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UMBC President Helps Make 2012 Commencement 
a Memorable One 
CHRIS ZANG 

A rousing keynote speech by Freeman A. 
Hrabowski III, PhD, wowed members of the 
Class of2012 during their commencement 
ceremony at 1st Mariner Arena. 

Collin Wojciechowski, student represen
tative of the University System of Maryland 
Board of Regents, and student remarker 
Andrew York- president of the University 
Student Government Association-set the 
tone for the ceremony by saluting the gradu
ates, many of whom had participated in a 
festive procession from University Plaza. 

" It's great hearing from stellar students," 
said University President J ay A. Perman, 
MD, who thanked Wojciechowski and York 
before introducing Hrabowski, president 
of the University of Maryland, Baltimore 
County since 1992. 

Recently named one of 'Time magazine's 
1()() most influential people in the world, 
Hrabowski was described as visionary and 

inspiring by Perman, and 
he did not disappoint. 
During his 16-minute 
speech, he challenged, 
praised, reassured, and 
laughed with the students, 
having them cheer every
one from Perman, to their 
country, to Hrabowski's 
grandmother, to tl1eir 
families, to the student 
"Cabinet" Hrabowski met 
with to prepare for his 
speech. 

Savor tl1e moment. Feel empowered. 
Remember to listen. Be humble. Respect oth
ers. Remember your faith . Be ready to serve. 
Elevate others. Ask good questions. Dream 
big. 

Sprinkling in personal anecdotes from 
his childhood in segregated Birmingham, 
Ala. , Hrabowski praised a "great nation" for 
the wide mix of cultures sitting before him 

Area Governors Attend Forum 
at BioPark on Economics 
of Medical Research 
STEVE BERBERICH 
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Governors Martin O'Malley, 
JD '88, ofMaryland,Jack 
Markell of Delaware, and 
Earl Ray Tomblin of West 
Virginia spoke to 75 regional 
business leaders, bioscience 
company executives, and 
University officials recently 
about ilie importance of 
medical research as a source 
of jobs and tax revenue. 

O'Malley (center), Markell (left), and Tomblin discuss the importance of 
medical research to jobs and tax revenues at the BioPark. 

The Clinical Trials Forum: How States 
Create Jobs Through Medical Innovation, held 
at ilie University of Maryland BioPark, also 
featured Edward Bradley, MD, vice president 
for oncology clinical development at Maryland's 
leading biologic therapeutics company, Medlm
mune, Inc.; and David Wheadon, MD, senior 
vice president at the advocacy organization 
Pharmaceutical Research and Manufacturers of 
America (PhRMA). 

"We wanted leaders of business and labor 
to hear how ilie governors view ilie importance 
of clinical trials and medical innovations as 
major parts ofilieir states' economies," says Josh 
White, campaign manager for the Maiyland 
chapter of the nonprofit group We Work for 
Healtl1, which co-sponsored ilie forum wiili 
PhRMA. The forun1 was held at ilie BioPark 
"because we wanted to demonstrate ilie in1-
portance ofilie biotech industry and ilie great 

medical centers here," says White. 
The BioPark is home to a growing scientific 

community of emerging, high growtl1 life sci
ence compaiues, translational research centers, 
bioscience industry service providers, and 
focused educational programs. 

According to "Research in Your Backyard: 
Developing Cures, CreatingJobs," a report 
PhRMA released during ilie forum, biophar
maceutical research compaiues in Maryland 
are conducting or have conducted nearly 3,500 
clinical trials of new medicines since 1999. Of 
iliose, 1,775 target the nation's six most debili
tating chronic diseases: asthma, cancer, diabe
tes, heart disease, mental illness, and stroke. 

"Every day in Maryland we are leveraging 
our assets into jobs and programs in ilie 
biosciences," said O'Malley, who described 
ilie Bio Park as having an environment iliat 
resonates with partnership. 
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Class of 2012 graduates celebrate. 

and the deans for the "inclusive excellence" 
at the University. He quoted verse from 
Oswald McCall and Nobel laureate Isidor 
Isaac Rabi, he teased parents and colleagues 
for "getting old," and drew howls when his 
"bad news" for the 2012 graduates was that 
"you're not as smart as we are." 

But he also congratulated tl1em on being 
among " the most privileged and best edu
cated" peop1e in the world, and said the job 
market would welcome them. 

"Watch your thoughts, they become your 
words," Hrabowski cautioned at the end of 
his speech. "Watch your words, iliey become 
your actions. Watch your actions, tl1ey 
become your habits. Watch your habits, they 
become your character. Watch your character, 
it becomes your destiny, drean1s, and values. 
Congratulations to the Class of2012!" 

After a long standing ovation, Perman 

COMMENCEMENT continued on p. 2 

Pharmacy Department Chair, 
GGEAR Head Among Visitors 
to Cuban Health Care Facilities 
STEVE BERBERICH 

Three colleagues from the University recently 
made fact-finding vi.sits to healtl1 care facili
ties while in Cuba. 

"Cuba is only 90 miles from our shores 
and has not been terribly accessible," says 
Reba Cornman, MSW, director of the Geri
atrics and Gerontol-
ogy Education and 
Research Program at 
ilie University. " So I 
was very interested 
in how a society like 
Cuba cares for the 
frail , the elderly, and 
how ilie societal and 
political circumstanc
es affect people." 

Unlike in the 

Madeline Feinberg, PharmD, adjunct faculty 
member at the School of Pharmacy, and 
Debra Wertheimer, MD, director of hospice 
and palliative care at the Veterans Adminis
tration Maryland Health Care System. 

The Americans vi.sited tl1e Research Cen
ter in Longevity, Aging, and Health in Havana 
and Havana Hospital, a 750-bed teaching 

hospital. 
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"The hos
pital beds and 
wards were not 
as modern as 
the University 
of Maryland 
Medical Center 
hospital, for 
example," says 

! Cornman. "But 
~ it seemed to 
a:, 

United States, the __ ;.,a:_. liiaQilllillll.l ~ me that the 
government in Cuba University of Maryland colleagues visited health care facili - integrity and 
exclusively runs ties in Havana recently on a fact-finding mission. the training and 

the health care system, controlling both the the knowledge of the providers was right on, 
administrative and financial aspects. There especially for older adults, and that is what 
are no private hospitals or clinics. we were interested in." 

Ilene Zuckerman, PharmD, PhD, Zuckerman says the group learned iliat 
professor and chair of the Department of " the primary problems of aging in Cuba are 
Pharmaceutical Healili Services Research ilie primary problems with aging here." 
at the School of Pharmacy, says, "We have a Zuckerman says she wants to explore how 
concern for older people in common with the educational opportmuties can be shared be-
Cubans." tween students at the University of Maryland 

Joining Cornman and Zuckerman were and students on the island nation. 



n vo1a 

MESSAGEfrom THE DEAN 

Clinical operations are a critical compo
nent of the School of Dentistry. Our clinics 
bear huge responsibilities: They ensure all 

students receive the education they need 
to become exceptional dental care provid
ers; they offer outstanding and affordable 

dental care to thousands of underserved 
patients; and they provide essential finan
cial contributions to the School, minimizing 
the effects of ongoing state budget cuts. If 

we allow our operations to grow stale, these 
three essential goals are placed in jeopardy. 

That said, our leadership recently unveiled 
a plan to reorganize our business opera
tions, taking the values set forth in the Uni
versity's strategic plan and inserting them 
into our day-to-day practices. The strategic 
plan enumerates seven values: knowledge, 
excellence, leadership, civility, diversity, 

collaboration, and accountability. These 
core values must be reflected in all parts of 

our mission to ensure that patients, faculty, 
staff, and students receive the utmost ben
efits from their clinical experiences. 

Each of the core values will be addressed in 
our reorganization goals. For example, spe
cific training will improve the civility that is 
expressed among staff, faculty, students, 
and patients. Our patients come from a 
very different socioeconomic background 

than our students, and this can lead to mis
understandings, assumptions, and, inevita

bly, conflict. Civility is the key to avoiding 
those adverse outcomes and ensuring that 
not only patients have a wonderful treat
ment experience, but that faculty, staff, and 
students take pride and pleasure in the care 
and services they provide. 

Our reorganization also seeks to flatten the 
administrative structure, so leaders are bet
ter connected to those in the trenches. We 
will increase the accountability of the admin
istration and empower faculty and staff to 

approach new challenges and opportunities. 

These changes are necessitated, in part, by 
the technological advances that make our 
clinics more effective and efficient. Earlier 
this year, we introduced electronic patient 
records. While this has streamlined opera
tions, improved efficiency, and reduced 
errors, it has had an unwelcome side effect: 

The clinics are becoming sterile. Electronic 
patient records detract from the interac
tion that historically existed between a care 

Promise Heights Keeps Growing 
PATRICIA FANNING 

To imp rove a child's life from cradle to college 
or career, the University has continued to ex
pand its Promise Heights initiative in innova
tive ways. University students, faculty, and staff 
have engaged in community-based, collabora
tive activi ties that are as varied as knitting baby 

hats and encouraging young poets. 

6 months to 3 years of age. The adults gain 
parenting skills in topics such as managing 
challenging behaviors and nutrition while 
their children gain the foundation for child
hood literacy and more. 

Promise H eights. 

The youtl1 choir 
of Furman L. 
Templeton (FT) 
Preparatory Acad
emy performed. 

T he charter 
school serves 

provider and a patient. If clinicians enter 
information into a computer, they look 

at a screen, not into a patient's eyes. Our 
aim is to re-establish the chairside caring 
relationship between a care provider and a 
patient. Strengthening those relationships 
offers benefits on both sides of the dental 
chair-patients receive more personalized 
care, while students develop vital patient 
interaction skills. 

Ultimately, aligning our missions with the 
goals outlined in the strategic plan allows 
us to offer a fresh perspective on patient 
care-an approach that is patient-driven, 

education-oriented, and, above all, keeps 
our clinics vibrant. 

CHRISTIAN S. STOHLER, DMD, DRMEDDENT 
DEAN AND PROFESSOR 
UNIVERSITY OF MARYLAND 
SCHOOL OF DENTISTRY 

The goal is to stretch the potential of hun
dreds of children who live in Upton/Druid 
Heights, which is home to about 2,000 
youths from infancy to age 21. The School of 
Social Work leads the initiative, in collabora

tion with the schools of medicine, nursing, 
and pharmacy, and with faith-based and 
public and private partners. Promise Heights 
has directly helped more than 350 children 
since its launch in 2010. 

"We developed an evidence-based cur
riculum that provides parents witl1 guidance 
around issues of attachment. We teach parents 
how to really interact with tl1eir children so tl1ey 
can strengthen that parent bond," says Promise 
Heights Executive Director Bronwyn Mayden, 
MSW, assistant dean at the School of Social 
Work and co-principal investigator of a grant 

from the Family League for developing best 
practices through tl1e B'More partnership. 

At Parent University graduation ceremo
nies April 10, a dozen parents were honored 
for having completed 10 weekly one-on-one 
instructional sessions in which tl1ey engaged 

with tl1eir infants and toddlers in age-appro
priate activities and then heard from an expert 
from the University or elsewhere about issues 
such as child safety. 

as a base for tl1e 
initiative, hosting 
fitness sessions 
and healtl1 lectures 

by School of 
Medicine assistant 
professor Yvette 

Rooks, MD, CAQ 
FAAFP, among 

Students from Historic Samuel C. Taylor Elementary School learned horsemanship 
with City Ranch, Inc. 

Given tl1e risks that face poor fanlilies, it's 
never too early to start. A Promise Heights 
partner, B'More for Healthy Babies, targets 
pregnant women so that wraparound services 
begin for children in utero. B'More seeks to 
reduce infant mortality and improve birtl1 out
comes. 100 percent of babies born to women 

enrolled in tl1e program were full-tenn and of a 
healtl1y weight. B'More has provided services 
to 110 women witl1 the help offunding by the 
Baltin10re City Health Department, CareFirst 
BlueCross BlueShield, and the Family League 

ofBaltimore City. 
The pipeline of services goes on from 

newborn to toddler witl1 tl1e initiative's Parent 
University, aimed at fanlilies of children from 

This is the second group of parent grads, 
some of whom were referred by those who 
completed so-called "Parent U" in August 

2011. Both sessions were held at one of the 
Promise Heights faith-based partners, the 
Pennsylvania Avenue AME Zion Church. 
Another partner, Unio11 Baptist Church, 
held a Promise H eights Celebration in April, 

honoring social work Dean Richard P. Barth , 
PhD, MSW, and Mayden, who received th e 
church's "Community Partner Award" for 
their contributions to the ongoing success of 

other activities. 

FT also facilitated a fourtl1-grade poetry 
project, which concluded witl1 a reading 
April 14 during the Baltimore City Lit Festival 
at tl1e Enoch Pratt Free Library. Accompa
nied by tl1eir teacher and FT Principal Debra 

Santos, the 9-year-olds signed and sold copies 
of tl1eir book of poems, Pens of Babes, and met 
adult au tl1ors who could be future role models. 

Later in April, social work studentj a Von 
ToW11send orchestrated a knit-a-thon that pro
duced 35 baby hats. Townsend's leadership on 
"Compassion Knit" for Promise Heights was 
recognized at a University-wide ceremony in 

the weeks leading up to her graduation, where 
she received a master's degree in social work. 

In May, in a portable corral on the grounds 
of tl1e Historic Samuel C. Taylor (HSCT) 

COMMENCEMENT 
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made Hrabowski 
only the third recipi
ent of the President's 

Award for " unwav
ering support and 
fri endship to our 
University." 

Above and left: Class of 2012 graduates 
celebrate. 

Also during the 
commencement 

ceremony, Peter 
Buerhaus, PhD, RN, 

FAAN, an authority on nursing workforce 
issues and th e Valere Potter Professor of 

Elementary School, youngsters learned horse
manship during a series of classes taught by 
the nonprofit City Ranch , Inc. Candace Baker, 
MSW ' 11 , a parent liaison at HSCT and early 
learning progran1s clinical coordinator for 

Promise Heights, said the experience "opens 
up possibilities" for children. 

HSCT draws pupils from McCulloh 
Homes, whose residents received an invita

tion from students of the School ofNursing to 
drop into "Nurses' Corner," a clinic held at the 

housing complex four times during tl1e spring 
semester. Body mass index assessments were 
among the free services. 

Promise H eights seeks faculty, students, and 
staff to volunteer and assist researchers with 
community-based research. Please go to www. 

promiseheigftts.org/contact to express interest. 

Nursing at Vanderbilt University, was given 
an honorary doctor of science degree. The 
distinguished party onstage included five 
honorary marshals representing 199 years of 
service to the University. And so many faculty 
attended tl1e event that an overflow area was 

used. 
After presenting the diplomas, Perman 

sent the graduates off with a final instruction: 
"Make th e world a better place for all of us." 

To see Hrabowski's keynote speech, visit 

https:j/vimeo.com/ 42435954 . To read more 
about him and others at the ceremony, visit 
umvoice.com. 
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Vice President, Foundation CEO Retires 

Sue Gladhill 

CHRIS ZANG 

When T. Sue Gladhill , MSW, began working 
at the University in 1980, the campus con
sisted of29 buildings. Today, there are 65 , 
and Gladhill, who is retiring as chief govern
ment and community affairs officer and vice 
president, has a story about each addition. 

"We have a new dental school building, 
fo r instance, but before we could build the 
new dental school we got $20 million to 
renovate the clinics in the old building to get 
us through," Gladhill recalls. 

As associate vice president for government 
affairs first, then vice president for government 
affairs, and then, in 1995, vice president for ex
ternal affairs, which also included communica
tions and development, and later president of 
the University of Maryland Baltimore Founda
tion, Inc. (UMBF), Gladhill played a key role 
in gaining funding for the Health Sciences and 
Human Services Library, the schools of social 
work, nursing, law, dentistry, and pharmacy, as 
well as Health Sciences Facilities I, II , and III, 
and the Maryland Poison Center. 

So it's not surprising that when asked 
what she will remember most about the Uni
versity, she says " buildings, new buildings, 
and new buildings." She adds, " It's upward 
of $3 billion of construction that has taken 
place in that period of time and I had a hand 
in all of it. We've kind of given the University 
a new face to the outside world ." 

Gladhill also is p roud of many governance 
issues she was a part of. Orchestrating the 
legislation to privatize the then-University of 
Maryland Hospital. Seeing through to passage 
the Public Private Partnership Act, which 
made it possible fo r University faculty to enter 
into business relationships with the private 
sector, leading to the current technology 
transfer program. Contributing to landmark 
legislation that re-established the University 
System of Maryland as a public corporation. 

And through it all, Gladhill developed 
relationships with elected officials, commu-

nity partners, business people, and philan
thropists. Th.is led to the formation of UMBF 
in 2000. As the founding president and CEO 
of the foundation, Gladhill has seen UMBF's 
assets grow to just under $200 million. 

"All the business that we're in here is about 
relationships. I've been blessed to have a lot of 
stability and continuity in being here and cul
tivating and growing relationships over a long 
period of time, which has served me, and served 
the University, extremely well," Gladhill says. 
"I've met some fabulous people. I have 
learned incredible things and valuable lessons 
from very wise and smart people. I hope I 
had the chance to share some of that wisdom 
along the way. But I've been just blessed: I've 
worked for 10 different heads of this U niver
sity in my tenure here. And you think about 
David Ramsay was here fo r 16 years so there 
was a lot of turnover there fo r a while. But it's 
been fun. I've had a blas t." 

She plans to continue that in retirement. 
There are golf dates on weekdays ("one of my 
great goals") and some travel plans, but for 
the most part her future is an open slate. "The 
las t summer I had off was when I was 13," 
Gladhill recalls. "I plan to enjoy this one." 

She's certainly earned it, says University 
PresidentJay A. Perman, MD. "Ms. Gladhill 
has provided exceptional leadership and 
dedication over the last three decades," he 
says. "The entire University community is 
grateful to her and she will be missed." 

Davidge Elm Lives on in Metalwork 
CHRIS ZANG 

Visitors to the Southern Management Corpo
ration (SMC) Campus Center, which is part 
of the University's recent history, are now re
minded of a remnant of the University's past 
thanks to the May 3 unveiling of a metalwork 
art piece that fills two second-floor windows. 

The ironwork is based upon the Davidge 
elm, a majestic tree that before its death a 
decade ago stood for nearly 200 years outside 
the University's iconic signature building, 
Davidge Hall. 

Before a large crowd that packed the 
reception area outside the second-floor 
ballroom, Bruce J arrell , MD, FACS, chief 
academic and research officer, senior vice 
p resident, and dean of the Graduate School, 
unveiled the piece wi th University President 
J ay A. Perman, MD. 

J arrell , an accomplished metalsmith who 
has produced other works fo r the University, 
created the window p roj ect with Ukrainian 
blacksmith Anatoliy Rudik, whose work he 

Handcrafted ironwork, by Bruce Jarrell and Anatoliy 
Rudik, fills two windows in the Campus Center. 

first admired at a Blacksmith Guild of Central 
Maryland meeting. 

"I don' t speak Ukrainian or Russian and 
Anatoliy doesn' t speak English so it was a 
quiet shop ,"jokedJarrell, surrounded by 
four generations of his family; Eastern Shore 
friends from Denton, where he grew up; 
some ofRudik's friends from Virginia; and 
many University colleagues. 

Gilbert, Ward Named to New 
Administrative Posts 
RONALD HUBE 

As part of "an effo1t to streamline ow- organiza
tion for better productivity and functionality," 
University President Jay A. Perman, MD, 
recently announced the appointment of two 
administrators to new positions. 

Peter Gilbert, MSF, formerly vice president 
for planning and accountability, has been named 
chief operating officer/senior vice president. In 
his new role, Gilbert is responsible for leading 
the University's operational, financial, and plan
rung efforts. T his newly created position works 
in close partnership with the chief academic and 
research officer/senior vice president. 

"Mr. Gilbert will be responsible fo r ensur-

ing tl1e effective and 
efficient support to tl1e 
University to enable 
it to succeed in its 
missions," Perman 
says. "He will lead 
and plan initiatives 
and problem-solving 
activities tl1at cross 
administrative and 
school domains, and 

Peter Gilbert 

also will be responsible for leading tl1e overall 
operational efforts for collaborative initiatives 
with otl1er institutions, in coordination with vice 
presidents and/or deans as required." 

Roger Ward, EdD,JD, MPA, has been 

The project involved 500 hours of work 
in J arrell's shop in Severna Park, making 
branches and about 200 metal leaves that 
combined with the windows' partition to 
form an elaborate visual " tree." 

Jarrell was quick to thank his wife, Leslie, 
"who endured two months of sweaty black
smiths working late into the night." He and 
Perman also thanked University of Maryland 
Baltimore Foundation, Inc., trustee David 

52 
~ Hillman, who was the principal benefactor 
~ for the SMC Campus Center that bears his 
::;: 
:= company's name; former Graduate School 

Dean Malinda B. Orlin, PhD, who was in 
attendance and had requested an art fund 
for the center be established as her retire
ment gift; Larry Pitrof, executive director of 
the School of Medicine's Medical Alum ni 
Association, which helped fund the proj ect; 
and the facilities management team of Sam 
Fauver, Lou Kawecki , Roy ovak, and Wayne 
O'Donnell, who installed it. 

METAL continued on p. 8 

named the University's first 
chief accountability officer. 

Ward will "define and improve tl1e overall 
culture of accountabili ty fo r the University, 
addressing needs of schools, p rograms, and 

NEW POSTS continued on p. 8 
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faculty SENATE 

Senate Plays an 
Important Role in 
Promoting Civility 

The University has four pillars of profes
sionalism: civility, accountability, trans

parency, and efficiency, according to the 

University's newly developed strategic 

plan. This plan, created with input from 

faculty at each school, suggests that civil, 
professional, ethical, respectful, and cour

teous interactions are the expectation. 

Civility can be understood on multiple 

levels. It must be ensured during interac

tions among groups and communities on 

campus and among individuals. Without 

professional, ethical, respectful, and 

courteous interactions between groups 

and among their leadership, civility at the 

interpersonal level cannot be expected 

and will not flourish. 

To promote this expectation, the Faculty 

Senate ensures individual, group, and 

community civil interaction on campus. 

For example, the Senate provides an ef

fective and independent voice for faculty 

in determining University and University 

System of Maryland goals, recommenda

tions, and policies. Also, the Senate exists 
as parf of a par nersh1p ofgovernance, 

shared responsibilities, and coopera-

tion among the faculty, administration, 

regents, students, and other members of 

the campus and university system com

munities. 

The Senate's role in promoting a partner

ship of governance is most relevant to 

ensuring civility. Senators work to assure 

that University policies promote a faculty 

voice, a constructive discourse, and 

respect for all members of the campus 

community. 

Recently, the Senate has been involved 

with discussion and policies related to 

health care for the lesbian/gay/bisexual/ 

transgender/queer community, furloughs, 

and rights of University of Maryland cam

puses to unionize. The University strongly 

supports the belief that faculty are 

uniquely positioned to promote civility 

by ensuring discourse on topics includ

ing equity, justice, freedom of speech, 

and academic freedom, while fulfilling 

the University's missions of education, 

research, clin ical care, and service. 

This fall , the Senate is planning what 

hopefully will be an annual faculty 

appreciation event to celebrate the 

contributions of faculty from each school. 

Working together to celebrate our ac

complishments, as well as supporting 

each other and our programs in difficult 

times, encourages civility on our campus. 

As we strive for excellence and to meet 

our individual and collective goals, let 

us remember the importance of civility 

in the broader University community in 

which we work. 

Jodi Jacobson, PhD, LCSW-C 

Assistant Professor and Faculty Senate 

Representative 

School of Social Work 
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LAURELS 
This year's US.News & World Report rank

ings for the School of Social Work and 

the Francis King Carey School of Law are 

higher than the 2011 rankings. The School 

of Social Work rose from 18th to 16th in the 

nation, and the law school rose from 42nd 

to 39th. The Clinical Law Program's ranking 

improved from sixth to fifth. 

Nadine Finigan, research specialist at the 

School of Social Work, was a featured 

guest at a recent White House event during 

which President Obama called on Congress 

to extend the payroll tax credit. School of 

Pharmacy alumna Magaly Rodriguez de 
Bittner, PharmD '83, CDE, FAPhA, chair 

of the School 's Department of Pharmacy 

Practice and Science, was recently invited 

to the White House as a guest of the Center 

for Medicare and Medicaid Services' Innova

tion Center. She participated in a discussion 

with White House staff on the impact that 

pharmacists' patient care services have on 

health care outcomes and cost reductions. 

SCHOOL OF DENTISTRY 
Alumna Lisa Bress, RDH, 
MS '94, clinical assistant 

professor in the Division of 

Dental Hygiene, has been 

named Teacher of the 

Year by the dental hygiene 

Class of 2012. 

Alumna Cynthia ldzik
Starr, DDS '84, assistant 
professor in the Depart

ment of Oral-Maxillofacial 

Surgery, received the 

Frank J. Sinnreich Jr. 

Excellence in Teaching 
Award during the dental 

school's honors convoca

tion in May. 

FRANCIS KING 
CAREY SCHOOL 
OFLAW 
Douglas Colbert, JD, 
professor, delivered the 

keynote address during 

the Texas Bar Association's 

Pretrial Justice Confer

ence, held recently in 

Robert Gallo 

Marjorie Fass 

Austin. Dean Phoebe A. Haddon, JD, LLM, 
delivered the keynote address during several 

recent local events including the Champions 

of Courage awards presentation; the Cool 

Women, Hot Jobs! career conference; and 

the academic awards ceremony at St. Paul's 

School for Girls. 

SCHOOL OF MEDICINE 
Claudia Baquet, MD, MPH, professor of 

medicine, associate dean for policy and 

planning, and director of the Bioethics and 

Health Disparities Research Center, has 

been appointed to the steering committee 

for the USA-Caribbean Alliance for Health 

Disparities Research. Baquet will contribute 

to the design and evaluation of research 

developed through the alliance. 

Rolf Barth, MD, 
associate profes

sor of surgery in 

the Department of 

Surgery, deliv

ered the keynote 

speech "Transplan

tation Through 

the Keyhole" 

during a recent 

British Transplan

tation Society 

conference. Barth Rolf Barth 
presented his data on outcomes and patient 

satisfaction from single-incision laparoscopic 

donor nephrectomy, which have been ac-

cepted for publication by the 

Annals of Surgery. 
journal Health Services thal, MSW, deputy secretary of the Maryland 

Research. Department of Aging, during the 20th Annual 

Brian Berman, MD, founder 

and director of the Center for 

Integrative Medicine, received 

the Sir Alister McIntyre Distin

guished Lecture Award from the 

University of the West Indies 

and the University of Technol

ogy, Jamaica, during the 18th 

Annual International Diabetes 

Conference in Jamaica. 

William Blattner, MD, director 

of the Division of Epidemiology 

and Prevention at the Institute 

of Human Virology, received the 

Distinguished Alumnus Award 

from the Kinkaid School, a col

lege preparatory school in Hous

ton. Blattner is a 1962 graduate 

of the Kinkaid School. 

Robert Gallo, MD, director of 

the Institute of Human Virol

ogy, received 

the Mino Dam-

Amy Ives 

Emily Reese 

Jeffrey Gonzales, 
PharmD, assistant 

professor in the De

partment of Pharmacy 

Pract ice and Science, 

has been appointed 

chair of the Proposal 

and Grants Review 

Committee of the 
Critical Care Phar

macotherapy Trials 

Network, which is 

composed of critical 

care leaders in the 

United States. 

Amy Ives, PharmD, af

fi liate assistant profes

sor at the Shady Grove 

campus in the Depart

ment of Pharmacy 

Practice and Science, 

received the Innovative 

Medication Adherence 
Educators Challenge 

ato Award in Rome. Named Award from the American Association of 

after an Italian journalist Colleges of Pharmacy/National Community 

who interviewed Gallo and 

established a foundation 

to help orphans with HIV 

before his death in 2010, 

the award was presented 

to Gallo in recognition of 

~ his achievements in HIV 
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research. A native of Con

necticut, Gallo also recently 

delivered the commence

ment address and received 
an honorary doctorate at 
the Universi ty of Connecti

cut Graduate School. 

SCHOOL OF NURSING 
Marjorie Fass, MA, assistant 

dean for student and aca-

Pharmacists Associat ion. 

Student Emily Reese 
has been named the 

2012-2013 student 

network chair by the 

International Society 

for Pharmacoeco

nomics and Out

comes Research. 

SCHOOL OF 
SOCIAL WORK 
Dean Richard P. 
Barth, PhD, MSW, 
and Assistant Dean 

Bronwyn Mayden 

Bronwyn Mayden, MSW, were recently 

presented with a Partnership Award from 
demic services, received the Union Baptist Church in West Baltimore for 

Sandy J. Cody Annual Award their work on the School's Promise Heights 
for Extraordinary ini t iative. 
Service during 

the Gradu-

ate Nursing 

Admissions Professionals (GNAP) 

Conference, held recently in 

Pittsburgh. The award recog

nizes Fass' contributions to the 

GNAP Leadership Network of the 

American Association of Colleges 

of Nursing. 

Kathryn VonRueden, MS, RN, 
CNS-BC, FCCM, associate 

professor in the Department 

of Organizational Systems and 

Adult Health, delivered the key

note speech "Engaging in EBP 

and Clinical Research: WIIFM? 
(What's in it for Me)" during the 

Evidence-Based Practice (EBP) 

and Nursing Research: It's the 

Right Thing to Do! Con

ference, held recently in 

York, Pa. 
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Melissa Bellin 

Melissa Bellin, PhD, 
MSW, assistant pro-

fessor, was the key-

note speaker during 

a recent conference 
on spina bifida held in 

Portland, Ore. 

Alumna Jody Olsen, 
PhD, MSW '72, visiting 

professor, delivered 

the keynote speech 

during the National 

Museum of Lan-

guage's annual dinner, 

held recently at the 

University of Mary-

land, College Park. 

Michael Reisch, PhD, 
MSW, MA, Daniel 

Thursz Distinguished 

Professor of Social 

Justice, delivered the 

keynote presenta-SCHOOL OF 
PHARMACY Michael Reisch tion "Social Work in 

Amy Davidoff, PhD, MS, research 

associate professor in the Depart

ment of Pharmaceutical Health 
Services Research; Thomas Shaffer, 
MHS, research analyst at the Peter 

Lamy Center for Drug Therapy and 

Aging; student J. Sammy Shoe
maker; and Bruce Stuart, PhD, 
executive director of the Peter 

Lamy Center, received the John M. Eisen

berg Article of the Year Award from the 

Hospitals: Past, Present, and Future" during 

a symposium celebrating the 100th anni

versary of the University of Michigan Health 

System's Department of Social Work, one of 

the oldest in the U.S. 

GERIATRICS AND GERONTOLOGY 
EDUCATION AND RESEARCH 
(GGEAR) 
The University's GGEAR Program received a 

Governor's Proclamation from Ilene Rosen-

Southern Maryland Caregivers Conference, 

which developed out of GGEAR's partnership 

with the Area Agencies on Aging in Calvert, 

Charles, and St. Mary's counties. GGEAR, 

formed in 1987 and headed since 1992 by 

Reba Cornman, MSW, offers regional confer

ences, workshops, websites, minimester op

tions, and off-campus outreach dealing with 

treatment of the elderly. 

GGEAR 
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HEALTH SCIENCES AND HUMAN 
SERVICES LIBRARY 
Yunting Fu, MLS, liaison to the School of 

Pharmacy, has been named the 2012-2013 

chair of the Libraries/ Educational Resources 

Section of the American Association of Col
leges of Pharmacy. 

Yunting Fu 

PLANNING 
FOR 

RETIREMENT? 

Consider 
a Planned Gift 

A planned gift through the University 

of Maryland Baltimore Foundation, Inc., 

can be a valuable component of your 

retirement planning and can benefit 

any of the University of Maryland 

schools of dentistry, law, medicine, 

nursing , pharmacy or social work; 

the Health Sciences and Human 

Services Library; or the Dr. Samuel D. 

Harris National Museum of Dentistry. 

A planned gift can : 

✓ Pay lifelong income 

✓ Shelter capital gains 

✓ Generate an income tax deduction 

✓ Provide a generous gift to any 

school or program 

~ Ill UNIYERSITYoJ MARYLAND 
~ BALTIMORE FOUNDATION.INC. 

To learn more, contact 
Thomas Hofstetter, JD, LLM, 

Senior Director, Planned Giving, 
at 6-2069, or visit 

www.umaryland.edu/plannedgiving. 
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Rape Defense Course Raises Awareness, Reduces Risk 
TRACY GNADINGER 

Heel stomp. Head butt. Hammer fist. These 
are some of the skills taught in the Rape Ag
gression Defense (RAD) Systems course spon
sored by University Recreation and Fitness 
(URecFit) and the University Police Force. 

In an effort to help women gain confi
dence and develop self-defense skills, Wil
liam "Archie" Griffin, program management 
specialist with URecFit and a retired police 
corporal , has been teaching women RAD 
Systems strategies since 1992 . 

A nationally recognized p rogram, RAD 
Systems has received the Governor's Cer
tificate of Merit and is the largest defense 
network of its kind with more than 11 ,000 
certified instructors. Since 1989, more than 
900,000 women have been trained . 

A unique feature of the RAD Systems 

course, Griffin says, is a full-body suit and 
helmet worn by the instructor so that students 
can safely apply the methods they learn. 

Kimberly Berk,J analyn Garrett, and Pam 
Ng, who completed the course in June, praise 
the program and say they are now more 
aware of their surroundings. 

"Awareness and prevention is 90 percent 
of overall avoidance," says Griffin. 

As a School of Social Work student, Garrett 
says she took the class because she " felt it was 
important to feel confident going into people's 
homes." She also now feels more comfortable 
expressing discomfort when strangers ap
proach her at places such as bus stops. 

"Always remember to verbalize," reminds 
Griffin. 

There also is an RAD course for men 
foc used on violence prevention and self
defense fo r those who find themselves in 

EMPLOYEE OF THE MONTH 

APRIL: Nancy Zappala 
TRACY GNADINGER 

ancy Zappala, RN, clinical research nurse at 
the School of Medicine's Parkinson's Disease 
and Movement Disorders Center, goes out of 
her way to be there fo r her patients, says J es
sica Rowe, lead clinical research specialist in 
the School's Department of eurology. 

For her commitment and supportive nature, 
President Jay A. Perman, MD, recently awarded 
Zappala an Employee of the Montl1 Award. 

"The Universi ry-is bettcrfurh aving you, 
said Perman. 

Zappala, who has been with the University 
since 1993, p rimarily coordinates industry
sponso red drug studies with Parkinson's and 
Huntington's disease patients, says Michelle 

Cines, nurse coordinator and a colleagu e of 
Zappala. 

"Nancy treats all of her patients kindly, 
compassionately, and respectfully," said Cines. 

"My nursing philosophy," said Zappala, " is 
centered on the belief that no disease can take 
away a person's God-given dignity." She hopes 
tl1e success of tl1ese clinical trials will advance 
science and improve treatment options. 

Along with helping her patients, Rowe says 
Zappala fosters a positive work environment. 

"Nanc:y-is,m inspiration both profession
ally and personally to all of us who have the 
pleasure of working with her," said Rowe. 
"She is our role model." 

Zappala thanked her co-workers after 
receiving the Employee of the Month Award. 

Nursing School Alumna Named 
Associate Dean for Research 

the University of Maryland, Baltimore can1pus. 
"Dr. Susan Dorsey is a highly regarded 

nurse scientist who brings extensive research 
expertise, skills in developing substantial 
interdisciplinary linkages and partners, and 
innovative approaches to furth er develop the 
School of Nursing's research mission," says 
Janet D. Allan, PhD, RN, FAAN, dean of the 
School. "We are happy to have one of our 
illustrious alumnae assume this critical role." 

Dorsey says the School's research mission 
has been steadily moving fo rward and she 

'.:::J wants " to keep tlus momentum going wlule 
0 
~ finding new ways to increase our extramural 
UJ 

& funding." 
::::; 
G "To this end," she says, "one of our maj or 

,i:;i;;;.c.;....:;;;;~;;;i;;ii:..:.,;~•~~ a: initiatives is to implement the new five-year 
Susan Dorsey 

PATRICIA ADAMS 

Susan Dorsey, PhD '01 , MS '99, RN, FAAN, 
School of Nursing associate professor and 
alumna, has been named associate dean fo r 
research. 

Dorsey has served as interim associate dean 
fo r research since J an 1. Under her leadership, 
the School's Office of Research will continue 
to build an effective infrastructure that sup
ports and facilitates the science conducted by 
the research faculty, while creating synergy 
and new collaborative opportu1uties fo r nurs
ing researchers witl1 those from schools across 

strategic plan fo r research, developed by 
our senior research faculty members, and to 
ensure its success." 

Dorsey holds an adjunct faculty appoint
ment in the School of Dentistry's Departn1ent 
of Neural and Pain Sciences. She serves as 
a full faculty member at the University of 
Maryland Marlene and Stewart Greenebaum 
Cancer Center, and is active in campuswide 
p rograms in areas such as oncology, neurosci
ence, and personalized medicine. Dorsey is 
an affiliate faculty member at tl1e Institute for 
Genome Sciences and the Shock, Trauma, and 
Anesthesiology Research Center at tl1e School 
of Medicine, and she holds a secondary ap
poinbnent in anestl1esiology at tl1e School. 

confrontational situations. 
RAD Systems courses are offered 

during fall and spring semesters and 
are taught in the Health Sciences and 
Human Services Library. The cost is 
$10 ($20 fo r the general public). For 
more info rmation, visit www. urnary
land. edu/urecfitjsafety_ed/rad. html. 

URecFit also will sponsor a safety 
education camp fo r children ages 
5 to 12 in August. The program will 
address topics such as bullying and 
"stranger danger," and will include 
p resentations on the School of Pharma
cy's Maryland Poison Center and the 
University Police Force DARE (Drug 
Abuse Resistance Education) program . 
For more infonnation, contact Griffin 
at wg;rif.fin@umaryland.edu. 

Dr. Perman with Nancy Zappala 

From left: Pam Ng and Janalyn Garrett practice self-defense 
striking motions taught by RAD instructor William "Archie" 
Griffin. 
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2012 UM Mentoring Program 

MENTORS WANTED 
Human Resource Services (HRS) is cur
rently accept ing applicat ions for mentors 

to participate in the 2012 UM Mentoring 
Program for new employees. Mentors are 
required to have five or more years of 
service wi th the University. The program 
is designed to assist new hires in adapt
ing successfully to the workplace. We 
st rongly encourage participation in th is 
valuable program. 

"You are a great group to work with," she 
said, "and I thank all of you." 

Contact Sheila Greenwood at 6-7302 or 

visit www. hr.umaryland.edu/ diversity/ 
mentoring.htm for more informat ion. 
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UM go GREEN ========= 

UM Go Green Is Looking for Green Leaders 
Are you a University of Maryland (UM) student or member of the 
faculty or staff? Do you need volunteer hours, a work/study position, 
or would you like to volunteer for University sustainability efforts? 

If you are interested in: 

• facilitating sustainability programming such as TerraCycle and 
the Baltimore Energy Challenge at local schools with UM's 
Office of Community Affairs 

• implementing UM Go Green programming in the Campus Center's 
Green Room 

Follow UM Go Greeno~ Twitter{@uingog,Teen) and onFacebook 
(UM Go Green). Check out our website atgogreen.i,inaryland.edu. 
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Art Auction Builds Confidence 
for Club UMD Students 
TRACY GNADINGER 

More than 40 students from George Wash
ington Elementary and Southwest Baltimore 
Charter schools huddled around their healthy 
living-themed artwork on display recently in 
the Weise Gallery in the Health Sciences and 
Human Services Library (HS/HSL). 

" I look forward every year to seeing the 
looks on the students' faces as they enter the 
gallery and run to tl1eir artwork to show it to 
their parents," said Brian Sturdivant, MSW, 
the University's director of community affairs. 

The fourtl1 annual art exhibit and silent 
auction, sponsored by the University Presi
dent's Outreach Council, and in part by the 
Baltimore Orioles and Lexington Market, 
grossed more than $1,300 for the Club UMD 
Mentoring and Youth Leadership program 

M.J. Tooey, MLS, executive director of the HS/HSL, 
talks healthy living with a West Baltimore student. 
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and its partner schools. University faculty, staff, 
and students volunteer as participants in the 
program, which serves West Baltimore schools. 

"The value of this event as a fundraiser is 
surpassed by far by its value as a confidence 
builder," said Sturdivant. "For our students to 
have the artwork that they created in an art class 
franied, hung, and bid upon is tremendous." 

Legally Sound, a student-run a cappella 
singing group at the Francis King Carey 
School of Law, welcomed visitors at the open
ing reception. Representatives of the School 
of ursing admissions office, the School of 
Dentistry dental hygiene program, and tl1e 
law school'sJustAdvice program attended. 

At the closing reception, Anne Abbott, a 
registered dietitian, demonstrated healthy 
cooking with salsa. In addition to community 
building, the exhibit focused on healthy liv
ing. Abbott is the mother of School of Den
tistry alumna and former Club UMD mentor 
and council member Kelly Abbott, DDS '11. 

The next art show and auction is planned 
for spring 2013. For more information on the 
Weise Gallery, visit www.hshsl.umaryland. 

edu/gallery. 

Patricia Fanning contributed to this story. 

Wellness Hub Looks 
for Fellows, Plans Third 
Year of Programming 
HILLARY EDWARDS 

From its start, the mission of the University's Wellness Huh has been to assist 
students in achieving academic-life balance within the dimensions of physical, emo
tional, social, cultural, etlucal, intellectual, environmental, and financial wellness. 

Each dimension is distinct, and provides an essential benefit to improving one's 
overall sense of well-being. Over the course of its second year, tl1e Hub introduced 
more than 80 events touching on each of these dimensions to enhance the experi
ence of the University's professional and graduate students. 

With summer in full swing, the Hub invites students to apply for wellness 
fellowships for the summer, fall, and spring. Fellows pursue a wide range of duties, 
including program planning, implementation, and evaluation; social media 
management; and daily operations, among other items. A full job description is 
available on the Student Financial Assistance and Education website at www. 
wnaryland. edu/fin/workstudy/jobs.html. Applications are available at www. well

ness. umaryland.edu/about/fellowsduties.html. 
During the summer months, the Huh will plan for the upcoming acadenuc year 

by evaluating past programs and forming meaningful collaborations to bring new 
programs to students. The Hub will continue in its mission of tailoring accessible, 
relevant services to meet the unique needs of the University community as well as 
promote its one-on-one coaching service. We look forward to your feedback. If you 
have ideas for programs or opportunities for collaboration, please email Hillary 
Edwards at hedwards@umaryland.edu. 

Stay connected with the Wellness Hub over the sunlffier by following us on 
Twitter at @WellnessHub and Facebook at UMB Wellness Hub. To learn more 
about the Wellness Huh and its services, please visit www.wellness.umaryland.edu. 

the wellness 
ENRICHING ACADEMIC-LIFE BALANCE 

Students Thanked 
for Leadership 
RONALD HUBE 

Usually busy serving their organizations at the 
University, student leaders took some time out 
to be recognized for their work during two 
recent back-to-back events at the Southern 
Management Corporation Campus Center. 

University President Jay A. Pem1an, MD, 
and his wife, Andrea, hosted an annual recep
tion honoring the heads of student groups from 
tl1e University's seven schools in mid-April. 

The next day the president and Bruce Jar
rell, MD, FACS, chief academic and research 
officer, senior vice president, and dean of 
the Graduate School, awarded certificates to 
Universitywide student leaders, including 
officers of the University Student Govern
ment Association. 

Perman thanked tl1e students for their 
efforts and offered advice on being good lead
ers, urging them to listen well, value everyone, 
and "resist the impulse to say 'no."' 

"Say 'yes, if ... ,' not 'no, because ... ,"' 
Perman said. 

He also repeated a common theme of his 
presidency since it began in 2010. "If you want 
to be an effective leader," he said, "be nice." 

Others who honored students at the events 
included Courtney Jones, MBA, director of 
the Office oflnterprofessional Service-

Dr. Perman gives Jennifer Loken the President 's 
Student Leadership lnstitute's Platinum Certificate 
of Achievement. 

Learning and Student Initiatives; Flavius Lilly, 
MPH, assistant vice president for academic 
and student affairs; Cynthia Rice, director 
of the Office of Student Development and 
Leadership; and Roger Ward, EdD,JD, MPA, 
associate vice president for academic and stu
dent affairs (Ward also has since been nan1ed 
chief accountability officer). 

Among the students recognized were the 
first-year graduates and assistants from the 
President's Student Leadership Institute, a 
certificate program created in 2011 to develop 
and enhance skills needed for leadership on 
and off campus. For more information or 
to apply for the 2012-2013 year, visit www. 

umaryland. edu/is /,si/ pi/psli. 

EMPLOYEE OF THE MONTH 

MAY: JEFFREY MOSKOWITZ 

Jeffrey Moskowitz (right) with Dr. Perman 

TRACY GNADINGER 

Jeffrey Moskowitz, a housekeeper in the 
Bressler Research Building, not only has a 
good work ethic, he knows the names of the 
people in the departn1ent where he works and 
shows a genuine interest in their well-being. 

That is what seven members of the School 
of Medicine's Department of Physiology 
said when they nominated Moskowitz for an 
Employee of tl1e Month award. 

On May 16, University PresidentJay A. 
Perman, MD, surprised Moskowitz with the 
award in front of more than 20 colleagues, 
administrators, and friends. 

"We all thought you were most deserving 
of this award," said Perman. The president 
added that all of the housekeeping staff pres
ent make "a great contribution to this place 
and make it possible for great things to hap
pen here." 

Moskowitz was hired in 2007 through 
the Project SEARCH Adult Employment 
Program, which, in partnerslup with the Arc of 
Baltimore, helps people with disabilities find 
jobs at the University. 
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Karen Bartee, a progran1 management 
specialist in the Departnlent of Operations and 
Maintenance who supervises nine people in the 
Adult Employment Progran1, says Moskowitz is 
one of her best employees. 

"He's a good, hard worker," Bartee says. 
Moskowitz says he enjoys working for the 
University and "would like to thank all of 
the people on the fifth floor" of the Bressler 
Building for nominating him for the award. 

"Mr. Moskowitz approaches his work in a 
manner that many others can follow as an ex
ample of what a loyal, dedicated, and devoted 
employee should display every day they come 
to work," wrote Kenneth Fahnestock, MAS, 
in the nomination letter. Fahnestock is an 
administrator/director in the Department of 
Physiology. 

"He also is one of the most pleasant 
employees to work with," says Marty Podles, 
administrative coordinator in the department. 

"We truly need more employees like 
Jeffrey on this campus," says Fahnestock. 
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campus BRIEFS 

Law Students Produce Play 
About Freed Convict 
(IN)JUSTCEfor Michael Austin, a play 
wri tten by students at the Francis King Carey 
School of Law, was recen tly staged in the 
School's moot courtroom. 

T he p lay, which chronicles the life, impris
onment for murder, and eventual pardon of 

Baltimore resident Michael Austin, is based 
on court transcripts and interviews. It was 
written as part of coursework fo r Lawyers, 
Legal Systems, and Their Social Context, and 

was featured in the National Law Journal. 
Austin was convicted of killing an employ

ee at tl1e Crown Food Market in Baltimore in 

1974. H e was released after 27 years behind 
bars, and was later granted a full pardon and 
awarded $1 .4 million in resti tution. The play 
was prod uced with the help of Austin and 
law school adjunct professors Robert Bowie 

Jr., JD, and Elliott Rauh . Bowie, a 1977 
graduate of the law school, is a playwright, 
and Rauh is the managing director of the 

staff SENATE 

New Column 
to Address 
Employee Issues 

On behalf of the Staff Senate, I am 

pleased to announce the start of this 
new VOICE column. 

Our goal is to offer a platform for 

exchange of information and ideas. 

The column will provide an additional 

channel, besides regular Staff Senate 

meetings, our website, and Facebook 

and Twitter feeds, to communicate 

directly with staff members. 

We will use this column to inform, dis

cuss, and update about specific issues 

important to staff at the University 

and throughout the University System 

of Maryland (USM). In the upcoming 

months we will update you on the 

election of our Executive Commit tee 

for the 2012-2013 term, USM Board 

of Regents Staff Awards, and other 

issues of importance. 

I also would like to take this opportu

nity to thank President Jay A. Perman, 

MD, and his senior leadership for their 

support of the Staff Senate. 

Colette Becker 

2011-2012 Chair, Staff Senate 

lnMemorium 
University Mourns Death of Veteran 
Security Officer 

Single Carrot T heatre in Baltimore. 
The play includes a musical perfomance by 

Austin, who taught himself to play the trumpet 
and organized a jazz band while in p rison. 

Eight Outdoor Smoking Areas Created 
Work by a j oint committee has led to the cre
ation of the following outdoor smoking areas: 

• Under the canopy, south end of H ayden 
H arris Hall 

• Penn Street behind the School of' Nursing 

• Northwest quadrant of University Plaza 
• Bay under the south overhang, Saratoga 

Building 
• orthwest corner, R Adams Cowley 

Shock Trauma Center 
• Two bays under the south overhang, 

H omer Gudelsky Building 
• Roof area, University of Maryland Medical 

Center underground parking lot 
• West Fayette Street side, Baltimore 

Veterans Affairs Medical Center 

J ay A. Perman, MD, University president, 
says the smoking areas were established in 
response to requests fo r clarity regarding 
the University's smoking policy. Signs will 
designate the areas . Smoking is prohib-
ited elsewhere at the University, including 

outdoors. For more info rmation, visit www. 
umaryland. edu/srnoking. 

Business Expert Added in Technology 
Transfer Office 
The University's Office of Research and Devel
opment recently added a bio-entrepreneur-in
residence to the Office ofTechnology Trans
fer's intellectual property and licensing staff. 

Rahul Singhvi, ScD, MBA, provides 
strategic business advice to University faculty 
and staff in evaluating the commercial po
tential of new technologies. H e also .in teracts 
with inventors to assess the potential for 
building startup companies, advises on pat
ent status, and identifies financing opportu
nities and commercial partners. 

Singhvi is an experienced business leader 

in the vaccine and pharmaceutical industry. 
To contact Singhvi, call 6-3362. 

New USGA Executive Board Elected 
The newly elected officers oftl1e University 
Student Government Association (USGA) 
include Graduate School students in tl1e two 

top posts. 
Shannon O'Connor, a fourtl1-year PhD/MS 

candidate studying gerontology and epidemiol
ogy, is tl1e 201 2-2013 president.J ustin Taylor, a 
third-year PhD student in the microbiology and 
ll1111unology progran1, is vice president. 

Other members of the USGA Executive 
Board fo r 201 2-2013 are School of ursing 
students Theresa Card (parliamentarian) and 
Amanda Pfaff (treasurer), School ofMedicine 

students Angela Chiang (secretary) and Jessica 
Minacapelli (prognunming chair), and Stepha
nie Walters (webmaster), a School of Pharmacy 
student. 

Michael Burriss, a University security officer, died 

of natura l causes June 14 while on duty at the 

Pharmacy Learning Center. "We are all trul y sad

dened by the recent passing of Security Officer 

Michae l Burriss," said Colonel Mi lland Reed of the 

Un iversi ty of Mary land Police Force. "Mike was a 

valued member of our department for the past 17 

years. He was a devoted employee and a fantastic 

co-worker. The entire department had a great 

admiration and respect for him. He will be missed 

by everyone." Burriss is survived by his wife, 

Vivi enne, four children, and two grandch ildren. 
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campus EVENTS~~-------
Founders Week 2012 
Mark your calendars for the fo llowing 

Founders Week events. 

Founders Week Gala 

Monday, Oct. 22, 6 p.m. 

Hilton Baltimore 

Entrepreneur of the Year Award 

Presentation and Reception 

Tuesday, Oct. 23, 4 p.m. 

University of Maryland BioPark, Building Two 

Student Cookout 

Wednesday, Oct. 24, noon 

School of Nursing lawn 

Researcher of the Year Lecture 

and Reception 

Wednesday, Oct. 24, 4 p.m. 

Davidge Hall and Dr. Samuel D. Harris 

National Museum of Dentistry atrium 

Staff Lunch 

Thursday, Oct. 25, 11:30 a.m. or 12:20 p.m. 

Westminster Hall 

Happy Birthday Davidge Hall! 

Friday, Oct. 26, noon 

Davidge Hall 

~ Log on to CITS 

The Center fo r Information Technology 
Se1vices (CITS) is making great progress on 
a pr(!ject tl1at will allow every member of the 
University community to use a single ID to 
access a variety of services. 

This UMID is used for authentication 

for nearly all entetprise systems and many 
school and department based systems. The 
University community uses it to access time 
sheets and for RA VEN, Coeus, the campus 
wireless Internet network, Blackboard, 
Portal, SIMS, iTunes U, Media.site, and 
Accellio11 Secure File Transfer. 

Access through UMID is continually 
expanding to other campus systems. Access 
to libraries on otl1er University System of 
Maiyland campuses will be available in the 

fall uournals and other media restricted by 
licenses will not be available). CITS also 

Discount Hippo
drome Tickets! 
The Office of University 

Events has partnered 

with the Hippodrome 

Theatre to offer d is

counted group tickets 

to the Universi ty of 

Maryland community. 

Individuals can order 

tickets onl ine and 

view exact seat loca

tions before placing 

an order. No lines to 

wait in or phone call s to make-just print 

your tickets at your desk! All t ickets are on 

sale now but are available for a limited time 

only. Send an email to events@umary land. 

edu for the specia l Universi ty of Maryland 

t icket link and offer code. 

201 2-2013 HIPPODROME SHOWS 

• Wicked - Oct. 3 to Nov. 4 
• Million Dollar Quartet - Nov. 27 to Dec. 2 

• Billy Elliot: The Musical - Dec. 18 to 30 

• Beauty and the Beast - Jan. 22 to Feb. 3 

• Flashdance the Musical - Feb. 12 to 17 

• Lombardi - March 5 to 17 

• Green Day's American Idiot - May 7 to 12 

is in1plementing standards tlrnt will extend 
access through UMID to wireless Internet 
networks on cainpus, and will allow all 
members of the University conununity to 
access wireless networks at the College Pai-k 
campus ai1d other participating universities. 

More information on the expai1ded use 
ofUMID will be available later this sununer. 

CITS long ago established a policy of 

adopting nationally recognized standards 
for identity management that make versatile 
use of the UMID possible. CITS also has 
acquired tools to facilitate authentication. If 
you do not already have a UMID, visit the 
account management site at http:j/directo,y. 
uma,yl.and.edu ai1d click on "New User, 
Setup Account." T he user can choose his 
or her own ID ai1d password, and tl1e 
UMID is valid for life. 

Campus Safety Beg1nsWith.You · • , . 
. : . 

, 

Don't be.distracted orius 

your phtinelwllile yo·µ w 

Be aware of your 

environment. 
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CALENDAR 
July 16 
"The World According to Padilla v. Ken
tucky: The Importance of Immigration Ad
vice in the Criminal Justice System." 5:30 
to 7 p.m., Ceremonial Courtroom, Francis 
King Carey School of Law. To reserve a 
space, visit www.law.umaryland.edu/fac

ulty/conferences/detail.html?conf=124. 

July 18-20 
22nd Annual Summer Institute in Nursing 
Informatics: National and Global Priorities 
in Informatics and Health Care. Speak-
ers include William Tierney, MD, Indiana 
University School of Medicine, and Heimar 
de Fatima Marin, PhD, RN, FACMI, Univer
sidade Federal de Sao Paulo. For more 
information, visit http://nursing.umary

land.edu/sini. 

Aug.14-17 
School of Pharmacy New Student Orien
tation. Pharmacy Hall. For more informa
tion, visit www.pharmacyumaryland.edu/ 

administration/studentaffairs/incoming. 

Aug. 20-24 
Graduate School Orientation Week. For 
more information, visit http://graduate. 

umaryland.edu. 

Aug.27 
School of Social Work New Student 
Orientation. 9 a.m. to 2 p.m. For more 
information, visit www.ssw.umaryland. 

edu/ssw_students/student_affairs/orien

tation.htm. 

Sept. 7 
School of Pharmacy White Coat Ceremo
ny. 2 to 4 p.m., Medical School Teaching 
Facility auditorium. For more informa
tion, visit www.pharmacyumaryland.edu/ 

administration/studentaffairs/incoming/ 

whitecoat.html. 

Sept. 12 to Oct. 10 
Mini-Med School 2012, a series of free 
classes to raise awareness of biomedical 
research and the importance of tak-
ing care of one's health and well-being. 
Wednesdays, 6 to 8 p.m. For more infor
mation, visit http://medschoo/.umaryland. 

edu/minimed. 

Sept. 26 
40th Anniversary of the Maryland Poison 
Center. Lecture presented by Bruce 
Anderson, PharmD, director of operations. 
Reception to follow. 1 to 2 p.m., Room 
Nl03, Pharmacy Hall. 

Through November 
University Farmers Market. This weekly 
market offers fresh fruits and vegetables, 
eggs, poultry, seafood, meat, herbs, and 
fresh cut flowers from local farmers. 
Tuesdays, 10 a.m. to 2:30 p.m., University 
Plaza Park. www.umm.edu/green/farm

ers_market.htm 
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Project SEARCH Graduates Are Ready to Work 
JEFFREY RAYMOND 

The fourth class to graduate from the Proj ect 
SEARCH high school transition program at 
the University of Maryland, Baltimore (UMB) 
faces a tough job climate, but work ethic and 
aptitude will help the students succeed. 

Proj ect SEARCH takes high school juniors 
and seniors with learning and developmental 
disabilities and prepares them to function 
effectively in the workplace. The program 
is a collaboration among UMB, the Univer
sity of Maryland Medical Center (UMMC), 
Baltimore City Public Schools, the Maryland 
State Department of Education's Division 
of Rehabilitation Services, and The Arc 
Baltimore. Previous graduates work in campus 
mail, housekeeping, the linen and laundry 
department at UMMC, and even the Subway 
restaurant near the R Adams Cowley Shock 
Trauma Center. 

The latest class, with 12 students, gradu
ated May 3 1 in a ceremony at the Southern 
Management Corporation Campus Center. 
Approximately 200 people were in attendance. 

J oanna Falcone, director of Proj ect 
SEARCH, said graduates of the program 
can make offices more efficient by handling 
routine, repetitive tasks and freeing other 
employees for more productive work.Job 
coaches are available to help the graduates 
learn their tasks and monitor their perfor
mance. Employers of Project SEARCH 
grad uates and students find reliable, loyal 
workers. " It just takes a little thinking outside 

around CAMPUS 

More than 175 students attended the spring 
edition of "Puppy Love" during finals week 
at the Southern Management Corporation 
Campus Center. Baltimore Animal Rescue and 
Care Shelter (BARCS) brought dogs currently 
up for adoption to play with students and 
help them relax. 

the box," she said. 
"There is no doubt 

that we all have ben
efited from being a part 
of Project SEARCH," 
said Sheila Green
wood, the University's 
diversity /EEO/ AA 
manager. " Investing 
in programs such as 
Project SEARCH will 
not only bring value 
to all of our organiza
tions, but it trickles 
down through every 
individual involved." 

More than 200 people attended Project SEARCH's graduation ceremony at the 
SMC Campus Center on May 31. 

Candy Knowles, MS, chief human 
resources officer at UMMC, was impressed 
by how closely Project SEARCH aligns with 
the mission, vision, and values of the hospital. 
"Part of our mission is to educate and train 
the next generation of health care providers," 
she said. By having the students involved in 
everything from meal preparation to stocking 
supplies and working around patients, " that's 
all part of our customer and patient care 
delivery." 

The students train in three 10-week intern
ships in various departments and offices around 
campus. They learn workplace skills and good 
employment habits, and compete for available, 
prevailing-wage positions in the wider j ob mar
ket. Falcone said the students take tl1eir entire 
senior year of high school to commit to Project 
SEARCH, "which is pretty brave of them," to 

University of Maryland Medical Center nurses 
checked out Rex Farms Orchard strawber
ries at the University Farmers Market in the 
University Plaza Park. 
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train for the world of employment. 
"They all want to work," she said. Falcone 

and Greenwood both mentioned the val ue 
of diversity and inclusiveness that Project 
SEARCH brings. Greenwood said the 
program "strengthens the University's com
mitment to building an inclusive and diverse 
campus community." The students, said 
Falcone, " have a lot to offer." 

Each student at the graduation ceremony 
delivered brief comments. " I never thought that 
I would learn tl1e skills and discipline to be
come a successfi.J worker," said Natl1anJones, 
"but wi th time and effort I achieved tlus goal." 

"I learned how in1portant it is to balance 
my personal life and my responsibilities in the 
workplace," said Cierra Garner, who was fi.n
ishing her jmuor year. "The Project SEARCH 
staff has helped me to get my life back on track." 

METAL continuedfromp. 3 

After the unveiling,J arrell said he was 
proud to bring new life to the Davidge elm. 

"What a great way to remember the tree and 
its significance," he said . "I hope students 
and faculty will gather under the new 
Davidge elm here at the Campus Center to 
study, teach, and learn a.bout life just as they 
did under the original tree." 

Perman, for whose inauguration in 2010 
J arrell forged a mace holder based on the 
Maryland state flag, also was pleased. 

" I am very proud of and gratefi.J for the 
thought, commitment, hard work, and talent 
Dr.Jarrell and his compatriot blacksmith 
Anatoliy Rudik invested in this magnificent 
and meaningfol artwork," Perman said. 

NEW POSTS continued from p. 3 

classifieds _____ _ 
adnunist:rative UIUts under the cluef academic 
and research officer and chief operating officer," 
Pennan says. 

3 Bedroom/2 Bath Ground Floor 
Condo for Rent, $1,600 
Front and back entrance. New carpet, 
fresh paint, patio with glass sliding doors, 
storage area, free olympic-size pool, 
fireplace, free parking, and free water. 
Laundry room and trash on ground 
floor. Easy access to 1-83, 1-695, several 
universities, local restaurants, Hunt Valley 
shopping, Light Rail Station at Warren 
Road. Utilities not included. Ready June 
2012. Security check and deposit required. 
Will consider short-term lease or sale. 

Jennifer B. Litchman, MA 
Interim Chief Communications Officer 
and Vice President 

Laura Kozak, MA 
Assistant Vice President 

Chris Zang 
Managing Editor 

8 Warren Lodge Ct. #C, Cockeysville, Md. 
For an appointment, email canderson@ 

umm.edu 

Got Classifieds? 
Are you a student, faculty, or staff 
member? Do you have something to 
sell or a service to offer the University 
community? Contact the VOICE 
(cbank002@umaryland.edu) with 
classified ad requests. All ads are subject 
to editing and available space. 

Ward, who joined tl1e University in 2009 
as associate vice president for acadenuc affairs, 
was named interim vice president for acadenuc 
affairs la.st year when Malinda B. Orlin, PhD, 
retired from that post. "I so valued Dr. Ward's 
contributions to tl1e U1uversity as interim vice 
president that I wanted to expand !us leadership 
opportunities at tl1e University," Pem1an says. 
Ward also will continue in !us role as associate 
vice president for acadenuc affairs. 

Perman says he looks forward to working 
with Gilbert, Ward, and the rest of his leader
ship tean1 "to aclueve the goals and objectives 
put forth in our new strategic plan, Redefi.ning 
Collaboration." 

Clare Banks, MFA 
VOICE Editor 

Submissions are preferred via email: cbank002@umaryland.edu. 
All copy is subject to editing. 

Ronald Hube 
VOICE Associate Editor 

Emily Eaves, MA 
Catherine Redman 
Graphic Designers 

Tracy Gnadinger 
Editorial Assistant 

Interested in advertising in the VOICE? Please contact 
Claire Murphy at cmurphyl@umaryland.edu or 410-706-7820. 
Any commercial advertisements appearing in the VOICE by firms 
unaffiliated with the University do not represent endorsement. 

The VOICE is delivered through campus mail and to drop boxes 
across campus. Call 410-706-7820 to request additional copies. 

Check out the VOICE on line at umvoice.com. 
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Bus Gratis: UM shuttle Arrives 
ED FISHEL 

Last academic year, the University communi
ty lobbied for a shuttle bus service in several 
monthly Q&A sessions with President jay 
A. Perman, MD, and the administration 
responded. The University of Maryland, 
Baltimore (UMB) has launched UM shuttle. 

In mid-August, buses started taking 
faculty, staff, and students, and University 

are available at www.umaryiand.edu/ 
shuttlebus. 

Additionally, smartphone users will be 
able to follow the location and arrival times of 
buses through the free NextBus app. 

The Southern Management Corpora-
tion Campus Center offers an information 
desk with shuttle tracking boards. There is a 
shuttle hub for all routes at the corner of Pine 
and Baltimore streets. 
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of Maryland Medical Center employees on 
three separate routes as far as Mount Vernon, 
Fort Avenue, and the Inner Harbor, free of 
charge. 

The UM shuttle replaces the Caravan 
service, which was a site-to-site transporta
tion service available during limited hours 

--,;,;.;;:i a, 

"Designed to serve residential and high 
commercial areas in downtown Baltimore 
frequented by our University community, 
the shuttle allows our constituents to move 
around the city in a safe, efficient, and reli
able way," says Flavius Lilly, MPH, assistant 
vice president for academic and student 
affairs. 

"The shuttle is exciting," Lilly says, 
"because it enhances our urban environ
ment and makes the city more livable. Easing 
access to the University, tl1e shuttle contrib
utes to a safer city, cleaner environment, and 
better quality oflife for tl10se associated with 
UMB." 

T he shuttle will operate from 6 a.m. until 
midnight during weekdays and 5 p.m. until 
midnight on tl1e weekends and during the 
summer. Each route will have multiple buses. 

Take note: There will be no service on 
University holidays and riders will always 
need to show a valid University or Medical 
Center ID card. 

Details of UM shuttle's three routes
BioPark, Federal Hill, and Mount Vernon-

Malawian children pump well water. 

on or near the campus. The wait and ride 
times were long and only a small number of 
individuals used the service. UM shuttle does 
not replace police escorts from the University 
of Maryland Police Force. 

Bus stops are marked witl1 UM shuttle 
signs, buses are equipped with Wi-Fi, and will 
have bike racks and be American Disabilities 
Act compliant in October. 

Shuttle routes have been designed to 
connect with other public transportation 
options such as the Charm City Circulator 
and Light Rail. 

The University of Maryland , College 
Park (UMCP) Department of Transporta
tion was instrumental in the UM shuttle 
service's design. 

"UMCP is considered an expert in 
university transit services across the country," 
says Robert Milner, MS, CAPP, director 
of parking and transportation services for tl1e 
University. 

The Department of Public Safety also is 
working with student affairs and parking 
services to make the new UM shuttle 
program not only a better transportation 
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University of Maryland Malawi Project students with Nettie Dzabala (second from right in yellow), a pharmacist 
and professor at the University of Malawi College of Medicine. 

UM shuttle routes connect with the Charm City Circulator, making getting around Balbmore more convenient. 

program, but a safe and secure one as well. 
"I consider the new shuttle service an 

integral part of our commitment to maintain 
a safe environment for our University commu
nity," says Antonio Williams, MS, chief 
of police and assis tant vice p resident of 
public safety. 

"The UM shuttle demonstrates that we 
have listened, understood, and responded 
to tl1e needs of our students," says Lilly. "It 
represents our commitment to the safety and 
security of our University community. And 

while it meets an immediate need, it is also 
a symbol of our pledge to environmental 
sustainability, our commitment to carbon 
neutrality, and our desire to reduce reliance 
on single occupancy vehicles." 

For route maps and much more, visit www. 
umaryland.edu/shuttlebus. Follow UM shuttle 
on Facebook (wwwjacebook.com/UMShuttle) 
and Twitter (@UMShuttle). 

Clare Banks contributed to this article. 

University Students Collaborate 
in the Study of Maternal 
and Child Health in Malawi 
ED FISHEL 

Twelve students, representing 
each of tl1e University's six 
professional schools, spent 
July and August in Malawi 
conducting a six-week study 
of maternal and child health 
care services. From a local, 
national, and international 
perspective, the project's pur
pose was to detennine if gaps 
in care exist, and, if so, why. 

The students worked 
together to administer the 
World Health Organization's 
Safe Motherhood Survey 
in the rural district of 

MALAWI continued on p. 5 

Pharmacy student Monet Stanford blows bubbles with local children. 
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MESSAGEfrom THE PRESIDENT 

All of us remember times in our lives when 

we had to stand up for what's right. Maybe 

it was confronting a childhood bully, or a 

company that overcharged us. 

We stood up for our principles and did the 

right thing, which is the way I feel about the 

topic I will address in this column. 

Several months ago, the Baltimore Area 

Council of the Boy Scouts of America 

asked me to accept a health care leader

ship award at an event in October. The Boy 

Scouts organization does many wonderful 

things, such as develop character and train 

members to be responsible citizens. This 

award luncheon in particular helps fund 

Scouting opportunities for children with 

special health needs. Given my background 

as a pediatrician and my lifelong devotion 

to kids who have special health care needs, 

my first reaction was to accept the award 

with pride. After all, I once was a Cub Scout 
myself. 

Then, a few weeks ago, the media reports 

began to circulate that the Boy Scouts of 

America recently reaffirmed its opposition 

to allowing openly gay children as Scouts 

and openly gay adults as Scoutmasters. 

The policy distressed me, both as a child 

advocate and as a proponent of civility, 

inclusiveness, and diversity. I wondered how 

could I, as the president of an institution 

that holds diversity and inclusion as a core 

value, be identified with such an organiza

tion? Beyond my presidency, how could I, as 

someone whose entire professional career 

has been devoted to children, accept an 

award from an organization that. through its 

policies, says to children that certain people 

are different. and therefore are not to be 

included? 

After several sleepless nights, I decided 

what I had to do. I confronted the leadership 

of the Baltimore Area Council of the Boy 

Scouts. I was pleased to learn that the lead
ers don't agree with the national organiza

tion's position. But that wasn't enough to 
placate me. 

I told the local Boy Scout leaders the only 

way I would accept their award was if they 

allowed me to take the microphone and re

spectfully say what I think about this policy. 

I fully expected my request to be declined. 

But the local Boy Scout leaders surprised 

me. Not only did they say they'd be happy 

to allow me to speak, but they said they 

would videotape my remarks and post them 

on their social media outlets and website. 

I believe it is critical to set an example of in

clusiveness in every way possible, to lead by 

example, and to show how proud we are of 

our very diverse and progressive University 

community. Those who hear my message 

will know the Baltimore Boy Scouts are set

ting the example, too, that they want to be 

more inclusive. 

The result of all of this is that I will attend 

the Boy Scout luncheon at Oriole Park on 

Oct. 31 and accept the honor alongside 

Henry Brem, MD, who is director of 

Jarrell: 'We're Making a Lot of Progress' 
With a new semester upon us, Chris Zang, 
managing editor, Office of Communications 
and Public Affairs, sat down with Bruce 
Jarrell, MD, FACS, chief academic and 
research officer and senior vice president 
and dean of the Graduate School. 

What changes do you see in the coming 
months? 

I see a broad set of changes taking place. Some 

are external to the University, such as improv

ing our relationships with the surrounding 

neighborhoods. Some are internal, such as 

looking at processes within the University at 

the campus level and how they relate to each 

school. If you 're asking about big, specific 

changes, the new UM slmttl,e, the MPower-
ing the State initiative with College Park, and 

implementing the strategic plan certainly 

would qualify. 

Speaking of changes, you have moved since 
last time we met. 

Yes, in addition to some title changes, tl1e 

senior leadership has been physically reorga-

1tized witl1 Pete Gilbert [ chief operating officer 

and senior vice president], Kathy Byington 

[ chief administration and finance officer and 

vice president], and myself now sharing a suite 

of offices in tl1e Lexington Building. It is work

ing out quite well. 

Put on your chief academic research hat 

for a minute and tell us what's happening 

with MPowering the State, our structured col

laboration with the University of 

Maryland, College Park. 

Well, the two scholars from College Park who 

started here tlus summer are foushing up. 

They conducted research as well as shadowed 

some faculty and faculty physicians. We're 

making a lot of progress on UM Ventures, a 

joint institute to promote tech transfer and 

commercialization tl1rough collaborative lead

erslup. The Center for Biomedical Infonnatics 

and Imaging has been moving along very well. 
We've already received provisional accredita

tion for our Collaborative School of Public 

Healtl1. A lot of work has been done to gain 

library access for groups at both campuses, and 
now we have a system to manage grants across 

the campuses, too. A ton of tlungs are happen

ing. As additional funding is found , that will 
allow us to do even more. 

What's new in the Graduate School? 

The roles of Roger Ward [ cluef accountability 

officer and associate VP] and Flavius Lilly [ as

sistant VP, acadenuc and student affairs] have 

expanded. Dr. Ward has greater responsibility 

for organizing and leading University efforts 

to monitor federal , state, and system policies 

and regulations. Mr. Lilly has taken on greater 

oversight for campus life services, including the 

campus center. He is also involved in helping 

to establish collaborative acadenuc programs 

witlun the Graduate School. In the future we 

will take a broader look at more clearly defining 

the role and identity of tl1e Graduate School. 

In addition, Dr. Pe1man has asked me to 

continue to oversee the Human Research 

Protection Program (HRPP) in my overall Uni

versity role. The HRPP and its office [HRPO] 

provides support for the UMB Institutional 

Review Board, which conducts etlucal and sci

entific review, compliance, and oversight activi-

neurosurgery at Johns Hopkins. I am go

ing to reiterate in my remarks that it is 

not acceptable for an organization totally 

devoted to children to insist on a policy of 

non-inclusiveness. Not in this day and age 

when so many examples of intolerance and 

non-inclusiveness continue to plague our 

society. 

I will point to our strategic plan, in which 

diversity is a major theme, and our Presi

dent's Diversity Advisory Council, which in 

addition to race, is focused on inclusiveness 

as it relates to gender, sexual orientation, 

and caring about LGBT issues. 

But I will also speak to them as a pediatri

cian and a father: Scouts teaching children 

that certain other children shouldn't be in

cluded among them is the wrong message. 

It is unacceptable and it should not stand. 

This isn't about what's best for me. This is 

about what's best for the children. 

JAY A. PERMAN , MD 
PRESIDENT 
UNIVERSITY OF MARYLAND 

Bruce Jarrell 

ties for clirtical research protocols and provides 

training for research involving human subjects. 

There will be a concerted effort in tl1e months 

al1ead to educate the University community on 

tl1e HRPO's in1portant work. 

I know you've been involved in the new UM 
shutt/,e, but I also heard you were on another 
bus with University leaders? 

Yes, Brian Sturdivant and tl1e Office of 

Government and Community Affai rs recently 

JARRELL continued on p. 5 

Litchman Heads University Communications 

Jennifer Litchman 
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J ennifer Litchman, MA, an employee at the 
University for more tl1an a dozen years, was 

nan1ed cluef communications officer and vice 

president in August. 

Litchman, who has a master's degree in 

public communication, oversees tl1e Univer

sity's internal and external communications, 

branding and marketing, media relations, social 

media communications, publications, editorial 

operations, special events, and Web develop

ment functions. She was appointed to tl1e post 

on an interim basis last year. 

Litchman, a native oflowa who now lives in 

Annapolis, is also special assistant to tl1e Uni

versity president, a position she has held since 

January 2011. ln tl1at role, she serves as tl1e 
principal executive on the president's initiatives 

in areas such as childhood obesity, wellness, 

and civility. She also advises the president on 

image, outreach, and conununications strate

gies. 

Before arriving in the president's office, 

Litclunan worked for 12 years at tl1e School of 

Meclicine, where she established the Office of 

Public Affairs. She was later promoted to assis

tant dean at tl1e medical school, witl1 respon

sibilities including strategic p lanning, crisis 

communications, and conununity relations. 

Her professional experience prior to the 

University of Maryland includes serving as the 

public inforn1ation manager for the Business 

Roundtable, a nonprofit public policy orgaiu
zation of chief executive officers. Projects that 

Litchman directed at the Business Roundtable 

include a national media launch at Camden 

Yards ofa public service advertising can1paign 

featuring Cal Ripken and President Bill Clin

ton. She also has worked on Capitol Hill for 

tl1e National Republican Congressional Com

nuttee and for the House of Representatives. 

" I am tluilied to have the opportwuty to 

LITCHMAN continued on p. 5 



SEPTEMBER 2012 

Abrams, Fahie, Kauffman Win Faculty Awards 
From Board of Regents 
Three faculty members from the University 
have received Faculty Awards this year from 
the University System of Maryland (USM) 
Board of Regents. 

The annual awards are USM's highest 
honors for exemplary performance by faculty 
throughout USM, which includes 12 institu
tions in the state. Winners at the University 
are Thomas Abrams, PhD, professor in the de
partments of phannacology and anesthesiology 
at the School of Medicine; Vanessa Fahie, PhD, 
RN, assistant professor in the Department of 
Organizational Systems and Adult Health at the 
School of Nursing; and Karen Kauffinan, PhD, 
CRNP-BC, associate professor and chair of the 
School ofNursing's Department of Family and 
Community Health. 

Each award includes a $1,000 prize. 
Abrams, who won in the teaching catego

ry, was recognized for establishing two inno
vative courses-the Proseminar on Hypoth-
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Susan Hannah Hadary and John Anglim 

HEATHER GRAHAM PHELPS 
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J ohn Anglim, MA, and Susan Hannah 
Hadary, MA, producers at MedSchool 
Maryland Productions (MMP) at the School 
of Medicine, won a regional Emmy Award 
for their documentary Departing Rosewood. 

Anglim accepted the award during a 
ceremony at the Newseum in Washington, 
D.C., on June 16. 

The film won in the category of Program 
Specials in Public/Current/Community 
Affairs, competing against a production on 
education reform by an NBC television sta
tion in Washington and one on fighting crime 
by a CBS affiliate in Norfolk, Va. 

esis Testing and Experimental 
Design and the Core Course 
for Graduate Program in Life 
Sciences students. The Core 
Course focuses on the use of 
contemporary techniques to 
address important biomedical 
questions in the 21st century. 

Fahie, who has devoted 
her career to helping educa
tionally and environmentally 
disadvantaged students, won a 
Faculty Award in the mento r
ing category. Recent achieve-

From left: William "Brit" Kirwin, chancellor, USM; Karen Kauffman; 
Vanessa Fahie; Patricia Florestano, 2011-12 chair, Board of Regents; 
and Dr. Perman. 

ments include developing programs to foster 
sensitivity among health profession students 
to diverse populations, and designing and 
spearheading a college completer program. 

Kauffinan, a longtime advocate for people 
with Alzheimer's disease and their families, won 
a Faculty Award for public service. As a member 

of the national Alzheimer's Association board 
of directors, Kauffinan has been instrumental in 
expediting access to Social Security disability 
and supplemental income benefits for people 
with early onset of the disease. 

MedSchool Maryland 
Productions Scores Emmy 

Departing Rosewood depicts the life of 
Steven Corderman, now age 37, as he tran
sitioned to living in the community from life 
at the Rosewood Center, a Maryland facility 
for people with developmental delays that 
was closed by the state in 2009. The film 
premiered in a prime-time slot on Maryland 
Public Television on March 23, 2011. 

Located in Owings Mills in Baltimore 
County, the Rosewood Center-founded in 
1888 as an asylum for the "feeble-minded"
had garnered criticism about the care ofits resi
dents. A movement in the 1960s to deinstitu
tionalize people with developmental disabilities 
continues today, with more and more people 
being integrated into mainstream society. 

The film follows Corderman as he leaves 
Rosewood and captures moments in his 
transition, such as when he figures out how to 
unlock the door of his first apartment. 

"These are the pieces, the bits of Steven's 
life, on which his story turns," Anglim says. 

MMP has produced many hours of 
programming for media outlets including the 

Discovery Channel and HBO. Hadary has 
three decades of experience documenting 
the world of individuals with special needs, 
and for the past five years has partnered with 
producer/photojournalist Anglim, who films 
and edits their collaborative work. Their 
combined awards roster includes a Peabody 
Award and more than 12 .Emmy Awards. 

Anglim and Hadary have co-produced 
numerous programs for the University of 
Maryland and the School of Medicine. 
Departing Rosewood is their first broadcast 
documentary collaboration. 

"We very much encourage the School of 
Medicine and other schools on this campus 
to include us when they write proposals or 
if they are thinking about training materials, 
public relations materials, or fundraising 
videos," Hadary says. "We would love to 
brainstorm with you about how we can help 
translate your ideas into video." 

For more inforn1ation on MedSchool 
Maryland Productions, contact Hadary at 
6-5497 or shadary@som.umary/,and.edu. 
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Children Engage in 'Better My Identity' Activities 
to Improve Nutrition, Fitness 
PATRICIA FANNING 

Nearly 40 children learned about safety, nutri
tion, and wellness and had fun exercising- try
ing out yoga and Zumba- during a health fair 
conducted by students and faculty from tl1e 
schools of medicine and social work. 

Held at Historic Samuel Coleridge-Taylor 
(HSCT) Elementary School, the fair drew 
children between the ages of 4 and 12 who live 
in the surrounding community of Upton/Druid 
Heights, which is served by Promise Heights. 
A School of Social Work-led initiative, Promise 
Heights is comprised of several schools at the 
University tl1at collaborate witl1 public, private, 
and faith-based partners to improve fanlilies' 
lives. 

Yvette Rooks, MD, CAQ, FAAFP, assistant 
professor offanlily and community medicine at 
the School of Medicine, several fanlily medicine 
residents, and a medical student offered fair
goers tl1e Better My Identity program- a nutri-

tion and fitness initiative of the Department of 
Family and Community Medicine. Through 
a grant funded by the American Academy of 
Fanlily Medicine and the Americans in Motion
Healtl1y Interventions (AlM-HI), the program 
aims to combat pediatric obesity. The grant was 
awarded to the medical school's Fanmy and 
Community Medicine Residency Program in 
2011. 

"Better My Identity has been a vital addi
tion to our residency training program as our 
residents are now equipped witl1 the tools to 
educate children of our practice about wellness 
with a focus on nutrition and physical activity," 
said Rooks, director of the residency program. 
"Our Saturday morning program has been a 
great success, and the children and parents 
who have participated are making great healthy 
changes in their lives." 

Upon arrival at HSCT Elementary School, 
each child received a "passport" and set out to 
fill in tl1e blanks with personal health infor-

Barczak (center) in "tree" pose with HSCT students. 

mation such as body mass index and blood 
pressure by visiting the health care providers at 
tl1e fair. The children acquired stickers on tl1eir 
passports by engaging in activities intended to 
help them get fit, keep safe, and stay well. They 
learned about nutrition in a section where play
ing witl1 your food was not against tl1e rules, and 
also learned proper handwashing techniques. 

BETTER MY IDENTITY continued on p. 6 
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public SAFETY 

Personal Safety 
Tips 
Preventing crime and keeping our 
community safe is everyone's business. 
Everyone has a stake in the prevention of 
crime and everyone can help. Here's what 
you can do to help in our crime preven
tion effort. 

• Don't walk alone at night. Walk with 
friends or use the police escort (6-
6882) and the new campus shuttle bus 
(see page 1 or visit www.umaryland. 
edu/shuttlebus. 

• Walk in well-lit areas. 

• Be street smart. Know where you need 
to go and the safest way to get there 
by planning your route ahead of time. 
Avoid wearing headphones and using 
your cellphone while walking. 

• Don't advertise your valuables. Secure 
them properly. Don't leave book bags, 
laptops, or electronics unattended and 
unprotected. 

• Be careful online. Be cautious about 
sharing personal information, espe
cially with people you don't know. 

• Use good judgment. Trust your in
st incts. If something doesn't feel safe, 
it probably isn't. 

• Communicate. Share your concerns 
with the University's Department of 
Public Safety so that the police can 
take appropriate action. File a report if 
a crime occurs on campus. 

You may reach the Department 
of Public Safety by dial ing 711 for 
emergencies from any campus phone, 
410-706-3333 for emergencies from 
a noncampus phone, or by using any 
of the emergency blue light phones 
throughout the campus. For non
emergencies you may contact the 
Department of Public Safety by dial ing 
6-6882 from a campus phone or 410-
706-6882 from a noncampus phone. 

Remember: Safety begins with you! 
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LAURELS 
The first-place winners of this year's Inter

professional Patient Management Competi

tion for University students, which took 

place recently at the School of Pharmacy, 

were Daniel Ceppos from the School of 

Nursing; Nancy Eddy, School of Social 

Work; Bonnie Gilbert, School of Medicine; 

Anna Le, School of Pharmacy; and Hanna 
Levinson, Francis King Carey School of Law. 

SCHOOL OF DENTISTRY 
John Basile, DDS, DMSc, assistant profes

sor; Ashraf Fouad, DDS, MS, chair of the 

Department of Endodontics, Prosthodontics, 

and Operative Dentistry; and Bernard Levy, 
DDS, MSD, director of global operations, 

have been named top dentists by Baltimore 

magazine. The magazine lists Fouad as one 

of the city's top endodontists, and Basile and 

Levy as two of the top oral pathologists. 

FRANCIS KING CAREY 
SCHOOL OF LAW 
The Environmental Law Clinic received the 
American Bar Association's 2012 Award for 

Distinguished Achievement in Environmen

tal Law and Policy during the association's 

annual meeting in Chicago in August. The 

clinic, directed by professor Jane Barrett, 
JD, also has received a $150,000 grant from 

the Town Creek Foundation in Easton, Md., 

to support the clinic's work representing a 

nonprofit environmental group. 

Toby Guerin 
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The Center for Dispute Resolution (C

ORUM) has received the 2012 Commitment 

to Collaborative Conflict Resolution Award 

from Community Mediation Maryland in 

recognition of its work on the Maryland 

Mediation Confidentiality Act, its efforts 

to reduce student truancy through the use 

of mediation, and for the center's Conflict 

Resolution Education in Maryland Schools 

program. C-DRUM's Barbara Grochal, MBA, 
MAT; Toby Guerin, JD; Stacy Smith; and 

Roger Wolf, JD, were lauded. The center 

also was recently awarded its first federal 

funding-a $20,628 grant from the U.S. 

Department of Transportation to provide 

mediation training. 

SCHOOL OF MEDICINE 

Myron Levine 
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Myron Levine, MD, DTPH, Grollman Distin

guished Professor, director of the Center for 

Vaccine Development, and head of the Divi

sion of Geographic Medicine, has won the 

American Society for Microbiology's Mau

rice Hilleman/ Merck Award. The prestigious 

award recognizes major contributions to 

pathogenesis, vaccine discovery, vaccine 

development, and control of vaccine-pre

ventable diseases. 

Mayur Narayan, MD, MPH, MBA, assistant 

professor of surgery, recently received 

the 2012 Golden Apple Award for Teach

ing Excellence from the American Medical 

Student Association , the country's oldest 

and largest independent association of 

physicians-in-training. The award was 

presented during the organization's 2012 

annual convention, held in Houston. 

E. Albert Reece 

E. Albert Reece, MD, PhD, MBA, dean and 

John Z. and Akiko K. Bowers Distinguished 

Professor and the University's vice presi

dent for medical affairs, is the 2012 winner 

of the Norbert Freinkel Lecture Award , 

presented by the American Diabetes 

Association (ADA). Reece delivered this 

year's Norbert Freinkel Lecture, "Unraveling 

the Biomolecular Mechanisms of Diabetic 
Embryopathy," during the ADA's scientific 

sessions held in June in Philadelphia. 

Yvette Rooks 
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Yvette Rooks, MD, CAQ, FAAFP, vice chair 

of family and community medicine, re

ceived the John M. Dennis Award from the 

Western Maryland Area Health Education 

Center. The award recognized Rooks for her 

support of professional health education in 

Western Maryland. 

SCHOOL OF NURSING 

Jeffrey Johnson 

Jeffrey Johnson, PhD, director of the Office 

of Global Heal th, was recent ly presented 
the 201 2 Master of Public Health (MPH) 

Outstanding Faculty Teacher/Mentor Award 
as chosen by MPH students in the School 

of Medicine. Johnson received the honor 
during an awards ceremony held by the 

medical school's Department of Epidemiol
ogy and Public Health. 

SCHOOL OF PHARMACY 
Alfred Abramson, RPh, assistant profes

sor, recently received the Seidman Dis

tinguished Achievement Award from the 

Maryland Pharmacists Association (MPhA). 

The honor recognizes outstanding service 

by a Maryland pharmacist to the pharmacy 

profession. Mary Lynn McPherson, PharmD, 
vice chair for education in the Department 

of Pharmacy Practice and Science, re

cently received the MPhA's Mentor Award. 

McPherson also has received a presidential 

citation from the Hospice and Palliative 

Nurses Association. 

Maureen Kane, PhD, assistant professor, 

was recently named the School's American 

Association of Colleges of Pharmacy (AACP) 

Teacher of the Year. AACP Teacher of the 
Year honorees are chosen by the organiza

tion's member institutions. Robert Michocki, 
PharmD, professor, has been named Teacher 

of the Year by the School's Class of 2012. 

Michocki, a pharmacotherapy specialist who 

has written and lectured extensively in the 

areas of geriatric pharmaceutical practice 

and preventive care, has won the Teacher of 

the Year Award eight previous times. 

Student pharmacists Kashelle Lockman, 
Karen Partlow, and Alexandra Rouse have 

won the American College of Clinical Phar

macy's local Clinical Pharmacy Challenge. 

The quiz-bowl-type contest pits teams of 

three students from schools and colleges 

against each other to test their knowledge 

of the pharmacy profession. 

James Trovato, PharmD, MBA, associ-

ate professor, has been named chair of 

the American Society of Health-System 

Pharmacists (ASH P) House of Delegates 

for 2012-2013. The House of Delegates has 

authority over ASHP's professional policies, 

which express the organization's stance on 

issues related to health-system pharmacy 

practice and to medication use. 

SCHOOL OF SOCIAL WORK 

Philip Osteen 

"Motivations, Values, and Conflict Resolution: 

Students Integration of Personal and Profes

sional Identities," an article by Philip Osteen, 
PhD, MSW, assistant professor, has been cho

sen as the Journal of Social Work Education's 

Best Empirical Article of 2011. Osteen and the 

journal's other winners of best article awards 

wil l be honored during the Council on Social 

Work Education's Annual Program Meeting in 

Washington, D.C., in November. 

University System of Maryland Board of Regents Awards 

Call for Nominations! DoyouwanttonominatesomeoneforaBoardof 

Entrepreneur of the Year Award 
Celebrate the entrepreneurial contribu

tions of the University of Maryland System 

(USM) faculty and staff to the Maryland 

business community and economy. Appli

cants must be full-time USM faculty or staff 

members. Email completed application or 

questions to award@usmd.edu. Application 

deadline: Oct. 12. For more information, 

visit www.usmd.edu/entrepreneur. 

Faculty Awards 
Regents' Faculty Awards recognize distin 

guished performance on the part of fac

ulty members. They are the highest honor 

presented by the Board of Regents to 

exemplary faculty members. Appl icat ion 

deadline: Dec. 7. For more informat ion, 

visit www.usmd.edu/usm/academicaffairs/ 

regfac. txt. 

Regents Entrepreneur, Faculty, or Staff Award? 
Staff Awards 
The Council of Universi ty System Staff 

(CUSS) staff awards represent the highest 

honor bestowed by the Board of Regents 

for achievements of USM exempt and non

exempt employees. Appli cati on deadl ine: 

Nov. 1. For more informati on or to make 

a nomination, please contact Christopher 

Thomas, CUSS representative, at 

cthomas@coppin.edu. 
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Carey Law Hosts 
Global Environmental 
Law Meeting 
JEFFREY RAYMOND "We hoped to 

host the best collo-
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The Environmental Law Program at the 
University of Maryland Francis King Carey 
School of Law- long ranked among the best 
in its field nationally by US.News and World 
Report- took center stage this summer in an 
international meeting of environmental law 
scholars. The program turns 25 this year and 
the colloquium helped celebrate its inception. 

quium the academy 
has ever had in terms 
of the largest number 
of participants, the 
most interesting 
panel discussions and 

From left: Law school dean Phoebe Haddon, JD, LLM; Joel Fedder, JD '58; and 
Robert Percival. 

The International Union for Conservation 
of ature (IUC ) Academy of Environmental 
Law is a global network of environmental 
law professors. The organization's annual 
colloquia provide a unique opportunity for 
environmental experts to monitor develop
ments in environmental law and policy around 
the planet. This year's meeting at the law 
school,July 1-5, followed by just a few days a 
huge global environmental gathering in Rio de 
Janeiro, Brazil, giving the IUC participants 
a fresh platform of news and ideas for their 
conference. 

MAl.ilWI continued from p. 1 

Chikhwawa, in the southern region of 
Malawi. Chikhwawa is one of the 
largest and most populated districts 
in Malawi, and also one of the poor
est. T he governmen t health facilities 
include two hospitals and 12 health 
care centers. 

The proj ect is funded by the Uni
versity's Office of the President and 
the Global H ealth Interprofessional 
Council. 

At the end of the six weeks, the 
students and faculty prepared a report 
on their findings, including an assess
ment of maternal and child health in 
Chikhwawa, a human rights perspec
tive, and an interprofessional analysis 
of the project. Many of the students 

presentations, and the best side events," said 
Robert Percival,JD, MA, Rebert F. Stanton 
Professor of Law, a member of the IUC 
Academy and chief organizer of the event. 
"We definitely accomplished this goal." 

Panels included an opening plenary at 
which speakers- among them a Brazilian high 
court judge and the regional director of the 
United ations Environment Progran1- dis
cussed the Rio+20 conference, which made 
news around the world. Other topics included 
biodiversity and land use, environmental 
enforcement options, sustainable develop
ment, and climate change. Since the confer
ence ran on July 4, attendees got a chance to 

ing for policy change. 
Students working on the project were 

Katie j anuario and Dasha Smith from the 

say the project highlighted the need for 
each profession to provide services to 
patients and providers while advocat-

Children practice brushing their teeth with toothbrushes donated 
by the School of Dentistry. 

JARRELL continued from p. 2 

took 18 of us on a bus tour of UMB community 
engagement sites in West Baltimore, including 
schools and health centers. Some of tl1e schools 
we already in1pact through tl1e President's 
Outreach Council and CLUB UMD, as well as 
tl1e SWCOS and Promise Heights program
ming tl1rough tl1e School of Social Work. It was 
an eye-opening experience; tl1ere is much more 
todo. 

My friends on the Sustainability Steering 
Committee want to know how your Chevy 
VOLT is doing? 

I love it! I can see the garage charging station 
from my office. I'm getting 171 miles a gallon. 
Basically what that means is I run on battery 

80 to 90 percent of the time. I don't even 
know what side the gas tank is on. 

I know you are an accomplished metalsmith 
who, among you r many proj ects, has made 
two mace holders and the Davidge elm 
installation at the Campus Center. I'd be re
miss ifl didn' t ask about any future proj ects 
at the University. 

Oh, I have a good one for you. Sam Fauver and 
his Facilities associates found a piece of the 
original Davidge elm tree for a future project. 
We sawed it up into boards and it's gorgeous 
wood. Now we are looking into how to use tl1at 
wood for a School or the entire University. 

RESERVED 

watch Baltimore celebrate Independence Day 
with a harbor cruise and crab feast amid the 
fireworks. 

Maryland was selected to host the collo
quium, Percival said, because of the nation
ally renowned quality of its Environmental 
Law Progran1, which he directs. Percival also 
notes that the UM Carey Law environmental 
program has long emphasized the global reach 
of environmental issues. Percival frequen tly 
teaches and consults in China on environmen
tal law, and has made hundreds of presenta
tions in dozens of countries on six continents. 

Organizers estimate that 250 people 
from more than 30 countries attended the 
colloquium. 

School of Social Work, Vera Kuffour-Manu 
and Dorothy Njathi from the School of 
Nursing, Kristin Lohr and Sarah Britz from 

the School of Medicine, Maria Maunz 
and Monet Stanford from the School of 
Pharmacy,J onathan Nagel and Ashley 
LaRiccia from the Francis King Carey 
School of Law, and Norman Wang and 
Zachary Schonfield from the School of 
Dentistry. 

Faculty included Miriam Laufer, MD, 
and Emilie Calvello, MD, MPH, from 
the School ofMedicine; J ody Olsen, 
PhD, MSW, from the School of Social 
Work; Peter Danchin,J SD, LLM, LLB, 
and Virginia Rowthorn,JD, from the 

0 
u::l Carey School of Law; and Mary Regan, 
u::: 
~ PhD, RN, MS, and Barbara Smith , 
~ PhD, RN, FAAN, from the School of 
~ Nursing. 
~ For n1ore information, visit the 
N University of Maryland Malawi Project 

on Facebook. 

LITCHMAN continued from p. 2 

join President Perman's leadership team," 
says Litchman. "This is an exciting tin1e for 
the University of Maryland. ever before has 
there been such opportunity to interact with 
our internal and external constituencies. Our 
strengthened relationships witl1 our partners, 
cobranding witl1 the University ofMaryland 
Medical Center, our new strategic plan, and the 
social media explosion give us opportunities 
that didn' t previously exist to enhance the Uni
versity's reputation. I look forward to working 
witl1 my University colleagues to achieve our 
communications goals." 
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faculty SENATE 

Seeking a Voice on 
'MPowering' Team 

Before the Maryland General Assembly 
mandated a study to explore opportuni
ties for alliances between the University of 
Maryland, Baltimore (UMB) and the Uni
versity of Maryland, College Park (UMCP), 
UMB President Jay A. Perman, MD, and 
UMCP President Wallace D. Loh, PhD, were 
considering how the institutions could cre
ate a culture of collaboration. 

After meetings on both campuses, visions 
and objectives, opportunities for resource 
sharing, and creative interfaces were 
identified and MPowering the State was 
created. 

MPowering the State work groups were 
formed on both campuses to focus on 
academic programs, finances, technology, 
and philanthropy to empower UMB, UMCP, 
and the state. 

Initiatives such as Health Information and 
Imaging have a timeline for clear deliver
ables through collaboration among the 
schools of law, medicine, nursing, and 
pharmacy. Synergies between UMB and 
UMCP also are moving forward through 
the creation of a Collaborative School of 
Public Health. Joint programming at the 
Universities at Shady Grove is awaiting 
state funding . 

Several UMB faculty senators are involved 
in these work groups and believe that col
laborative efforts such as access to librar
ies and the merger of intellectual prop
erty and licensing can be accomplished 
relatively quickly. Other efforts, such as 
opportunities for joint appointments, may 
take greater negotiation. 

The UMB Faculty Senate has asked the 
University administration for a "seat at 
the table" in regards to MPowering the 

State. This will ensure faculty partici
pation in collaborative efforts and the 
forging of future alliances. The voice of 
the faculty, represented by the Faculty 
Senate, supports MPowering the State 

and is excited about its possibilities. 

Deborah Witt Sherman, PhD, CRNP, 
ANP-BC, ACHPN, FAAN 
Professor and Co-Director, Developing 
Center of Excellence in Palliative Care 
School of Nursing 

Lo\N Emission Fuel-Efficient Vehicles 
Park your fuel-efficient vehicle in a sweet spot! Visit www.parking.umaryland.edu/Transportation. 
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The Institute for a Healthiest 
Maryland Announces New 
Executive Director 

Renee Fox 

University President Jay A. Perman, MD, 
and Joshua Sharfstein, MD, secretary of the 
Maryland Department of Health and Mental 
Hygiene (DHMH), have appointed Renee 
Fox, MD, as executive director of the Insti
tute for a Healthiest Maryland, effective Sept. 
1. Fox is an associate professor in the Depart
ment of Pediatrics at the School of Medicine. 

Funds from a five-year, $9.5 million 
federal Community Transformation Grant 
that the Centers for Disease Control and 
Prevention awarded to DHMH last year were 
used to establish the Institute for a Healthiest 
Maryland, which Perman and Sharfstein 
envisioned as a guiding resource for trans
forming Maryland communities into healthy 
environments. The institute, which was an
nounced during last November's Summit on 
Childhood Obesity hosted by the University 
and DHMH, will focus on improving the 
health of Maryland residents, translating 
public health research into practice, and 
providing technical assistance to local health 
departments and community organizations. 

The focus of the community transfor
mation grant is on three wellness areas: 
obesity prevention, tobacco-use preven-
tion, and hypertension and high cholesterol 
management. To accomplish this mission, 
the institute partnered with several leading 
educational institutions from across the state, 
including the following from the University: 
the Francis King Carey School of Law's 

~ Log on to CITS 

Legal Resource Center for Tobacco Regula
tion, Litigation, and Advocacy; the Maryland 
P3 (Patients, Pharmacists, Partnerships) 
Program at the School of Pharmacy; the 
Maryland Hospitals for a Healthy Environ
ment program at the School of Nursing; 
and the School of Medicine's Department 
of Pediatrics. Other partners include the 
Maryland Quitting Use and Initiation of 
Tobacco Resource Cente.! at the University 
of Maryland's Baltimore County campus; 
the University of Maryland School of Public 
Health in College Park; and the Center for 
Human Nutrition at the Johns Hopkins 
Bloomberg School of Public Health. 

At the University of Maryland School of 
Medicine, Fox has served as the principal in
vestigator on the B'more for Healthy Babies 
Upton/Druid Heights program, and recently 
served on the Maryland Health Quality and 
Cost Council Health Disparities Workgroup, 
developing a report recommending methods 
to decrease health disparities. Throughout 
her career, she has worked to improve access 
to and the quality of care for mothers and 
their infants in Maryland. 

" My new position as the executive direc
tor of the Institute for a Healthiest Mary
land is an exciting next step in my career," 
Fox says. "My clinical, administrative, and 
policy background has prepared me to 
lead this joint initiative of the University of 
Maryland and the Maryland Department of 
Health and Mental Hygiene. I will sup
port its mission to bring together academic 
partners and public health practitioners to 
improve the health of Maryland residents 
and transform communities." 

The institute and its partners promote 
collaboration with academics throughout 
Maryland to improve the health of Maryland 
residents by guiding policy, systems, and 
environmental changes in local communi
ties. It provides evidence-based resources 
from higher education experts, coordinates 
training and technical assistance, maintains 
an interactive website, and cultivates policy 
changes by working with leaders at the local, 
state, and national levels. For more informa
tion on the institute, visit www.healthiest 

rnaryland. org. 

University's New Internet Service 
Streamlines Access Throughout 
Campus and Other Institutions 

The University has enhanced its wire
less network with the implementation of 
edu roam (education roaming), a secure, 
worldwide, Internet access service 
developed to support wireless network
ing for the international research and 
education community. With edu roam, 
students, fac ulty, and staff now have 
Internet connectivi ty across campus 
with one login. 

When visiting other participating 
institutions, such as the University of 
Maryland's Baltimore County and 
College Park campuses, members of 
the University community sign onto 
the local wireless network. 

_____________ ,_ 

Started in Europe, eduroam is now 
available in 54 countries . In the U.S. , 
67 educational organizations have ad
opted it. Instructions fo r using edu roam 
are available on the Center fo r Informa
tion T echnology Services website, www. 

um aryl and. edu/ cits/comrnun ications/ 
eduroam . The instructions include proce
dures fo r Apple, Windows, and Android 
devices . Once a device is linked to edu
roam, it will " remember" it for future use. 

The old campus wireless sys tem will 
remain available as well fo r several months 
in order to e11sure a smooth transition. 

EMPLOYEE OF THE MONTH 

JUNE: Michael Jewell 

TRACY GNADINGER 

MichaelJewell, information systems support 
engineer at the Francis King Carey School of 
Law, always strives to help others, says Greg 
Smith, manager of information technology at 
the School. 

"Even when he was interviewing for his 
job," says Smith, "he was already offering 
suggestions for repairing the major email 
server crisis that the law school was experi
encing. That is just the type of person that 
Mike is." 

For this and other reasons, Dean Phoebe 
A. Haddon,JD, LLM, and other members of 
the law school community nominated Jewell 
for a University Employee of the Month 
Award, which PresidentJay A. Perman, MD, 
presented to him in June. 

"You're a great role model," said Perman. 
"There are a lot of good people at the Univer
sity, and you stand out among them." 

"We really appreciate your work," added 
Haddon. 

Jewell, who began working at the Uni
versity in 2000, was taken aback by the 

Dr. Perman and Dean Haddon with Michael 
Jewell. 

award. "It's a great honor," he said. 
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Jewell continues to take on large projects 
and often works nights, weekends, and 
holidays to address emergencies and accom
modate the daytime schedules of others at the 
law school. 

"He is a tremendous asset to the School 
of Law and his willingness to do whatever is 
necessary to keep vital systems operational 
for the faculty, staff, and students is greatly 
appreciated," says Barbara Gontrum,JD, MS, 
assistant dean for library and technology. 

EMPLOYEE OF THE MONTH 

JULY: Tony Green 
RONALD HUBE 

As the first transportation demand manage
ment manager in the University System 
of Maryland, Tony Green has developed 
alternative transportation initiatives such as the 
CarPOOL program and Hertz On Demand 
car sharing. He also has brought charging 
stations for electric cars to campus, installed a 
bike cage, and succeeded in reserving parking 
for low emission fuel-efficient vehicles in all 
University parking garages. 

"The programs implemented by Tony re
duce our carbon output and offer the campus 
community various transportation options," 
says Robert Milner, MS, CAPP, director of 
parking and transportation services. Milner 
also praises Green for his customer service 
skills. 

In recognition ofhis good work, University 
PresidentJay A. Perman, MD, surprised Green 
with an Employee of the Month Award inJuly. 

"These are things tl1at I brag on us about," 
Perman said of Green's initiatives. The Uni
versity is on the National Center for Transit 
Research's 2012 list ofbest workplaces for 
commuters. 

Establishing the new services was not al
ways easy. Milner says Green faced a variety of 

BETTER MY IDENTITY continued frorn p. 3 

In the yoga classroom, instructor Em-
ily Borczak demonstrated several poses 
intended to help children improve their 
balance. The skills left an impression on 
Autumn Atkinson, 4, who was accompanied 
by her father, Mark Atkinson. "Do you want 
to see me do the tree pose?" she asked him, 
standing on one foot. 

Zumba, an aerobic dance, drew the most 
festive crowd, as youngsters exercised to 
music, led by Tisha Guthrie, MSW '11, an 
instructor at URecFit, who was involved in 
the University's Childhood Obesity Summit 
in November 2011. 

Many of the youngsters have been at
tending summer activities at HSCT, which 
is a partner in the Promise Heights initia
tive. Candace Baker, MSW '11, Community 
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hurdles and sat through countless meetings 
with service vendors and local government 
agencies. 

"Although frustrated at times, Tony never 
gave up," Milner says. "It is only because of his 
dedication and willpower that these programs 
became successful." 

Green says he appreciates the Employee 
of the Month Award and the help from 
co-workers that made tl1e transportation 
initiatives possible. 

"I would like to thank my department and 
everyone who has supported the process," 
he says. 

Resource Schools site coordinator at HSCT, 
was among the fair's organizers. Others from 
the School of Social Work were student 
Liz Buchanan; Rachel Donegan,JD, MSW, 
Promise Heights programs coordinator; and 
Gillian Gregory, MSW, LGSW, Community 
Resource Schools site coordinator for F.L. 
Templeton Preparatory Academy. 

Representing the medical school were 
Charlotte Watts, a fourth-year student; 
Marshala Lee, MD, and Chelsea Cosby, MD, 
fanruy and community medicine second-year 
residents who helped develop the Better My 
Identity program; and Andreas Mitchell, a 
senior at Washington University in St. Louis 
and summer community medicine intern 
working with Rooks. 

The Baltimore City Health Department 
and B'more for Healthy Babies also were 
represented. 
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UM go GREEN 

University's 'Green Guide' 
Available in Print and Online 

I low do you know your university cmbrnccs cm·iro11111cntal sustainability? \Vhat docs 

a sustainable university look like? Check out the U11ivcrsity ofl\laryland, Baltimore's 

(lJMB) Grreu G11idl' to find out. 

Universities need to talk about how to reduce their waste, their consumption ofencrg;y 

and water, their carbon footprint. and take actions toward successli.illy achieving these 

reductions. 

The Grrl'II G11idr oilers p1~1ctical tips for reducing energ-y and water use, recycling, 

purchasing sustainable supplies and reusing serviceable items. and using alternative 

tra11s11ortatim1. 

The g11idc is available 011line at ltflf>.//{!/!l!,'11'fll . II 11u11:i-f aru/.('(/n/ tonls mul-rfsn11 rcr.,;/ 

J!./f'm-g11id('. Tb get a copy in print, contact the Ollice ofC01111nunications and Public 

Affairs at cbanh002@11111mJla11d.rd11. 

Be aware of your 

environment. 

vora n 

{,_•}X{f~~~?·~t. 
Register forUM Alerts via SMS atWw~_lumaryland.edu/alerts. 

classifieds 

ONE BEDROOM CONDO FOR RENT 
Rarely available apartment for rent in Cross Keys high rise. Located in one of best 
residential areas in Baltimore. 24-hour security/front desk, doorman, intercom. Full 
size washer/ dryer in apartment. Parquet floors/ carpeted bedroom. Generous closets, 
storage locker, assigned underground parking space. 3 pools, tenn is courts, walking 
trails. Freshly painted. Close to 1-83 and 1-695. All utilities included. No pets. $1 ,150/ 
month. Call 410-916-2838. 

Got Classifieds? 
Are you a student, facul ty, or staff member? Do you have something to sell or 
a service to offer thej)niversity COIJlmunity? Contact the VOICE (cbank002@ 
umaryland.edu) with classified ad requests. All ads are subject to editing and 
available space. 

Any delivery charce is not a ti p pa id to your dr iver. Our drivers carry less than $20. You must ask for this hm,ted time offer M1mmum purchase required for dehvery. Prices, parl1cipallon, dehvery area and charges may vary Returned checks, 

I.I.I 
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z: 
C) 

cc: 
I.I.I 
C 
cc: 
C) 

Mirket along w1th the state's maximum allowable returned check fee , may be elecl romcally presented to your bank 02012 Oomino·s IP Holder LLC. Domino's• , Dommo·s P1zza• and the modular logo are registered trademarks of Oomfno·s IP Holder LLC 

DOWNTOWN / LIGHT ST. / UMB 
1235 Light St. 

410-752-3030 

LUNCH SPECIAL 
$5~each! 2xiTUESDAY 

DEA[ 

CHOOSE ONE OF THE FOLLOWING FOR $5.99: 

Deep Dish , Specialty Pizzas May Be Extra. 
Expires !1/30/12. 

42797 _O 1 OOM_ROP _BALT _090612 
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Collaboration Key in Third Year 
of Wellness Programming 
HILLARY EDWARDS 

The Wellness Hub is ready to kick off its third year of programming and services 
at the University of Maryland (UM). With over 50 events planned this academic 
year, the Wellness Hub will continue to reach out to students across the campus. 
Each program seeks to advance wellness and personal and professional devel
opment, and to assist students as they work to achieve a state of academic-life 
balance this academic year. 

201 2-201 3 p rogram partners include the Center fo r Integrative Medicine, the 
UM Student Counseling Center, the Office of Financial Assistance and Edu
cation, and UM Go Green. Students will find programs on a variety of topics 
including positive psychology, nutrition, relationship building, environmental 
awareness, spirituality and health, stress management, and maternal and child 
health. 

The Wellness Hub welcomes all students to assess their current wellness via its 
online self-assessment tool, which measures strengths within eight dimensions of 
wellness and academic life balance. Students can then pursue wellness coach-
ing with our trained coaches, who assist them in their personal and p rofessional 
growth through goal development. 

Students who are interested in working with the Wellness Hub are invited to 
apply fo r Wellness Fellowships for the fall and spring semesters. Fellows pursue a 
wide range of duties, including p rogram planning, implementation, and evalu
ation; social media management; and daily operations. A full j ob description is 
available on the financial assistance and education website at www. umaryland. 

edu/fin/ workstudy/jobs. htm l. Applications are available online at www. wellness. 

umaryland. edu/ about/fellowsduties. html. 
For more information on upcoming events, visit www.wellness.umaryland. edu. 

Stay connected with the Wellness Hub on Twitter at @WellnessHub and on 
Facebook at UMB Wellness Hub. In person, visit the third floor of the Southern 
Management Corporation Campus Center. 

• 
the wellness 

ENRICHING ACADEMIC-LIFE BALANCE 

-A-~tUU'\ * eart ~cia,uo~ 

-\t eart ~ 'otrok Wttf ~ io \ i 

Saturday, Oct. 20, 2012 • Rash Field, Baltimore 

Festivities Begin at 9 a.m. 
Walk Starts at 10 a.m. 

Join a University of Maryland, Baltimore Heart Walk team 
at www.greaterbaltimoreheartwalk.org. 

II!..,~ 

Ill UNIVERSITY 
a/MARYLAND 

~ THE FOUNDING CAMPUS 

Seven Schools I One University 

DENTISTRY • LAW • MEDICINE • NURSING 

PHARMACY • SOCIAL WORK • GRADUATE STUDIES 

PLANNING 
FOR 

RETIREMENT? 

Consider 
a Planned Gift 

A planned gift through the University 

of Maryland Baltimore Foundation, Inc., 

can be a valuable component of your 

retirement planning and can benefit 

any of the University of Maryland 

schools of dentistry, law, medicine, 

nursing, pharmacy or social work; 

the Health Sciences and Human 

Services Library; or the Dr. Samuel D. 

Harris National Museum of Dentistry. 

A planned gift can: 

✓ Pay lifelong income 

✓ Shelter capital gains 

✓ Generate an income tax deduction 

✓ Provide a generous gift to any 

school or program 

~ Ill UNIVERSITYoJ MARYLAND 
~ BALT IMOFU FOUNDATION.INC. 

To learn more, contact 
Thomas Hofstetter, JD, LLM, 

Interim Chief Development Officer 
and Vice President at 6-2069, or visit 
www.umaryland.edu/plannedgiving. 

Take Back 
the Tap 

Bottled water is expensive! 
Bott led water = 62 cents per ounce 
Tap water= less than 1 cent per gallon 

Bottled water is not healthier! 
Tap water is well-regu lated by the 
Environmenta l Protection Agency; 
bottled water is not. 

Take the pledge today! 
Use a reusable bottle 
and fill it with 
tap water. 

TUTOR AVAILABLE 

Doctorate, test-preparer, global speaker, 

arts/ scholarships winner, and judge. 
Can tutor on all subjects and for all 
levels from remedial to gifted/ talented. 
Also college counseling, speech/ essay 
writing/ editing/proofreading, database 
design/ programming. 410-337-9877. 
i7_@hotmail.com. 

staff SENATE 

Staff Senate 
Elects Officers, 
Announces 
Special Projects 

The University of Maryland (UM) Staff 
Senate began a new year by electing 
officers to its executive committee. 
Colette Becker was re-elected chair, 

Carol McKissick was re-elected vice 
chair, Danielle Brown was elected 
secretary, and Roy Ross was elected 
member-at-large. Kenneth Fahnestock 
will continue in his role as past chair. 

Among the many Staff Senate 
projects this year, 10 members gath

ered in mid-July to host a cookout at 
the Ronald McDonald House. Event 
coordinators Dave DeLooze and Jean 
Marie Roth would like to acknowledge 
their sponsors: Fatty Cakes, Corridor 
Flooring Associates, Bardzik Family 
Enterprises, Jay's Catering, and the 

UM BioPark Tenants Associat ion. 
This summer, the senate launched 

an annual drive to col lect new 
backpacks and school supplies. Jean 
Marie Roth organized the effort and 
the items were given out at a Back to 
School Night for students at James 
McHenry Elementary and Middle 
School. Roth worked with Brian Stur
divant, MSW, director of community 

affai rs, and Tamie Kelley, a School of 
Social Work student who has worked 
at James McHenry for the past year. 
Roth says, "There is always a need for 
something like this. It is very easy for 
people to do and has the potential for 
a good turnout, while fulfilling a need 
in the community." Last year, back

packs and supplies were distributed 
to 100 children through the Family 
Connections program. 

Staff senator Gynene Sullivan, MA, 
was recently elected chair of the Coun
cil of University System Staff (CUSS). 
Sullivan, who served as vice chair in 
2011 and has represented UM on CUSS 
since 2009, says, "It's exciting and a bit 
humbling to have the ear of some very 
important people across the state of 

Maryland, and to be able to shape the 
future of higher education in the state." 

Nancy Bowers, who was elected 
co-secretary of CUSS, says, "Working 
on the executive committee will help 
me get a better, deeper understand
ing of the issues that are important to 

people. I hope that will help me to do 
a better job serving on the UM Staff 
Senate and CUSS." 

Do you have suggestions for the 

Staff Senate's 2013 goals? Email 
sfaffsenate@umaryland.edu or use 
the online suggestion form at www. 
umaryland.edu/ ssenate/ask.html. 

Yimei Wu, MHS 
Manager, Faculty Affairs 
and Special Projects 
Department of Epidemiology 
and Public Health 
School of Medicine 
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campus BRIEFS---~--~--~ 

Annual Campaign to Support 
Hundreds of Charities 
Organizers of this year's Maryland Charity 
Campaign (MCC), set to beg-in at the Univer
sity in October, hope to raise $430,000 for a 
wide variety of charitable organizations. 

A statewide program, MCC coUects 
donations from Maryland government 
employees and retirees through payroll 
deductions or one-time gifts. Contributions 
can be designated to specific charities or 
placed in the general donation pool. Con
tributors at the University also can direct a 
donation to a specific account at the Univer
sity of Maryland Baltimore Foundation, Inc. 
(UMBF)- the University's office for raising, 
administering, and investing funds. 

The University was awarded the Gover
nor's Cup for leading all state agencies in 
MCC contributions in 2012. A breakfast to 
thank this year's participants will take place 
in Westminster Hall in early December. 

Faculty and staff will receive pledge 
cards and directories in late September. 
Donations also can be made online at www. 
mdcharity.org. (For online donations to a 
UMBF account, a copy of the pledge and a 
UMBF supplemental form must be sent to 
Bill Crockett, MS, chair of the University's 
MCC campaign, at the Southern Management 
Corporation Campus Center, Room 303.) 

Students can participate in the charity 
campaign by contacting an MCC coordinator 
through the dean's office at their school, or 
by sending an email to Crockett at bcrockett@ 
umary/,and. rdu. 

Medical School Creates Division 
of Translational Radiation Sciences 
The School ofMedicine has created a 
division in the Department of Radiation 
Oncology to bring together the department's 
basic science research activities in radiation 
biology. The new Division of Translational 
Radiation Sciences is led by Zeljko Vujas
kovic, MD, PhD, who joined the University on 
Aug. 6. Vt!iaskovic was previously a professor 
and the director of the N onnal Tissue Injury 
Laboratory and the General Clinical Research 
Center at Duke University Medical Center. 

Calling the Department of Radiation 
Oncology "a cornerstone of the University of 
Maryland School of Medicine's burgeoning 
research enterprise, and a critical part of the 
world-leading patient care provided by our 
faculty at the University of Maryland Marlene 
and Stewart Greenebaum Cancer Center," 
E. Albert Reece, MD, PhD, MBA, dean of the 
School of Medicine and vice president for 
medical affairs at the University of Maryland, 
says the new division will "further expand and 
centralize our cutting-edge research in radia
tion biology, leading the exploration of new 
ways to treat and eradicate deadly cancers." 

Vujaskovic will work closely with Thomas 
MacVittie, PhD, professor of radiation 
oncology and director of the preclinical 
radiobiology progran1. Vujaskovic also will 
collaborate with division directors and depart
mental and institutional leaders to formalize a 
mentorship program for clinical research and 
clinical science faculty. 

"I am looking forward to working with the 
many highly regarded physician-scientists at 
the University of Maryland to enhance my 
own research as well as theirs, and to advance 
the science of radiation oncology to ultimately 
help more patients," says Vujaskovic. 

Study Links Common Parasite 
and Suicidal Behavior 
Women infected with the Tox&plasma gondii 
(T gondii) parasite, which is spread through 
contact with cat feces or eating undercooked 
meat or unwashed vegetables, are at increased 
risk of attempting suicide, according to a 
new study of more than 45,000 women in 
Denmark. Teodor Postolache, MD, associate 

professor of psychiatty and director of the 
Mood and Anxiety Program at the School of 
Medicine, is the senior author of the study, 
which has been published in the Archives of 
General Psychiatry. 

"We can' t say with certainty that T gondii 
caused the women to t1y to kill themselves, 
but we did find a predictive association 
between the infection and suicide attempts 
later in life that warrants additional studies," 
says Postolache, who also is a research faculty 
member at the University of Maryland Child 
and Adolescent Mental Health Innovations 
Center. 

About one-third of the world's population 
is infected with toxoplasmosis, which has 
been linked to mental illness and changes in 
behavior. 

The research, funded by the Stanley Medi
cal Research Institute in Maryland and the 
American Foundation for Suicide Prevention, 
is the result of Postolache's ongoing collabo
ration ,vith Preben Mortensen, DrMedSc, 
professor and head of the ational Centre for 
Register-Based Research at the University of 
Aarhus in Denmark. Postolache's research 
team at the University of Maryland was the 
first to report a connection between T gondii 
and suicidal behavior in 2009. 

Students, Faculty, Staff Participate 
in Project Homeless Connect 
Members of the University community, 
including representatives of the Francis King 
Carey School ofLaw'sJustAdvice clinic and 
the Institute of Human Virology (IHV) at the 
School ofMedicine,joined hundreds of Mary
land organizations and agencies at M&T Bank 
Stadium in August to help homeless fanulies. 

The event, called Project Homeless Con
nect, followed a national model in which vol
unteers act as guides for homeless people as 
they navigate an array of services in areas such 
as housing and health insurance. Through its 
Preparing the Future program, the JACQUES 
Initiative- an IHV program- partnered with 
the University's Office oflnterprofessional 
Se1vice Learning and Student Initiatives to 
provide free, rapid HIV testing and to connect 
people with care services. Students from the 
schools oflaw, medicine, nursing, pharmacy, 
and social work met with 84 people and 
directed them to various services. 

"The students worked as an integrated 
team with dignity, poise, and respect," says 
Allie Reitz, coordinator of community and 
external affairs for the JACQUES Initiative. 
"It did not matter what discipline they were 
from, they complemented each other with the 
common goal of providing a se1vice to a com
munity in need." 

A 2011 survey counted 4,088 people as 
homeless on a given night in Baltimore. 

2012 UM Mentoring Program 

MENTORS WANTED 
Human Resource Services (HRS) is cur

rently accepting applications for mentors 

to participate in the 2012 UM Mentoring 

Program for new employees. Mentors are 

required to have five or more years of 

service with the University. The program 

is designed to assist new hires in adapt

ing successfully to the workplace. We 

strongly encourage participation in this 

valuable program. 

Contact Sheila Greenwood at 6-7302 or 

visit www.hr.umaryland.edu/diversity/ 
mentoring.htm for more information. 

vorap 

campus EVENTS ________ _ 

Founders Week 2012 
Mark your calendars for the following 

Founders Week events. Visit 

http://founders.umaryland.edu for 

more information. 

Founders Week Gala 
6 p.m. Monday, Oct. 22 

Hilton Baltimore 

Entrepreneur of the Year Award 
Presentation and Reception 
4 p.m. Tuesday, Oct. 23 

University of Maryland BioPark, Building II 

Student Cookout 
Noon Wednesday, Oct. 24 

School of Nursing lawn 

Researcher of the Year Lecture 
and Reception 
4 p.m. Wednesday, Oct. 24 

Davidge Hall and Dr. Samuel D. Harris 

National Museum of Dentistry atrium 

Staff Lunch 

11:30 a.m. Thursday, Oct. 25 

Westminster Hall 

Happy Birthday Davidge Hall! 
Noon Friday, Oct. 26 

Davidge Hall 

Discount Hippodrome Tickets! 
The Office of University Events has part

nered with the Hippodrome Theatre to 

offer discounted group tickets to the Uni

versity of Maryland community. Individuals 

can order their tickets online and view 

exact seat locations before placing an 

order. No lines to wait in or phone calls to 

make- just print your tickets at your desk! 

All tickets are on sale now but are 

available for a limited time only. Send an 

email to events@umaryland.edu for the 

special University of Maryland ticket link 

and offer code. 

2012-2013 HIPPODROME SHOWS 
• Million Dollar Quartet - Nov. 27 to Dec. 2 

• Billy Elliot: The Musical - Dec. 18 to 30 

• Beauty and the Beast - Jan. 22 to Feb. 3 
• Flashdance the Musical - Feb. 12 to 17 
• Lombardi - March 5 to 17 

• Green Day's American Idiot - May 7 to 12 

EMPLOYEE OF THE MONTH 

AUGUST: Anne Hughes 
TRACY GNADINGER 

Making a difference to members of the 
campus community is what Anne Hughes, 
financial systems specialist, is all about, says 
Kevin Curley, Hughes' supervisor and execu
tive director of the Department of Financial 
Systems. 

For her knowledge, devotion, and support 
to the campus community, Presidentjay A. 
Perman, MD, presented Hughes with the 
Employee of the Month Award on Aug. 8. 

"Thank you ve1y much," said Hughes. 
Having been with the University for eight 
years, Hughes said she likes it here because 
of the people. 

"If I've learned anything, it's due to the 
help of co-workers, especially people like 
Kevin," said Hughes. 

As the "go-to person" for University 
accounting systems, Hughes is an " innova
tive problem-solver who empathizes with 
the challenges and frustrations many users 
face navigating the University's administra
tive enterprise," says Curley, who nominated 
Hughes for the award. 

In addition to her administrative sup-

Dr. Perman with Anne Hughes. 

port, Hughes is a lead instructor for financial 
system courses. 

"Having someone like Anne whose 
dedication to doing things right, and doing 
the right things, with little fanfare and in a 
more competent manner, is extraordinary," 
says Curley. "She is a humble person and a 
pleasure to work witl1." 
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CALENDAR 
Sept. 11 
Make Your Work Place a Sustainable 

Space. UM Go Green offers quick and sim

ple tips for greening your office. Noon to 

1 p.m., Southern Management Corporation 

(SMC) Campus Center, Room 351. Visit 

http://gogreen.umary/and.edu/ events. 

Sept. 12 to Oct. 10 
Mini-Med School 2012, a series of free 

classes to raise awareness about taking 

care of one's health and well-being. 

Wednesdays, 6 to 8 p.m. Visit http:// 

medschool.umaryland.edu/minimed. 

Sept. 20 
"The Nature of Power," a workshop 

presented by Dick Cook, executive 

director of the Social Work Community 

Outreach Service (SWCOS). in celebra

tion of SWCOS' 20th anniversary. 

1 to 4:30 p.m., School of Social Work. 

Visit http://ssw.umaryland.edu/ cpe. 

Sept. 26 
40th Anniversary of the Maryland 

Poison Center. Lecture presented by 

Bruce Anderson, PharmD, director of 

operations. Reception to follow. 1 to 2 

p.m., Room Nl03, Pharmacy Hall. 

Sept. 27 
The Sustainable Event. Nancy Gordon, 

senior director of University Events, has 

the lowdown on planning sustainable 

events. Noon to 1 p.m., SMC Campus 

Center, Room 351. Visit http://gogreen. 

umaryland.edu/ events. 

Francis King Carey School of Law Dean's 

Convocation Awards Ceremony. To 

include remarks by Will iam Cohen, former 

U.S. secretary of defense. 4 p.m., West

minster Hall. Visit www.law.umaryland.edu. 

around CAMPUS 

Human Resources Services rewards Baltimore 

high school students for their work in the 

University-sponsored Youth Works program, 

a Start on Success Program initiative from 

the Office of Government and Community 

Affairs. A partnership among the University, 

the National Organization on Disabilities, 

Baltimore City Public Schools, the Baltimore 

City Office of Employment Development, and 

Workfirst, Inc., Youth Works provides work

based learning opportunities to educationally 

and emotionally disabled and disadvantaged 

students with entry-level work skills. 

Volume 33, No. I 

The VOICE 1s published by the Office of 
Communications and Public Affairs. 

Office of Communications and Public Affairs 
University of Maryland 
Baltimore, Maryland 
410-706-7820 
Fax 410-706-6330 
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Oct. 1 
Spotlight on Baltimore Photographer 

Anthony McKissic. View and discuss his 

work. 5 to 7 p.m., fireplace lounge, first 

floor, SMC Campus Center. 

Oct. JO 
Spotlight on musician and artist Isabel 

Umanzor, as she performs Latin Ameri

can folk music and displays her paint

ings. Noon to 2 p.m., first floor, SMC 

Campus Center. 

Oct. 15 
"Civility and Its Complex and Powerful 

Role in Human Relations," presented by 

Benet Davetian, PhD, associate profes

sor at the University of Prince Edward 

Island, Canada, and director of the 

Civility Institute. Part of the President's 

Symposium Speaker Series. 5 p.m., 

Ballroom B, SMC Campus Center. 

Oct. 20 
American Heart Association 's Greater 

Baltimore Heart Walk. 9 a.m., Rash Field. 

To participate with the University or to 

make a donation, visit http://greaterbal

timoreheartwalk.org. 

Oct. 22 to 26 
Founders Week, an annual celebration 

of the achievements of University stu

dents, faculty, staff, alumni, and philan

thropic supporters, and a tribute to the 

University's 200-plus-year history. Visit 

http://founders.umaryland.edu. 

Through November 
University Farmers Market. Fresh fruits 

and vegetables. eggs, poultry, seafood, 

meat, herbs, and fresh-cut flowers from 

local farmers. Tuesdays 10 a.m. to 2:30 

p.m., University Plaza Park. Visit www. 
umm.edu/green/ farmers_market.htm. 
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Rachel Donegan, JD, program coordinator for 

the School of Social Work's Promise Heights 

initiative, requested the help of Baltimore 

community organizer Richie Armstrong's 

construction trades three-week training class 

to help make repairs and paint the walls of 

Historic Samuel Coleridge-Taylor Elementary 

School (HSCT). A University neighbor, HSCT 

did not have the funds to make the repairs. 

Promise Heights provides children at West 

Baltimore schools-such as HSCT-with 

educational, social, physical, and economic 

opportunities to help them succeed in work 

and family life. Armstrong and 25 volunteers 

from the class are pictured above. 

Jennife r B. l.itchman, IVIA 
Chief Communicat ions Officer 
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Global Health Students Study 
HIV Care in Nigeria 
PATRICIA FANNING 

Collaborating across 

campuses and across 

continents, social work 

students and faculty 

from the University of 

Maryland, Baltimore 

(UMB) and the Univer

sity of Maryland, Balti

more County (UMBC) 

recently traveled to 

Nigeria to pursue 

studies in international 

research. 

The group 

conducted its work 

in Abuja City and its 

environs from June 9 

to 30 w1der tl1e guid-

The faculty-student team in Oagiri, Nigeria. Joshua Okundaye is second from 
right. Greta Sanchez is fifth from left and Rabi Rawl is third from right. 

ance of Llewellyn Cornelius, PhD, LCSW, 

professor, University ofMaryland School of 

Social Work, and J oshua Okundaye, PhD, 

LCSW-C, LICSW, associate p rofessor, UMBC 

Department of Social Work. Together the two 

teach an advanced global health disparities 

research course tlrnt draws students who are 

earning a master's degree from tl1e School of 

Social Work or an undergraduate degree from 

UMBC. 

For four of the 11 enrolled in the spring 

semester class, the course culminated in a 

firsthand look at tl1e challenges and rewards of 

international research. They are UMB students 

Robi Rawl and Emily Van Oeveren; and 

UMBC students Valeria Castrillo and Greta 
Sanchez. 

T hey learned about psychosocial research 

being conducted by the Institute of H uman 

Virology, Nigeria (IHVN), which is an affiliate 

of the Institute of Human Virology at the 

University ofMaryland School ofMedicine in 

Baltimore. 

" It's one thing to talk about research in 
class; it's another to see what they do," says 

Cornelius, referring to the students' observa

tion of techniques used by IHVN, a multicul

tural, complex organization tlrnt has 61 sites 

in Nigeria. "We were able to wi tness cultural 

considerations relating to HIV care and dis

parities," he says. 
Cornelius and Okw1daye- who was born 

in Nigeria- typically supervised teams made 

up of two students on daily trips to participat

ing IHVN sites, the University of Abttia Teach

ing Hospital (UATH) in Gwagwalada, a town 

29 miles from Abuja City, or the Mararaba 

Medical Center in Mararaba, 14 miles from 

Abuja City. 

At tl1e UATH and tl1e Mararaba Medical 

Center, students interviewed women known as 

" mentor mothers," because of their outreach 

to childbearing women like themselves who 

are HIV-positive. The mentors seek to prevent 

spread of the virus that causes AIDS through 

timely intervention with pregnant women, their 

children, and families within their communi

ties, engaging them in Prevention of Mother 

to Child Transmission support groups, and 

helping secure pre- and postnatal care. 
" It was incredibly hwnbling to be in the 

presence of these women. Each one has turned 

a devastating situation into a lifesaving mis

sion," says Rawl of the mentors and their 
trainees. 

The students also examined psychosocial 
data from the files of more than 100 H IV

positive patients, and presented a review of 
published social work research related to inter

national HIV/AIDS that had been compiled by 

all those taking the UMB/UMBC course. 

The group also went to a church; a government 

offi ce; and Poorest of the Poor Centre, Anawim 

H ome-a home in Gwagwalada that organizes 

activities for orphans and street children, com

mercial sex workers, people witl1 mental illness, 

and pregnant women living with HIV/AIDS. 
Castrillo mentioned the various locations 

in Nigeria in her observations on the value of 

a social work career. She says she learned that 

" the psychosocial assessment and support sys

tems are vital" in treating HIV/AIDS. 

The 201 2 trip was the first of what is ex

pected to be a series of collaborations between 

the two University System ofMaryland institu

tions and IHVN. Gabou Mendy, MD, MPH, 

TM, director ofIHVN's Office of Clinical and 

Community Progran1s and assistant p rofessor 

of medicine at the IHV, has been instrwnental 

in facilitating the studies. H e says the interac

tion has had a positive impact upon IHVN by 

providing its staff" broadened social services 

tools and assessments to augment medical case 

management, collaborative research in social 

sciences, and advocacy witl1 officials of the 

igerian Federal Ministry of Women's Affairs 

and Social Welfare." 

Mendy adds: "The students also had a 

perspective of Nigeria that is not always evi

dent from established impressions and recent 

news reports." 

T he program was made possible in part by 

Richard P. Bartl1, PhD, MSW, dean, School 

of Social Work; Carolyn T ice, PhD, associate 

dean and program chair of the baccalaureate 

social work department at UMBC; Emilia Iwu, 

MSN, APNC, IHVN staff member, and as

sistant p rofessor, School ofNursing; and Jody 
Olsen, PhD, MSW, visiting professor, School 

of Social Work, and director of UMB's Student 

Center fo r Global Education. 

To see a photos from the global health stu

dents' trip to Nigeria, visit htt,p.j/wnvoice.com/ 
photo-gaUeries/nigeria-2012. 
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