
''CAN YOU IMAGINE?'' 

FOUNDERS 

HS/ HSI.! -...__ __ 
\JNIVERSITY OF MARYLAlUJ ~ 

BALT!:vlORE 

SEP 'l 1999 

Bl """--'-'··· NOi l.11 CIRG. 

u N V E R 

VOLUME 1 7 NO . 

s 
• 

WEEK 1999 

INVEST IN EXCELLENCE 

Preparing for the return of students on Aug. 23, painter john Barber touches up a window on 
the Thurgood Marshall Law Library. The library, along with the entire School of Law, moved 
to Campus Center at Lombard and Greene streets this summer. 

Bou~~man Name~ to National A~visory Committee 
H ARRY BosK 

Joann Boughman, PhD, vice president 
of academic affairs and dean of the 
Graduate School, was appointed by 
Health and Human Services Secretary 
Donna Shalala to her Advisory 

Committee on Genetic Testing. The 13-
member group advises HHS on legal, 
ethical, medical, and social issues related 

to genetic testing. Recommendations 
from advisory groups for the Human 
Genome Project led to the creation of 

the advisory committee. 
Shalala selected Boughman from near

ly 200 nominees with distinguished 
careers in genetics, law, ethics, psycholo
gy, medical research, public health, social 

sciences, and patient/consumer advocacy. 
Boughman came to the University in 

1983 as an associate professor and became 
a full professor in 1990. Her research has 
focused on epidemiological approaches to 
the study of retinitis pigmentosa, deafness, 
congenital heart defects, and periodontal 
diseases. She is a Founding Fellow of the 

American College of Medical Genetics 
and served as vice president of the 
American Board of Medical Genetics. 
Additionally, she is a member of the Food 
and Drug Administration's Medical 

Devices Advisory Committee, which 
offers recommendations to ensure the 

quality and safety of genetic testing labo
ratories and genetic test kits. 

TUESDAY, OCTOBER 26 

STUDE NT BREAKFA ST 7 : 30 - 9 : 30 A . M. 

STA FF LU N CHEO N 11 : 30 A . M . - 1 P .M . 

WEDNESDAY, OCTOBER 27 

FACU LTY RESEAR CH LECTURE 

AND R ECEPTIO N 4 P .M . 

" SOLVIN G THE P UZ ZLE OF PERSISTENT PAIN" 

RO NAL D DUB N ER , DDS , PHO 

FACULTY RESEA RCH LECTURER OF THE Y EAR 
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THURSDAY, OCTOBER 28 
FOU N DERS W EEK G ALA 6 P .M . 

H YAT T REGE N CY B A LTIM ORE 

FRIDAY, OCTOBER 29 

GROU N DBREAKIN G FOR 

THE L AW/ SOC IAL W OR K BUILD IN G 

11 A.M . 

FDR I N FOR MATI O N, C A L L 6-8035 
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Rothenber~ Appointe~ Interim Oean of law School 
H ARRY BosK 

Professor Karen Rothenberg, JD, was 
named interim dean of the School of Law 
last month by President David J. Ramsay. 

Rothenberg, a faculty member for 16 
years, founded the School's Law and 

Health Care Program. US. News and 

World Report recently ranked the program 
second in its national survey of health

law programs. 
"Professor Rothenberg frequently con

tributes to today's national dialogue 

about health policy and has testified 

before_Congress ~ he regulation of 
cloning and on discrimination and priva-

cy issues related to genetic information," 
Ramsay says. "Her scholarship and 
expertise have earned her the respect of 

colleagues and students. She will be an 
asset to the law school during the 
University's search for a new dean." 

Rothenberg, a magna cum laude grad
uate of Princeton University, received her 

JD from the University of Virginia 

School of Law. Prior to joining the facul
ty at the University, she practiced with 
the Washington, D.C., firm of 

Covington and Burling. 
Donald G. Gifford, JD, resigned as 

dean in July to return to teaching and 
tort research. 

NIH Scientist New Oean of Researcn, Gra~uate Stu~ies 
Howard B. Dickier, MD, a scientist from 

the National Institutes of Health, has 

been chosen by the School of Medicine 

to be associate dean for research and 

graduate studies. Dickier will oversee the 

School's $130 million research program. 

The University ranks 13th among public 

medical schools in NIH funding. 
Dickier comes to the University from 

the National Institute of Allergy and 
Infectious Diseases, where he served as 

chief of the Clinical Immunology Branch 

for the past 10 years. 

He earned his bachelor's degree from 

The Johns Hopkins University and grad

uated first in his class at the George 

Washington School of Medicine. He 

spent 15 years at the National Cancer 

Institute conducting research in 

immunology before joining NIH. 
"The global aspect of my job [at the 

University] is to be a stimulus to the fac

ulty," Dickier says of his new position. 

He says his years of experience at NIH 

made him familiar with the microscopic 

details of the funding process, from 

choosing a study section to the relation

ship with the program officer. 

At NIH, Dickier was responsible for 

instituting a "hyper-accelerated award 

mechanism in immune disease trials." 

This mechanism cut the time from sub

mission of a grant to funding from 10 

months to 13 weeks. He also is well

versed in the macroscopic details of the 

scientific process, such as bringing 

researchers together and creating collabo

rative "interfaces" that will be the starting 

point for multidisciplinary projects. 

Dickier succeeds J. Tyson Tildon, 
PhD, who was associate dean from 1994 

until his retirement in June. 

law School Donates Ton of Surplus Textboo~s to Schools in Five African Countries 
CHRISTINE STUTZ 

Law students might complain about hav

ing to tote what feels like a ton of books 

in their backpacks, but that's nothing 

compared to the actual ton of law books 

sent last spring to Africa. 

Two shipments of surplus textbooks 

went to five law schools in Uganda, 
Kenya, Ethiopia, Ghana, and Eritrea 

after the Thurgood Marshall Law 

Library's recent move to 111 S. Greene 

St., the site of the old health sciences 

library. Professor Robert V Percival, JD, 

noticed there were excess books that 

would not be shelved in the interim 

library, and he suggested they could be 

put to good use in the African law 

schools. 

Percival, who heads the School's envi

ronmental law program, visited Kampala, 

Uganda in March to help train African 

law professors and legislators in environ

mental law. According to Michael Wolf, 

director of the American Bar Association's 

African Law Initiative, environmental law 

is of growing importance in these devel

oping countries. 

With Wolf's help, arrangements were 

made to send two shipments, each com

prising 25 40-pound cartons, to the 

schools. The texts covered such topics as 

civil procedure, taxation and constitu

tional law. 

James Benjamin, 27, was one of a 

handful of students who helped Percival, 

sort through books and pack them into 
cartons. "I think it was a real good pro

ject to allow law students overseas to 

learn more about legal processes in the 

U.S.," the second-year student says. 

The African Law Initiative was started 

in 1994 to strengthen ties between 

American and African law schools. It 

includes clinical legal education and 

exchange programs for law professors 

from both continents. 



Campus Message 
Over the years, this space has been dedicated to 
President Ramsay's column. This year he has invited 
campus leaders to use this space to discuss topical 

issues with the University community. Future 
columns will contain viewpoints fro m other deans 
and administrators. 

Dental School Dean Richard R. Ranney, DDS, is 
the fi rst contributor to Campus Message. He became 
dean in 1991 after five years at the University of 
Alabama at Birmingham School of Dentistry, 
including three years as dean. He earned his DDS at 
the University of Iowa in 1963 and an MS at the 

University of Rochester in 1969. 
Richard R. Ranney, DDS 
Dean of the Dental School 

Quire often I encounter a comment or incident that 

indicates that the oral health care activities of the Dental School are not always well under

stood on our campus. Let me rake this opportunity to briefly describe our contributions. 

T he Dental School is one of the largest single providers of oral heal th care in 

Maryland. In an average year, our teaching clinics have at least 80,000 patient visits from 

25 ,000 patients. Patients in the School's teaching clinics may be assigned to students 

who are in their third or fourth years of the DDS program or to residents in an 

advanced dental education program in general dentistry or (depending on the complexi

ty of the patient's needs) to a student in a clin ical specialty. Except for emergencies 

involving pain or infection, patients are accepted fo r comprehensive care on the basis of 

a preliminary screening of presenting oral conditions. 

Fees in the teaching clinics are generally lower than fees in the community, but more 

time is often needed to complete the treatment. Patients of the University of Maryland 

Medical System may also be treated in the General Practice Residency or Oral

Maxillofacial Surgery programs in the University of Maryland Medical Center. Care pro

vided by students or residents is d irectly supervised by Dental School faculty members. 

Finally, patients may be accepted by a participating full-rime faculty member for 

treatment under the School's Faculty Dental Practice Plan. All clinical special ties are rep

resented. Fees are comparable to those of private practices in the community. 

Most third-party dental payment plans are accepted in the teaching clinics. The 

Faculty Practice makes determinations separately as to which payment plans to accept, 

based on the coverage offered and costs of conducting the practice. Revenue from 

patient fees in these clinics funds nearly one-quarter of the total direct and indirect costs 

of the School's teaching and research programs. 

As a fringe benefit , the state provides approximately 70 percent of the cost of med

ical insurance fo r University employees. The Dental School would like to offer an 

employee benefit also, but the state currently does not provide anything toward a dental 

insurance plan. 

For more information on treatment options at our teaching clinics, call 6-8127. To 

register for a screening appointment, call 6-7 102. For more information about the 

Faculty Practice, or to schedule an appointment, call 6-7961. 

Y2K O&A: Payc~ec~s Will Be Rea~y for Jan. 7 
According to U.S. Department of Education Y2K focus groups, one of the offices 

most likely to be affected by the millennium bug is the business office. Will pay

checks be delivered on January 7 and January 21, 2000? 

In short, yes. You should feel comfortable chat multiple contingency plans have 

been developed to ensure the delivery of this critical service. As you may know, pay

roll documents are generated on campus and processed by USM Headquarters 

before checks are cue in Annapolis at the Central Payroll Bureau. This means that at 

least three automated systems produce your paycheck. Each of these systems has 

been analyzed, made Y2K-compliant, and rested. All supporting systems have also 

been certified as Y2K-compliant. 

What if our Y2K technology fixes fail? 

Each system has a back-up plan to ensure business continuity. For instance, the 

Central Payroll Bureau plans to cut checks for all January payrolls in December and 

store them in vaults. These will be issued in the event of a catastrophic failure. 

Should these checks be issued, adjustments for overtime and leave would be reflect

ed in future paychecks. Employees with direct deposit would be issued a physical 

check. Any employees hired after contingency checks are cut and stored would 

receive checks directly from the University. 

If you have a Y2K question you would like to see answered in the VOICE, e-mail it to 
Director of Administrative Computing Christopher Phillips at 
cphillip@admin 1. umaryland.edu. 
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University to Offer Own Healt~-Care Option in Octo~er 
N. C RAIG C UTTER 

Director, Human Resource Services 

University employees will have a new 

health-care option to consider during next 

month's open enrollment. In addition to 

the menu of state-sponsored health plans, 

employees may elect to enroll in 

University of Maryland Quality Care. 
UMQC will be available only to 

University employees and their families. 

The plan will feature the same compre

hensive coverage offered by the state

sponsored PPO plans at a highly com

petitive price. Unique to the plan is its 

combination of community-based pri-

mary care and campus-based specialty 

care. Families will enjoy close-to-home 

routine care with access to the resources 

of the University Physicians and the 

University of Maryland Medical Center 

for their specialty care. 

Participants will select their own pri

mary and specialty providers without 

going through a "gatekeeper." T he least 

expensive option will be the plan's net

work. H owever, participants may also 

access the Blue C ross PPO network or 

may select an out-of-network provider. 

Look for more information about 

University of Maryland Quality Care 
this month. 

Exem~t Pay Plan Bein~ Revisea to Remain Com~etitive 
N. C RAIG C UTTER 

Director, Human Resource Services 

In January, the University will implement 

a new pay structure for its 800 "Classified 

Exempt," ''Associate Staff," and 

''Academic Administrator" employees. 

Unlike existing pay structures for 

those employees, which are standard 

throughout the University System, the 

Exempt Pay Plan will be specific to our 

University. Ir will include updated job 

descriptions and marker-based salary 

ranges competitive with public graduate 

institutions of similar size, as well as 

industries in the region. Within these 

salary ranges, employees will be paid on 
a basis of their individual performance 

and contribution to the campus mission. 

H uman Resource Services conducted 

employee focus groups to collect feed-

back about the plan. T his feedback 

included the following suggestions: pay 

should be linked to a combination of 

performance and job market value; docu

mentation of performance needs another 

level of review to improve fai rness; pay 

issues need to be communicated through 

multiple channels; and more market data 

is needed. 

Implementation of the new plan struc

ture will not affect the pay of individual 

employees. However, a number of 

changes will be evident, such as a differ

ent set of pay ranges, different job titles, 

and proposed guidelines to tie pay to per

formance. When the process is complete, 

job descriptions will be posted on the 
human resources Web site under the 

quick-link "Compensation." The site will 

also invi te feedback about the proposed 

policy and procedure changes. 

Grants, Contracts Up 323% Over l O Years 
$170 Million 
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Since FY 87, research, training, and service contracts and grants have tripled, fro m 558 

awards worth $51.2 million to 1,325 awards worth $165 .3 mill ion. In the last fiscal year, 

applications were made for 1,845 contracts and grants worth a to tal of $270.7 million. 

In the School of Medicine, total grants and contracts increased 12.5 percent in FY 99, 

from $122.8 million to $138.1 million. Income fro m the School of Medicine Practice 

Plan increased 10 percent, from $89.2 million in FY 98 to $98 million in FY 99. 



Neuro~syc~oloijy Proijram, Ou~e University to Stu~y Pfiesteria's Effects on Peo~le 
H ARRY BOSK 

The School of Medicine's neuropsycholo

gy program recently finalized an agree

ment with Duke University to collaborate 

on a study examining the human health 

effects of Pfiesteria exposure. A $2 mil

lion grant from the National Institute of 

Environmental and Health Science 

(NIEHS) is funding the study. The 

NIEHS funds are the first in the country 

for an intensive study of Pfiesteria's effects 

on the brain and central nervous system. 

Lynn Grattan, PhD, associate professor 

and director of the Neuropsychology 

Program, is the study's principal investi

gator. JoAnn Burkholder, MD, professor 

of aquatic ecology in the Botany 

E~ucation Proijram Continues 

to Oraw National S~eaKers, 

Reijion's Social WorKers 

ROSALIA SCALIA 

The School of Social Work's Office of 

Department at North Carolina State 

University, will also work with the 

North Carolina research team. 

In August of 1997, massive fish kills 

associated with Pfiesteria occurred in 
the Pocomoke River and adjacent water

ways on the Eastern Shore of the 

Chesapeake Bay. Fishermen and others 

who had contact with the water report

ed a variety of symptoms including 

fatigue , headaches, respiratory irritation, 

diarrhea, weight loss, skin rashes, and 

memory problems. 

After hearing the findings of a med

ical team led by J. Glenn Morris, MD, 

head of the Division of Hospital 

Epidemiology in the School of 

Medicine, Gov. Parris N. Glendening 

temporarily closed the Pocomoke River 

and other affected waterways in the state. 

Major fish kills had occurred in North 

Carolina rivers before Maryland's experi

ence with Pfiesteria. Working with her 

colleagues at N.C. State, Burkholder was 

the first person to identify Pfiesteria pisci
cida as the cause of the fish kills and to 

associate it with human illness. 

Burkholder will assist with the screen

ing and education of persons who contact 

the North Carolina laboratory because 

they suspect they have been exposed to 

Pfiesteria. Grattan also hopes to recruit 

subjects for the study who may have been 

exposed to Pfiesteria in Maryland. 

Presiaent Ramsay Joins Boaras of Association 

of Acaaemic Healtn Centers, Greater Baltimore Committee 
In recognition of his expertise and 

experience dealing with the challenges 

facing academic medical centers, the 

Association of Academic Health Centers 

has invited President David J. Ramsay, 
Continuing Professional Education has OM, DPhil, to join its Board of 
become a significant resource to the b h" 0 b 

GBC Board, whose mission is improving 

the city's business climate. The GBC 

addresses issues that affect the region's 

ability to be competitive. A recent GBC 

initiative is the restoration of the 

Hippodrome Theater, which the 

University owns. Other initiatives include 

efforts to reduce violent crime, establish a 

community court, and strengthen drug 

treatment resources. 

Directors. His term egins t 1s cto er 
region's social workers and human service and will be for three years. 

professionals who want to hone their skills Additionally, Ramsay has become a 

and augment their knowledge. The office member of the board of the Greater 
o ffers a commnanon of 70sanimrrs;-worv:-:c---+=---------~-----

Baltimore Committee. The city's major Ramsay will serve a two-year term. 
shops, and certificate program presenta- business and civic leaders serve on the 
tions, drawing about 2,700 participants 

annually from the Mid-Atlantic region. 

According to coordinator Patricia Boland, 

MSW, participants have also come from as 

far as Chicago, New York, and Japan. 

The office's two certificate programs 

focus on child and adolescent treatment 

and human service management. While 

the workshops are half- and full-day, the 

three daylong seminars per year feature 

nationally recognized experts. 

On Sept. 15, Terrence Real, MSW, ther

apist and best-selling author, will examine 

chronic depression in the American male. 

A pioneer in the development of new theo

ry and therapy techniques and co-director 

of the Family Institute of Cambridge's 

Gender Research Project, Real urges men 

and women to discard cliched notions of 

gender and accept that feelings are human, 

rather than masculine or feminine. 

"The seminar will demonstrate thera

peutic techniques to empower women 

and reconnect men," says Julee Kryder

Coe, MSW, assistant dean for continuing 

education at the School of Social Work. 

According to Real, "the ultimate cure 

for male depression is intimacy." In his 

book, I Don 't Wtmt to Talk About It: 

Overcoming the Secret Legacy of Male 
Depression, he asserts that there are two 

types of male depression-overt and 

covert-and that men who suffer from 

covert depression may lash out. 

"For every man who suffers from overt 

depression, there are probably five who 

suffer from covert depression," says Real. 

Kenneth V. Hardy, PhD, a professor of 

marriage and family therapy at Syracuse 

University, explored adolescent violence 

during a daylong seminar in July. 

Me~ical Sc~ool Grant to Hel~ C~il~ren Access Healt~ Coverage 

A $752,000 grant from the Robert 

Wood Johnson Foundation will enable 

the School of Medicine to establish 

"Maryland Initiative: Covering Kids. " 

This three-year, statewide program will 

focus on identifying children without 

health insurance who have been espe

cially difficult to reach. The medical 

school will work with governmental 

agencies, nonprofit organizations, and 

the business community to enroll as 

many as 11,000 children. 

Claudia Baquet, MD, MPH, associ-

ate dean for policy and planning in the 

School of Medicine, and Mary Leach, 

PhD, executive assistant to President 

David J. Ramsay, are co-principal investi

gators. According to Baquet, the grant 

will operate three pilot projects in 

Baltimore City and County, Montgomery 

and Prince George's counties, and rural 

Western Maryland. Leach says the grant 

furthers Gov. Parris N. Glendening's 

efforrs to ensure that Maryland children 

have access to quality health care. 

WOMEN'S ENVIRONMENTS & WOMEN'S HEALTH 

Experts in occupational medicine, environmental toxicology, epidemiology, and 
environmental law will discuss current issues in how women's health is 

affected by environmental exposures in workplaces, homes, and neighborhoods. 

October 22, 1999 
Renaissance Harborplace Hotel • Baltimore, MD 

TOPICS INCLUDE 

Women's environments-work and the home 

~ Agricultural exposures for women 

~ Environmental exposures and uterine fibroids 

~ Legal and ethical implications of environmental 
and occupational risks ~ Effects of environmental exposures on age of puberty 

~ Musculoskeletal disorders in the workplace ~ Effects of job stress and life stress on women 
~ Lead poisoning, menopause, and women's health 

HOSTED BY: 

~

Women"s 
Health 
RCSfarth 

~Group .~ 
HONOREE: Mrs. Teresa Heinz, The Heinz Family Foundation 

University of Maryland PROGRAM I N HEALTH AND WHRG 
Center of Excellence TH E E NVIRONMENT Ellen Silbergeld, PhD 
in Women's Health 410-706-2866 

Sponsored by The Uniwrsity of Maryland School of Medicine 
Funded by The Heim: Family Foundation 

w hrg@epi.umaryland.edu 
www.MarylandWomensHealth.org 

In t~e News 
''Baltimore is the only place in the 

worU where venomous marine ani

mal.s will predictably appear in 

abundance. And this year, we shouU 

be set up for a nice abundant year. " 

-Joseph W Burnett, MD, professor 

and acting chair of the dermatology 

department, editor of Jellyfish Sting 
Newsletter, quoted in a June 23 

Baltimore Sun story on the season's 

abundance of jellyfish, "an animal 

which ejects a projectile that pene

trates human keratin [a component 

of the skin) with the force of a stiletto 

heel on an airline fuselage." 

"When I started practicing 25 years 

ago, the judges wouUn't tolerate it. 

They are tolerating it. They are 

allowing it to happen. They are 

accepting mediocrity at best. " 

-Jerome E. Deise Jr., JD, associate 

professor in the School of Law, quot

ed in a July 19 Baltimore Sun story 

on problems with timely evidence 

disclosure in city courts. 

''Physicians have to know hundreds 

of conditions, but a patient can 

become an expert in just one. " 

-Frieda 0 . Weise, MLS, director of 

the Health Sciences and Human 

Services Library, quoted in USA 
- Today, July 13, on_the..gr=ing,iv-ail::. _ 

ability of online medical information. 

"Spanking is about getting the chi/,d's 

attention so they can have some fear 

of [reverence for] you. As the chi/,d 

matures, the fear turns into respect. A 

little fear and a little guilt are good, 

as long as you've established love and 

trust." 

-Aminifu R. Harvey, DSW, associate 

professor in the School of Social 

Work, quoted in an article on the 

pros and cons of spanking in the June 

issue of Essence. 

Media Office Surveys 
University Experts 

As part of its new, customized media 

relations service, the Local_ News 

Bureau is distributing a survey this 

fall to gather information on the 

research, projects, and achievements 

of the faculty, staff, and students. 

The media relations office plans 

to use the survey to compile a list of 

University experts willing to speak 

with the media on a variety of top

ics. The media relations office pro

vides training prior to interviews and 

handles all arrangements with 

reporters, editors, and producers. 

For more information about the 

survey or the Local News Bureau, 

contact Rosalia Scalia at 6-7946. 
The survey is also available online at 

www. oea. umaryland. edu/survey. html. 
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ADMINISTRATION 
T. Sue Gladhill, MSW, vice president of 

external affairs, was re-elected vice chair

woman for the 1999-2000 term of the 

Anne Arundel Community College 

board of trustees. 

University Police Officer William 
''Archie" Griffin received the Susan B. 

Anthony Dedicated Service Award at the 

10th annual R.A.D. (Rape Aggression 

Defense) Convention in Richmond, Va. 

in July. 

The Office of Media Relations received 

a media fellowship from the Council for 

Advancement and Support of Education. 

A team of national journalists judged 

applications from several hundred 

schools, and the University's was one of 

27 selected. The fellowship on "The 

Neurobiology of Pain and Pain 

Management" gives the University the 

opportunity to host a national journalist 

for three to five days. 

DENTAL SCHOOL 

Remy Blanchaert, MD, DDS, assistant 

professor of oral-maxillofacial surgery 

and director of microsurgery, gave a pre

sentation titled "Medical Assessment of 

the Dental Patient with Cardiovascular 

Disease" as part of a continuing dental 

education program sponsored by the 

Dental School. In addition, Blanchaert 

was a guest on the television program 

"Open Wide: A Look at Dentistry." 

Neil Sullivan, DMD, clinical assistant 

professor of oral-maxillofacial surgery, 

gave a presentation titled "Twelve 

Principles of Successful Implant Surgery" 

to the Maryland State Dental Association. 

Robert A. Ord, DDS, MD, professor 

and division head of oral-maxillofacial 

surgery and Remy Blanchaert, MD, 
DDS, published a chapter, "Local 

and Regional Flap Reconstruction of 

Maxillofacial Defects," in WardBooth 

Schendel, Hauseman, eds. Maxillofacial 

Surgery. 

Michael Miloro, DMD, MD, joined the 

faculty of the oral-maxillofacial surgery 

department as an associate professor and 

postdoctoral program director. He also 

will serve as the department's principal 

representative to the Shock Trauma 

Center. Miloro received his dental, med

ical, and general and specialty training at 

the University of Pennsylvania and 

served as a faculty member at The Ohio 

State University. 

James R. Hupp, DMD, MD, JD, pro

fessor and chair of oral-maxillofacial 

surgery, attended the summer meeting of 

the American Board of Oral and 

Maxillofacial Surgery in Michigan as a 

director of that organization. He also 

chaired a meeting in Chicago of an ad 

hoc committee of the American 

Association of Oral and Maxillofacial 

Surgeons. 

Ronald Dubner, DDS, PhD, professor 

and chair of the Department of Oral and 

Craniofacial Biological Sciences, published 
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"The Neurobiology of Pain'' in the July 

issue of the Proceedings of the National 
Academy of Sciences. 

SCHOOL OF LAw 

Dana Morris, JD, assistant dean for 

career development, was appointed the 

National Association for Law Placement's 

Liaison to the American Bar Association 

Commission on Minorities in the 

Profession. 

Robert V. Percival, JD, professor and 

director of the environmental law pro

gram, was awarded the Amazon.com 

Award for Best-Selling Book in 

Environmental Law in 1998 (for Law 
and the Environment: A Multidisciplinary 
Reader) . 

Edward A. Tomlinson, JD, professor, 

presented "Security for a Commercial 

Loan: Historical and International 

Perspectives" at the Conference of the 

Society of Ancient Near Eastern Law at 

The Johns Hopkins University. 

SCHOOL OF NURSING 

Barbara Heller, EdD, RN, FAAN, dean 

of the School of Nursing, was named 

"Outstanding American Jewish Nurse" 

by the Nurses Council ofHadassah, the 

Women's Zionist Organization of 

America, for her efforts to advance the 

status of nursing in the United States and 

in Israel. The award was cited in the July 

30 issue of Baltimore Jewish Times. 

SCHOOL OF MEDICINE 

"ABC World News Tonight" featured the 

complementary medicine program's 
research in a story about the increased 

acceptance of complementary medicine 

for pain treatment. Maryland Public 

Television will air a segment about the 

program's research on Sept. 30. 

J. Glenn Morris, MD, head of the 

Division of Hospital Epidemiology, will 

head a task force formed by the Maryland 

Department of Health and Mental 

Hygiene Secretary Georges C. Benjamin 

to study recommendations issued by the 

Centers for Disease Control and Prevention 

related to Legionnaires' disease. 

Birgit Roerig, PhD, assistant professor of 

anatomy and neurobiology, won an 

Alfred P. Sloan Research Fellowship to 

study the development of the visual cor

tex of the brain. 

Shawn W. Robinson, MD, assistant pro

fessor in the cardiology division, received 

a Henry C. Welcome Fellowship Grant 

from the Maryland Higher Education 

Commission. 

Student Jodi DeMunther presented a 

poster at the recent joint meeting of the 

Northeast Group on Student Affairs and 

the Northeast Organization of Student 

Representatives. It displayed information 

about an annual week-long domestic vio

lence program sponsored by the medical 

school's American Medical Women's 

Association chapter. 

SCHOOL OF PHARMACY 

Jane V. Aldrich, PhD, has been promoted 

to full professor in the Department of 

Pharmaceutical Sciences. 

Nicole J. Brandt, PharmD, was named 

assistant professor of geriatric pharma

cotherapy and deputy director of the Peter 

Lamy Center on Drug Therapy and Aging. 

She is a 1997 graduate of the School. 

Erkan Hassan, PharmD, associate pro

fessor, was guest editor of the summer 

issue of the journal New Horizons: The 
Science and Practice of Acute Medicine. 

Robert A. Kerr, PharmD, associate pro

fessor, was named chairman of the 

American Association of Colleges of 

Pharmacy Council of Faculties. Kerr also 

served as a facilitator at the MCP's 

Pedagogy Institute. 

Mary Lynn McPherson, PharmD, and 

C. Daniel Mullins, PhD, were promoted 

to associate professors in the Department 

of Pharmacy Practice and Science. 

James E. Polli, PhD, was promoted to 

associate professor in the Department of 

Pharmaceutical Sciences. 

SCHOOL OF SOCIAL WORK 

Aina 0. Nucho, PhD, professor, taught 

a course on psychodiagnostics to stu

dents at the University of Latvia this 

summer. 

Ronald E. Zuskin, MSW, director of 

training at the school, reported that his 

department trained 4,451 participants 

from the state's Department of Human 

Resources (DHR) in nine days to help 

DHR comply with a new state law. 

Muriel Gray, MSW, PhD, associate 

professor, co-authored a book, Winning 
at Work: Breaking Free of Personal Traps 
to Find Success in the New Workplace, 
released in June. 

Catherine Born, MSW, PhD, research 

associate professor, submitted a report 

to the state Department of Human 

Resources at the end of June on the 

status of closed welfare cases during the 

second year of welfare reform. 

During the summer, Dale A. Masi, 
DSW, professor, trained the Oneida 

Indian tribal chiefs in the prevention of 

workplace violence. She also received 

funding from Ceridian Corp. to research 

the use of telephone counseling. Ceridian 

Corp. will also co-sponsor the School's 

Employee Assistance Program 

Management School. 

Melissa Littlefield, LGSW, PhD, 
received a Henry C. Welcome Fellowship 

Grant by the Maryland Higher 

Education Commission. 

Laurels are run on a space-available basis and 
are subject to editing. Contact Rosalia Scalia 
at 6-7946 or rscalia@oeamail.umaryland. 

edu for a laurels form. 

• Free Checking 
• Low Loan Rates 
• PC Banking ( eSECU) 

liSEC 
UM B Branch & ATM: 11 S. Paca St. 

Campus ATM: Student Union 

410-296-7328 
800-879-7328 

.secumd.org 

$10 in a Share Savings account opens your SECU membership. $25 to open a checking account. 



Employees of t~e Mont~ Staff Senate to Elect Officers at Sept. Meetin~ 

July 
Karen Clifford 

Accounting Associate, Department of 
Microbiology and Immunology, School of 
Medicine 

Nominator's Comments: 

"She is meticulous in her work patterns, 

completes tasks in an organized and well
documented manner. This is vital when 

we are retracing department purchases and 

payments. She learned a new and difficult 

software program with little assistance and 

continues to strengthen her knowledge by 
learning and assisting with work outside 

her regularly assigned duties." 

June 

Elizabeth "Beth" M. Morais 

Development Officer, Office of Development 
and Alumni Relations, Dental School 
Nominator's Comments: 

"Beth's projects have a tremendous impact 

on the Dental School's fund-raising efforts 

and she consistently implements those pro

jects in a quality and timely manner. The 
scope of projects she handles has increased, 

primarily because she is well organized, 

solves problems before they become huge 

issues, is punctual, and reliable. More 

important- she is eager to learn." 

Nancy C. Malson 
Chair 

Since 1994, the University's Staff Senate 

has been a channel of communication to 

the President and the administration on 

policy and procedures that affect the qual

ity of the staff's work life and their level 

of contribution to the strategic goals of 
the campus. 

The Staff Senators for the term 1999-
2000 are Wayne Amrein, Lisbeth Baker, 

John Barber, Jessica Bird, Brenda Blake, 

Brenda Brown, Robin Buckson, David 

DeLooze, Anthony Gary, Joan Hooker, 
Robert Lyons, Nancy Malson, Augustine 

Marcano, Lu Ann Marshall, Carrion 

McClellan, Ida Powell, Dana Randolph, 

Constance Richards, Keith Thomas, April 

Thompson, Crystal Weaver, Sandra 
Williams, Antoinette Wilson, and Fred 

W itte. 

The Staff Senate consists of 24 staff 

members, with representation from each 

federal Equal Employment Opportunity 

category: executive, administrative, man
agerial and professional; secretarial, tech

nical, and paraprofessional; and skilled 

crafts, service, and maintenance worker. 

Each senator serves a two-year term with 

elections each May to fill 12 vacated seats. 
Elections for officers to fill the posi

tions of chair, vice chair, secretary, and 

officer at large on the Executive 

Committee will take place at the closed 

September Staff Senate meeting. The 

next Open Forum will be O ct. 6 in the 

Terrace Lounge of the Baltimore Student 

Union at 10 a.m. The Senate has five 

Open Forum meetings each year, open 

to all employees, to discuss major issues 

of staff concern. 

Employees are encouraged to contact 
the Staff Senate concerning staff issues 

via their Web site: 

www. umaryland. edulssenate. 

READY FOR Y2K? 

"We Save )bu Time ard /k:x)(?:f" 

Year 2000 Solutions for your 
Medical or Dental Practice 

I/Complete Billing Packages from $2999.00 
Includes computer & medical or dental 
software (single user), training & 90 days 
support 

I/Multi User packages from $5999.00 
includes two computers (addl. computers 
avail.), medical or dental software (multi
user-up to 5 work stations), training (in 
office) & 90 days support 

Call or e-mail for lnformatlon: 
1-410-484-3745 Baltimore 
E-mail: kllsonrncd@aol.com 

MEDICAL & DENTAL SOLUTIONS 

Rest Your Tired Feet And Let Your Fingers 
Do The Walking 

Let us do the search for you! 

Visit our walk in office located in the Marlboro Classic Building at 410 West Lombard Street. EQUAL HOUSING 
OPPORTIJNITY 
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$600 SRA Match in Effect 

Effective July 1, employees enrolled in 

the state's modified pension plan who 

also participate in a state Supplemental 

Retirement Annuity (SRA) Plan became 

eligible for an annual state contribution 

of up to $600 to their SRAs. Under the 

new law, the state matches each employ

ee's SRA contributions, dollar for dollar, 

up to a $600 maximum. 

To see whether you qualify for the 

match, look for "St Emp Pen-Mod" on 

your pay stub. Employees in the 

Employees Retirement System, the State 

Teachers Retirement System, or the 

Optional Retirement Plan are NOT eli

gible for the match. 

Qualifying SRA vendors include Aetna, 

TIAA-CREF, PEBSCO, and VALIC. 

For more information about this new 

benefit call the Benefits Office, at 6-

2616, or stop by the office on the first 

floor of the Administration Building. 

Plans Under Way for 
New Campus Center 

Plans are under way for the new Campus 

Center to be located at the site of the 

existing Baltimore Student Union. The 

Planning Task Force will be at Fallfest, 

Sept. 9, to gather suggestions for possible 

services and amenities to be included in 

the new building. 

Athletic Center Offers 
Classes, Intramural Sports 

The Athletic Center is offering several 

fall courses and athletic activities. For 

those interested in self-defense and mar

tial arcs, the Center is offering Karate, 

Tae Kwon Do, and R.A.D. (Rape 

Aggression Defense). The Center is also 

offering aerobics, yoga, and "body 

change"-a motivational weight training 

class for women. A CPR class and Salsa 

(Latin) Dance will also be offered. 

Registration for intramural sports is 

ongoing. This fall the Athletic Center is 

offering badminton (singles), basketball, 

flag football , racquetball (singles) , soccer, 

squash (singles) , volleyball (coed) , and 

weightlifting. There will also be a soft

ball tournament. 

Schedules and fees vary; enrollment is 

limited. For more information, call 6-

3902. 

HS/HSL Course Offerings 
This fall, the Health Sciences and 

Human Services Library will offer a vari

ety of seminars. Learn to search MED

LINE efficiently, find information on 

the Internet, and use various computer 

applications. Tours and overviews of the 

library are free. Most database searching 

and Internet seminars cost $10, and 

computer software courses taught by 

Gateway Technical Services are $ 100. 

For a complete schedule, check 

www.ab.umd.edu/hsl/seminars, the HS/HSL 

home page. Schedules are also available at 

the reference desk. For more information, 

call 6-4763. 
Courses include Evidence-Based 

Health Care; MEDLINE/HealthStar; 
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Online Resources Review; Science 
Citation Index; Web '99; Intro to 
HTML; Intermediate HTML; Intro to 
Windows 98; Intermediate Windows 98; 
UMnet using Netscape; UMnet using 
Outlook 2000 and UMnet using Pine. 

Courses provided by Gateway 

Technical Services include Intro to Access; 

Intermediate Access; Intro to Excel; 

Intermediate Excel; PowerPoint; Advanced 

PowerPoint; Intro to Word/Windows 

2000 and Intermediate Word. 

'Magic of Conflict' Now 
Registering Participants 

Human Resource Services is hosting the 

"Magic of Conflict" video seminar, facili

tated by Terri Werner, on Oct. 22 and 29 

and Nov. 4 and 12. The cost is $160; 

class size is limited to 16. For more 

information, call 6-5615 . 

CPR Courses Offered 

The Dental School CPR Training Center 

is offering renewal classes Sept. 15, 21, 

and 27 from 8 to 10 a.m. Pre-registra

tion and pre-payment are required; walk

ins are not accepted. For more informa

tion, call 6-3622. 

University Taps "Maple" 
Software 

The University has acquired a license for 

Maple Mathematical Software, which 

can do symbolic mathematics as well as 

numerical computation, from Waterloo 

Maple Inc. 

The software's symbolic capabilities 

allow for equation solving, analytical 

integration, and analytical solution of 

differential equations. Whether or not 

closed form results exist, "Maple" can 

obtain numerical results and plot them. 

Faculty and staff may borrow an instal

lation CD at no cost and get copies of 

the manual from Jean Stiffler, in room 

540 of the Health Sciences and Human 

Services Library. More information on 

the software is available at 

http:llsoml .ab. umd. edulepidemiologyl 
maple/maple.html. 

Calls for Research 
Participants 

DIABETES AND OBESITY STUDY 

Volunteers are needed for a study of 

genes that may affect the development of 

diabetes and obesity. Participants must 

be 18 years or older. A few drops of 

blood are needed to determine if you 

have the gene to be studied. Qualified 

subjects will be invited to participate in 

the second part of the study, which 

includes compensation upon completion. 

Call 6-1725 for more information. 

MENOPAUSE STUDY 

Women 45-54 years of age (meeting 
inclusion criteria) are needed for a study 
on menopause status, hormones, and' 
ovarian size. Volunteers will receive trans
vaginal ultrasound, have their blood test
ed, and complete a short questionnaire. 
Compensation will be provided. For 
information, call 6-5003. 

Palliative Care Initiative Ex~an~s lnter~isci~linary Me~icine 
ROSALIA SCALIA 

"Palliative care" is a term often used inter-

changeably for "end-of-life" or hospice 

care. That is something Carla Alexander, 

MD, would like to change. 

"The need for palliative care for the 

chronically ill is completely overlooked," 

says Alexander, assistant professor in the 

School of Medicine and director of pal

liative care at the Institute of Human 

Virology. She is an oncologist and was 

ing and providing this type of holistic, 

integrated care. 

According to Alexander an ideal inter

disciplinary team would include, at a 

minimum, a physician, nurse, social 

worker, and a pastoral care provider, with 

the patient and their family providing 

direction. 

According to Robert Redfield, MD, 

professor in the School of Medicine and 

director of the Office of Clinical Care and 

Research at the Institute, palliative care is 

recruited in 1997 to 

develop a palliative 

care model for the 

lnstitute's HIV 

"Palliative care is the 
difference between 

the difference between treat

ing a disease and healing a 

patient. 

patients that can be treating a disease and 
translated across the healing a patient." 
spectrum of care at the 

"Palliative care is a way to 

treat the whole person and 

to recognize that anything 

that negatively impacts on 

University. 

"Palliative means to 'relieve suffering.' 

A lot of suffering goes on before some

one reaches the terminal stage, and pal

liative care should be able to address and 

relieve suffering anywhere in the contin

uum of care," says Alexander. 

To this end, she established a palliative 

care initiative for the lnstitute's HIV 

patients at Deaton Specialty Hospital and 

Home on Charles Street last September. 

There, Alexander and nurse coordinator 

Margaret Perrone provide care to HIV

infected patients on a 40-bed skilled unit. 

Though the entire consult team is not yet 

in place, the initiative could place the 

University among the pioneers of explor-

the patient can interfere with treatment 

and the quality of life," he says. 

The School of Medicine offers courses 

on hospice palliative care for third-year 

students under the direction of Douglas 

Ross, MD, PhD, professor in the School 

of Medicine. In addition, there have been 

monthly palliative care lectures for med

ical residents. The medical school also has 

organized a joint lecture series on chronic 

and terminal illness with the Johns 

Hopkins School of Medicine. A second 

six-week lecture series runs Sept. 27 

through Nov. 4, with Monday lectures at 

Hopkins' Hurd Hall and Thursday lec

tures at the Shock Trauma Auditorium, 

beginning at 4:30 p.m. 

P~armac~ learnin~ Center Offers Muc~ Neeaea Space 
CHRISTINE STUTZ 

The Pharmacy Learning Center will pro

vide much-needed classroom and labora

tory space for the School of Pharmacy, 

while it raises money to construct an 

addition to Pharmacy Hall. 

The learning center, a modular build

ing just north of Pharmacy Hall at 

Fayette Street and Martin Luther King Jr. 

Boulevard, houses the offices of the expe

riential learning program, the non-tradi

tional doctoral pathway program, and 

computer services. It also has two 700-

square-foot classrooms, a lecture hall, 

two seminar rooms, and a teaching lab. 

"This building is wired like you 

wouldn't believe," says Francis B. 

Palumbo, RPh, PhD, JD, director of the 

Center on Drugs and Public Policy, who 

oversaw much of the planning for the 

learning center. 

The ultimate goal for the School is to 

be housed in two places: Pharmacy Hall 

(and an annex, yet to be built) , and 

Health Sciences Facility II, which is not 

yet under construction. The learning 

center, Palumbo says, is a temporary 

solution to a long-standing space prob

lem. "We don't want to convey for a sec

ond that it has solved our problems." 

The labs in seven-story Pharmacy 

Hall, which was designed in the late 

1970s, were intended to be teaching labs, 

not research labs, says Russ Digate, PhD, 

chairman of the Department of 

Pharmaceutical Sciences. 

Now that the pharmacy school is so 

heavily funded by research grants, he 

says, Pharmacy Hall needs improved 

facilities to support that research. There 

are 30 faculty members and approximate

ly 80 graduate students in the pharma

ceutical sciences department. Five new 

faculty members were hired this past year, 

he says, and to entice them to the 

University he had to offer state-of-the-art 

labs in which to conduct their research. 

A capital campaign is under way to 

raise funds for an annex to Pharmacy 

Hall and to foot the School's $3 million 

portion of the University's $10 million 

contribution to the construction of 

Health Sciences Facility II. The pharma

cy school will occupy one-third of the 

total space in HSF II, or about 30,000 

square feet. The balance will be occupied 

by the School of Medicine. 

For the first time in the School's histo

ry, gifts to the School of Pharmacy 

exceeded $1 million for the year ending 

June 30. "It's a major step forward in our 

Capital Campaign," says Dean David 

Knapp, "as we seek $6 million over the 

next three years to help us build the 

Health Sciences Facility II and the 

Pharmacy Hall addition, as well as 

strengthen support for our academic and 

research programs." 



EMPLOYMENT 

PART-TIME WORK starting at $6.50/hr. 

through the University's Annual Giving 

Office available for currently enrolled college 

students able to work evenings. Tele-market

ing experience desirable. Call 6-8488. 

FOR SALE 

ELECTRIC HOSPITAL BED, twin size. Perfect 

condition. $200 OBO. 410-659-5497. 

IBM DESKTOP COMPUTER. 486, 100 MHz, 

15" monitor. $225. Call Holly Winters at 

6-1724 or 410-244-6459. 

BLACK LEATHER COUCH. Great condition. 

$200.4 10-659-5497. 

MARY KAY BEAUTY CONSULTANT Monique 

Manning. Personalized skin care classes 

and customized make-up sessions. Call 

410-532-1889. 

'96 Toyota Corolla DX, Metallic Blue, 4dr, 

AC, Tape Deck, 25,000 miles. $7,500. Call 

Sandi at 410-644-7242 (leave message). 

TREK MOUNTAIN BIKE professionally 

tuned with rack and portable pump. $ 150. 

Call Eric at 410-581-1464. 

REAL ESTATE 

CONDO HOME FOR SALE in Doncaster 
Village (85 Eastford Ct.). 3 brs., 1.5 ba., 
1049 sq. feet. $81,000. Call 410-661-5763. 

FOR SALE OR RENT: Large one-bedroom 

~ ndo 20 minutes from University; fea-

cures new furnace/air, remodeled bath

room, parquet floors. Amenities include 

swimming pool, tennis courts and securi

ty. Call 410-486-063 1. 

S. HANOVER APARTMENT FOR RENT. 2nd flr., 

renovated, 1 br., den, eat-in kitchen, living 

room, private deck. $650/month plus utili

ties/deposit. References required. No pets. 

Call Susan Kierson at 301-898-7581. 

STEWARTSTOWN, PA. HOME (Exit 1 off 1-83 

in Pa.) for sale by owner. Contemporary 5 

yr. old ranch-style house; 3,400 sq. feet, 4 

brs., 3 ba., family room, exercise room, 

oversized two-car garage, fireplace. Rear 

yard backs to farmland. $179,900. 

Contact Denise Harmening at 6-7729. 

MISCELLANEOUS 

The Baltimore Area Council, Boy Scouts of 

America, is searching for adult Eagles in the 

Baltimore area. If you earned an Eagle 

Scout award and are not actively involved 

in Scouting, call Dr. Bob Barish at 6-1413. 

Classified ads are free to current faculty, staff, 
and students. They are edited to fit the space 
available. Fax to 6-0651, or e-mail to 
ebrosch@oeamail.umaryland.edu. 

......................................................... . . 
: EGG DONORS : 
: Women-Earn $2,300 as an egg donor : 
: Healthy, mature, age 20-29, to donate eggs fo r an : 
: infertile couple. Medical/legal expenses paid plus : 
: $2,300 compensation fo r 2-4 week, part-time : 
: commitment. Confidentiality at a ll times. 
: Call Family Bulldlng Center, Inc. 
: 410-494-8113, Towson. : ......................................................... 

GRACE AND ST. PETER'S SCHOOL 
707 Park Avenue, Baltimore, MD 21201 

1 block from Mt. Vernon Square 

• Before and after school 
care 

• Hot lunch 
• Small classes 

Limited Openings 
available in Pre-K, 
and Kindergarten 
Please call the Admissions 
Office for an appointment 
and personal tour. 

410/539-1395 Coed, 3-year-olds thru Grade 5 

Latin. 
Ritual. 
Incense. 
Gregorian Chant. 
Asperges. 
Kneeling for 
Communion. 
Mass at the High Altar. 
Beautiful Vestments. 
The whole nine 
yards. 

Traditional Latin 
Mass 

at St. Alphonsus 

Every Sunday at 11:30 
a.m. at the comer of Park 
Ave. and Saratoga Ave. in 

Downtown Baltimore 

For more Information 
contact: 

tradltionalmass@yahoo.com 
410-998-9581 

www .adaltaredei.org 

By Permission of the 
Archdiocese of Baltimore 

Finally ... A Wireless Carrier with Options! 
Introducing a new rate plan for UMB and UMMS. 

al service and fea
( caller ID, 

m eric and text pag
ing, voicemail, etc.) 

>- First incoming minute 
free! 

>- No landline charges! 

>- No roaming charges 
from Richmond to 
NewYork! 

>- 30 Day Guarantee! 

Many other rate 
plans available. 

No roaming or long 
distance in the U.S. 
with our Digital 
One Rate plans! 

$13.99 Monthly Access Rate* 
20 minutes anytime airtime 

$0.32 Peak* $0.12 Off-Peak* 
* After Discounts. New 2 year service contract required. 

Option to add unlimited off-peak for 
a flat fee of $4.99/month! 

BONUS!!! 
+ 100 FREE MINUTES FOR 3 MONTHS! + 

CallJohnReilly@ (301)586-4138 
not actual size 
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Calendar items may be submitted to Eric 
Brosch at ebrosch@oearnail.umaryland.edu 

or by fax, 6-0651. 

Sept. 9: Fallfest '99-the University's 

"welcome to campus" showcase program, 

11 a.m. to 2 p.m. in front of HS/HSL 

(rain location: student union). 

Sept. 9: 3-4 p.m. University of Maryland 

Center for Research on Aging Monthly 

Lecture Series, "Dentist Knowledge of 

HIV and the Elderly," presented by Janet 
A. Yellowitz, DMD, MPH, associate pro

fessor in the Dental School. Howard Hall 

room 224. Refreshments will be served. 

R.S.VP. to Suzanne Miller at 6-4567 or 

e-mail to smiller@epi.umaryland.edu. 

Sept. 22: Noon. "Ovarian Cancer: What 

Every Woman Should Know," presented 

by Sandra Brooks, MD, director, 

Division of Gynecologic Oncology at the 
School of Medicine. Room N6Wl04 in 

the Center of Excellence in Women's 

Health. To register, call Jennifer Dudley 

at 8-5120. First 20 registrants receive 

lunch free . 

Sept. 24: 3-5 p.m. Open House, Peter 

Lamy Center on Drug T herapy and 

Aging. 506 W Fayette St., Suite 101. 

Sept. 25: "Out of the Horse's Mouth: 

Animals Need Dentists Too" opens at the 

National Museum of Dentistry. For more 

information, call 6-0052. 
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School of Social Work 
Continuing Education 

Sept. 15: "Men, Depression, and 

Intimacy," presented by Terrence Real, 

MSW, LCSW School of Social Work, 

8:30 a.m. to 4:30 p.m. 

Sept. 23: "Relationship Enhancement® 

Therapy for Couples and Families," pre

sented by Robert F. Scuka, PhD, LCSW

C. School of Social Work, 8:30 a.m. to 

4:15 p.m. 

Sept. 24: "Child Abuse and Neglect 

Mental Injury: Assessment and 

Treatment in a Legal Context," presented 

by Ronald Zuskin, MSW, LCSW-C, 

BCD. University of Maryland, Shady 

Grove Center, 8:30 a.m. to 4: 15 p.m. 

Sept. 28: "An Introduction to 

Mindfulness-Based Stress Reduction in 

Mind-Body Medicine: Practice and 

Application," presented by Patty 

Cummings, MSW, LCSW-C. School of 

Social Work, 8:30 a.m. to 4:15 p.m. 

Sept. 30: "Using the DSM-IV With 

Children and Adolescents," presented by 

Carlton E. Munson, PhD, LCSW-C. 

School of Social Work, 8:30 a.m. to 

4:15 p.m. 

Workshops are open to all professions. Pre
registration and payment are required. For 
more information or to register for a work
shop, please call the Office of Continuing 
Professional Education at 6-183 9. 

The VOICE is publ ished by the Office of 
Communications and Publ ications, a part of 
the Office of External Affairs. 

Harry Bosk 
Managing Editor 

Eric Brosch 
Editor 
ebrosch @oeamail. umaryland. edu 

Laura Stacey 
Art Director 

Jo R. Martin 
Assistant Vice President of 
Communications and Publications 

The Gazelle Group 
Display Advertising 
(4 10) 343-3362 
gazellegrp @aol.com 

Submissions for the October issue are due by the 
13th of September. Submissions are preferred via 
e-mail : ebrosch@oeamail.umaryland.edu; short 
submissions can be faxed to the number below. All 
copy is subject to editing. Late submissions may be 
held for the next issue. 

Any commercial advertisements appearing in the 
VOICE by firms unaffiliated with the University do 
not represent endorsement. 

The VOICE is delivered through campus mail and 
to dropboxes throughout campus. Please contact 
6-7820 for the location of the dropbox nearest you. 

Office of External Affairs 
University of Maryland 
515 West Lombard St. , 3rd floor 
Baltimore, MD 21201 
41 0-706-7820 
41 0-706-0651 fax 
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standard in the 

financial services industry!' 

"'---Morningstar* 

HIGH MARl(S FROM 
MORNINGSTAR, S&P, 

MOODY'S, MONEY 
MAGAZINE AND BILL. 

"l"l Te take a lot of pride in gaining high marks 

V V from the major rating services. But the fact is, 

we're equally proud of th e ratings we get every day 

from our participants. Becau se at T IAA-CREF, 

ensuring the financial futures of the education 

and research community is something that goes 

beyond stars and numbers. 

We b ecame the w orld's largest retirement organi

zation by offering people a wide range of sound 

investments, a commitment to superior service, and 

operating expenses that are among the lowest in t h e 

insurance and m utual fund indu stries.* ** 

With TIAA-CREF, you'll get the right choices~ 

and the dedication ~ to help you achieve a lifetime 

of financial goals. The leading experts agree. S o 

does Bill. 

TIAA-CREF can help you build a comfortable, 

financially secure tomorrow, with tax-deferred 

annuities, m utual funds, IRAs, insurance and more . 

To find out more, call us at 1 800 842-2776. 

www.tiaa-cref .org 

Ensuring the future 
for those who shape it.SM 

*Source: Morningstar, Inc., Principia Variable Annuitiu/ Life 12/ 31 / 98. **These top ratings are based on TIAA's exceptional financial 
strength, claims-paying ability and overall operating performance. ** *Standard & Poor's Insurance Rating Analysis, 1998; 

Lipper Analytical Services, Inc., Lipper-Directors' Analytical Data, 1998 (Quarterly ). TIAA-CREF Individual and Institutional Services, 
Inc. distributes CREF certificates and in1 erests in the T IAA Real Estate Account. Teac hers Personal Investors Services, Inc. 

distributes the T IAA-CREF Mutual Fu nds. For more complete information, including charges and expenses. p lease call for prospectuses. 

Read them carefully before you in vest or se nd money. To requ est prospectuses, call 1 800 842-2733, ext. 5509. Investments in securi ties 

such as mutu2.I fu nd s and variable a nnuities a re subject to certain risks including the possible loss of p rincipal. 1/99 
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