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Buildinl.! a Better Science Teacher 
High schoolscience teacher Vicki Romig (left), gets hands on scientific experience 
from Dr. George Lewis (right) as a participant in the UMABIUMBC STEP Program. 
Story on page 4. 

Frivolity and Fun Abound at 
Fallfest '89 

You're invited to a party. The 
dress: anything from casual to 
tuxedo. The cost: free. Good 
times are 100 percent guaran
teed. It's Fallfest, the Univer

sity of Maryland at Baltimore's back 
to school party. 

Held in the Baltimore Student 
Union courtyard, the 1989 Fallfest 
offers an afternoon of food, fun and 
frivolity. The event is scheduled for 
Thursday, Sept. 7 , 11 a.m. to 2 p.m. 
"It's an opportunity for students, fac
ulty and staff of all the schools to 
participate in a campuswide event," 
says Debra Cammer, campus coordi
nator for the University of Maryland 
at Baltimore. 

Cammer expects more than 
2,000 members of the UMAB family 
to enter the gates of the courtyard 
and sample the foods, which range 

from the regular carnival variety
hot dogs and burgers- to health 
foods such as powerhouse sand
wiches and fruit juices. 

While eating, visitors will be 
encouraged to listen to the melodious 
musical offering of Baltimore singer/ 
songwriter Ellis Woodward who will 
perform. Also on tap for the event are 
games, and health screenings. 

Besides the entertainment, the 
major component of Fallfest is the in
formation provided about the city of 
Baltimore and the campus. Many 
campus and student organizations 
will set up tables to provide vital in
formation. The Baltimore Office of 
Promotion and Tourism will also be 
on hand to provide information about 
city events. "We want to help stu
dents to find a 'home' in the UMAB 
community," Cammer says. 

Letter from Acting 
President Kinnard 
TO: The UMAB Campus 
FROM: William J. Kinnard, Jr., Acting President 
By now, everyone at UMAB knows 
that Dr. Augustus A. White III, the 
President Designate for our campus, 
has resigned. Dr. White vigorously 
objected to the idea voiced to him by 
the Chairman of the Board of Re
gents that the Schools of Law and 
Social Work would be moved from 
this campus. 

In his resignation Dr. White 
praised the uniqueness of this cam
pus, the present strengths it has 
and the future level of excellence he 
thought it could attain. He felt , how
ever, that he could not achieve his 
goals in the administrative environ
ment that was suggested to him. 

Dr. White's decision comes as a 
serious blow to UMAB, as we seek 
the strong leadership that this campus 

deserves. Many of us had visions of 
the exciting approach he could have 
brought to our schools and campus. 
A man of honesty and integrity, Dr. 
White would have been a great 
president. 

We will reopen the search for 
president as soon as the chancellor 
provides that direction. We have had 
many years of continuity in the lead
ership of this campus and the individ
ual schools, and we will continue to 
move forward . 

It is with sadness and regret, 
however, that we will move forward 
without the capable guidance of 
Augustus A. White III . Our loss is 
shared by the University of Maryland 
system, the city, state, and region. 

The Removal of Law & Social 
Work from UMAB 
The suggested action that prompted 
the resignation of UMAB President 
Designate Augustus A. White III was 
based on plans being discussed by 
certain members of the Board of Re
gents to remove from campus the 
School of Law and School of Social 
Work- two schools committed to 
and involved in the City of 
Baltimore. 

In a letter to the Regents, Acting 
President William J. Kinnard, Jr. 

stated UMAB 's position and urged in 
the strongest terms that the Regents 
reject these ideas. Excerpts from his 
letter follow: 

Moving Law and Social Work 
severely hurts the UMAB campus. 

Education aspiring to excellence 
in the 1990s must be cast in inter
disciplinary terms. The unique 
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Javits Winner Steps Back in Time 

I t's back to the future for 
Dr. Lloyd Guth. 

Looking for ideas to con
tinue his research in paraplegia, 
Guth, professor and chairman of 

anatomy in the School of Medicine, 
spent two months sitting before his 
computer poring through medical re
search abstracts from the National 
Library of Medicine. In the end, his 
biological computer took him back to 
his early career years and opened up 
a new area of study. 

The ground-breaking work in 
spinal cord regeneration of Guth 's 

•there is a history that 
scientists today too often 

forget." 

mentor, Dr. William F. Windle, was 
looked upon skeptically by the med
ical community 30 years ago. But 
Windle's ideas, long forgotten by 
many, will play a large role in Guth's 
future research. "When I started this 
library search, I didn't know where it 
would end," said Guth, adding he 
certainly did not expect to venture 
back 30 years for fertile research 
ground to cultivate. "All of a sudden, 
it began to fall into place. It's very 

exciting to realize that you've been 
able to pick up on something from 
the past this way." ' 

For his efforts, Guth has been 
awarded the prestigious Javits Neuro
science Investigator Award from the 
National Institutes of Health. He will 
receive seven years of research sup
port worth more than $800,000. 

The grant, which honors the late 
Senator Jacob Javits of New York, 
will be used to help Guth study pos
sible ways to promote repair of the 
injured spinal cord. "Studies have 
shown that spinal cord regeneration is 
possible but is limited by the environ
ment in which the nerves are grow
ing," Guth says. 

Guth will focus on the role of 
the macrophage cell, whose function 
was thought to be limited to remov
ing dead and dying tissue, in repair
ing spinal cord injury. Now, Guth 
says, we know that the macrophage 
can secrete factors that can cause 
nerve cells and other cells in the spi
nal cord to grow or die. "Our goal is 
to regulate or direct the macrophage 
to secrete growth factors and prevent 
them from secreting toxic factors," 
Guth says. 

He will attempt to regulate mac
rophage function by using the agents 
lipopolysaccharide (LPS) and mu-

Parents Caring For and Coping 
With Handicapped Children 

T he birth of a healthy child is 
full of excitement and expec
tation for proud parents. But 
when a baby is diagnosed 
with a handicap such as 

Down Syndrome, the parental excite
ment quickly can turn to sorrow and 
anger. 

Dr. Shirley Darnrosch, associate 
professor, and Dr. Lesley Perry, 
chairperson of the RN to BSN pro
gram in the School of Nursing, have 
studied how fathers and mothers ad
just to having a child diagnosed with 
Down Syndrome, a chromosomal 
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disorder which usually delays physi
cal and intellectual development. 

Darnrosch says this is one of the 
few studies that reveal the fathers' 
feelings about their handicapped chil
dren . Past studies, she says, usually 
relied only on information supplied 
by the mother. 

Among mental retardations with 
a specific identifiable cause, Down 
Syndrome is the most common; ap
proximately 4,000 babies are born in 
the United States with Down Syn
drome each year. 

In their study, published in the 
journal Nursing Research , the two 
UM investigators found fathers and 
mothers coped differently with hav
ing a child with Down Syndrome. A 
majority of fathers (83 percent) de
scribed their adjustment as steady 
and gradual, while 68 percent of the 
mothers reported peaks and valleys or 
periodic crises. 

Darnrosch explains that one pos
sible reason for the difference in 
adjustment between spouses is 
specialization within the family. 
"Fathers may concentrate on making 
the family economically secure, 
while the mother assumes the care
taker role," Darnrosch says. 

The mothers, according to the 
study, reported high responses to a 
special feelings scale developed by 
the researchers. On that scale, the 
women felt: burdened and over
whelmed; embarrassed or self
consciousness in public; old; fear 
about the next 30 years; jealous of 
people with normal children; concern 
about other people's remarks. 

The mothers also rated two pro
fessional approaches to helping as 
best: encouraging and allowing ex
pressions of sadness and weakness, 
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Dr. Lloyd Guth 

ramyl dipeptide or crosslinked dex
tran. It was a lipopolysaccharide 
that Windle had used to promote 
regeneration, without realizing that 
its primary action might be on the 
macrophage. 

For two months , Guth planted 
himself in front of his computer read
ing all he could on macrophages. 
There were more than 19,000 listings 
for macrophage in the academic jour
nals in the last five years. Reading 
the medical abstracts sparked a mem
ory in Guth, a memory of his first 

and positive feedback on the handling 
of the situation. Other studies show 
that mothers continue to unequally 
carry the burden of caring for a 
handicapped child, even when the 
mothers have outside jobs. The 
mothers receive very little recogni
tion for the care, the study says. 

Darnrosch says it is important 
for health care professionals to get 
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job at the National Institutes of 
Health. 

Guth's mentor at NIH, Dr. Windle, 
while working on another project in 
the early 1940s, came upon evidence 
that spinal cord regeneration could be 
promoted by LPS. Unable to find a 
way to further his inquiry into nerve 
cell regeneration, Windle abandoned 
the work in the 1950s. Only by merg
ing today's knowledge with the ideas 
of the past was Guth able to further 
his studies. 

"There is a history," Guth says, 
"that scientists today too often forget. 
We should have more feeling for 
what preceded us and for how our 
predecessors grappled with difficult 
questions as they searched for scien
tific truth." 

Working on the project with 
Guth are Dr. Charles Barrett and Dr. 
Rosemary Rees , both associate pro
fessors of anatomy in the School of 
Medicine. Also instrumental in their 
research is Dr. Edward Donati, asso
ciate professor of anatomy (now 
retired). 

Guth, a 1949 Phi Beta Kappa 
graduate from New York University, 
received his medical degree from the 
New York University College of 
Medicine in 1953. He worked for 21 
years at NIH before coming to the 
University of Maryland in 1975. 

0 Quincey Johnson 

information from both parents before 
making decisions about whether 
intervention is needed. 

Darnrosch and Perry are cur
rently surveying older parents with 
older children with mental disabili
ties, attempting to determine how 
they have coped over the years. 

0 Quincey Johnson 

Body Surfing's Dangerous Waves 

Healthy, middle-aged men are 
at high risk of sustaining se
vere spinal cord injuries 
from body surfing in some
times powerful ocean 

waves, a School of Medicine study 
says. 

Dr. Charles L. Y. Cheng, a 
fourth-year neurosurgery resident, 
and Dr. Aizik Wolf, assistant pro
fessor of neurosurgery in the School 
of Medicine and the Maryland In
stitute for Emergency Medical Ser
vices Systems, say that 14 men were 
brought to the university's neuro
trauma service with cervical spine in
juries sustained during body surfing 
accidents in Ocean City, Md. during 
the summers of 1987 and 1988. 

Cheng says 10 of the patients 
(71 percent) showed clinical neurolog
ical deficits ranging from mild hand 
weakness to acute quadriplegia. Two 
of the patients were complete sen
sory-motor quadriplegic below the 
level of injury. All of the patients 
were men, predominantly in their 
middle years (mean age of 40), and 
otherwise healthy. 

Generally, the spinal injury is 
sustained when a person dives into a 
wave and is pulled under. The neck is 
either excessively jerked forward or 
backwards or jammed down. 

"These are people at the height 
of their careers," Cheng says. "Even 
if the damage is not complete, it can 
be devastating to the person's career." 
For example, Cheng says a physician 
and a lawyer each sustained neuro
logical injuries-severe weakness of 
the hands- from body surfing acci
dents which made them unable to 
practice their professions. 

Past studies, Cheng says, 
focused on spinal cord injuries that 
resulted from a person diving in shal
low water. Those studies indicate that 
the people usually involved in the 
shallow water accidents were men 
under age 25. While older men ap
parently avoid the known risk of div
ing into shallow bodies of water, 
Cheng says, they do not see the risk 
of body surfing in treacherous 
currents. 

What makes older men pre
disposed to body surfing-related spi
nal injuries is degenerative joint 
disease, a common overgrowth of 
bone which results in a narrow spinal 
canal, Cheng says. 

"Our patients basically come 
from Ocean City, but I am sure that 
beach communities across the coun
try see spinal cord injuries such as 
this," Cheng says. 

0 Quincey Johnson 



Dr. Theodore Woodward elected to 
prestigious Institute of Medicine 
Dr. Theodore E. Woodward, pro
fessor of medicine emeritus, School 
of Medicine, has been elected to the 
prestigious Institute of Medicine. 

A 1938 graduate of the School 
of Medicine , Woodward served the 
school as chairman of the department 
of medicine from 1954 to 1981 . 
Woodward distinguished himself 
throughout his long career as a clini
cian , researcher and teacher. 

The Institute of Medicine , char
tered in 1970, was created by the 
National Academy of Sciences to 
gather distinguished members of 
medical and other professions to 
examine health care policy. New 
members of the institute are elected 

by present active members from 
among candidates chosen for major 
contributions to health and medicine 
or to related fields as social and be
havioral sciences, law, administra
tion , and economics. 

Woodward is one of five new 
people elected directly to senior 
membership to the institute , bringing 
the total senior membership to 332 . 
Woodward joins medical notables 
C. Everett Koop, former surgeon 
general , U.S. Public Health Service, 
and Dr. Robert Gallo , chief, Labora
tory of Tumor Cell Biology, National 
Cancer Institute , as newly elected 
members to the institute . 

Dennis asks Senate for more funds 
for VA medical care and research 
The following is excerpted from the 
Association of American Medical 
Colleges' "Weekly Report," Vol . 3 , 
No. 20. 

For nearly a decade the Veterans Ad
ministration has dramatically ex
panded the amount of care provided 
without receiving a dollar budget in
crease, Dr. John Dennis, vice presi
dent and dean of the School of 
Medicine, said. Dennis testified on 
behalf of the AAMC in a hearing on 
VA funding for FY 1990. 

Dennis told the Senate VA
HUD-Independent Agencies Appro
priations Subcommittee that funding 
constraints have impaired the VA's 
"ability to provide quality care . . . 
and threaten the symbiotic agree
ments between the VA and our na
tion 's medical schools." He added, 
"the research program has also suf-

Furth wins NIH 
fellowship 
Dr. Priscilla A. Furth, director of the 
University of Maryland School of 
Medicine 's AIDS clinic , will be leav
ing the university to accept a Medical 
Research Council Associateship at 
the National Institutes of Health. 

Furth, an assistant professor of 
medicine , will take a leave of 
absence for two to three years from 
the University of Maryland at Balti
more to work at NIH, where she will 
study how latent viruses are 
activated. 

Furth, who has worked in the 
School of Medicine for four years, is 
a graduate of Yale University School 
of Medicine and Brown University. 

fered as a result of fi scal constraints." 
For example , although the Baltimore 
VA is designated as one of six VA
funded AIDS research centers, 
"researchers have been unable to 
perform experiments due to inade
quate facilities and lack of funding to 
establish a safe work environment." 

At the May 19 hearing, Dennis 
said that increased funding is needed 
to reverse this downward trend . He 
urged the subcommittee to support 
the FY 1990 recommendation of the 
consortium, Friends of the VA, of 
$12.42 billion for medical care and 
$249.1 million for health research . 
This level of funding "will enable the 
VA to accommodate its $600 million 
budget shortfall , meet current de
mands and begin to prepare for future 
challenges," he concluded. 

Medical school 
given AMA 
education grant 
The School of Medicine has been 
granted more than $36,000 by the 
American Medical Association Edu
cation and Research Foundation. 

The School of Medicine has re
ceived $30,146.04 to support and im
prove its educational programs and 
$6,131.36 for student financial aid 
programs. 

The funds granted by the AMA
ERF represent gifts from physicians, 
members of the AMA Auxiliary and 
other contributors throughout the 
country. Most contributors designate 
the school that should benefit from 
their donation . 

The AMA-ERF collected about 
$1. 7 million in contributions for the 
support of medical education . Since 
its beginning in 1951 , the foundation 
has raised $49 million. 
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High School Pharmacists 
Pictured left to right are Penelope Guzman, Sabita Persaud, Rosemoda Woe/ and 
Michelle Brown. The four Maryland high school students were employed this summer 
at the School of Pharmacy under a National Institutes of Health grant for the 
Minority High School Student Apprenticeship Program. Each student conducted 
research in various departments within the school. 

Rowan appointed assistant v.p. 
for facilities management 
Robert Rowan, director of facilities 
management at UMAB since 1987, 
has been named to assistant vice 
president for facilities management . 
The promotion , says Charles Tandy, 
vice president for administration, rec
ognizes Rowan 's contributions to the 
facilities management department, 
which includes the 450 employees in 
the areas of maintenance, house
keeping, engineering, construction 
management, public safety, tele
communications, mail , insurance , 
fleet management and moving and 
storage services. 

Rowan has been with UMAB 
since 1984 when he was hired as as
sociate director for operations and 
maintenance . In 1986, he was named 
acting director of facilities manage
ment. During his tenure, Rowan initi
ated long-range planning for facilities 
repair and renewal, developed and 
implemented a computerized work 

Two from 
UMAB 
appointed 
eminent scholars 
The Maryland Higher Education 
Commission appointed Dr. John 
Alfred Kastor and Dr. Nairn Khazan , 
of UMAB, among 13 eminent 
scholars of national distinction to 
serve at public campuses across the 
state . 

Kastor is the Theodore E. 
Woodward Professor of Medicine and 
chairman, department of medicine , 
in the School of Medicine. He is also 
physician-in-chief, University of 
Maryland Hospital , and founding 
editor of the International Journal 
of Cardiology. Khazan is Emerson 

order and inventory control system 
for processing 40,000 work orders 
per year, and instituted a computer
based management system for the 
buildings. He also spearheaded a 
training program for supervisors and 
reorganized supervisory structures to 
provide more responsive building 
operations. 

Before joining UMAB , Rowan 
spent 10 years as assistant chief engi
neer at B. Altman and Co. , a major 
department store in New York City. 
From 1971 to 1974, he was director 
of engineering at The Parkway Hos
pital , a 240-bed proprietary hospital 
in New York City. He earned a B.S. 
in marine engineering at the U.S. 
Merchant Marine Academy in Kings 
Point, N.Y. , and an M.S. in manage
ment engineering at Long Island 
University. 

Professor and chairman of pharma
cology, department of pharmacology 
and toxicology, in the School of 
Pharmac;y. 

The eminent scholar program 
was established by the legislature 
in 1978-but not funded until this 
year-to "give public institutions of 
higher education the opportunity to 
attract and keep faculty who have 
achieved national eminence in their 
disciplines ." State grants totalling 
$250,000 are used to match an equal 
amount of institutional endowment 
funds to augment salaries of the emi
nent scholars . 

"The eminent scholars program 
helps the campuses recruit and keep 
faculty of the highest quality," says 
Shaila Aery, Maryland Secretary of 
Higher Education. "Excellent faculty 
are the key to quality education." 



The Science 
Teachers 
of Summer 
I f Thomas Shouldice writes a 

how-I-spent-my-summer-vacation 
essay, it will break the traditional 
theme of beach, sun and sand. 
His composition is more likely to 

be a scientific abstract about his stint 
in a School of Medicine laboratory 
investigating how the spinal cord re
sponds to the presence or absence of 
magnesium. 

A teacher at Middle River Mid
dle School, Shouldice and 10 other 
science teachers from Baltimore 
County, Baltimore City and Howard 
County walked out of their class
rooms and into research laboratories 
at UMAB and UMBC for seven 
weeks this summer. The group par
ticipated in STEP (science teacher 
enhancement program), a move to 
give teachers research experience, 
increase their understanding of 
science and help them improve or 
redesign curricula. 

"Toachers have few opportuni
ties to get out of the classroom," says 
Shouldice. The STEP program not 
only carries teachers into the re
search world but "makes them feel 
like true professionals." And, he 
adds, it fills a gap in scientific knowl
edge that has literally exploded since 
many teachers completed their formal 
education. (The average science 
teacher in Baltimore County gradu
ated 20 or more years ago, he says.) 

Most of the technology and the 
specific nature of his summer re
search is too sophisticated to take 
back to his students. Instead Shoul
dice hopes "to convey the creativity 
of science. I want to design activities 
where there are no specific answers, 
so students will start scratching their 
heads and asking questions." 

The STEP program itself was 
designed to upgrade the quality of 
science teachers. Call it knowledge 
diffusion. The more teachers know, 
the more they can pass along to their 
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"I want to design activities where there are no specific answers, so students will start scratching their heads and asking 
questions," says Thomas Shouldice, a Baltimore County high school science teacher who studied at UMAB this summer. 

students. And the more enthusiasm 
they exhibit, the more they can fire 
up their students about the ways of 
nature, medicine or technology. 

Back in the 1970s, when Shoul
dice first began his teaching career, 
he says students embraced science 
largely because of the popularity of 
NASA's space program and a more 
personal relationship with family 
doctors. But then the space race 
slowed and physicians became more 
remote. Now, he explains, many stu
dents perceive science as elitist or 
unapproachable. 

Shouldice battles to reverse that 
view, an effort helped by recent ini
tiatives to clean up the Bay and the 
continuing press coverage about 
AIDS and its victims. "They are be-

The more enthusiasm the 
teachers exhibit, the 
more they can fire up 

their students about the 
ways of nature, medicine 

or technology. 

ginning to realize that science and 
science education affects their lives," 
he says. 

And what the education system 
needs are more teachers like Shoul
dice who continue to inspire their 
students. According to a 1982 report 
from the National Academy of Sci
ences, summer research programs 
"can keep good teachers in teaching 
by renewing their knowledge and 
enthusiasm. And not only will they 
bring more up-to-date instruction to 
their classrooms, but they will also 
be able to provide more realistic 
advice to their students on career 
possibilities." 

At UMAB, summer research 
opportunities for science teachers 
began in 1986 when Dr. Jordan 
Warnick, associate professor of phar-
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macology in the School of Medicine, 
brought a teacher into his lab. The 
following summer two additional 
teachers spent the summer in UMAB 
laboratories. 

The program evolved into a 
more formal one based in the Univer
sity of Maryland Graduate School 
and backed by a five-year, $380,000 
grant from the National Science 
Foundation. Known as the STEP pro
gram, it places participating teachers 
in research labs at both UMAB and 
UMBC. 

The teachers commit to spend
ing three summers conducting re
search under the direction of a UM 
faculty mentor. The first summer is 
spent getting their feet wet in the lab 
-learning about ongoing projects, 
laboratory procedures and instrument 
use. By the second and third summer, 
the teachers become immersed in an 
experiment and are given increasing 
scientific freedom. The teacher/scien
tists are expected to present their re
search at a national meeting of a 
scientific society and submit a pub
lication to a journal, according to the 
grant proposal. 

The teachers also expect to 
change some of the information they 
teach their students. "Our pool of 
knowledge keeps increasing," says 
George Newberry, a science teacher 
at Sparrows Point High School. 
"We need to teach kids how to think 
things through, and may find in the 
future the need to impart the process 
of science, the scientific method, and 
cut back on sheer content." 

Newberry felt the weight of the 
sheer volume of information when he 

began his research fellowship this 
summer. Working with Dr. Christo
pher Bever, an assistant professor of 
neurology in the School of Medicine, 
"I was plopped in the lab and handed 
35 journal articles. I didn't under
stand what was going on." But with 
perseverance and the help of Bever 
and others in the lab "I began to put 
the pieces together." 

Now he's become comfortable 
preparing and running a chemical as
say that measures the breakdown of 
myelin, a muscle protein. Next year 
he'll pursue an original project, as 
yet undecided, under Bever's 
guidance. 

But, in the meantime, he'll not 
only take a rekindled enthusiasm for 
science back to his students, New- · 
berry will also bring insight to his 
fellow teachers. One objective of the 
summer programs is to provide a 
cadre of teachers with research expe
rience who can then act as "master 
teachers" in their schools. 

Most of the teachers in the pro
gram will conduct science seminars 
for their colleagues in the schools or 
at countywide teachers' meetings be
fore the beginning of the school year. 

"Someone who teaches science 
should experience it," says Vicki 
Romig, a teacher at Harpers Choice 
Middle School in Howard County. 
Romig, who worked with Dr. George 
Lewis in the School of Medicine, 
says her first summer in the lab will 
make her a different teacher this Sep
tember. "I've changed my perspec
tive on labs. They won't be as 
cookbook as they were. I want the 
students to conduct them without any 
prior expectations. That's the way 
real science operates." 

0 Ginny Cook 
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LETTER, from page 1 

grouping of health, social work and 
law schools that seemed an almost 
haphazard arrangement a number of 
years ago is now an enormous profes
sional asset to UMAB. It enables us 
to escape the exclusive disease
oriented trap in which so many health 
sciences and services campuses are 
locked. 

Within the last few years we have 
put this asset to work in cross-disci
plinary approaches to the challenges 
of modern information technology in 
the delivery of services, and in at
tacks on the problems of the elderly, 
AIDS victims, alcohol and drug 
abusers, and the homeless . .. . 

Your plans would irreparably 
damage the two schools. 

Both schools are thriving, with 
the highest student demand and pro
fessional reputation in their histories. 
They are prime examples of the mar
ketplace underscoring the truism, "if 
it ain't broke, don' t fix it." 

Social Work begins in the city of 
Baltimore. Its extensive field place
ments, working relationships, and 
educational mission are deeply 
connected with the most pressing so
cial problems of our era in the inner 
city. Moving the school to the sub
urbs would undermine these commit
ments and ties to city and state social 
services agencies located in Balti
more City. 

The law school has been an im
portant Baltimore institution since the 
University of Maryland was first 
formed here in the early 19th Cen
tury. Its superb interdisciplinary pro
grams in health care law and 
environmental law depend heavily on 
the scientific ambience of the UMAB 
campus. Its national reputation for 
clinical programs is based on service 
to indigent clients in Baltimore. Law 
faculty and students have forged 
close relationships with the various 
court systems, corporate law firms, 
and public agencies like Legal Aide 

and the Attorney General's office lo
cated in downtown Baltimore. The 
identity of the law school is 
associated with the city. 

Moving these schools will not 
provide significant benefits to the 
State of Maryland or their 
proposed new locations. 

Merger of schools like these 
two, which are deeply opposed to 
moving, is a recipe for conflict, not 
synergism or enhancement of the 
host campus. The recipient institution 
will inherit a school depleted of its 
administration and best faculty, with 
a reduced capacity to attract their 
present caliber of students and pre
sent a healthy percentage of minority 
students. Each school will carry with 
it severe, if not insuperable, problems 
of threatened disaccreditation from 
the respective accrediting 
bodies . ... 

The ultimate costs of what you are 
considering are staggering and it is 
irresponsible to consider these 
moves without reasonable financial 
estimates or their cost. 

A crude calculation of the cost 
of duplicating the present physical 
plants of the two schools range from 
$9. 7 to $13 million for social work 
and $21 to $28 million for law. . . . 

The University of Maryland 
System has a rather large and rough 
diamond in the UMAB campus. 
Through careful work, we can begin 
to reveal its facets and display a pro
gram of genuine excellence. But if 
you strike thoughtlessly with the dia
mond cutter's knife, the gem will be 
broken into pieces of much less value 
to the System and to the State of 
Maryland. We appeal to you to put 
an end to these ideas that can only do 
harm to our campus, two of the finest 
professional schools, the University 
of Maryland System, and the citizens 
of our state. 

Playing it Safe on Campus 
Like most universities, UMAB is not 
an idyllic sanctuary. It is vulnerable 
to the same crime and violence that 
plagues society at large. 

According to a recent study at 
Towson State University, campus 
crime and violence is increasing at an 
average rate of 10 percent annually. 
The most recent FBI figures show 
that 227 forcible rapes, 461 robberies 
and more than 1,100 aggravated 
assaults were reported last year on 
America's campuses. 

To make the UMAB campus as 
safe as possible, the UMAB police 
force has begun a new crime preven
tion awareness campaign aimed at 
educating students, faculty and ad
ministrators on crime prevention 
techniques and how to work together 
to promote the well being of the 
campus community. 

Called "Together for a Safe 
Campus," the program informs 
campus residents how to be safe and 
savvy when dealing with drug and al-

cohol abuse, theft, date rape, street 
crime and violence. The information 
provided also helps to build better re
lationships among campus residents 
and the community at large. 

"Together for a Safe Campus" 
discusses real-life situations college 
faculty, staff and students face on 
campus and in the surrounding com
munity. The information is structured 
so that all those who live and work 
on campus are working together to 
prevent crime and violence at 
UMAB. 

The program was based on sug
gestions from a comprehensive kit 
developed and distributed by the Na
tional Crime Prevention Council 
through a grant from MasterCard In
ternational. Watch for the "Together 
for a Safe Campus" articles in up
coming issues of The VOICE. 
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Calendar 
AUGUST 29-SEPTEMBER 11 

l}EETINGS 

Thursday, Aug. 31 
GRADUATE STUDENT ORIENTATION 
Prior to the start of the Fall semester, 
new graduate students are introduced to 
UMAB during a luncheon meeting with 
the officers of the GSA, the vice presi
dent for Graduate Studies and other 
campus representatives. 12 Noon to 
3 p.m., Baltimore Student Union Build
ing. For further information, call Steve 
Blevins x2910. 

Friday, Sept. 1 
AL-ANON/NOONTIME SERENITY 
Noon to 1 p.m. , basement lounge, 
Newman Center. Call Susan x6163. 

Wednesday, Sept. 6 
GRADUATE STUDENT ASSOCIATION 
MEETING 
The Graduate Student Association (GSA) 
will meet at 5 p.m., Room 7-037, 
Bressler Research Building. All graduate 
students are invited. 

Thursday, Sept. 7 
MANAGEMENT JOURNAL CLUB 
Exchange ideas and information about 
management theory and practice based 
on recent journal articles and books. 
Noon to 1 p.m., second floor conference 
room, Administration Building. If you 
wish further information, contact Mary 
Tuz at x7940. 

Friday, Sept. 8 
AL-ANON/NOONTIME SERENITY 
Noon to l p.m., basement lounge, New
man Center. Call Susan x6163. 

(IEMINARS 

Monday, Sept. 11 
SAS SEMINAR SERIES 
Dr. Thomas Permutt, associate professor, 
epidemiology, discusses "Simultaneous 
Equations in Clinical Trials." This is the 
first in a series of free lectures given by 
researchers and programmers from 
around campus who will demonstrate a 
specific area or topic of SAS which they 
used in their research. Noon to 1 p.m., 
ATAL. Call x2383 for more information. 

IE IVERSIONS 

Friday, Sept. 8 
PLAZA PLAYTIME 
Food service available. 11:30 a.m. to 
1:30 p.m. University Plaza. 

(I PECIAL EVENTS 

Thursday, Sept. 7 
FALLFEST 
A back-to-school celebration for stu
dents, faculty and staff. Ellis Woodward 
will delight the lunchtime crowd with his 
music. Fun, food and freebies abound. 
11 a.m. to 2 p.m. , Baltimore Student 
Union Courtyard. 

[I LASSIFIED 

For Sale 
1984 Cutter Rigged Sailboat (Krogen-38 
Ft.). All fiberglass + Teak; Perkins 4-108 
Diesel. Excellent condition and fully 
equipped. Call Lee at 484-9407 or Sharon 
x7209. 
Luxury waterfront condo. Anchorage 
Towers. 2 BR, 2BA, private balcony, as
signed parking, many other amenities. Price 
reduced. Call D. Miller, x2326 (evenings: 
536-9333) or S. Gardner at 684-2046. 
Programmable calculator. Texas Instru
ments TI-95 with manuals. $50. Call Holly 
x7227. 
Computer. Tandy 1000 (IBM compatible) 
with 386K memory, two 5-½" disk drives, 
modem, 14" color RGB monitor, dot matrix 
printer. Best offer. Call Mabel x7227. 

For Rent 
Mt. Vernon. 1\vo luxury carriage house one 
bedroom apartments. Central ale, dish
washers and garbage disposals. One with 
patio and washer/dryer. $675 and $625/month 
incl. heat and ale. Call 539-6502. 
House. 3BR, A/C, washer/dryer, dishwasher, 
deck and hardwood floors. Low utilities. 
Three blocks from campus. Can be shared. 
$795/month. Call 997-2693 or 730-3781. 
House in Federal Hill. 3 BR, 1-'h BA, AJC, 
dishwasher, washer/dryer, new carpet, new 
kitchen floor, fenced yard, low utilities. Walk 
to work. Seven blocks to Inner Harbor. $750/ 
month. Call 997-2693 or 730-3781. 
House in Fells Point. 4 BR, 2-'h BA, dish
washer, fenced yard. All new fixtures and ap
pliances. Low utilities. View of Harbor from 
top floor. Can be shared. Directly on bus 
route to downtown. $840/month. Call 
997-2693 or 730-3781. 
Totally renovated three bedroom town
house in Ridgley's Delight. Perfect for 
UMAB students or staff. AJC. $750/month. 
Available August 15. Call 426-1771 after 
7 p.m. or leave message. 
Three to five bedroom renovated town
house in Union Square. Walking distance to 
UMAB professional schools. $950/month. 
Available immediately. Call 426-1771 after 
7 p.m. or leave message. 

Miscellaneous 
Ride wanted, from Westminster, MD to 
Lombard Bldg. area, at least four days per 
week. Hours are 8:30 to 4:30. Have parking 
permit for the Lexington Market garage. Con
tact Joyce at x8334. 
Wanted. Graduate students in the health 
professions interested in Prr work (weekend/ 
evening) in residential rehabilitation counsel
ing for Harbor City Unlimited, department 
of psychiatry. On call, split shift, temporary 
work schedules. Can earn $6- $7 an hour. 
For more information, call James Smith, 
328-8558, or submit resume to James W. 
Smith, Harbor City Unlimited, Suite 415, 
36 S. Paca St., Baltimore, MD 21201. 
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StUDIDer in the City· . ·1 hey could have spent the 
.· · summer hanging out at the 

·. pool or the mall, playing 
·. ·.·. · pick-tip games of basketball 

or picking up some extra cash 
slinging hamburgers at a fast fooq 
joint. Instead, 11 Baltimore City 
teenage!$ chose to. spend their sum
mer at UMAB learning the tricks of 
their potential trades. 

The eleven are students par
ticipating in Baltimore City's Com
monwealth program, a revamped 
version of the former Blue Chip pro
gram. The program was developed 
through the combined efforts of the 
city school system, BUILD, the 
Greater Baltimore Committee and the 
Private Industry Council, as part of 
its long-term strategies for ensuring 
that every qualified student in Bal
timore City schools is provided 
an opportunity for a job or college 
education upon graduation. 

Betavia Elliott, a 1989 graduate 
of Northern High School, has high 
praise for the program. As an office 
assistant in the admissions office of 
the School of Social Work, Elliott has 
had a chance to apply the skills she 
learned in secretarial courses at her 
high school. 

''This has been a real learning 
experience for me," says Elliott. "I'm 
in an office, which I love, and I feel 
confident about what I do." Having 
been a Blue Chip student last sum
mer, she claims the Commonwealth 
program is better for her. "I have 
more hours and more pay." 

Elliott's supervisor in the admis
sions office, Sylvia Nathanson, says 
her experience with the Common
wealth program has been wonderful. 
"She's excellent,'' says Nathanson. 
"She's well-prepared, disciplined, 
committed, punctual, and she's good. 

Dr. James W. Thompson, associate 
professor of psychiatry, School of 
Medicine, has been appointed Vice 
Chair of the Council on National 
Affairs of the American Psychiatric 
Association (APA). Under this coun
cil are committees and task forces 
related to minorities, nuclear issues, 
and the abuse of psychiatry. Thomp
son~ An American Indian psychia
trist, is the former Indian representa
tive to the APA legislative body, 
chair of the APA Committee of 
American Indian and Alaskan Native 
Psychiatrists, and a member of the 
APA/NIMH Minority Fellowship 
Selection/ Advisory Committee. 

Dr. William A. Falkler, Jr., pro
fessor and chairman of the depart
ment of microbiology, Dental School, 
was presented the Barnett L. Cohen 
Award by the Maryland Branch of 
the American Society for Microbiol
ogy for his contributions, devotion, 
diligence and interest in the promo
tion of the science of microbiology. 
The award was presented at a scien
tific meeting of the society at Johns 
Hopkins Hospital. 

We're extremely pleased'." Although 
the school has hired Blue Chip stu
dents· in the past, Nathanson says 
Elliott "is the best we've ever had." 

To qualify for the' positions, stu
dents had to maintain an attendance 
record of 85 percent or better and 
earn good grades. Once accepted into 
the program, the students agreed to 
commit to the program and· accept 
that it was more than just a job. 

Mary DiGiacinto, · employment 
manager in the office of personnel, 
says UMAB did its own screening of 
the students to verify their attendance 
records and grade point averages. 
"We conducted interviews with each 
student and then submitted several 
names of possible candidates to each 
of the participating departments in 
order for the departments to feel that 
they weren't locked into only one 
choice." 

For Shawn Simms and Sani An
derson, who are working in the air 
conditioning shop, the experience has 
been valuable. "It's an interesting ex
perience," says Simms of the pro
gram. "That's the best word to 
describe this job and this program." 

Anderson, who studies electron
ics at school, says he enjoys the work 
here, but prefers the slower pace of 
his courses at school to learning on 
the job. "[At school] they take you 
step-by-step through projects, 
whereas here we just do it and learn 
as we go," he says. 

According to DiGiacinto, the 
program gives students "a chance to 
learn and make mistakes without the 
worry of being fired" as they might 
on other jobs. "We really give them 
some experiences to take back with 
them," she says. "It's not just a job, 
it's a development." 

As part of the Commonwealth 

Dr. Deborah J. Barbour, has been 
named assistant professor of cardiol
ogy at the School of Medicine, and 
director of the Coronary Care Unit at 
Mercy Hospital. Barbour will super
vise University of Maryland students 
who rotate through the CCU at 
Mercy during their training. Pre
viously, Barbour was a senior staff 
fellow in cardiology at the National 
Heart, Lung and Blood Institutes, 
National Institutes of Health. She re
ceived her medical degree from Uni
versity of Southern California. 

Dr. Jonathan Allen Cohn, has been 
named assistant professor of medi
cine in the division of infectious dis
eases and director of the· AIDS 
clinical and educational program. 
Cohn comes to UMMC from New 
York University School ofMedicine 
where he was a clinical instructor 
and assistant medical director of 
Bellevue Hospital's AIDS program. 
Cohn received his medical degree 
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Betavia Elliott (standing) and Chanty Wallace, two Commonwealth Program 
students, worlred at the School of Social Work. 

program, a mentor system was estab
lished for the participating students. 
The mentors, all UMAB employees, 
were in place to give the students "a 
better sense of UMAB and to relieve 
departments of the burden of carry
ing the whole program," says 
DiGiacinto. 

Beverly Bell, an employment 
representative in personnel, was a 
mentor to Betavia Elliott. Bell indi
cates the mentors' role was to help 
students make the transition from 
school to the workforce and familiar
ize them with proper office protocol. 
"They're here to keep us from getting 
lost in the sauce," says Elliott. Bell 
notes that the two occasionally got 
together for lunch, "and she would 
call me every once in a while to talk 
about the job or ask questions," Bell 
says. 

For Chanty Wallace, the Com
monwealth program met her need for 

from State University of New York at 
Stony Brook, and served his medical 
residency·at Presbyterian Hospital in 
San Francisco, Calif. He was also a 
clinical fellow in the division of im
munology and infectious diseases at 
New York University, Bellevue Med
ical Center. 

Dr. Stephen R. Max, associate vice 
president for research, Graduate 
School, presented a lecture at a 
Federation of American Societies for 
Experimental Biology Summer Con
ference on "Biochemical and Bio
physical Mechanisms of Gravity 
Responses," held from June 25-30, 
in Cooper Mt., Colorado. Max was 
co-chair of a session on "Hormonal 
Responses," and the title of his lec
ture was "Steroid Hormones and 
Muscle Atrophy." 

a summer job. Although she wasn't 
particularly interested in secretarial 
work, she says it's been a very good 
learning experience. "I'm learning 
how to type." Wallace, a 1989 gradu
ate of City College, hopes to attend 
UMBC and, ultimately, law school. 
While she's attending college, she 
hopes to continue working at UMAB. 
"Once I get my fall schedule of 
classes, I hope to come back here 
and work part time," she says. 

"The program fits in well with 
this institution's commitment with 
Booker T. Washington Middle 
School," says DiGiacinto. "We're 
helping those students who need the 
most opportunity for growth and de
velopment and working with them 
from middle school age up through 
high school and beyond." 

0 Jennifer Sheets 

Dr. Eugene R. Bleecker, has been 
named professor of medicine, divi
sion of pulmonary medicine at 
UMMC. Bleecker joins the UMMC 
staff from the Johns Hopkins Univer
sity School of Medicine where he 
served as associate professor of med
icine in the department of environ
mental health sciences of the School 
of Hygiene and Public Health. He 
was also clinical director of pulmo
nary medicine at Francis Scott Key 
Medical Center. 

Dr. Walker L. Robinson, assistant 
professor of surgery and pediatric 
neurosurgeon at the University of 
Maryland Medical System, has been 
made a member of the American 
Society for Pediatric Neurosurgery. 
Robinson is nationally known for his 
surgeries to help children with facial 
deformities and his work in treating 
children with brain tumors. 

Robinson also has been named a 
Paul Harris Fellow by the Rotary 
Foundation of Rotary International 
and the Rotary Club of Baltimore for 
his "service above self' and his com
mitment to his patients. 
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Thompson's Terrific: 
Three Awards Prove It 

Charles Thompson came to 
Acting President Kinnard 's 
office, in July, to receive his 
retirement certificate, but 
left there a triple award 

winner. 
Not only did Thompson receive 

a retirement certificate, but also a 
twenty-year service pin and plaque. 
And the icing on the cake was the 
presentation, by Kinnard, of the em
ployee of the month award, a presen
tation that was to have been made in 
the spring, but was put on hold when 
Thompson suffered a stroke. 

Thompson, a 24-year employee 
of UMAB, was housekeeper to the 
president. While he spent almost 20 
years working at University of Mary
land Hospital and various other loca
tions around campus, for the past five 
years Thompson was responsible for 
total cleaning of Davidge Hall and 
the surrounding complex. 
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" 'We miss Charlie' all the girls 
in the office say," said Jean 
Thompson. executive director of the 
Medical Alumni Association located 
in Davidge Hall. "He helped us a lot 
and really did a lot," Thompson 
added. In nominating Charles 
Thompson for the employee of the 
month award, Jean Thompson said 
"Davidge Hall has never been better 
cared for." 

Melvin Jones, superintendent of 
general services who worked with 
Charles Thompson for 24 years, de-

rn 
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Charles Thompson, former housekeeper 
at Davidge Hall, was July's employee of 
the month. 

scribed him as diligent and conscien
tious. "All the little things he did," 
said Jones, made his absence all the 
more noticeable. 

"It's a tough job keeping this old 
building clean," said Kinnard in pre
senting the award. And for being 
such a good worker, Kinnard pre
sented Thompson, along with a $50 
check, another plaque to add to his 
quickly growing collection. 

Maryland Caregiver Program in 
Demand 

T he Maryland Caregiver Pro
gram is going statewide. 

As a result of the suc
cess of its initial presentation 
in February at the Baltimore 

Convention Center, the Maryland 
Caregiver Program, a division of El
der Health in the School of Phar
macy, has confirmed dates between 
June and November for six similar of
ferings in Baltimore, Calvert and 
Montgomery Counties and a site in 
Baltimore City. Also, says project di
rector Kathleen Gondek, requests 
have been received for presentations 
in several other venues, including 
Western Maryland. 

MCP is the creation of Dr. Peter 
P. Lamy, director of the school's Cen
ter for the Study of Drugs and Thera
peutics for the Elderly, Gondek, and 
Madeline Feinberg, director of Elder 
Health. Funded in part by a $100,000 
grant from the Governor's Office of 
Judicial Assistance, the program's 
purpose is to assist those Mary
landers who care for the elderly by 
providing information on community 
pharmacists and the services they can 
offer caregivers. 

Also included in the informa
tional binders compiled by Gondek is 
information on community resources 
and programs available to caregivers 
and their elderly patients, as well as 

medical data on diseases common in 
the elderly, the medications for each 
disease, possible side effects and pa
tient-caregiver responsibilities. 

Of special importance to 
UMAB, says Gondek, is a recent re
quest from the office of Baltimore 
Mayor Kurt L. Schmoke to discuss a 
city-campus partnership that will co
ordinate all the state's services to the 
elderly and their caregivers. "They 
are going to assist us in planning six 
programs in Baltimore, one for each 
of the City's districts," says Gondek. 
"We think that's a real positive step." 

Gondek is also involved in serv
ing the state's 1,500 pharmacies by 
compiling the answers to surveys she 
has sent out from her office: "We 
want to know what they're doing. 
Not only do we ask if they'll be part 
of the Caregiver program, but do 
they have diabetic teaching? Do they 
do blood pressure screening? Do they 
deliver? And so on. With the infor
mation we receive back, we can 
really outline for people what they 
can expect, where they can get ser
vices. So they won't have to chase 
around." 

Gondek adds that anyone wish
ing information on the Maryland 
Caregiver Program should call her at 
x8433 . 
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Drug Abuse and the Weekend 
User: When Tragedy Strikes 

T his summer I received some 
startling news regarding the 
death of a childhood friend of 
mine. What startled me even 
more than the news of his 

death was how he died. He didn't die 
from natural causes or some unfore
seen accident, or even as the innocent 
victim of a mugger's gunshot. He 
died from an apparent heroin 
overdose. 

A recent article in The Evening 
Sun indicated that heroin deaths are 
on the rise. Last year, the medical 
examiner attributed 244 deaths in 
Maryland to heroin overdoses, nearly 
triple the number of 1986 heroin
related deaths. Thirty-seven people 
died of overdoses of cocaine last 
year . 

What made my friend's death so 
unusual is that he only used heroin 
on the weekends- after all, only the 
everyday heroin user OD's. He used 
to say, ''I'm a weekend junkie. I'm 
no different than the alcoholic who 
drinks only on the weekends." 

There is a myth about weekend 
drug use that has been lingering 
around the streets for years. Weekend 
drug users don't perceive themselves 
as junkies; they think the average 
junkie is dirty, smelly, callous and 
conniving. He's the person who is 
responsible for all the robberies, 
murders and burglaries in the city. 
He's the kind of person who will sell 
his mother, sister or daughter just to 
get money for drugs. He would even 
sell his soul if he knew he was going 
to get high first. 

Dr. David Nurco, research pro
fessor in the department of psychia
try, stated, "Overdoses come from an 
unstable supply. The heroin might be 
stronger than the user is able to toler
ate. There might be poisons in the 
cutting agent." Nurco and other 
scholars have come up with some le
gitimate facts. But how do you treat 
the weekend drug user? 

I think the biggest problem with 
the weekend user is his attitude to
ward heroin use. Because he doesn' t 
identify himself with the everyday 

, user, he feels he has no drug habit. 

My friend would never admit he had 
a drug problem. After all, he had a 
responsible job, he supported his 
family, he was an upstanding person 
in the community and he managed 
his son's little league baseball team. 
Drug addicts can't boast these 
achievements. 

I would like to query the re
searchers, social workers, drug coun
selors and other academicians: How 
do you change the attitude of the 
weekend user? How do you convince 
the recreational drug user that his life 
is at an even greater risk than the 
everyday drug user? At least the 
everyday drug user has built up a 
greater tolerance toward the drug 
than the weekend drug user. 

Very few people knew my friend 
was ever using heroin. Others may 
have seen him drink his beer and 
smoke a [marijuana] joint or two. 
(You'd be surprised to learn how 
many people don't consider mari
juana a drug .) His family and 
friends, myself included, want to 
blame someone for his death, but we 
don't know who to get mad at. 

There have been studies con
ducted and reports written by former 
President Reagan 's administration 
and now by the Bush administration. 
The University of Maryland Schools 
of Medicine and Social Work have 
also conducted extensive studies on 
the activities of the hard-core drug 
users and the effects they have on the 
communities . But what about the 
recreational drug user? The weekend 
drug user walks down the same path 
as the hard-core drug user, but on the 
other side of the fence. 

Although my friend is dead, his 
family still lives with the shame, hurt 
and disbelief of his death. Govern
ment leaders continue to conduct 
their investigations and university 
scholars continue their studies and re
ports. But, we must address the prob
lems of the weekend drug user and 
point out [to him] the potential dan
gers that lie ahead. 

Winder is employed in the office f or 
institutional advancement. 



Profitable ~ion 
In the Baltimore/Washington metro
politan area, and beyond, there are 
prospective UMAB employees wait
ing to be recruited. They are your 
friends and neighbors, classmates 
and acquaintances, and they're just 
waiting to be discovered. You could 
be the one to find them. 

The office of personnel invites 
you to become a UMAB recruitment 
agent and receive a bonus of $500 or 
more from the Employee Referral 
Bonus Program. Known as Mission: 
Profitable, the referral program seeks 
qualified people for personnel's diffi
cult-to-fill positions. 

To be considered as a referral 
under this program, candidates must 
have the qualifications and experience 
necessary for the jobs clearly desig
nated as employee referral program 
positions on personnel's Job Oppor
tunities announcements. If your re
ferral is hired, you will receive the 
bounty within his/her first 30 days of 
employment with UMAB. There's no 

Managing stress 
The beginning of a new year is a time 
for activity, taking stock and plan
ning. While one person may view 
this time as one of exciting challenge, 
another may be dreading another year 
of work. Knowing how to handle 
stress makes all the difference. 

Certain personality characteris
tics, such as a sense of inner control, 
an ability to feel committed, and a 
tendency to see change as a time of 
opportunity, make some people less 
susceptible to stress and burnout than 
others. In an article in the Journal of 
Personality and Social Psychology 
(Jan. 1979), Suzanne Kobasa identi
fied these qualities as "hardiness." 

Individuals who are hardy be
lieve they can influence the events of 
their experience. We all have to re
spond to events beyond our control, 
but these individuals tend to look on 
the bright side believing that the ac
tual course their lives take depends 
on how they choose to handle things. 
In addition, hardy people tend to be 
flexible and feel deeply involved in 
the activities in their lives. They an
ticipate change as a time of challenge 
and opportunity for development 
rather than a threat. 

Don't despair if this description 
doesn't fit you. Attitudes and be-

• • • 

- . ,For Your Interest 

limit to the number of referral's you 
may submit. 

For more information about the 
program, call the employment divi
sion of personnel at x7171. 

· Tomorrow's child 
The Center for Infant Study an
nounces a lunch discussion group for 
parents with children up to three 
years of age. The group will meet 
every other Thursday, beginning 
Sept. 14, from noon to I p.m. Partic
ipants share ideas/concerns regarding 
their children and their parental role 
and group leaders present information 
on specific requested topics. 

Registration prior to Sept. 5 is 
$45, and $60 after Sept. 5. Partici
pants are welcome to bring their own 
lunch. Coffee and tea will be pro
vided. For more information, or to 
register, call x2485. 

haviors can change, especially with 
some assistance. Everyone learns 
coping skills through a variety of ex
periences in life and the possibility 
for change always exists. 

If you would like assistance ex
amining these issues for yourself, 
help is available through the UMAB 
Employee Assistance Program. Car
rie Burmaster, a licensed social 
worker and manager of the EAP, is 
available to meet with you and help 
you find a way to manage stress or 
any other personal problem you may 
have. For more information call Bur
master at x8404. 

Group therapy 
The department of psychiatry/ 
Campus Counseling Service is offer
ing a therapy group for professional 
and graduate students to explore in
terpersonal issues and achieve a 
greater understanding of themselves 
and others. This group can also serve 
as a forum for students to discuss the 
difficulties of graduate school and be
coming professionals. The group 
meets on Wednesdays, from 5 p.m. 
to 6:20 p.m. Call Lori Marcus or 
Dr. Deborah Rose at x6344 for more 
information. 
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Local chapter of 
AAUP . 
Several faculty from UMAB are 
reviving the local chapter of the 
American Association of University 
Professors (AAUP) and have sched
uled a chapter meeting for Thursday, 
Sept. 14 from 4 p .m. to 6 p.m . in the 
Terrace Lounge of the Baltimore Stu
dent Union. All faculty who have an 
interest in AAUP or have questions 
they would like answered, are en
couraged to attend the meeting. 
For more information, please call 
Dr. Arthur Schwartz at x5130 or 
377-6232. 

Housing help 
The office of campus life is pleased 
to offer a new service called the 
Off-Campus Hotline. Through the 
hotline, students, faculty and staff 
are able to access current listings on 
townhouses, apartments within town
houses, rooms to rent, roommates 
looking for roommates, and condos 
and townhouses both for rent and 
sale. 

Using a touch-tone phone, 
callers dial 328-8000 in-state and 
1-800-332-8622 out-of-state, fol
lowed by 4663 or (HOME) to access 
the system. Abbreviated description 
of the housing information is pro
vided and updated weekly during 
peak times. 

In addition to the 24-hour hous
ing locator, there are catalog listings 
in Room 308 of the Baltimore Stu
dent Union. 

Bases are loaded 
The Health Sciences Library an
nounces three sessions of its "Search
ing the HSL Databases Efficiently 
and Effectively" seminar to be held 
this fall. The seminar acquaints users 
with how to access MaryMED and 
HSL Currents, the basic commands 
for searching, hints for effective 
search strategies and techniques, and 
how the two databases complement 
each other. 

To register for any of the ses
sions listed below, you may sign up 
at the reference desk or call x7996. 
All seminars will be held in the 
Health Sciences Library. 

Thursday, Sept. 28 
12:30 p.m. to 2 p.m. 
Tuesday, Oct. 31 
12:30 p.m. to 2 p.m. 
Thursday, Dec. 7 
9:30 a.m. to 11 a.m. 

Pizza party 
The. Medical Alumni Association 
sponsors its 8th annual pizza party to 
welcome first-year medical students, 
Thursday, Sept. 14, from 5 p .m. to 
7 p.m. in Chemical Hall. 

Students planning to attend 
should register at the office of student 
affairs. Student ID badges will be 
required for admittance on the 14th. 
Faculty members are urged to phone 
their reservations to the alumni 
office, x7454, between 8:30 a.m. and 
4:45 p.m. 

Computer training 
The following computer courses are 
available from IRMD. The classes 
are held in the Dental School's Tai 
Center from 9 a .m . to 4 p.m. and the 
fee is $80, payable in advance by 
IDT. For more information, or to reg
ister, call x6143 . 

Introduction to 
Lotus 

Sept. 13 and 
Oct. 18 

Intermediate 
Lotus 

Sept. 26 and 
Dec. 5 

Advanced Lotus 
Nov. 8 

Introduction to 
dBase III+ 

Sept. 20 

Introduction to 
dBase .IV 

Oct. 31 

Intermediate 
dBase III+ 

Oct. 10 

Intermediate 
dBase IV 

Dec. 13 

Advanced dBase 
Nov. 14 

Intermediate 
WordPerfect 
5.0 

Oct. 4 

Advanced Word
Perfect 5.0 

Nov. 29 

Introduction 
DataEase 

Nov. 28 

Intermediate 
DataEase 

Sept. 15 

CPR courses 
A CPR recertification course for 
health professionals will be con
ducted on the following dates at the 
Dental School. Preregistration and a 
fee of $12 paid in advance are re
quired. Class size is limited. Call 
x7257 to register and receive course 
materials. 

Sept. 13, 19 and 25 
Oct. 6, 12, 18, 24 and 31 

Sexuality workshop 
The Interprofessional Intimate Hu
man Behavior Program Committee 
offers its annual workshop for cam
pus faculty and staff in September. 
The purpose of the workshop is to 
encourage participants to reassess 
their attitudes regarding intimacy and 
sexuality, to increase comfort and 
confidence in communicating about 
these areas, and to encourage a fuller 
understanding of the breadth of sex
ual attitudes and practices. 

The workshop, which can ac
commodate 20 participants, will 
be held from 2 p.m. to 9:30 p.m., 
Friday, September 8; from 9 a .m. 
to 5 p.m. on Saturday, Sept. 9; 
and from 9 a.m. to noon, Sunday, 
Sept. 10. Dinner and lunch breaks 
will be provided on Friday and Satur
day and refreshments will be avail
able throughout the workshop. 

Faculty for the workshop include 
Dr. Paul Ephross, School of Social 
Work; Dr. Michael Plaut, School of 
Medicine; and Joan Weiss, LCSW 
Information can be obtained by call
ing Dr. Plaut at x3523 . 
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Training Wheels 
Dental School student Fernando Juliao gears up for another long bicycle ride. 
It's all part of his training for a special triathalon he's tackling this fall . Story 
on page 4. 

UMAB Grants Reach lligh of 
$6.75 Million in FY 1989 

T he University of Maryland at 
Baltimore received more than 
$67 .5 million in grants and 
contracts in fiscal year 1989 , 
a 10. 65 percent increase over 

last year's total. 
Dr. Barbara Hansen, vice presi

dent for graduate studies and research 
at UMAB, said "The increase in 
grant support at the university is a 
tribute to the creativity and enthusi
asm of the faculty members who are 
committed to improving human ser
vices and knowledge in the biomedi
cal sciences." 

Hansen said the greatest in
crease in funding came from private 
sources. Private funding increased by 
$3 million, state funding by $1.3 mil
lion and federal funding by $1.2 mil
lion. The university, Hansen says, 
also benefited by increases from the 
National Science Foundation and the 
Department of Defense, which 

showed increases of $400,000 and 
$500,000 respectively. 

The university has come a long 
way since it collected a total of $34 
million in grants in fiscal year 1984. 

The final figures for the UMAB 
campus components are: The School 
of Medicine was awarded $56.4 mil
lion; School of Pharmacy, $2.9 mil
lion; Dental School, $2.2 million, 
School of Nursing, $1.8 million; 
Campus Administration, $1.6 mil
lion; School of Social Work, $1.4 
million; Maryland Institute for 
Emergency Medical Services Sys
tems , $1 million; and School of Law, 
$98,656. The university received 650 
different awards . 

The medical school was espe
cially productive with an 11.6 percent 
increase over the previous year. 

0 Quincey Johnson 
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UM System Reorganization and 
Plans for Baltimore 

T he University of Maryland 
System's plans for Baltimore 
were in the center of the con
troversy that enveloped 
UMAB and the University 

System in August. As part of the 
master plan and the proposed over
haul of higher education in Mary
land, the Baltimore plans will be the 
system's blueprint for academic ex
cellence for the region . It was during 
various discussions of the Baltimore 
plans that the idea surfaced of mov
ing the UMAB schools of law and of 
social work and relocating them 
elsewhere in the state. 

Whether the final plans would 
have included relocation suggestions 
is speculation . What is known , how
ever, is that the Baltimore plans have 
gone through numerous changes and 
will evolve further before anything is 
incorporated into the system's master 
plan that makes its way to Governor 
Schaefer in November, when he sub
mits his budget to the General 
Assembly. 

In addition to notes and com
ments from former Chancellor John 
Toll and from Acting Chancellor 
James Norton, the master plan is sub
ject to revision by the Educational 
Policy Committee of the Board of 
Regents, before it's presented to the 
full Board for a vote on Sept. 28. 
From there, it will go to the Mary
land Higher Education Commission 
before going to the governor. 

The need to address Baltimore 
as part of the reorganization stems 
from the state legislature's mandate 
last year, which asked the Regents to 
design a plan to improve the Univer-

FEATURES 
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and the search)~ on ,,. . . . . . . 2 

sity System. Specifically, the Regents 
were to endorse ways to improve the 
flagship campus in College Park; im
prove the University 's four histor
ically black institutions; define more 
specific missions and goals for the 
other five campuses; and strengthen 
the programs and resources of the 
Baltimore area's educational 
institutions. 

The Baltimore plans will 
be the system's blueprint 
for academic excellence 

The Baltimore part of the master 
plan has come from input from the 
presidents of UMAB, UMBC, the 
University of Baltimore, Towson 
State, Coppin State, and the director 
of the Maryland Biotechnology In
stitute, working with the system 
chancellor and vice chancellor. The 
Regents' Committee also heard testi
mony about the city's needs from the 
Greater Baltimore Committee and 
others . 

Dr. Laslo Boyd, on loan from 
the governor's office as the chief aide 
on higher education, is serving as ex
ecutive assistant to the Regents' Edu
cational Policy Committee and is 
coordinating the work on the system's 
master plan. 

But system administrators cau
tion against considering the current 
draft for Baltimore as the final one. 
Modifications, changes , and new pro-

Continued on page 2 

IN EVERY ISSUE 

Calendar . . . .. .. .. .. . . •. . .. 5 
Classifieds . .. . ·-· .. . . , ... . . . . 5 
~or your interest . . . . ., . • , . . .. 8 



............ ~ •• ?-----.<,,t~ 

- -----------------------

Board of Regents Report 
The Board of Regents announced at its Aug. 17 meeting the names of those 
who will conduct the formal search for a permanent University of Maryland 
System chancellor. 

1\vo committees are charged by the Board to aid in the selection process. 
The first, an Advisory Committee, is composed of 21 persons from the greater 
University System, from business and industry, the ranks of alumni, and 
other members uf the private sector. The Advisory Committee will screen the 
initial list of nominations for the position and submit their choice of top candi
dates to the Search Committee, composed of nine members from the public 
and private sectors. 

The members of the Search Committee are: Dr. Rita Colwell, director 
of the Maryland Biotechnology Institute (chairperson of the committee); 
Dr. Calvin W. Burnett, president of Coppin State College; Ms. Ilona Hogan, 
member of the Board of Regents; Dr. Gerald W Johnson, chairman of music 
at UMES; Hon. Robert C. Murphy, chief judge of the state Court of Appeals; 
Dr. Don C. Piper, professor of government and politics at UMCP; Mr. Allen 
L. Schwait, executive director of the Baltimore Jewish Council; Marcia 
Seidel, student at the University of Baltimore; and Robert F. Tardio, chief 
executive officer of the Tardio Corporation. 

The committees hope to forward a final candidate for approval to the 
Board of Regents before the end of the calendar year. During the interim, the 
Board may include candidates for consideration independent of the 
committees. 

The Board of Regents committee on Educational Policy will submit the Uni
versity of Maryland System plan to the full Board at its Sept. 28 meeting. 

A final version of the plan will go to the Maryland Higher Education 
Commission (MHEC) some time in early October. 

Norton Named Interim Chancellor 
Dr. James A. (Dolph) Norton was se
lected by the Board of Regents to 
serve as acting chancellor of the Uni
versity of Maryland System. He as
sumed his official duties Sept. 5. 

involved strategic planning, policy 
development and organization 
change-for clients such as the Car
negie Foundation for the Advance
ment of Teaching. 

Norton, 67, holds bachelor's and 
master's degrees from Louisiana 
State University and a master's de
gree and the Ph.D. from Harvard 
University. 

Acting President Kinnard 

SYSTEM, from page 1 
posals have been part of the process 
for almost a year and are still in the 
works. 

The system's master plan is now 
being reviewed by the Educational 
Policy Committee at their meetings 
on the UMAB campus on Sept. 7 and 
Sept. 13. 

"As far as I'm concerned, the 
relocation issue will not be up for 
discussion and will not be part of the 
plan," said UMAB Acting President 
Kinnard. "If one thing was learned 
from the events of August, it was that 
the notion of moving law and social 
work from our campus was not a 
very good idea, and for that we paid 
a high price." 

()Ginny Cook 

Norton is the former chancellor 
of the Ohio Board of Regents where 
be served as chief executive officer 
from 1973-78 for 61 public campuses 
in that state. As chancellor, Norton 
led efforts to develop comprehensive 
plans and strategies for higher educa
tion in Ohio. He also planned and ad
ministered state appropriations that 
grew from $785 million per two-year 
reporting period to $1.274 billion. 

More recently, Norton served as 
visiting chancellor of Case Western 
Reserve University and as a consul
tant to government and civic organi
zations on issues related to higher 
education-most notably those that 

Blood Clot Busters: Cutting the 
Mortality of Heart Attacks 
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Busting the blood clots that lead 
to a heart attack is the assign
ment of thrombolytic drugs. 
Researchers at the School of 
Medicine are testing two 

thrombolytic drugs-APSAC and 
TPA-to determine which is more 
effective in saving heart muscles. 

As part of a nationwide study, 
the University of Maryland Medical 
Center is the only center in Baltimore 
with access to the drug, says Dr. Rod 
Johnson, assistant professor of med
icine in the School of Medicine. 
"People with chest pain should go to 
a hospital as soon as possible," 
Johnson says. "With thrombolytic 
drugs we can lessen or prevent the 
damage to the heart during a heart 
attack." 

Johnson says preliminary studies 
of APSAC [anisoylated plasminogen 
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"With thrombolytic drugs 
we can lessen or prevent 
the damage to the heart 
during a heart attack." 

streptokinase activator complex] 
show that it is possibly more effective 
than TPA, but head to head trials are 
necessary. He says APSAC is "cer
tainly less expensive and easier to 
administer." 

In a preliminary APSAC study, 
9 of 10 people suffering from an 
acute heart attack had their arteries 
opened after receiving the drug. 
"This is potentially a significant med
ical advance and the University of 

EMPLOYEE from page 6 
man for the department's United 
Charity campaign and has consis
tently gotten 100 percent participation 
from her co-workers. She also takes 
an active role in organizations outside 
the university as well. 

From 1981 to 1984, she was in
volved with the Nine to Five Asso
ciation of Working Women in 
Baltimore. Part of the national asso
ciation, the Baltimore group helps 
work for women's rights. As a mem
ber of the banking campaign, she 
was able to get six Baltimore banks 
to contribute $6 million to low in
come working women. Her associa
tion with the Nine to Five group 
enabled her to work with the likes of 
Jane Fonda and Bella Abzug in plan
ning conferences, and to participate 
in three congressional hearings. 

Although she no longer partici
pates with the organization, she re
mains somewhat active in community 
efforts. But, for relaxation, she en
joys rollerskating, reading, walking 
and body building. She also enjoys 
playing the role of Mom to her 
daughter, Anissa. 

Wainwright says she enjoys 
working at UMAB because she's 
worked in so many different areas 
and has met so many people on 
campus. "I think I'm well-liked and I 
like the people here," she says. 

That she is well-liked and appre
ciated was evidenced in the presenta
tion of the employee of the month 
award by Kinnard, who presented her 
with a $50 check and a commemora
tive plaque. 

0 Jennifer Sheets 

Maryland is pleased to participate," 
Johnson says. 

In the current study, people with 
acute heart attacks who are brought 
to the emergency rooms of Univer
sity Hospital will be given one or the 
other drug. Twenty-four to 48 hours 
later, doctors will catheterize the 
heart to determine if the clot dis
solver was effective. 

The American Heart Association 
estimates that 1. 5 million Americans 
will suffer heart attacks this year. 
One quarter of them will die imme
diately, another quarter will be un
aware that they have had a heart 
attack. Of the remaining 50 percent, 
thrombolytics could cut the mortality 
of heart attacks in half if treatment 
begins soon after onset. 

0 Quincey Johnson 
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Bowers to Head 
Info. Services 
atUMMS 
George H. Bowers has been named 
director of information systems at 
University of Maryland Medical Sys
tem (UMMS). In his new role, 
Bowers will oversee the UMMS com
puter center, supervise the data com
munications network for the hospital 
and implement the UMMS long
range information plan. 

Bowers comes to UMMS from 
Sinai Hospital where he was assistant 
vice president of information sys
tems. He also worked as a manager 
and senior consultant for Arthur 
Andersen & Co. 

T is for Terrific 
Bowers has an MBA degree 

from George Washington University, 
an AB degree from the College of 
William and Mary, and is a certified 
public accountant. 

And that's just how UMAB felt about its Summer Commonwealth students. To say thank you, the high school students were 
presented with t-shirt~ by which to remember UMAB. 

Volunteers Sought for Medical 
School Cholesterol Study 
Researchers at the School of Med
icine want to test whether an experi
mental drug is better than diet in 
lowering cholesterol levels and pre
venting second heart attacks in pa
tients with only mildly elevated 
cholesterol levels. 

As part of a nationwide study 
called CARE (Cholesterol and Recur
rent Events), Dr. Rodney Johnson, 
assistant professor of medicine in the 
School of Medicine, will use the cho
lesterol lowering drug Pravastatin to 
determine which regimen is more 
effective. 

For the study, Johnson is look-

ing for volunteers who have had 
a heart attack in the last year and 
have a cholesterol level of between 
200-270. 

"The majority of heart attack 
victims have only mildly elevated 
cholesterol (200 to 250), a cho
lesterol level that many physicians 
are reluctant to treat aggressively," 
Johnson says. Many people , Johnson 
says, are not receiving cholesterol
lowering drug treatment even after a 
heart attack. 

For information on the study or 
how to volunteer call: x4382 or 
x6727. 

The MedEvac copter has landed and the Shock Trauma team quickly goes to work 
transferring the patient to awaiting treatment at the Shock Trauma Center. 
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ABA Endorses Use of CASA 
Volunteers in Juvenile Court 
The American Bar Association has 
voted to officially endorse the use of 
Court Appointed Special Advocate 
(CASA) volunteers to work with at
torneys to represent the best interests 
of abused and neglected children in 
juvenile court. 

The Baltimore CASA program, 
organized by the University of Mary
land School of Social Work's Child 
Welfare Center in conjunction with 
the School of Law and the Baltimore 
Circuit Court, was founded in Febru
ary of 1988. 

"The ABA vote is one of the 
most significant pieces of support 

CASA has received since the first 
volunteer stepped into a courtroom 
12 years ago," says National CASA 
President Tom McDonald. CASA 
was created in 1977 by Judge David 
Soukup in Seattle, Wash., to help 
keep abused and neglected children 
from getting "lost" in the bu
reaucracies of the court and foster 
care systems. 

Although many local bar asso
ciations work closely with CASA pro
grams, this is the first time the ABA 
has gone on record in support of the 
use of CASA volunteers. 

National Search for MIEMSS 
Director Begins 
A national search to appoint the di
rector of the Maryland Institute for 
Emergency Medical Services Sys
tems is underway. 

Dr. William J. Kinnard, Jr. , act
ing president of the University of 
Maryland at Baltimore is chairperson 
of the search committee. Other mem
bers include Maj. William E. Bar
nard, chairman of the Regional 
Emergency Medical Services Ad
visory Council and executive assis
tant to the fire chief of Prince 
Georges County; Dr. Mordecai P. 
Blaustein, professor and chairman, 
department of physiology, School of 
Medicine; Dr. Andrew R. Burgess, 
director of orthopaedic traumatology, 
MIEMSS; Dr. Anthony L. Imbembo, 
professor and chairman, department 
of surgery, UMMS; Dr. Ameen I. 
Ramzy, deputy directory of MIEMSS 
and state EMS director; Dr. Stephen C. 
Schimpff, executive vice president, 
UMMS; and Connie A. Walleck, 
a~sociate director of nurS;ing, 

MIEMSS. 
MIEMSS is the only com

prehensive statewide system of 
emergency medical services and 
trauma care in the country. It extends 
from on-the-scene prehospital care, 
to definitive medical treatment in the 
most appropriate hospital, and full 
rehabilitative care. 

The R Adams Cowley Shock 
Trauma Center, the clinical facility 
that treats more than 3,000 critically 
injured victims each year, is only one 
component of MIEMSS. MIEMSS 
coordinates with 50 hospitals (includ
ing 11 designated trauma centers and 
20 specialty centers), more than 450 
ambulances, a Med-Evac fleet of 
Maryland State Police helicopters, 
over 20,000 prehospital providers 
and a statewide communications 
center. 

MIEMSS is known interna
tionally as a leader and model for 
emergency medical services. 



· Take a Walk for 
the Health of It 

F ollowing the yellow spray
painted Davidge Halls on the 
concrete sidewalk won't get 
you to Oz, but it will show 
you the way to a healthier life. 

The Healthwalk program, spon-
sored by the offices of campus life 
and student and employee health, 
kicked off at Fallfest, September 7, 
as students, faculty and administra
tion picked up copies of the color
coded route maps and mileage logs to 
keep track of distances covered dur
ing the month. 

The longest distance walkers 
will receive prizes including mem
berships to the Athletic Club, healthy 
lunches at area restaurants and free 
aerobics classes. 

The yellow circuit is for the ad
venturesome- 1. 02 miles. It takes 
the walker past Davidge Hall, St. 
Paul Cemetery, Westminster Church 
and Poe School. 

The dark blue path leads . 94 
mile past Westminster Cemetery, 
Lexington Market, the Ronald 
McDonald House and the Pine Street 
Police Station. 

The light blue jaunt of two
thirds of a mile follows the markers 
past the Shock Trauma Center, Kelly 
Memorial Museum and the Student 
Union Court Yard. 

The red walk, only a quarter of 
a mile, follows the perimeter of the 
park. For the energetic, four times 
around makes a mile. 

Ellen S. Kallins, director of 
campus life, expects to see individ
uals and groups take daily strolls 
along the paths. Ideally, she hopes all 
12,000 members of the UMAB com
munity will take a turn at stepping on 
some of the 350 spray-painted 
emblems. 

Maps marking the trails and 
mileage logs are available at the of
fice of campus life in Room 308 of 
the Baltimore Student Union. 

() Nancy Kercheval 

Fitness on the 
House 

T he beginning of school usu
ally means the return to 
hitting the books. But 
humankind does not live on 
words alone. 

So, while you're building up 
your mind, take a little time to work 
on your body. The university's Ath
letic Center, located high atop the 
Pratt Street garage, is the place to go 
to get back into the exercise swing. 

During the week of Sept. 18, all 
faculty, staff and students are invited 
to partake of the joy of perspiration at 
the Athletic Center for free. 

The center has the latest in ex
ercise equipment and universal and 
free weights. The facility also sports 
racquetball courts, basketball courts, 
showers and sauna. During the week
long open house, visitors will also be 
allowed to take aerobics classes. 

The cost of membership is $21 
for six months and $41 for the entire 
year. For further information, call 
x3902. 

------------------. 

Fernando Juliao , a second year dental student hopes to raise thousands of dollars for 
the Make-A-Wish Foundation 

Fernando Juliao: 
Making Children's 
Wishes Come True 
F ernando Juliao is wrapping up 

a summer of grueling punish
ment on his body with his 
entry in the Make-A-Wish 
Foundation's fall triathalon. 

Juliao, a third year dental stu-
dent, spends his summer competing 
in five to seven events in which he 
bikes, swims and runs to reach the 
finish line. 

Last year, Juliao solicited dona
tions from his classmates for the 
Make-A-Wish Foundation, which at
tempts to grant wishes to children 
with life-threatening illnesses. He 
collected $700, a substantial increase 
over his first personal $20 contribu
tion that he made as a freshman. 
This year, he is hoping to gain the 
support of the university's admin
istration and faculty, as well as his 
classmates, in reaching his goal of 
$2,500. 

Juliao's competitive interest was 
sparked by his participation on the 
rowing team at Loyola College. Then 
he moved to the physically-draining 
and mentally-exhausting triathalon. 

The Make-A-Wish triathalon 
pushes the contestants through 1. 5 
kilometers (.9 mile) of swimming, 40 
kilometers (24.8 miles) of biking and 
10 kilometers ( 6. 2 miles) of running. 
The challenge of the event is the 
swim in the Atlantic Ocean off Beth
any Beach, Delaware , says Juliao. 

4 

The bike and foot races are flat and 
fast. 

"The way this race is set up, it 
is an agreeable race," says Juliao. 
"The whole race is a good thing be
cause it helps out kids." 

The first time he entered the 
contest Juliao's time was two hours 
and 50 minutes. Since then he has 
shaved 35 minutes from his time to 
two hours and 15 minutes. Eventually 
he hopes to break the two-hour mark 
and join the leaders across the finish 
line. ''I'm moving in on the leaders," 
he says. 

Make-A-Wish contestants usu
ally contribute between $50 and 
$4,000 each. Sponsor's donations are 
made on a per-mile basis or given in 
a lump sum. Don't expect to get off 
cheap by paying by the mile. Juliao 
always finishes the event that covers 
51. 5 kilometers or about 31. 9 miles. 

Anyone who would like to sup
port Juliao 's race to the finish line 
can send contributions or pledges to 
the Dental School, Box #544. 
Juliao, who spends his working hours 
in general practice clinic six, cubicle 
212, can be reached by phone at 
x7105. Donations will be accepted 
until September 22, the day before 
the race. 

() Nancy Kercheval 



(IEMINARS 

Tuesday, Sept. 12 
PHYSIOWGY SEMINAR 
Dr. Barbara Urbaitis, assistant professor, 
department of physiology, Dental School, 
discusses "Studies on Renal Effects of 
Natural and Modified Hemoglobins." 
1 p.m. to 2 p.m. , Room 4-D-12, Hayden 
Harris Hall. 

Tuesday, Sept. 19 
INFORMATION SEMINAR 
This is the first in a series of seminars 
hosted by the School of Social Work as 
an introduction to the school for those 
who are considering obtaining an ad
vanced degree in the social work field . 
2 p.m., 525 West Redwood St. Room lo
cation will be posted in the lobby. Call 
x7922 for more information. 

PHYSIOLOGY SEMINAR 
Dr. Hector Maldonado, resident-general 
surgery, University of Maryland Hospi
tal, discusses "Complex Partial Seizures 
of Various Origins." 1 p.m. to 2 p.m., 
Room 4-D-12, Hayden Harris Hall. 

Monday, Sept. 25 
SAS SEMINAR SERIES 
Dr. Stuart Chalew, assistant professor, 
pediatrics , discusses "SAS/Graph-A 
Real World Guide to Graphing in the 
SAS System." This is the second in a se
ries of free lectures given by researchers 
and programmers from around campus 
who will demonstrate a specific area or 
topic of SAS which they used in their re
search. Noon to 1 p.m., ATAL. Call 
x2383 for more information. 

i10RKSHOPS 

Wednesday, Sept. 13 
INTRODUCTION TO WTUS 
Offered by IRMO, 9 a.m. to 4 p.m., $80 
fee. For more information, call x6143. 

Friday, Sept. 15 
INTERMEDIATE DATAEASE 
Offered by IRMD, 9 a.m. to 4 p.m. , $80 
fee. For more information, call x6143. 

Wednesday,Sept. 20 
INTRODUCTION TO dBASE III + 
Offered by IRMD, 9 a.m. to 4 p.m., $80 
fee. For more information, call x6143. 

SEPTEMBER 12-SEPTEMBER 25 

D]NERSIONS 

Thursday, Sept. 14 
MUSICAL MINUTES 
Let the melodies of Roy Wright and 
Marty Nelson make your day. Food ser
vice available. 11:30 a.m. to 1:30 p.m. , 
Baltimore Union Lobby. 

Friday, Sept. 15 
PLAZA PLAYTIME 
Join your friends for lunch in the Plaza 
while enjoying the music of The Dave's. 
Pit beef sandwiches, snacks and sodas 
available for purchase. 11:30 a.m. to 
1:30p.m. 

Thursday, Sept. 21 
· MUSICAL MINUTES 

One of UMAB 's favorite performers, 
Suede, sings her midday melodies. 11:30 
a.m. to 1:30 p.m. , Baltimore Union 
Lobby~Food service available. 

Friday, Sept. 22 
PLAZA PLAYTIME 
Let the music of Terry Reynolds draw 
you away from your desk for some 
al fresco lunchtime dining. Brown bag it 
or buy it at the Plaza. 11:30 a.m. to 
1:30p.m. 

l)EETINGS 

Thursday, Sept. 14 
MEDICAL ALUMNI ASSOCIATION 
PIZZA PARTY 
The eighth annual pizza-fest welcomes 
first-year medical students. 5 p.m. to 
7 p.m., Chemical Hall in Davidge Hall. 

AAUP CHAPTER MEETING 
The American Association of University 
Professors (AAUP) local chapter will 
meet from 4 p.m. to 6 p.m. in the Ter
race Lounge of the Baltimore Student 
Union. Iris Molotsky, director of the 
membership department of AAUP in 
Washington, D. C., will be the guest 
speaker. For further details, call Dr. 
Arthur Schwartz, x5130 or 377-6232. 

Thursday, Sept. 21 
MANAGEMENT JOURNAL CLUB 
Exchange ideas and information about 
management theory and practice based 
on recent journal articles and books. 
Noon to 1 p.m. , second floor conference 
room, Administration Building. If you 
wish further information, contact Mary 
Thz at x7940. 

Friday, Sept. 15 
AL-ANON/NOONTIME SERENITY 
Noon to 1 p.m. , basement lounge, New
man Center. Call Susan x6163 . 

Friday, Sept. 22 
AL-ANON/NOONTIME SERENITY 
Noon to 1 p.m. , basement lounge, New
man Center. Call Susan x6163. 
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For Sale 
Queen size mattress and box spring. Good 
condition. Best offer. Call Jackie, x7773 . 
Townhouse/condo. 3-4 BR, 3½ BA, large 
Jiving room, dining room, full basement. 
Pool, tennis courts. In Copper Hill, across 
from Bonnie Ridge Apts. $125,000. Call 
Jackie, x7773 . 
TV, 10'' GE, B/W, good condition. $15. Call 
Susan, x6163, 752-1475. 
Computer. Tandy 1000 (IBM compatible) 
with 386 K memory, 2 5½" disk drives, 
modem, 14" color RGB monitor, dot matrix 
printer. Best offer. Call Mabel (301) 
577-9325. 
1984 Cutter Rigged Sailboat (Krogen-38 
Ft.) . All fiberglass + Teak; Perkins 4-108 
Diesel. Excellent condition and fully 
equipped. Call Beth or Lee at 323-4416 or 
Sharon x7209. 
Luxury waterfront condo. Anchorage 
Towers. 2 BR, 2BA, private balcony, as
signed parking, many other amenities . Price 
reduced. Call D. Miller, x2326 (evenings: 
536-9333) or S . Gardner at 684-2046. 
Speakers. Two (2) stereo 3-way Radio Shack, 
Mach II speakers with 15" woofers. $150. 
Call Holly x7227 . 

For Rent 
House. Four BR, 2½ BA, carport, formal 
dining, Jiving and family rooms, eat-in 
kitchen, covered patio, finished basement, 
large utility room, storage shed. Wooded lot 
in cul-de-sac in residential Woodbridge Val
ley; 7½ miles from UMMS, 5 minutes from 
routes 40, 695, 29, 95 and 70; UMBC, CCC. 
$1,200/month. For more information, call 
328-2323 (daytime), 788-6316 (evening). 
One bedroom apartment. Four large rooms 
with Jots of windows on Antique Row in 
Mount Vernon. $325 + utilities. Call 
728-8419 or 528-0655. Available 
immediately. 
Basement apartment in Arbutus. Private en
trance, laundry facilities, no kitchen, CAC, 
fireplace, convenient to downtown (10 mins. 
via Rt. 95). $350/month (includes utilities) . 
$200 security deposit, 1 year lease (negotia
ble), reference required. Available 9/1/89. 
247-5184 (evenings). (Advertising as unfur
nished but can provide bed,. dresser, desk, 
lamp.) 
House. I BR with all appliances. Large 
fenced yard. Recently renovated. Three 
blocks from UMAB. $340/month plus util
ities. Call 732-5928. 
Mt. Vernon. 1\vo luxury carriage house one 
bedroom apartments. Central ale, dish
washers and garbage disposals. One with pa
tio and washer/dryer. $675 and $625/month 
incl. heat and ale. Call 539-6502. 
House. 3BR, A/C, washer/dryer, dishwasher, 
deck and hardwood floors . Low utilities. 
Three blocks from campus. Can be shared. 
$795/month. Call 997-2693 or 730-3781. 
House in Federal Hill. 3 BR, l½ BA, A/C, 
dishwasher, washer/dryer, new carpet, new 
kitchen floor, fenced yard, low utilities. Walk 
to work. Seven blocks to Inner Harbor. $750/ 
month. Call 997-2693 or 730-3781. 
House in Fells Point. 4 BR, 2½ BA, dish
washer, fenced yard. All new fixtures and ap
pliances. Low utilities . View of Harbor from 
top floor. Can be shared. Directly on bus 
route to downtown. $840/month. Call 
997-2693 or 730-3781. 

Totally renovated three bedroom town
house in Ridgley's Delight. Perfect for 
UMAB students or staff. A/C. $750/month. 
Available August 15. Call 426-177f after 
7 p.m. or leave message. 
Three to five bedroom renovated town
house in Union Square. Walking distance to 
UMAB professional schools. $950/month. 
Available immediately. Call 426-1771 after 
7 p .m. or leave message. 

Miscellaneous 
Sitter. Responsible female with car needed to 
stay with 2 teenagers (14 and 16) located in 
Reisterstown area during the last two weeks 
of Oct. Teenagers are reasonably self-suffi
cient but adult needed evenings and overnight 
to occasionally run errands, taxi and facilitate 
homework. Patience and sense of humor pre
ferred. Please call 833-1702 after 6 p .m. 
Social Work professionals wanted. Harbor 
City Unlimited, an expanding Community 
Rehabilitation Program of the University of 
Maryland Medical System (UMMS) for indi
viduals with chronic mental illness, is seeking 
licensed MSW's with 1-3 years of relevant 
experience. This position will supervise case 
management services which will include in
teraction with individuals, families, therapists 
and the important network contacts and some 
involvement in entitlement support. For more 
information, call James Smith at 328-8558, or 
submit resume to James W. Smith, Harbor 
City Unlimited, Suite 415 , 36 S . Paca St. ,
Balto., MD 21201. 

Roommate wanted. Graduate or professional 
person preferred. Spacious 3 bedroom con
dominium in Roland Park in pleasant, nice 
neighborhood. Sunporch, Jiving room, formal 
dining room, 2 full baths, hardwood floors, 
fireplace, complete kitchen, central air, 
washer/dryer. $295 + 'h utilities. Call Eve at 
254-4912. 
Overeaters Anonymous is sponsoring a 
luncheon and a day of speakers focusing on 
food addictions and a way to recover. Oct. 21, 
Holiday Inn Harbor. For information, call 
Mrs. Shephard x8435 or after 5 p .m. 
467-9616. 
Postdoctoral Research Associate. Position 
available in Biochemistry Department, Uni
versity of Maryland Dental School. Ph.D. 
with a strong background in Developmental 
Biology required. Experience in enzymology, 
mammalian tissue culture and molecular biol
ogy preferred. Salary commensurate with ex
perience. Submit Curriculum Vitae with three 
references to: Professor Y.F. Chang , 666 W. 
Baltimore St. , Baltimore, MD 21201. 
Ride wanted, from Westminster, MD to 
Lombard Bldg. area, at least four days per 
week. Hours are 8:30 to 4:30. Have parking 
permit for the Lexington Market garage. Con
tact Joyce at x8334. 
Wanted. Graduate students in the health pro
fessions interested in P/f work (weekend/eve
ning) in residential rehabilitation counseling 
for Harbor City Unlimited, Department of 
Psychiatry. On call , split shift, temporary 
work schedules. Can earn $6- $7 an hour. For 
more information, call James Smith, 
328-8558, or submit resume to James W. 
Smith, Harbor City Unlimited, Suite 415, 36 
S. Paca St. , Baltimore, MD 21201. 



"Between 1986 and now, 
I've saved the university 

close to $50,000." 

Cheryl Wainwright Specializes in 
Righting Wrongs 
C beryl Wainwright likes to be 

prepared. And so it was that 
the "usually dressed-up" 
Wainwright had donned a 
pair of sneakers in prepara

tion for a day of errand-running and 
other duties. What she hadn' t pre
pared for that August day was the ar
rival of Acting President William J. 
Kinnard to bestow upon her the 
honor of employee of the month. 

Wainwright has been employed 
with UMAB since 1973 when she be
gan as a clerk typist III in the hyper
tension clinic . Since that time she has 
worked in several departments across 
campus including the department of 
pediatrics, the Mr. FIT program and 
the department of psychiatry. 

For the past eight years, Wain
wright has been employed in the vet
erinary resources department, School 
of Medicine. As an administrative 
specialist, she assists research inves
tigators with procurement, travel and 

freight arrangements. According to 
Diane Bernal, associate director for 
administration in the veterinary re
sources division, Wainwright "per
forms a unique service to some 200 
investigators, identifying strains of 
animals which may be beneficial to 
the research. " 

Wainwright estimates that she 
processes some 1,000 cage cards per 
week. "I order everything from mice 
to baboons," says Wainwright, who 
orders all the animals for the School 
of Medicine . 

"I call the vendors, place the 
orders, update the information in the 
computer, and then assign the ani
mals to the proper facility," says 
Wainwright. "The job keeps me 
pretty busy overseeing the whole 
process." 

And Wainwright keeps a careful 
eye on her work. Her conscientious
ness had a handsome payoff for the 
School of Medicine. "Since I first 

started this job, I've been looking at 
the freight costs associated with or
dering the animals," she says. "Any
one with a research grant has to be 
budget conscious and I knew that one 
company's freight rates were way too 
high." 

After months of conversations 
with School of Medicine and freight 
company officials, Wainwright was 
able to convince the Charles River · 
Laboratories to reduce the freight 
rates for UMAB. "Between 1986 and 
now, I've saved the university close 
to $50,000," she says. And it's meant 
a reduction in rates for the entire Bal
timore/Washington metropolitan area. 

Wainwright has been com
mended by both exter:nal and internal 
sources for her efficiency, grace and 
cheerfulness in handling the special 
needs of the laboratories which use 
animals in their research. 

Wainwright has served as chair
Continued on page 2 

The Art of Bonsai 
The following is a reprint of an arti
cle which appeared in the Summer 
1988 issue of "Maryland in Balti
more," UMAB's alumni magazine. 

An exquisitely shaped 20-
inch-high Japanese maple 
tree, its tiny limbs and 
leaves almost unreal in their 
perfection, sits serenely in a 

blue-glazed stoneware container on a 
cluttered shelf in the busy office of 
Dr. Richard M. Meszler, associate 
professor of anatomy in the UM Den
tal School. 

The little maple is -one of hun
dreds of living trees and woody 
plants Meszler has nurtured to minia
ture maturity since he first discovered 
the ancient Japanese art of bonsai, 
(pronounced BONEsigh). The word, 
he explains, means simply "a tree in 
a container." 

For most Americans, accus
tomed to the Bunyanesque propor
tions of native oak, beech, ash and 
maple, a tree in a container is a con
tradiction in terms, another mystify
ing custom from the inscrutable East. 
But for Meszler and his 400-plus col
leagues in the Baltimore/Washington 
area bonsai club, bonsai is "a way of 
life." 

When pressed to describe the 
process by which a big part of a big 
tree becomes a small tree with 
branches the size of bird bones, Mes
zler is polite and non-dogmatic. "Say 
you're lucky enough to have to cut 
down a 40-foot-tall deciduous giant 
in your back yard. You remove the 
stump, roots and all, and put it in a 
box of soil large enough to accom
modate the entire root ball. Let it re
cover its strength for a season, and 
the following year begin trimming 
back the roots, putting the smaller, 
ever finer root system into an ever 

smaller container of soil. At the same 
time, style and trim the growing 
branches of the now tiny tree to suit 
your taste, remembering always to 
set the creation in a container appro
priate to its design. Continue the pro
cess for years and years." Simple, 
really. 

But Meszler admits that to 
change the basic horticultural recipe 
into a work of art is something else 
again, an endless, careful, one-on
one involvement almost as personal 
as parenting. "You establish a part
nership with your plant and set goals, 
remembering that the plant is always 
changing and growing. You design its 
shape and enjoy little rewards along 
the way. Bonsai requires that you pay 
attention all tI:ie time," he says. 

As a "Bronx apartment kid" 
who spent many hours roaming New 
York's Botanical Gardens, Meszler 
learned about plants early. He read 
books on bonsai while a graduate stu
dent in Louisville, Ky., in 1967, and 
when he moved back to New York for 
a post-doctoral fellowship in 1969, he 
began a serious study of the art with 
bonsai master Yuji Yoshimura. Com
ing to Baltimore in 1971 to join the 
Dental School faculty, he met other 
bonsai hobbyists, with whom he 
founded the Baltimore Bonsai Club. 
In 1974, members helped organize 
the association in Potomac and in 
1976 Meszler became the associa
tion 's president for the first of three 
terms. 

In the years since, Meszler has 
presented lectures, demonstrations 
and workshops, continued his studies 
of th~ art and made converts . Photos 
of his creations have appeared in a 
number of publications- a tribute to 
his skill. He remains involved in an 
ongoing effort by the National Bonsai 
Foundation to estahlish a bonsai mu-
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Dr. Richard Meszler displays a sample of his bonsai talents 

seum at the National Arboretum in 
Washington, D.C. It will be named 
after John Naka, the foremost bonsai 
master in the United States and one 
of Meszler's teachers. And Meszler 
continues to create and nurture new 
bonsai plants, investing his leisure 

time and creative energy in an old art 
that he calls "wonderful therapy." 

Bonsai, he says, is "simple and 
accepting. The way I like to look at 
the world." 

() Ruth Walsh 
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Appointments and Introductions 

T hree new persons came to 
campus this summer to 
assume duties in budgetary 
affairs and facilities manage
ment. The following is a brief 

introduction to the three men and the 
positions they filled. 

In June, David G. Ricker was 
appointed director of budgetary af
fairs. Ricker, who was previously 
working with the Maryland State 
Department of Budget and Fiscal 
Planning, is responsible for the 
development, preparation and anal
ysis of UMAB 's capital and operating 
budgets. 

Ricker coordinates the financial 
resource needs for each of the cam-

pus' professional schools and major 
administrative units, develops and 
enhances budget systems within the 
University of Maryland System and 
serves as the liaison between UMAB 
and other state agencies regarding 
budgetary matters. 

He is located on the fourth floor 
of the Lombard Building and can be 
reached at x3823. 

Dr. A. Alan Moghissi joined 
the UMAB management team, this 
summer, as the assistant vice presi
dent for environmental health and 
safety. Moghissi has more than 20 
years of experience in the field of en
vironmental health and safety, having 
previously worked with the Institute 

for Regulatory Science in Wash
ington, D.C. and the Environmental 
Protection Agency. 

Moghissi manages the office of 
environmental health and safety, 
which includes risk management and 
radiation safety. Additionally, 
Moghissi oversees the handling and 
disposal of radioactive materials, rec
ommends control measures for poten
tial health hazards in the work place 
in accordance with OSHA and 
MOSHA, oversees the operation and 
management of the biohazardous 
waste incinerator, and develops safety 
training programs. 

Moghissi can be reached at the 
Administration Building, Room 243, 

or at x7055. 
Edgar Marshall was appointed 

as the new associate director of the 
architecture, engineering and con
struction division of facilities man
agement. Marshall previously was 
with Walter Reed Hospital where he 
was a facilities engineer with the 
U.S. Army Corps of Engineers. He 
has more than 17 years of experience 
in facilities management. One of his 
top priorities is to explore how archi
tecture, engineering and construction 
can better serve the campus. 

Marshall is located on the fourth 
floor of the Administration Building 
and can be reached at x77 40. 

If you can find a Macintosh in this room, 
we might put one in yours. Free. 

In what will surely be the easiest test of your intellect this term, Apple invites you 
to try winning a free Apple" Macintosh" Plus personal computer merely by finding it in 
this drawing. 

We'll even give you a hint: It's not the table, the lamp, or the chair. 
Now you're on your own. 
To register, look for contest details where Macintosh computers are sold on your 

campus. Oh, all right, we'll give you a hint for that, too: Look at the bottom of this ad. 
But do it really, really fast. Because only one Macintosh is being given away on this 

campus, and it's going to happen soon. 
Soon, as in right away. Pronto. Quick-like. 
But hey, you can take a hint. 

•• Somebodys going to win a free Macintosh. 
Enter September 5th-September 22nd, Academic Computing & Health Informatics 

Academic Computing User Area, Health Science Building, 610 W. Lombard 
Also register at the Academic Computing table at Fall Fest 

© 1989 Apple Computer, Inc. Apple, the Apple logo, and Macintosh are registered trademarks of Apple Computer, Inc. Illustration © 1989 Matt Groening. 
One entry per person, please. Only fulltime students, facult): and staff are eligible to "in. 
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Social workers in 
health care 
"Perspectives on AIDS" will be the 
topic at the annual Health Care Re
ception sponsored by NASW's Mary
land Chapter, Health/Mental Health 
Committee, Thursday, Sept. 22, at 
the School of Social Work. A wine 
and cheese hour, from 5 p.m. to 
6 p.m. , will precede the panel dis
cussion from 6 p.m. to 7:30 p.m. 
Panelists include Dr. Julianne Oktay, 
associate professor, School of Social 
Work; Gloria Fairhead, senior social 
worker, Johns Hopkins' AIDS Unit; 
Indira Kovtel, HERO; and Sarah Bur, 
professional education coordinator, 
AIDS Administration, DHMH. 

Social workers in the health care 
area, as well as other disciplines in 
this field, are invited to attend . To 
register, call the National Association 
of Social Workers office at 788-1066. 

Tutor time 
The UMAB Chinese Student Asso
ciation is seeking volunteers to tutor 
Chinese students in English. If 
you're interested in meeting students 
from overseas and would like to be a 
tutor, please contact Richard Lei at 
625-9627. 

The sound of music 
The 1989-90 season of Music in 
the Great Hall begins Sept. 22 in its 
new home at the Towson Unitarian
Universalist Church on Dulaney Val
ley Road. Music in the Great Hall 
presents concerts in a congenial at
mosphere with informal comments 
about the music and composers, in
termission refreshments and the op
portunity for conversation with both 
artists and friends. 

Five pairs of chamber music 
concerts are featured in this 16th sea
son. Concerts are given on Fridays at 
8:15 p.m. and Sundays at 3 p.m. Sin
gle tickets are $7.50 and $4 for stu
dents, but subscriptions may be 
purchased for $35. For more informa
tion about Music in the Great Hall, 
or to purchase tickets, call 823-8339. 

New faculty 
orientation 
The President's office will sponsor a 
New Faculty Orientation Program 
and Reception for this year's new fac-

Putt-ing on the Ritz 
If you like golf, then here 's an offer 
that will suit you to a tee. All mem
bers of the UMAB community are 
invited to participate in UMAB 's Fall 
Golf Tournament, Monday, Oct. 2, at 
Wakefield Valley Golf Club. The $32 
registration fee includes greens fees, 
carts and prizes. Get in the swing of 
things and call Karen Sack, x2824, 
for more information. Registration is 
limited. 

ulty members on Tuesday, Sept. 26, 
from 4 p.m. to 6 p.m., at the Univer
sity Club. The first 30 minutes of the 
program includes brief presentations 
by the following individuals who will 
explain the services provided to the 
faculty by their units: 

T. Sue Gladhill , associate vice 
president for governmental relations 

Mary J. Tooey, assistant director 
of information services, Health Sci
ences Library 

John L. Zimmerman, director of 
academic computing, Information 
Resources Management Division 
(IRMO) 

During the remaining time , fac
ulty will have an opportunity to visit 
various information tables represent
ing a different administrative unit on 
campus and campus administrators 
will be on hand to answer questions. 
For more information call x2800. 
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Speak up 
The 1989-90 edition of UMAB 's 
Speakers Bureau is about to go to 
print. To date 220 faculty members 
have agreed to participate in this 
year's program. However, there is al
ways room for more. 

Last year the Speakers Bureau 
filled nearly 100 requests for speakers 
from local schools, companies, se
nior centers and other civic and com
munity organizations . 

If you would like to be included 
in this year's directory, call Trish 
Pegues at x7820 by Sept. 29 . 

Getting bullish on 
medicine 
You are invited to attend the Medical 
Alumni Association's Annual Oyster/ 
Bull Roast for the junior class of the 
School of Medicine. Admission to 
the roast is free for all juniors who 
may each bring one guest. Faculty 
and other interested persons may pur
chase tickets for $20 per person. 

To pick up tickets, stop by the 
Medical Alumni Association Office, 
second floor, Davidge Hall , by Oct. 
2. Junior students must present an 
I. D. badge when picking up compli
mentary tickets. 

For more information, contact 
Valerie Armstrong at x7454. 

Tai one on 
Tai-Chi class will be available again 
this semester at a minimal fee. The 
class will begin in September and is 
sponsored by the UMAB Chinese 
Student Association. For more infor
mation and enrollment, please call 
Mr. Lixing Lao, x7257 or 281-9008 
(evenings). 

amer meeting for 

Several faculty from UMAB are re
viving the local chapter of the Ameri
can Association of Univer-

Poetry in motion 
International Publications of Califor
nia announces its National College 
Poetry Contest which is open to all 
college and university students desir
ing to have their poetry anthologized . 
Cash prizes of $250 will be awarded 
for the top five poems. 

All accepted poems will be 
printed in the American Collegiate 
Poets Anthology, the 30th edition 
published since the first contest was 
held in 1975. 

Deadline for submission of 
poems is Oct. 31. For further infor
mation, send a self-addressed, 
stamped envelope to: International 
Publications, P.O. Box 44044-L, Los 
Angeles, Ca., 90044. 

Coming to your 
census 
A workshop on the 1980 United 
States Census will be offered from 
1 p.m. to 3 p.m., Tuesday, Sept. 19, 
in the Health Sciences Library's His
torical Room. Jeff Korman of the 
Maryland Department, Enoch Pratt 
Free Library, will discuss the use of 
print resources to locate statistics 
based on information collected in the 
1980 census . 

Ways in which census informa
tion is collected and published for 
standard metropolitan statistical 
areas, census tracts , blocks and other 
areas will be covered, as well as lo
cating information by subject and 
geographical designation. To register, 
call x7996. 

sity Professors (AAUP) and 
have scheduled a chapter 
meeting for Thursday, Sept. 
14 from 4 p.m. to 6 p.m. in 
the Terrace Lounge of the 
Baltimore Student Union. 
Iris Molotsky, director of 
the membership department 
of AAUP in Washington, 
D.C. , will be the guest 
speaker. 

REHABILITATION, 

MENTAL HEAL TH 

All faculty who have 
an interest in AAUP or have 
questions they would like 
answered, are encouraged 
to attend the meeting . For 
more information, please 
call Dr. Arthur Schwartz at 
x5130 or 377-6232. 

AND CANCER 

Health Care Priorities for Geriatrics 

October24 
At the Hyatt Regency Hotel, Baltimore 

Featuring national experts on aging 
including Drs. Carl Eisdorfer, Gene Cohen, 
Rosemary Yancik, Stanley Brody and special 
address by Ms. Betty Friedan. 

Sponsored by the Geriatrics and 
Gerontology Education and Research 
Program, University of Maryland at Baltimore 

For information, contact the GGEAR Office 
(301 )328-4327 
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Maria Johnson and Eric Reedy quickly get down to business, playing at 
the new University Center day care center. 

September 13 was a big day for several little people who attended their 
first day of school at the newly opened Downtown Baltimore Child Care 
(DBCC) University Center. Infants, toddlers and pre-schoolers quickly 
adapted to their new surroundings. 

Bright, colorful and open, the center features, in addition to age
grouped classrooms, several indoor play areas as well as an outdoor 
playground . According to the center's director, Nancy Holder, the 
brightly painted walls will soon sport added touches such as wallpaper 
borders and artwork by the students . 

The DBCC University Center, not yet at full capacity, will com
plete its last two classrooms once the remaining $150,000 has been 
raised. Grand opening ceremonies will take place on Oct. 17. 

Three year old Adrienne Bush and 
her mother, Louise, excitedly head 
toward Adrienne's classroom. 

Nora Reedy and her son, Eric, 
play ball on opening day. 

A New Approach 
to Pharmacy Services 
Uh oh. The condoms have 

been moved behind the 
pharmacy counter and 
there 's no way to be discreet 
and whisper your order to 

the pharmacist without someone 
eavesdropping. 

Oh, no. The gynecologist pre
scribed a new feminine product and 
the instructions for its use aren't ex
plicit enough. Gosh, you don't want 
the whole store to know your 
problem. 

And there's the proverbial prob
lem with the suppository that draws 
complaints from the mother whose 

,.. , child screams every time the alumi
num-wrapped product is inserted . 
Gee, if only she could have asked 
how to use it without being 
embarrassed. 

Maybe these patients would 
have asked if only their pharmacist 
had had a minute to climb down from 
his cubicle and talk to them. Instead, 
he 's worried about the drug store 
manager threatening him with dis
missal for chatting instead of pushing 
pills in containers and smacking la
bels on them as if he worked on an 
assembly line. 

Dr. Alan B. McKay, associate 
professor in the School of Pharmacy, 
has joined forces with Marion Labo
ratories to promote a new type of 
pharmacy-one that offers "value 
added pharmacy services ." 

· YAPS, as the program is called, 
urges pharmacists to take the time to 
determine if the patient understands 
his prescription and possible side ef
fects, timing of doses, storage of the 
drug and precautions about food and 
the drug. McKay is convinced it liter
ally takes only a minute to dispense 
this information . But pharmacists 
also are facing other restrictions . 

"Pharmacies have gotten bigger 
and somewhat impersonal," says 
McKay. "Large counters insulate 
pharmacists and it's not the best place 
for a personal confidential discussion. 
But you can ' t assume the patient 
knows how to take birth control pills 
and you.can ' t assume they know to 
take the tin foil off of suppositories." 

Computerization has made the 
pharmacist more efficient, but at the 
same time it ties him down to his ma
chine. Without the technical support 
to operate the computer, particularly 

in a high volume drug store where up 
to 1,000 prescriptions are filled a day, 
he is forced to stay behind the coun
ter, McKay says. 

And there is no financial incen
tive to drug store operators to urge 
their pharmacists to counsel patients . 
"He's not paid to go out and counsel , 
so it's a disincentive when he leaves 
the back of the counter and comes 
out," says McKay. "Particularly in 
chains, it may be management pol
icy-although it probably will be un
written- that pharmacists should not 
step out and counsel." 

The YAPS program was initiated 
to convince drug store operators that 
the added service has improved cus
tomer relations and also convince 
third party providers that this extra 
care in detailing the use of prescrip
tions for certain patients might be 
worth a dollar or two. 

The YAPS program also pro
vides customers with a 24-hour 
emergency number that sets off a 
beeper carried by the pharmacist. Ini
tially, it was hoped the pharmacist 
could be called in to reopen his store 
after-hours to fill emergency pre
scriptions , but many chains do not al
low their pharmacists to open after
hours, while other pharmacists feared 
they would be set up for robberies . 
Therefore , the beeper line is used 
predominantly for emergency ques
tions about drugs. 

McKay is two months into the 
study, funded by Marion Laboratories 
with a $98,000 grant. Every two 
months each pharmacy in the study is 

Continued on page 3 
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Hansens Win 
Rose Award 

Dr. Barbara C. Hansen, vice 
president for graduate stud
ies and research, and her 
husband , Dr. Kenneth D. 
Hansen, clinical assistant 

professor in the School of Medicine , 
have won the Rod Rose Award from 
the Society of Research Administra
tors (SRA) for having contributed the 
best article to the SRA Journal for 
this past year. 

The article, "Challenges to the 
Integrity of Science: The Federal 
Mandate and Issues for Institutions," 
examines the federal mandate and 
higher education's response in deal
ing with allegations of scientific fraud 
or misconduct. The article was pub
lished in Volume 20, Number 4 of 
the SRA Journal. The Hansens re
ceived the award at the society's an
nual meeting in late September. 

The article says that the message 
at the federal level is clear-research 
misconduct is a public concern that 
must be more effectively addressed 
by institutions and sponsoring agen
cies. And while higher education as
sociations have shown a commitment 
to assure the highest standards in 
conducting research, many issues 
must still be resolved-including 

Barbara Hansen won the Rose Award 
with her husband, Kenneth . 

questions of anonymity, protection of 
the whistleblower, legal representa
tion, and establishing appropriate 
sanctions that fit the nature of 
misconduct. 

The Hansens have finished an
other article on the topic of academic 
and research misconduct which will 
be published in a forthcoming issue 
of Grants Magazine. 

Saudi Arabian Dentists and the 
UMAB Professional Experience 

I n the past, most of the dentists in 
Saudi Arabia were American , 
British or Canadian. The country 
didn't even have a dental school. 

The oil dollars that fueled 
Saudi Arabia's economy, however, 
also bought one of the finest 
equipped dental schools in the world 
at the beginning of the decade. And 
now the country is producing its own 
dentists at the rate of about 60 a year. 

But the infancy of the Saudi 
Arabian program leaves the graduates 
without a post-grad experience in an 
office setting. So Aramco , at one 
time an American oil corporation that 
was recently bought out by Saudi in
terests, is paying the UM Dental 
School to provide additional training. 

"It's been a good program," says 
Dr. Douglas Barnes, assistant pro
fessor and director of the Aramco 
program. "This gives them the 
chance to sit down and practice their 
profession." 

This past summer, Aramco re
newed its grant for $96,000 to fund 
two students for one year each and 
two students for six months each in 
the Advanced General Dentistry 
Clinic. The funds cover tuition and 
living expenses as well as an addi
tional faculty member. 

UMAB accepted its first two 
students in 1987. Aramco also sends 
students to the University of Texas at 
San Antonio. 

The new students find somewhat 
of an outdated system when they ar
rive at UMAB. "Their dental school 
is equipped out of this world ," says 

Barnes . "It's top of the line and done 
to a T. But their dental school is 
young. They' re just getting their pro
gram together and it takes a while to 
evolve." 

The techniques used by the 
Saudi dental students and their 
UMAB counterparts are similar. But, 
culturally, there are differences. For 
instance, every Friday afternoon , the 
students take a one hour break for 
prayers. 

The female students, who are 
segregated in their homeland , are ex
posed to working side-by-side with 
male colleagues. 

Dr. Huda Al-Munif was one of 
thirty women to graduate from the 
female school in Raydha last year. 
"There are no differences except my 
school is more advanced in equip
ment," she says. 

As an Aramco employee , she 
will study in the U.S . for a year and 
then return to the company's clinics 
to treat employees and their families . 

Is there enough work to go 
around if Saudi Arabia continues to 
produce its own dentists? No prob
lem, says AI-Munif. "With 12 million 
people, there is enough for all of us ," 
she says. 

() Nancy Kercheval 
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Helping the Homeless 

T he President 's Colloquium 
begins its 1989- 90 season, 
Oct. 5, on a new day and at 
a new time. The new collo
quium series will take place 

on the first Thursday of every month , 
and will be held at 12: 15 in Davidge 
Hall to allow for a brown bag lunch 
approach . 

The first colloquium in the 
series features Dr. John Belcher and 
Dr. Stanley Herr discussing , "Help
ing the Homeless: Legal, Medical 
and Social Dimensions." 

Herr, associate professor in the 
School of Law, will discuss "the 
various models or kinds of individual 
representation that are done and can 
be done by the law students at our 
[legal] clinic." Herr heads the organi
zation of volunteer attorneys, in the 
law school's clinic, who seek out 
homeless persons in shelters and 
soup kitchens to acquaint them with 
the group 's activities and offer them 
services. 

But getting the services to the 
homeless and providing them repre
sentation , says Herr, is not always an 
easy task. "You're talking about pro
fessionals trying to help clients 
whose lives are so chaotic ." For the 
professional , he says, "it's a question 
of going by a client 's expressed de
sire versus by their needs ." 

The needs of the chronically 
mentally ill homeless have been the 
focus of several studies by Belcher, 
an assistant professor in the School of 
Social Work . Belcher says his pre
sentation at the colloquium will focus 
on "the rights of all homeless persons 
in terms of access to mental care. " 
Most of his remarks , he says , will be 
based on a book he is publishing this 
spring on the homeless . 

Belcher conducted a study, 
along with Dr. Fred DiBlasio, assis
tant professor in the School of Social 
Work, of 178 homeless persons in 
Baltimore. The two professors found 
that approximately 36 percent of the 
people in the study were working, but 
homeless. "The nature of their work 
(labor pools, part-time) prevented 
them from affording housing ," says 
Belcher. 

Belcher also notes that "eco
nomic dislocation" is one of the ma
jor causes of homelessness . " It starts 
the chain of events," he says . They 

Correction 
The headline, which appeared 
on the cover page of the Sept . 
12 issue of The VOICE, stating 
"UMAB Grants Reach High of 
$6. 75 Million in FY 1989" was 
incorrect. The figure should 
have read $67 .5 Million. 

lose their job, or are unable to get a 
job, and then may turn to drinking or 
drugs, he says . "The colloquium ad
dresses the basic question, ' what do 
we as a society do to prevent home
lessness? ' " Belcher adds . 

Moderator for the colloquium 
is Dr. Patricia Sullivan, associate 
professor in the School of Nursing. 

Sul livan, along with Dr. Shirley 
Damrosch, completed a 1986 evalua
tive study on the Marion House , a 
transitional home for women . 

The 12: 15 p.m. program will be 
held in Davidge Hall and anyone at
tending is invited to bring lunch . Re
freshments will be provided. The 
colloquium is free and open to the 
public. 

Upcoming colloquiums include 
the Nov. 2 colloquium on congenital 
heart disease, and the Dec . 7 collo
quium featuring the winner of the 
Community Scholar Award . 

0 Jennifer Sheets 
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PHARMACY, from page 1 

evaluated. If the evaluation shows 
improved customer satisfaction , the 
pharmacists are paid $200 to $400 for 
their participation. 

"My hypothesis is it doesn' t 
take much time. You can do most 
counseling under a minute," says 
McKay. "We can do effective coun
seling and make a relatively minor 
investment. " The primary benefici
aries of the program would be first
time users of a specific drug or el
derly patients with three or more 
prescriptions. 

"We're trying to give pharma
cists the ammunition they need to go 
to their supervisor or third party pro
vider or the federal government and 
say, ' these services count,' " says 
McKay. 

Under the YAPS program, 
McKay is trying to secure technical 

11Large counters insulate 
pharmacists and it's not 

the best place for a 
personal, confidential 

discussion." 

assistance to help free up the phar
macist for time to counsel . 

The program also is covering 
the expenses of erecting counseling 
centers near the pharmacies to pro
vide sound-proof places for private 
conversations. One of the first centers 
will be located at the Safeway store 
in Upper Marlboro. 

Richard Thompson, the phar
macy manager at Safeway, says 
YAPS is a good program. "It's some
thing the pharmacy needed. Histor
ically, the pharmacists have been tied 

TENURE, from page 7 

rules that are objective and unequivo
cal, it will eliminate disputational 
confrontations between faculty over 
salary, promotion and tenure . Indeed, 
each faculty member will enjoy the 
greater job security and academic 
freedom that results from the knowl
edge that the rewards for academico
financial excellence are clearly 
stipulated. Furthermore, faculty 
members will have more time to de
vote to scholarly activities because 
many onerous committee activities 
will have been eliminated . Finally, 
each faculty member would share in 
the immense pride and security pro
vided by the knowledge that his in
stitution is at last both financially 
stable and academically excellent. 

In short , the simple expedient of 
linking academic excellence to fiscal 
responsibility provides tangible re
wards for the outstanding faculty 
member and relieves him of the ne
cessity for contributing to the support 
of colleagues who are academicofi 
nancially incompetent. And , on the 
other hand , those faculty members 
who are forced to resign their aca-

to the product. But if a patient isn ' t 
taking it right , it won ' t do any good 
no matter how much it costs." 

Thompson tells the story of the 
woman who goes to the chain store's 
florist and learns how to keep her 
roses fresh , and then moves to the 
pharmacy where she picks up a life
saving prescription and gets no coun
seling on how to keep herself healthy. 

Ken Schneider, a pharmacist at 
Safeway, says counseling education 
for pharmacists will become a must 
when the retail industry decides the 
product is profitable. "Retail is 
geared toward profit. As soon as the 
retail industry finds it can charge a 
buck, then they' ll start putting an 
emphasis on counseling education ," 
says Schneider. 

Nancy Gilbert-Taylor, a pharma
cist at the NeighborhoodCare Phar
macy in Baltimore , says she won' t 
even discuss the price of a drug until 
she has given a patient her lecture on 
the proper use and possible side ef
fects of the prescription. "We always 
make time. Sometimes it's not per
fect because we have to talk over the 
cash register or the counter, but I al
ways look them in the eye." 

Gilbert-Taylor's pharmacy also 
will be equipped with a counseling 
center for private discussions. In the 
past, she has told embarrassed pa
tients to call her on the phone to dis
cuss any problems or questions. 

YAPS has provided Gilbert
Taylor with an assistant who will fill 
prescriptions. In that way, she is free 
to counsel patients with questions . 

The Marion study, a $250,000 
project, also is being conducted at 
pharmacies in North Carolina and 
Texas . The final report on the ef
fectiveness of the YAPS program is 
expected to be completed in late 
winter. 

<) Nancy Kercheval 

demic appointment as a result of non
competitiveness in the biomedical 
financial marketplace will at least 
have the satisfaction of knowing that 
their colleagues no longer view them 
as a burden. 

Dr. Guth is professor and chairper
son, department of anatomy, School 
of Medicine. 

Dr. Calia is vice chairman and direc
tor; department of education/med
icine, in the School of Medicine. 

Reprinted f rom "Perspectives in Biol
ogy and Medicine, 32, 3-Spring 1989 
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News Briefs 

Max Given Grant to Study Weight 
Loss and AIDS 
A School of Medicine professor has 
been awarded a $256,764 grant from 
the National Institutes of Health to 
study the problem of severe weight 
loss in AIDS patients . 

Dr. Stephen R. Max , associate 
vice president for research and pro
fessor of neurology and biochemistry, 

was given a three-year grant by the 
National Institute of Diabetes and 
Digestive and Kidney Diseases. 

In his study, Max will explore 
how glucocorticoid hormones effect 
weight loss and what pharmacologi
cal approaches may be used to halt 
severe muscle loss . It has been re
ported that AIDS patients have a high 
level of glucocorticoids in their 
blood. 

Severe weight loss, which in
volves muscle to a great extent, has 
long been recognized as a major 
cause of death in chronic diseases 
such as cancer. "Severe weight loss 
compromises immune function and 
may preclude recovery from infec
tious complications that might not 
otherwise be lethal," Max says. 

Severe, unrelenting weight loss 
appears to be a major component of 
AIDS, placing patients at risk of 
death because of the resultant organ 
dysfunction. 

UMAB Receives Top Award 
The University of Maryland at Balti
more received four awards at the First 
Annual State of Maryland Mainte
nance Awards Ceremony, Sept. 21. 

The Maintenance Excellence 
Award, the top award , was given to 
UMAB "for the fine condition of its 
campus facilities that are owned by 
the state ," said Earl Seboda, secre
tary of the Department of General 
Services . UMAB was one of twelve 
facilities to receive the award. 

UMAB also received three 
Maintenance Achievement Awards, 

the state 's second highest mainte
nance honor. Two were to recognize 
UMAB 's leased facilities at 513-515 
W Lombard St. and 700 W Lombard 
St. The third was to recognize 
UMAB 's performance as landlord at 
the state offices at 520 W Fayette St. 

The awards were presented to 
recognize Maryland's finest owned 
and leased facilities, as reflected in 
the latest inspections conducted by 
Department of General Services' 
Plant Management Division and 
Space Management Branch. 

Campaign for Maryland Milestone 
One year after the kickoff of a five
year, $200 million fundraising effort, 
the Campaign for Maryland passed 
the half-way mark. By June 30 , the 
System's campuses and components 
received $101 ,506,407 in gifts and 
grants. 

The total number of donors in 
the fi rst year exceeded 33 ,000. 
Among the notable milestones: Salis
bury State University (SSU) sur
passed its five-year campaign goal of 
$7 million by more than $100,000. 

As part of the campaign, the 
President's Club Gala will be held 

Oct. 7 at Baltimore 's Inner Harbor 
Hyatt Regency. Special guest is U.S . 
Secretary of Commerce Robert 
Mosbacher who will receive the 
Chancellor's Medal for his support of 
higher education. 



The Effect of Family Dynamics on 
Home Health Care Nurses 

A 11 the good intentions in the 
world may not be enough 
for a home health care nurse 
to survive in a dysfunctional 
family environment, says 

Dr. Mary Ann Walsh Eells, associate 
professor of Community Health and 
Home Care Nursing Services in the 
School of Nursing. 

In her first book, "Case Studies 
in Home Health Problem Families, 
Problem Agencies," Eells says a 
home health care specialist may be 
sent on an assignment that sends her 
unknowingly into "the home den of 
the local sick lion." 

"What I see happening is nurses 
going into households and trying to 
deal with the disease but also faced 
with family problems," says Eells. 
"Nurses find that nothing they taught 
the patient or family has been ab
sorbed. The family is in chaos." 

The demand for home health 
care nursing is skyrocketing as hospi
tals discharge sick patients into the 
home environment. In the past, these 
patients may have remained under 
hospital supervision for a longer 
period of time, making home health 
care unnecessary. But now they are 
going home in response to efforts 
to keep down the high costs of 
hospitalization. 

Many home health care workers 
are not prepared for the family situa
tions that await them. "How do we 
know to what extent family dynamics 
are a problem in home visits?" she 
writes. "When visiting clients and 
their families means being frustrated, 
bored, and tired, family dynamics are 
at work. When nurses become exas
perated with these families, worry 
about them to the point of bringing 

problems home after working hours, 
and dread going back to see these 
families again, family dynamics are 
sapping their energies. When nurses 
find themselves caught up in the 
rivalries between family members or 
feel these conflicts are undermining 
their nursing care and even the health 
of family members, family dynamics 
have contributed to the situation." 

Eells, who collected data from 
several states in the northeast and 
Florida, explains how the family sys
tems work and outlines warning signs 
of a dysfunctional family. 

Conflicts also can arise at the 
agency level before the home health 
care nurse even steps one foot into 
the home, she says. "Everyone walks 
into the agency carrying the family 
of origin on his back," she says. 

The adult child of an alcoholic 
overfunctions. This person will al
ways be standing in line waiting to 
volunteer to take on an extra family 
or two in time of crisis. 

The oldest child probably won't 
work well with others who are first 
children unless the territories or re
sponsibilities are well-defined. "There 
needs to be a clear division of labor," 
says Eells. This person tends to get 
along better with people who have 
older brothers and sisters. 

This sibling rivalry even crops 
up in the home care setting where a 
patient may complain about the way 
a nurse applies a dressing. If both are 
first children, it may be a conflict of 
personalities rather than a problem 
with the nurse's work habits. Another 
nurse, this one the youngest child, 
may come in, perform the task 
exactly like her co-worker and get 
rave reviews. "Their sibling positions 
are compatible," says Eells. 

In reviewing her book, pub
lished in July by Williams & 
Wilkins, Albert Fox, consultant for 
the division of direct reimbursement 
for the Health Care Financing 
Administration, says, "The case his
tories and vignettes found in this 
book are part of the tragedies and 
legends surrounding the quick and 
lusty growth of the home care enter
prise. The new insights offered as to 
the meanings behind the problems, as 
well as the proposed methods of 
practical suggestions for coping with 
the families and agencies, will help 
to move the field of home health ser
vices forward." 

0 Nancy Kercheval 
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Fallfest participants were given free goodie bags compliments of campus 
police. 

Musical chairs made for some 'Jest 
fun. 

The annual lapsitting 
contest, above, and 
free balloons helped 
make the day 
special. 

After the Fallfest 
Hundreds of campus folk turned out 
on a sunny day to enjoy Fallfest 
1989. The campus wide back to 
school celebration featured informa
tion booths, health screenings, 
goodie bags, giveaways and a lap sit
ting contest with a UMAB record of 
81 participants. 

Prizes were awarded for the mu
sical chairs, balloon toss and Jeop
ardy contests including an all
expense-paid weekend for two at Bal
timore's Omni Hotel, lunch for two at 
the Rusty Scupper and season tickets 
for the Theater Project. 



mEMINARS 

Wednesday, Sept. 27 
GERIATRICS AND GERONTOLOGY 
SEMINAR 
Dr. Robert Roca and Beatrice Robbins, 
Francis Scott Key Medical Center, will 
discuss, "Psychogeriatric Assessment 
and Treatment in City Housing Program 
(Patch) Psychiatric Outreach for the El
derly Research Update and Case Presen
tation ." 4 p.m. to 5 p.m., University 
Club. Refreshments will be served. 

HEALTHTALK 
Dr. Donald Fedder, School of Pharmacy, 
and Suzanne Bagley, a registered dieti
cian at University of Maryland Hospital , 
share their thoughts on "Cholesterol : The 
Good, the Bad and the Healthy," as part 
of a lunchtime health information series 
sponsored by the office of campus life . 
12 :15 p .m . to 1:15 p.m. , Alumni Lounge , 
2nd floor, Baltimore Student Union. 
Bring your lunch . The lecture is free and 
open to all , but reservations are re
quested . Call x8087 to reserve. 

DEPARTMENT OF PHYSIOLOGY 
SEMINAR 
Dr. Terry Viancour, Department of Bio
logical Sciences, UMBC, will discuss 
"Structure and Function of Neuronal 
Cytoskeletons in a Model System." 4 
p.m., Cornelia P Channing Seminar 
Room, 557 Howard Hall . Refreshments 
wi ll be served at 3:45 p.m. 

Thursday, Sept. 28 
INFORMATION MANAGEMENT 
EDUCATION SEMINAR 
The Health Sciences Library presents 
"Searching the HSL Databases Effi
ciently and Effectively." This seminar is 
designed to acquaint users with how to 
access MaryMED and HSL Currents, 
the basic commands for searching, hints 
for effective search strategies and tech
niques, and how the two databases com
plement each other. 12:30 p.m. to 2 p.m. , 
Health Sciences Library. To register, call 
x7996. 

BIOPHYSICS SEMINAR 
Dr. Stephen M . Baylor, Department of 
Physiology, University of Pennsylvania, 
will discuss "Optical Studies of Excita
tion-Contraction Coupling in Skeletal 
Muscle Fibers." 3:30 p.m. , Room 498 , 
Howard Hall . 

Tuesday, Oct. 3 
BREAST CANCER AWARENESS 
MONTH SEMINAR 
Dr. Howard Parnes, ass istant professor 
medicine and oncology, UM Cancer Cen
ter, discusses "Popular Remedies for 
Breast Disease: Quackery or Science?" 
Noon to I p .m., Alumni Lounge , 2nd 
floor, Baltimore Student Union. Bring 
your lunch. 

PHYSIOLOGY SEMINAR 
Dr. Gary Bennett , senior investigator, 
National Institutes of Dental Research , 
Neurobiology and Anesthesiology 
Branch, discusses "Is Neuropathic Pain 
Due to Spinal Cord Epilepsy?" I p.m . to 
2 p .m . , Room 4-D-12, Hayden Harris 
Hall. 

Calendar 

SEPTEMBER 26-0CTOBER 9 

Wednesday, Oct. 4 
HEALTHTALK 
Dr. Michael Plaut, School of Medicine , 
and Joan Weiss, of the National Institute 
Against Prejudice and Violence , di scuss 
"Dealing with Sexual Concerns." 12:15 
p.m. to 1:15 p .m., Alumni Lounge , 2nd 
floor, Baltimore Student Union. Lecture 
is free and open to all , but reservations 
are requested . Call x8087 to reserve . 

Thursday, Oct. 5 
UNIVERSITY STUDENT GOVERN
MENT ASSOCIATION SEMINAR 
The USGA presents the Interdisciplinary 
Rap Series- Part I. Guest speaker, 
Yaron Svoray, will discuss " International 
Terrorism. " Reception: 5:30 p.m . to 6:00 
p.m. Presentation: 6:00 p .m. to 7:30 
p.m . MSTF Auditorium. Admission is 
free but tickets are required . For tickets, 
call x317I. 

DEPARTMENT OF BIOCHEMISTRY 
SEMINAR 
Dr. Sudha Agarwal , research ass istant 
professor, Department of Periodontics, 
Dental School, will di scuss " Neutrophil 
Dysfunction and Juvenile Periodontiti s." 
I p .m . to 2 p.m. , Room 2-A-20 , Hayden 
Harris Hall , Dental School. 

Monday, Oct. 9 
SAS SEMINAR SERIES 
Dr. Robert McCarter, ass istant professor, 
epidemiology, discusses "Multivariate 
Analysis Involving Binary Outcomes 
Us ing CATMOD in SAS ." This is the 
third in a series of free lectures given by 
researchers and programmers from 
around campus who will demonstrate a 
specific area or topic of SAS which they 
used in their research . Noon to I p .m., 
ATAL. Call x2383 for more information. 

UM HYPERTENS ION CENTER 
CONFERENCE 
Dr. Michae l Hise, assistant professor, 
Renal Division, University of Maryland 
will di scuss "Control of Renal Mass and 
Glomerular Hypertension." 5 p. m . , Cor
nelia P Channing Seminar Room , 557 , 
Howard Hall . 

IE !VERSIONS 

Thursday, Sept. 28 
MUSICAL MINUTES 
Join your fellow faculty, staff and stu
dents for the music of Ron Capital. Bring 
your lunch or buy it at Musical Minutes. 
11 :30 a .m. to 1:30 p .m., Baltimore Stu
dent Union Lobby. 

Friday, Sept. 29 
PLAZA PLAYTIME 
Singers Roy Wright and Marty Nelson 
entertain those who take a lunchtime 
break in the plaza . 11 :30 a .m . to 1:30 
p.m. 

Thursday, Oct. 5 
MUSICAL MINUTES 
11:30 a .m . to 1:30 p .m. , Baltimore Stu
dent Union Lobby. Food service 
available . 

moRKSHOPS 

Tuesday, Sept. 26 
INTERMEDIATE LOTUS 
Offered by IRMO, 9 a .m . to 4 p.m. , $80 
fee. For more information , call x6!43 . 
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Wednesday, Oct. 4 
INTERMEDIATE WORDPERFECT 5 .0 
Offered by IRMO, 9 a .m . to 4 p.m. , $80 
fee. For more information , call x6143 . 

l]EETINGS 

Friday, Sept. 29 
AL-ANON/NOONTIME SERENITY 
Noon to I p.m., basement lounge , New
man Center. Call Susan x6163 . 

Wednesday, Oct. 4 
GRADUATE STUDENT ASSOCIATION 
MEETING 
The Graduate Student Association (GSA) 
will meet at 5 p .m., Room 7-037, 
Bressler Research Building . All graduate 
students are invited . 

Friday, Oct. 6 
AL-ANON/NOONTIME SERENITY 
Noon to I p.m . , basement lounge , New
man Center. Call Susan x6!63 . 

OPEN FACULTY SENATE MEETING 
Noon to 2 p.m ., Rm. 4E26 , School of 
Social Work . Call Pat Pegues x7820 for 
reservations. 

m PECIAL EVENTS 

Tuesday, Sept. 26 
FORUM LUNCHEON 
The Honorable Kurt L. Schmoke, Mayor, 
City of Baltimore, will discuss "Gradu
ate Schools in Cities: An Important Part
nership ." Noon to 1:30 p .m ., University 
Club. Reservations required. Phone 
x7820 for more information . 

Thursday, Sept. 28-Friday, Sept. 29 
NURSING CENTENNIAL 
CELEBRATION 
The School of Nursing takes a look at the 
second 100 years at their centennial con
ference , "Reaching New Horizons." 
Stouffer Harborplace Hotel. Call x8562 
for more information . 

Tuesday, Oct. 3 
FOR WOMEN ONLY 
Free mammogram screenings are offered 
as part of Breast Cancer Awareness 
month . If you are a UMMS or UMAB 
employee with valid ID, 35 years or 
older, free of symptoms of breast dis
ease, and have not had a mammogram in 
the last 12 months, schedule a free mam
mogram . 10 a .m . to 3 p.m ., Balt imore 
Student Union lounge. Courtesy of 
UMMS and a-service of UMMS ' depart
ment of diagnostic radiology, UM Profes
sional Building. 

Thursday, Oct. 5 
PRESIDENT'S COLLOQUIUM 
Dr. John R . Belcher, assistant professor, 
School of Social Work , and Dr. Stanley 
Herr, associate professor, School of Law, 
will discuss "Helping the Homeless: 
Legal , Medical and Social Dimensions." 
12:15 p .m. , Davidge Hall . 

FOR WOMEN ONLY 
Free mammogram screenings are avail
able as part of Breast Cancer Awareness 
Month . If you are a UMMS or UMAB 
employee with valid ID, 35 years or 
older, free of symptoms of breast disease 

and have not had a mammogram in the 
last 12 months, schedule a free mammo
gram. II a. m . to 2 p.m., UMMS Caf
eteria . Courtesy of UMMS . A service of 
UMMS' department of diagnostic radiol
ogy, UM Professional Building . 

Friday, Oct. 6 
MEDICAL ALUMNI ASSOCIATION 
OYSTER/BULL ROAST 
The junior class of the School of Med
icine is invited to the Medical Alumni 
Association's annual Oyster/Bull Roast. 
7 p .m . to midnight , MSTF Atrium. For 
more information , contact Valerie 
Armstrong at x7454 . 

[I LASSIFIED 

For Sale 
Hewlitt-Packard calculators and printer . 
HP l8C business, HP 28C scientific , cordless 
printer 82240A , with manuals, courses and 
books. $250 .00. Universal remote control , 
Realistic model for 8 devices, $50 .00 . Call 
Holly x7227 . 
House in Pikesville area; 3 BR , 3 BA, formal 
living/dining room; 20 minutes from UMAB . 
For appointment , call Klara at x2664 or eve
nings 764-6276 . 
Mazda RX-7 , 1982, 5-spd , 4 cy l, AC, PB , 
AM/FM auto-rev. cassette , new muffler, 2 
new tires. 71,800 miles. MD inspected . Runs 
great! No rust. $4 ,000. 328-8300 days-
ask for Terri , (301) 725-5091 eve . or leave 
message . 
Boy's bedroom set (bunk bed). Call Klara , 
x2664 . 
1983 Cadillac Cimarron . Excellent condi
tion . 5 speed , sunroof. leather. $3 ,900, nego
tiable . Call David x261 7. 
1977 Chevy Nova . Best offer. Call Klara , 
x2664 . 
Queen size mattress and box spring . Good 
condition. Best offer. Call Jackie, x7773. 
Townhouse/condo . 3- 4 BR, 3'h BA, large 
li ving room , dining room, full basement. 
Pool, tenn is courts . In Copper Hill. across 
from Bonnie Ridge Apts. $125 ,000. Call 
Jackie, x777 3. 
TV , 10" GE, B/W, good condition. $15 . Call 
Susan , x6163, 75 2-1475. 

For Rent 
House . Four BR , 2'h BA , carport , formal 
dining , li ving and fa mil y rooms, eat-in 
kitchen, covered patio, fini shed basement , 
large utility room, storage shed . Wooded lot 
in cul -de-sac in residenti al Woodbridge Val
ley ; 7'h miles from UMMS, 5 minutes from 
rou tes 40 , 695, 29 , 95 and 70; UMBC, CCC. 
$1 ,200/month . For more info rmation , call 
328-2323 (daytime), 788-63 16 (evening). 
One bedroom apartment . Four large rooms 
wi th lots of windows on Ant iq ue Row in 
Mount Vernon. $325 + utilit ies . Call 
728-841 9 or 528-0655 . Available 
immediately. 
Basement apartment in Arbutus . Private en
trance , laundry fac ilities , no kitchen, CAC, 
fi replace , convenient to downtown (10 mins. 
via Rt. 95). $350/month (i ncludes util ities). 
$200 securi ty deposit , I year lease (negotia
ble) , reference required. Avai lable 9/1/89 . 
247-5 184 (evenings). (Adverti sing as unfur
ni shed but can provide bed , dresser, desk, 
lamp .) 
House . I BR with all appliances . Large 
fenced yard . Recently renovated . Three 
blocks from UMAB . $340/month plus util 
ities . Call 732-5928 . 

--



How 'Bout Dem O's 
Licked in a battle for preemi

nence in the American League 
East, The Baltimore Orioles are 
under pressure and stress. As 
he season winds down, each 

win and each loss becomes more im
portant. The University of Maryland 
at Baltimore, being good citizens of 
this fair port city, cannot sit on the 
bench without lending a hand. 

Baltimore's premiere human ser
vices campus has decided to use its 
expertise to off er some advice to 
"dem-Os" as they struggle through 
the pressure-cooker that is the pen
nant race. 

Willingly stepping up to bat first 
is Dr. David Mallott, assistant pro
fessor of psychiatry in the UM 
School of Medicine. "Try to maintain 
adequate stress. It's not a question of 
relieving all stress, it's toning down 
the stress so they can perform 
optimally." 

It's a delicate balance, Mallot 
says. "They are close enough to the 
pennant that they could win it. That 
increases the pressure and they think 
more of the future. The team must 
adhere to the well-worn phrase, 'Take 
one game at a time,' "Mallot adds. 

David Bogen, professor of law 
in the School of Law, cautions the 
Orioles' faithful to not rejoice too 
soon. An expert on contracts, Bogen 
says: there are no guarantees that the 
team will win the pennant. "There is 
no commitment. There has been 
quite a lot of promise, but it is not 
binding." 

So, in order to complete the deal 
for a pennant, the party of the first 
part (the Orioles) must not become 
complacent, allowing the party of the 
second part (the Blue Jays) to walk 

away with the deal. 
Mallot agrees. "A completely 

stress-free dugout," he says, "might 
not be the best dugout. Some people 
around town are saying, 'Regardless 
of what happens they had a good sea
son.' That is not the attitude of a 
winner." 

Massaging egos, nursing players 
through slumps, mediating clubhouse 
disputes, measuring the proper doses 
of praise and criticism is part of 
Robinson's job, making him like a 
UMAB of baseball. "This is when 
the manager earns his money. The 
manager has to titrate the mood of 
the team," says Dr. Paul Ephross, 
professor in the School of Social 
Work. 

And, by all accounts, Orioles 
manager Frank Robinson has been up 
to the task, says Ephross, an expert 
on groups and organizations. Robin
son's job is a difficult one. "When 
you have a winner, there is enough to 
go around. When you get a team that 
is losing, there will be fragmenta
tion," he says. During this final 
stretch, Robinson must keep the team 
together through the wins and losses. 

As much as it is necessary for 
the players to perform, it is also im
portant that Robinson create an envi
ronment for winning. If Robinson 
yells at the team after one loss, it 
could send the message that the team 
must win every game. That would 
add excessive pressure to the team. 
But in other cases, after a group of 
sloppy games, it may be necessary 
for Robinson to blow off some steam. 
The question then becomes, knowing 
that you will not win all of the re
maining games, how will you handle 
it, Mallott adds. 

Dr. David Ma/lot, assistant professor of psychiatry in the School of Medicine, strikes 
a pose after going to bat for the Orioles: "The team must adhere to the well-worn 
phrase, 'Take one game at a time,' " he says. 
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Dr. Paul Ephross, professor in the School of Social Work, makes his pitch for the 
Orioles' chances of winning the pennant. 

Besides the Orioles' winning 
ways, Ephross says one of the inter
esting stories of the season is the fact 
that Robinson is black. "It's an un
usual situation with a black man in 
charge. There should be some partic
ular (racial) tension, but there doesn't 
seem to be. It helps that Robinson is 
a Hall of Farner." 

The difficulty in managing a 
baseball team is rooted in the same 
problems experienced by the society, 

Ephross says. "A baseball team is a 
microcosm of the society. They have 
people with college degrees, some 
that didn't finish high school, whites, 
blacks, his panic." 

In summation, Bogen gives the 
Orioles organization high marks. 
"They've drafted well. They've got a 
good affirmative defense and pretty 
good appeal." 

0 Quincey Johnson 

United for United Way 

T he University of Maryland at 
Baltimore (UMAB) and Uni
versity of Maryland Medical 
System (UMMS) will join 
hands on September 27 to 

kick off their respective United 
Charity and United Way campaigns. 
All faculty, staff and students from 

UMAB and UMMS are invited to 
gather in University Plaza, at noon, 
to partake of the fun, food and enter
tainment that are part of the "United 
for United Way" celebration. 

As an added incentive, free um
brellas will be given to the first 500 

participants; a handy gift given that 
the event will take place rain or 
shine. 

The main activity at the kickoff 
will be the human chain that will be 
created. To symbolize the joint 
efforts of the campus and the hos
pital, participants will join hands, 
forming a circle around the plaza. 

Join your fellow employees and 
students on Wednesday, Sept. 27 and 
join hands to show your commitment 
to the campaign. 



s p E . A K N G 0 u T 

Tenure and Promotion: A Satirical Solution 
Analysis of the Problem 

As bioscientific research be
comes progressively com
plex and technological, it 
has become increasingly 
difficult for medical schools 

to maintain a full complement of 
highly qualified sc ientists. One of the 
most urgent questions currently being 
addressed by these institutions is how 
to modify tenure policies so as to en
able them to deal with those tenured 
facu lty members who are no longer 
able to contribute to the achievement 
of their school's sc ientific goals. This 
issue has di vided the facu lty into two 
camps: the "hard-noses," who insist 
that we must clean out the decay 
from the groves of academe by a 
thorough pruning of the dead wood , 
and the "soft hearts," who insist that 
human compassion should take pre
cedence over academic excellence. 

During the past decade , what 
began as a topic for friendly discus
sion in the faculty lounge has become 
a subject of heated debate and open 
hostility in committee meeti ngs. As 
is so often the case in such inter
necine warfare , the members of the 
opposing camps have little to gai n re
gardless of the outcome; indeed the 
"soft hearts" would not even find it 
necessary to engage in battle were 
it not for the aggressiveness of the 
"hard-noses" whose battle cry is one 
of "higher standards." Since job-ten
ure, grant-support , and educational 
programs will be changed only im
perceptibly by the outcome, we must 
look elsewhere for an explanation of 
the fervor of the disputants . 

As we see it , the only party that 
stands to gain materially from the 
success of the "hard-noses" is the 
managerial/administrative class . Up 
to a decade ago, the role of this class 
was to solicit the outside community 
(law and scientific) for financial sup
port of the academic programs of the 
medical school. In recent years, how
ever, much of this function has been 
relegated to the faculty, who are now 
expected to bring in large sums of 
"overhead" monies from grants, con
tracts, and specialized clinical treat
ment programs. In this respect, our 
academic world has been turned 
"topsy-turvy." Twenty years ago , 
the administration was charged with 
obtaining financial support for the 
faculty to secure fu nding for such 
nonacademic needs as parking 
garages. 

Conventional Approaches to the 
Problem 

Some institutions have opted for 
a long-range solution by limiting the 
number of tenured slots available for 
promotions and , at the same time , re
ducing the ir financial obligation to 
the tenured faculty. In these institu
tions, the acquisition of tenure has 
lost much of its practical significance 
and has become largely honorific . 

Other schools have obtained the par
ticipation of the promotions commit
tee in achieving the same goal. By 
indoctrinating the members of the 
promotions committee with the belief 
that their committee is responsible for 
setting and maintaining the standards 
of their university, the committee has 
been persuaded to grant promotion 
and tenure to only the most outstand
ing (i.e., well-funded) candidates ; as 
a result , faculty members are induced 
to engage in scholarly pursuits that 
are financially remunerative to their 
school . This approach represents a 
major departure from the tradition 
that the purpose of tenure is to facili
tate scholarly pursuits by obviating 
such mundane considerations as prac
tical significance, financial gain, or 
political implications . 

However, the scientific and so
cial upheavals of today 's world re
quire us to find new solutions for the 
new problems that threaten the sur
vival of academic institutions. Since 
these problems are in large measure 
financia l, it would seem sensible to 
examine economic philosophies for 
possible solutions. In this regard , a 
fundamental tenet of American eco
nomic practice is that of planned ob
solescence , namely, that products 
should be designed for a limited use
ful life so that they can be discarded 
in favor of newer improved ones. We 
must now seriously consider the ad
vantages that would accrue if we 
were to apply this philosophy to our 
medical ,schools . In other words , 
we should now consider developing 
procedures for replacing faculty 
members who no longer produce 
marketable (i .e . fundable) products . 

The Modest Proposal 

The financial resources of most 
medical schools are so limited and 
their expenses so great that the 
schools have come to rely heavily on 
faculty-generated sources of income 
such as overhead charges from grants 
and contracts and reimbursements 
from clinical practice plans. Since 
the fac ulty is responsible for much of 
the financial support of the school, it 
seems only appropriate to promote 
and pay each fac ulty member accord
ing to the degree to which his ac
tivities contribute to the financial 
well-being of the school. 

This can readily be accom
plished merely by establishing a pay 
scale for each rank within each de
partment and by requiring every fac 
ulty member to return to the school 
(via indirect research costs or patient 
reimbursements) a sum equivalent to 
his salary. In thi s way, promotion 
would become a reward for one's 
efforts in support of one's institution; 
when an assistant professor obtains 
from his grants a level of indirect 
costs equivalent to the salary level of 
the associate professor or full pro
fessor, he would automatically be 
promoted to that rank ( and automat-
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ically be granted the tenure that ac
companies such promotion). Thus, a 
hard-working and talented assistant 
professor could be promoted directly 
to full professor without any of the 
distractions that accompany current 
promotional procedures . 

No longer would the school need 
a promotions committee (or its inevi
table consequence, the appeals com
mittee) because we would now have 
absolute and objective criteria for 
promotion and tenure based on aca
demicofinancial excellence . 

Of course, the reward of promo
tion and tenure for such scholarly ac
complishments carries with it the 
responsibility to maintain this level of 
excellence. Therefore, a faculty 
member who fails to maintain the ap
propriate standard will automatically 
be reduced in salary and rank to the 
next appropriate level and, ultimately, 
to the level of instructor if he con
tinues to shirk his academicofinancial 
responsibilities. 

It should be emphasized that the 
accomplishment of once having 
achieved tenure should never be taken 
away-it is a badge of honor to be 
worn with pride regardless of facul ty 
rank. The most significant and novel 
feature of thi s proposal is that the so-

called dead-wood fac ulty would even
tually have their salary so drastically 
reduced that they would be obliged to 
seek employment elsewhere , thereby 
rendering moot the issue of their ten
ure . In this way, the goals of tenure 
review can be achieved without need 
for complex review procedures or 
time-consuming hearings. 

Certain features of this proposal 
bear emphasis: similar policies exist 
in the military corps, where reduc
tions in rank without legal redress are 
an accepted practice, and in the pri
vate sector, where promotions and 
salary increases are based on the em
ployee 's contribution to the financial 
success of the corporation . Indeed , 
the judicious use of promotion as an 
incentive has been in large measure 
responsible for the economic/indus
trial success of the United States of 
America. The faculty should realize 
that the proposed rules provide an 
opportunity for them to be rewarded 
appropriate ly for their scholarly 
activities. 

Concluding Statement 

The advantages of the proposed 
policy are numerous . By establishing 

Continued on page 3 

TGIF SIDEWALK PARTY! 
• $ .95 Drafts • Hors D'oeuvres 

• $1.25 Frozen Drinks • DJ 

Every Friday 4:00-Til ? 

The only place in Maryland that carries 
every NFL game played. 

* Voted the Best Sports Bar in Baltimore * 



Campus Watch 
challenge 
Students , faculty and staff all have 
the right to a crime-free campus. But 
a "get-tough" approach goes against 
the basic concept of the university as 
an open environment. The alterna
tive? Campus Watch . 

Campus Watch asks students, 
faculty and staff to look out for each 
other 's welfare, to be alert to any
thing that threatens the quality of 
campus life, and to report all sus
picious activ ities, emergencies, and 
other concerns to someone who can 
take action. 

Anyone can take the initiative . 
Watch groups can be loose networks 
connected by a phone tree and volun
teer coordi nators , or highly organized 
groups with by-laws , elected officers 
and regular meeting. 

The key to success is to be 
aware . Be on the lookout and report : 

A tense situation that's abo.ut to blow 
up. 

Any unusual noise that you can' t ex
plain, screams, breaking glass, 
pounding , a shot. 

Anyone being forced into a car or 
van. 

Property being carried out of an of
fice or residence you know is not 
occupied. 

Recently broken windows or doors. 

Someone running from a car, build
ing or home while carrying property. 

Abandoned vehicles. 

Someone looking into windows or 
parked cars. 

Remember: If it worries you , the 
police need to know. They would 
rather be called and not needed than 
needed and not called . 

Interdisciplinary rap 
A plane explodes over Lockerbie, 
Scotland , a Japanese terrorist is 
caught with homemade bombs in 
New Jersey, a group of terrorists at
tack unsuspecting tourists on a Greek 
ferry. Terrorism is big news . And 
Yaron Svoray, an expert on interna
tional terrorist movements , is cur
rently in America lecturing on the 
subject. 

The University Student Govern
ment Association presents Svoray 
as a guest speaker for their Inter
disciplinary Rap Series- Part I. 
Svoray, a member of what is often re
ferred to as Israel's FBI , will discuss 
"International Terrorism ." 

The event will be held Thursday, 
Oct. 5, in the MSTF Auditorium. A 
free deli buffet will be held from 
5:30 p .m. to 6 p.m. preceding the 
talk . Admission is free, but tickets 
are required. To reserve tickets, call 
x3171. 

.. 

For Your Interest· 

Telephone message 
The task of replacing each and every 
phone throughout the entire campus 
with Comdial Touchtone Electronic 
phones is now in the fi nal stages of 
completion. 

Success of the project can be at
tributed to the cooperation of the 
UMAB telephone users with the sta
tion reviewers , technicians , and in
stallers. Little or no interruption of 
telephone services was experienced 
by users due to the experienced and 
professional services of the techni
cians and associated personnel in
volved in the project. 

Ongoing Comdial telephone 
training sessions will be held the 
fourth Tuesday of each month , at IO 
a. m. , in Howard Hall , Room 124, 
Telecommunications Center. 

For installations, moves, and 
changes of the new Comdial equip
ment , please notify the telecom
munications center (x6858) at least IO 
working days prior to the expected 
due date . Telephone and line prob
lems should also be referred to 
x6858 . Repair calls received before 2 
p .m . will be processed that day. Any 
repair calls received after 2 p .m . will 
be processed the following work day. 

Strings in the hall 
The sounds of American quartet 
composers Christopher Rouse and 
John Harbison will float through 
Westminster Hall as the Baltimore 
String Quartet begins its 1989-90 
concert series at 3 p.m. on Oct. 29. 

The quartet is presented by the 
University of Maryland School of 
Law and co-sponsored by the Univer
sity of Maryland at Baltimore. 

In addition to the Baltimore pre
mieres of Rouse and Harbison works, 
the quartet also will present master
pieces by Brahms, Ravel, Schubert , 
Haydn , Mozart , Borodin and 
Shostakovich. Future concerts are 
Dec . 3 , Jan . 21, Mar. 11 and 
April 29. 

Limited seating is available for 
each concert. Subscription tickets are 
$15 for the five-concert series. Indi
vidual concerts are $5 each . 

For information on tickets, 
please call x2072 . To purchase tickets 
for one or all performances , make 
your check payable to Westminster 
Preservation Trust and send it to BSQ 
Concert Series, The University of 
Maryland Law School, 500 W Balti 
more St. , Baltimore , MD 21201. 

Psych search 
The Health Sciences Library will of
fer a class on How to Search PsycLit 
(Psychological Abstracts on Compact 
Disk) on Tuesday, Oct. 17 , from 
4 p.m. to 6 p.m., and Saturday, Oct. 
21, from 2 p.m . to 4 p .m. PsycLit , 
which covers psychology, psychiatry 
and related subject areas, is be
coming an increasingly popular li
brary service . 

Admission is free, but registra
tion is required . You may sign up 
over the phone or in person at the ref
erence desk . Call x7373 for more in
formation . 

BARRE VILLAGE (K21230BAR)The country comes to the city. Townhouses w/fabulous fenced yard· 
24x120. Two bedrooms, wood floors. MARGARET MCEVOY 727-3720/685-5109. ' 
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Coming to terms 
What am I going to write about? 
How can I do a ten page paper when 
I only found one article on the sub
ject? Should I footnote this sentence 
or not? 

If any of those cries for help 
sound familiar, consider attending the 
Health Sciences Library Term Paper 
Clinic . In only one hour, you will 
learn to develop a topic , find the 
materials, use proper format-and 
relax. 

The free program is open to any 
interested UMAB students and will 
be held at noon , Thursday, Oct. 12, 
in Room 2-W-11 , School of Social 
Work . The session is informal; feel 
free to bring your own lunch (the 
nearest vending machines are in the 
lobby) . To register, call x7996 or stop 
by the HSL Reference Desk . 

A UMAB volunteer talks with a Booker T 
student. 

Making a difference 
By now, you 've received your copy 
of the Booker T. brochure asking you 
to volunteer your time and talents for 
the students at the Booker T. Wash
ington Middle School as part of 
UMAB 's partnership with the school. 
Already, responses are coming in at a 
rate of more than 20 per day. 

Last year, more than 100 UMAB 
students and employees responded to 
the president 's call for volunteers. 
You can continue to make a differ
ence in the lives of these middle 
school youngsters . The brochure en
ables you to choose from a dozen ac
tivities being planned at Booker T. 
suggesting special ways you can 
help. 

If you have any questions about 
the program, or if you need a bro
chure , please call x7820. 


	Voice_V07_N01_P01
	Voice_V07_N01_P02
	Voice_V07_N01_P03
	Voice_V07_N01_P04
	Voice_V07_N01_P05
	Voice_V07_N01_P06
	Voice_V07_N01_P07
	Voice_V07_N01_P08
	Voice_V07_N02_P01
	Voice_V07_N02_P02
	Voice_V07_N02_P03
	Voice_V07_N02_P04
	Voice_V07_N02_P05
	Voice_V07_N02_P06
	Voice_V07_N02_P07
	Voice_V07_N02_P08
	Voice_V07_N03_P01
	Voice_V07_N03_P02
	Voice_V07_N03_P03
	Voice_V07_N03_P04
	Voice_V07_N03_P05
	Voice_V07_N03_P06
	Voice_V07_N03_P07
	Voice_V07_N03_P08

