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Regents Opt for Alliance,
Not Merger, With College Park
CHRIS ZANG
After a six-month study, the Board of Regents
unanimously rejected a merger of the University and the University of Maryland, College
Park (UMCP), and instead endorsed a structured alliance between the two. Currently
called the University of Maryland Strategic
Alliance, the new initiative will leverage the
resources of the two universities to better
position the University System of Maryland
(USM) to serve students and tl1e state of
Maryland .
At the Board of Regents' Dec. 9 meeting
where the decision was announced, University Presidentjay A. Perman, MD, hailed tl1e
recommendation and praised tl1e regents.
"By tl1is report you have concluded after a
careful , deliberative, highly participatory process that such a collaborative vision is best enabled by a structure that places the University
System of Maryland at the forefront of in nova-

tive change in the 21st century," Perman said.
"You are creating a new paradigm enabling
two great institutions to add significant value
through formal and accountable collaboration
while sustaining the autonomy that brought
tl1ose institutions to greatness."
Perman has espoused collaboration since
the early days of his presidency, and made it
the centerpiece of his 2010 inauguration
address, "Leadership by Collaboration."
But, as he said in a recent newsletter, "in
that speech I did stress tl1e importance of
autonomy for the people and institutions tliat
come togetl1er to work for the common good."
The regents' study, which was conducted
at the request of the Maryland General Assembly, recommends further collaboration
while granting autonomy to the University
and UMCP.
"The standard yo u've embraced achieves
a collaborative model for tl1e future, which I
personally predict will be emulated by others

around tl1e nation," Perman told the regents.
Perman now will work
with UMCP President
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USM Chancellor WilCl
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liam E. Kirwan, PhD, to
President Perman speaks to the press after the Board of Regents meeting
develop a detailed plan
on Dec. 9.
on the alliance by the end
of March. The alliance is
• develop capacity to better implement
intended to enhance not only the University
joint appointments between the
and UMCP's opportunities to work togetl1er
University and UMCP
but also tl1ose institutions' collaboration with
• create more opportunities to compete
other USM institutions.
successfully for star faculty and
As envisioned by tl1e board, the alliance
researchers.
will enable USM to:
For more information about tl1e alliance
• better prepare students to fill the region's
and the merger study, visit www.umary/,a,nd.
workforce needs through joint academic
edu/ merger-study/result.
programs
• attract more research funding to the state
• create more opportunities for innovation,
technology transfer, and commercialization
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Medical School to Develop
Community Childhood Obesity Project
TRACY GNADINGER
Americans in Motion- Healthy Interventions,
a fitness initiative of tl1e American Academy
of Family Physicians, recently awarded
the School ofMedicine a $14,450 grant to
develop a yearlong community project that
will add ress childhood obesity in underserved
populations and enhance community health
training.
The project, BMI (Better My Identity), led
by Yvette Rooks, MD, director of the residency
program at the University Fan1ily Medicine
health care center and assistant professor of
family and community medicine at the School
of Medicine, will train residents to address
how patients' communities and a lack of
resources affect their health.
The project also will provide patients with
health education and screenings, nutrition
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information, and social/mental health sessions
on topics such as teenage peer pressure and
bullying. Participants will include students at
elementary schools near tl1e University Family
Medicine center.
"This project will not only enhance the residents' growth in asking some of the simplest
questions about health, but also help tl1em
to address how we can assist our community
in making crucial changes in ilieir current
lifestyle and, in exchange, have a better quality
oflife," Rooks says. "We hope to be leaders
and be able to go to other residency training
programs and educate them about the success
of our intervention."
Maryland is currently ranked 25th in adult
obesity in the U.S. According to data from the
2006 Maryland Pediatric Nutrition Surveillance Survey, 16 percent of children ages 2
to 5 who are enrolled in the Maryland WIC
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(Women, Infants, and
Children) program are
overweight, and nearly all
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of those are obese.
0
:,:
z
The national 2007
LJ.J
0..
0..
Youtl1 Risk Behavior
::J
Survey indicates tliat
c..;,
"'ii:
Maryland high school
Students from George Washington Elementary participate in a Zumba
students are less likely to
performance at November's Summit on Childhood Obesity.
attend physical education
on Childhood Obesity. In 2008, tl1e Maryland
classes ilian students across the country. Also,
General Assembly established the Childhood
the frequency and intensity of physical activity
Obesity Committee as a part of the state Advifor Maryland students decreases with school
grade level- 67 percent of ninth-graders
sory Council on Heart Disease and Stroke.
The renewable grant-funded BMI program
reported exercising for 20 minutes at least
three days a week compared to 49 .1 percent
will end in November 2012. With a community service requirement already a part of the
of 12th-graders.
residency training curriculwn, program leadIn partnership witl1 tile Maryland Department of Health and Mental Hygiene, the
ers hope the rest of tl1e campus will partner
with tl1e School to keep the program going.
University recently held the statewide Summit
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Be there for the premiere
of the documentary
"Walter P. Carter: Champion for Change."
See page 7 for details.
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MESSAGEfrom THE PRESIDENT_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
work. It isn't the first time I have raised this
topic and I am not alone in doing so at this
University. In fact, the work groups and
hundreds of staff, faculty, and students who
lent input to the strategic planning process
last year thought enough of the concept
that the plan's Theme 8 primary goal is "to
make the University a 'best place' to learn,
work, play, and live."
Many people over the years have had much
to say about what makes work fulfilling.

January is the time to make-and often
break-New Year's resolutions. Usually
the goals are predictable: We need to lose
weight. We need to stop smoking. We need
to spend more quality time with family. The
options are numerous.

Pearl Buck once said, "To find joy in work
is to discover the fountain of youth" and
I couldn't agree more. Liking what we do
might not make us any younger but it sure
makes getting out of bed in the morning
a lot easier. I have been fortunate that my
professional love of pediatrics burns as
brightly today as it did when I finished my
pediatric residency in 1975. I hope you find
your work just as satisfying.

This year, I'd like for us to consider an extra
resolution-making this a " best place" to

The late Ms. Buck also said, "The secret of
joy in work is contained in one word-excel-

lence. To know how to do something well is
to enjoy it."
If there is something holding you back from
attaining that excellence, make one of your
2012 resolutions to overcome that barrier.
The University offers many opportunities for
professional growth, be it through tuition
remission at University System of Maryland
institutions, lifelong learning tutorials at
the Health Sciences and Human Services
Library, brown bag lunches coordinated
through Human Resource Services, and
Wellness Hub sessions at the Southern
Management Corporation Campus Center,
to name a few.
"Far and away the best prize that life offers
is the chance to work hard at work worth
doing" was a truism uttered by Theodore
Roosevelt. Fortunately, "work worth doing" envelops us here at the University of
Maryland. No matter what area of health,
law, and human services you work in, your
efforts are vitally important to patients,
clients, fellow researchers, colleagues, and

more. Just see the stories on other pages
of this issue of the VOICE for examples of the
fine work this University is producing. The
world is a better place because of our efforts.
I hope the beginning of 2012 finds the
University closer to being a "best place"
to work. As we bask in the freshness of a
new year, thanks for all you do. And special
thanks to those who "manned the fort"
while some of us were away for the holidays. For the University Police Force, those
working in facilities management, patient
care, animal research, and in so many other
areas, work goes on regardless of whether
the date is highlighted on the calendar.
In closing , I wish you all a happy and healthy
new year and a professionally fulfilling 2012.

7,P
JAY A. PERMAN , MD
PRESIDENT
UNIVERSITY OF MARYLAND

University Looks to the West to Help Fill Campus Jobs,
Bolster Neighborhoods
RONALD HUBE

T he Uni versity is developing marketing materials to help connect West Baltimore residents
with j ob opportunities on campus. The effort
is part of the University's participation in the
Baltimore In tegration Partnership (BIP), a
program that aims to strengthen targe ted lowincome communities.
Marjorie Powell,JD, the University's
associate vice president for human resource
services, says many people who live in areas
neighboring the Unive rsity work here but
other opportunities are available. Among them
are positions such as lab technician that don' t
require a high level of technical training or
formal higher education, but are hard to fill.
" Sometimes individuals see those j ob titles

and think they aren't qualified," says Powell,
adding that the Uni ve rsity of Maryland's work
tl1rough BIP will benefit both nearby residents
and tl1e University. "We get tl1e great employees, and they get full-time jobs with benefits
and the opportuni ty to continue their education through tl1e use of tuition remission."
Career adva ncement fo r people already
working at the University is also part of the
effort. Powell says a recent study of staff demographics shows that many employees who
live in West Baltimore have held the same
position at the University for a long time.
" It's time to focus on personal and professional development and career progression
within the University, not only for West
Baltimoreans but fo r all employees," Powell
says. " As a part of this program, we're learn-

ing a lot about what we can do for our current
workforce and ways to help them to meet
their career goals."
Higher edu cation institutions that are
collaborating with the University of Maryland on the BIP project are tl1e University of
Baltimore, Johns Hopkins University, and the
Mary land Institute College of Art. Representatives of each institution recently spent an
entire day at the University of Pennsylvania
in Philadelphia to learn about a similar effort
being conducted there.
" Everybody is really very passionate about
th.is," says Powell, who formed a BIP committee here at the University of Maryland that has
seven initial members and is expected to grow.
Supported by Living Cities, a collaborative of2 2 of the world's largest foundations

and financial institutions, BIP also promotes
investment in housing and retail to foster
community development.
Since being named associate vice p resident for human resource services in the
spring of last year (see article on page 5),
Powell says she has witnessed that Baltimore
residents greatly appreciate the Uni versity's
history of involvement in their communitiesinvolvement that Powell says is " exemplary. "
"The cool thing about it," she says, " is that
we're going to do more. "
For more information on the Baltimore
Integration Partnership, visit www.baltinwrepartnership.org.

Saunders Honored for Dedication
to Medical Equality
BILL SEILER

School of Medicine alumnus Elijah Saunders, MD '60, FACC, FACP, FAH A, FASH,
p ro fessor of medicine and head of the Section
of H yp ertension at the School, has received
the 2011 H erbert W. Nickens Awa rd from the
Association of American Medical Colleges.
T he award hono rs outstanding contributions
to the p ro motion ofj ustice in medical education and heal tl1 care equali ty.
For more than 50 years, Saunders has
wo rked to achieve medical equality and
eradicate health care disparities in Afri canAmerican communities.
" I am honored to be recognized for efforts
that have only been a natural extension of my
philosophy toward medicine," says Saunders.
An international expert on hypertension
among African-Am ericans, Saunders is recognized for his exploration of new treatment
options for blacks and fo r developing innovative awareness p rograms about cardiovascular
health in nontraditional settings, such as
barbershops.

" It is quite fittin g that Saunders be recognized fo r his extraordina1y efforts toward
medical equality during a time in our history
when medicine lacked strong African-American leadership," says E. Albert Reece, MD,
PhD, MBA, vice president for medical affairs
at the University ofM a,y land and dean of the
School of Medicine.
Saunders was one of onl y four AfricanAm erican medical students in a class ofl 40
when he graduated from the University of
Ma ryland. H e went on to train in internal
medicine and cardiology at the University.
"His selection for this award speaks to the
stro ng emphasis placed upon tl1e recruitment
and promotion of under-represented minority
leaders at the School of Medicine," Reece
says. " I commend his efforts for the betterment of all patients."
Saunders and colleagues played an instrumental role in the desegregation of University
of Maryland hospital wards in the 1960s
by grouping patients according to medical
category rather than by race and gender.
H e co-fo unded the Association of Black

Wednesday, Jan. 18, 2011
1-2 p.m. - Francis King
Carey School of Law
Join me at my info rmal O&A

Elijah Saunders

Cardiologists and tl1e International Society
on Hypertension in Blacks, and has received
the American H eart Association's Louis B.
Russell Award , which honors contributions
to cardiovascular minority health. In 2009,
Associated Black Charities named him a
" Living Legend. "

sess ions, w h ich are o p en t o
everyone at t he Univers ity.
I look fo rwa rd to seei ng you
and answering you r questions
Please note the new time.
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Law School ls First Site for National Series
of Childhood Violence Hearings
JEFFREY RAYMOND
Calling childhood exposure to violence "one
of the greatest public safety epidemics of our
time," U.S. Attorney General Eric Holder
launched a series of nationwide public hearings on the topic at the Francis King Carey
School of Law on Nov. 29.
With recent research showing that more
than 60 percent of the country's children
have been exposed to some form of violence, Holder assembled the Task Force on
Children Exposed to Violence earlier in the
fall. The task force is part of his Defending
Childhood Initiative.
" I have made protecting the most vulnerable among us- including our children-a
core priority of the Justice Department, and
this task force brings together a wealth of
experience and talent to help us find ways to
improve our response to the growing problem of children exposed to violence," Holder
said during the hearing.
The 13-member task force, co-chaired by
Joe Torre, a Major League Baseball executive

vice president, will hold hearings in Miami,
Detroit, and Albuquerque, N.M. Himself
a witness to domestic violence as a child,
Torre- founder of the Joe Torre Safe at
Home Foundation- said domestic violence is
often considered a women's issue, but more
than 3 million children experience violence
in their homes. Playing baseball as a kid gave
him "a place to hide" from an abusive father,
but Torre said all children need to feel safe.
"As a society, whatever it is we can do to
reach our kids and keep them safe, that is our
duty to do," Torre said.
All day, witnesses with personal experience or professional expertise testified before
the task force. Actress Sonja Sohn, who was
in the Baltimore-based TV show The Wire,
said that like Torre, she is a survivor of a
childhood scarred by domestic violence.
Sohn is the founder of a program for at-risk
youth. Howard Dubowitz, MB, ChB, professor of pediatrics at the School of Medicine
and head of the Center for Families at the
University of Maryland Medical Center,
talked about his research on childhood
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Eric Holder speaks at childhood violence hearing.

sexual abuse. David Finkelhor, PhD, director
of the Crimes Against Children Research
Center at the University of New Hampshire,
discussed his studies of childhood exposure
to violence.
The task force is expected to issue a
report to Holder in 2012, including findings
and policy recommendations.

U.S. Surgeon General, School of Pharmacy
Kick Off 'Script Your Future'
STEVE BERBERICH
Well before U.S. Surgeon General Regina
Benjamin, MD, MBA, came to Baltimore in
the fall to officially launch the city's leg of a
three-year national campaign to raise awareness about medication adherence, pharmacy
students had already taken up the challenge,
says Cherokee Layson-Wolf, PharmD, CGP,
associate professor of pharmacy practice and
science at the School of Pharmacy.
The School is part of a coalition of Maryland-based health care stakeholders- including the Maryland Pharmacists Association
and drugmaker Pfizer, lnc.- who gathered
at the Maryland Science Center on ov. 2
to kick off Baltimore's Script Your Future
campaign, a program of the ational Consumers League (NCL). In October (American
Pharmacists Month), pharmacy students
participated in a dozen events in the Baltimore region to promote proper medication
adherence. They educated more than 2,000
people about the issue.
" Our local efforts are aimed at raising
awareness and making tools for adherence
more accessible to consumers," says LaysonWolf. Script Your Future provides free text
message reminders, sample questions for pa-

tients to ask health care practitioners, medication lists, condition management sheets, and
fact sheets on common chronic conditions.
"In addition to our students' advance
work on Script Your Future, they have spent
thousands of hours each year educating
patients on medication adherence and their
disease states," Layson-Wolf says. In the
process, the students learn about the barriers
patients face in sticking to their medication
regimens.
"Seventy-five percent of Americans don't
take their medications as directed, and that
can cause serious consequences," Benjamin
said at the Script Your Future launch event.
Approximately 125,000 deaths every
year are linked to medication nonadherence,
Benjamin told the more than 100 health care,
business, and government professionals at the
event.
The cost to the U.S. health care system is
about $290 billion annually, she said, and that
figure could rise rapidly because a projected
15 7 million Americans will be affected by
2020 by one or more chronic conditions that
require medication regimens.
New consumer surveys by the NCL show
that patients who do not always take their
medications as directed are less likely to have
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Students gather with Regina Benjamin at the Baltimore launch of the "Script Your Future" campaign .
received a full explanation of consequences
of their condition and are less convinced of
the importance of adherence, said Rebecca
Burkholder, NCL's vice president of health
policy.
"Right now, conversations between
patients and health care professionals aren't
happening nearly as often as we would like
them to be," added Ox.iris Barbot, MD,
Baltimore commissioner of health.
Before the Script Your Future law1ch in
Baltimore, pharmacy students at the Univer-

sity of Maryland took part in a Script Your
Future adherence competition with 81 other
U.S. phannacy schools to help develop and
implement the most effective adherence interventions in local communities.
"As we launch the campaign locally, the
research reinforces the need to make medication adherence a priority in Baltimore, where
14 percent of residents are living with diabetes
and one in three with high blood pressure,"
said Layson-Wolf.

SCHOOL OF DENTISTRY
Marion Manski, MS, RDH , assistant professor
and director of admissions and recruitment
for the dental hygiene program, has been
named president of the Maryland Dental
Hygienists' Association. The organization
promotes oral health, greater access to oral
health care for underserved populations,
and professional growth and other interests
of its members.
School of Dentistry and Graduate School
alumna Sheryl Syme, MS '93, RDH, BS '88associate professor, director of dental hygiene curriculum management, and director
of the Degree Completion Dental Hygiene
Program-has been appointed chair of the
· Research Grants Review Committee of the
American Dental Hygienists' Association
Institute for Oral Health.

Clemencia Vargas, DDS, PhD, associate
professor, has received a 2011 Women's
Leadership Award from the Hispanic Dental
Association. The award recognizes women
for helping to advance the association's mission, for displaying exceptional character,
and for serving as outstanding role models
in the field of dentistry.
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Robert Percival

FRANCIS KING CAREY
SCHOOL OF LAW
Robert Percival, JD, MA, Robert F. Stanton
Professor of Law and director of the Environmental Law Program, delivered the opening keynote address during the American

Bar Association Environment, Energy, and
Resources Law Summit, held in Indianapolis
in October. Percival's presentation-"The
Global Transformation of Environmental
Law"-highlighted the dramatic strengthening of environmental standards in most
countries while such standards are being
attacked in the United States.

SCHOOL OF MEDICINE
The following are included on the recent
US.News & World Report list of top doctors:
Maria Baer, MD, professor; John Gottdiener,
MD, FACC, professor; Stephen Gottlieb, MD,
professor; Bruce Greenwald, MD, professor;
Marc Hochberg, MD, MPH, head of the Division of Rheumatology and Clinical Immunology; Michael Miller, MD, FACC, FAHA, director of the Center for Preventive Cardiology;
Aaron Rapoport, MD, director of lymphoma
gene medicine; Elijah Saunders, MD, FACC,
FACP, FAHA, FASH, head of the Section
of Hypertension; Stephen Shorofsky, MD,
PhD, director of the clinical electrophysiology program; Alan Shuldiner, MD, John L.
Whitehurst Endowed Professor and head of
the Division of Endocrinology, Diabetes, and
Nutrition; Kristi Silver, MD, acting director
of the Center for Diabetes and Endocrinology; and Saul Yanovich, MD, clinical director
of the blood and marrow transplantation
program.
Student Arie Colunga, under the mentorship of Laure Aurelian, PhD, professor,
received the first prize award in the Life
Technologies Poster Contest during the 2011
American Association for Cancer Research
annual meeting in Orlando, Fla. Colunga's
''.' poster,"HSv-2 ·onc~lytitVirus~Delta Pk'.,C;C'
Induces Multiple Death and Inflammatory
Programs Associated With Inhibition of
Melanoma Tumor Growth," was chosen out
of 5,900 posters.

SCHOOL OF NURSING
Alumna Denise Choiniere, MS '09, RN,
was presented with the inaugural Nursing
Leadership in Environmental Health Award
during the Maryland Hospitals for a Healthy
Environment's annual Environmental Excellence in Health Care Conference, which was
held at the School of Nursing in the fall.

Choiniere is the sustainability manager at the
University of Maryland Medical Center. Also
during the conference, it was announced that
Colleen Cusick, RN, who works with Maryland
Hospitals for a Healthy Environment-housed
at the School of Nursing-has been elected
chair of the Maryland Health Care Sustainability Leadership Council. The council was
established last year to provide guidance
and advice to hospitals that want to reduce
waste and increase the use of fresh local
foods. Also, Barbara Sattler, DrPH, RN, FAAN,
professor and director of the School of Nursing's Environmental Health Education Center,
was given the Environmental Health Visionary
Award during the conference.

SCHOOL OF PHARMACY
Raymond Love, PharmD, FASHP, professor
in the Department of Pharmacy Practice
and Science, was part of a team that won
the U.S. Pharmacopeia Award for Innovative Response to Public Health Challenges.
The team was recognized for its work on
Medicare model guidelines.

Kathryn Walker, PharmD, assistant professor in the Department of Pharmacy Practice
and Science, received the 2011 Maryland
Pharmacists Association Innovative Practice
Award. The award recognizes innovative
pharmacy practice resulting in improved
patient care.

Kathryn VonRueden, MS, RN, CNS-BC, FCCM,
associate professor, will receive the Society
of Trauma Nurses' Trauma Leadership Award
during the organization's annual conference
in April. The award recognizes outstanding
leadership in practice, research, education,
and other areas in the field of trauma.
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Kathryn VonRueden

Rebecca Wiseman, PhD, RN , assistant dean
of the nursing program at the Universities at
Shady Grove, was elected a regional coordinator for the Sigma Theta Tau International
Honor Society of Nursing during its fall convention in Texas. Wiseman's region includes
38 chapters from southeastern Pennsylvania
to Northern Virginia.
Rebecca Wiseman

Study Looks at Baltimore-Area Women Raising Grandchildren
PATRICIA FANNING

About 2.5 million people in the United
States are raising grandchildren under age
18 who live with them, according to U.S.
census data. To learn the best ways for
grandparents to deal with the challenge,
the School of Social Work is recruiting
participants for a four-year study called
Project COPE (Caring for Others as
a Positive Experience). The project is
funded by a $2.5 million grant from the
ational Institutes of Health National Institute of Nursing Research to the School
and to collaborators in Ohio, Texas, and
California.
Providing shelter, food , and clothing,
and meeting grandchildren 's other needs,
is a tough task, according to Frederick
Strieder, PhD, clinical associate professor
at the School and director of Grandparent
Family Connections, a nonprofit organization at the School of Social Work that
helps Baltimore residents who find themselves carrying out parental roles under
difficult and often unexpected circumstances.

Strieder, who says some great-grandparents
in their 70s and 80s are raising infants, is the

University's principal investigator for Project
COPE, which will enroll women who have
custodial responsibility for grandchildren
between the ages of 4 and 12, in the total
absence of the birth parents.
"It's not like raising your own from the
beginning," he says. "Based on the children's
experiences, you have to undo and redo
important basics in relating."
Children raised by grandparents have
often been neglected or undergone trauma,
or have come into an eider's care because of
a parent's death , illness, or incarceration. "All
these reasons are why grandparents step up ,"
Strieder says. "Across demographic groups,
the challenge they face is the same. "
Nationally, a third of these grandparents
are above age 60 , and 13 percent are younger
than 45. Financial and other pressures are
greatest for those living in poverty.
The national Project COPE study, which
will enroll more than 500 grandmothers, is
led by principal investigators Greg Smith,
EdD, MS, professor at Kent State University, and Bert Hayslip, PhD, professor at the
University of North Texas.

In Maryland, 126 grandmothers are being
recruited in Baltimore, Baltimore County,
Prince George's County, and surrounding
areas, according to Patricia Greenberg, MA,
research project coordinator at the School of
Social Work. They will meet in small groups
for 10 weeks at convenient neighborhood
locations, with child care and a meal provided at no charge. Each group will be led by
a peer grandparent and a group leader who
have been trained as facilitators.
The grandmothers will be assigned to one
of three interventions: learning coping skills,
obtaining new and improving old parenting
skills, or participating in a support group
with peers. The women and some of their
grandchildren (one per grandmother) will be
interviewed before and after the sessions and
over a period of up to two years afterward.
The women will be compensated fo r participating in the interviews.
For more information on the study, visit
www.ssw.urnary land. edu/ cope.
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Summit Examines Enacting IOM Proposals on Nursing's Future
PATRICIA FANNING AND PATRICIA ADAMS

The School of Nursing hosted the Maryland
Summit on the Future of Nursing in the fall,
in response to the 2010 groundbreaking Institute of Medicine (IOM) report The Future of
Nursing: Leading Change, Advancing Health.
The purpose of the summit was to develop a
strategic plan to implement the recommendations of the IOM report in Maryland.
Participants were organized into eight
work groups-one for each IOM recommendation.Janet D. Allan, PhD, RN, FAAN,
dean of the School ofNursing, was among
those who devised specific strategies and, in
December, issued a vision statement:
"Maryland will have progressive educational programs that cultivate a highly skilled
nursing workforce to participate in the implementation oflong-term sustainable change
within health systems and allow for access to
our entire diverse population. We envision
a health care system where all Marylanders
have access to high-quality care, in which
nurses are contributing as vital members of

Maryland Action Coalition executive committee is Frank Calia, MD, MACP, vice clean
of clinical affairs at the School of Medicine.
"This is a call to action for nursing, and
for the country," Allan said in welcoming the
200-plus participants to the all-clay sununit.
Anthony Brown,JD, Maryland lieutenant governor, urged attendees to help the state meet an
expected need for 11,000 new nurses by 2018.
In a keynote address, William Novelli,
MA, distinguished professor of the practice
at Georgetown Unive rsity's McDonough
'j School of Business and former chief execuo
::c tive officer of AARP, said America's 3 million
z
UJ
0..
nurses "are the principal care providers to
0..
::;
people
of all ages in all health care settings. "
"'C:
" urses can and must play a vital role in
From left: Maryland Senator Delores Kelly; Denise Seigart, PhD, RN, MS, associate dean, nursing education,
helping realize the objectives set forth in the
Stevenson University; and Janet Allan discuss the promotion of doctoral education among nurses.
2010 Affordable Care Act," he said.
Summit attendees included Paula Holtion, one of 36 state-based groups named by
a health care team to the full extent of their
linger, RN, health workforce associate directhe Future of Nursing: Campaign for Action,
capabilities in providing exceptional patient
tor at the Maryland Department of Health
a nationwide collaborative effort to more fully
care across the life span ."
and Mental Hygiene and former member of
engage nurses in transforming the health
Allan is a founding member of the executhe Maryland Senate, and Delores Kelley,
care delivery system. Another member of the
tive committee of the Maryland Action Coalicurrent Maryland senator.
(..)

New AVP to Collaborate on
Upgrade of Human Resources
Information Systems
TRACY GNADINGER
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Marjorie Powell,JD, is spearheading an
upgrade to the University's human resources
information systems, in collaboration with
the Center for Information Technology
Services and the Office of Administration
and Finance. The system enhancements will
streamline many work.flow processes affecting
administrative offices campuswicle, and will
improve reporting capabilities, Powell says.
" Bringing efficiencies to the desktops of
the entire faculty and staff community is what
we are working toward," Powell says. "Longer-term, we envision a technology 'dashboard,' freeing our talented workforce from
administrative burdens so they have more
time for strategic accomplishments."
For example, she says, more human
resource forms will be available online, with
approvals being done electronically.
The project is just one of many keeping
Powell energized since being named the
University's associate vice president for human resource services (HRS) last spring.
A native of East Lansing, Mich ., and a
graduate of Boston University and Ohio
State University's Michael E. Moritz College
of Law, Powell oversees all aspects of human
resource services including staffing, compensation and benefits, employee relations,
and career development.
Her job touches each of the more than
7,500 people who work at the University.
A member of the president's diversity
advisory council, Powell brings to the University of Maryland extensive experience
leading diversity and other human resource
initiatives.
Previously she was the director of af~
firmative action programs in the Office for
Institutional Diversity, Equity, and Affirmative Action at Georgetown University in
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Marjorie Powell

Washington, D.C.
Before Georgetown, Powell spent nine
years in various executive capacities at
Wayne State Unive rsity in Detroit. Her work
there included staffing the policy subcommittee for the president's Cabinet, directing
policy development and analysis for the
campus, and leading major efforts such as
coordination of workforce progression and
succession planning.
"Wo rkforce planning is critically important when moving any strategic plan toward
the implementation of its goals," Powell
says. " No plan can move forward wi thout its
most valuable asset- human capital- growing and performing in alignment with the
organization."
Soon after arriving at the University of
Maryland , Powell was appointed by PresidentJay A. Perman, MD, to lead the University's participation in the Baltimore Integration Partnership, a program that focuses on
urban renewal and workforce and economic
development. For more information on the
program, see article on page 2.
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EMPLOYEE OF THE MONTH

NOVEMBER: Pamela Crowe
TRAC Y GNADI NGER

Under a rushed 24-month
schedule that left no room
for delays, Pamela Crowe's
dedication and tenacity was
critical in completing Pharmacy Hall Addition in time
for the fall 2010 semester.
That's according to William Cooper, MBA, supervisor of Crowe, the director
of facilities and laboratory
services at the School of
Pharmacy. It's one reason
UJ
cc
Cooper nominated her for
::::,
:,:
a University Employee of
•
z"'
the Month Award, and it's a
•a:
reason that PresidentJay A.
President Perman congratulates Pamela Crowe on the Employee of the
Perman, MD, presented the
Month award for November.
award to her recently for the
Council, Cooper says. She also "goes beyond
month of November.
her job" to address building access for the
" People talk about you in glowing terms,"
physically disabled and to serve on the UniPerman said as he handed the award certifiversity Sustainability Steering Committee.
cate to Crowe.
"Pam's work ethic, customer service, and
During her 24 years at the University,
dedication to getting the job done are a model
Crowe has helped make possible the confor everyone," says Cooper.
struction of three buildings and the renova" I enjoy my job immensely," says Crowe,
tion of65,000 square feet of building space,
who praises fellow staff for putting " their
says Cooper, senior associate dean of adminisheart into designing, constructing, and maintration and finance at the School of Pharmacy.
taining our buildings."
She was also a driving force in qualifying
" I am proud to be part of the process,"
Pharmacy Hall Addition for its Leadership
she says.
in Energy and Environmental Design gold
certification from the U.S. Green Building
....J
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VOLUNTEERS
NEEDED!

FOR
RETIREMENT?

Consider
a Planned Gift
A planned gift through the University
of Maryland Baltimore Foundation, Inc.,

• •

can be a valuable component of your
retirement planning and benefit any
of the University of Maryland schools
of dentistry, law, medicine, nursing,

Stress Management,
Black History, and Greening
of Football Are Among
Wellness Hub Topics
With the new year come new resolutions. Make 2012 the year for clarity. The
Wellness Hub offers a self-assessment tool that allows students to generate their
own wellness reports. Students are able to identify their strengths and wellness
concerns and connect to appropriate resources, including one-on-one coaching.
The Wellness Hub also provides free consultations for students interested in
academic-life balance. Coaches help develop wellness solutions and create goals
defined completely by the student-define it your way!
The Wellness Hub webinar series Grads on Track, introduced in the fall, covers
a variety of topics from stress management to weight and fitness. The sessions, led
by Susan Stern, a certified co-active professional coach, can be downloaded and
viewed at any time.
Are you on a federal work study program and looking for on-campus employment? The Wellness Hub is recruiting fellows for the spring semester. The fellows
will have various responsibilities including event coordinating, marketing, and office administration. Fellows also will learn how to effectively deliver interdisciplinary health promotion programs and evaluate the outcomes of their work.
The Wellness Hub kicks off its spring-semester events with Under Pressure:
Baltimore's Water Systems. Part of the Hungry Mind series, the Feb. 1 seminar will
feature Kim Burgess, chief of surface water management at Baltimore's Department
of Public Works, who will talk about the history of Baltimore's w1derground waterways and how the government is trying to save the system. On Feb. 6, the Wellness
Hub will hostJeff Provenzano, director of football operations with the Maryland
Stadium Authority, for a lunch and learn lecture on efforts to make the Ravens
gridiron more green. This is also a Hungry Mind event.
For the full list of upcoming programs and to register, visit www. wellness.
mnary/,and.edu. Stay connected by following the Wellness Hub on Twitter at
http.j/twitter.cornjWellnessHub and on Facebook at UMB Wellness Hub, or visit
the third floor of the Southern Management Corporation (SMC) Campus Center.

upcoming WELLNESS EVENTS
• Under Pressure: Baltimore's Water Systems- Feb. 1, SMC Campus
Center, Green Room
• Going Green on the Gridiron WithJeff Provenzano- Feb. 6,
SMC Campus Center, Green Room
• Networking 101- Feb. 16, SMC Campus Center, Room 351
• Maternal and Child Health: Cross-Campus Panel-Feb . 17,
SMC Campus Center, Room 351
• From the Fish's Mouth: Featuring Gaylord Clark- Feb. 20,
SMC Campus Center, Green Room
• Feast @4 East- Feb. 21, SMC Campus Center, Bon Appetit Kitchen
• Healthy Relationships: Managing Relationships With Family, Friends,
and Partners- Feb. 23, SMC Campus Center, Room 351
• Black History Month Events-Afro-Caribbean Dance Fitness, Feb. 28;
atural Hair Demonstration , Feb. 29; SMC Campus Center

pharmacy or social work; the Health
Sciences and Human Services Library;
or the Dr. Samuel D. Harris National
Museum of Dentistry.
A planned gift can :

✓
✓
✓

Pay lifelong income

the wellness
ENRICHING ACADEMIC-LIFE BALANCE

Shelter capital gains
Generate an income tax

•

deduction

✓

Provide a generous gift to any
school or program

70½?

The IRA charitable
rollo\·cr is back!

FOUNDATION, INC .

University of Maryland Outreach Council

YOUTH

TEACHERS

FAMILIES

To learn more, contact
Thomas Hofstetter, JD, LLM ,
Senior Director, Planned Giving,
at 6-2069, or visit
www.umaryland.edu/plannedgiving.

Look for winter
recipes in UMB Cooks!
UMB Cooks, the University's bicentennial
cookbook, features more than 500
mouth-watering recipes from faculty,
staff, students, alumni, and more.
The cost is only $1 O!
Order by calling 6-8035 or emailing
events@umaryland.edu.
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campus EVENTS _________

campus BRIEFS
Schools Schedule Advocacy Events
in Annapolis
Students, faculty, staff, and alumni can meet
with state legislators this winter during the
University' s annual advocacy events in Annapolis. Each school at the University has
scheduled an advocacy event during the 90day Maryland General Assembly session
(see " Calendar" on page 8).
For more information on the advocacy
events, call the Office of Government and
Community Affairs at 410-269-5087. The
website for the office can be visited at www.

oea. umaryland. edu/gov/ index. html.

Staff Scholarship Applicants,
Award Nominees Sought
Applications for the annualjames T. Hill
Scholarship and nominations for the yearly
Community Service Awards are due soon.
Winners will be recognized during the Campus Recognition and Community Service
Awards luncheon on March 30.
The Hill Scholarship, named after a longtin1e
University vice president who retired in 2009,
provides $2,000 to help further a staff member's
education. More info1mation on the James T.
Hill Scholarship and an application fo1m can be
found at www.hr.umaryland.edu/jthilJsclw/,arshifJ. The deadline to apply is Feb. 17.

The University's I11fo1mation Technology
(IT) Help Desk receives more than 1,000
requests for help every month. A large perce11tage of those u-tlls at1d emails ask questions
that are repeated on a regular basis.
In order to in1prove service, the Center
for Infonnation Teclmology Services (CITS)
is i.11troducing a new service called Snippets.
As recurring problems ai·e identified, sho1t
videos- eacl1 less than five minutes long- ai·e
created to address the issues. 111e videos end
with information on how to reach someone
who car, provide a more in-depth e>-.plai1ation
if necessaiy.

II

The Community Service Awards honor
individual staff members or groups of
employees for exceptional volunteer work.
Nomination forms are available at http.j/
hr. mnaryland. edu/ main/ hiforms. htm and
must be submitted by March 2.
Information on the scholarship and the
awards is also available by calling 6-73 02.

Course on Substance Abuse
and Pregnancy Now Available
The Maternal & Child Health Program at the
School of Social Work is offering an interdisciplina1y, one-credit course on the complexities
of substance abuse during pregnancy.
Students in all schools at the University are
eligible to take the course, which consists of a
weekend classroom session Jan. 7 to 8 and a
community service project to be completed during the spring semester. There are no prerequisites. The course explores topics such as low
birth weight and fetal alcohol syndrome among
babies, and the roles that institutional racism and
economic dispaiity play in the issue. Speakers
ai·e from diverse professional backgTounds.
For more information or to register,
contactjfeli001 @umaryland.edu or sier-

Black History Month and
King Birthday Commemoration
Thursday, Feb. 2
Noon to 1:30 p.m .
Medical School Teaching Facility
auditorium
The Campus Events Committee is
pleased to present the 2012 Dr. Martin
Luther King Jr. Birthday and Black History Month Commemoration, premiering the documentary "Walter P. Carter:
Champion for Change." In addition,
University President Jay A. Perman, MD,
will present the Dr. Martin Luther King
Jr. Diversity Recognition awards. An information lunch will follow the program.
For more information, including how to
reserve tickets, contact the Office of Un iversity Events at events@umaryland.edu.

Women's History Month
The University of Maryland will celebrate
Women's History Month in March. Event
details will be available soon.

Tickets are on sale now but are available
for a limited time only. Send an email to
events@umaryland.edu for the special
University of Maryland ticket link and
offer code.

UPCOMING HIPPODROME LINEUP

raroachB@grnail.com.

Get Your Tickets to the Show!
Campus Briefs were written by Ronald Hube.

• The Addams Family: March 6 to 8
• Memphis: April 3 to 8
• Mary Poppins: April 24 to May 6
• Mamma Mia: June 15 to 17

The Office of University Events has partnered with the Hippodrome Theatre to
offer discounted tickets to the University
of Maryland community. You can order
tickets and view exact seat locations online. No standing in line or making phone
calls-just print tickets from your desk!

When a 11ew Snippet is developed, a.ti
email is sent to the heads of areas that will be
most served by it. For example, ai1 ant10Lmcement of a Snippet that describes how to
chat1ge a Blackboard password would be sent
to student affairs offices at1d leaders of the
University Student Government Association,
who will then distribute the infonnatiou.
Links to Snippet5 also will be publicized
elsewhere, and at1 index of all of the videos
will be available on the IT Help Desk website,
WWW. wnaryut

n.d.edu/helpdesk

For more information, visit the website or
call 6-HELP.

UM go GREEN = = = = = = = =
Register for

UM Alerts".#•J)
• •,,J'
Emergency Notification System

Spring Semester Brings
Sustainability Programming
New for the 2012 spring semester, UM Go Green is pleased to offer a series of sustainability workshops to be held in the Southern Management Corporation (SMC) Campus
Center's Green Room. Students, faculty, and staff are encouraged to participate in these
awareness-raising workshops. \\Tith a variety of topics- from recycling to native planting- there's a class for eve1yone.

UM Go Green Workshop Schedule

Sign up for text messaging!
E2Campus is now the vendor for UM Alerts-the system used by the
Emergency Management Team at the University to notify the campus
community about emergencies and weather-related closings. UM Alerts
messages are sent via campus phones and campus email accounts. Users
also can register personal devices such as cellphones, BlackBerrys or
pagers that are capable of receiving text messages. To sign up for UM
Alerts, visit www.umaryland.edu/alerts.

• Garbology 101 - Feb. 8, SMC Campus Center, Green Room, 12:30 to 1::30 p.m.
• Clean Streets, Clean \\Tater- Feb. 22, SMC Campus Center, Green Room,
12:30 to 1:30 p.m.
• The Urban Composter- Feb. 27, SMC Campus Center: Green Roo111,
12:.'30 to 1:30 p.m.

CALENDAR
Tltrouglt ]au. 7
Life and Limb: The Toll of the Civil War, an
exhibit about disabled Civil War veterans
and their role as symbols of a fractured
nation. Weise Gallery, Health Sciences
and Human Services Library.

]anuary Through Jliarc/1
University students, faculty, staff, and
alumni can meet members of the
Maryland legislature and participate in
advocacy events during the 2012 session
of the General Assembly in Annapolis
(see "Campus Briefs" on page 7).
Jan. 12: Graduate School and lnterprofessional Education Advocacy Day
Jan. 20: Francis King Carey School of
Law Advocacy Day
Jan. 25: School of Medicine Advocacy Day
Feb. 1: School of Pharmacy Advocacy Day
Feb. 8: School of Dentistry Advocacy Day
Feb. 15: School of Nursing Advocacy Day
March 7: School of Social Work Advocacy
Day

Feb. 1
"Under Pressure: Baltimore's Water Systems." Kim Burgess, chief of surface water
management at Baltimore's Department
of Public Works, speaks about the history
of Baltimore's underground waterways
and how the government is trying to save
the system. Presented by the Wellness
Hub. 12:30 to 1:30 p.m., Southern Management Corporation (SMC) Campus Center,
Green Room. For more information or
to register, visit http://cfumaryland.edu/
wel/ness/hubprograms.cfm.

Library Project Develops Health Advocacy
Among High School Students
TRACY GNADINGER

MLS, the library's liaison to
the School of Social W ork and
outreach services librarian .
Through a partnership
with the Vivien T. Thomas
Medical Arts Academy in West
Baltimore, HS/HSL project
coordinators chose 12 students
for the first year of a paid internship program. The curriculum
was based on National H ealth
Education Standards for healthy
student behavior, Maryland
Common Core State Standards,
and goals set by the H ealthy
People 2020 initiative and the
National Partnership for Action
to End Health Disparities .
During the fall semester,
students looked at health advocacy and social determinants of
health, while evaluating other health information, says T atro. The students will use their
findin gs, along with what they learn during
class room sessions, to develop and implement a community outreach project over the
summer. The students will spend a total of
more than 150 hours on the project.
"We want the students to have a passion
for what they're doing," says Tooey.
The HS/HSL project coordinators plan

In addition to Unive rsity librarians' traditional roles supporting education, research,
and clinical care, they now focus on community outreach, says M.J. T ooey, MLS, AHIP,
FMLA, associate vice president of academic
affairs and executive director of the H ealth
Sciences and Human Services Library (HS/
HSL). T ooey is also the principal investigator for Project SHARE (Student H ealth
Advocates Redefining Empowerment), a
progran1 developed by HS/HSL and fund ed
by a three-year National Library of Medicine Information Resource Grant to Reduce
H ealth Disparities.
Alexa Mayo, MLS, AHIP, associate director for services at HS/HSL, says the aims
of the p rogran1 are to empower high school
students as community health advocates,
promote improved health, reduce health
disparities in Baltimore neighborhoods, and
develop a replicable student health advocacy
program that can be used by communityacademic partnerships nationwide.
The program, which also has received
support from other University staff and from
community health education interns at T owson University, gives high school students
" the skills and background to determine how
to benefit their community," says Anna T atro,

The HS/HSL's Project SHARE program works to
reduce health disparities in Balimore communities.

to use student assessments to evaluate the
p rogram, and they anticipate sharing the
curriculum with other progran1s and schools.
They also hope the students will take what
they've learned from the p rogram back to
their school and communities.
During a meeting in the fall, parents
thanked HS/HSL for conducting the
program. For more information on Proj ect
SHARE, visit http:j/g;uides.hshsl. u1naryland.

edu/SHARE.

around CAMPUS
Cl

Cl

:z

:z
0
::;;

Cl

::;;

><(
a::
>UJ
a::

><(
a::
>UJ
a::

UJ
-,

~

u.
u.

u.
u.

Feb. 6
"Going Green on the Gridiron With Jeff
Provenzano." The director of football
operations with the Maryland Stadium
Authority presents a lunch-and-learn
lecture on reducing the environmental
impact of M&T Bank Stadium . Presented
by the Wellness Hub. 12:30 to 1:30 p.m.,
SMC Campus Center, Green Room. For
more information or to register, visit
http://cf.umaryland.edu/wellness/hubprograms.cfm.

Feb. 16
"DSM-5 and the Concept of Disorder: Is
Psychiatry Pathologizing Normal Grief?"
Jerome Wakefield, DSW, PhD, MSW, MA,
professor of social work and the conceptual foundations of psychiatry at New
York University, discusses the boundaries
between normal sadness and psychiatric
illness. 5 p.m., School of Social Work.
For more information or to register, visit
www.ssw.umaryland.edu/50.

1. Dec. 1 was World AIDS Day. On campu s,
student volunteers coordinated by the
JACQUES Initiative at the School of Medicine stressed the importance of universal
HIV testing for everyone over age 13 by
conducting quick and painless tests. They
tested themselves, and encouraged their
fellow students and anyone else traversing
West Baltimore to stop into the Southern
Management Corporation Campus Center
or the BioScrip Pharmacy at 6 N. Howard St.
for a test. WBAL-TV did a story that included
interviews with UM students and staff.

2. The staff of the Office of Research and
Development spread holiday cheer to the
Ronald McDonald House on Lexington
Street with its abundant colle ction of
donated gifts and other item s on Dec. 13.
For more information on the charity, visit
www.rmhcbaltimore.org.

3. The Jingl e Bell Jog, sponsored by
URec Fit, took pl ace on Dec. 16. With no
entry fee, participants helped sponsor
families thi s holiday season by bringing in
gifts to URecFit. Wh ile getting a little
exerci se, runners embra ced th e holiday
spirit and gave back to th e community.

classifieds
Tutor Available

Tutor Wanted

Got Classifieds?

Doctorate, test-preparer, global speaker,
arts/ scholarships winner, and judge. Can
tutor on all subjects and for all levels
from remedial to gifted/ talented. Also
college coun seling, speech/ essay writing/
editing/ proofreading, database design/
programming . 410-337-9877, ii_ @
hotmail.com.

Returning graduate nursing student seeks
master's-prepared nursing tutor/ editor,
APA knowledge, competitive rates, 410807-0845.

Are you a student, faculty, or staff
member? Do you have something to
sell or a service to offer th e University
community? Contact the VOICE
(cbank002@umaryland.edu) with
classified ad reque st s. All ads are subject
to editing and available space.
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Jarrell Named Chief Academic and Research Officer,
Senior Vice President, and Graduate School Dean
ED FISHEL

University of Maryland President Jay A.
Perman, MD, announced Jan. 23 that Bruce
Jarrell, MD, FACS, has been named chief
academic and research officer (CARO) and
senior vice president.Jarrell also will be dean
of the Graduate School. He will assume his
new role on April 1, 2012.
" In his role as CARO, Dr.Jarrell will
work collaboratively with the deans and vice
presidents, and will be the focal point for
all academic matters," Perman said in his
announcement. "He also will be responsible
for facilitating the research mission of the
University, which will be accomplished by

working closely with
the deans, the research
leadership of the schools,
and other individuals
to enable the research
agenda for the University,
ensuring that the proper
organizational support
is in place to foster successful and collaborative
research program development.
"The CARO also provides leadership for and
direction to four important University units- the

Graduate School, the
Health Sciences and
Human Services Library,
Campus Life Services, and
Academic Services."
Jarrell also will function
as the University's provost
in matters related to the
University of Maryland
Strategic Alliance, and in
building and maintainw
ing academic interactions
:.::
t3 with University System of
I~ Maryland institutions.
:;;
J arrell is currently
executive vice dean at the

.
Bruce Jarrell

School of Medicine, where he directs the
School's education and research enterprises.
A surgeon who specializes in kidney and liver
transplantation,Jarrell received his medical
degree from Jefferson Medical College, and
completed a residency and fellowship at the
Medical College of Virginia.
He held faculty positions atJefferson
and the University of Arizona, where he was
professor and chair of surgery just prior to
coming to Maryland in 1997 to serve as chair
of the School of Medicine's Department of
Surgery.

Trauma Chief Sees War-Zone Implementation Is Next Step
for University's Strategic Plan
Health Care Up Close
CAELIE HAINES

CHRIS ZANG

Before going overseas to treat wounded
troops, many U.S. Air Force physicians,
nurses , and medical technicians complete
a three-week immersion course to refresh
their training in trauma care at the R Adams Cowley Shock Trauma Center at the
University of Maryland Medical Center. To
help fine-tune the pre-deployment medical
training, Thomas Scalea, MD, physician-inchief at the Shock Trauma Center and the
Francis X. Kelly Professor in Trauma Surgery at the School of Medicine, traveled to
Afghanistan in the fall-at the invitation of
the U.S. military- to observe health care in
the field, during transport, and in military
hospitals.
More than 3,500 medics have trained at
the Air Force's Center for Sustainment of
Trauma and Readiness Skills (C-STARS)
since it opened at the Shock Trauma Center
shortly after Sept. 11 , 2001. By conservative
estimates, tl1e medics have cared for at least
35,000 troops during that time. The actual
number is likely far higher, says Air Force Lt.
Col. Raymond Fang, MD , director of the CSTARS facility in Baltimore-one of three in
the country.
In Afghanistan, Scalea operated on
wounded troops while traveling aboard a
C-130 cargo plane.
" It is a testament to technology and commitment from the military to equip a cargo
plane to be a flying hospital," Scalea says.
"Care being administered by the military is
not only being done safely, it is being done
superbly. Even while flying 30,000 feet in the
air in one of these cargo planes, everyone is
focused on the delivery of an extraordinary
level of care."
Among troops injured during one montl1
in Afghanistan, he says, the survival rate was

The 2011-2016 University strategic plan has always been about
more than putting words on paper,
which is why excitement is growing
about the implementation phase of
the initiative that is under way.
Two- to five-person leadership
UNIVERSITY of MARYLAND
teams are being formed, comprised of
vice presidents or deans and strategic
plan work group leaders, to take the
goals of each of the strategic plan's
eight themes and four fundamental
elements and make them a reality.
Town Hall meetings were held
REDEFINING COLLABORATION
in late January to gather input on
implementing tl1e strategic plan, an
• promote diversity and a culture of incluoverarching document that will make
the University "greater than the sum of our
sion: Pete Gilbert, vice president for planning and accountability; and Roger Ward,
parts," according to University PresidentJay
A. Perman, MD. A revamped strategic plan
EdD,JD, MPA, associate vice president
for academic affairs
website at www.urnaryland.edu/s trategicplan/
index.html allows for interaction as well.
• foster a culture of accountability and
"Hundreds of faculty, staff, and students
transparency: Gilbert and Ward
• excel at interdisciplinary research: E. Albert
from each of our seven schools and adminReece, MD, PhD, MBA, vice president for
istrative units played a role in forming the
medical affairs and dean of the School of
strategic plan," Perman says. "Whether it
Medicine; Carroll Ann Trotman, BDS, MS,
was participating in a work group, completassociate dean for academic affairs, School
ing a questionnaire, attending a Town Hall,
or being part of a focus group, you made
of Dentistry
your voices heard. Now we're looking to
• excel at interprofessional education, clinical
hear from you as we start to turn these ideas
care and practice, and public service: atainto actual practice."
lie D. Eddington, PhD, FAAPS, FCP, dean
The eight themes of the strategic plan and
of the School of Pharmacy;James Leoni,
the implementation co-leaders are:
MS, associate vice president and deputy
CIO, Center for Information Technology
• achieve pre-eminence as an innovator:
Bruce Jarrell, MD, FACS, chief academic
Services; and Janet D. Allan, PhD, RN,
and research officer and senior vice presiFAAN, dean of the School of ursing
dent, and dean of the Graduate School;
and Kathryn Montgomery, PhD, RN, asSTRATEGIC continued on p. 5
sociate dean for strategic partnerships and

STRATEGIC
2011-2016

Thomas Scalea went to Afghanistan last fall to
observe health care in the field .

96 percent. Most injuries were caused by
improvised explosive devices (IEDs) , which
usually injure the lower extremities when
stepped on.
"We don't think [the survival rate] is going
to get any better than that," Scalea says . The
focus is on continuing to refine and adapt
care so that troops recover a high quality of
life and function.
" How do we not lose the lessons that we
learn in Afghanistan?" Scalea asks. " It sure
would be nice to have all of that knowledge
packaged. We can pack these lessons in a
digestible form so that the next time there's a
war, we can open the box."
AFGHANISTAN continued on p. 4

initiatives, School of Nursing
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MESSAGEfrom THE DEAN

Recently, several female faculty members
in our School's basic science department
pointed out to me that their department has
a record number of female faculty members,
approximately one-third of the department.
When I joined the same department in 1993
as an assistant professor, I was one of three
female faculty members in a department of
approximately 26.

According to a 2006 report from the National Science Foundation, approximately
23.8 percent of tenured faculty in the areas
of engineering, science, and health are
women. Tenure-track females in these
disciplines account for 38.5 percent of the
faculty. The numbers for women in chemistry and physics departments are lower-17.9
percent and 12.5 percent, respectively. The
percentage of women in our Department of
Pharmaceutical Sciences is 34 percent.

try, but our School of Pharmacy has seen
growth in the number of female faculty
members in our basic science department.
We appear to be ahead of the curve when
compared to other schools of pharmacy in
the United States.

Many studies have been done over the years
in an effort to identify the reasons behind
gender inequality in the sciences. Many female scientists get their advanced degrees
but then abandon their careers because of
work/ life balance issues. A study conducted
by the American Association for the Advancement of Science in 2010 cites reasons
such as access to grants and funding, a
scarcity of jobs, and struggling with gender
bias as reasons for leaving the field .

Several factors have influenced the increase
we are seeing in female faculty at our
School, particularly in our science departments. The University of Maryland has a policy that "stops" the ticking tenure clock for
female and male faculty members who take
leave for a birth or adoption. The need for
th is policy was identified by a female School
of Pharmacy assistant professor who worked
with the University on its development.

Thi s leaky pipeline phenomenon still exists
in science departments across the coun-

According to the American Association of
Colleges of Pha rmacy, science depa rtments
at schools of pharmacy average a combined
total of 25 percent female faculty members.

Faculty recruitment at our School is done
as a department, with all faculty members
having input. This provides for a broader

view of recruitment aiding not only gender
diversity, but also cultural diversity. Our
School's teaching load is flexible with a
team-taught approach that appeals to both
male and female faculty members. And
our female faculty members report having
positive female role models in the sciences
that show them it is possible to balance a
demanding career with a personal life.
As an academic institution with education,
practice, and research at the core of our
mission, I have to believe that our students
and trainees, themselves a diverse mi x
of genders and cultures, will not accept
anything less than gender equality as they
progress through their careers because of
their experiences at the School of Pharmacy.

NATALI E D. EDDI NGTON, PHO '89, BS P,
FAAPS, FCP
DEAN AND PROFESS OR
SCHOOL OF PHARMACY

Frank Calia Retires After More Than
Four Decades at School of Medicine
RONALD HUBE
Frank Calia, MD, MACP, professor emeritus
and vice dean of clinical affairs at the School
of Medicine, reti red in J anuary after 40-plus
yea rs of service to the School. More than 100
people crowded into the H ealth Sciences Facility lobby recently for a reception to honor
Calia and say goodbye.
"A clinician, researcher, and edu cator of
the highest caliber, Dr. Calia's impact is so
immense, it is quite difficult to measure,"
says E. Albert Reece, MD, PhD, MBA, vice
p resident for medical affairs at the University
of Maryland and the J ohn Z. and Akiko K.
Bowers Distinguished Professor and dean
of the School of Medi cine. " H e has helped
thousands of patients and students during
his tenure, served as chair or acting chair of
fo ur d epartments, and has been key to our
successful partnership with tl1e University of
Maryland Medical System.
" I cannot express my gratitude enough to

him for his many contributions, which will
no t be fo rgotten."
Caliajoined the School's fac ulty in 1969
and was ap pointed chief of the Section of
Infectious Diseases at the Baltimore Veterans
Affairs (VA) Medi cal Center. He rose through
the ranks to professor of medicine and microbiology and immunology, and chief of the
medical service at the VA center.
From 1992 to 2004, Calia was vice dean
and senior associate dean fo r academic affairs
at tl1e School of Medicine. H e became interim
chief medi cal offi cer at the University of
Maryland Medical Center in November 2004,
and later returned to the medical school as
the Theodore E. Woodward Professor of
Medi cine and chair of the Department of
Medicine. He was also physician-in-chief at
UMMC from 2006 to 2009.
His maj or research interests are infectious
disease, bacterial diarrhea, stap hylococcal infections, vibrio infections, and clinical pharmacology. A reviewer fo r tl1e J ournal ofthe American

Medical Association
and otl1er publications, Calia also has
contributed to 10
books, and his work
has been published
more than 50 times in
p restigious j ournals.
At the farewell reception, Frank Calia (left) shows
During his time
Dr. Perman a photo of his lab group in the 1970s.
teaching at the
School of Medicine,
Advancement
medical students have honored him wi tl1 many
committees. He
awards including the Golden Apple and the
also has served
Teacher of tl1e Year honors. Other awards Calia
on numerous
has won during his career include tl1e Alpha
search committees.
Omega Alpha Robert]. Glaser Distinguished
" Please j oin me," Reece says, " in expressTeacher Award from the Association of Ameriing
our most sincere thanks to Dr. Calia fo r
can Medical Colleges.
his
fo
ur decades of dedicated service to the
" Dr. Calia has chaired many of the most
UM
School
of Medicine, the UM Medical
important School of Medicine ad hoc and
System,
and
the University as a whole, and
standing committees," adds Reece. Those
his
outstanding
contributions as a physician,
committees include the Faculty Promotions,
educator,
and
administrator."
Curriculum Coordinating, and Academic

Law Professor, Clinic Students Help Expand
Right to Legal Counsel
JANE WILSON AND JEFFREY RAYMOND
Criminal defendants appearing at tl1eir first bail
hearings have the right to legal counsel, according to a unanin10us j an. 4 decision from tlle
Maryland Court of Appeals, tl1e state's highest
court. T he ruling in favo r of a class action lawsuit filed by 10 people who had been arrested
on a variety of misdemeanor and felony charges
follows years of pro bono work on tl1eir behalf
by attorneys from tl1e law firm Venable, LLP;
by Douglas Colbert,JD, professor at tlle Francis King Carey School of Law; and by students
in tlle School's Access to Justice Clinic.
Colbert called tl1e court's ruling " the most
importan t right to counsel decision" since
1963, when the U.S . Sup reme Court ruled
that a defendant charged with a felony cannot
be forced to go to trial wi thout a lawyer, even

if the defendant cannot afford one. Colbert
says the Maryland Court of Appeals "extended the right to counsel to initial appearances
tll ro ughout tl1e state of Maryland ."
The decision, which Colbert says may
have national implications, attracted the
involvemen t of the American Bar Association
and some of the co un try's oldest and larges t
civil rights gro ups.
"This decision is a tremendous victory fo r
low-income p eople who may otherwise spend
time in j ail simply because they can't afford
counsel," says Phoebe A. Haddon,JD , LLM,
p rofessor and dean of the Francis King Carey
School of Law. " It is part of the law school's
long tradition of expanding access to justice
fo r all, particularly the poor."
C urrently, people arrested in Maryland
fo r serio us offenses ap pear before a commis-

sioner who decides whether to release the
person on their own recognizance or on
UJ
""
a:
bail- or not at all. Arrested persons appear
::,
Cil
alone and are not told that when respond>a:
UJ
_ __
a:
Cil
ing to the commissioner their answers may
a
be used against them later in a trial.
Douglas Colbert
If the commissioner sets bail that can' t
be met, " the defendant stands a good
ness fo r literally thousands of arrestees each
chance oflosing his or her liberty, if only
year.
What a great model for our students! I'm
fo r a brieftime,"Judge Mary Ellen Barbera
p
ro
ud
of Doug and all tlle many students who
wro te in the court's opinion.
have
helped
him over the years."
Colbert and dozens of his students worked
Colbert
praised
his students and Venable
on the lawsuit for five years as it wound its
attorneys
Michael
Schatzow
and Mitchell
way th ro ugh the courts.
Merviss
for
their
wo
rk,
He
also
thanked the
" It takes tremendous dedication, fo cus,
more
than
100
fac
ulty
at
the
University
of
long hours, and even tunnel vision to acMaryland
and
University
ofB
altin1ore
law
complish a victory like this," says Sherrilyn
schools who signed an amicus brief supportIfill,JD, p rofesso r at the law school. " But tlle
ing Colbert's arguments.
payoff is a more just system and greater fair-
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Social Work Faculty Study
Friendships Among Couples
PATRICIA FANNING

Geoffrey Greif, DSW, MSW, professor at the
School of Social Work, and Kathleen Holtz
Deal, PhD, MSW, associate professor at the
School, have collaborated on a book that addresses a long-overlooked aspect of life as a
couple-that maintaining sound friendships
with other couples can benefit a marriage or a
relationship between unmarried partners.

Two Plus Two: Coupus and Their Coup!,e
Friendships, published in January by Routledge, also concludes that when couples
agree on how they spend time alone and with
others, they are more likely to have a happy
relationship. The findings are based on interviews with 123 couples with both partners
present, 122 individuals who were alone
when questioned about their relationships,
and 58 divorced individuals.

Tips From
the University
Police Force

Greif, the author of articles and books on
family issues, previously studied men and their
interactions with each other for his 2009 book

Buddy System: Understanding Ma/,e Friendships. He says a look at friendships among
adult couples seemed a logical next step.
From the outset of the project more than
three years ago, he says, the authors and their
student assistants found very little written
about the topic.
"We looked extensively regarding adult
long-term relationships across the life span,"
Greif says.
Deal, who has been married 43 years, says
she and her husband have established and
kept friendships with a group of five other
couples for more than three decades. They
have shared social events and vacations.
"We can talk about anything we want to.
We have shared sad times and good times,"

THEFT PREVENTION
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Geoffrey Greif and Kathleen Holtz Deal

she says, calling the group of friends, who
met each other at church, "a huge influence
on my life."
Greif says that he and his wife of 36 years
"feel very comfortable" in their friendships
wi th other couples, and that work on the
COU PLES continued on p. 5

President's Q&A Sessions
Take on a New Shape
CHRIS ZAN G

When J ay A. Perman, MD , returned to the
University as president in 2010, he set out on
an ambitious communications agenda that
included monthly question-and-answer sessions. The Q&As will continue in 2012, but
often in a different form.
The large group meetings, which are open
to the entire University community, will now
be held quarterly instead of monthly, and will
be split between focusing on an "issue of the
day" and questions from the floor.
In the months without the sessions, such

as February and March, Perman will conduct
brown bag-style lunches with groups of 10
to 12 employees in his Saratoga Building
conference room.
"This should allow fo r more intimate discussions and greater back and fo rth between
the participants," says Perman. " I know some
people aren't comfortable speaking out in a
bigger forum, and this also will allow me to
get to know our lunch guests."
Faculty, staff, and students interested
in attending a brown bag lunch can sign
up at http.j/wn.umaryla d.edu/ president/
lunch-with-the-president. Participants will be
selected on a first-come, fii;st-served basis.
In addition, employees and students
can continue to use the president's Ask a
Question Web link at http.j/ um.umaryland.

edu/ president/ask. But now those questions
will be answered directly rather than read
aloud at monthly Q&A meetings, so contact
information must be included . Q uestions and
answers (with names omitted) will continue
to be included in the monthly President's
Message newsletter and posted on the president's Web page at http.j/um.umaryland.

edu/president.
Anonymous questions about serious
matters can be submitted through the UM
H otline at 866-594-5220 or www.wnary-

land.ethicspoint.com.
" I'm excited to see our Q &A p rogram
evolve," says Perman. " Being accessible is
very important to me. I look forward to the
changes and I hope the University community does a ell."

Although many of us are concerned
about violent crime, statistically our biggest crime problem on campus is theft,
whether it's theft from offices and open
spaces or from cars. The good news is
that many thefts can be prevented by
taking some simple steps.
• Keep valuables with you at all times.
Do not leave them unattended.
• If you park your car on the street,
remove all items of value such as
GPS devices, cellphones, computers,
purses, checkbooks, cash and coins,
and iPods. Or at the very least, place
the items out of view or locked in
the trunk.
• Lock your car when you get out.
• Lock your office when you leave,
even if for a brief period of time.
• Report suspicious activity to the
University Police Force immediately
by calling 711 (via a campus phone)
or 410-706-3333. Suspicious activity
includes looking into cars or loitering
around them with no apparent lawful
purpose, tampering with cars. and
looking into offices or trying doors
to see if they are unlocked.
• Consider buying a system to track
your laptop, such as LoJack for computers, if it is stolen.
• Consider having your property
engraved with an identification number. The Department of Public Safety
can assist with this.
With your help, our University can be a
safer place.

Remember: Safety begins with you!

International Conference
Addresses Regulation
of Biosimilar Therapies
STEVE BERBERICH

At the international conference Critical Issues
Related to Regulation of Follow-on Biologics,
presented by the School of Pharmacy Center
on Drugs and Public Policy (CDPP) and held
recently in Washington, D.C., leading pharmaceutical lawyers, professors, regulators,
payers, and industry officials speculated on
how impending federal guidelines might affect manufacturing and marketing of copycat
biologic therapies- medications made from
living organisms- that are not exactly tl1e
same as brand name biologic therapies.
Biologic therapies include vaccines, serums,
viruses, antitoxins, blood products, proteins,
and some organic products. After more tl1an
a decade of controversy and debate by brand
nan1e and generic drug manufacturing factions
over tl1e complexities of writing legislation
regarding follow-on biologics, or biosirnilars,
tl1e Food and Drug Administration (FDA)
promised to release "guidances" early this year.

"I think people at tl1is conference represented the best cross-section we could gather
on this topic," says Francis Palumbo, PhD,
JD, professor at the School of Pharmacy and
executive director of the CDPP. "And while
the FDA has still not yet issued guidances, we
can engage in speculation today."
Asking patients, physicians, pharmacists,
and insurance providers to accept a biosimilar
as an alternative to a brand name biologic
therapy is extremely complex, said Robert
Dormer,JD, a founding member of the law
firm Hyman, Phelps & McNamara, PC, in
Washington, D.C.
Generic drugs made from chemical compounds are regulated by the FDA under the
Hatch-Waxman Act ofl984, but biosimilars
are not covered. The Affordable Care Act
of2010 gives the FDA authority to regulate
them, but Palumbo says many scientific issues
are unsolved and open for discussion.
Meanwhile, FDA guidances for biosirnilars
will evolve, with the agency starting out cau-
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From left: Students Yu-Jung Wei and Michelle Campbell, MS; Gail Rattinger, PharmD, PhD, professor; Francis
Palumbo; Melissa Ross, MA; F. Ellen Loh , MBA (student); and Francoise Pradel , PhD , associate professor.

tiously, said Dormer.
"Definitions ofbiosimilars require animal
studies, clinical studies, and analytical studies," he said. "FDA has the legal authority to
waive any of these, but most experts think it
will be a while before the agency waives one
or any of these."
In 2005 , the European Union published
biosimilars guidances for its countries,
yet only a handful of products have been
marketed, due largely to the complex issues
surrounding safety, effectiveness, and dosage,
said Bruno Flamion, MD, PhD, chair of the

"'

Belgian Committee for Reimbursement of
Medicines.
Sheila Weiss Smitl1, PhD, professor at
the School of Pharmacy and director of the
School's Center for Drug Safety, said the
categories ofbiosimilars that companies are
likely to advance through FDA approval will
" bridge the gamut between preventative and
lifesaving drugs." She added that tl1e medical
community needs new ways to communicate
safety information about biosimilars that goes
beyond what is on prescription labels.
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LAURELS
SCHOOL OF DENTISTRY

SCHOOL OF MEDICINE

Myron Levine, MD, DTPH, the Simon and

Carl Driscoll, DMD, professor and direc-

Claudia Baquet, MD, MPH, professor and

tor of postgraduate prosthodontics, was

director of the Bioethics and Health Disparities Research Center, has received the Martin D. Abeloff Award for Excellence in Public

Bessie Grollman Distinguished Professor and
director of the Center for Vaccine Development, has received a four-year, $4 million

named treasurer of the American College of
Prosthodontics (ACP) during the organization's annual session in Scottsdale, Ariz., in
November. ACP is a professional association of dentists with advanced specialty
training regarding dental implants, dentures,
veneers, crowns, and teeth whitening .

Strategic Translation Award from the Wellcome Trust for the new project Vaccines to
Prevent Invasive Non-Typhoidal Salmonella
Infections in Infants and Young Children in
Sub-Saharan Africa. This is the first Wellcome Trust grant for the School of Medicine.

Health and Cancer Control. The award was
presented during the 18th Annual Maryland
State Council on Cancer Control Cancer
Conference, held recently at the Marriott
Hunt Valley hotel.

H2E) annual conference, held recently at
the School of Nursing. Sattler is the director of MD H2E, an initiative that promotes
environmental sustainability among health
care providers.

Ronald Dubner, DDS, PhD, professor, has
been named the 2012 recipient of the
American Association for Dental Research
Distinguished Scientist Award. The award is
presented every two years in recognition of
outstanding research in any field related to
oral science.

Barbara Sattler receiving an Environmental Health
Visionary Award

SCHOOL OF PHARMACY
Thomas Dowling, PharmD, PhD, associate

FRANCIS KING CAREY
SCHOOL OF LAW

professor and director of the Renal Clinical
Pharmacology Lab, received an award for
the best paper from the American College

A Progressive Consumption Tax and the End
of the Income Tax, a book written by Daniel
Goldberg, JD, professor, has been accepted
for publication by Oxford University Press.
Goldberg's academic focus is tax law, and he
has taught courses at the University on tax
policy and on income, business, and international taxation. His research interests include
issues regarding tax policy and business and
real estate transactions.

of Clinical Pharmacology. The award was
presented during the organization's annual
meeting, held recently in Pittsburgh.

Claudia Baquet

Myron Levine

Danuta Bujak, PhD, instructor, received the
Yale University School of Nursing's Distin-

Barbara Sattler, DrPH, RN, FAAN, professor

guished Alumna Award in the fall. Bujak,
who graduated from Yale 30 years ago, was
recognized for her discoveries and other
contributions related to Lyme disease.

and director of the Environmental Health
Education Center, received an Environmental
Health Visionary Award during the Maryland
Hospitals for a Healthy Environment (MD

SCHOOL OF NURSING

AFGHAN ISTAN continued
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But he says it's likely
the weapons and injuries will be different in
a future war, requiring
changes in treatment
and in training.
"That's why I think
programs like CSTARS are so important," Scalea says.
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Aboard a C-130 cargo plane converted to a flying hospital.
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Park your fuel-efficient vehicle in a sweet spot! Visit
www.parking.umary/and.edu/Transportation.

Mentoring Program Provides
Information, Support for New
Employees
RO NALD HU BE

The University of Maryland (UM) Mentoring
Program was created four years ago to help
new employees learn about their workplace.
As it turns out, the initiative has been educational for the mentors themselves.
"Getting to know my protege and providing suggestions on how to get more involved
in campus life helped open my eyes to the
many wonderful aspects of the University
of Maryland," says Becky Ceraul, director
of communications and marketing at the
School of Pharmacy. Ceraul was a mentor in
the progran1 last year. "I actually learned a lot
through the process."
" I have had three wonderful experiences
serving as a mentor," says Paul Petroski,
MBA, an assistant vice president at the Center
for Information Technology Services. "I not
only feel the program is helpful to a new employee, it also provided me with insights into
the changing campus community."

Employees who have worked at the
University for five years or more are eligible to
mentor in the program, which runs from June
to December each year. Each mentor meets
with their new employee at least twice each
month to share information about the University, answer questions, address problems,
and provide support. The discussions are
confidential.
"Our goal aligns with the overall campus
goal to make this University a best place to
work," says Sheila Greenwood, MS, a manager in Human Resource Services (HRS) and
the coordinator of the mentoring program.
In 2008, when the program was given a pilot
run, 10 people participated. Last year, there
were 22 people in the program.
"Our goal each year is to increase participation so that as many people as possible
are given an opportunity to take part in this
valuable program," Greenwood says.
New hires- who have been in the mentoring program- say the experience is valuable.
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UM Mentoring Program graduates and mentors

" It was great being a protege," says Reetu
Neupane, an acco untant in Parking and Transportation Services who was hired early last
year. "The program and the mentor helped
me a lot in understanding the culture around
the campus. Interacting with all the mentors
and proteges was a great experience."
Adrianne Kennard, a staffing specialist
in HRS, says her mentor helped her meet
people across the campus.
" I gained a great deal of knowledge and
understanding about the University as a
whole," Kennard says. "It was a wonderful

experience to learn how each department
contributes to the overall mission."
Greenwood says that as the program's
coordinator, she too has benefited. "It has
positively enhanced my work relationships
with those that I have encountered, both
proteges and mentors," she says. " I am so
grateful to be a part of this initiative."
For more information on the University
of Maryland Mentoring Program or to apply
as a mentor or new employee, visit http.j/
hr. umaryland. edu/diversity/ mentoring. htm.
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Implementing Statewide
Initiatives for Nursing Faculty
will help meet the healtl1 care needs of our
residents."
,
There are three initiatives of the grant. The
first is to develop and offer statewide orientation programs to prepare nurses transitioning
from clinical roles to faculty roles in academic
settings through a hybrid orientation program
that will be offered partly online and partly in
tlie classroom. The second is to support nursing faculty in Maryland witli online resources,
which will enhance tlieir knowledge and
skills. The third initiative is to facilitate ongoing faculty development, networking, and
collaboration witli regular Teaching Grand
Rounds, workshops, and an annual conference focusing on current issues affecting
nursing faculty.
The first conference, "Teaching Better,
Working Smarter: Practical Strategies," will
be held March 7 at the School. To learn more
about the conference, visit http.j/nursing.
urnaryland.edu/cakndar/event/3 753.

PATRICIA ADAMS

The Institute for Educators in Nursing and
Health Professions at the School ofNursing
was recently awarded a $1 million, four-year
Nurse Support Program II grant from the
Maryland Higher Education Commission.
The purpose of tl1e grant is to increase tlie capacity of nurses in Maryland by implementing
statewide initiatives to increase the number
of nurses who will be prepared to function
effectively in a faculty role. By increasing tlie
number of nursing faculty, more students can
be admitted to schools of nursing in Maryland
and be prepared as qualified bedside nurses,
thus impacting tlie nursing shortage.
"To achieve tlie goals of tl1is project,
we will develop initiatives to orient, guide,
support, and provide opportunities for
networking and collaborating," says Louise
J enkins, PhD, RN, co-director of the grant
and the institute. Additionally, " this grant will
allow us to build
on the successes
of the institute,
created in 2004, to
address tlie nursing
faculty shortage,"
says Carol O 'Neil,
PhD,RN,C E,
associate professor
and co-director of
tl1e grant and tlie
institute. "Increasing the capacity of
nurses in Maryland
From left: Carol O'Neil; Louise Jenkins; Susan Bindon, DNP, MS, RN , assistant

• develop local and global initiatives that
address critical issues: James L. Hughes,
MBA, chief enterprise and economic
development officer and vice president;
Richard P. Barth, PhD , MSW, dean of the
School of Social Work;Jane Lipscomb,
PhD , RN, FAAN, professor, Department
of Family and Community Health, and
director, Work and Health Research Center, School ofNursing;Joseph O'Neill,
MD, MS, MPH, director of global health
initiatives, Office of Research and Development
• drive economic development: Hughes
and Peter Swaan, PhD, professor and
director, Center for Nanomedicine and
Cellular Delivery, School of Pharmacy;
and Teresa LaMaster,J D, associate dean
for planning and external affairs, Francis
King Carey School of Law
• create an enduring and responsible financial model for the University: Kathleen
M. Byington, MBA, chief administration
and finance officer and vice president;
and Louisa Peartree, MBA, associate dean
for finance and business affairs and chief
financial officer, School of Medicine
• create a vibrant, dynamic University community: Phoebe A. Haddon,JD, LLM,
dean of the Carey School of Law; Angela
Fowler-Young, MRP, director, Office of
Capital Budget and Planning; and Antonio
Williams, MS, chief of police and assistant
vice president for public safety

The strategic plan's four fundamental elements are the need for:
• enhanced organizational structure for information technology: Peter J. Murray, PhD,
chief information officer and vice president;
and Christian S. Stohler, DMD, DrMedDent, dean of the School of Dentistry
• improved two-way communication:Jennifer B. Litchman, MA, interim chief communications officer and vice president,
and special assistant to the president; and
Laura Kozak, MA, assistant vice president
for communications and public affairs
• more faculty and staff training: Byington
and Marjorie Powell,JD , associate vice
president for human resource services
• government and community relations:
T. Sue Gladhill, MSW, chief government
and community affairs officer and vice
president; and Susan Gillette,JD, senior
University counsel
"Thanks to tlie can1pus community's
involvement we have some great ideas, but now
we need to implement iliem," says Gilbert. "We
wouldn't be making tlie best use of our expertise
if we didn't ask tlie faculty, staff, and students to
play an integral role in tlus phase as well."
For tlie latest updates, and to see how you
can continue to be a part of tlie process, visit
www.wnaryland.edu/strategicplan/get-involved.

Did you know?
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professor; and Stephanie Foster, academic program specialist.
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Grilled, shredded, ground... bring your appetite.
Salsarita's offers your Fresh-Mexican favorites,
made the way you want. right in front of your eyes.
NEED TO FEED A CROWD?
Try our convenient catering service!

Consider
a Planned Gift
A planned gift through the University
of Maryland Baltimore Foundation, Inc.,
can be a valuable component of your
retirement planning and benefit any
of the University of Maryland schools
of dentistry, law, medicine , nursing,
pharmacy or social work; the Health
Sciences and Human Services Library;
or the Dr. Samuel D. Harris National
Museum of Dentistry.
A planned gift can :
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Shelter capital gains
Generate an income tax
deduction
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To learn more, contact
Thomas Hofstetter, JD, LLM,
Senior Director, Planned Giving ,
at 6-2069, or visit
www.umaryland.edu/plannedgiving.

book has given him the "language to think
about how couple friendships are begun and
how they are maintained." Readers can use
the book as a blueprint, he says.
Greif and Deal say that in healthy friendships among couples, members of one pair
might observe in another couple successful
qualities and behaviors, such as methods of
negotiating. The research also found that the
topics of couples' money and sex lives are
taboo even among friends.
Couples at many stages of life were
interviewed for tlie book, which is organized
accordingly with chapters such as "Couples
in the First Years of Marriage/Partnership,"
"The Middle Years: Couples Raising Families and Balancing Friendships," and " Older
Couples and Their Couple Friendships."
The oldest people interviewed are now in
tl1eir 80s and 90s .
To identify and interview subjects for tlie
study, the autl1ors drew upon the work of
58 master's students at the School of Social
Work who were involved in an advanced
research course. One student-Marissa Sussman, a 2012 MSW candidate-conducted
six interviews, focusing afterward on how
couples' friendships play a role throughout
their lives.
" I used the data from my own interviews
as well as the findings from my classmates,"
Sussman says. "The research was then supported by professional journals that touched
on the topic."
Sussman says she values the experience
for the insights she gained and for the "opportunity to step away from books, and into
the real world of research."
"We were given the freedom to explore responses from the people we interviewed, and
this helped me recognize my ability to think
on my feet," she says. "This skill is essential
in my success as I become a clinician."

mvora
Researchers Study Injuries to Headphone-Wearing
Pedestrians Struck by Cars and Trains
KAREN ROBINSON

Listen up, pedestrians wearing headphones.
Can you hear the trains or cars around you?
Many probably can't, especially young adult
males.
Serious injuries to pedestrians listening
to headphones have more than tripled in the
last six years, according to new research from
the School of Medicine and the University of
Maryland Medical Center (UMMC). ln many
cases, the cars or trains are sounding horns
that the pedestrians cannot hear, leading to
fatalities in nearly three-quarters of cases.
"Everybody is aware of the risk of cellphones and texting in automobiles, but I
see more and more teens distracted with the
latest devices and headphones in their ears,"
says lead author Richard Lichenstein , MD,
associate professor of pediatrics at the School
of Medicine and director of pediatric emergency medicine at UMMC. "Unfortunately,
as we make more and more enticing devices,
the risk of injury from distraction and blocking out other sounds increases."
Lichenstein and his colleagues studied
retrospective case reports from the National
Electronic Injury Surveillance System, the
U.S. Consumer Product Safety Commission,
Google News Archives, and Westlaw Campus
Research databases.
The reports published between 2004 and
2011 were on pedestrian i1~uries or fatalities from crashes involving trains or motor
vehicles. Cases involving headphone use were
extracted and summarized. The research was
published online jan. 16 in the journal Injury
Prevention.
Researchers reviewed 116 accident cases
in which injured pedestrians were documented to be using headphones. Of the 116
accidents, 70 percent resulted in death to the

pedestrian. More than two-thirds of
the victims were male (68 percent)
and under the age of30 (67 percent).
More than half of the moving vehicles
involved in the accidents were trains
(55 percent), and nearly a third (29
percent) of the vehicles reported
sounding some type of warning horn
prior to the crash.
The increased incidence of
accidents over the years closely corresponds to the documented rising
popularity of auditory technologies
with headphones.
"This research is a wonderful example of taking what our physicians
Research from the School of Medicine and UMMC finds serious injuries to
see every day in the hospital and
headphone-wearing pedestrians have more than tripled in the last six years.
applying a broader scientific view to
uncover a troubling societal problem
of Maryland School of Medicine. "I hope
that needs greater awareness," says E. Albert
that these results will help to significantly
Reece, MD, PhD, MBA, vice president for
reduce incidence ofit~uries and lead us to
medical affairs at the University of Maryland
a better understanding of how such injuries
and the John Z. and Akiko K. Bowers Distinoccur and how we can prevent them."
guished Professor and dean of tl1e University
Lichenstein and his colleagues noted two

likely phenomena associated with
these injuries and deaths: distraction and sensory deprivation.
The distraction caused by the
use of electronic devices has been
coined "inattentional blindness,"
meaning that multiple stimuli
divide the brain's mental resource
allocation.
In cases of headphone-wearing
pedestrian collisions with vehicles,
the distraction is intensified by
sensory deprivation, in which the
pedestrian's ability to hear a train or
car warning signal is masked by the
sounds produced by the portable
electronic device and headphones.
Lichenstein says the study was
initiated after reviewing the death of
a local teen crossing railroad tracks.
The teen was noted to be wearing
headphones and did not avoid the
oncoming train despite auditory
alarms. Further review revealed
other cases not only in Maryland
but in other states, too.
"As a pediatric emergency
physician and someone interested
in safety and prevention, I saw this
as an opportunity to- at minimum- alert parents of teens and
young adults of the potential risk of
wearing headphones where moving
vehicles are present," he says.

For more information on how you can earn money for college contact your local ROTC representative
by calling (301) 314-7828 or visit our office on campus today.
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School of Social Work Partners With Reserve Maryland
PATRI CIA FANNING

and economic trends: 80 million baby boomers were reaching traditional retirement age,
The School of Social Work (SSW) has
while at the same time, nonprofit organizapartnered with ReServe, Inc., an emerging
tions and public agencies faced challenges in
national nonprofit based in New York City, to
their capacity to serve those in need.
launch ReServe Maryland. ReServe matches
"What a great solution to two problems,"
continuing professionals, age 55 and older,
says Dick Cook, MSW, director ofSWCOS.
with rewarding part-time service opportu"One is the huge number ofboomers who
nities at nonprofit and public institutions.
want to continue to make a contribution to our
These placements allow the individuals,
society, which has no easy avenue for them
known as ReServists, to
to be useful; two is the
strengthen their comhuge number of human
munities while earning a
service providers that
modest stipend.
are burdened with
The School invited
increasing demand and
Baltimore-area stakediminishing resources.
holders, prospective
Put the two problems
ReServists, and dozens
together and they take
of alumni- calling on
care of each other."
individuals (55+) who
Jack Rosenthal,
are "eager to do great
co-founder and chair of
things for their commuthe board ofReServe
nity,"- to an event held
and former president
Feb. 1 at the University's
of the New York Times
Southern Management
Foundation, and Mary
Corporation Campus
Bleiberg, president
Center. To launch ReofReServe, attended
Serve Maryland, School
the session to launch
of Social Work Dean
ReServe Maryland,
Richard P. Barth, PhD,
which becomes the
MSW, addressed the
organization's second
session, which was deaffiliate. The first was
signed to describe how
established last fall in
Reservists help strengthen their communities.
the nonprofit and public
Miami.
sectors may utilize ReServists' abilities.
"ReServe has shown that the experiences
ReServe Maryland will be operated by the
and skills of older adults constitute an abunSchool of Social Work Community Outreach
dance of talent,just waiting to be tapped, all
Service (SWCOS).
over America," says Rosenthal. "They are fillReServe was founded in New York City in
ing gaps in critical service work that otherwise
2005 as an integrated response to two social
would not be filled."

CH fhe l/1n1'VersH~ of Mar-yland,
9'lie ~011nd1ng C.-ampus ...
. .. we blend a tradition of fine service with creative
planning and consistent event execution to bring
satisfaction to our clients every time.
With our staff of imaginative and well-trained professionals,
we have the expertise to customize your next event.

Present this ad when you book your next event*
and receive one of the following discounts:
•

e

•

5% discount with minimum of $500 food and beverage order
10% discount with minimum of $1000 food and beverage order

Branden McLeod, MSW, clinical instructor at SWCOS and director ofReServe
Maryland, says it will create service opportunities for individuals who are 55 and older
to provide college readiness for high school
students and financial education for adults.
Marylanders who become ReServists are
being placed with CollegeBound Foundation,
which helps Baltimore City students, and
with Consumer Credit Counseling Service of
Maryland and Delaware, Inc. , whose services
provide confidential budget counseling, debt
management and a host of other services.
ationally, McLeod says, the program has
matched more than 600 older profession-

als with service opportunities ranging from
technology specialists and public relations
advisors, to horticulturalists and assistant college guidance counselors.
ReServe has been funded by the Atlantic
Philanthropies, whose 2009 grant made possible the expansion of the innovative program
to cities beyond New York, and by the Corporation for National and Community Service (CNCS), which operates AmeriCorps.
Through AmeriCorps and other programs,
CNCS encourages and supports service and
civic engagement. A select number ofReServists will become members of AmeriCorps.

UM go GREEN

New This Spring: Take Back the Tap,
EV Charging Stations, and
Sustainability Workshops
If you haven't heard about the University
Sustainability Stee1ing Committee's new
initiatives, here's your chance to catch up.

Take Back the Tap
Diel you know that bottled water
• creates literally tons of garbage
• is thousands of times more
expensive than tap water
• increasingly comes from
municipal (tap) water sources:>
This spring, UM Go Green will launch
the Take Back the Tap campaign to
promote the use of reusable water bottles
and the consumption of tap water on
campus, while discouraging the purchase of plastic bottled water.
UM Go Green will partner with University food vendors to oiler stainless steel
reusable bottles for sale. Tap water refilling stations will be installed.
In conjunction with the Take Back the
Tap campaign, University facilities
management will retrofit at least one
water fountain in every building to accommodate the refilling of water bottles
and will encourage the installation of
water filtration units in offices to replace
the five-gallon water cooler units used
throughout campus.

With funding from a U.S. Department of
Energy grant, the University of Maryland
has joined the ChargePoint Network,
which provides a global network of electric vehicle (EV) charging stations. Ul\fs
ChargePoint stations provide EV charging to students, employees, and campus
visitors and service electric vehicles on
campus'.
Partnering with the Charge Point
Network allows University EV drivers
access to EV-specific services such as the
real-time status and location of tmoccupiccl charging stations by SMS, email, or
smartphone.
For more information about the stations
and how to use them, visit www.parlling.
umat)'land.ed1t/fra11sjJortatio11/eledric.

Sustainability Education
UM Go Gr1::en also has launched a series
of sustainability workshops in the Green
Room. Open to students, faculty, and
staff, these workshops focus on sustainable living in Baltimore.
From recycling and keeping our waterways clean, to composting and native
and commtmity planting, these workshops have a lot to oiler the University
community.

15% discount with minimum of $1500 food and beverage order

hon appetit catering ISMC CAM Pus CENTER
p. 410.706.0640
e. catering UM B@cafebonappetit.com
or ty.paup@cafebonappetit.com
o. SMC Campus Center, suite 324
*To qualify, event order must be placed before 311112 and held
prior to 3/31 /12

For more information, visit http://J!;ogra11.uma t)'la nd. nlu/gd-involvnl/talu'badi-th,,-tap.

Electric Vehicle Charging
Stations Have Arrived
Students, faculty, and stall~ and University visitors now have access to 10 electric
car charging stations at seven garages
across campus.

For more information, check out the
UM Go Green events calendar at hlt/J://
gogree11.11111ar)'land.,,cJu/calego1)/geti11volved/eve11ls.

Keep up with sustainability news and
events on Facebook at UM Go Green
and follow us on Twitter at http_://jwit-
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EMPLOYEE OF THE MONTH

DECEMBER: Teri Robinson
RONALD HUBE
"This year was a difficult
year fo r the administrative
office," Karen Tracy, assis tant
administrator in the School
of Medicine's Department of
Microbiology and Immunology, said last spring. But Office Manager Teri Robinson
" never faltered," Tracy said,
"even when we were missing
key personnel fo r several
months."
It's an example of how
LU
a,
Robinson handles challenges
::::,
:,:
with skill and with class, said
•
<(
z
Tracy, who is Robinson's
0
cc
supervisor. To recognize
President Perman presents Teri Robinson with the Employee of the Month
her good work, Tracy
Award for December.
nominated Robinson fo r a
pates enthusiastically, understands the proUniversity Employee of the
cesses, adheres to policies and guidelines, and
Month Award. In December, Presidentjay A.
makes it work," Tracy says.
Perman, MD, appeared in the microbiology
"We need more people like you," Perman
and immunology office to surprise Robinson
told
Robinson while handing her the award
with the honor.
certificate.
" Keep up the good work."
"I tell you what- I was not exp ecting this
Robinson,
who was hired in 2009 as detoday," she said.
partment
coordinator
and promoted to office
Robinson's responsibilities include workmanager
about
a
year
later,
says receiving the
ing with the School of Medicine dean's office
Employee
of
the
Month
Award
was a great
on human resources issues fo r department
honor.
faculty and staff, and coordinating seminars
"The comments I receive on my work ethic
for the Graduate Program in Life Sciences.
encourage
me and assure me that my decision
o matter how demanding the j ob may someto
come
to
the University was the best," she
times be, Tracy says, Robinson always meets
says.
"
I
am
happy to be able to represent such a
her deadlines while exuding confidence and
great
department,
including faculty and staff."
main taining a sense ofhumor.
" She doesn't just do the j ob. She p atici...J

Wellness Hub Seeks
Fellows While Planning
Spring Events
The Wellness Hub exists to affirm the role of wellness in advancing students'
growth and developmen t- to ensure that they flo urish academically, professionally, and personally. Drawing students outside of their academic institutions, the
Wellness Hub provides opportunities to enhance the academic-life balance and
to network wi th others throughout the University community. All programs are
geared to meet students' wellness needs within the following dimensions: physical,
social, emotional, environmental, cultural, intellectual, and financial.
Do you need guidance on how to keep yo ur New Year's resolutions? Meet with
one of our trained coactive life coaches fo r goal-setting on fi tness, relationships,
happiness, and other dimensions of wellness. Our coaches guide students to develop wellness solutions that draw on their stre ngths. For more information, contact
Hillary Edwards, Wellness Hub program specialist, at hedwards@umaryland.edu.
This semester, the Wellness Hub will collaborate with the Office of Communications and Public Affairs on several sustainability workshops to take place in the
Green Room at the Southern Management Corporation (SMC) Campus Center.
On Feb. 8, local environmental scientis t Sarah Koser will present the handson workshop Garbo logy 101, during which attendees will learn the difference
between trash and recyclables. Koser also will talk fact vs. fic tion abo ut the entire
recycling process. On Feb. 20, the Wellness Hub hosts Gaylord Clark from Two
Oceans fis hery to discuss the state of seafood sustainability and what we can do as
consumers to pro tect our water ecosystems from destruction.
Approved fo r federal work study? T he Wellness Hub is recrui ting Wellness
fellows fo r the spring. The fellows coordinate activities among student gro ups and
various Unive rsity offices while learning how to effectively deliver interdisciplinary
health promotion programs and evaluate the outcomes of their work.
T he Wellness H ub has something for everyone. To see the full list of upcoming programs and to register, visit www.wellness.umaryland.edu . Stay connected
by following the Wellness H ub on Twitter at http:j/ twitter.comfWellnessH ub and
on Facebook at UMB Wellness Hub, or visit us on the third floor of the Southern
Management Campus Center.
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• Going Green on the Gridiron With Jeff Provenzano- Feb. 6,
SMC Campus Center, Green Room
• Garbology 101- Feb. 8, SMC Campus Center, Green Room
• Networking 101- Feb. 16, SMC Campus Center, Room 35 1
• Maternal and Child Health: Cross-Campus Panel- Feb. 17,
SMC Campus Center, Room 35 1
• From the Fish's Mouth: Featuring Gaylord Clark- Feb. 20,
SMC Campus Center, Green Room
• Feast @ 4 East- Feb. 21, SMC Campus Center, Bon Appetit Kitchen
• Clean Streets, Clean Water- Feb. 22 , SMC Campus Center, Green Room
• Healthy Relationships: Managing Relationships With Family, Friends,
and Partners- Feb. 23, SMC Campus Center, Room 35 1
• The Urban Composter- Feb. 27, SMC Camp us Center, Green Room
• Saving the Bay: Chesapeake Bay Foundation- March 6, SMC Campus
Center, Green Room
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• Managi.ng Stress and Anxiety- March 8, SMC Campus Center, Room 35 1
• The Truth About Suicide: Real Stories of Depression- March 12, SMC
Campus Center, Room 3 11
• Twenty Years Later: A History ofCIM- March 14, SMC Campus Center,
Room349
• Grow Your Greens- March 14, SMC Campus Center, Green Room
• Going Native- March 21, SMC Campus Center, Green Room
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campus BRIEFS
Advocacy Events Continue in Annapolis
Students, faculty, staff; and alumni are meeting
with state legislato rs during the 90-day Maryland General Assembly session in Annapolis.
The schools oflaw, medicine, and pharmacy
held their annual advocacy events in January
and early February. For the remainder of the
schedule, see "Calendar" on page 10.
For more information on the advocacy
events, call the University's Office of Government and Community Affairs at 410-2695087. Visit the office website at www.oea.

Continuing Morgan 's Legacy of Civil Rights
and Equal Justice, documents Morgan State

Women's History Month
The Un iversity of Maryland will
celebrate Women's History Month
in March. Event information coming soon-stay tu ned!

students' participation in tl1e fight for civil
rights. Gibson says the students were innovators who developed strategies later used by
others in the civil rights movement.
Presented by Morgan State's Robert M. Bell
Center for Civil Rights in Education, the exhibit includes replicas oflunch-counter stools
from drugstores where students held sit-ins
after being refused service. Carry the Torch is
on display at Morgan State's student center.

Commencement
Friday, May 18
Mark your calendars for the University's convocation and com mencement ceremonies. Visit
www.umaryland.edu/commencement for information on the events, and
on accommodations and dining in the
area.

umary/,and. edu/gov/index. html.

Charity Campaign Pledges Exceed
$400,000
The University has again pledged more than
$400,000 to the Maryland Charity Campaign
(MCC) , marking the eighth co nsecutive year
that level has been passed .
The annual campaign collects funds
from state employees throughout Maryland
for hundreds of charitable organizations.
The University's MCC drive began early
in the fall semester and ended in January. A
thank-you breakfast for participants was held
in December.
" Our efforts support state and local programs that provide myriad needed services,"
says Bill Crockett, MS , RCRSP, director of
University Recreation and Fitness and chair
of the University's MCC program. "Congratulations to everyone who was part of
this successful campaign again. I would like
to thank th e 63 volunteer coo rdinators and
the 900-plus employees and students who
donated time and funds."

Law Professor Curates
Civil Rights Exhibit
Larry Gibson, LLB, professor at the Francis
King Carey School of Law, served as curator
of an exhibit recently unveiled about the civil
rights leg,-acy of Morgan State University in
Baltimore.
The permanent exhibit, Carry the Torch-

VOLUNTEERS
NEEDED!

• •

Public Allies CEO to Talk
About Leadership
Students, faculty, staff, and alumni are invited
to attend a free lecture by Paul Schmitz, chief
executive officer of Public Allies, at 9 a.m.
Feb. 28 at the School of Social Work. He will
outline concepts from his new book Everyone

Leads: Building Leadership From the Community Up, and will present a set of practices
to help leaders be more effective at bringing
diverse people and groups together to solve
problems.
Public Allies recruits young adults
to strengthen community organizations.
Schmitz's presentation will include smallgroup sessions facilitated by members of Public Allies Maryland, a partnership between
the national program and the School's Social
Work Community Outreach Service. The
partnership is directed by Laura Bumiller,
MSW, a clinical instructor at the School of
Social Work.
For more information o r to register for the
eve nt, which ends witl1 a book signing, visit
www.ssw. umary/,and. edujleadership. Attendees who desire two Category I CEUs will be
charged $20.
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• The Addams Family: March 6 to 8
• Memphis: April 3 to 8
• Mary Poppins: April 24 to May 6
• Mamma Mia: June 15 to 17
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lnciDENTAL's Music Plays On
Three School of Dentistry students and a resident who formed the rock band InciDENTAL
three years ago are still together and perfom1ing in Baltimore bars, drawing on a fan base of
University students.
Simon Oh, Bryce Quinn, and Matt Weilnow fourth-year students- and alumnus Mike
Virts, DDS ' 10, a pediatric dentist practicing in
Frederick, Md., see perfonning as therapy after
long days at school and work.
"Dental school exists in a very rational, scientific world," Quinn says. " I feel like playing
music uses a totally different part of my brain."
The group plays cover versions of rock
standards as well as some hip-hop and country.
" We all have our own favorite genres of music, which keeps tlungs interesting," says Oh.
InciDE TAL's Facebook page can be
visited at wwwjacebook.com/pages/inciDEN-

Discount Theater Tickets
The Office of University Events and
the Hippodrome Theatre are offering
discount group t ickets to the University
of Maryland community. Order online
and print tickets at your desk! Tickets are
available for a limited time only. Contact the Office of University Events at
events@umaryland.edu for the ticket link
and offer code.

Emergency Notification System •

• • 1,

Sign up for text messaging!
E2Campus is now the vendor for UM Alerts-the system used by the
Emergency Management Team at the University to notify the campus
community about emergencies and weather-related closings. UM Alerts
messages are sent via campus phones and campus email accounts. Users
also can register personal devices such as cellphones, BlackBerrys or
pagers that are capable of receiving text messages. To sign up for UM
Alerts, visit www.umaryland.edu/alerts.

~ Log on to CITS
f '"'.,
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•

•
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UM students eligible for the Federal Work St1id)i
Program can earn $17 per hour for mentormg through
CLUB UMD! Contact the UM Student Financial
Assistance and Edudlt1on O/f,ce at 410-706-7347 to see
if you are efig1/Jle 1

University of Maryland Outreach Council

YOUTH

TEACHERS

FAMILIES

A Web conferencing tool that allows live, realtime participation in instruction from virtually
anywhere is being used for tl1e first time at the
University during tl1e spring semester.
Blackboard Collaboi-ate is a viitual learning environment that includes audio, video,
applications sharing, and content display for
participation in classroom instruction from a
remote location. Students can raise their hands
in a virtual fashion by clicking on an icon. Tl1e

platfonn also includes instant messaging, anytime vocal instruction, and tl1e ability to record
lectures and e.xercises for playback later.
Tl1e University's Center for Infom1ation
Technology Services worked witl1 tl1e scl10ols
to select Blackboard Collaboi-ate, whicl1 incorp01-ates tl1e best features of two fonnerly competing products: Wimba and Ellwninate. It can
be used outside ofBlackboard.
The University has purchased an enter-

prise license so there are no restrictions on
Blackboard Collaboi-ate's use. A toll-free phone
number also has been pw·cl1ased so tl1at the
platf01m can be accessed at no charge.
Targeted courses are etuTently using
Blackboard Collaboi-ate. A broad, general rollout will ocetu- in tl1e full.
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CALENDAR
For Wellness Hub events, see page 8.

'/11 l'Ollf!.li Febr11a ,y
The Future Is Now! African-Americans in
Dentistry, an exhibit celebrating Black
History Month. For more information, vi sit
www.dentalmuseum.org/ visit/ upcom ing_ events.

'Iii Ma rd, 7
Un iversity students, faculty, staff, and
alumni can meet members of the Maryland legislature and participate in advocacy events during the 2012 session of
the General Assembly in Annapolis. (See
"Campus Briefs" on page 9.)

Feb. 23 to 25
Local Anesthesia for the Maryland
Dental Hygienist, a continuing education
program for dentists and dental hygienists, presented by Marion Manski, RDH ,
MS, assistant professor at the School
of Dentistry and director of admissions
and recruitment for the School's dental
hygiene program . For more information,
contact Keith Groves. director of continuing education, at 6-2282 or kgroves(ii
umaryland.edu.

Feb. 24 lo 25

Feb. 8: School of Dentistry Advocacy Day
Feb. 15: School of Nursing Advocacy Day
March 7: School of Social Work Advocacy
Day

Annual Constitutional Law Schmooze. The
topic is "Constructing the Global Constitutional Canon ." Francis King Carey School
of Law. For more information. contact
Mark Graber, JD, PhD, MA, professor of
law and government, at mgraber(ci;law.
umaryland.edu or 6-2767.

Feb. 7, 21, and 28

Feb. 28

Afro-Caribbean Dance Fitness, a celebration and fusion of modified West African
and Brazilian dance movements and cardiovascular exercise, is designed to help
elevate your heart rate, build endurance,
and tone your muscles while dancing to
the beat of Afro-Caribbean and world mu sic. 5:30 to 6:30 p.m .. Southern Management Corporation (SMC) Campus Center,
Room 349. Beginners welcome.

Paul Schmitz. chief executive officer of
Public Allies, delivers a lecture about leadership. (See "Campus Briefs" on page 9.)

Feb.

rn

" DSM-5 and the Concept of Disorder: Is
Psychiatry Pathologizing Normal Grief?"
Jerome Wakefield, DSW, PhD. MSW, MA,
professor of social work and the conceptual foundations of psychiatry at New
York University, discusses the boundaries
between normal sadness and psychiatric
illness. 5 p.m .. School of Social Work. For
more information or to register, visit www.
ssw.umaryland.edu/ 50.

Feb. 29
Natural Hair Demonstration . In celebration
of Black History Month, join natural hair
stylist Jennifer Lord for a brief history on
natural hair, advice on how to transition
from processed hair. sample styles for
professional settings, and a live demonstration. Refreshments will be served .
5:15 to 6:30 p.m. , SMC Campus Center,
Room 351.

High School Interns Give End
of Semester Presentations
ROBYN FLEMING

The latest group of high school students
interning at the University from the Vivien
T. Thomas Medical Arts Academy in West
Baltimore recently completed the program
with presentations to family, friends, teachers,
and mentors.
The seven seniors in the internship
program, which is part of the President's Outreach Council's CLUB UMD initiative, had
been matched with faculty fro m tl1e schools
of medicine and pharmacy fo r laboratorybased experiences. The internship program,
in its third year, is a product of the Outreach
Council's collaboration with local schools to
promote careers in health care, law, and Imman se1Y1ces.
During their internship, the students
participated in career development activities
coordinated through the University's Office
of Government and Community Affairs.
The activities included resume writing and
interviewing workshops presented by Human
Resource Services, presentations from tl1e Human Research Protections Office, and training
from Environmental Health and Safety.
At the end of the internship, each student
was required to create a poster and develop a
PowerPoint presentation about their work in a
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Intern Chinyere Gibson poses with mentor Jianyuan Luo,
PhD, associate professor at the School of Medicine.

research laboratory environment. T he posters
and presentations were shown at the University of Maryland BioPark.
"The oral presentation and poster concepts were superb, and tl1e posters certainly
give the kids something physical to show
with pride at tl1eir schools," says Gregory
Carey, PhD, assistant professor at the School
of Medicine and a mentor at the Vivian T.
T homas Medical Arts Academy. "The candor
and confidence of tl1e student presenters was
contagious."
The spring session of the CLUB UMD
internship program begins tlus month .
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"Teaching Better, Working Smarter-Practical Strategies," an Institute for Educators in Nursing and Health Professions
conference. School of Nursing. For more
information, visit http://nursing.umaryland.
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Feb. 18
Fourth Annual Dental Hygiene Continuing
Education Symposium. for dentists and
dental hygienists. School of Dentistry. For
more information, contact Keith Groves,
director of continuing education, at
6-2282 or kgroves(a1umaryland.edu.

Feb. 23
Join Ralph Richard Banks as he discusses
his book Is Marriage for White People:
How the African American Marriage Decline Affects Everyone. A book signing will
follow the event. Refreshments served. 5
to 6 p.m., SMC Campus Center. Room 349.

llJarcl1 28
Spring Wellness Fair. Includes health
screenings and assessments, demonstra tions, free massages, and giveaways. 10
a.m. to 2 p.m., SMC Campus Center. Ballrooms A and B, free admission. For more
information, call Julia Wightman , MED. at
6-0288.

1. Magician Bill Gross recentl y taught magic
tricks to patients waiting in the Urgent
Care Clinic. He demonstrated how to hide
a coin and a pen, usi ng quick movements
and sleight of hand. The performance was
sponsored by Joe Davidson, MD, assistant
professor in the Department of Oncology
and Diagnostic Sciences.

2. Students and faculty in th e UM Carey
School of Law's Environmental Law Cli nic
are servi ng as lawyers to th e Waterkeeper
Al liance, an envi ronmental citizens group.
The Waterkeepers have sued poultry producer Perdue Farms and Hudson Farm, one
of its growers on Maryland 's Eastern Sho re.
The suit alleges t hat Perdue and its g rower
have vio lated th e Clean Water Act by polluting the Chesapeake Bay.
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Tutor Available

Tutor Wanted

Doctorate, test-preparer, global speaker,
arts/ scholarships winner, and judge. Can
tutor on all subjects and for all levels
from remedial to gifted/ talented. Al so
college coun seling, speech/ essay writing/
editing/ proofreading, database design/
programming. 410-337-9877, il_ @
hotmail.com.

Returnin g graduate nu rsi ng st ud ent
seeks master's-prepared nursing tutor/
editor, APA knowledg e, com pet it ive
rates, 410-807-0845.
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University Takes Its Global Medical Brigade to Panama
ensure a safe and successful brigade," Patil says.
The team traveled four hours
outside of Pananrn City to isolated
villages that struggle to provide
essentials such as clean water,
and where access to health care is
limited . A mother shared her experience of taking a two-hour bus ride
at 4 a.m. to a clinic, only to wait in
line to make an appointment for two

ANDREW PHAN

Student volunteers from
across the University
recently joined a nurse
practitioner from the
University of Maryland
Medical System and a St.
Joseph Medical Center
pharmacist on a trip to
Panama City to provide essential health care services
as part of the Global Medical Brigades program.
During the weeklong
trip, the team of29 people Third-year student pharmacist Hana Kim hangs out with Panamaworked alongside Panama- nian children during a lunch break.
nian doctors, dentists, and
resourced communities. With two
pharmacists to establish
previous
brigades visits to Honduras
temporary clinics in rural communities. More
under
her
belt, third-year Univerthan 400 Panamanians were treated.
sity of Maryland pharmacy student
Global Medical Brigades is an internaSheetal Patil was well prepared to
tional network of college groups that has
lead the Panama trip.
mobilized tl1ousands of students and profes"We worked closely with the
sionals to imp rove the quality of life in underGlobal Brigades in-country staff to
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weeks later.
" Panama provides free public healtl1 care,
but the lack of doctors and hospital beds in
rural provinces is devastating for those communities," Patil says.
At the University group's clinic, patients
rotated among five stations: triage, medical,
dental, pharmacy, and "charlas" ("chats").
T he volunteers shadowed the doctors and
dentists while gatl1ering patient histories,
checking vital signs, filling prescriptions,
counseling patients on medication use, and
providing health education.
"Global Medical Brigades provided volunteers the unique opportunity to learn in an
interdisciplinary setting, to apply the clinical
knowledge they learned in the classroom, and
to experience an exciting foreign culture,"
says Patil.
The University's chapter of Global Medical Brigades has conducted tl1ree successful
trips and is planning a fourtl1 for this summer.
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Third-year student pharmacist Sheetal Patil takes a patient's
blood pressure after collecting his health information and history.

Social Work Students Help Provide
Drinking Water for El Salvador Community
TRACY GNADINGER

In January, 11 students and two fac ulty
members from the School of Social Work
ins talled an ultraviolet water purification
system at Complejo Educativo General
Francisco Menendez, a school of975
students in El Espino, a community in San
Pedro Perulapan, El Salvador.
The 10-day visit was part of a two-credit
course offered by the School of Social
Work.
Alumna Jody Olsen, PhD '79, MSW '72,
visiting professor and former deputy director of the Peace Corps, says she and others

A mural in the San Pedro Perulapan community.

on the trip wanted to better und erstand the
origin and culture of their Salvadoran clien ts. Olsen says the Baltimore-Washington
region has one of the largest concentrations
of El Salvador immigrants in the U.S.
In the weeks before the trip, students,
led by Katie j anuario, raised $850 for the
water purification system, including a contribution from Dean Richard P. Barth, PhD ,
MSW. A plaque on the equipment reads
"Donated by the University of Maryland
School of Social Work."
The nonprofit organization Clean Water
for the World helped deliver the system,
J an uario says.
By working together, the University
studen ts and El Espino residents brought
clean drinking water to potentially dozens
of families, says Dick Cook, MSW '72,
who went on the trip . Cook is director of
the University's Social Work Community
Outreach Service.
"I don't know what is more exciting,"
says J anuario, "the amazing community
where the water filter was installed, the image of everyone working together to install
the filter, or imagining the people actually
drinking the clean water."
Before going to El Salvador, the students
completed three class sessions on the
country's history and culture. Also, in collaboration with the Center for Exchange
and Solidarity in El Salvador, the students
interacted with various community leaders.
"Meeting people who have endured civil
war and growing community violence and
continue to love despite larger, systemic
concerns, is both a humbling experience as

a future social wo rker and dwarfs
the perceived enormity of social
problems such as poverty and
disparities in health care access,"
says student Agatha So.
"I have found that the people
with the least in this world end
up offering you the most," says
School of Social Work students and professors in El Espino, El
J anuario, a former Peace Corps
Salvador, where the water purification system was installed.
volu nteer.
Olsen says the School of Social
"Any opportunity students can take that
Work will offer the course again in
puts them in a different cultural environtwo years and will provide other similar
ment is very important, particularly for
programs for studen ts.
social work students," says Olsen.

Walter P. Carter Documentary Premiere
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Walter P Carter: Champion for Change, a 20-minute documentary film about the late Baltimore civil rights
leader, premiered Feb. 2 as part of the University's Dr. Martin Luther King Jr. and Black History Month commemoration. Here the Union Baptist Church Senior Choir performs. See story on page 3.
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MESSAGEfrom THE DEAN
School opened at an auspicious time for
social work and society. The country was on
the cusp of a decade of rapid social change
matched by inspiring and tragic events.
Among the events of greatest import for
social work was John F. Kennedy's New
Frontier, which launched such programs
as the Peace Corps. The School later
moved into the old law school building and
subsequently into its own build ing , which
wa s tran sformed w ith an addition in 1983
and an expansion into the law school's new
building in 2005. Our School of Social Work
is now one of th e largest and most revered
in the nation.

The University of Maryl and School of Social
Work is proud to be celebra t ing its 50th
year. In September of 1961, 19 stud ents
climbed the creaky st airs to t he second
floor of the central receiv ing warehouseformerly the battery sho p of th e Hecht
depart ment store-that had been newl y
renovated into classrooms and offices. Th e

A dist inctive feature of this School , since
its ince ption, has bee n a commitment to
developing leaders in public human servi ces. Even more broadly, our steadfast goal
has been to educate the most competent
practitioners in all areas of th e program,
providing th e best we can offer both to the
profession and th e indi viduals, famili es, and
communities we serve.

We educate graduate students to help
face these risks and to succeed at every
level of intervention from clinical work to
leading political organizations. The breadth
of this work is needed, more than ever, to
cross all conventional economic, organizational , and international boundaries in this
world without walls. Our faculty, staff, and
students are primed to accelerate the difference we have made for nearly 50 years.
All of the University's progress, the shining
new buildings, the new research and training centers and institutes, the collection of
grants, the array of community projects, all
arise from the creativity and tenacity of our
faculty, staff, students, and funders.

students, faculty, and administrators, and
those who have led our campus to its current status, functionality, and appearance.
The current School and campus would
have been all but unimag inable to those
who entered the warehouse in 1961 and to
the many more who passed this way in the
1970s and 1980s. I know that our current
faculty and staff will do everything we can
to see that the transformation continues
so that those who follow us also will be
amazed by the changes they see, and yet
be reassured by the unflagging dedication
to excellence and the core mission and
values of our predecessors.
Very truly,

The act of looking back on five decades
gives rise to the need to acknowledge the
contributions of many on whose shoulders
we stand , who have devoted years of their
talents to the School. As we gratefully mark
this moment of our 50th year, continuing
our mission of progress and promise, we
endeavor to recognize and honor our own

RICHARD P. BARTH , PHO, MSW
DEAN AND PR OFESSO R
SCHOOL OF SOCIAL WO R~

Speaker Series Addresses Universities' Impact
on Urban Renewal
PATRICIA FANNING

Two speakers recently examined tl1e role of
education in urban renewal as ti1e University
continued its President's Syrnposiwn and
White Paper Project. O ne p resentation addressed higher education; ti1e otl1er focused
on K-12 schooli11g.
Ira Harkavy, PhD, associate vice president
and fow1ding director of tl1e Barbara and
Edward etter Center for Community Partnerships at ti1e University of Pennsylvania, spoke
J an. 31 at tl1e Soutl1ern Management Co1poration (SMC) Campus Center on tl1e history and
current practice of urban university involvement in surrounding communities.
Harkavy discussed strategies for integrating
tl1e missions of teaching, research, and service

tl1at underlie higher education. In a historical
overview of academic pwpose going back to
colonial times, H arkavy noted ti1e difficulties
and benefits regarding two historic concerns:
tl1e promotion ofa tl1riving economy in tl1e area
where tl1e college is located, and ti1e development of creative, caring, democratic citizens
who will serve to make tl1e wo rld a better place.
In West Philadelphia, he said, tl1e University
of Pennsylvania has been engaged since 1985 in
academically based community service ti1at is
interdisciplinary. At one local school and neighborhood center, six university departments
have a presence. "We are increasingly becoming
one university," Harkavy said, noting tl1at tl1e
impact is "greater if we all collaborate."
Michael Sarbanes,JD, executive director of
tl1e Office of Partnerships, Communications,

and Community Engagement at Baltin1ore
City Public Schools (BCPS), outlined refom1s
ti1at began after Andres Alonso, EdD, became
BCPS chief executive officer in 2007 and how
ti1e results affect ti1ose who live and work in
Baltimore. Sarbanes, who spoke Feb. 7 at ti1e
SMC Can1pus Center, also looked forward as
he described efforts to adopt a curriculum tl1at
Maryland and 4 7 oti1er states have accepted.
"This has ti1e potential to produce a different city," Sarbanes said . " I can't tlunk of anytlung else tl1at has such an enormous payoff."
H e called on ti1e University to help improve
ti1e capacity of families and tl1eir communities
to help students succeed in schooling ti1at is
" much more 1igoro us" ti1an before.
The speaker series, part of a j oint initiative
of tl1e Office of ti1e President and ti1e Office of

Academic Affairs, explores topics of importance to ti1e University and its neigh.boring
community in ways intended to facilitate ti1e
interdisciplinary learning encouraged by Jay A.
Perman, MD, University president.
Six University of Maryland students have
been chosen as White Pap er Project fellows:
J effrey Clark, School of Social Work; Michael
DeWane, School ofMedicine;J enniferJ arin
and Cati1erine Wolkow, School ofNursing;
and Nikola able-Juris and Michael Raykher,
Francis King Carey School of Law. After hearing five presentations in ti1e speaker series and
conducting research, ti1e students are preparing
a white paper on bettering ti1e urban community. For infonnation on ti1eir presentation, to be
sched uled in ti1e spring, visit www.umaryland.

edu/stu.dentactivities/,earning!symposimn.html.

Grant Supports Expansion of Wellmobile Program
PATRICI A FANNI NG

CareFirst BlueCross BlueShield recently presented a check for $955,276 to the School of
Nursing to fund a three-year grant in support
of the Governor's Wellmobile Program . The
check presentation took place Jan. 30 during
ceremonies at the School.
"We are here to celebrate the launch of
a very special col1aboration, which is going
to have an important impact on the health
care of some of the most vulnerable children,
adults, and families across tl1ree rural upper
Eastern Shore counties," said Kathryn Lothschuetz Montgomery, PhD, RN, associate
dean for strategic partnerships and initiatives
at the School of Nursing.
The grant will fund primary care and
enhanced care management for underserved
and uninsured populations in Kent, Queen
Anne's, and Talbot counties . T hrough partners hips and collaborations with health care
systems, the model of care aims to reduce rehospitalizations and emergency depa rtment
use by filling the gap in the existi ng health
care system infrastructure.
" In addition to delivering primary care
services and providing a holistic approach

to serving patients, you take yo ur show on
the road," said Maria T ildon, JD, CareFirst
BlueCross BlueShield senior vice president
of public policy and communi ty affairs.
Administered by the School of Nursing,
the Wellmobile Program consists of nursemanaged traveling h ealth clinics created by
statu te in 1994. Along wi th providing health
services, the Wellmo biles serve as training
sites fo r nursing stud ents. The public-private
partnership had expanded to fo ur vehicles
but th en shrank in 2009 du e to economic
p ressure bro ught on by the recession. Budget
cuts redu ced the program to one vehicle
serving one geographic region and smallerscale, commu nity-focused initiatives.
Montgomery exp ressed gratitud e to
CareFirs t BlueCross BlueS hield fo r the
fund ing, which sh e says allows not only th e
reinstatement of Wellmo bile service on the
Eastern Shore but also the intro du ction of a
new model of care.
J ay A. Perman, MD , University president,
welcomed the colJaborative nature of th e
ve nture and said th e J an. 30 event was an
opportu nity to celebrate partnership. " This
is the way we have to move forwa rd," he said.
"Togeti1er we can achieve something no one
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School of Nursing, University of Maryland, and CareFirst officials, along with other partners and friends ,
celebrated the new Wellmobile grant.

ins titution can achieve alo ne." H e ad ded that
th e grant will allow the University " to meet
our mission to th e citizens of Maryland."
Maryland Delegate J oseline Pena-Melnyk,
JD , a member of the Wellmobile Board of
D irectors, also praised the grant. " We need
p ublic-private p artnerships," she said. " We
cannot d o it alo ne."
D elegate and School of ursing alumna
Ad elaide Eckardt, R , MS '8 1; Robert A.
C hrencik, MBA, p resid ent and chief execu-

tive officer of th e University of Maryland
Medi cal System; Ge rard M. Walsh, MS,
interi m president and chief executive offi cer,
Shore H ealth System; Scott Burleson, MBA,
FACHE, executive vice president, Chester
River H ealth System; and T . Sue Gladhill,
MSW, th e Unive rsity's chief governm ent and
community affairs officer and vice p resident,
also attended the ceremonies, which concluded with Wellrnobile tours.

VOia

MARCH 2012

public SAFETY

Documentary by Medical School Team
Premieres During Black History Month Event

University Police
Force Adds
Segway Patrols

CH RIS ZANG

Anthony Lehman, MD, MPH, had an
interesting introduction to Walter P. Carter.
Lehman works in the campus building that
bears Carter's name.
Now the two have a more intrinsic
link thanks to Lehman's role as executive
producer of Walter P. Carter: Champion for
Change, a 20-minute documentary film about
the late civil rights leader that premiered
Feb. 2 as part of the University's Dr. Martin
Luther KingJr. and Black History Month
commemoration.
Lehman, chair of the Department of Psychiatry and recently appointed the senior associate dean for clinical affairs at the School
of Medicine, says he was naturally curious
about Carter.
"When tl1e Carter Center was relocated to
701 Pratt St. in 2009, I had the opportunity
to meet several people who worked closely
with him," Lehman recalls. "Their stories
were very compelling and I thought we needed to capture that history before those who
knew him could no longer tell their stories."
So Lehman, working on what is his first
film, teamed up with Susan Hadary, MA, and
John Anglinl, award-winning members of
MedSchool Maryland Productions, which is
affiliated with the School of Medicine. They
scoured through old video and pictures and
filmed colleagues of Carter, whom one called
" the Martin Luther King of Maryland."
The film shows Carter leading sit-ins,
picket lines, an d other "nonviolent direct
action" in the 1960s and early '70s to protest
segregation. Larry Gibson, LLB, professor
at the Francis King Carey School of Law,
speaks in the film of how as a boy he worked
as a pinsetter "in a bowling alley where I
wasn't allowed to bowl."
The music, the reminiscences by Carter's

The University of Maryland Police Force
has added the Segway Personal Transporter (PT) to its patrol repertoire.
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UJ

"'
•
:z
"'>:z

<(

t.)

<(

cc

>-

Promise Heights members celebrate their award.

family and friends (many of whom attended
the premiere), and the injustice that was
portrayed clearly touched the capacity crowd
at the Health Sciences Facility auditorium.
University President Jay A. Perman, MD,
who moderated the event, simply said,
"Wow!" when the lights came up.
Lehman, who spent three years on the project, says he appreciates the funding that came
from the University and the University of Maryland Medical Center to make the film. One of
Carter's daughters, state Delegate Jill Carter,
says she would like it to be shown at the Walter
P. Carter Elementary School in Baltin10re.
For now, Lehman is glad the campus
community enjoyed the film . "I was thrilled
when the University invited us to be a part of
the Martin Luther KingJr. commemoration,"
he says. " I cannot think of a better venue to
premiere the work and celebrate Mr. Carter's
life and legacy."
After the film, the Senior Choir from the
Union Baptist Church of Baltimore performed. It was fitting-at that church on July
31, 1971, Carter called the Black United
Front to action, saying, " I will commit the
rest of my life to make this city a place where

our kids can live." Moments later, he died of a
heart attack at the age of 48.
The church also is part of Promise
Heights, a School of Social Work-led initiative in West Baltimore that helps move public
school students from cradle to college and
career. Sixty faculty, staff, and students from
Promise Heights, led by School of Social
Work Dean Richard P. Barth, PhD, MSW,
were given the University's MLK Diversity
Recognition Award at the close of the event.
Promise Heights is a pipeline of accessible, interconnected programs that draws
on the work of faculty and students from the
University's schools of medicine, nursing,
and social work.
"I was overjoyed that the University
decided to recognize a campuswide effort and
not an individual-just what Dr. King would
have liked," says Bronwyn Mayden, MSW, assistanf dean at the School of Social Work and
executive director of Promise Heights. "Dr.
King believed that we all can be great because
we all can serve-and this is one opportunity for the University community to come
together to expand our efforts. We are very
proud and very appreciative of the award."

Effort by Professor, Students to Expand
Defendants' Right to an Attorney Might
Be Reversed
JEFFREY RAYMOND

According to a unanimous decision Jan. 4
from the state's Court of Appeals, criminal defendants appearing at their first bail
hearings in Maryland have the right to legal
counsel. But that right may be rolled back
under emergency legislation making its way
through the General Assembly.

Douglas Colbert

1J

The Court of Appeals ruled in favor of a
class action lawsuit filed by Quinton Richmond and nine other plaintiffs who had been
arrested for a variety of misdemeanor and
felony offenses. They were represented pro
bono by attorneys Mitchell Mirviss and Michael Schatzow of the law firm Venable, LLP,
and by Francis King Carey School of Law
professor Douglas Colbert,JD, and students
in his Access to Justice Clinic.
The decision, called a victory for lowincome people in the state, mandates access to
an attorney for "all indigent persons arrested,
detained at Central Booking, [and] brought
before a Commissioner for initial bail hearings" in Baltimore, and at initial proceedings
throughout Maryland. The court rnled 5-2 in
favor of putting the new rules into place inlillediately, despite concerns by the state's public
defenders that they lack resources to do so.
Colbert called it "the most important
right-to-counsel decision since Gideon in
1963." In Gideon v. Wainwright, the U.S.
Supreme Court ruled that a "poor man"
charged with a felony cannot be forced to
face his accuser at trial without assistance of
a lawyer. The Maryland Court of Appeals extended defendants' right to counsel to initial

court appearances and bail review hearings,
where many defendants do not have representation. Colbert also said the case, which
drew the involvement of the American Bar
Association and many of the country's oldest
and biggest civil rights groups, would likely
have national implications.
Soon after the decision, though, legislators introduced bills in the Maryland Senate
and House of Delegates that would nullify
the court's ruling. Other bills were proposed
which would delay representation until the
bail review hearing, which is tl1e second time
detainees have a chance to appeal for freedom while their case makes its way through
the system.
Colbert and dozens of his students have
worked on guaranteeing legal representation
at the bail stage since 1997. The Richmond
case took five years to wind its way through
the courts.
Colbert and the students quickly organized a public education campaign aimed at
preserving the ruling, arguing-among other
tl1ings- that having a public defender at the
first bail hearing will result in more detainees
being released on low bail or no bail, saving
the cost of keeping them locked up.

The transportation device has two wheels
on each side of a platform on which the
rider stands, and it is maneuvered by
applying body weight while turning the
handles. It can move up to 12.5 mph. You
may have recently spotted a University
police officer on a Segway PT.
"The Segway PT is a great tool to enhance our Department of Public Safety's
community policing strategy," says
Antonio Williams, MS, chief of police and
assistant vice president of public safety.
The Segway PT allows police officers to
be closer to the community they serve.
While police cars can isolate officers, Segway PTs place them in touch with people.
The Segway PT is also a versatile tool
for getting around an urban campus. It
is highly maneuverable, and because it
elevates the rider to a height above that
of a car, the officer can better observe the
surroundings. Segways are environmentally friendly and operate on a rechargeable-battery that plu!c}s into a standard
electrical outlet.
The Department of Public Safety has
three Segway PT units, which are specifically designed for patrol duties. Two are
outfitted for police patrol and one is
outfitted for the security force.
University police and security officers
are being trained to safely operate the
Segway PT units, which may be used
instead of police cars and to supplement
mobile patrols during the spring and
summer. Although Segways have recently
been used sporadically to augment police
visibility, they will be formally introduced
in the spri ng-look for an announcement
in the next couple of months.

Remember: Safety begins with you!
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The Daily Record newspaper's 2012 Influential Marylanders list includes Michael
Greenberger, JD, professor
at the Francis King Carey
School of Law and director
of the Center for Health and
Homeland Security; School
of Medicine alumnus Elijah
Saunders, MD '60, clinical
professor and head of the
Angela Brodie
Section of Hypertension at
the medical school; and Board of Regents
Member Francis X. Kelly Jr.. chair of the
University's Making an Impact Worldwide
capital campaign. The honorees will be recognized during a reception on March 29.

SCHOOL OF DENTISTRY
Student Lisa D'Affronte was recently
congratulated by Dean Christian S. Stohler,
DMD, DrMedDent. for earning four merit
scholarships. D'Affronte received the Dean's
Excellence, Gaylord, Russell Gigliotti Memorial, and Ronald M. Starr Family scholarships. After graduation this year, she plans
to complete an advanced general dentistry
residency and then establish a private practice in the Baltimore area.

SCHOOL OF
MEDICINE
The American Society
of Transplant Surgeons
(ASTS) awarded the
Vanguard Prize to Rolf
Barth, MD, associate
professor, during the
organization's winter
symposiurn
in Miami
.
.
. '.
\"'~~;>
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The award honors junior

ASTS members for basic and
clinical research.

Angela Brodie, PhD, professor, is the recipient of the 2012
Pharmacia-American Society
for Pharmacology and Experimental Therapeutics (ASPET)
Award for Experimental Therapeutics. The annual award,
which recognizes outstanding
research, will be presented in
April during the ASPET annual meeting in
San Diego.

Howard Dubowitz, MB, ChB.
professor and head of the
Center for Families, has been
elected president of the Ray
Helfer Society. The organization is an honorary society of
physicians working in the field of
child abuse and neglect.

C. Mccollister Evarts, MD,

Job stress and shift work have much more to
do with obesity among nurses than previously thought, according to a study by the
School ofNursing.
Survey data from 2,103 female nurses
revealed that nurses with long work hours
were significantly more likely to be obese.
The obese nurses also reported havingjobs
requiring less physical exertion and less
movement.
Previous to the study, not much was
known scientifically about the prevalence of
nurses' obesity and of tl1e potential relationship between their work and their weight,
says lead researcher Kihye Han, PhD, RN,
postdoctoral fellow at the School.
Han says the study results provide timely
evidence-based information for nurse executives and administrators who may consider
rethinking their nurse scheduling. "Long
work hours and shift work adversely affect
quantity and quality of sleep, which often
interferes with adherence to healthy behavior
and increases obesity," she concludes.
The study, published in the Journal of
Nursing Administration, is the latest in a series from the School of Nursing that together
show adverse effects from unfavorable nursing schedules- effects not only on nurses'
health but also on hospitals and patient care
outcomes.

professor Alison
Trinkoff, PhD,
MPH, RN, FAAN,

SCHOOL OF NURSING

Nursing Research

Alumna Shannon Reedy ldzik, DNP '10, MS
'03, CRNP, assistant professor and director
of the Doctor of Nursing Practice Program.
will receive a State Award for Excellence
from the American Academy of Nurse Practitioners
during the organization's
annual meeting in Orlando,
Fla., in June. The award recognizes a nurse practitioner
for excellence in practice,
research, education, or
community affairs.

during 2011.

Alumna and associate professor Anita Tarzian, PhD
'98, MS '95, RN. received
the Distinguished Service Award from the
American Society for Bioethics and Humanities (ASBH) during the organization's recent
annual meeting.
The award recognizes service
to ASBH and its

and others, was
among the 10
most frequently
accessed articles
in the journa l

Alison Trinkoff

SCHOOL OF
PHARMACY
Kathryn Kiser, PharmD, assistant professor,
recent ly became president of the District of
Columbia chapter of the American College
of Clinical Pharmacy.

James Polli, PhD, Ralph F. Shangraw/Noxell Endowed Chair in Industrial Pharmacy
and Pharmaceutics, was elected to the
American Association of Pharmaceutical
Scientists' executive council as a member
at large.

Shannon Reedy ldzik

clinical professor, is the 2012
president of the OMeGA Medical Grants
Association, which awards and administers
grants for graduate orthopedic medical
education. Evarts is an original member
of the 4-year-old organization's
board of directors.

Jay Menaker, MD, associate

SCHOOL OF SOCIAL WORK
Donna Harrington, PhD, director of the
doctoral program, has been chosen to co chair the task force on the Group for the
Advancement of
Doctoral Education in Social
Work's 2013 quality guidelines for
PhD programs. _;

'
mission.
professor, received the Peter C.
.
:···--..· •:, -~Canizaro Award from the Ameri"Nurses' Work
can Association for the Surgery
Schedule Charof Trauma for his paper "Evaluaacteristics, Nurse
tion of Multi-Detector Computed
Staffing, and
, ..Tomography for Penetrating Neck
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Latest School of Nursing Study
on Obese Nurses Shows They
Are More Stressed, Less Active
STEVE BERBERICH

Alumnus Elijah Saunders, MD '60, clinical professor and head of the Section of
Hypertension, recently received a leadership award from the Association of Black
Cardiologists. Also, the American Heart
Association has named an annual award in
his honor.

One of the previous studies by the same
School of Nursing research team found
that, along with long work hours, the work
schedule component most frequently related
to patient mortality was lack of time off from
the job. Anotl1er study revealed evidence to
challenge the common 12-hour nursing shift,
which can result in sleep deprivation, health
problems, and a greater chance for patientcare errors. In still another article, researchers described barriers that keep nursing executives from moving away from the practice,
and offered strategies to help mitigate the
possible negative effects of 12-hour shifts.
The obesity study suggests that educational interventions about sleep and hygiene,
and strategies for adapting work schedules,
should be offered by hospitals and other
health care institutions. Han adds that a
favorable organizational climate that supports
napping in the workplace can help prevent
work-related sleep deprivation, reduce fatigue, and increase energy for healthy lifestyle
behaviors.
About 55 percent of tl1e nurses smveyed
were obese. "Considering tliat more tlian half
of nurses are overweight or obese, increasing
availability of healthy food and providing sufficient time to consume it may reduce tlie risk of
obesity and future healtli problems," says Han.

Grilled. shredded. ground ... bring your appetite.
Salsarita"s offers your Fresh-Mexican favorites.
made the way you want. right in front of your eyes.
NEED TO FEED A CROWD?
Try our convenient catering service!
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Students, Others Advocate for University
During General Assembly Session
RACHEL GRANFIELD AND CAELIE HAINES
Dozens ofrepresentatives of the University of
Maryland met with state legislators recently
during tl1e annual advocacy events in Annapolis. Every winter, during the Maryland
General Assembly's legislative session, each
school schedules a day for students, faculty,
and staff to discuss issues with lawmakers in
the state capital.
Just before dawn on J an. 20, a busload
of participants from the Francis King Carey
School of Law headed to Annapolis. Five
students shadowed legislators during the
morning, while the rest divided into groups
of three or four. Delegate Samuel Rosenberg,
JD, a longtime adjunct professor at the law
school, spoke to the attendees about strategies for advocacy and how to frame an issue.
"The event was informative and exciting,"
says student Ian Clark, whose group met witl1
Lisa Gladden,JD '91, law school alumna and
senator, as well as delegates Keiffer Mitchell
Jr.; Shirley Nathan-Pulliam, who has a bachelor's degree from tl1e School of Nursing; and
Melvin Stukes.
The participants, including University
President J ay A. Perman, MD, and Phoebe A.
Haddon,JD, LLM, dean of the Carey School
of Law, also watched sessions in tl1e Senate
and the House of Delegates, and the group
was recognized from tl1e floor by both chambers of the legislature. Gladden spoke about
her pride in the law school and its clinical
program- in which she participated as a student- and Senator Jamin Raskin extended a

special welcome to Haddon and praised her
ment assistance programs,
for receiving the 2011 Great Teacher Award
scholarships, and funding
from the Society of American Law Teachers.
for a new research building.
The annual trip to Annapolis allows law
Michael Busch, speaker
school students to "learn about legislative
of the House of Delegates,
advocacy and the major issues in
front of the General Assembly,"
says alumna Teresa LaMaster,JD
'95, associate dean for planning
Medical students traveled to Annapolis
to advocate for their profession in late
and external affairs and lecturer in
January.
law at the School. Seeing "another
version of advocacy besides the
ing experience," adding tl1at it
courtroom" can open students' eyes
was "very interesting to see how
0
to otl1er professional possibilities
z
~
tlungs work in our state capital."
for attorneys, adds Dawna Cobb,
~
"I have no background in
JD , assistant dean for student affairs
this
kind of thing," said Jennifer
and lecturer in law.
u_
~
Redd,
a second-year student,
The visit also gives the law
"so
it's
really exciting to come
school a chance to show its appreLaw students gathered in Annapolis to learn about legislative advocacy.
here
and
see how it all works
ciation for the legislature's support,
and
to
have
them listen to what
says LaMaster. "We have a terrific
we
have
to
say.
It's
great
that
the School gives
group of graduates and friends in Annapolis,
kicked off the day during breakfast by tl1anking
us
the
opportunity
to
get
involved
in these
who are tremendously supportive of the law
the students for participating in the political
kind
of
events."
school and our students," she says. "So it is
process.
"We're very proud of you," Senate
also always a day to say thanks."
"Legislative day," says Reece, " is a wonPresident
and law school alumnus Thomas
OnJan. 25, Perman and E. Albert Reece,
derful opportunity for our students and our
V.
"Mike"
Miller Jr.,JD '67, told the mediMD, PhD, MBA, University of Maryland
faculty to thank legislators for their support,
cal
students.
"We hope you continue your
vice president for medical affairs and dean
and share with them the exciting things that
education,
and
we hope you stay in Maryof the School ofMedicine,joined more than
are happening on our campus."
land.
We
will
continue
to work on the loan
40 medical students and faculty to speak
"When I went to medical school we did
assistance
program
to
try
and help. Somewith members of the General Assembly in
not learn how to advocate for our profession,"
times
it
takes
a
long
time
to
make good policy
Annapolis. During face-to-face meetings with
Perman told tl1e students. "We didn't learn to
happen
.
But
this
is
good
policy.
You are one
lawmakers, participants discussed physician
advocate for our educational needs, so you all
of
our
most
precious
resources,
and we need
shortages, the positive impact that the School
are very fortunate."
you
to
stay
here
in
Maryland
."
of Medicine's research success has on the
Second-year studentJeffZapora says tl1e
state's economy, and the need for loan repayday in Annapolis "was a really good learnRonald Hube contributed to this article.

i

Garbology 101
JEFFREY RAYMOND
The discarded plastic, paper, glass, and cans
tl1at you toss into your single-stream recycling
container at home really do get sorted and
recycled at tl1e region's privately owned facility
in Elkridge, Md., but it helps if you know tl1e
inside story.
The University's UM Go Green sustainability group worked with environmental scientist
Sarah Koser to present a recycling prin1er on
Feb. 8 in the Soutlm11 Management Corporation Campus Center's Green Room. Koser
and Clare Banks, of UM Go Green, visited the
sprawling Waste Management Inc. recycling

facility, which handJes refuse from most of
Maryland as well as jurisdictions from Delaware
to Nortl1em Virginia.
Though the recyclables are mixed, Koser
told the more tl1an 35 people gathered for the
lunchtime presentation tl1at a combination
of humans, magnets, g,Tavity, lasers, and even
electrical charges separate and sort more than 70
tons of refuse into useful components each hour.
A!Ulllillum is trucked to industrial giants like
Alcoa and Anheuser-Busch, who tum it back
into cans, while plastics are destined for new life
as carpets, soda bottles, or Chinese-made plastic
buckets. Though recycling on campus requires
tl1at paper be sorted from glass, metal, and

plastic, it goes tl1rough a sinlilar
process.
The next step in recycling
is sorting out items tl1at can be
composted. That's not being
done on campus, tl1ough some
institutions- including the
National Aquarium in Baltimore- ask visitors to sort their
refuse into compostables and
recyclables.
Learn more about UM Go
Green and the spring sustainability workshops at http.j/

gog;reen. umaryland. edu.
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Nominees for USM Staff Awards
Include 25 From University
RONALD HUBE
Twenty-five staff members from the University were nominated for tl1is year's Staff
Awards from tl1e University System of Maryland (USM) Board of Regents. The awards
recognize excellence among staff members
throughout USM, which includes 12 institutions in the state.
The University's Staff Senate has reviewed
the nominees and forwarded five names to the
USM Council of University System Staff for
consideration as finalists for the awards. The
winners will be announced inJune.
The Board of Regents oversees USM's academic, administrative, and financial operations,
formulates policy, and appoints the system's
chancellor and each institution's president.
Members are appointed by the governor.

The University's award nominees under
the category Exceptional Contribution to the
Institution are Jennifer Cox, MSW; Ma1jorie
Fass, MED; Sally Forte; Nancy Gordon;June
Green; Susan Hobbs; Mary Alice Hohing;
JoyceJohnson;Jami Kasco; Diane Kaufimn;
Katherine Martin; Michael McCrea; Sandra
Ott; Dennis Paffrath; Bruce Wilcox; and
Nancy Zappala.
Extraordinary Public Service nominees are
Brenda Ali; Brian Hockenberry, MHA;Jean
Marie Rotl1; Teresa Schmiedeler,JD; and
Arthur Talbert.
Rose Rizza is nominated for an Effectiveness and Efficiency Award.
Nominees for Outstanding Service to
Students in an Academic or Residential Environment are Katharine Dever, MPS; Thomas
McHugh; and Yvonne McMorris.

UM go GREEN

UM to Celebrate Earth Day
\Veil, peel yom locally sourced
turnips and shorten your shower!
The University of l\faryland's
cross-campus celebration of Earth
Day 2012 will take place F,iday,
April 20 from I I a.m. to 2:30 p.m.
Get a free tree from TreeBaltimore;
help plant a bed of native flowers:
take an organic and local cooking
class; check out the University
Farmers Market vendors; learn
about electric vehicles, biking in
Maryland, recycling, FreeCycling,
solar energ;y, and much more!
For more information, visit !tllp://
gogree11.1111w1yla11d.ed11.
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EMPLOYEE OF THE MONTH

JANUARY: Nicole Derr
RONALD HUBE
As the grants coordinator for
the Department of Pharmaceutical Sciences at the
School of Pharmacy, Nicole
Derr makes sure that the
approximately 60 grant applications from department
faculty each year are filed
correctly and on time. It's
not an easy job.
"Submitting a grant is
a very stressful, anxiety-inducing time," says associate
UJ
cc
professor Sarah Michel,
:::,
:,:
PhD." icole has the perfect
0
....I
<
:z
temperament and expertise
0
a:
to make the grant application
Dr. Perman presents Nicole Derr with the Employee of the Month Award
process go as smootltly as
as Sarah Michel (left) and Sudha Veeraraghavan look on.
possible."
research.
Recently, Michel and as"She provides the most needed and calmsociate professor Sudha Veeraraghavan, PhD,
ing support at times when the PI [principal
nominated Derr as a University Employee of
investigator] is most frantic to meet deadthe Month. InJanuary, University President
lines," Veeraraghavan says.
J ay A. Perman, MD, smprised Derr with the
"I think I can speak for my colleagues in
award.
the department," Michel adds, "when I say
"Getting the grant out the door- that is
that there is uniform admiration for the job
God's work," Perman told Derr. "You handle
tl1at icole does."
that magnificently."
As department staff gathered in Health
Derr took on the job in 2010, after serving
Sciences Facility II to congratulate Derr for
as the Department of Pharmaceutical Scibeing named Employee of the Montl1, she
ences' graduate program coordinator. Derr's
thanked tl1em for the award and applauded
ability to juggle various tasks at once, her skill
their work as well.
at making complex grant-filing instructions
"I work for an excellent department with
seem simple, and her pleasant personality are
great co-workers," Derr said.
greatly appreciated by faculty who depend
on receiving grant dollars to conduct their

Wellness Hub Events Cover
Stress, Sustainability, CIM,
Job Offer Assessment
As tl1e spring semester gets into full swing, we remember that wellness is protective
against the stress and demands of graduate and professional school. The Wellness
Hub continues to host events that address every aspect of growth and development
for both the working professional and student, drawing the connection between
personal well-being and achievement through various wellness-centered programs.
Have you visited the Green Room? Located on the first floor of the Southern
Management Corporation (SMC) Campus Center, the Green Room offers students
a place dedicated to the discussion of sustainability issues and initiatives. UM Go
Green is looking for work-study students for this semester-if you're interested in
facilitating sustainability programming at George Washington Elementary School,
attending UM Go Green programming, and assisting with the development and
implementation of sustainability awareness efforts at the University, send an email
to gog;reen@umaryland.edu.
On March 14, tl1e Wellness Hub is hosting a program featuring Brian Berman,
MD, the founder of the Center for Integrative Medicine (CIM), an interdepartmental center at the School of Medicine. Berman will give a retrospective lecture
on the center's roots and successes, and its commitment to evaluating tl1e scientific
foundation of complementary medicine, educating health professionals and the
public, and integrating evidence-based complementary therapies into clinical care
to help people achieve and maintain optin1al health and well-being.
On March 28, students can attend a workshop on how to assess a benefits package when offered a job. Hosted by tl1e Student Financial Assistance and Education
Office, the workshop will train students how to break down the cost of each component of the compensation package-for both themselves and the employer-to
assess the total value.
In addition to wellness programming, the Wellness Hub offers a variety of
services such as coaching, wellness assessment, and relaxation instruction. Visit us
on tl1e third floor of the SMC Campus Center. Nursing motl1ers can take advantage
oftl1e lactation center 8 a.m. to 5 p.m. Monday to Friday.
The Wellness Hub has an event for everyone. To see the full list of upcoming
programs and to register, visit www.wellness.umaryland.edu. Stay connected by
following the Wellness Hub on Twitter at http.j/twitter.comfWellnessHub and on
Facebook at UMB Wellness Hub.

upcoming WELLNESS EVE_N
_T_S_ _ _ _ _ __

Git fhe l!ln1-versH1~ of Mar11land,
crne l=ound1ng eampus ...
.. .we blend a tradition of fine service with creative
planning and consistent event execution to bring
satisfaction to our clients every time.
With our staff of imaginative and well-trained professionals,
we have the expertise to customize your next event.

Present this ad when you book your next event *
and receive one of the following discounts:
•

e
•

5% discount with minimum of $500 food and beverage order
10% discount with minimum of $1000 food and beverage order
15 % discount with minimum of $1500 food and beverage order

hon appetit catering ISMC CAM Pus CENTER
p. 410 .706 .0640

e. cateringUMB@cafebonappetit .com
or ty.paup@cafebonappetit .com
o. SMC Campus Center, suite 324

• Managing Stress and Anxiety- March 8, SMC Campus Center, Room 351
• Grads on Track: Visioning and Goal Setting- March 9, noon (virtual
progran1)
• The Truth About Suicide: Real Stories of Depression in College- March
12, 4 to 5 p.m. , SMC Campus Center, Room 311
•Twenty Years Later: A History ofCIM- March 14, noon to 1:30 p.m.,
SMC Campus Center, Room 349
• Grow Your Greens- March 14, 12:30 to 1:30 p.m., SMC Campus Center,
Green Room
• Going Native- March 21, noon to 1:30 p.m., SMC Campus Center, Green
Room
• How to Assess Benefit Packages With New Job Offers- March 28, noon
to 1 p.m., SMC Campus Center, Room 351
• Git 'Er Done-March 29, 12:15 to 1:15 p.m.,SMC Campus Center,Room351
• Starting Your Own Garden-April 2, 12:30 to 1:30 p.m., SMC Campus
Center, Green Room
• Grads on Track: Financial Tips to Reduce Stress-April 6, noon to
1 p.m. (virtual program)
• Limitless: Understanding Nootropics-April 10, noon to 1 p.m. , SMC
Campus Center, Room 351
• Counting Your Chickens- April 11 , 12:30 to 1:30 p.m., SMC Campus
Center, Green Room
• Creative Leadership in Higher Education: Tai Sophia- April 19, 4 to
5 p.m. , SMC Campus Center, Room 351
• Grads on Track: The Last Mile Motivator-April 20, noon to 1 p.m.
(virtual program)
• Finding Happiness in the Workplace- April 30, noon to 1 p.m., SMC
Campus Center, Room 311
• Puppy Love- May 4, 11 a.m. to 2 p.m. , SMC Campus Center, Room 349

*To qualify, event order must be placed before 4/1112 and held
prior to 4130112

the wellness
ENRICHING ACADEMIC-LIFE BALANCE
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campus BRIEFS
University Launches Improved
Policy Website
A more comprehensive, easier to navigate
website on University p olicies has been
launched . T he website, http:j/cf. urnaryland.
edu/ urnpolicies, "is a maj or upgrade fro m what
was previously available," says Peter Gilbert,
MSF, the University's vice president fo r planni ng and acco untability.
Information on th e new site is arranged
under categories such as academic affairs,
fi nancial affairs, human resources, research,
and frequently asked q uestions. Policies also
can be found through a search by title or unit.
More University policies, including tl1ose
from th e O ffice ofResearch and Development
and the Department of Financial Services, will
be located at the site under its next p hase of development. "We are creating a single destination
fo r all University level policies," Gilbert says.
" Enhanced communication and imp rovements in info rmation technology are two of
the fu ndamental elements called for in our
new strategic p lan," Gilbert adds.
Users of th e old policy website should
change saved links and update bookmarks on
th eir computers, Gilbe rt says.

Federal Grant to Support New Primary
Care Program at Medical School
With p rin1a1y care expected to play a key role
in national health care reform, the School of
Medicine will use a five-year, $877,000 grant
from the federal H ealth Resources and Services
Administration (H RSA) to develop a program
aimed at increasing the nunilier of medical
students who choose p rin1aiy care sp ecial ties.
" We believe that our strong emphasis on
translational bench-to-bedside research only
strengthens our ability to focus on prima ty
care at the academic level," says E. Albert
Reece, MD , PhD, MBA vice president fo r
medical affa irs at the Unive rsity of Maryland
and dea n of the School of Medi cine. "W hile
we remai n a top-tier research intensive institution, we must recognize our responsibility to
primary care to ens ure access to health care,
especially in unde rserved communities where
health dispa rities may exist."
Primary care specialties, including family
medicine, pediatri cs, and internal medicine,
face a shortage of p hysicians, says Richard
Colgan, MD, lead inves tigator on the grant
and associate professor of family and communi ty medicine at the School of Medicine.

Consider
a Planned Gift
A planned gift through the University
of Maryland Baltimore Foundation, Inc.,

Building on a previous family medicine
initiative, a multidisciplinary team of faculty
p lans to create an ambitious academic program that will offer stud ents hands-on exp erience th roughout th eir fo ur years of medical
school. The prin1ary care track will fea ture
p artnerships with HRSA and Maryland's
Area H ealth Education Centers.

Model Developed
for Obesity Drug Testing
A study led by School of Pharmacy researchers
shows that overexpression of a sp ecific p rotein
in the brain of a transgenic mouse leads to
overeating and excessive body weight gain. The
res ults may aid testing of new obesity-controlling drugs and studies of the condition itself.
In a recent online issue of the International
J ournal of Obesity, Wanli Smith, PhD, assistant
p rofessor at tl1e School of Phannacy, and
colleagues report a link between the protein
synphilin-1 and obesity in tl1e mouse. The
researchers are collaborating with School of
Medicine researchers to detennine whether
obese humans also express more synphilin-1
th an others. They also are seeking collaboration with phannaceutical companies.
"We have a new fi.mctional model that no
one has done before," says Smith.

Women's Her-Story Month
Monday, March 26
The Campus Events Committee
will host the University's Women's
Her-Story Month event at the
Southern Management Corporation (SMC) Campus Center,
followed by a light lunch. Noon,
SMC Campus Center Ballroom.
For more information, send an
email to events@umaryland.edu.

Commencement

Discount Theater Tickets

Friday, May 18
Visit www.umary/and.edu/commencement for the schedule of events, hotel
and restaurant discounts, and cap and
gown information.

The Office of University Events and
the Hippodrome Theatre are offering
discount group tickets to the University
of Maryland community. Order online
and print tickets at your desk! Tickets
are available for a limited time only.
Contact the Office of University Events at
events@umaryland.edu for the ticket link
and offer code.

UPCOMING HIPPODROME LINEUP
• The Addams Family: March 6 to 8
• Memphis: April 3 to 8
• Mary Poppins: April 24 to May 6
• Mamma Mia : June 15 to 17

BioPark Tenant Seeks Partners
to Test Cancer-Fighting Innovation
The latest biotechnology company to locate at
tl1e University ofMaiyland BioPark fea tures a
gene therapy product that blocks cell division of
pancreatic and bladder cancer cells in laboratory tests. The company, Ablitech, Inc., which
moved its operation from Hattiesburg, Miss.,
to Baltimore, is seeking venture funding and
biotechnology partners to advance its patented
product, Versadel, into anin1al and human trials.
Versadel is a p olymer-based p roduct that
carries gene silencing bits of geneti c material
that can be directed to targets such as can cer
cells while slipping past the body's immune
defenses intact. A successful delivery system
has been an elusive goal of ge ne tl1erapies until
now, says Ken Malone, PhD, chief executive
offi cer at Ablitech. " We have successfully
turned off genes in several different cancer cell
lines including pancreatic and bladder cancers," Malone says. " This may be the future of
cancer tl1erapies."
Versadel is unlike previous delivery
systems based on virus carriers or p olymer
bubbles, which have had very limited success
as gene therapies, says Malone.
Ablitech chose the BioPark as its new locati on because " many p otential p artnerships are
available in th e city and state," Malone says.
" The University of Maryland's research has
a great reputation, and there are otl1er companies here we can partner wi th for a11m1al and
hwnan trials of our p rodu cts," he says.

Register for

Sign up for text messaging!
E2Campus is now the vendor for UM Alerts-the system used by the
Emergency Management Team at the University to notify the campus
community about emergencies and weather-related closings. UM Al erts
messages are sent via campus phones and campus email accounts. Users
also can register personal devices such as cellphones, BlackBerrys or
pagers that are capable of receiving text messag es. To sign up fo r UM
Alerts, visit www.umaryland.edu/ alerts.

can be a valuable component of your
retirement planning and can benefit
any of the University of Maryland
schools of dentistry, law, medicine,
nursing, pharmacy or social work;

~ Log on to CITS

the Health Sciences and Human
Services Library; or the Dr. Samuel D.
Harris National Museum of Dentistry.
A planned gift can :

✓
✓
✓
✓

Pay lifelong income
Shelter capital gains
Generate an income tax deduction
Provide a generous gift to any
school or program
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To learn more, contact
Thomas Hofstetter, JD, LLM ,
Senior Director, Planned Giving ,
at 6-2069, or visit
www. umaryland.edul plannedgiving.

As the Internet becomes more populated
witl1 sophisticated " hackers," tl1e Center for
Infonnation Technology Services (CITS)
reminds eve1yone at the University to renew
their vigilance in protecting against hannful
attacks on computers.
CITS has received reports of email messages sent to University account holders witl1
subject lines such as, "The 1miversity I.T.S
update," '\umuyland ACCOUNT User,"
and "IT Service Notification." 111e messages
seemingly come from "system support" staff
and warn of a variety of account problems.
These spam emails request that you visit a

link to verify your account or reply to the
message with your identification, password,
and full name and contact infonnation. Do
not do this!
These emails ai·e attempts (called " pltishing") to gain access to personal information.
The "From" address is forged (or "spoofed")
- it might be an actual email address, but it is
not where the email originated.
Never send passwords via email. The
University's infonnation technology staff will
never ask you to send yom password or ask
you to visi t a website to verify your account.
If You Receive a Phishing Email:

First, do not respond to the message for
any reason, including to scold or taw1t the
sender. If you do respond to a phishing message with your password, p lease notify the
CITS help desk and change your password
immediately.
Second, send the message to spam@
urna1y/,and.ed11 as an attachment so that
future phishing messages from the sender
can be blocked. Instructions 011 how to send
a message as an attachment can be fo1111d at

http:j/www. umaryland.edn/helpdeslljsyslerns/
ironportjdocjF01warding a Message as an
a ttcu-hment. pdf

EV Charging Stations Open
on Campus

arr.
l!unchtime Music. F.olk, anti-folk, indie, and
acoustic music from tne Scliool of Social
Work's Nancy Eddy. Noon to 2 Q.m., 1st
floor, Soutliern Management Corporation
(SMC) Campus Center.

portable gardens fm greens-as you learn
about tlie benefits of growing you~ own organic fooas with Vassie Hollamon, associate
airectm fm operations ana maintenance.
Registration is requirea. 12:30 to 1:30 p.m.,
SMC CamQus Cente~ Green Room. F.or more
information, contact gogreen13,umarylancl.
edu.

..

SMG Campus Center.

.

SMC Campus Center.
Refreshme ts will

a
Going Native. What are native plants ana
liow can tliey furtlier Baltimore's efforts
to become a more sustainable city? Find
out witli guest speal<er Mary Haracastle,

isinger, a Baltimore City mast
University of Maryland Extension

visit http_.1/cf. umary_lana.

Cl.ARE BANKS
"Driving a car like this changes your whole
perspective," says Bruce Jarrell, MD, FACS, the
University of Maryland's (UM) new chief academic research officer and senior vice president,
and dean of the Graduate School. " I commute
200 miles per week at interstate speeds. The
electric car is smoother and accelerates faster
than a regular car. I charge it in the parking lot,
and I don't spend a cent for gasoline. I like it."
Jarrell, who brought along his Chevy Volt
to the electric vehicle (EV) ribbon-cutting
ceremony onjan. 3 1, was one of two University EV charging station users to participate
in the official launch held on the first floor of
the Pratt Street Garage. There are 10 stations
in the seven University garages, all of which
charge vehicles free of cost.
Along with Jarrell, a group of eco-conscious attendees, many from the University's
Sustainability Steering Committee, applauded as jay A. Perman, MD, University
president, plugged in the ceremonial ribbon.
" My hope," says Tony Green, transportation demand management and customer
service manager in the Office of Parking and
Transportation Services, "is that EV stations
across campus help make electric vehicles
a reality." Green, who spearheaded the EV
charging station initiative, thinks that people
need to be able to charge in places that are
convenient to them. " H aving these stations
on our campus," he says, "aligns with the
President's Climate Action Plan and enhances
our student and faculty/staff knowledge of
alternative transportation as we continue in
our efforts to reduce our carbon footprint."
Bob Rowan, MS, associate vice president,
facilities and operations, pointed out that "30
percent ofUM's carbon footprint is from cars"
and that "we're working to find alternatives to
individual driving." Some of those alternatives
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Dr. Jarrell's Chevy Volt was ceremoniously plugged in at
the Jan. 31 "Plug in, Charge up" event.
are found in the University's carpooling and
car-sharing programs, the availability of bike
racks and a bike cage on can1pus, and the new
EV charging stations, among others.
Eliot Siegel, MD, professor of diagnostic
radiology and nuclear medicine at the School
of Medicine, brought his Nissan Leaf to the
event to demonstrate how a completely electric
plug-in car works. Siegel's 100 percent electric
car gets most of its charge from the solar cells
on his home. " It's completely quiet," he said.
" It never uses gas, which at this time of year, in
the cold and rain, is great." With 100 percent
instantaneous torque, the Leaf, according to
Siegel, goes from Oto 60 mph in about seven
seconds and takes six hours to charge from
empty to full. Siegel especially likes his iPhone
app that allows hin1 to control the LeaPs
indoor climate when he's not in the car.
Perman noted that sustainable transportation options are "clearly what we need for our
future." Perman emphasized this by telling the
crowd that "sustainability is the No. 1 issue
brought up by our students on the Q&A line"
and that "our students point us in the right
direction."
For more information about the EV
charging stations or alternative transportation
choices at UM, please visit www.parking.
umaryland. edu/Transportation/index. htm.

around CAMPUS
coming SOON
Starting next month, the University
of Maryland Faculty Senate will bend
your ear with a column devoted to
faculty senate news. Stay tuned!

SQring Wellness F.air. Come out for healtli
screenings ana assessments, aemonstrations, free massages, and giveaways. 10 a.m.
to 2 p.m., SMC Campus Center, Ballrooms
A and 8, free admission. Fm more information, contact Llulia Wiglitman at 6-0288.

The University's Office of Academic Affairs
and the Organization of African American
Students in Social Work (OASIS) held an
event Feb. 13 at the Southern Management
Corporation Campus Center to mark Black
History Month. The speaker was Helena
Hicks, PhD, MSW, a Baltimore civil rights
pioneer for her role in a 1955 sit-in at Read's
Drug Store, who is seated, left. Chair of
OASIS, Crystal Brown, is seated right. In the
back row, OASIS officers Simone Garrison,
left, and Latoya Jones stand with School of
Social Work Professor Llewellyn Cornelius,
PhD, LCSW.

visit http.1//nursing.
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correction
The February VOICE incorrectly listed
the sponsor of an event in the Around
Campus feature. Magician Bill Gross
was sponsored by Joe Davidson, DDS,
assistant professor in the Department of
Oncology and Diagnostic Services at the
School of Dentistry. Gross performed in
the School 's Urgent Care Dental Clinic.
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