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Oros Gift to Nursing School Funds New Wellmobile to Serve Uninsured 
ED FISHEL T he Wellmobile program is a public/ 

private partnership funded through indi-
NURSING- A $200,000 gift from vidual, corporate, foundation, and pub-
Marla Oros, MS, RN, an assistant dean lie grants. One mobile health van serves 
in the School of Nursing, and her entre- Prince George's and Montgomery coun-
preneur husband, D avid O ros, will make ties and the Balcimore metropolitan area. 
it possible for the School to purchase The other is on the Eastern Shore and, 
and outfit a third mobile health clinic to chis summer, provided services to 
serve uninsured children and adulcs in migrant workers and their families. 
Maryland. Each van is equipped with two exami-

Marla and D avid Oros say seeing nation rooms, a laboratory, and a recep-
firsthand chat the School's two current cion area with a videocassette player for 
Wellmobiles "make a difference in peo- health education. Services include physi-
ple's lives, while supporting nursing edu- cal exams, treatment and referrals, cancer 
cation and research" prompted the gift. screenings, substance abuse and smoking 

Marla Oros, an alumna of the School prevention programs, immunizations, 
and assistant dean for clinical practice and vision and hearing screenings. 
and services, leads the School's clinical T he School of Nursing manages and 

Marla Oros says her six years of 
Wellmobile experience have provided her 
with a few unexpected lessons. "I know a 
lot about chassis now," she laughs. "In 
order to withstand the wear and tear, I 
know chat the next Wellmobile will be 
builc on a commercial chassis rather than 
on a chassis designed for a recreational 
vehicle." 

The Timesheets, 
They Are A-Changin' 
ERIC BROSCH 

Marla Oros, MS, RN 
enterprise, which has grown to include operates the Wellmobile program with Starting Sept. 10, all exempt staff 
the Governor's Wellmobile Program, the "Wellmobiles are operated in partner- nurse practitioner faculty and students employees will crack their work hours on 

----'='pe a-t-es-l=le-alr-h--Cem er, 14-puhlK. ;,-._- -1--ship-wi-th-th.(5...(;Gmmunis e ffi<'o/ sei:"".,, ___ ___,,,r-0viding primar-;,-=, ~ i~-s-arnJ,.,~ ..,.._ _ _,___.,.i=-pL£ed..tim~heet.s...that,...=.rding..u..,-----
school-based wellness centers, the Marla Oros explains. "We always consult dents rotating through as part of their Al Fick, employee relations manager in 
Southwest Family Support Center, and a with local healch officers, community training in community health . "It is a Human Resource Services, will allow for 
senior-care center at the Urban Medical organizations, the school system, and career-changing experience for many of greater flexibility in scheduling and alcer-
Institute. ocher officials to explain chat the chem," Oros explains. "Being so close to native work arrangements, while keeping 

D avid Oros is founder and chief exec- Wellmobile is a tool to accom plish their patien ts with so many basic needs instills the University accountable to taxpayers 
utive officer of Aether Systems Inc., a objectives." T he 33-foot vans visit a sense of the importance of community as a public institution. 
wireless data communications company schools, health fairs, community and nursing, which is an area chat needs Instead of tracking "time in" and 
in Owings Mills. senior centers, and health departments. more nurses." "time out," exempt staff will only note 

Summer Break, From China to the Eastern Shore 
ERIC BROSCH 

M O NA ROCK 

ROSALIA SCALIA 

Summer is a time to cake annual leave, 
escape Baltimore's humidity, and maybe 
soak up some sun in O cean City. T he 
break also allows for non-traditional 
opportunities for students, faculty, and 
staff. T he stories chat fo llow are a sam
pling of the campus community's summer 
activities. 

Joan Carroll, a supervisor in general 
services, added "recycling ambassador" 
to her job duties chis summer. She's been 
tagging along with the teams distributing 
baskets, educating faculty, staff, and stu
dents about the new mixed-paper recy
cling program. 

It must have looked like the Depart
ment of General Services was going on 
the biggest shopping spree in University 
history when an 18-wheeler pulled up to 

their building and employees unloaded 

5,000 blue plastic baskets, enough to 
stock several grocery stores. 

Instead of going shopping, general 
services staff spent their summer putting a 
blue basket under every desk as part of 
their expanded recycling services. (Distri
bution continues through September.) 
Now employees can recycle white paper 
and newspapers, magazines, colored 
paper, and N CR forms. General services 
will still recycle books, cardboard, old 
computers, and scrap metal, but don't put 
those items in your basket. General serv
ices also doesn't want used napkins and 
tissues. T hose still go in your crash can. 

"Eighty percent of what people were 
putting in their trash cans can go in the 
new baskets," says Housekeeping Chief 
Ken Turner. He also says chat since they 
started distributing baskets in June, gen
eral services employees have recycled 14 
tons of mixed paper. T hat's up frcim the 
old average of six tons of white paper a 
month . By the end of the year, Turner 

General services collects about 15 to 20 
90-gallon containers of mixed paper to be 
recycled every day. 

expects chat the University will be recy
cling 40 percent of its waste- twice 
what the state requires. If you have any 
questions, call 6-0617, or if you need a 
recycle basket, call 6-7570. 
Continued on page 3 

the number of hours worked/leave taken 
each day. In addition, exempt employees 
will enter whole numbers on their 
cimesheecs instead of fractions of hours 
worked. 

"We wanted to recognize chat for 
exempt employees it's more about get
ting the job done than it is about being 
tied to an 8 to 5 schedule," says Fick. 
"The new system will give departments 
more flexibility to deal with minor varia
tions in work schedules and more leeway 
to set expectations for celework and 
ocher alternative arrangements." As 
always, however, employees m ust have 
documented, approved work schedules 
chat meet the operational needs of their 
departments. 

Leave-time policies remain the same, 
but after Sept. 10, exempt employees 
will no longer earn com pensatory time; 
all accumulated compensatory time must 
be used by D ec. 31. 

For more information, consulc your 
payroll representative or call the O ffice 
of H uman Resource Services at 6-7303. 



Campus Message: Welcome Backl 
-,i PRESIDENT DAVID J. RAMSAY, DM, DPHIL 

~ 
~ 

~ I hope you had an enjoyable, productive, 
and profitable summer. To chose of you 
who have been away, and co the students, 
faculty, and staff who have recently 
joined us, I wane co say, T he campus is 
alive with possibility. 

O ur physical plane is growing-chang
ing and transforming the west Baltimore 
landscape. The new Law/Social Work 
facility is well under way. We will break 
ground next month for our second 
Health Sciences Facility. We are complet
ing plans for our new Deneal School. 
And we hope co secure approval for a 
badly needed addition co our pharmacy 
school. These structures join our award-

winning Health Sciences and H uman Services Library and our nursing school building 
chat is just two years old. Our partners at the University of Maryland Medical Center are 
building a multi-million-dollar facility on Lombard Street chat will transform emergency 
medicine. And che much-heralded west side renaissance begins at our doorsteps. Splendid 
as they are, these buildings are only shelter for the University's teaching, research, and 
public service. 

I am delighted co report chat che 1999-2000 academic year proved most successful. 
We graduated our largest class ever, sending hundreds of newly minced doctors, lawyers, 
dentists, nurses, social workers, pharmacists, and biomedical researchers into their cho
sen professions. Research funding reached $182 million, up some 10 percent from 
FY1999. Philanthropic support reached an all-time high of $37 million, and we have re
structured our campus-based foundation co continue that growth. 

In Egyptian, Greek, and Roman mythology, the phoenix was che symbol of rebirth 
and renewal, rising from the ashes co herald the dawn of a new civilization. When I look 
around our campus, I am tempted to suggest that we adopt che phoenix as our symbol 
in much che same way our sister campus in College Park has adopted the terrapin. They 
can be slow and steady; we shall be meteoric! 

University Student Government Association 
The University Student Government 
Association was created co advocate on 
behalf of all University students. It repre
sents and is accountable to its student 
constituency. 

Membership 
Anyone can participate in the USGA, 
whether officially elected by a school or 
simply as an interested student. If you 
cannot become directly involved but want 
co make your ideas and concerns known, 
contact your school representative, call 
the USGA adviser at 6-7 117, slip a note 
under the USGA office door in the 
Baltimore Student Union, lower level, or 
call 6-2504. 

While every University student is a 
general member of USGA, leadership and 
representation in the organization are offi
cially decided by your school's student 
government association or your class. 
Each school selects USGA representatives 
annually. The coral number of representa
tives is based on enrollment in a particu
lar school or program. If you want to be 
an official representative or alternate, see 
your school's student affairs professional 
or your student government president. 

Be a Senator 
If you are a first-year student and would 
like co be involved with the USGA, 
nominate yourself for one of the two 
senator positions for your class. Each 
first-year class can send two representa
tives to the USGA Senate, a senator and 
an alternate. Come and join the USGA! 

Meetings 
T he USGA meets twice a month at 5:30 
p.m. (day of week decided in September) 
in the Baltimore Student Union, Terrace 
Lounge. All students are welcome. 
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University Student Government 
Association 2000-200 1 Officers 

President- Agnes Berki Cseresnyes 
Fifth-year PhD student, School of 
Pharmacy 
acseresn@umary/,and.edu 

Vice President- Brooks A. Morton 
Second-year student, School of Law 
penguinnet@aol.com 

Secretary- Nicole Grygorowicz-Lloyd 
T hird-year student, School of Law 
ngrygOO 1 @umary/,and.edu 

Treasurer- Tara Jensen 
Second-year student, Deneal School 
tjensOO 1 @umary/,and.edu 

Adviser- Cynthia Rice 
Director of Student Services 
crice@umary/,and. edu 
6-7117 

For more information, visit the USGA 
Web site: http:!!graduate. umary/,and. edu! 
studentlusgalindex. html. 

Staff Senate 2000-200 l 
T he University's Staff Senate serves as an 
adviser and channel of communication to 
the president in the areas of policy and 
procedures that affect the quality of the 
staff's work life and their level of contri
bution to the strategic goals of the cam
pus. Established in 1994, the Staff Senate 
has investigated and taken action on such 
staff concerns as domestic partnership, 
the inclement weather policy, contractual 
employment, and community outreach 
activities. 

T he Staff Senate consists of 24 staff 
members, with representation from each 
federal Equal Employment Opportunity 
Commission category: eight members 
from the Executive/ Administrative/ 
Managerial and Professional category 
combined; six from Secretarial/Clerical; 
two from the Skilled Crafts; and four 
each from the Technical and Para
Professional category and the Service/ 
Maintenance Worker category. 

Each senator serves a two-year term, 
with elections each May to fill 12 vacated 
seats. Four officers are elected from the 
Senate body co the Executive Committee, 
which includes the chair of the previous 
term. The Staff Senate has sub-commit
tees on policy, by-laws, legislative issues, 
nominations and elections, community 
outreach, and communications. The 
Senate holds five O pen Forum meetings 
each year, open co all employees, co dis
cuss major issues of staff concern. 

Visit the Staff Senate online at 
www.umaryland.edu!ssenate. 

2000-2001 Staff Senators 
Staff members may contact a representative 
in their area or any of the staff senators. 

Budget and Financial Analysis 
Robert E. Lyons, JD, 6-3824 
blyons@adminl . umary/,and. edu 

Budget and Financial Support Services 
Stephen Agnes, MBA, 6-6057 
sagnes@admin. umary/,and. edu 

Facilities Management 
David DeLooze 6-7569 
delooze@.fm. umary/,and. edu 
Joan Hooker, 6-5000 
jhooker@.fm. umary/,and. edu 
Augustine Marcano, 6-7570 

Facilities Management, General Services 
Hannah Mobley, 6-7200 
Ida Powell, 6-7200 
ipoweOO 1 @amin.1. umary/,and. edu 
Antoinette Wilson, 6-7200 

Facilities Management, Paint Shop 
John Barber, 6-7264 
jbarberd@aol.com 
Keith A. Thomas Sr., 6-7264 

Financial Services 
Brenda Blake, MBA, 6-2435 
bb/,ake@admin 1. umary/,and. edu 
Kathryn Anne Newman, 6-3859 
knewma@admin. umary/,and. edu 

Health Sciences/Human Services Library 
Sandra Williams, 6-7760 
swilliam@hsll. umary/,and. edu 

Human Resource 
Services/ Administrative Services 
Dana Randolph, 6-7 17 1 
drandolph@hr. umaryland. edu 

School of Law 
Lu Ann Marshall, 6-4128 
lmarshal@/,aw. umary/,and. edu 

School of Law Library 
Judy Lank, 6-7270 
j lank@/,aw. umary/,and. edu 

School of Medicine, Cancer Center 
Michelle Simons-Evelyn, MS, 8-1906 
msimone@umcc. umary/,and. edu 

School of Medicine, Dean's Office 
Jessica Bird, MEd, 6-8722 
j bird@som. umary/,and. edu 
Brenda B. Brown, 6-3528 
bbrown@som. umary/,and. edu 

School of Medicine, Pharmacology 
Mabel Zelle, MA, 6-3563 
mzelle@umary/,and.edu 

School of Pharmacy 
Lavern Jones McCoy, 6-5128 
lmccoy @rx. umary/,and. edu 

School of Pharmacy, Dean's Office 
Lisa Calvert Chalk, 6-4922 
lchalk@rx. umaryland. edu 

School of Pharmacy/Poison Center 
Connie 0. Mitchell, 6-7604 
cmitchel@rx. umary/,and. edu 

Student Affairs 
L. Beth McSweeney, 6-6 13 5 
bmcsween@gssfa. umary/,and. edu 

T obacco can harm anybody-men, women and children. But some of smoking's 
ill effects, from cervical cancer to complications during pregnancy, are reserved 

only for women. Experts will present research on tobacco and how it affects women 
in ways that are different from men. 

Friday, November 10, 2000 
Baltimore Marriott Inner Harbor Hotel, Baltimore, MD 

TOPICS INCLUDE 

~ Lun~ Cancer Screening 

~ Tobacco and Cervical Cancer 

~ Tobacco and Oral Health 

~ Tobacco, Nicotine and Fetal Brain Damage 

~ Smoking Cessation 

~ Tobacco Addiction 

~ Cardiovascular Efiects of Smoking 

~ Smoking and Reproduction 

~ Smoking and the Musculoskeletal System 

The Women's Health Rtstarch Group, the Department of Epidemiology & Preventive R>R MORE INroMiU10N CON'l'ACr. 
Medicine, and the Greenebaum Cancer Center, University of Maryland, Baltimore Patrlcla Hawthorne 

The University of Maryland School of Medicine Phone: 410-7()6..2866 
The Department of Obstetrics, Gynecology & Reproductive Scienm and the Graduate E-mail: whrg@epi.umaryland.edu 

School, University of Maryland, Baltimore http://medschool.umaryland.edu/-
Bristol-Myers Squibb, Ortho Biotech, and Parke-Davis: A Division of Pfiw; Inc. womenshealth/ 



Summer Break Offers Non-traditional Opportunities 
Continued from page I 

Carrie Burmaster, 
MSW, director of 
counseling, traveled to 
China on a whirlwind 
10-day working trip 
sponsored by 
Academic Affairs' 
Women's Health 
Research Group as 
part of the national 
People to People 
ambassador program. 
She and 15 other 
female faculty mem
bers from U.S. univer
sities were part of a 
delegation that visited 
five cities and met with their Chinese 
peers to discuss "Women in Policy. " 
Among the issues they discussed were 
China's growing elderly population, 
domestic violence, and mental health. 

"The amazing thing is that many 
Chinese academics had already heard of 
or knew about the University of 
Maryland and sought me out," says 
Burmaster. 

New Mexico and Arizona were desti
nations for two groups of dental students 
led by Samia Elias, BDS, MS. T hese 
delegations of dentists spent two weeks 
on reservations, fitting the Navajo for 
dentures. 

Speaking from the clinic, fourth-year 
dental student Sasan Moghaddame-Jefari 
described his work in New Mexico: "I 
have four or five patients in my caseload, 

__ __.,,.,,d-1-ha:v~ to outfit them for dentures. 
The patient I just finished working on is 
a 92-year-old man who speaks no 
English. But he gave me a big ol' smile 
when I fi tted him with a set of dentures." 

The work is hard, says Moghaddame
Jefari. "We work from 8 a.m. to 11 p.m., 
Monday through Friday. Last week, we 
didn't have the warm water we needed, 
but you learn to make do." 

Fourth-year dental student Christina 
Lin put in her two weeks in Arizona. 
"There were people who waited a whole 
year for us to come there," she says. 
"T hey went an entire year without teeth." 

"By going on the trip, I was able to 
explore different fields. I like them all, 
and I wanted to know more about this 
field, " says Lin, though she plans to spe-

Carrie Burmaster, standing third .from the 

right, was part of a "Women in Policy" 

delegation to China. 

cialize in pediatric dentistry. 
One of Lin's five patients was a 50-

something artist who crafts wooden fig
ures. "He told me that the first thing he 
was going to do with his new dentures is 
eat corn. He had corn fields, but he was 
not able to eat any of it. " 

To Lin, while the trip proved to be 
hard work, it was also fun. "I have never 
been to that part of the country. I could 
have booked a tour, but I would have 
never gone onto an Indian reservation 
and worked with the people." 

Constance Saltz-Corley, PhD, profes
sor of social work, and 
a group of social work 
students teamed with 
students from th 
physical therapy 
department and the 
nursing school to pro
vide services at an 
adult day-care center 
in western Maryland. 

Called the 
Interdisciplinary 
Prevention in Rural 
Communities proj-
ect, "UMB students 
who usually take classes 
in their own programs 
get together and work 
as a team to benefit the community," 
says Corley. 

Applying classroom knowledge, the 
students designed activities to stimulate 

the bodies and minds of clients with 
Down syndrome, hearing and sight 
impairments, and a variety of mental 
and physical handicaps, some caused by 
strokes. 

Kim Fowler, a third-year physical 
therapy student, said in a Cumberland

Times News interview that rural clients 
suffer from decreased socialization 
because there are fewer programs and 
accessibili ty is limited. As a result, 
depression ranks high among adult day 
care clients. 

On the Eastern Shore, Pamela Lentz 
Williams put her newly earned master's 
degree in nursing to work volunteering 
on one of the state's Wellmobiles. 

"The mobility is great. You get to 
treat more people and work with fami
lies that have no other resource to get 
health care," says Williams. One of her 
favo rite client stories is that of a 
Nigerian mother who came to the 
United States seeking political asylum. 
"This woman was educated in Brussels 
and is well trained," says Williams, "but 
she could not get a job. She was deter
mined that she would seek health care 
for her family and kept every appoint
ment and followed up with our recom
mendations. It's people like her that 
make it all worth it." 

The open pit barbecue in .front of the stu

dent union drew lunch crowds .from across 

campus this summer. 

Oral Health Summit to Focus on Better Dental Care for Children 
ED FISHEL 

DENTAl-Advocates for better dental 
care for Maryland children will gather 
Sept. 22 in Baltimore for an "Oral 
Health Care for Kids Summit," organ
ized in part by the University. More than 
250 health care professionals, legislators, 
and public health officials from across 
the state have been invited to focus on 
strategies for legislative solutions. 

"Despite being the fifth-wealthiest 
state, Maryland is near the bottom in 
dental care for children," says Norman 
Tinanoff, DDS, MS, chair of the 
Department of Pediatric Dentistry. 
"There's a long history of inattention to 
this, and we're trying to make up for it 
now." 

Although the state provides funding 
for children on Medicaid to see a dentist 
at least once a year, according to 

Tinanoff, "only 17 percent of these 
Maryland children see a dentist." 
Tinanoff cites low Medicaid reimburse
ments as a disincentive causing many 
dentists to avoid practices for low-income 
children. 

For the last three years, Gov. Parris N. 
Glendening and state legislators have 
worked to increase funding for dental 
services. In 1998, legislation was passed 
to provide oral health services for chil
dren and pregnant women under the 
state's Medicaid program. In the last ses
sion, legislation was passed that helps 
relieve the debt-loads of dentists who 
treat a certain number of Medicaid recip
ients. O ther bills were passed that 
authorized local tax credits for dentists 
practicing in underserved areas and that 
encourage retired dentists and dental 
hygienists to provide free care. 

"We're looking for bigger and better 

things this year, " says Tinanoff, who is 
working with Assistant Vice President for 
Government Affairs Barbara Klein, MS, 
CPA, to organize the event. 

Conference participants will spend the 
day working in small groups on proposals 
that would increase Medicaid payments 
to doctors, expand the dental workforce, 
and increase compensation for "safety-net 
clinics," including the University's. 

Dental School Dean Richard R. 
Ranney, DDS, has played a key role in 
the legislative initiatives. 'The work of 
Dr. Tinanoff and others in the School to 
improve oral health care in Maryland is 
central to our mission," he says. "Aside 
from their clinical and educational value, 
these community service efforts are total
ly in keeping with our goal of improving 
quality oflife for Marylanders." 

The summit will be at the Baltimore 
Marriott Inner H arbor hotel. 

In the News 
"When I go to my kid's second-grade 
class to give a talk, they know it's 
wrong to dump bad chemicals into the 
air and water." 
-Visiting professor in the School of 
Law's environmental law clinic Steven 
P. Solow, JD, quoted in the June 23 
Daily Record. His previous position was 
chief of the environmental crimes sec
tion of the U.S. Department ofJustice 
in Washington, D.C. (See story on 

page 5) 

"In my research ... when parents 
were asked why they chose to adopt 
a foreign-born child rather than an 
American-born, among several responses 
one went something like, 'I won't have 
to deal with birth parents."' 
-Howard Alstein, PhD, professor 
in the School of Social Work, writing in 
an opinion piece for the June 22 
Baltimore Sun about the Supreme 
Court's decision supporting an adult 
adoptee's right to access their birth 
record. 

"They look like regular human beings, 
no fangs or claws or jaundiced eyes." 
-Paul H. Ephross, PhD, professor in 
the School of Social Work, quoted in a 
July 24 Des Moines Register article about 
pedophiles who seek employment in 
day-care centers. 

"We still need urgently to identify the 
next drug and to have it on deck and 
affordable." 
-Christopher V. Plowe, MD, PhD, 
assistant professor in the School of 
Medicine and chief of the malaria sec
tion at the Center for Vaccine 
Development, quoted in a July 9 
Baltimore Sun article about drug-resist
ant strains of malaria in Africa. 

Broadcast Summary 
Geoffrey L. Greif, DSW, associate dean 
in the School of Social Work, was inter
viewed July 6 by WBAL-TVl 1 regard
ing sibling rivalry between the tennis
playing sisters Serena and Venus 
Williams. 

WBAL-TVl 1 filmed University Police 
Officer Shirleen Berry and faculty and 
staff members as they demonstrated 
self-defense techniques during a R.A.D. 
(Rape Aggression Defense) class. The 
spot aired July 20, following "ER." 

On July 27, WBAL-AM aired a taped 
interview with University Fire Marshall 
Robert Burke about the University's 
new capping device, which is designed 
to deter vandalism to outside sprinkler 
connections. 

Ronald S. Wade, director of the School 
of Medicine's division of anatomical 
services, was interviewed about mum
mies on KOHK-TV, Fox 25 in 
Oklahoma City. Wade, who is duplicat
ing old Egyptian techniques, says, 
"the dead can teach us a lot." 
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School of Law 

The School's Student Bar Association 
was named the American Bar Association 
Law School Division's North East 
Regional Student Bar Association of the 
Year. The region includes 44 schools 
from Maine to Maryland. 

Peter E. Quint, LLB, professor, co-spon
sored "The Unification of Germany: 
Problems of Transition in Comparative 
Perspective," a symposium at Sc. John's 
College in Annapolis from July 22 
through Aug. 4. 

School of Medicine 

In honor of her community service, 
Claudia R. Baquet, MD, MPH, associ
ate dean for policy and planning, was 
named a medical honoree for the Black 
Living Legends Awards by the National 
Juneteenth Museum in Baltimore. 

Lindsay W. Black, PhD, professor in the 
Department of Biochemistry and 
Molecular Biology, was elected vice chair 
of the summer 2002 Federation of 
American Societies for Experimental 
Biology conference on virus assembly in 
Saxtons River, Vt. He will chair the con
ference in 2004. 

Michael S. Donnenberg, MD, professor, 
departments of medicine and microbiol
ogy and immunology, head of the 
Division of Infectious Diseases, was 
selected as the national Squibb Award 
recipient for his work in infectious dis
eases. The award, which recognizes a 
career of major research and teaching 
accomplishments by individuals younger 
than 45, will be given at the annual 
meeting of the Infectious Diseases 
Society of America on Sept. 7 in New 
Orleans. 

Eric J. Hodgson, a fourth-year student, 
was appointed to a four-year term on the 
National Board of Medical Examiners, 
representing the American Medical 
Student Association. 

Eric C. Marshall, MD, third-year resi
dent, Department of Family Medicine, 
was one of 20 recipients of the 2000 
Mead Johnson Awards for Graduate 
Education in Family Practice. Considered 
the highest award a resident can receive, 
it reflects the recipient's family medicine, 
community, and teaching work. 

Ligia Peralta, MD, associate professor, 
Department of Pediatrics, and founder of 
the Adolescent Medicine Outreach 
Initiative, received the National 
Collegiate Athletic Association (NCAA) 
Sports Program Award for community 
service to the University of Maryland 
Eastern Shore National Youth Sports 
Program. Peralta and volunteers provided 
pre-participation sports physicals and 
prevention services for nearly 300 under
served youth from Somerset, Wicomico, 
and Worcester counties. 
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Tyson Tildon, PhD, professor, 
Department of Pediatrics, received the 
Alexis de Tocqueville Society Award from 
the United Way of Central Maryland for 
his community service. 

Ann Tseng, second-year medical student, 
received a Schweitzer Fellowship, recog
nizing a model community-service proj
ect to improve Baltimore's health care 
needs. Tseng will work with the 
Coalition to End Childhood Lead 
Poisoning, along with Neil Siegal, MD, 
assistant professor, Department of Family 
Medicine. 

David J. Weber, PhD, associate professor 
in the Department of Biochemistry and 
Molecular Biology, was invited to serve 
on the U.S. Department of Health and 
Human Services' Molecular and Cellular 
Biophysics Study Section, Center for 
Scientific Review. His three-year term 
began July 1. 

School of Nursing 

Patricia A. Abbott, PhD, RN, FAAN, 
assistant professor and specialty coordi
nator of the nursing informatics track, 
was elected chair of the National 
Nursing Informatics Working Group 
of the American Medical Informatics 
Association. Abbott also was appointed 
to an expert panel by the Agency for 
Healthcare Research and Quality and the 
American Academy of Pediatrics Center 
for Child Health Research to study the 
use of information technology in chil
dren's health care. 

$9 
Student 

Rush 
Tickets! 
available for most 
orchestra concerh 

Thomasine D. Guberski, PhD, RN, 
CRNP, associate professor and specialty 
coordinator of the adult primary care 
nurse practitioner track, serves as chair of 
the National Organization for Nurse 
Practitioners Task Force on Adult Nurse 
Practitioner Competencies. 

Kathryn Montgomery, PhD, RN, senior 
specialist for leadership and management 
initiatives and acting chair, Department 
of Education, Administration, Health 
Policy and Informatics, received the U.S. 
Public Health Service Distinguished 
Medal of Honor from U.S. Surgeon 
General David Satcher for leadership and 
innovation during her tenure as associate 
director of nursing and chief, Nursing 
Department of the Clinical Center at the 
National Institutes of Health. 

School of Pharmacy 

Larry Augsburger, RPh, PhD, Shangraw 
Professor of Industrial Pharmacy and 
Pharmaceutics, organized the American 
Association of Pharmaceutical Scientists 
Dietary Supplements Forum: Explaining 
the Science ofNutraceuticals June 28-30 
in Washington, D.C. Augsburger is the 
immediate past president of the AAPS. 

Richard N . Dalby, PhD, associate profes
sor, was one of the organizers of the sev
enth Respiratory Drug Delivery 
Symposium in Palm Harbor, Fla., in 
May. The symposium included podium 
and poster presentations by several stu
dents from the School. Dalby also taught 
the 1 Och annual Inhalation Aerosol 
Technology Workshop at the School in 

July. The workshop draws participants 
from North and South America, Europe, 
and Asia. 

School of Social Work 

Caroline L. Burry, PhD, assistant profes
sor, received the University System of 
Maryland Women's Forum's Faculty 
Research Award for her proposal, 
"Training Birch Mothers to Care for 
Their Infants With Prenatal Substance 
Abuse." 

Howard A. Palley, PhD, professor, 
served in June as academic visitor at the 
Department of Preventive and Social 
Medicine and at the Bioethics Centre, 
School of Medicine, University of Otago, 
Dunedin, New Zealand. 

Margarete I. Parrish, PhD, assistant pro
fessor, will be included in the sixth edition 
of Whos Who Among Americas Teachers, 
which profiles the "best teachers in 
America, selected by the best students." 

Betsy Vourlekis, PhD, associate profes
sor, was recognized as a "social work pio
neer" by the National Association of 
Social Workers for her "accomplishments 
and outstanding contributions to the 
social work profession." 

Laurels are run on a space-available basis 
and are subject to editing. Contact Rosalia 
Scalia at rscalia@oeamail. umaryland. edu 
or 6-7946 

• Free Checking 
• Low Loan Rates 
• PC Banking (eSECU) 

IISEC 
UMB Branch & ATM: 11 S. Paca St 

Campus ATM: Student Union 

410-296-7328 
800-879-7328 

.secumd.org 

$10 in a Share Savings account opens your SECU membership. $25 to open a checking account. 



New Low Professors Bring Real Life Into Classroom 
BRIAN SHEA professor with the Environmental Law 

Program. 
LAW-The debate about copyright This year, Solow will take the place of 
infringement and Napster, the online program director Robert Percival, JD, 
music sharing service, has been joined by who will spend a year's sabbatical at 
everyone from members of heavy metal Harvard. When Percival returns for the 
band Metallica to members of Congress. 2001-2002 academic year, Solow will fill 
For Suzanne Parker, JD, one of three new in for Environmental Law Clinic director 
faculty members in the School of Law, Rena Steinzor, JD. 
the Napster controversy is a real-life "He's nationally known as a scholar 
opportunity from which to teach intel- and a writer in the area of environmental 
lectual property law. law," Solow says of Percival. "I relied on 

Parker, a graduate of the University of and used his work in the past, both as a 
Maryland, College Park, and the teacher and as an attorney." 
University of Virginia School of Law, Solow also knew about the work 
views intellectual property as one of the Steinzor's clinic has done, and says the 
most dynamic areas of the law. She adds faculty position was "a really great 
that career opportunities in intellectual chance" for him to return to teaching. 
property are increasing. In addition to Prior to coming to Baltimore, the 
Napster, she cites biotech projects, such New York native worked at the 
as mapping the human genome, as exam- Department ofJustice as chief of the 
pies of real-world intellectual property Environmental Crimes Section. Before 
law challenges. joining the justice department, Solow 

Parker, who was a partner at the law taught at Pace University in New York. 
firm of Kenyon & Kenyon, will teach as The other new face at the law school 
a one-year visitor but hopes to become a hails from even farther away. Lisa Fairfax, 
permanent part of the faculty. A former JD, whose specialty is corporate law, 
captain of the Maryland track and field grew up in Los Angeles. 
team and a member of the U.S. Women's Fairfax came east to attend Harvard, 
Sevens Rugby team, she meets a long- where she earned her undergraduate and 
term goal by joining the faculty. law degrees. She joined the firm of Ropes 

"Teaching is something I've always & Grey, eventually moving to their 
wanted to do-even since my undergrad- Washington, D.C., office. From there, 
uate days," she says. ''After litigating for the move to Baltimore was an easy one. 
10 years, I was ready for a change. I felt "I think the University of Maryland, 
it was time for me to give back." from a professor's perspective, has a lot to 

Steven P. Solow, JD, another new fac- offer as far as the depth and experience of 
ulty member, is returning to the class- the other professors," she says. "Teaching 

" 

Employees of the Month 
May 

July 

Nancy Steele 
Executive Administrative Assistant, 
Office of External Affairs 

Nominator's Comments: 
Nancy Steele is an outstanding executive 
administrative assistant and a loyal 
employee of the University for 31 years. 
Nancy has constant interactions with the 
president's office and major individual 
and corporate donors to this institution. 
She is an effective communicator and is 
highly respected by her colleagues. She is 
always calm and focused under pressure 
and in difficult situations. She is a gra
cious team player eager to fill in whenever 
necessary and will always go the extra 
mile to get the job done with a smile. 

Susan Szekely 
Program Management Specialist, 
School of Pharmacy Department of 
Pharmacy Practice and Science 

Nominator's Comments: 
Susan Szekely is one of the unsung 
heroes of our department. Everyone 
seems to agree that she is an outstanding 
employee, but because most of her work 
is done "behind the scenes," it is easy to 
overlook the enormous contribution she 
makes on a continual basis. Susan is 
responsible for payroll and regularly 
works under tight deadlines. Over the 
last few years, I have worked closely with 
her to ensure that students funded by our 
faculty are paid correctly. I have never 
heard a complaint from a student about 

room after seyeraL:icears_v.m.cking.in__ch~ - -t- ~~· ~~nde.cfu.Lopp.o.rtu.nicµ.o_co,~ ~-___..,.-
Clinton Administration. Solow came to bine my practical experience with the --------------
Baltimore partially because of the accom- more theoretical [side of law] ." ----------------------------------
plishments of two professors he will fill in 
for during his two-year term as a visiting 

New Biosofety Officer Handles Hazardous Duty 
M ONA ROCK 

Bloodborne pathogens, biosafety prac
tices, potentially infectious agents, 
recombinant DNA, and toxins are some 
of the issues that could surface for 
University researchers. All, and many 
more, are the primary concern of the 
newest member of the environmental 
health and safety staff. 

Richard W Gilpin, PhD, joined EHS 
as assistant director and biosafety officer 
in July. According to director James J. 
Jaeger, PhD, Gilpin will be a permanent 
member of the University's committees 
on biosafety and recombinant DNA. 
He may be sitting on committees but 
Gilpin says his main concern is keeping 
the campus community safe. "I will 
spend most of my time stressing the 
importance of employee safety and 
teaching them how to keep from being 
exposed to dangers," he says, adding, "I 
also would like to expand laboratory 
safety training." 

Another aspect of his position will be 
to advise researchers on safe ways of han
dling and disposing of research materials. 
"I will make sure that the University pro
vides assistance to researchers and keeps 
them in compliance with federal regula
tions," he says. 

T hat shouldn't be too difficult a chal
lenge if Gilpin's roster of professional cer-

tifications and affiliations is any indica
tion (Technical Resource Individual, 
Howard Hughes Medical Institute, and 
Certified Biological Safety Professional, 
American Biological Safety Organization, 
among others). For the last 11 years he 
was a biosafety officer at Johns Hopkins 
Hospital and University, where he con
tinues to be a professor; he has held pro
fessorships at the Medical College of 
Pennsylvania and Thomas Jefferson 
University. With more than 40 presenta
tions and publications to his credit, his 
most noteworthy work has been in the 
study of Legionella pneumophila. He 
earned his doctorate in microbiology and 
public health from Michigan State 
University and did post-doctoral work as 
an NIH fellow at the University of 
Rochester. 

T he Office of Environmental Health 
and Safety offers risk management serv
ices and training in biosafety, radiation 
safety, occupational safety and health, 
waste management practices, fire safety, 
fleet safety, workers' compensation, and 
msurance programs. 

Gilpin can be reached at 6-7055 and 
rgilpin@ehs. umaryland. edu. 

The NEW Sprint PCS 
Free & Clear Plan is Here! 

All Plans Include: 
• Voicemail 
• Numeric Paging 
• Caller ID 
• Call Waiting 
• Call Forwarding {$.10/min.) 

Get a FREE option 
at no additional charge: 

Long Distance 
or 

Night & Weekend Minutes 
or 

Sprint PCS Wireless WebsM 

Ask about our most popular value ... 
500 minutes for just $49.99 a month! 

Other Rate Plans Available 
Receive up to $140 off price of the handset! 

- UMB Student Union -
September 5, 11-4 • September 18, 11-4 
September 6, 11-4 • September 20, 11-4 
September 13, 11-4 • September 26, 11-4 
September 15, 11-4 • September 27, 11-4 

For more information, call Tim Curry 
410-769-5948 

University of Maryland Faculty, Employees, and Students 
Receive 500 Night/Weekend minutes FREE per month for 1 year! 

~ Sprint.. The clear alternative to cellular.111 Sprint Pcs· .. . 
A c,...to stot-of tho tanns and mtrictions of tho Sprint PCS f,.. I Cloor Pion f0< Bu1i1ns b Milillo ii tflo St>rint PCS Cloor a Sinplo fodl 6"ido lo< - A 1.2 or 3 
yoor -..- b llqUi,od lo<"'°"' llscouols. Cllcit Cl10d! ond pn,of of~ ,oquind. Tho Sprint PCS f,- I Cloor Pion for Buslnou and tho 150/500 ootl 170/700 
plons moy oot be used in conjollctioo wilfl COf1lio otflor promo1ienr, mcount, ond cantntL induding tflo Dff-l'wJWoollnrf O,tion ond Pfll!Oid Pfw. Seo ,.__ for 1,1 
dotailL Ettectivl 1111 minueo r,to lllfizld dopondl DA olficiont U10 of idldod mt11- 0-. roto, n l .3D,lniouto for tho 150/500 and 1.25/ninUII f0< tflo 170/700 pion • ....,.. 
mtalllldc:alo,atilmilllniceplonsmoynryby-. lodudodnoutannotlfOld flrlocolDf illlllilt•cocoh,.._roomiog offthoSprintPCSNll1ioowidoflo!Mrl 
nu. locol roamiag coll III chl"'4 ot 1.89/miout> 0< l.39,1,i,uto, dopoogng on tho locaf - specific offffl. loog-mot- cols __ roaming off tho Sprint PCS.
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Quality Care 
Quality Care, the University's health care 
plan, will again be among the benefit 
choices offered to employees during open 
enrollment throughout October. 
Quality Care is a Preferred Provider 
Organization (PPO) that, unlike other 
plans, allows members to choose providers 
from three networks. The first network 
consists of University health care 
providers, with services covered 100 per
cent after a small co-pay. The second net
work offers access to health care providers 
in the CareFirst BlueCross BlueShield 
PPO. Members who choose from these 
providers pay a higher co-pay and, in 
some cases, a deductible. Out-of-network 
services are similar to other plans. 

A recent member satisfaction survey 
showed that employees enrolled in the 
program are pleased with its benefit 
structure and the customer service they 
have received. Since January, the pro
gram's membership has almost doubled. 

According to the plan's administrator, 
Tate Showers, contractual employees can 
realize a tax savings by choosing Quality 
Care. Departments that elect to subsidize 
a portion of a contractual employee's 
health care costs have traditionally 
included that subsidy in the employee's 
paycheck, where it is taxed. Contractual 
employees who choose Quality Care will 
not see the subsidy as part of their pay
check. Instead, the subsidy is taken 
directly from the department, and the 
employee is billed for their portion of the 
premium. 

Throughout Open Enrollment in 
October, Quality Care representatives 
will make presentations in various 
departments to explain the program to 

employees. Program representatives will 
also be at the Open Enrollment Fair. For 
more information, stop by the Quality 
Care office in the Administration 
Building, 737 W Lombard St., call 
6-2614, or go online to www.umaryland. 
edu/hslqc. 

Shipping Hazardous Materials 
University departments ship a variety of 
hazardous materials, including infectious 
materials, dry ice, and chemicals. These 
shipments fall under a variety of regula
tions, depending on the material, the 
mode of transportation, the commercial 
carrier, and the destination. By regula
tion, all persons shipping hazardous 
materials must be trained in the many 
requirements associated with this activity. 
If a commercial carrier suspects an error, 
the minimum consequence is the return 
of the package to the shipper. More seri
ous consequences range from the loss of 
valuable heat-labile research material to 
the imposition of fines in the thousands 
of dollars. 

To satisfy the training requirement, 
Environmental Health and Safety offers 
a course that covers Department of 
Transportation, International Air 
Transport Association, and Centers for 
Disease Control regulations as they per
tain to infectious material shipments, 
focusing mainly on shipping papers, 
packaging, labeling, and marking. More 
information about the course is available 
on the EHS Web site at www.ehs.umary
land.edu/Trngltraining.htm. If you have 
questions about shipping hazardous 
materials, call the Environmental Health 
and Safety (EHS) Hazardous Waste 
Division at 6-7207. 

Health Sciences and Human 
Services Library 
DRUG INFORMATION WEB SITES 

On July 1, the library launched Drug 
Information Web Sites for Consumers, 
an online resource with links to Internet 
sites reviewed by information specialists. 
The list of recommended sites includes 
links to the Center for Drug Evaluation 
and Research, the International 
Bibliographic Information on Dietary 
Supplements, MEDLINE plus Drug 
Information, Pharmacy and You, Proper 
Use of Medications, and two sites housed 
at the School of Pharmacy: the Maryland 
Poison Center and the University of 
Maryland Internet Drug Information 
Service. The new site joins other con
sumer-based sites available from the 
HS/HSL home page. 

FINDING RESEARCH FUNDING 

Grant and funding resources are now 
available through the library's Web site. 
The recently launched Research Funding 
site is available from the home page by 
selecting "Information Resources" and 
then "Selected Internet Resources," 
which leads to a list that includes 
"Research Funding." This link takes users 
to a list of more than a dozen resources, 
including the Chronicle of Philanthropy, 
Community of Science, Foundation 
Center, GrantsNet, and the Office of 
Research and Development's Campus 
Research Funding Watch. 

NEW ADDRESS 

The Health Sciences and Human 
Services Library is now online at 
www. hshsl. umaryland. edu. 

The 'Magic of Conflict' 
Is conflict draining your vitality? 

Human Resource Services is again 
offering "The Magic of Conflict," an 
experiential workshop that draws from 
the principles of the non-violent martial 
art Aikido. Participants will learn how to 
view conflict as an opportunity and learn 
strategies for resolving conflicts creatively. 
Based on The Magic of Conflict by 
Thomas F. Crum and facilitated by Terri 
Werner, MS, manager of organization 
development in Human Resource 
Services, the workshop is comprised of 
four half-day sessions the afternoons of 
Oct. 2, 9, 16, and 23, with reading and 
practice assignments between classes. 

Class size is limited to 16; call 6-5615 
to register. The $160 cost, payable by 
IDT, includes books and materials. 

CPR Classes 
The Dental School CPR Training Center 
is offering renewal classes Sept. 14, 19, 
and 25 , from 8 to 10 a.m. in the GP 3 
Clinic. Pre-registration and pre-payment 
of $30 are required. For more informa
tion, call 6-3622. 

Research Volunteers Needed 
Exercise (lower extremity only) three 
times a week, 15 to 20 minutes per ses
sion, at the Department of Physical 
Therapy gym. Participants must be 
healthy, without injury or impairment to 
lower-extremity function, and will not be 
allowed to lift weights with their lower 
extremities during the study. Maximum 
pay for perfect attendance during the 12-
week study is $186. For more informa
tion, leave a message for E. C. LeRoy, 
MD, at 410-908-9454. 

Rest Your Tired Feet And Let Your Fingers 
Do The Walking 

Let us do the search for you! 
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Drive Nets 2,000 Books for Local Elementary School 
MONA ROCK 

What began with a brainstorming ses
sion by a coalition of campus depart
ments and students providing clinical 
services at a west Baltimore elementary 
school last spring snowballed into a cam
paign that ended this summer with the 
donation of more than 2,000 books. 

Anthony Shay, Tameca Jackson, and 
Cindy Rollo, under the direction of 
Trish DiPaula, MSW, LCSW-C, clinical 
instructor at the School of Social Work, 
began internships at James McHenry 
Elementary School with the intention of 
finding funding for a tutoring and men
toring program. O nce that program got 
under way, however, the children needed 
books and materials to practice at home 
what they learned in tutoring sessions. 
When the University group first teamed 
with the elementary school, DiPaula 
knew they didn't have a lending library. 
T he group came together, and after 
"extensive collaboration" organized the 
book drive. 

A campus-wide coalition organized 
the University-wide book drive. "T he 
coalition of representatives has truly 
been amazing," says DiPaula. "It really 
shows how the University came together 
to reach beyond the boundaries of cam
pus and truly lent a hand to help the 
community. I can't take credit for this 

Employment 
T he University's Annual Giving office has 
several part-time positions available for 
students. Candidates must be currently 
enrolled college students able to work 
evenings and who have an outgoing per
sonality, an excellent command of the 
English language, and can communicate 
clearly. Telemarketing experience is desir
able. For more information, call 6-8488. 

Real Estate 
Roland Park: Modern, furnished base
ment efficiency w/private entrance. 
Includes utilities, parking, washer/dryer, 
AC, in exchange for 12.5 hours weekly of 
household management (chores, errands, 
cleaning---one child) . Must have safe car, 
non-smoker. O ne-year lease, security 
deposit. Call 4 10-467-0800. 

wonderful program. It was truly a cam
pus-wide effort." 

The coalition worked with teachers 
and administrators from McHenry to 
determine what types of books were 
needed, then kicked off the book drive 
at the University's annual celebration of 
Dr. Seuss' birthday in March. About 100 
McHenry third-graders attended. Books 
were collected in receptacles in the lobby 
of each building on campus. 

"T he new books are beautiful," says 
Sherry Lebowitz, who teaches third 
grade at McHenry. She anticipates that 
they will be catalogued and the library 
will open when the school year starts. 

"Reading is a big focus at our school," 
Lebowitz says. "[But] the library had 
taken a beating, and we are anxious to 
get it lending again." 

T he coalition plans to host a book 
drive next year for another partner 
school. 

"The University 
came together to 
reach beyond the 
boundaries of cam
pus and truly lent 
a hand to help the 
community." 

Spacious, private, 2 BR apartment in 
wooded, residential neighborhood of 
Windsor Hills (20 min. west of campus). 

pore es, 1rep ace, 1 win ow 
$525/month, includes heat & water. 
Call 410-367-1572 after 6 p.m. 

Services 
Dirt and Dust Piling Up? Too busy to 
clean? Let the Cleaning Genie Solution 
work for you. Call Bikram Pokhrel at 
4 10-598-9207 for a free estimate. 

OFFICE SPACE AVAILABLE 
12K sq. ft of prime space at ground level. 
Close to campus in Carrol l/Camden Area 
(Near the Stadia). As is or fit to suit
reasonable rates. Contact Dick 0'Keefe, 
901 Ostend Street, 410-727-0148. 

* * EGG DONORS WANTED * * 
Women- earn $2,700 as an egg donor-healthy, 

mature, age 20-29, average weight, to donate eggs 
for an infertile couple. MedicaVlegal expenses paid 
plus $2,700 compensation for a 2 week part-time 

commitment. Confidentiality at all times. Call Family 
Building Center Inc. 410-494-8113, Towson. 

Need More Room? 
Don't wait unt il you can 't move ar ound your office. Call 

HARBOR CITY SERVICES 
We will store and service your files in a secure facility. 

Palletizing and open shelf storage available. 
• REASONABLE PRICES • QUALITY SERVICE • 

Call us at 410/328-3286 or fax requests to 410/539-7320. Visa accepted. .............. 
• Light Office Moving 

Efficient and available on short notice. Fully insured. 

• Surplus office furniture & medical 
equipment 
Come shop at our warehouse at 1100 Wicomico Street. 
Call for appointment and directions. 

• Pre-Move Packing, Envelope Stuffing 
Call us for details at 410/328-3286. 

RETIREMENT INSURANCE MUTUAL FUNDS TRUST SERVICES TU ITI ON FINANC ING 

Tax-def erred 
solutions from 
TIAA-CREF can 
help you reach 
your retirement 
goals faster. 

When you're investing for retirement, the adage "never put off unti l tomorrow 
what you can do today" doesn't apply to taxes. 

That's because investments that aren't eroded by taxes can add up to significantly 
more money for you- money you can use to supplement your pension and 
Social Security. 

Let our consultants show you all the advantages of tax deferral, or call us for a 
free tax-savings calculator. 

Supplemental Retirement Annuities (SRAs), IRAs and other tax-saving solutions
alon with TIAA-CREF's low exgenses and solid histor:y of erformance-can helg 
you invest tax smart today so that you can reach your retirement goals faster in 
the years to come. 

* Note: Under federal tax law, withdrawals prior to age 59½ may be subject to restrictions, and to a 
10% additional tax. 

TAX DEFERRAL MAKES A DIFFERENCE 

$102,068 
Tax-deferred savings after taxes• 

$67,514 
After-tax savings 

$100 per month for 30 years 

In this hypothetical example, setting aside $ 100 a month 
in a tax-deferred investment with an 8% return in a 28% 
tax bracket shows better growth after 30 years than the 
same net amount put into a savings account. Total returns 
and principal value of investments will fluctuate, and yield 
may vary. The chart above is presented for illustrative 
purposes only and does not reflect actual performance, or 
predict future results, of any TIAA-CREF account, or 
reflect expenses. 

Ensuring the future 1.800.842 .2776 
for those who shape it.· 

www.ti aa-cref.org 
For more complete information on our securities products, please call 1.800.842.2733, ext. 5509, to request prospec
tuses. Read them carefully before you invest. • TIAA-CREF Individual and Institutional Services, Inc. distributes the C_REF 
and TIAA Real Estate variable annuities. • Teachers Personal Investors Services, Inc. distributes the Personal Annu1t1es 
variable annuity component, mutual funds and tuition savings agreements. • TIAA and TIAA-CREF_ Life Insurance Co., 
New York, NY, issue insurance and annuities. • TIAA-CREF Trust Company, FSB provides trust services. • Investment 
products are not FDIC insured, may lose value and are not bank guaranteed.© 2000 TIAA-CREF 08/03 
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Sept. 5: 5:30 to 7:30 p.m. USGA General 
Senate Meeting. Terrace Lounge in the 
student union. For more information, 
call 6-7714 or 6-7117. 

Sept. 7: 11 a.m. to 2 p.m. Fallfest, the 
University's annual orientation festival will 
be held in front of the Health Sciences 
and Human Services Library unless it 
rains, in which case it will be moved to the 
student union and Courtyard Cafe. 
Festivities include food, music, prizes, and 
a showcase of campus programs and 
opportunities. 

Sept. 18: 5 to 7 p.m. New Faculty 
Reception. Davidge Hall. By invitation 
only. For more information, call 6-8035. 

Sept. 19: 5:30 to 7:30 p.m. USGA 
General Senate Meeting. Terrace Lounge 
in the student union. For more informa
tion, call 6-7714 or 6-7117. 

Sept. 20: 8:30 a.m. to 4 p.m. Free 
Prostate Screening, including a question
naire, Prostate Specific Antigen (PSA) 
blood test, and a Digital Rectal 
Examination, in the University of 
Maryland Medical Center's Urology 
Clinic. To register, or for more informa
tion, call 8-5943. 

Sept. 21: 4 to 5 p.m. "Racial Differences 
in Metabolism in Obese Postmenopausal 
Women" presented by Dora Berman, 
PhD, and Alice Ryan, PhD, Division of 
Gerontology in the School of Medicine, as 
part of the Center for Research on Aging's 
monthly lecture series. Howard Hall, 
room 224. Refreshments served. RSVP by 
calling 6-4567 or e-mailing 
smiller@epi. umaryland. edu. 

Sept. 27: 11 a.m. to 1:30 p.m. Blood 
pressure screening in the student union 
lobby. Sponsored by the Athletic Center. 

2000 Holiday Schedule 
Holiday 

Labor Day 

Columbus Day 

Presidential 

Election Day 

Veterans Day 

Thanksgiving Day 

Thanksgiving Break 

Christmas Day 

New Year's Day 2001 
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Date Earned Usual Date Observed 

Sept. 4 Sept. 4 

Oct. 9 Dec. 27 

Nov. 7 Dec. 28 

Nov. 10 Dec. 29 

Nov. 23 Nov. 23 

Nov. 24 Nov. 24 

Dec. 25 Dec. 25 

Jan. l Jan. l 
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Jo R. Martin 
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ebrosch@oeamail. umaryland. edu 
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Submissions for the October issue are due by the 6 th 

of September. Submissions ore preferred via e-mail: 

ebrosch@oeamail.umaryland.edu; short submissions 

can be faxed to the number below. All copy is sub

ject to editing. Late submissions may be held for the 

next issue. 

Any commercial advertisements appearing in the 

VOICE by fi rms unaffi liated w ith the University do 

not represent endorsement. 

The VOICE is delivered through campus mail and 

to dropboxes throughout campus. Please contact 

6-7820 for the location of the dropbox nearest you. 

Office of External Affairs 
University of Maryland 
5 15 West Lombard St., 3rd floor 
Baltimore, MD 2 120 1 
410-706-7820 
4 10-706-0651 fax 

Sept. 29: 6:30 to 10 p.m. Welcome Cruise 
on the Bay Lady for first-time students, 
sponsored by the University Student 
Government Association. $10, includes 
sit-down dinner and dancing on all three 
decks. Dress is casual. For tickets or more 
information, call 6-7714 or 6-7117. 

Oct. 10 and 11: 10 a.m. to 3 p.m. Open 
Enrollment Fair in the student union. 
Includes representatives from each of the 
health plans and retirement plans, raffles, 
and give-aways. 

Oct. 26: 3 to 4:30 p.m. T he Center for 
Research on Aging's Advances in Aging 
Lecture, "Quality of Life at the End of 
Life: Two Views," presented by Thomas 
E. Finucane, MD, Division of Geriatric 
Medicine and Gerontology at Johns 
Hopkins Bayview Medical Center, and 
Diane Hoffmann, JD, professor in the law 
school. Veterans Affairs Medical Center, 
room 2B137. Refreshments served. RSVP 
by calling 6-4567 or e-mailing 
smiller@epi. umaryland. edu. 

Nov. 20: 1 to 5 p.m. The Eighth Annual 
Maryland Schiwphrenia Conference host
ed by the Maryland Psychiatric Research 
Center. Marriott's Hunt Valley Inn. $65 
for attendees with MDs and PhDs; $45 
for all ochers. Continuing education cred
its available for doctors, nurses, and social 
workers. For more information, call 
410-402-6051 or go online at 
www. mdschizoconf org. 

School of Social 
Work Continuing 
Professional Education 
Sept. 15: 8:30 a.m. to 4:30 p.m. Fall 

Seminar: "The 
Secret Life of 
Families: 
Concealing, 
Revealing & 
Healing" pre
sented by Evan 
Imber-Black, 
PhD. $125. 

Sept. 2 1: 8:30 a.m. to 4:15 p.m. 
"Treating Addictions in Task Groups" 
presented by Ron Rogers, MEd, LCPC. 

Sept. 22: 8:30 a.m. to 4: 15 p.m. 
"Building and Maintaining Effective 
Work Teams" (726-M); Karen M . Finn, 
MEd; University of Maryland, Shady 
Grove Center. 

Sept. 26: 8:30 a.m. to 4: 15 p.m. "An 
Introduction to Mindfulness-Based Stress 
Reduction in Mind-Body Medicine: 
Practice and Application" presented by 
Patty Cummings, MSW, LCSW-C. 

Sept. 28: 8:30 a.m. to 4: 15 p.m. "Art 
T herapy as a Tool and Technique in 
Clinical Intervention with Children and 
Adolescents" presented by Sandra B. 
Snow, PhD, LCSW-C. 

°Workshops are open to all professions. 
Pre-registration and payment are required. 
Classes cost $ I 15 and are taught at the 
School of Social °Work unless otherwise noted. 
For more information or to register for a 
workshop, call the Office of Continuing 
Professional Education at 6-1839. 

Athletic Center 
Foll Schedule 
Aerobics 
Cost: $30 for students and Athletic 
Center members; $40 for faculty and 
staff; $50 others 
This 13-week course begins Sept. 11, 
evening times to be announced. 

Body Change 
An eight-week exercise course utilizing 
dumbbells, exercise bands, and body bars 
to elicit positive muscular strength and 
endurance changes. Both athletic and 
motivating, Body Change offers a com
plete workout, with background music, 
for beginners and intermediates. This is 
not an aerobics class. Offered Tuesdays 
and Thursdays, with a class from noon to 

1 p.m. and another from 5:30 to 6:30 p.m. 
Cost: $30 for students and Athletic 
Center members; $35 for faculty and 
staff; $40 for others 
Begins Oct. 10 

CPR 
An accelerated class open to beginners 
but recommended for recertification. 
Classes limited to 15. Pre-registration 
required. 
Cost: $25 
Sept. 9, 9 a.m. to noon 
Sept. 9, Noon to 3 p.m. 
Sept. 23, 9 a.m. to noon 
Sept. 23, Noon to 3 p.m. 

R.A.D. 
This six-week women's self-defense 
course begins Sep t. 18 w ith Monday and 

Wednesday classes offered from noon to 

1 p.m. and 5: 15 to 6:15 p.m. 
Cost: $12 

Salsa Dancing 
Cost: $20 for students and Athletic 
Center members; $30 for faculty and 
staff; $40 for others 
Beginners class Tuesdays and Thursdays, 
6:30 to 7:45 p.m. 
Intermediate class Tuesdays, 8 to 9:30 p.m. 
T his eight-week course begins Sept. 14. 

Yoga 
Cost: $30 for students and Athletic 
Center members; $40 for faculty and 
staff; $50 for others 
Tuesdays, 5:30 to 7 p.m. 
This eight-week course begins Sept. 26. 

To register, stop by the Athletic Center, 
located on the top floor of the Pratt St. 
Garage. For information about courses and 
membership, call 6-PLAY or go online at 
http://umaryland.leaguelink.com. 

The Athletic Center is open MondaJ 
Thursday, 6 a.m. to 11 p.m.; Fridays 
6 a.m. to 10 p.m.; Saturdays, JO a.m. 
to 8 p.m.; and Sundays, 2 to 10 p.m. 
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