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Alcohol Research Funding May Hit Record High
Alcohol research would receive a record

50 percent boost over current funding to a
level of $32.9 million next fiscal year in
President Reagan's fiscal year 1983 (FY-83)
budget requests submitted to Congress Feb-
ruary 8. But the alcohol, drug abuse, and
mental health services block grant (ADMS)
would be held next fiscal year to the tight
$432 million level now being provided under
the. stop-gap continuing resolution—which
represents a cut of about 22 percent below
the funding levels of the programs before
they were consolidated.
The increase in NIAAA's research budget

exceeds the previous high proposed by the
Carter Administration in its lameduck
FY-82 request of $28.2 million—an at-
tempt to implement partially the recom-

mendation of the Institute of Medicine for
annual 50 percent increases in alcohol re-
search to help bring it up to a par with re-
search into other health problems.
The Reagan Administration's FY-83 re-

quests would give NIAAA total funding of
$43 million—as against $32.5 million being
provided under the continuing resolution
this year. It would enable not only the
funding of more than 50 new research
projects, but 10 National Alcohol Research
Centers (NARCs) at a record high of ~8 mil-
lion. The NARC program was held to $6
million annually during the last two fiscal
years.
In addition, a requested increase of more

than $1.5 million for NIAAA program sup-
port should ease current strictures on a

Regional Conference Guidelines Established
By Betty Reddy

ALMACA Vice President-Administrator

Last August, I reported in the ALMA-
CAN that guidelines for regional confer-
ences had been developed by a committee.
Subsequently, the guidelines were accepted
at the November 20, 1981, meeting of the
ALMACA board of directors.
As guidelines were being drawn up, some

of the committee members who had
planned and hosted the Eastern Regional
Conferences and the Mid-America Confer-
ence were contacted. Their experiences were
incorporated into the document. Thus, it
represents ALMACA's current wisdom for
the planning of regional conferences.

Geographically, ALMACA is divided into
five regions, the Eastern, Central. Western,
and Southern Regions within the bounda-
ries of the United States; and the Interna-
tional Region encompassing all other coun-
tries. National ALMACA encourages the re-
gions to sponsor regional conferences. They
can be beneftcial, not only to the regions,
but to the organization as a whole.

Regional conferences can be less expen-
sive, in particular because travel costs will
be lower, but also because sites can be
chosen offering suitable accommodations at
less expense for room rates, meeting rooms,
meals, etc. Members who cannot attend the
annual national conferences may find that
the ensuing lower costs are conducive to
their attendance at regional conferences.

Regional conferences can serve the fol-
lowingpurposes:

1) Provide a professional forum for
ALMACA members to share knowl-
edgeand experience.

2) Enhance communication and inter-
change within the regions.

3) Make regional concerns and interests
known to the ALMACA national
board of directors.

4) Educate the public on issues of cur-
rent interest, where appropriate,
utilizing carefully selected media.

Goals of these conferences could include
providing presentations and workshops by
knowledgeable, experienced members re-
cruited from within the region; issuing cer-
tificates and CEU's, particularly for those
members who are certified within their
states; and offering a forum for the ex-
change of ideas, concerns, and experiences.

Suggested guidelines are:

1) Regional conference committees
should reflect a balance of the various
ALMACA backgrounds and inter-
ests; i.e., labor, management, con-
sultants, treatment, etc.

2) Whenever possible, house the confer-
ence in a union hotel. Include these
considerations in making site plans.

a) Investigate all possible cost-re-
duction policies; i.e., work with
a travel agency to receive re-
duced room rates, plans for
room sharing, cost-saving air
fare plans, ete.

b) Consider that more members
might be encouraged to attend
if the site chosen is a tourist at-
traction.

(See GUIDELINES, p. 4)

number of key national non-research activi-
ties, including information dissemination,
data collecting, and other projects.
The low. proposed level for the ADMS

block was combined with a request to shift
administration of the program from the Al-
cohol, Drug Abuse, and Menta] Health
Administration (ADAMHA) to the office of
the assistant secretary for health—a move
seen as placing it in hands of officials less
knowledgeable and sensitive to the needs of
the constituencies affected. The proposal is
in contravention to a Congressional direc-
tive that administration of the block be by
ADAMHA.
NIAAA fared much better than her sister

institutes at ADAMHA. Total funding for
the National Institute of Mental Health
(NIMH) would decline under the Admin-
istration's regaest from $226 million to
$19.8 million, while the National Institute
on Drug Abuse (NIDA) would be funded at
a level of $60.3 million next year—up about
$3 million from the current level.
The budget message came on the heels of

President Reagan's dramatic State-of-the-
Union message outlining his "New Federal-
ism" program, which envisions a wholesale

"Washington Arena" is prepared by
the editors of Alcoholism X eport,
which is published twice a month. For
subscription information, contact:
The Alcoholism Report, 744 National
Press Building, Washington, D.C.
20045; telephone (202) 638-3270.

transfer of federal responsibility for do-
mestic aid programs to the .states and lo-
calities.

the ADMS block is among more than 40
programs that would be shifted to total
state control beginning in FY-84 and sup-
ported during afour-year transition period
from a super trust fund fed by excises on
alcohol, tobacco, gasoline, and telephone
services in addition to the federal tax on
windfall oil profits. The federal taxes would
be phased out beginning in FY-87, leaving
the states free to institute similar taxes of
their own to support services of the former
federal programs at their discretion.
The other major component of the "New

Federalism" would involve state takeover
of the Food Stamp and Aid to Families with
Dependent Children programs in return for
federal assumption of all the costs of
Medicaid.

Congressional resistance to the plan ap-
pears stiff this election year and little
chance was given to enactment. during the
current session of Congress.

(See WASHINGTON, p. 6)



Executive Director's Comment
By Tom Delaney

ALMACA Executive Director
In my first year as executive director, it

seemed that every chapter and regional
event I attended precipitated a question
about qualifications for ALMACA mem-
bership. After listening to the many differ-
ent viewpoints, I gained an increasing
appreciation for the stewardship that Jack
Campbell provided to the membership com-
mittee over the last several years. Since it is
an issue that gets right to the diversity of
jobs in the occupational alcoholism field,
there will probably continue to be a contro-
versy.

Before elaborating on the current status
of the membership issue within ALMACA, I
want to briefly describe an issue that, once
again, brings together the diverse groups
within ALMACA for the purpose of achiev-
ing acommon goal. As Ed Small has stress-
ed repeatedly in these pages over the last
year, ALMACA's main mission is to pro-
mote the establishment and maintenance of
occupational alcoholism programs for as
many work settings as possible. The liter-
ature in the field identifies several elements
necessary to assure a viable program. One
factor is the provision of adequate insurance
coverage for the treatment of alcoholism.

While good progress has been made in
achieving insurance coverage for alcoholism
treatment, there are now major changes
being proposed in the health insurance field
that all of us who support occupational
alcoholism need to watch closely. We will be
reporting regularly on this in the
ALMACAN. The arena is the proposals for
employers to provide minimum coverage
and for employees to pay for any additional
coverage. Current plans are to re-desrgn the
health insurance plan for federal employees
along these lines and then to use this as a
model for employees in the private sector. If
alcoholism coverage is among the optional
provisions, it will be a real problem for the
occupational alcoholism field.

This is the type of issue that could bring
the field together. Certainly there are differ-
ences of opinion among ALMACA mem-
bers about what alcoholism services should
be covered by health insurance. However,
we will pass a real test as a profession if we
can keep our differences among ourselves
and present a united front in the forth-
coming national debates about using a
national health insurance model to cap
health-care costs.

Just as we have diverse opinions about
health insurance coverage, we have a diverse
membership. The members work for big
and small employers, labor and manage-
ment, hospitals and private consultants.
There are business people, social workers,
labor relations specialists, and government
workers. Some chapters have more of one
type or another. Therefore, it was not sur-
prising that questions about membership
were raised at the Chapter Presidents'
Meeting in San Diego. As a result, the new

chairperson of the membership committee,
Mike O'Brien, initiated a review of our
membership categories and the procedure
for reviewing applications for new and re-
newal membership. He will be making re-
ports to the board of directors during the
year.
The membership committee has five

members: Mike O'Brien, Jack Campbell,
Mary Vasquez, Roger Good, and P.J. Maye.
The committee votes on each application for
individual membership, after receiving a
recommendation from me. From time to
time, I receive complaints that this process
is too cumbersome and long. After having
recently completed applications for my own
membership in the National Association of
Social Workers, American Personnel Asso-
ciation, and American Society for Public
Administration, Ihave concluded that our
process is short and quick. In fact, if we
have to do a more thorough review of appli-
cations, the review process will take longer.

I would like to hear your opinions about
basing ALMACA membership eligibility
strictly on current employment. This is now
the ALMACA procedure. A person could
very easily be an individual member for
several years and then take a new job and
have to become an associate member. Most
professional associations work differently.
Mast say that if you meet their criteria to be
in the profession then you are a member
regardless of your employment. Sometimes
membership is tied to a professional cre-
dential and this question may be clarified
after Bill Combs and Tim Wrich make their
report on credentialing. However, I would
like to hear your feelings about this, as well
as the insurance issue.

President's
Comment

By Ed Small
ALMACA President

I am questioned constantly on what the
ALMACA position will be on given issues.
The issues are raised incessantly by events
we are all reading about. The alcoholism
field is undergoing changes and turning in-
ward to fight with itself in many instances.
Which is better, hospital-based treatment
or free-standing centers? Should an em-
ployee assistance office be run by a recover-
ed alcoholic or degreed people, or both? Is
alcoholism going to vanish as a word des-
cribing adisease? The questions invariably
come from people who know the answer
they need to hear.
The thing that I hear, and the answer I

feel is sound for ALMACA, are not quite
compatible. The questioners mean well and
hope that we will take sides with them. I feel
that much of the jockeying that is taking
place involves one ALMACA member com-

peting with another ALMACA member. I
believe that our professional association
must provide a forum for these family fights
and then be guided by a consensus. You
clearly must give our association leaders the
direction.
Dues-paying members keep us going.

Our focus is program people who work with
employed people. We do not need to take
issue with esoteric worthy causes. We have
our hands full marshalling our resources
toward assuring assistance for every em=
ployed person. There must be an employee
assistance office available to every worker
by the end of the '80s.
A lot of us won't be here to see the end of

the '80s if we act like kamikaze pilots aimed
at our colleagues who want to maintain
their programs. Many of us want a larger
slice of the pie but don't act as if we realize
that we can destroy the pie. ALMACA
should not act officially belligerent toward
its own members. It should reach out to
decision-makers for its own members,
whomever they maybe.
Family fights are fine. Any group growing

as we are should have healthy disagree-
ments. Once resolved, however, we should
present a united front to our detractors. We
must educate the business and labor leaders
who have not heard what we can accomplish
for them. Talking to each other is needed to
a point, and then our efforts must be turned
outward to the vast untapped world of work.

I chatted with a man recently who wants
to run an alcoholism program in industry.
His funding gave out and he now has every-
thing but a job, including the idea that he
can cure alcoholics. I am not kidding. He
won't last long, but my point is that there is
great ignorance out there and it concerns
me very much.

Certainly I am concerned about the best
type of person for running programs in in-
dustry. Naturally I ponder the future of
treatment for my employees and, of course,
I am worried about adequate payment from
elusive insurance companies. I know
ALMACA people at our conferences,
chapter meetings, and workshops will de-
bate all this and we will come up with the
correct answers.
We must hammer this wisdom home to

all the people out there who are in posi-
tions of authority. We must make our ex-
perience available to the people who can
sign off on programs. They will be flocking
to us for guidance soon.
ALMACA's stand is that it officially

endorses labor-management administrators
and consultants on alcoholism, and the effi-
cient job they can do for the work place.
This principle must be upheld over any and
all personalities. ❑

THE ALMACAN
Published by:
Association of Labor•Management
Administrators and Consultants
on Alconolism



"Letting Go"

Ed Small, Lee Karns Exchange
Letters on Pursch Controvers,~

Most ALMACANS are aware of the controversy generated by Dr. Joseph Pursch's re-
marks at the 1981 Department of Defense Worldwide Conference and the way in which
those remarks were interpreted by persons working.in the occupational programming field.
The following exchange of letters between Ed Small and B. Lee Karns of CompCare, with
whom Dr. Pursch is affiliated, is expected to close down the misunderstandings and other-
wise represent "the last word" on the argument.

Small Letter to Karns

Dear Mr. Karns:

The Board of Directors of the Association
of Labor-Management Administrators and
Consultants on Alcoholism, Inc. (AL-
MACA), at its annual board meeting on No-
vember 20, 1981, in San Diego, voted the
following resolution: "The Board of Direc-
tors should make a strong statement to the
President of CompCare, B. Lee Karns, ob-
jecting to comments made at a Depart-
ment of Defense meeting as reported by The
Alcoholism X eport, about EAPs, contiden-
tiality, and anonymity, by Dr. Joseph
Pursch."

Dr. Pursch spoke at a plenary session
during our conference on November 19, to
the members of our association. His talk
was on reaching the VIP alcoholic. He de-
voted the last few minutes of his talk to dis-
cussing his statement as quoted in The Al-
coholism Report of September 15, 1981. A
large number of the people in attendance
gave Dr. Pursch a standing ovation when he
was through talking. His presentation was
brilliant but still left questions in the minds
of many of our members who felt at that
time they would have liked to have dis-
cussed his public comments with him.

I am aware of the fact that you have
been notified by some people who objected
to Dr. Pursch's statement. It has been im-
plied to me that his comments are not the
policy of the CompCare Corporation in the
employee assistance field. Our board has
asked me to convey to you in the strongest
possible terms their desire for a public
statement from you as president of Comp-
Care stating that Dr. Pursch's remarks do
not reflect CompCare policy.
I know, Mr. Karns, that you must be

aware of the enormous amount of favorable
publicity that a man of Dr. Pursch's caliber
brings to the treatment of alcoholism. When
he speaks about the VIPs, or psychiatric
treatment, or the Navy program, he is with-
out peer; but many of us feel that his re-
marks at the Department of Defense confer-
ence on August 27, 1981, were the remarks
of a person who does not fully understand
the corporate counseling field. Many of our
members are fully aware of the fact that
they are constrained on occasion by ano-
nymity, confidentiality, and the work per-
formance model. We are fully aware that
many jobs are so sensitive that waiting
for poor job performance would be dan-

(Sce SMALL, p. 4)

Karns Letter to Small

Dear Mr. Small:

This is in response to your letter in which
you conveyed the resolution of ALMACA.
I would like to briefly explain our policy

and attitude toward the employee assistance
movement and concept. We believe the exis-
tence of thousands of employee assistance
programs represents the lifesaving help for
countless alcoholics who would not have re-
ceived any help had it not been for the
therapeutic leverage that is possible in the
work setting. To emphasize this, we feel
that the existence of employee assistance
programs represents the most effective
strategy for reaching the largest number of
suffering alcoholics. The accomplishment
of the EAP movement in this regard is ob-
vious and unquestionable. Simply put, it is
the best organizational strategy we have in
spite of some limitations which I am sure
you would agree with. In summary, we be-
lieve that the concept and operntion of ein-
ployee nssistnnce programs is the most e%
/active interventio:z tool we hove to dote
[emphasis by Karns .

In your letter, you raised the issues of
work performance. As a manager, I recog-
nizethat the ability to measure performance
varies greatly, and thus, referrals to EAPs
may not come as soon as we would all like.
However, work performance is the only
viable criteria in the work setting. The
growth and success of EAP is due to the ad-
herence to this concept. Certainly, industry
has agreed to help primarily because work
performance is the life blood of its exist-
ence. As you know, the history of the EAP
movement has taught us that other ap-
proaches have failed. The emphasis on
work performance limits the supervisor to
measuring work performance and leaves
evaluation, diagnosis, and referral to those
who are qualified to do so. In summary, the
concept of work performance should be the
only basis for supervisory referrals. Ano-
nymity and confidentiality are essential as
long as any stigma exists. Ultimately, we are
in the business of helping people in the
most acceptable and effective way we know
how.

It may be important for you to know
that CompCare has entered the employee
assistance field in a limited way. Our em-
ployee assistance program at the Pentagon
embodies the above policies and princi-
ples with great success.

(See KARNS, p. 4)

~tters To The Editor

To the Editor:
Last spring I conducted a survey of mem-

bers of the Detroit ALMACA chapter, in
preparation for a conference on prevention
held under the auspices of ADAMHA. As is
my usual practice, I reported the results of
this survey back to the members of the
Detroit chapter. The number of responses
was neither large nor representative, and
the survey results were not worthy of nation-
al distribution. The purpose of the survey
was only to provide me with some informa-
tion from practitioners in the EAP field, for
use at the conference.

I was quite surprised to see the results of
this survey published in the November,
1981, ALMACAN. No member of your staff
contacted me about thispparently the
article was reproduced fro my report to
the local chapter. Unfort nately, editorial
changes were made deleting any reference
to the reason for the survey and the reason
for inclusion of the comments by Secretary
Schweiker. (He was a speaker at the confer-
ence in question.)

In light of my closing comments about
irresponsible use of study findings, I tlnd
myself somewhat embarrassed to have this
article distributed nationally, under my
name. Our field is in great need of substan-
tial, well conducted research. This kind of
survey cannot substitute for good data, and
in my opinion should not be given national
attention.

I hope in the future that I will be con-
tacted before any materials of mine are
printed.

/s/Andrea Foote, Ph.D.
Associate Research Scientist'

To the Editor:
Indeed the November, 1981, ALMACAN

was full of articles cogent to the field. I
appreciated the fact that Dr. Foote in her
"Results of Detroit-Area EAP Survey"
advised that we in the EAP field need to be
wary of either "(a) reporting data in such a
way that they may be misconstrued, or (b)
believing reports by others that do not cite
the source of the information or the degree
to which it may be generalized."

Consistent with the spirit of these state-
ments, Iwould like to clarify her reference
to the Air Line Pilots Association cost-
benefit analysis. I am unable to confirm or
deny the data referenced by Richard S.
Schweiker, but I can confirm that neither
Schweiker nor Foote were accurate if their
seven-for-one dollar cost return was sup-
posed to be taken from the pilots study. The
limited data we gathered indicated that for
those pilots included in the survey, the
range of return among the eight carriers
was $6.50 to $16 with a mean of $9. Other-
wise, Ireadily concur with Dr. Foote's over-
allemphasis.
/s/ E. Paul Hoover, H.H.S.

Director -
Bethesda Employee Assistance

Services, Inc.
Denver, CO



GUIDELINES (From p. l)
c) Be aware that in some regions,

members might prefer the con-
ference to start or end on the
weekend.

3) It is preferable to choose conference
dates anytime within the first six
months of the year; the national
conference is usually held during the
last three months.

a) When dates have been set, n-
form the national office. Con-
flicts can then be avoided.

b) Publicize the conference in the
ALMACAN, in magazines and
newspapers, and on radio and
TV, as appropriate.

4) When planning the meeting schedule,
consider the value of including some
round-table discussions or rap ses-
sions where participants can benefit
from informal exchange of informa-
tion, ideas, and experiences. Also
consider tape-recording sessions for a
variety of uses.

5) Arrange to have attendance checked
and require evaluation forms to be
filled out and turned in before par-
ticipants receive certificates and/or
CEUs.

a) Tally evaluations so a report
can go to the national office
and to the following year's re-
gional conference committee.

b) Arrange for exhibits from in-
terested organizations, with ap-
propriate restrictions and re-
quirements.

6) Attempt to keep registration fees as
reasonable as possible. These fees
cover costs of meeting rooms, lunch-
eons or dinner meetings, free coffee,
committee expenses, printing ex-
penses, and speaker fees and travel
expenses (unless speakers donate
their services and pay their own travel
expenses).

a) The first conference will have
built-in risks that diminish
considerably in succeeding
years.

7) Based on the net profit, reserve a sum
for start-up funds for the following
year's conference; the rest can be
shared within ALMACA according to
the region's wishes.

8) In searching for name speakers who
are recovering alcoholics, limit the
choices to individuals with long-term
and quality sobriety.

These guidelines are the first in a series
of written policies, procedures, and guide-
lines designed to provide ALMACA with a
formal and consistent method of conducting
business and planning activities.

If after reading through them you have
comments or suggestions, please write
ALMACA National Headquarters. ❑

PHILADELPHIA
November 1-5

"All For You in'82"

ALMACANs on the Move
Peer Fossen has joined Caterpillar as co-

ordinator of Special Health Services for the
corporate medical program.

Fossen, who was born in Norway, earned
a bachelor's degree in business adminis-
tration in that country and did post-
graduate work at American University in
Washington, D.C. He worked fora number
of years as a journalist in the technical and
scientific field and in 1970 joined a subsidi-
ary of AT&T, as manager of an alcoholism
program. He has been corporate manager
of special health services for Trans World
Airlines in Kansas City, Missouri, since
1975.
The Department of Health and Human

Services (DHHS), Employee Counseling
Services (ECS), announces the appointment
of Dr. Marilyn Montgomery as the Unit
Director in Region IV, Atlanta: She has
been serving as the Principal Regional
Official's Consumer AfFairs Officer since
1980, and has been with the DHHS since
1971. Her appointments have included
three years as a public health advisor for the
National Health Service Corps, and three
years with the Health Care Finance Ad-
ministration as a PSRO project officer.
James F. Curran has been appointed as

the Unit Director for the Health Care Fi-
nance Administration (HCFA) in
Baltimore, Maryland. He has been serving
as a supervisory management analyst in the
Bureau of Program Policy (BPP). In 1979 he
received the HCFA Administrator's Plague
as a special award for his role in the BPP's
involvement in the consolidation of all
HCFA components in Baltimore. Curran
has been with HCFA since 1973. ❑

SMALL (From p. 3)

gerous. However, those of us who have spent
many years working specifically in corpo-
rate and union programs have come to
realize that in order to avoid very real prob-
lems, we must adhere to the job perform-
ance model. In order to build credibility for
these programs, we simply must have a way
to avoid witch hunts and remove manage-
ment from the unwanted role of diagnos-
tician.
Our members are not threatened by ex-

ploring new approaches. Many of them are
innovators of the first rank but they have
come to appreciate the fact that within in-
dustry, brash new ideas that bring us back
to where we started 35 or 40 years ago, are
not good for us.
The speech that Dr. Pursch made in San

Diego and its reporting in The Alcoholism
Keport helped clarify his meaning. The
board has requested a clarification of the
Comprehensive Care Corporation's position
on employee assistance programs. If Comp-
Care does not support the job performance
model, the board would like to see data to
support your position.

Sincerely,
/s/ Edward J. Small
President, ALMACA

ALMACANOTES
• New officers of the Northeast Ohio

Chapter of ALMACA are:

President, Keith McClellan, Tri-County
EAP, Akron. Vice President, James Ko-
vach, Employee Special Service Center,
Akron. Seccretary/Treasurer, Rita Gard-
ner, TRW, Cleveland. Legislative Chair-
man, John Finnegan, Region IX Council on
Alcoholism, Cleveland. Membership Chair-
man, Sandra Sussman, Union Commerce
Bank, Cleveland. Program Chairman, Holly
Krailo, Case-Western Reserve University,
Cleveland. Labor Co-Chairman, Willie
Spraggins, Fisher Body, UAW, Cleveland,
and John Trimboli, Trumbull Co., Council
on Alcoholism, AFSCME, Warren. Train-
ing, Sandra Turner, United Airlines, Cleve-
land. Special Events, Agnes Linton, Occu-
pational Service Center, Cleveland.
The Chapter has established three pri-

marygoals for 1982:

(1) Double membership;
(2) Establish liaison and communica-

tions with chapters in Detroit, Ann
Arbor, and Pittsburgh; and

(3) Have special events that both educate
and enhance the professional growth
of chapter members.

~ The new Erie/Ontario Chapter of
ALMACA, covering the western portion of
upstate New York and southern Ontario,
Canada, has elected its first slate of officers.
Jack Gibson, .Employee Counselor for
Dunlop Tire &Rubber Corp. and Local 135
of the United Rubberworkers, was elected
chapter president. George . Dischinger, an
occupational program consultant in Buffalo
and Erie County, was elecfed chapter vice
president. Michael C. Welsh, industrial
consultant for the Rush Hall Treatment
Program at Bry-Lin Hospital, was elected
chapter secretary-treasurer.

Following the election, the officers ex-
pressed their appreciation for the efforts of
Ed Carter, district specialist for the New
York State Division of Alcoholism and
Alcohol Abuse, in getting the chapter
organized. D

KARNS (From p. 3)

I regret that Dr. Pursch's comments of-
fended any members of ALMACA. He has
a zeal for early intervention which was un-
fortunately miscommunicated.

I hope this letter properly clarifies our
corporate policy. We appreciate yoiu• can-
dor and that of the ALMACA member-
ship, and the opportunity to respond in a ra-
tional, open manner.

Cooperation and communication are es-
sential so that we may all perform to the
best of our ability Ind properly support
each other. I am proud of our membership
in ALMACA and I~ok forward to the
growth of this vital movement.

Sincerely,
/s/ B. L,ee K1rns
President
Com pCare



Credentialing Committee Seeks ALMACA Membership Opinion

What future direction should ALMACA
take in the credentialing of occupational
alcoholism personnel?
ALMACA President Ed Small has asked

Bill Combs of the International Association
of Machinists and Aerospace Workers
(AFL-CIO) and Jim Wrich of United Air-
lines to work as a committee of two with the
task of developing recommendatioins aimed

at setting that direction.
The committee is striving to obtain maxi-

mum input from ALMACA members. They
conducted a workshop at the 10th
ALMACA annual meeting in San Diego,
and now are considering attending some
chapter meetings to speak directly to mem-
bers.

Also, in order to insure that all members

have the opportunity to express their views
on credentialing, the committee has de-
signed the questionnaire presented here. It
is hoped that each member will take a few
minutes to complete this short question-
naire and send it to the national office by
March 15 in order to assure that your
opinions are considered in the course of
developing credentialing procedures.

In order to properly carry out assignment to study, evaluate and make recommendations to the ALMACA executive board on the subject of
credentialing, we request each member to return this form to ALMACA: Suite 907, 1800 North Kent Street, Arlington, Va. 22209.

NAME:

ADDRESS:

CITY STATE:

1. Do you feel that credentialing would benefit you in your job? yes _ no

2. What categories: coordinators, therapists, counselors, administrators, or others?

Please comment

ZIP:

3. Do you feel that ALMACA should be the organization that is charged with the prospect of certification? NIAAA? State Government?
Nobody? Or Who? Please comment.

4. Do you feel that this question is important enough that a hearing where ALMACANS can give input should beheld in your areas?

Will you attend these hearings and give input if given proper notice?

If so give day, week, and time most convenient to you.

How much time would be needed for your presentation?

5. Is there any other way that you could give input to this committee that you would like to suggest, or use rather than the hearing process?

Several members have rather strong ideas about this subject. Your committee enters this discussion with an open mind. How we proceed
will be dependent on this survey, so please make your suggestions, positions, and needs known.

S



A.I.MACA 11th Annual Meeting

Philadelphia Style Come and Get It
November 1,1982 — November 5,1982

What better time and place for
ALMACANs to start their second decade
than to visit the City of Brotherly Love as it
starts its fourth century?
Founded in 1682 by William Penn, a

wealthy Quaker, Philadelphia has evolved
into a Colonial city, a Revolutionary capital,
a center of business and industry, a hub of
international commerce, and a model for
modern day restoration and preservation.
W.C. Field's comments notwithstanding,

ALMACANs attending the 11th Annual
Meeting in 1982 will find plenty to do
outside of the stimulating and informative
program.

If History is to Your Liking .. .

Independence National Historical
Park contains both the Liberty Bell
and Independence Hall.
Within a short walk from the Park
are Carpenter's Hall, where the first
Continental Congress gathered; the
Second Bank of the U.S.; a national
portrait gallery; Old City Hall, used
by the first U.S. Supreme Court; and
Congress Hall, where the House and
Senate met while Philadelphia was
the nation's first capital.
There is also Franklin Court, a series
of monuments to Philadelphia's first
citizen and 18th Century renaissance
man, Benjamin Franklin.

Or How About Museums .. .

~ There are more than 100 of them.
• Bordering the Ben Franklin Parkway

(a block from the annual meeting's
headquarters Sheraton Hotel) are the

WASHINGTON (From p. l)

•Anew organization has been framed
for NIAAA which would replace the current
cluster of divisions focused on occupational
programs, prevention, state and commu-
nity assistance, and alcoholism services de-
velopment.
Now under consideration at the

ADAMHA level, the reorganization pro-
posal would establish tour research divi-
sions in keeping with the institute's scaled-
down mission under the Reagan Admin-
istration. Divisions would be established for
extramural research, intramural, biochem-
istry and epidemiology, and research dis-
semination.
An Office of Scientific Affairs would

also be created to provide high-level evalua-
tion and policy guidance as well as oversee
the grant review process.
• The drive to reinstate the alcoholism

Franklin Institute, a science wonder-
land and national memorial to Ben
Franklin; the Academy of Natural
Sciences with its most famous resi-
dent, a two-story dinosaur skeleton;
the Pennsylvania Academy of Fine
Arts; and the Philadelphia Museum
of Art,. noted for its American and
European paintings, Oriental ex-
hibits, American furniture, and the
steps that "Rocky" made famous.
Others include the Afro-American
Historical and Cultural Museum,
American Swedish Museum, Atwater
Kent Museum, Freedoms Foundation
at Valley Forge, Norman Rockwell
Museum, Perelman Antique Toy
Museum, and many more.

Food, Glorious Food .. .

More than 375 restaurants have
opened in Philadelphia in the last five
years and local and national reviews
indicate that the restaurant renais-
sance is just beginning.
Within a short walk from your hotel,
you can sample American, English,
French, Greek, Hungarian, Japanese,
Italian, Middle Eastern, Portugese,
Spanish, and Thai menus. And
Chinatown alone has enough restau-
rants to please you.
For a simpler fare, try a Philadelphia
soft pretzel with mustard. They're for
sale on practically every street corner.

Relax After Your Meal .. .

• Sample some jazz at one of the clubs
in Society Hill, relax with softer

treatment benefit under the Blue Cross/
Blue Shield health plan for federal em-
ployees gained momentum as an influential
Congressional task force joined the chorus
of protests to the decision by the OfE"ice of
Personnel Management (OPM).
The Task Force on Federal Government

Service—in a letter signed by 27 Senators
and Representatives~lispatched a letter to
OPM Director Donald Devine declaring
that the elimination of the alcoholism bene-
fit was "inconsistent with OPM's stated
budget saving goals."

It continued: "Cost benefit studies con-
ducted by both public and private research
confirm the cost effectiveness of alcoholism
treatment programs. The nation's major
corporations have steadily increased their
sponsorship of employee assistance pro-
grams (EAPs), which allocate more than 50
percent of their daily casework to alcohol-
ism treatment. Corporate involvement in

melodies at a piano bar, or chuckle at
one of the comedy clubs.
Several theaters provide a selection of
dramas and musicals.
The Academy of Music is home to the
Philadelphia Orchestra, the Philly
Pops, and the Opera Company of
Philadelphia.
The Pennsylvania Ballet performs at
the Shubert.

Lest You Forget .. .

• Atlantic City is a short bus ride away.
• Try your luck atone of the casinos.
• Take in one of the shows with top-

nameentertainment.

Last, But Not Least, Sports and Personal
Fitness .. .

• Although the World Champion
Phillies will have ended their season
when ALMACANs arrive, you can
still see the 76'ers (basketball), the
Flyers (hockey), the Eagles (football),
or the Fever (indoor soccer).

• Within atwo-block walk from the
hotel, you can play racquetball or
work up a sweat on Nautilus or Uni-
versal weight machines.

• Indoor tennis is available along the
Delaware River.

~ Joggers and runners- will find a wide
variety of scenic routes and if you
want to emulate "Rocky", the steps
of the Art Museum are a short run up
the Pat kway from your hotel.

Philadelphia can match your style.

We'll see you in '82.

EAPs has increased to 60 percent, an in-
crease of 35 percent since 1972.

Constituency groups have been taking
part in a coalition of mental health organi-
zations framing a package of amendments
to Title V of the federal employees health
benefits program designed to restore the
cutbacks inflicted this year and expand cov-
erage in 1983.

Major alcohol/drug field groups were
pushing additionally for special provisions
that would cover services beyond hospitals
to include "health care facilities" and care
by non-medical personnel, including coun-
selors.

The proposals were submitted to Rep.
Mary Rose Oakar's Subcommittee on Com-
pensation and Employee Benefits by the Al-
cohol and Drug Problems Association with
the endorsement of ALMACA, NCA,
NAAC, and other groups. ❑



CALL FOIE PAPERS

ALMACA 11th ANNUAL MEETING

PHILADELPHIA CENTER HOTEL
PHILADELPHIA, PA
NOVEMBER 2-5,1982

This is an invitation for papers to be presented at the 11th Annual Meeting of ALMACA. Since 1982 is the 10th anniversary of the
NIAAA occupational program consultation efforts, the program committee is encouraging papers that will examine the past and future
development of occupational alcoholism efforts. The basic theme this year will be: "Are We Convincing the Decision-Makers".

The committee believes that almost every role in the occupational alcoholism field provides an opportunity to participate in or observe
consultation activities in marketing, program development, administration, or evaluation. Therefore, we are seeking papers from people in
all settings that will address the process of impacting decision-makers with information about occupational alcoholism programs. Work-
shops will be designed from the responses to this call for papers, but could focus on several themes, such as:

• Setting: Hospital-based, state OPCs, corporate-based, N.C.A. affiliates, social service agencies, labor, self-employed.

• Services: Training, marketing, treatment, evaluation, public relations, political action.

• Issues: Choosing a consultant, charging for services, servicing labor, special target populations, the administrator as a consultant
for subsidiaries, foreign based, dealing with small business, making a living.

DEADLINE FOR SUBMISSION OF ABSTRACTS IS APRIL 5,1982

The Submission Package must include the following:

1. 20 copies of a 50-75 word abstract. Please be sure that the following information is included in your abstract.

a. Authors) name
b. Title of paper
c. Mailing address
d. Telephone number

2. Two copies of vitae of author and precentor (if different) including current and other significant employment, academic institutions
attended, degrees received and papers presented or published. This information is required in order for ALMACA to offer CEU's to the
attendees.

AUTHOR'S FORM

1. Title of Paper _

2. Authors

Affiliation

3. Permission to duplicate for distribution at conference

4. Permission to publish
Signature

Signature



OCCUPATIONAL PROGRAMMING RESOURCES
"Occupatio~znl Programming Resources" is designed to ease nizd ,Cncilitate the reader's
search ,for ways off meeting the constantly expanding need to knoH~ where treatment and
other programming components exist and what they offer. The,feature includes advertising
by program resources, an~touncements of'new publications, listings of professional meet-
ings and conferences, and news items reflecting changes a%fecting resource organizations.
It is a compact and definitivegrouping ofprogram resources that can beseparated,from the
ALMACAN and kept.for ready reference as needs develop. All programming resources
are incited to submit items,for this section to the ALMACAN.

Illinois NASW Plans
Employee Assistance
Program Conference

Illinois industrial social workers are
planning a major conference on employee
assistance programming for the Midwest on
April 23 and 24, 1982, at the University of
Chicago Center for Continuing Education.
The Conference is concerned with new and
emerging approaches and creative adapta-
tions of EAPs and industrial counseling.
The conference committee, headed by

Bill Schleicher, ACSW, of Western Electric,
selected 25 papers and workshops to be
presented at the spring conference. The
topics cover all aspects of counseling ap-
proaches in occupational settings and
include papers on research, program evalu-
ation, and treatment approaches. For a
brochure or further information about the
conference please write to: NASW, 30 North
Michigan, Suite 1410, Chicago, Illinois
60602; telephone (312) 236-8308.

"Thundering Hundred"
10th Anniversary Reunion
In June of 1972, a hundred representa-

tives of each of the 50 states convened in
Pinehurst, N.C., for a three-week OPC
training program. As we know now, this was
an historic start in carrying the message to
industry and government that lives and
money could be saved by the establishment
of employee assistance/alcoholism pro-
grams.
The wide acceptance and subsequent

establishment of these programs through-
outthe United States speaks for itself.

In recognition of these OPC pioneers, a
10th anniversary reception and dinner is
being planned for November in Philadel-
phia in conjunction with the ALMACA
annual conference. Persons who received
training in San Francisco, New Orleans,
Kansas City, or Albuquerque are to be in-
cluded with the original Pinehurst group.
The major problem facing the reunion

committee is locating all of these individu-
als so they can be sent announcements and
invitations to attend.
We know ~~ho you are but we don't knox~

N~here you are — so please help us by send-
ing your current name and address to Ray-
mond 7. Kelly, Chairman "Thundering
Hundred" Committee, Ray Ke11y Associ-
ates, P.O. Box 141, Hubbard Woods, IL
60093.

NCA Annual
AlcohoL'sm Forum

NEW YORK, NEW YORK—The
National Alcoholism Forum, the an-
nual conference of the National
Council on Alcoholism (NCA~, will
be held Apri12-5, 1982 at the Shore-
ham Hotel, Washington, D.C.
The theme of the 1982 NCA Forum

is f°Spotlight on the Community,"
with a focus on innovative programs
and research at the community level.
Session leaders will address topical
problems and issues relating to pre-
vention and education, intervention,
and treahnent of alcoholism and al-
cohol-related problems. Special
hacks will be offered on alcohol and
traffic safety and employee alcohol-
ismprograms.
The Forum's Medical ScienliQc

Conference, co-sponsored by NCA's
component organizations, the Amer-
ican Medical Society on Alcoholism
(AMSA) and the Research Society on
Alcoholism (RSA), will offer original
research on topics of interest to acien-
tists and clinicians, including the
most recent t~ndings on fetal alcohol
effects. The American Medical Soci-
ety on Alcoholism will also sponsor a
course for physicians offering
CME credit. NCA's nursing compon-
ent, the National Nurses Society on
Alcoholism (NNSA) will present
two days of sessions for the nursing
profession (Continuing Education
Units have been applied for).
The National Association of Alco-

holism ~eatment Programs wjll
also hold atwo-day meeting on topics
of interest to treatment practitioners.
Special events will include the op-

ening session on the evening of Fri-
day, April 2, a Congressional recep-
tion on Monday, April 5, and a gala
entertainment at Constitution Hall on
Sunday, Apri14.
Advance discount registration by

mall will be accepted to March 19,
1982. For registration information,
write Forum Registrar, National
Council on Alcoholism, 733 Third
Avenue, New York, N.Y. 10017, or
call X212) 986-4433.

Free-loan Films
From Operation Cork

"Alcoholism and the Physician," a
series of clinical teaching films for medical
education, are being released for free loan
distribution to medical groups by the pro-
dueer, Operation Cork, an alcohol educa-
tion program of the Kroc Foundation.
The films, and accompanying compre-

hensive study guide, are presented in col-
laboration with the Dartmouth Medical
s~hoo~.

"Alcoholism and the Physician" is com-
posed of four 20-minute films, focusing on
the behavioral aspects of alcohol problems.
The four films are:

Attitudes: This introductory film illus-
trates how attitudes are formed. It reviews
typical experiences and observations which
inevitably occur through early childhood on.
Then, using the dramatic technique of a
series of personal interviews with alcoholics
and recovering alcoholics, along with a
continuous narration, the film shows how
these attitudes, if unexamined, can in-
fluence clinical work.

Early Diagnosis: Many cases of alcohol-
ism, especially in the early stages, go un-
detected because no clear organ pathology
exists and because the alcoholic has a mark-
ed inability to self-report his condition. A
series of physician/patient interviews is used
to familiarize the physician with the often
subtle behavioral clues to alcoholism and
kinds of responses to expect from alcoholics
and family members. The narrator points
out appropriate and inappropriate re-
sponses from physicians in this history-
takingscreening process.
Confirming The Diagnosis/Initiating

Treatment: Continuing with the physician/
patient dialogue technique, this film deals
with responses to denial, referral tech-
niques, participation techniques, and inter-
vention.
The Physician's Role in Rehabilitation:

The various methods of treatment and on-
going rehabilitation are described —along
with the natural history of alcoholism re-
covery. This film also tells about the re-
sources available in-most communities.

Also available for free loan to medical
audiences from Operation Cork and Dart-
mouth Medical School is "Our Brothers'
Keeper." This drama, about a physician's
struggle with alcoholism, illustrates the
natural history of alcoholism and addresses
the issue of the impaired physician. Also
accredited for Category I Continuing Medi-
cal Education credits, "Our Brothers'
Keeper" is accompanied by a comprehen-
sive study guide.

For free loan information, contact Mod-
ern Talking Picture Service, 5000 Park
Street North, St. Petersburg, FL 33709,
813/541-7571. For sale information, contact
Operation Cork, 8939 Villa La Jolla Drive,
San Diego, CA 92037, 714/452-5716.



Program Resources
• New psychiatric programs are being in-

augurated at Deer Park Hospital, a private,
128-bed hospital located in the suburbs of
Houston designed to provide a full thera-
peutic environment for individuals whose
interactions with family, employment,
school, and social ,interrelationships have
deteriorated to an uncontrollable degree.
The hospital provides a comprehensive pro-
gram for general psychiatric problems as
well as addictive illnesses including alco-
holism and drug abuse. Persons 11 years
and older are eligible for the hospital's
unique "individual treatment team" ap-
proach system in developing improved
interpersonal communication skills and
coping techniques. Deer Park Hospital pro-
vides asupportive system in a highly struc-
tured community setting emphasizing posi-
tive alternatives to maladaptive behavior.
Length of stay is determined by the progress
of the individual patient.
• Education &Training Programs, Inc.

(ETP), an employee assistance program
consulting firm, announces implementation
of its EAP service "Personnel Resources
Network" for U.S. Tobacco International.

Personnel Resources Network consultants
have been located at eight plant cities:
Nashville and Hopkinsville, Tennessee;
Sparta, North Carolina; Richmond, Vir-
ginia; Woodinville, Grandview, and Green-
bank, Washington; and Traverse City,
Michigan. Personel Resources Network is
also servicing the U.S. Tobacco sales force
nationwide.
The U.S. Tobacco Special Guidance

Program represents a way of networking for
multibased EAPs. For more information,
contact: David 7. Powell, Ph.D., Executive
Director, PRN/ETP, 375 Salmon Brook
Street, P.O. Box 37, Granby, CT 06035;
telephone (203) 653-5046.
• Personal Performance Consultants,

Inc. (PPC), the St. Louis headquartered
EAP consulting and service firm, has an-
nounced the signing of a contract with
Cincinnati Milacron. According to PPC
chief executive officer, Carl Tisone, "The
Milacron employee assistance program will
be structured similarly to other PPC Corpo-
rate programs ...focusing on first-year
development of a pilot EAP, evaluation, and
systematic national expansion."
PPC president, Richard Hellan, has also

announced the opening of two new PPC
regional service centers in Kansas City,
Missouri, and Charleston, West Virginia.
According to Hellan, "The opening of our
Kansas City and Charleston offices marks a
major step in PPC's plans to develop EAP
service centers coast to coast."

For further information, contact Carl
Tisone or Richard Hellan, (314) 991-4422.
• Employee Assistance Associates, Inc.,

a professional service organization for the
workplace, has opened an office at 2311
East Stadium Blvd., Ann Arbor. President
Jesse Bernstein, ACSW, CSW, is a recog-
nized professional in the employee assist-
ance program field. The business will offer
southeastern Michigan companies individ-

ualized programs for dealing with employee
problems that affect productivity. EAA pro-
vides all services needed to develop and
maintain employee assistance programs.
• Founders Hall, a 15-bed primary care

alcoholism treatment unit, is being opened
at Northeastern Vermont Regional Hospital
(NVRH) in St. Johnsbury, Vermont.

The five-to-ten .day program, instituted
by Spofford Hall of Spofford, New Hamp-

shire, at the request of NVRH, will provide
medical, psychosocial and psychological
evaluations, including psychometric testing
and, when appropriate, psychiatric evalu-
ation.
The unit will be closed so that detoxifica-

tion services will be provided by the units
own medical director. An intensive clinical
program will be conducted and will include
three patient group meetings daily. ❑

CHIT CHAT FARMS ...1959

CARON HOSPITAL ...1975

~ ~ a a e

..''

:~:~; CHIT CHAT WEST
~~ ~~;,,~ ;~~°~ ,k. 1981

Dedicated to the Treatment of
-~.- Alcoholism and Addictive Diseases

• PRIMARY CARE ...detoxification and full medical services
• REHABILITATION ... two treatment centers with 28-day inpatient

programs
• AFTEflCARE ... including a 10-week on-site program
• FAMILY PROGRAM .. ,outpatient and a 4-day residential program
• EAP ... counseling and training support for employee assistance

programs
• TRAINING ... one week and 16-week counselor training program

CHIT CHAT
FOUNDATION
CHIT CHAT FARMS/CARON HOSPITAL/CHIT CHAT WEST
Bar 277, Galen Hill Road, Wernersville, Pennsylvania 19565
'I~lephone: ('l15) 678-2332

Richard W. Esterly, Executive Director

A Non-Profit Corporation Accredited by JCAN.

B~~Wne~
Recovery Center 1
When Chemical Dependency is the' Problem

and You Want a Solution
❑ Total medical care

O Employee assistance consulting

❑ A.A./N.A. oriented treatment modality with
emphasis on spiritual recovery

❑ Comprehensive family program

❑ Aftercare service for a minimum. of two .years

Located in a gracious, quiet setting in suburban Atlanta

Contact: Bill Porter or Carole Ann Young

3180 Atlanta Street, S.E. Smyrna, Georgia 30080 404/436-0081



Education/Conferences
March

• The Raleigh Hills Foundation, dedi-
cated to duality research and education on
the causes, effects, and treatment of al-
coholism, announces its third annual "Ad-
vances in Alcoholism" symposium, March S
and 6, 1982, at the Registry Hotel, Newport
Beach, California.
A simple of the factilty and their pre-

sentations:

• Charles S. LieUer, M.D., Mt. Sinai
Medical School and Bronx Veteran's
Administration I-Iospital, N.Y.: AI-
cohol-Drug Interaction.

• Jack H. Mendelson, M.D., Harvard
Medical School Alcohol and Drug
Abuse Research Center: Alcoholism
and Sexual Functioning.

• Marc A. Schuckit, M.D., Veteran's
Administration Hospital and Univer-
sity of California, San Diego: A Clini-
cal View of Alcoholism and Genetics.

• Carlton Erickson, Ph.D., University
of Texas, College of Pharmlcy,
Austin: The Clinical Promise of the
Discovery of Naturally Occurring
Addictive Substances.

• Richard Deitrich, Ph.D., University
of Colorado Medical School, Denver:
Use and Effect of Antabuse.

• Maurice Victor, M.D., Cleveland
Metropolitan General Hospital: Al-
coholism and Central Nervous System
Deterioration.

• Floyd Bloom, M.D., Alcohol Re-
search Center, Salk Institute, San
Diego: Alcohol's Effects on the Brain.

In addition to the lectures, the Second
Annual Raleigh Hills Fo~mdation Inte►•-
national Gold Medal Award for Excellence
in Alcoholism Research will be presented on

March 5 at a special luncheon.
For more information, contact Kim

Hilberg,(800)854-3020 or (714)642-2626.

April

• The Seventh Southeastern Occupa-
tional Program Training Institute will be
held April 4-9 at the Atlanta Hilton Hotel.
Theme of the program is "EAP: An Idea
Whose Time Has Come." The institute is
being sponsored by the Georgia Depart-
ment of Human Resources and the College
of Education, Georgia St1te University.

Subjects to be covered include: EAP pro-
grams for medium and small operations;
EAP administration and evaluation; con-

trolling employee benefit costs; program
training and communications; program
standards; and labor and arbitration issues.

For more information, call Linda Bryan
at (404) 658-3462.

• The Johnson Institute's three-week
Training School on Alcohol and Drug
Abuse is to be offered April 19-May 7. This
school is particularly appropriate for pro-
fessionals and other persons who are
seeking to broaden their base of knowledge
about chemical dependency. Of significant
value to each participant is a one-week
internship at a local treatment facility.

For information, contact Jan Winsand at
the Johnson Institute, 10700 Olson Me-

t • •

RE~ ~ ~~ ~ ~N~EWA L

Renewal means rebirth: a restoration of motivation, hopes, and attitudes.

Call or write our headquarters or one of our units
for a free brochure that explains our

program and philosophy.

National Medical Enterprises
Chemical Dependency Services
171 W. Bort St.
Long Beach, CA 90805
213/428-6800

Doctors' Hospital of Pinole Dominguez Valley Hospital
2151 Appian Way 3100 S. Susana Rd.
Pinole, CA 94564 Compton, CA 90221
415/758-5000 213/639-5151

Century City Hospital
2070 Century Park East
Los Angeles, CA 90067
213/553-6211

Alvarado Community
Hospital-East
7050 Parkway Dr.
La Mesa, CA 92041
714/465-4411
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Ontario Community Hospital
550 N. Monterey Ave.
Ontario, CA 91764
714/984-2201

Doctors Hospital of Lakewood
Clark Ave. Division
5300 N. Clark Ave.
Lakewood, CA 90712
213/866-9711



EXECUTIVE
DIRECTOR

New county-wide substance abuse
agency (near Cleveland). Will orga-
nize, train new Board; plan & de-
velop drug &alcohol prgms, hire
staff. Develop comm, relations prgm.
Salary neg/excellent benefits.
Proven management &program de-
velopment exp. req'd. Master's de-
gree pref'd. Send resume by
3/26/82 fo:

Board of Mental Health
503 South Abbe Road
Elyria, OH 44035

E.O.E.

our me~noos worK since ~ Y4~

morial Highway, Minneapolis, MN 55441-
6199; telephone (612) 544-4165.

•Bay Medical Education's first major
medical conference on alcoholism and drug
abuse is scheduled for April 25-29 at Valley
Plaza, Midland, Michigan.

Titled "Midwest Conference on Alcohol
and Drug Abuse," speakers include David
Smith, M.D., Max Weisman, M.D., Max
Schneider, M.D., Stanton Peele, Ph.D., and
Richard Morin, M.D.

For more information, contact James R.
Tarrant, Director of Medical Education,
615 Ninth Strcc~, Bay City, Michigan.

July
• The Summer Institute for Alcohol

Studies at Duke University reports that an
Advanced Management Seminar for EAP
managers will be held July 18-23.
The seminar, limited to 24 participants

and open only to those who have had pro-
gram management experience, uses a prob-
lem solving approach. Each participant will
be asked to bring at least one or two areas of
their program that could use improvement.
Contact Fran Lineberger, Director, Sum-

mer Institute for Alcohol Studies, Duke
University, Durham, North Carolina 27708;
telephone (919) 684-6259. f

CAUTION: Kindness
can be dangerous
to the alcoholic .

Alcoholism is a terminal
illness. If you have a friend or
family member who is suffering
from alcohol addiction, White

Deer Treatment Center offers
hope, direction and continuing
care. Write or call for our free
information packet.

Whit¢ D¢¢r
Tr¢otment C¢nt¢r

Box 97, Allenwood, Pennsylvania 17810 Phone 717/538-2567

Detoxification •Adult Program .Young Adult Program .Continuing Care



Chit Chat Foundation
Alcoholism/the national magazine

the Foundation for Alcoholism Communications
Present:

the first annual
NATIONAL CONFERENCE
ON ALCOHOLISM
AND THE FAMILY:

"PUTTING THE PIECES TOGETHER"
Featuring:

FatherJoseph Martin Jerauld Miller
Max Wiseman, M.D. Sharon Wegscheider
Stanley Gitlow, M.D. LeClare Bissell
Stephanie Abbott Leary Richard Morin, M.D.
William E. Mayer, M.D. Jokichi Takamine, M.D.
.James Schaefer, Ph.D. Don Goodwin
Ken Williams, M.D. Doug Talbott

All together in one program!
Plus an evening of exciting entertainment! A new and different
kind of alcoholism conference, with participant involvement!

May 27-30, 1982 Sqv
Valley Forge Inn-Philadelphia, PA aq~~s~se

Registration Fee: S295

Early Bird Special! For more information write:

5260 before March 30/ Chit Chat Foundation

5295 after P.O. Qox 277
Warr~ersville, P~ 19565

ROY BERMAN,
C.S.W., C.A.C.
PSYCHOTHERAPIST
AND COUNSELOR

Specializing in the treatment of
alcoholism and substance abuse
in the Greater New York, Long
island, Metropolitan area over
eight years. Most third-party in-
surance coverage honored. Pri-
vate and completely confidential
setting. 24 hour answering serv-
ice. Evening and day hours avail-
able. Group, individual, marital,
and family counseling.

921 Port Washington Boulevard
Suite 11

Port Washington, N.Y. 11050
516-883-6468

"I ld hunt et helto 0.g p
r dr . Hehis g
ld m t to hell.to e o 0g

Too often, the hardest part of treating alcoholism is
persuading patients to seek help. Many patients refuse
because they think their problem is "just a little one."
Fenwick Hall has the staff, the facilities and the com-

passion to treat any stage of alcohol or drug addiction.
Our 4 to 6 week specialized program incorporates medi-
cal detoxification and counseling with a unique Family
Program, comprehensive After Care and the tenets of
AA to enhance self-growth and recovery without sacrific-
ing dignity.

If one of your patients has apro- ~
blem with alcohol or drugs, you ~ ,~-~
need to know about Fenwick Hall. ~~ p~

1CAHACCIZI'sDl'I'I;D.131.UGCROSS/CHAMPUSPROV1DCR. ~1 ~ ~ IJ ,UU t
MOSTPRIVAPI?INSURANCIiACCGPTI?D. r■~..-~~ x~ .~ ~

John H. Magill, Executive Director
Y.O. Box 688, Johns Island, South Carolina 29455 (803) 559-2461
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Effectively Serving ALMACANS
for over 10 years

• All treatment A.A. or AI-Anon oriented

• Separate facilities for adults and adolescents

• Weekend residential for family treatment

• Treatment and aftercare always involves referral service

• J.C.A.H. accredited

• Approved by Biue Cross and most major insurance carriers

Clear Brooks Inc.
Laurel Run, Penna. 18702
Telephone 717-823-1171

COUNSELING SERVICE
OF E.D.N.Y., INC.

SUBSTANCE ABUSE SPECIALISTS

Cost Effective Outpatient Counseling
By Our Staff Of Professional Clinicians
At Conveniently Located Private Offices

WE TAILOR OUR PROGRAM TO MEET YOUR NEEDS

175 Remsen Street
Brooklyn, New York 11201 (212) 858-6665

Help for the Alcoholic

HIDDEN BROOK
TREATMENT CENTERS

We are pleased to announce the opening of Hid-
den Brook at Warwick. This is a major new enlarge-
ment of our capacity for the treatment of alcoholics
... an expansion of 20 additional beds to the 39
already at Bel Air. Beautifully situated on the
waterfront of the Warwick River near Secretary,
Maryland in Dorchester County ...the total environ-
ment is peaceful and ideally conducive to rehabili-
tation. The program, philosophy and rates of Hidden
Brook at Warwick will be identical and interchange-
able in every respect with the program at Hidden
Brook, Bel Air. Request our brochure. Write or phone
for information.

AT WARWICK: (301) 943-8108. FROM BALTIMORE: 26&1123
ROUTE 1 -BOX 178, EAST NEW MARKET, MARYLAND 21631

BEL AIR: (301) 734-7144. FROM BALTIMORE: 879-1919
THOMAS RUN ROAD, BEL AIR, MARYLAND 21014

Accredited by the American Hospital Association and the JCAH
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Treatment for Alcoholism

and Drug Abuse
Private, confidential, afFordable.
Fee includes 24-hour medical
coverage, physical exam, lab, pro-
grammaterials, two-year aftercare
plan. Progress reports and dis-
charge summary to professional
referral sources. Joint discharge
conference for EAP referrals.
Individual treatment plan. Pio-
neers in family concept. Intro-
duction to A.A./AI-Anon. Champus
and most other group coverage.
Established 1971.

Florida: 1-800-282-4844
Toll free (instate)

Louisiana: 1-800-432-.0877
Toll free (instate)

Bowling Green, Florida:
(813) 375-2218
St. Petersburg, Florida:
(813)546-9871
New Orleans, Louisiana:
(504)626-5667
Kennett Square, Pennsylvania:
(2l5) 268-3588
Division OFfice: (813) 866-2445
3000 34th St.S., B-105
St. Petersburg, Fla. 33717

Olney, MD. 20832
(301) 924-5000

• 28 day rehabilitation

• AA, ALANON oriented

• 12 weeks aftercare

• Family participation

• 24 hour nursing

• Accredited by JCAH

• Covered by most insurance plans

10 Miles N, o f D. C.



FOR THE CHEMICALLY DEPENDENT

At the Charlotte Treatment Center we believe
that those who suffer from the treatable disease of
alcoholism, and their families, are entitled to the same

treatment and loving care as those suffering from

any other disease.

• Full time physician •Professional counseling staff

• Psychiatric consultant •Family program

• Registered nurses •After-care program
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James ~. EmmBrt,~x~CUtivP Director

Rex R. 7a~y~~r#, M !~ Medt~ai ;ptr~ctor
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~p Detoxification, intermediate care, fam-
■ t.n~ ily program, aftercare, and community

consultation and education. Accredited
e by the Joint Commission on Accredita-

THEALCOHOLISM REHABILITATION tion of Hospitals. Approved for coverage
CENTER OF TIDEWATER by Blue Cross, Champus, and other

2097 S. MILITARY HIGHWAY/CHESAPEAKE, VA. 23320 health insurance r0 ams.Telephone (804) 543-6888 P

Barbara ray, Director ALCOHOL HOTLINE (804) 461-4357

When the alcoholic becomes your concern.

Edgehill Newport is devoted to the alcoholic's effective recovery and
confident return to productive livin . A private,160-bed residential treatment

facility in Newport, Rhode Islam, Edgehill offers a 28-day program for
both the male and female alcoholic and a 31/z day

treatment program for family members.
•JCAH accredited, Edgehill Newport is approved as a treatment

facility by most health insurance plans, and is particularly responsive to
the Employer and EAP needs.

Edgehill Newport 200 Harrison Avenue, Newporl, R.1.02840 401/849-5700
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Spofford Hall
For the treatment of alcoholism and drug dependency

Clinical Services
Primary Care Aftercare
• includes medical detoxification •two years

Intermediate Care Family Care
• 28-day program •residential •non-residential

SPOFFO
L

Gerald D. Shulman, Executive Director
Nancy Bryant, Clinical Director

Rick Baird, Jim Shea, Darrell Brock,
Community Relations

For information, please call (603) 363-4545

or write Spofford Hall, P.O. Box 157, Route 9 A, Spofford, New Hampshire 03462
<t

`~! 11~l~ ~'!
1800 N. Kent Street
Suite 907
Arlington, Va. 22209
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