
502 Earth City Plaza
St. Louis, MO 63045 (314) 291-1144

We are seething information on active programs and need your help. li you
are aware of any programs in your area, please let us know of their existence.
If possible, the name of the person to contact in each program would be
helpful. All information we receive will be considered confidential in nature.
Please direct your response to:

ALMACA
11800 Sunrise Valley Dr. # 410
Reston, VA 22091
(703) 620.2577

• • • • • • • • • • • • • • • • • •

WE NEED YOUR IDEAS
When you come across a good idea—your own or that of someone else—

don't forget your colleagues in ALMACA. Exchange of information is one of the
organization's most important functions and the ALMACAN is your pipeline.
Don't hesitate to use it.

Dr. Paul Roman, of Tulane University. reminded us at the recent annual
meeting that there is a great need in the field of occupational alcoholism for
full communication of methodologies and ideas.
We couldn't agree more. But further, we consider our membership a prime

national resource of ideas and valuable information.
We urge all members to keep the ALMACAN in mind when you find ideas

that might be useful to others—innovative programs or activities. articles,
papers, information on efforts that proved successful or that didn't work.
A special section of the ALMACAN is set aside to cite items of interest for

the benefit of the membership. Just send us the reference, a brief summary of
the subject, some idea of why you think it's important, and a contact for
further information. Your ideas will be included in the Information Exchange
section of the newsletter.

PROGRAM CO-CHAIRMEN
NAMED FOUR 1977
ANNUAL MEETING

Jack Hennessy, Director, NYSA— I.L.A.P., Don Magruder, Director of Special
Health Services for Continental Insurance Cos. and Walter Reichman, Ed. D.,
Assistant Professor at Baruch College, C.U.N.Y. have been selected as program
Co-Chairmen for ALMACA's Sixth Annual Meeting. Publicity Chairman for the
meeting is William Christian, Project Director of the New York City Corporate
Headquarters Project.
The meeting is to be held October 26.30, 1977 at the American Hotel in

New York City. The hotel has guaranteed room rates of $30 for a single to $40
for a double, plus tax.

Ed Marchesini, Meeting Chairman for 1917, has announced that the
registration fee will be $50. There are two luncheons planned, $15 each, and
one banquet, $25. A student registration fee of $15 has been set and for those
able to attend only one day of the meeting a registration fee of $25 has been
set.

The Program Co-Chairmen are already hard at work planning a program
that will meet the needs of the broad spectrum of expected attendees. They
have promised a program description for publication in the next issue of the
ALMACAN.

CORPORATE CONTRIBUTIJNS
INCREASING

Bechtel Corporation, Metropolitan Life Insurance Company and Monte Villa
Hospital have all expressed their support of ALMACA by graciously joining the
association with a generous contribution of $500 or more.

As the number of corporate contributors increases, ALMACA's financial
independence becomes solidified. And we can begin to see improvement in
service to our members and are better able to meet the challenges before us.

It is with gratitude and appreciation that these needed contributions are
accepted.



ALCOHOLISM SERVICES COVERAGE IS
PROVIDED BYWESTINGHOUSE-BLUE CROSS

PLAN
The Westinghouse Occupational Program Center at Euclid, Ohio, provides

services to alcoholic people and their families under a contract signed with
Blue Cross of Northeast Ohio last November.

Under the contract, the Westinghouse Center was designated a "Substance
Abuse Provider" to offer reimbursed services to those covered by Blue Cross in
the area.

The contract is "the first of its kind in the country and is being viewed as a
model plan for other providers and insurance carriers throughout the nation,"
according to Wade H. Williams, Jr., Director of the Center.

Westinghouse and Blue Cross consider the contract "a major breakthrough
in health care that will assure economical, quality care to meet the needs of
the alcoholic person and his family members," Williams said.

The Program focus is on early identification of employed person
experiencing alcohol-related problems.

The Center was accredited by the Joint Commission on Accreditation of
Hospitals (1CAH) last fall and has been endorsed by the Regional Council on
Alcoholism.

For further information: Wade H. Williams, Jr., Director, Occupational
Program Center, Suite 300, St. Clair Savings Bldg., 27801 Euclid Avenue,
Euclitl, Ohio 44132.

ALMACAN'S ASSISTANCE
REQUESTED FOR

INTERNATIONAL CONFERENCE
A task force has been formed to pursue the objective of insuring maximum

participation of member company's of ALMACA in the International
Coonference on Alcoholism in Multi-National Operations.

Over thirty company's have expressed interest and at least fifty more have
overseas employment populations.'Many of these company's are not members
of ALMACA and some do not have programs. Overseas "problem employees"
are more visible and are greater in number because of alien culture, etc. It is
these company's that we would like to become involved. Many Almacan's are
aware and have contacts with company's that should be interested.
We urge all members to support this effort which we feel is a significant

step foreward in our field.
Dr. Paul Sherman, ITT, and President of ALMACA, has appointed Doyle

Lindley, Bechtel Corporation, as Chairman of the task force, and A. J. Sullivan,
Standard Oil or California, asVice-Chairman, assisted by Dr. Dale Masi, Boston
College Graduate School of Social Work, Bob O'Neill of Fluor Corporation and
Ed Furtado of Northrup Corporation.

If you have any questions or suggestions, please contact Doyle Lindley (415)
768-4357.

OHIO ALMACA CHAPTER
BRIEFS AREA MANAGERS

Some 400 managers and union leaders in the Cleveland area and
enthusiastic about the day-long program on occupational alcoholism
presented for them recently by the Northern Ohio Chapter of ALMACA.
"The feedback we have received on this orientation has been excellent,"

said Capt. Dene B. Stratton, chairman of the Cleveland Federal Executive
Board, in a letter to George D. Arnold, President of the ALMACA chapter.
"The ALMACA program," wrote Stratton, "was an excellent supplement to

existing efforts and was most effective in reaching the target
audience— public service managers at all government levels."

Information about the presentation can be obtained from George Arnold,
Director Employer Services, Westinghouse, Suite 219, Chesterfield Bldg.,
Cleveland, Ohio 44114.

We sincerely hope that everyone had the finest of holidays. We welcome
plain old 1977 and in the spirit of the Bicentennial bid a final "and that's the
way it was" to 1976.
OPCA is pleased and flattered by a request from Professor Harrison Trice for

information about our organization. Such things as background history,
organizational structure and our activities will be discussed with Professor
Trice. We have an ambitious year planned and are anticipating sharing our
professional experience in order to further the successful growth of the field
of occupational programming.
OPCA is having a membership drive. Each member is encouraged to solicit
new members for your organization. We need your assistance.
The OPCA SPOTLIGHT is intended to share information with our

membership, as well as others. We need to hear from our members regarding
comments, articles, ideas, etc. that should be shared with everyone. Please
make the fullest use of this form. If you have something to share, please jot it
down and drop it in the mail to:

Jim Rom
Occupational Program Consultant
Department of Health Services
Division of Behavioral Health Services
Bureau of Community Programs
2500 East Van Buren Street
Phonex, Arizona 85008

If you're in the area, you are invited.
Atlanta Chapter: Meets every second Wednesday of each month

Contact: Fred Notting, (404) 4243588 or
John Pelligrino, (404) 875-2711

Denver Chapter: Meets every second Thursday of each month, 11:00 a.m.
Contact: Phil Nolan, (303) 825-1161, ext. 6033

Detroit Chapter: Meets every second Wednesday of each month
Contact: Jeffry Forsythe, (313) 237-7761

Hawaii Chapter: Meets the last Friday of each month
Contact: Ron Takatsuka, (808) 536.4945 or

Betty Howatt, (F08) 524.1144

Illinois Chapter: Meets every fast Friday of alternating months, (next meeting
March 25, 1977) 9:00-12:00 a.m.
Contact: Fred Wachter, (312) 793-5517

Los Angeles Chapter: Meets every fourth Wednesday of every month
Contact: Chuck Poulson, (414) 629-5111 ext. 3238 or

Kathleen Dreher, (714) 624-8021 ext. 223 or
Duncan Thomas (805) 495.0655

New York Chapter: Meets every second Tuesday of every other month (next
meeting February 8, 1977), 2:00.4:00 p.m.
Contact: Ed Marchesini, (212) 578-2452

Northern Ohio Chapter: Meets every second Thursday of each month
Contact: Dag Arnold, (216) 793-6431

San Francisco Chapter: Meets every second Tuesday of each month
Contact: Scott Lynch (415) 764-4357

Washington, D.C. Chapter: Meets every third Tuesday of every other month

(next meeting March 15, 1977)
Contact: Capt. Stuart Brownell, (202) 694-1029



= Individual A = Associate 0 = Organization

Bechtel Corporation (0)—San Francisco, California
Blatchford, Paul R. (A)--Special Caseload Counselor, Cambridge,
Massachusetts
Booher, Chirstopher C. (I)— Program Director, Southern Hills Hospital,
Portsmouth, Ohio
Burns, 1. Thomas (I)— Director, Project CLEAR, Lutheran Medical Center of St.
Louis, St. Louis, Missouri
Chit Chat Foundation (0)—Wernersville, Pennsylvania
Coronado Hospital (0)—Coronado, California
Duke Power Company (0)—Charlotte, North Carolina
Feldman, Mark L., Ph.D. (I)— Associate Director, Human Services Horizons,
San Leandro, California
Gunnersen, Uwe (I)— Director, Human Services Horizons, San Leandro,
California
Harkness, G. W. (A)—Executive Director, North Central Alcoholism
Commission, Leominster, Massachusetts
Harm, Lucy W. (I)— Consultant, Dauphin County Commission for Treatment
and Program Development, Harrisburg, Pennsylvania
Heinlein, Willard H. (I)— Management Staff Representative, NCA—Labor/
Management Task Force, Bellevue, Washington
Hengen, Philip R., ACSW (I)—Consultant/Clinical Supervisor, Personal
Performance Consultants, Clayton, Missouri
Herrmann, Michael, M.Ed. (I)— Director, Employee Assistance Program, Saint
Vincent Health Center, Erie,~Fennsylvania
Hutchinson, lames R. (I)— Counselor, Central Kansas Foundation for Alcohol
and Chemical Dependency, Salina, Kansas
lampton, T. Patrick (I)— Manager, Employee Counseling Services, General
Electric Company, Louisville, Kentucky
lockridg~, William E., Ph.D. (I)— Civilian Program Coordinator, U.S. Army, Fort
Bliss, EI Paso, Texas
Manni, Eleanor T. (I)—OPC, Bureau of Substance Abuse, Lewiston, Idaho
McCullough, David 1. (I)— Executive Director, EI Dorado Council on
Alcoholism, Placerville, California
Meat Cutters local ~ 593 (0)—Springfield, Virginia
Monte Villa Hospital (0)— Morgan Hill, California
Murphy, Paul 1. (I)— Manager of Personnel, Massachusetts Bay Transportation
Authority,lamaica Plain, Massachusetts
Pearce, Theodore (I)— Project. Coordinator, Community Training and
Development Inc., Fond du Lac, Wisconsin
Pivnick, Stuart, Ph.D. (I)—Clinical Psychologist, Alameda County Alcohol and
Drug Abuse Service, San Leandro, California
Porter, Kenneth A., Captain (I)—Commanding Officer, Naval Alcohol
Rehabilitation Center, Norfolk, Virginia
Prophater, Robert C. (I)— Personnel Director, Bessemer and Lake Erie Railroad
Company, Greenville, Pennsylvania
Roche, Joseph F. (I)— Regional Occupational Alcohol Consultant, New York
State, Department of Mental Hygiene, Division of Alcoholism, Buffalo, New
York
Saunders, H. Mark (I)—Program Director, Commonwealth of Virginia, Alcohol
Safety Action Program, Chester, Virginia
Scott, Robbie (I)— Director, Occupational Programs, Texas Commission on
Alcoholism, Austin, Texas
Shulti, Joseph Kennedy (A)—Vocational Rehabilitation Counselor, Atlanta,
Georgia
Swinger, Hershel K. (I)— Lecturer—Consultant, California State University, Los
Angeles, California
Varsel, James T. (I)— Director, I.A.M.A.W. Alcoholism System, Allegheny
Airlines, Inc., Pittsburgh, Pennsylvania
Vespar, Richard C. (I)— Director—Consultation and Education, MonYough
Regional Alcoholism Program, McKeesport, Pennsylvania

Welles, Bradford W. (A)—Commander, U.S. Navy, Alexandria, Virginia
Willingway Hospital (0)—Statesboro, Georgia
Woodall, Chuck (I)— Employee Relations Supervisor, Monsanto Company,
Sauget, Illinois

ALCOHOLISM IN ACADEME UNIVERSITY
PROGRAM SEEKS ANSWERS

A "troubled employee" program at the University of Missouri (Columbia) is
trying to learn about the extent of drinking problems in the academic
community and how best to treat them.

The Employee Assistance Program (EAP), with three-year funding from the
NIAAA, serves some 7,700 faculty and staff members and their families.

Since the program started in September 1975, more than 700 supervisors
were trained. They include 200 academic department heads.

In addition to alcohol and drug referral help, the program provides
assistance for marital, vocational, legal, medical, financial psychological and
educational problems.

Of the first 40 persons helped, 19 were self referrals. Most of the others
were referred by supervisors on the basis of deteriorating job performance. Of
those who sought help, nearly half had alcohol~related problems.

EAP staff are gathering data to determine the cost effectiveness of the
program and are developing a package of materials to provide information
about the service to prospective clients.

For information: Dr. Richard W. Thoreson, Project Director, EAP, 909
University Avenue, 215 Columbia Professional Building, Columbia, Mo.,
65201.
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